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IMPORTANT INSTRUCTIONS

OBJECTIVE TYPE
QarerGd cuens eflarmggmer

Read the following instructions carefully before beginning to answer the questions.

eflenméisn@né@ eflenLwaflés Qg ey Spssa_ oiflejamrsamer Seuanons Lig éase,ib.

NB: Words of masculine gender in these instructions shall, where the context so
require, be taken to include feminine gender.

Qps sidlepssdler e urdlaflen anismssalla, GoaECsnu ComeuliLige QU
ureSlenileor au T SenSE(@HLD L hiELb.

This booklet should not be opened till the Invigilator gives a signal to open it. As
soon as the signal is received you should open the booklet and then proceed to-
answer the questions. ;

Qpg  damsdsreldoer  sarsrafliiurafian  oigiwd CQuneusnhE —pere Hm&samL_1g).
samaTearfluurent elamsdsrEiloa Aplugne Sig@iwd oefsseLer elams@sreiidamar Snbs)
eflenweflss Qgm_msemb.

This question booklet contains 80 number of objective type questions. Prior to attempting to
answer, the candidate is requested to check whether all questions are there and ensure that
there are no blank pages in the question booklet. In case, if any defect is noticed in the
question paper, it shall be reported to the Invigilator immediately, within first
10 _minutes after which no request will be entertained.

Qeuellammggrar 80 Qsrargl eums olamssmar OsrarLg. elamamiugrrisdr efNenl waflés
Qgrmi@b e, ellammggrafie) eraar eflemmas@sn @b QubpeTeTaTeT eratuensd, gGCaayb fe
ussmsdr / eflamésdr &AL luLTod UL Rdaraneur eraTu@SUD sHUTTSEHES GQardrarayib.
dlamsgraiid gCsad Gop @muldear eamssrad Gupn- G Lss B ksEEEEE oD
samaranfluurerfliib Qsfelss Cauarhb. isHE UG @grﬂsﬂl&;&suu@m Garfsmssar gab gHmé
Qa;rrma'ruul_mm_l__rrgﬂ

Answers all questions. All questions carry equal marks.

Siwarsg cllamésErssh elawafss Cauan@n. smass clamasE@pn swwrer LHLCUGRTEET
Qamer_enpau.
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Candidate must write his Register Number in the space provided on the top right side of this
booklet alone. Do not write anything else on the Question Booklet.

aQamrenriuigTyiler LSEeuaTanaT Qeaaflamssrafen G g UEsSEM AsHLsRT GEGSEILIL(Harer
QL8d er(ps Couar(Rib. eflamrggraficr Geum erensu|id 6T(HSHE Fnl ).

The sheet before the last page of the question booklet shall be used for any rough work.
Aemsgraflan sl 8 LEsESDE (pen LssEH® rough work erupdl Lrés e LGWTAEEE CaTdTeTey .

(a) Each question comprises of four responses i.e. (A), (B), (C) and (D). Candidate shall select
only one correct response. In case, if the candidate feels that there are more than one
correct response, shade the response which he considers is the best.

(b) In any case, a candidate shall choose only one response for each question.

(¢) If more than one answer is shaded for a question, the answer will be treated as
wrong and no mark will be given for that question.

(d) The total marks will depend on the total number of correct responses marked in the
OMR answer sheet. (For this purpose, only one shaded circle for a question will be taken
into account for awarding mark)

(@) galarm damalpen (A), B), (C), (D) eram pren elapLsar GarésuUL(HeTarg.
elamamiusTrT Seupdléd gCsgub @ sfiwrear claLmws Csiay beliw CauamBb. RANISE
Gupul L sflurer elenser @m elameing @muusts smHames, Seupdled eeeiemL Wlas
sflwrang) eran smzAHiaCerr, ScuellaLw Bl @ srL Geaudm@b. '

(b) eréseurdlmiGeyid, e edarmellhE GCr g eflevmws srar Cairbbls(H&s GaiamHLD.

© en dardpe gamse Gopur el hsafd e welsaiILt 1y BHsTe el
seupTaTsTs SMHsLIUL (., deuelameing w QU auPRISIUL DI LTSI _ :

(d) OMR efers greflld EhlésiuL sflwure eflan smery Qurmss, Qurss wALCLGTEET
aupisUURDL (g elamelne am aul Lsdld (@HudiL) L sl wl @G0 wéliibuer
aupmIs saTssle er(HS5Is dararariuBim).

Do not mark the answers in the Question Booklet.
efeamsgrafla ellen._senars GOHILGLE sal g

Candidate shall not remove or tear off any sheet from this question booklet. During the
examination he is not allowed to take the question booklet out of the examination hall. Only
after the examination is over, he shall be allowed to take the question booklet.

eAawenriugTy, elammgsrailan arps @@ LEss@sLD, Béatar owwg SPssCaur amrg. Gaiel
peL@upn Curg, elamgsraer Caiiey sl smgell § CeualCu arpHog Cswe igiwd e wng.
Csiray iy bs WenarCr eldamggranet er(H551F Qawa SigndssliLBaeur.

Failure to comply with any of the above instructions will render you liable to such action or
penalty as the Commission may decide.

Copsar_  aflamrsele gCsan Bouu@Gouramd Csiauramamnub THEGD F@r e /
BLaulg&E@EEE 2_cTarrs Crfl (1. '

In case of doubt, English version is the final. :
eenrésete ebCsa0 w6, Spmda eugeiled Aasrdasuul Berer eflamssGer Qnduireng).
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means an interim or a final determination of any industrial dispute or
of any question relating there to by any labour court.

(A) Banking Company : (B) Closure

y Award (D) Conciliation Proceeding

crarg)  Gesmforan  Sdwamssrd @@ GQsrlpssrmn b
Gsmfinssrmm  OAsriyeiw  emelenar  @dlés QL ssrowrsGar g

@oFwursCeur cupRISLILIRID (P6f pELD
(A)  auid flpaenbd B) whso

(C) Sieuid _ . (D) swre By Smss6T

How many days of notice has to be given to the workman by the employer in case of
any changes to be made in the service conditions specified in the fourth schedule?

(A) 10days (B) 15 days

| Jof 21 days | (D) 45 days

Sl Laiwar  pradleo  @AOG_iul erer Ul Hubsmearsefiey  wrHmb Qe
Cauamr(Melwafler Ceuamewaflliuer Ggrflarallse assmear BrLgeT @mm@@ﬁ]uq GULDMIS
Geuasr(hLd

(A) 10 priser B) 15 mr_sar

(C) 21 prisar (D) 45 pm_aar

If the date of operation is not mentioned in the settlement then according Industrial
Dispute the settlement shall come into effect?

(A) 60 days after the date of settlement
(B) One month after the date of settlement
(C) One week after the date of settlement
y On the date on which settlement is signed by the parties to the dispute

86 puUbssAD.  abs  Csfl D  gUUBSD  SPRES wED  ears
@ILE UL eflldmatuaflds CQemihssrrmsdar slLliug Thss Csdl pad  @UUBSD

SI(P@ISHE (B

(A)  euubsb ghu’ L Cadlullamnag 60 BrseEnseLl WarerT @)mba

B)  @uubgb goulL Cadlullambg ¢ WrssHn@L Derert

C)  uuBsD ghulL Caflulled(mEg e curysHnE erent

(D) GQsrfpsreurededr Garifyeniw  srinfent  eUubssdd @sQuriund @
CadlGellmps) |
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4. Which section under Industrial Disputes Act deals with payment of wages to

workman pending proceedings in higher courts?

'\/ Section 17B (B) Section 17

(C) Section 17A (D) Section 18

o wir fdweamiselld eapsE Hamauie Gmeen Gurws Csrmforelse ebued
aupmiGaug upd GsrPlpssrmn sl géldn arbsl ila @HlLSGSDg?

(A)  9fa 179 (B) Gflay17
©C) Gfley17¢r (D) dfley 18

5. No person employed in a.public utility service shall go on strike in breach of
contract within ———————— of giving notice to the employer
(A) 7 days (B) 10days

(C) 15 days y6weeks

Qurgy Lwenur_ () wenfl Hlmeuend eqenled LienflwwTESILL(HeTeT @@ HUT Gouamablnss

2yMleN1LE Qar@éssiul L Gt Couana BimsssSle ClFaa&anL g
(A) T prisEnd@er (B) 10 prisEnsEer
(C) 15 prisEnéEer D) 6 aurprusEssEe
6. Section ———— of the Industrial Disputes Act covers the definition of

continuous service.

(A) 25 (B) 25A

i

w‘ 25B (D) 26
Qarflnssymn s Gfley @ Qarii uefl eremugen LSD (GHSS
GO LUGHDg ‘
A4) 25 - ~ (B) 25A
(C) 25B ' D) 26
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How much compensation does the workman deserve at the time of retrenchment?

Equivalent to 15 days average pay for every completed year of continuous

service or any part exceeding 6 months

(B) Equivalent to 30 days average pay

(@) Eqﬁivalent to 40 days average pay

(D) Equivalent to 45 days average pay

@@ Gsrflorefl o @epuy Qeuwlu@b Curs ereaaiaa BIL&ET LTSS Hoipl

FrLrsl GumeurT

(A)  Garor uesfl yfbs @@G}G}J (1 e Dwag) 6 LDFI‘é‘;gj’,ﬁ%]{b@ Gloarar sresHne syreai]
gbuearsSled 15 B ser gbued |

B)  spref sbuersSed 30 priger sbuaTd

(C)  syrafl gbuarsHed 40 Briser sibLeTid

(D)  &pref &&usﬁ(&,g‘,]sb_% BIL_&ET FUATLD

How many days notice is the employer supposed to give to the appropriate

| government before closing down an establishment as per section 25FFA?

(A) 30days

M 60 days

(C) 90 days
; _(D) 120 days
@ Hmeuangsamar epeusnE enert Gerplbgsyrpsdsr sl Gfley 25FFA-enr wig
Ceusvanwiefliiuai JLbLlrr_'r;g,uun;r_ SITESG THSen BT s6T Sidledl L eupiis Couammpitd
(A) 30 priser
(BY 60 mm _ser
(C) 90 priger
(D) 120 pr_sar
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o Which of these 1s an unfair labour practice on part of the workmen?
(A) To recruit workman during a strike which is not illegal
(B) To discharge or dismiss workmen
: ‘% To advise or actively support or instigate any strike deemed to be illegal

(D) To indulge in acts of force or violence

Spsa_eupble erg Ggmflarart griy Hluruwpn Agmbleorert elGrms pLeuig&mae L ELD

A) s aCGrrswpp Couma Finss sTasdler l smar Lianilés or (&5

B) Qsrerearismar LaiulalBhg eIRelss0 dang Lm0 @&u:_lgab

©)  slr ACrms Couma Amsssde rEUL Sflapssed Sowg ysre| ieflisd
DHDAVE) S160T(h S6

D) aagpapuia FHURSL Bz eisllawaw 2 LCLTSILRHSSIGD

10.  The name of which of the following legislations has been changed in the year 2010?

% Workmens' Compensation Act

(B) Employees' State Iﬁsuranée Act
(C) Payment of Bonus Act

(D) Payment of Gratuity Act

Epsam_ sl L gl arhpg gL gdler Cuwr 2010k a0 LDFr[_f)ﬁ)Lb Qe L g?
A)  Ceuemevwrer @uUiSH s tb

B) Qsmferert ors m Hnds S LD

(C) Gurerev L (Heurmd s b

D) uvaflstsrenL euprisa &L Lb
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12.

If there is willful removal or disregard by the workman of any safety guard or other
device which he knew to have been provided for the purpose of securing safety of
employees

(A) ~ Employer is liable to pay compensation

W Employer is not liable to pay compensation

(C)  Appropriate government is liable to pay compensation

(D)  The Trade Union is liable to pay compensation

Gerfloreflfen urgsrLGbE et PRSIULL 8 | ereiLens  MHg  OamemGL
urgisTLlipaTs epRSLILLL Ssb Sdwg srgammsme Caa®Owatn Qgmiarafl
SEDNIF V60 Hé@ESHD ClFligmed

Q) CauemawedHueut @nSE eupis Couem(® b

B) CasewudiLai @prith agis Gasis LHdae

(O  sbupsLLLL Sirs @iSE aupnis Caiar @b

D)  QsmPpsrsnd @iSE euwrs Couam@ib

In case of fatal accident if the commissioner serves notice to the employer based on
his source

(A) The employer can neglect the notice

(B)  If the employer thinks liable, he shall make the deposit within fifteen days of
the service of notice

If the employer thinks liable, he shall make the deposit within thirty days of
the service of notice

(D)  the employer thinks liable, he shall make the deposit within sixty days of the
service of notice '

wyenr 6flugg TFHULL e ADBg et Cauaaweafiiaimés Sifledli eupridarmed

(A)  Ceemaweflbueur sifleliuiemu ypssamilggiedamd

B)  CGeaeewefliueur grer Qurmiy eeam smdamed oflediy o ssi QUi
15 flammisErsEer Qaransemw aeulni( Qauw Ceuan(Hib

(O Camowalliuer srer QUM erem  smHleamed - syblafltiy SlanL_&s0CUHD
30 flanriua@EnéEer Qgreansami eneuili(H Qalw CeuamHin

(D)  Ceaeewaliueur sren Gurmiiy erem  s@mSHeanmd fledluy  Seo ssLGUHD
60 flammg@ns@er Gsransamiu eeaul ik Qe Caam@Ein

7 ' 097/DD/19
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o
13.° Under Employees' Compensation Act, 1923, which of the following are NOT

considered as dependent of deceased workman for the purpose of paying

compensation?
(A) awidow
(B) a minor (legitimate or adopted) son

f daughter in law

(D) an unmarried and legitimate or adopted daughter

192316 eumL g8 uanflurert GUISE EI._L_-Dulq... ECp @O Gl Rerareursafiey wirk
QU@ upRGSHETS STTHCSTT &S SHSUIIL DT LTTEET

(A)  efgeneu |

(B) dyr euigient w (5L (1 FauLDTET SID@F SHQHRESIULL ) W

(C) wmwser

(D) SHmwarmorsTs WHMID &LLl_DLcﬂ,fraJ LDTEH QS SESHESILIL L LD&ET

14. Under the Employees Comp.ensation Act, employer shall not be liable to pay
compensation in respect of any injury does not result in the total or partial

disablement of the workman for a period exceeding days
A) 2
3
) 5
D) 7

verflwrert @USHE sl lug sTwWSSaTe P :"a-ieba)gj UGS Queremw gHUBESTS

BrLsERsE WomsluLrs QURTanssTs Gausmarwefliueur @pliSE

auipis Gaamig Lidana.
(h), . 2
B) 3
(@. &
D) 7

097/DD/19 g




16.

-

Under the Employees Compensation Act a claim shall be preferred within

of injury / death.
(A) within 3 months
(B) within 6 months

(C) within 1 year

y within 2 years

uenflwreri @wudGe sl Carflsams weayeme aflugg / wranb gHul L CaSHuledmbs

&@6T HT&&HD GawwiuL Geuem(Hb
(A) 3 rzRsERs@GaT

(B) 6 wrsmisEns@ar

©  1goa@-sdbe

D) 2eumLrseEns@er

Certifying officer under the Industrial Employments(Standing Orders)Act, 1946 is
(A) The Commissioner of Labour

\M The concerned Additional _Commissioner of Labour
(C) The Assistant Commissioner of Labour

(D) - The concerned Deputy Commissioners of Labour
Qamfleos Geuamsusurruhuul (Heve yenewraer) §Lib 1946-am Ly sTEPISD GUDBIGD
é[@ﬁucl};ﬁ '
(A) Qgmberer g ememrur
(B) esbupsiul L Qgmfleorart @enesmr <y, enemri
(C) Gamflerar 2 g68l =penesrwii

(D)  sbubsiulL GgmflemeTi geneRt <, eawrii

9 097/DD/19
[Turn over



17. In which language is the text of the certified standing orders posted on the notice

boards? _

v

B)
©)
()

English or that is understood by majority of the workmen
Only English
Language as understood by the workmen

English' and Hind1

grannefssiiul L Hoowurmeansedr <ifleliy uvamsuid epg Guorpluie sy messiiu

Geuenr(id

(A)
(B)
(©)
D)

spidlon Sdag QumbLreore Asrflarariser UflEgdsrarend sy w Clomflulle
< iidlasH ol G '
Qarfereriger Lfbg Cardrers s @LDITIEQ ulléo

Bl HmID ablbE]

18. How many copies have to be submitted to the certifying officer while certification of

the draft standing orders?

A)

Vs
©

D)

10
5}
4
2

sremhlsp UPEED geuafllb eemrey Hoourmarsar sraeallushaTE ereucieTeay

pEOsetd auemrey Hlawrmanser srésd QaiuluL Caam@ib?

(A)
(B)
©
D)

097/DD/19
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18,

20.

What is the amount of fine paid by the employer wherein he fails to submit the draft

standing orders as per section 3?
(A) 500 Rupees

(B) 200 Rupees

(C) 1000 Rupees

y 5000 Rupees

Gauemewefluuer Hlavowrmeanser sl Gfley 3-er L ey BHlowuramansamar

granmafluLgHETE STHs0 GFiwug seumlearme ellfléslumb SUITSD ereuaaTay?

&) . 500
B) e 200
€) @ 1000

(D) @ 5000

What is the minimum number of workers required for application of Industrial

Employments (standing orders) Act 1946, in Tamil Nadu

" (A) notlessthanb

(B) not less than 10

M not less than 20

(D) not less than 100

SBOIPBM g6 Ggrflos Ceaimeeumiiliy (Hlana yenanrser) 1 1b, 19466 Lig efemenr i
Qe ereueuarey Ggmflerarraar Lamtlflus Cauetor(hLb?

(A) 5 QsmflererisEhsd @enuimoa

(B) 10 Qsmfleomana(@hd@, @enmuimoe

(C) 20 Asmfleraris@hés @®numoe

(D) 100 Qsriflevrenia@hé@, @GenDWTIOD

11 097/DD/19
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21. Which amongest the following is not a matter to be provided in the standing orders?

(A) Attendance and late coming ®B) Shift working

(C) Classification of workmen Mrater facility

Sipsser_amausald arbg ellapwib GHés Haawrmeansata ol nur Caiammgwdlome
(A)  eumens HYID ST QU(HENS B) &wnd wem Couamen

(C) Qgrfareaisafler aimaim(y - D) ©ubireausd

922. The maximum amount of gratuity payable under the Payment of Gratuity Act, has
been enhanced from 3.5 lakhs to

(A) 5 lakhs '(B) 6 lakhs

(C) 7.5 lakhs \pf 10 lakhs

Lefls@aren.  euprigd slLlug ewdsiul  Gauamgw sflsuls LaisbaraL
- 3.5 Gevssgladlm bl L FLOMS 2 WSS L G.

(A)- 5 OL_FLOTS (B) 6 alswnrs :

i Th Gul'_aLD_rr-aa (D) 10 @l swrs

23.  The eligibility condition for obtaining gratuity under the Payment of Gratuity Act,
1972 is ' -

(A) Completion of 2 years of Service
(B) Completion of 3 years of Service

(C) Completion of 4 years of Service
Completion of 5 years of Service
1972 eumLsHw Lenflsblasrean @Jgpréuss’u sl g uaflsbaren,. QunesheTs $ES
Hlupgeense | -
A) 2 gan(ser uafl W5 mHés Caiam@Ld
B) . 3 pam@ser uanf (piqsdmés G
(C) 4 yam@ser el 1 5HmHsa Caue(HLD
D) 5 ypamhadr Ll (pigsSlHes CaemHw

097/DD/19 12




24.

Payment of Gratuity Act, 1972 is applicable to every shop or establishment within
the meaning of any law for the time being in force in relation to shops and

establishment in a State, in which persons are or were employed on
any day in the preceding 12 months.
(A) 10

(D) 20 or more

1972 b eupLgSlw LentlsEbsranL eupmsd F LD, SLbs 12 L?rrgréjasaﬂeb
purser uentlfluyd sbubsiul L wrfle oirerd SiwduRSsLu@dbn bl papuda o erer
gL gdleé @PUGLLu@mIb senL_sar Hmib BlmeieThisEhdse 6l Limmbg)b

A) 10

(B) 10 =iz sisH@E Comul L

C) 20

(D) 20 gz zmeE Conul L

As per Payment of Gratuity Act, for every completed year of service or part thereof
in excess of six months, the employer shall pay gratuity to an employee at the rate of
days' wages based on the rate of wages last drawn by the employee

concerned

(A) bHdays
D 15 days

(C) 30days

(D) 45 days

vafl&GataL auprsd sl lug @ Gorhore uallpyss ealourm oam® ooz
2 wresdneE CopulL stesdng Csrfleref sl flurst Gupn sbuaTser
3jig LienL_uSled BT &eT a5 euLpraig GeuesT(Hd

(A) 5Spriser

(B) 15 priser
(€) 30 priser
(D) 45 prlsar

13 097/DD/19
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26. Under Payment of Gratuity Act, in the case of a monthly rated employee, the fifteen
days' wages shall be calculated by dividing the monthly rate of wages last drawn by

him by and multiplying the quotient by fifteen.
A) 15 B) 20
26 ' (D) 30
Lafs@aTeL upriad s LU, g sbuemd Qumb Gsmfloraismer Curpsseemr,
15ErL_s6T sbuasamsd sarssl. Qnglwursl tlupn rg FDUTSS <2560
au (s Caua(h b
A) 15 B) 20
C) 26 D) 30

27. In the case of an employee who is employed in a seasonal establishment and who is
not so employed throughout the year, the employer shall pay the gratuity at the rate

of days' wages for each season.

f 7 days (B) 14 days
(C) 15 days (D) 20 days
umeusTe  Fneamsel®d uamiluwissiul (der  LOMIL  QIEBLL  PWSID vanflE@,
SoissuULTS Ggrflorallss gaGarm LmuSHDHED BrL&6T 6L
uenfl&GsmrenL eupriusitiL. Geaues (b
(A) 7 priser (B) 14 priser
(C) 15 prisar . ; (D) 20 priger

28.  The employer shall arrange to pay the amount of gratuity within days

from the date it becomes payable.

j 30 days (B) 35 days
(C) 60 days (D) 75 days

Cauaawelliuar ualsdareaL euwmsiuL Gaamgw Csdlulledmbg
BTLsERs@EE uamilsbaramL aphis BLalgsms o (s CaiamBLb.

(A) 30 mriger | (B) 35 ‘IBITI'_&S(’-S"IT

(C) 60 prigar (D) 75 prisar

097/DD/19 14




29,

30.

Appeal on the decision of controlling authority under Payment of Gratuity Act,

should be preferred to

(A) Laboﬁr Officer

(B) Assistant.C.ommissioner of Labour
(C)  Deputy Commissioner of Labour

y Joint Commissioner of Labour

venllEbsreL aupnisd L lug sCGHUUM @i Wpuiss o ssreflen Bg Gud

Gpe@pui® QewwiiiuL Geang w SigieieiT
(A)  Qsmfleorent Sigiaieir

(B) Qsrflerarni o s68 yemanmu

O N ———

D)  Qsmflereant s (gd pemamur

The formula for calculating gratuity is

(A)  Gratuity = (Monthly Salary/25) x 15 x No. of years of service

(B)  Gratuity = (Monthly Salary/30) x 15 x N&. of years of service
W Gratuity = (Monthly Salary/26) x 15 x No. of years of service

(D)  Gratuity = (Monthly Salary/15) x 15 x No. of years of service

LenllECgETenL saussl(Heusnsrer eumium()

(A)  vefla@arenL = wrg sbuatd + 25 X 15 x uaflasren
B) uLal&EQsrenL - org sUeTD + 30 X 15 X Larflésran
©)  ueflls@arenL = g sbuard + 26 x 15 X uafléaraib

D) vefla@arenL = wrg sbuerd + 15 x 15 X uaflssrab

15

097/DD/19
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31. Any person who makes any false statement or representation for avoiding any

payment of Gratuity knowingly shall be punishable with

(A) imprisonment upto 3 months or fine upto Rs. 10.000/- or both
w imprisonment upto 6 months or fine upto Rs. 10,000/- or both

(C) imprisonment upto 3 months or fine upto Rs. 20,000/- or both

(D) imprisonment upto 6 months or fine upto Rs. 20,000/- or both

venflsGlarenL alpri@Geums GaamrH@wearCn FelilTé@n GurmL(h seummar @pmgnﬁ@ S|
@m@ésaﬂaa SafluLgDHETET SanTLener

(A) 3 wrsw cuamy SemsarLenear oagl eh. 10,000 ouprsid g EreamHib

(B) 6 wrsib cuaniy Aavpaearenar sidwag ¢h. 10,000 SjLrTsd Seavg @ rer(Hb

(C) 3 wrsb auay Sapseam_tmar sicag ap. 20,000 QILFTsib g @remHin

(D) 6 wrsb aueny Senpaemamar Si@ag er. 20,000 urrsid g @rar(ib

32.  Which section deals with the determination of the amount of gratuity

w Section 7

(B) Section 8
(C) Section 9

(D) Section 10

uenflasblasrent Blrewrwb Qeweus) @GMss erbsl Wflafla Mo tu@&mng ?

(A)  Gfey 7
B) 9flay 8
€) Ofly 9
D) Gfley 10

097/DD/19 16




33.

34.

35.

The payment of Bonus Act 1s applicable to which of the following?
(A) Life Insurance Corporation (B) Unit Trust of India

(C) Indian Red Cross Society Mny Private Limited Company
Curaray L HeurLié s LD Epssaraauseia sreundlb@ L QLmmbgb?

Q) et sl (& spsb (B)  wefl_ grev <t @b
C)  @ndu QsErdaamaugsnisd D) eerupssiiulL sgaflurt fipwon

What is the minimum amount of bonus payable to an employee?

M. 8.33% (B) 8.5%

C) 9% D) 10%

Qamfleore gmeauhéE auwpnislinL. Gouamgw @Gampbsulgs Guraten ereueiare?
(A) 8.33% B) 8.5%
©) 9% (D) 10%

The maximum amount of bonus to be payable in an accounting year as per the

Payment of Bonus Act is

(A) 8.33% : (B) 10%

€) 15% | MO% |

Guremey L Qeurer s-L Ul sarssran® gadle eprsiuL Cauamgu ofsul s
Gurenen creucuere|?
(A) 8.33% (B) 10%

(C) 15% (D) 20%

17 097/DD/19
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36. Every employee who has worked for not less than days in the

accounting year shall be eligible for receiving bonus

~(A) 100 days , (B) 90 days
(C) 45 days M} days
R(1h SETSHTETIY BTL&EH&SE Ganwrosd uefl Gsug geubleinm

Qgmflerefluyb Curarsn Gup s@EdHueweuyrdlpriaer
(A) 100 prisar (B) 90 priser
(C) 45 priser . (D) 30 prlser

37. Where no dispute regarding payment of Bonus is pending, bonus should be paid

within a period of months from the close of the accounting year.

(A) 2 months (B) 6 months

‘, 8 months (D) 10 months

Gurane swupbgore sreur Hlaemeauis @aomatueafildy, saréaram® pgannsalmba)

LTS maER&EGT Gurarey UL (Heurm Gauwiue. G (b
(A) 2 wrgrigen (B) 6 wrgmser
(C) 8 wrsriser (D) 10 wrghear

38.  Creation of a political fund by trade unions under the Trade Union Act is
(A) Compulsory J Optional
(C) By donation from political parties (D) No such provision in the Act

Gamflpans s L Uiy Sirdlwd Hlf o pours@gd

(A)  slLrmwworeng |

(B) eflmliuwreng

©C)  <rdud s fsa@mHg QUOLLIGD Babaran_safledmbg

(D)  siduaurm s 55l auleuens ergislevenen
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39.

40.

41.

No trade union shall be registered unless atleast workmen, whichever
is less, engaged or employed in the establishment or industry with which 1t 1s
connected are the members of such trade union on the date of making of application
for registration.

A) T (B) 10%

(©) 100 GP 10% or 100

Qemnfpeussamst Lde Qalauspe elaraiun delub Cedllled, =ips Qgmhemisd
Qarfiyeow  Hmeuend sy Csrfdld  @@pbIULSD
Qarlerariger @aomatuaid sigmar Ludley Clelius e Tg.

(A) (B) 10%

(C) 100 (D) 10% =iebevg) 100

-

Every application for cancellation or withdrawal of registration under trade union
act, 1926 shall be signed by the and seven or more members of the
trade union.

(A) Treasurer | Mecre tary

(C) President (D) Auditor

192610 eumLgSlu Qgrflpsms sl Uug Qzmpsms ulevas 168 CEleISHE BHD0g)
Smbul dumieusne whmb 7 swg AsHE CopulL e glidlaniser
ansGwriub Cenw Geuemr(Hibd

(A)  Qumgrermert (B) Qaweomert

(C) seaeeur D) setlsmswirari

A person is disqualified to be chosen as a member of the executive or any other office

bearer of the registered trade union if hehrilykattained the age of

(A) Fifteen years Eighteen years
(C) Twenty one years (D) Twenty five years
Q@ BUT auwesll Lisd Qelwelomabuaid uda) upn Cgmhlhened

emdlar si@ieuasts QuImILLTeTT Sidbeag CewnEpeila 2 muSlenyras Coirey Qe
BGHWhmeurTSmri ‘ :

(A)  15euwg (B) 18aeuwg

©) 21euuwg D) 25euwg
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42, The registered trade union can collect political fund from its members as
(A) General fund
(B) Cannot collect political fund

‘ﬁ Séparate fund from the interested members

(D)  Only from political parties

udley Gupp Asrfipsrsd g 2 plullaiseibibbs Sirslud b
<D CU(GDSSETLD

(4)  Quig §S

(B)  sirflue flé eu@ellss @uarg

©)  epiugpear putsedlBlmbg sailurs o FE

(D)  ewfwue s’ fsafl8(mba LD

43. Not more than 50% of members of the office bears of Trade union can be outsiders,

as per provisions of

(A) Industrial Dispute Act

A Trade Union Act

(C) Mines Act
(D) ESI Act

50% GupuLrg Qeueflursdr Ggrfinsms Si@euns’ QUIMLUTETITS GMHESOMD CTerUg)
@P58 Spsar_apBle aps s LA GG iuC Garars)

(A) G]g,rr@]g')g;a;r,rrrgga;m gLLLD

(B) Qsrfipars s L b

(C) &SrEsmseT FLLWD

(D) GQarflorert ore F(hmsl sLb
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44.

45.

Trade union means any combination formed primarily for the purpose of regulating
the relations between

(A)  Workmen and employers permanently

(B) , Workmen and workmen permanently
Workmen and employers, workmen and workmen, employers and employers
temporary or permanent '

(D) ~ Workmen and employers, workmen and workmen, employers and employers
permanently

Qampilnsmsd g WEHWLLTS &8 @oLCu odrer 2 pae

pernUIL(HSHSIUSDETE 2 (HeuTSSLILILL ST(GLD.

(A  Qsrfleremiadr  whmd  WsoralsEpsdoLCu  odmer 2 meneu Blyhsyiors
WPenpUUHSHUSNETS

(B) Qgmflerarisar  wpmb Qsmferaisessden Gu Codter  2peney  HlIBsrLrs
wpenmIL(HE5USDETS

(C) Qgmflererisger bHmd pswraflser, Qerpleorariger  wHmd  Qgmflerarisar,
pgaraflser wHmb paarefsersda Gu 2 drar 2 pameu gHsradlawraGour Siwag
BlrBgsrorsGeur panlLbhSEIeISDETS _

D) @srferaiisdr wHmD pgoraladr, QsTiflemeTiaeT wpmib  Gsrdlarerisdr,

wpoarafledr  wpmid  seralsErEdaLGu  cdar  2pmes  Hrbsrions
papUU(SSISNHTS

The basic principle underlying the enactment of the Trade Unions Act is:

(A)

(©€)
(D)

To protect interests of workers against disregard of human elements in
industries

To provide for registration of Trade Unions and to define the law relating to
registered Trade Unions

To provide strength to workers to settle the industrial disputes

To provide security to workers against the occupational hazards

QaTPlnemss FLD GuUDDULIL STT@TOTRT g UL Qs TaTensaer

(A)

B

(©)
D)

Qlsmidled HmieuasThISET Qsriferarisamer Sl Awib Qe (BHg)
STULTDMIGISDESTE

Cerp stssmst Ldle) Gealgd wimb udey Cupn Cgriheisnd AsTLiurar
UL Seng euamywan olFuige

Aasrflh ssrmmsaer STULSDE CSTHOTETTEEHEE Ul CULPRHIESE

Camfle Ganeancsafledlmbg QSTlameTaEhad LTsIsTiiL| aILpmkiEgH
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46.  Which section of the trade union act deals with the registration of the trade unions?

M Section 8

B)
©)
D)

Section 7
Section 9

Section 10

GsrPnsrissmsl udley Qalsd @DNsg eahs Lfﬂﬂaﬂl_sh GOLYBHHDg

(A)
®B)
(©)

(D)

Gfley 8
Wifley 7
Aifley 9

Gifley 10

47.  Which of the following is an object on which general funds could be spent as per

section 15 of the act?

(A)
(B)

v

D)

Paymént to buy goods required for the enterprise
Payment of employees in the factory establishment
The payment of expenses for the administration of trade union

payment towards holding any political meetings

Epse_eveusailey ereneu @g;rr@;b&ﬁasét sl Ulfley 15-er ug Gurg Hldew Gsway

Clehieugmarar CHTESD 4,@0

(A)  FPoeasd e Comeuwrar QurBLGmeT uThiGausnHE Cgrans Qequsgib QummL @

B) Gsrfihsrene Himeuanssley o arer QgmplararisErse CgTens auphIEGUSDETE

(C) - Ggrflpsius Mlieurss Gswese g ogar 2 mulariserss Csras
CULDEIGEUSDSHTE

(D) =rélwe sl Lib BLsgeusnhE QsTens mg@@@mgﬁ)aslrm;

097/DD/19
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48.

49.

On which of the following grounds an office bearer or executive of the trade union be
disqualified?

(1) Has been convicted by the court of any offence involving moral turpitude

(11) Has not attained the age of 18 years

(111)  Is not working with any establishment

V (1) and (11) (B) (1) and (i11)

(C) (i) and (iii) : (D) (1), (11) and (i11)

Spssar_masalled ehs sTraTESEREsTs QsTHDsts S@eest QuIlLTETT S0
Qawnep 2nulariser s@H Basb CewuiuLemb

0 euhbasfbersabs fElodampsiares sarssiulg@mbsTe

(1) 18 cuwens enLWTo @I(HBHSTE

(i) e HniouansBgis ealLfumod GpsTe

Aa) @) wpowd (ii) B) (@) wHpb (111)

€) (1) wpmd (1i1) D) @, (1) wpmb (111)

Appeal against an Inspector regarding the revocation or cancellation of grant or

renewal of a catering establishment license should be made by an aggrieved

employer within days.
x 30 days (B) 45 days

(C) 60 days (D) 90 days

@@ pWeurert oawe Hlmeuar o fivdms rés CelsrGor @@eag SHmbuliunnrCar,

urdlassiul L Geuenawefllueu . Bris@Eps@ar  Guoagpanui(h  Gaw
CeuemT(HLD. '
(A) 30 priser (B) 45 prigar
(C) 60 priser | (D) 90 mri sar
23 097/DD/19
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50.  Any commodity which, is placed in a package without the purchaser being present,
of whatever nature, whether sealed or not, so that the product contained there in

has a pre-determined quantity is a
(A) Commodity

\% Pre packaged Commodity
(C) Retail commodity
(D)  Wholesale commodity

aurkGUel Qeowrs Blawudld iUl uul Leemaar Gur ol iu@n ahs @
QUITBEBD THS S 2 L WsHTE EHHESTAID Aphl bR eplluLrs Heawule
@\mbgre TG HEMLPSSLILI(H LD.

(A)  Qummer
B) weansrsCeu @I_IFI’L.'.I_GUUS}I._L'JLJI’_I_ Clummar
(C) SAdaeny efipuenar QLT maT

(D)  Gwrss ellnuemer Qummer

51. Who 1s the competent Authority for grant of registration to Packer/Manufacturer of
Packaged Commodities?

(A) Concerned Inspector of Labour
(B) Concerned Deputy Commissioner of Labour
(C) _ Concerned Joint Commissioner of Labour

Controller of Legal Metrology
CuriLallGuer/Gumn el Qurmladr gurfluuranr  odCurer Lo Qe
S5GSL_IL SFSTrD UL SSeui wi-
(A)  sbupslulL G}g,rr%@éurrmr'r SLWIGUTeTT
(B)  sbupstulL Qsrifleorari genem < aamurt
(C)  sbUBsLLLL QgTiflemeTi @ enean <, enewTiT

D) sl ey eranwerey s QLILIML{ Dgieuei
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52.

53.

The Legal Metrology ( Packaged Commodities) Rules, 2011 are applicable to which
of the following?

(A)  Scheduled formulations and non scheduled formulations covered under the
Drugs(Price Control) Order, 1995

M[f the net weight or measure of the commodity is 50 gram or 50 millilitre or

more
(C)  Agricultural form products in packages of above 50 Kg

(D)  If the package contains any fast food items packed by restaurant or the hotel

sLL@perp erenteraser (uriieol Gurmlser) eiflsar 2011 Geaneumb ereupdine

@urmbgih

(A)  1995-1b garr(n w@HE (lmwss HLLT®) &L sHlar Sprer oL suenewTudl iUl
swriluyser wHmb 21 euameamudiuerg swrfllyser

(B)  Qumplsaflen Blar erent 50 Slyrib g 50 Wlebed el L DIDRE) A G UL SLOTE
Qobgre

(C) 50 fGardlyrd erené@ idsorar efleusm Gﬁizmmu@urr@useﬁ

(D) Gyevmyem’ g Canrt Ldsafléd Qum’ Ll tiu@n &IN5 2 awraysar

What is the penalty if a person charges more than MRP printed in the packaged
commodities?

(A)  He shall be punished with fine which may extend to Rs. 500
(B) He shall be punished with fine which may extend to Rs. one thousand

\% He shall be punished with fine which may extend to Rs. two thousand

(D) He shall be punished with fine which may extend to Rs. five thousand
Quriral Qurmlsafler @Hludeiul Gerer Sflsul s Aoawen ednumer efeaamued
<iflsorer aflenaé e eNHLenen QaliueuTsEnsE el Gslu@En SILUTTSHLD eTeveuaTe?

(A)  em. 500/ cueny TS

B) . 1000/- eueoy iLgrsid

(C)  em. 2000/~ cuewy iLTTHLD

(D)  ey. 5000/ ecueny SupTHD
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54. What are the words or expression which can not be used on the pre-packed
commodities as to the quantity of the commodity contained in the package

1. about
2 not less than
3. average

4. approximately

(A) 1and2only (B) 2 and 3 only

(C) 4and1only WI,ZS, and 4

QurlLeodlLoul L Quriteol Gurmlsaiar oarey GOlgs GHUAGDLCUTE bHS
eurgsmIseEr Hnb CernnreTsemer 2 LCWTSLILULSSS LG

1. SlLgHL 1

2. Germellavens

3. gyraf

4. agpgsTP

(A) 1 wpmw 2 B) 2 whmbd 3

(C) 4wpmb1 (D) 1.2,3, womid 4

55. Motor Transport Workers Act came into force parthe year
(A) 1957 ‘ %961 .

(C) 1963 (D) 1967
Gl Curs@eaursss Darleneri &L LD PSS UHES e (h
(A) 1957 (B) 1961
(C) 1963 _ D) 1967

56. Beedi and Cigar Workers(Conditions of Employment) Act was enacted in:

(A) . 1961 (B) 1962
1966 (D) 1948
Sig. HmIb sHLGSE Dgrflorariser (Ceume HlaeanioseT) &L b @wdHDULIL L e[
(A) 1961 (B) 1962
(C) 1966 (D) 1948
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57. Plantation Labour Act was enacted in ‘
/ 1951 , (B) 1974

58.

59.

(C) 1947 (D) 1926

Com_1_g Qgmflerart & 1b @ubolul L oy
@A) 1951 B) 1974
(C) 1947 (D) 1926

Tamil Nadu Catering Establishments Act was enacted in

(A) 1926 (B) 1947

y 1958 D) 1966

SUIDET(H 2 ewre| Hneuearmsear &L b @uHOLILL L =@
(A) 1926 (B) 1947
(C) 1958 (D) 1966

Who 1s the registering authority under the Motor Transport Workers Act
(A) Inspector of Labour
(B) Deputy Inspector of Labour

(C)  Assistant Inspector of Labour

ﬁ “Joint Commissioner of Labour (Minimum wages)

GurlLmit Cursgearsgis dgmplarant s LiLg Ldley Qeuiub Si@ieuai wri?
A)  Gerflereri gy leureri

B) QamiflamanT gianewt <G men

(C) Qsrflerert 2 g6l piarart

(D) Csmflorari genemr ,enentui (GbSLL S gaadlaar)

27
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60. What is the minimum number of persons to be employed to come under the purview
of Motor Transport workers Act?

One or more Motor Transport workers
(B) Two or more Motor Transport workers
(C)  Five or more Motor Transport workers
(D) Ten or more Motor Transport workers .
Guorl_ L Cursgearsgs Qererert slLgdar S @@mgm@‘ GODHSULFD THHDET
pursar Lianflyflu Geuam(Hib? :
Q) g swog SisnE Copul_ L GorlLrr Curs@arss Ggmplarerrser
B) Qranlh Svag 2isHE Cupul L GorlLrt Curégeaurgg Cgrflomeriaar
(C) omBg vag ghe Cupul L CorlLri Curés@eurss csmflomerigaear
D)  uss g SFHE Cwhul L Gom_ i Curégearss tsrlorearisear

61. Which of the following is not a welfare or health measure to be provided under

Motor Transport Workers Act
(A) Canteen JSchool
(C) Uniforms (D) medical facilities and first -aid

Spsaar_aupiles erg CorlLrt Cursgarsgis Qsrforart sl sfar & Qeuwiiu Coueimgw
GETSTTLD SV HOUET CUFFIHET DHEDEV.

(A) o_emreusld (B) uédrefGamL b

(C) Fmar (D)  w@sgieu augslsar HMID WP

62. List of unfair labour practices on the part of the trade unions and employers was
included in

(A) Factories Act \J Industrial Dispute Act
(C) Trade union Act (D) Employees Compensation Act

Qsrfpsmsd wppb Ceumawaltiuer srubd Hlurwwnn QsTPld  BLeugsamaser LD
eTHHF FLL S8l @il LUl (Hererg?

A)  Gsrflhereneser s L b (B) Qarlpsermmser &L b

(C) Gsrflhemiss sl b D)  uewflwrent @WUEH FLLD
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63.

64.

65.

An employee whose salary does not exceed —————— is eligible or Bonus under
the Payment of Bonus Act.

(A Rs 3,500 (B) Rs 6,500

(© Rs 10,000 : \9"/ Rs 21,000

@ uentlwmerfler FbueTD . Blemod @mbsred eur Cureren gL lig

Curanev Guns s@SHwen_weugrdmmi,
(A)  em.3,500 (B). @.6,500
(C)  1.10,000 (D) .21,000

Appointment of Welfare  Officer under Plantations labour Act, 1951 is
compulsory where or more employees are employed. '

A 5 (B) 100

0
- Jp{ 300 (D) 1000

Sy <sHE Cupull Gsmfleoreriaer Laflyfluyn Cerl L Hpaueamsdr,
GerlL flmeuermser sl b, 1951y GQsmfleorer mo ei@eoamy Buwand G
Gouatng Lig) &1L MULDTEIST(ELD.
4 50 (B) 100
(C) 300 (D) 1000

Creche is mandatory under the Plantations labour Act,1951 where

or more women workers are employed.

A) 20 B) 30

\9/ 50 - (D) 250

Sy sHE Gupull Guear Csmflereriadr velyflyw CsriL

Bmeuanmiser, Gam' i Blmeueimser &L_LLD, 1981emug BYB®SSET STULSD SIELDLILIG)

SLLTWIDTETSTGLD
A 20 B) 30
(€ 50 . (D) 250
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66. Prior permission from the appropriate Govt to close down an establishment is

required under the Industrial Disputes Act where there are or more
workers. '

A) 50 : Vb( 100

©) 250 (D) 500

Qemflh SErTmISET FULLILig Sieegl SishE Cupul L Qsmfleoranissr

uanilyflybd blipeuarseng epBeugn@ perant irdler uper e Qup Ceauem@Hib.
A) 50 (B) 100
(€) 250 (D) 500

67. Forming of a Works Committee under the Industrial Disputes Act, is mandatory

where the number of workmen ————— or more.
%‘ 100 - (B) 200

(C) 300 . (D) 400

GClerfinssrrmser & L iy Sbog SisHE Copul L Csmflorerisd
wanflyflyw fipuargdle LarfleE i @mbliug &L Uilg L LTUDbTaSTELD.

A) 100 ' . B) 200

(C) 300 (D) 400

68.  Annual returns prescribed under the Trade Unions Act 1926 may be sent in

(A) Form A (B) Form D

\/ Form E (D) Form F

1926 aupLgdlw Ggriflpanis s L sdd Bliamissiu L oua@r( ibléms Ligeild
Ad) ugeubA (B) ugeunD
(C) ugeub E D) ugeud F
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&

How many member’s consent is required to change the name of the registered trade

union?
(A) not less than 1/4th of the total members
(B) not less than 3/4th of the total members

(C) not less than Half of the total members

Mnot less than 2/3rd of the total member

ugley Qupp Gdgrfipsrssdlear duweny wrHMEIEHE ereueuera| 2 mlifarsaflenr sbwsd -
Caenau.

A)  Gwrss 2 mudarrsefld sréd urssdnEn Gampurs 2 miGerirser
- (B) Gwrgs 2 minernisefla preandla apanm urssHn@0n Gmnwrs 2 nldartser
(C) GQuwrss 2 mularsefle urdléEn @Gapwrs o mlnlearisear

(D) Quorgs 2 mnlarisefler epentdla Gream® LTasSnEb Gonwrs o nliSerisear

When a trade union is dissolved notice of dissolution to be sent to the Registrar

should be signed by

(A) 5 members and the secretary of the trade union
(B) 10 members and the secretary of the trade union

(C) 20 members and the secretary of the trade union

y 7 members and the secretary of the trade union
@m Csrfinsnsd smassiulLrd Csrfihsms’ usleureaimas eluluBD smaliy
<Mledl il wirlreveomd ensblwriud Ceuer(Hib.
(A) 5o mluleniser wmHmib ClFwearerT
B) 102 guSerigdr womb Qewerert
(C) 20 2 mpiGeniser wHmb ClgwiareTt

(D)  Temulerniser wHmib Cewarart
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71.  ‘First come last go and last come first go’ 1s the principle of
(A) Lay-off |
(B) Closure
Retrenchment

(D) Dismissal

W5l eupgeur saLFude Cleesd HMmID soLfwrs eufgeur peadld blFoaisen ererug

Qs TeTanSIWIM@LD.

. - e e wa
B)  woso '
© SLeepuy
D) Comatssd

72. Every adult employee who has worked for a period of not less than 240 days in a
catering establishment during a calendar year shall be.allowed leave in the next

year g follows:
\/j.)ne day for every 20 days of work performed during previous calendar year

. (B) One day for every 30 days of work performed during previous calendar year
(C) Two days for every 30 days of work performed during previous calendar year

(D) Two days for every 20 days of work pérfofmed during previous calendar year
- oawey Blmeueand gerhled @i BTLam iy g 240 BT sER&EGD GMDWTS feTalled
Ll s aug aubs Qsmiorallie s wariad Epssaniarn eHGLIL aphEnLL
Couam(ibd ‘
(A)  sLBS BT &M 1q Sergd Lenl Clswis 20-l[r;rr1'_a;@'§ei;@5 0 5rr5i‘r aisLb
B) sLBg BT sT g yamge ueanfl Glewg 30 Brls@EhsE@ e 6T aisb
(C) sLHS BT s ig pemged uafl Qs 30 B s@EssE @l;rsﬁtrr@ Bl &aT e5sLD
(D) sLbBS Brisrig yamge Lant tews EQ BrL&(@héE Qe Briser eisn
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74.

One month notice or one month wages in lieu of notice shall be given by an employer
of catering establishment before dismissal or discharge of an employee employed for

a period of

(A) _not less than 100 days during a period of 6 months
\/th less than 120 days during a period of 6 months

(C)  not less than 160 days during a period of 6 months

(D)  not less than 180 days during a period of 6 months

2 awra| Bimeiand gamld —————— uaflyfiss enm srforalowu vallfssn sibog
Lenfl eflBefliiy Geuyb wpenart b wrg HPleflliiy Sidg @ wresMedidnEr Lfwrs
R LG FLETD auphis Couam(HLb.

A)  sLps 6 wrghisefla 100 Bl s@nés @anelaars Br_ser
(B)  sLps 6 wrgmaaflen 120 i s@wée Gopeilaanrs pri_ser
(C) &g 6 wrsRsaile 160 B sEmée @opalldans BTLGET
(D) %L,rjggs 6 wrsrusefld 180 prs@EréeE Gapeldars Hrl_gsd

Which of the following rules makes it mandatory that adequate fire extinquishers
and fire buckets filled with sand to deal with fire accidents

(A) The plantations Labour Rules, 1955,

«B{ The T.N. Catering Establishments Rules, 1959

(C) The Tamil Nadu Workmen's Compensation Rules, 1923
(D)  The Legal Metrology (Packaged Commodities) Rules 2011

Spssam_eupiler erhsy lfladr § clusms swrelliLshsts Swmeriy srsanhseT LHMID
wemred HlyrintiuL § euraflaer eausHmring s Uil s Lnwub ey GHUGOHng

(A)  CerlLg Garflerert ellser, 1955

B)  slpErEH 2 ewey Fneuarisdr olldlsdr, 1959

©)  sblipsrH Gaumeowirer @uwini@ fdser, 1923

D) sl erenwetaysar (Qur Lol QurmLsar) efldeser 2011
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75.  Appeals under section 19 of the T.N. Catering Establishments Act, 1958, against

-dismissal or discharge or retrenchment may be made by the workers

y Concerned Deputy Commissioners of Labour (Conciliation) or the Asst.
Commissioner of Labour '

(B) Concerned Regional Deputy Commissioner of Labour
(C) Concerned Joint Commissioner of Labour

(D) Concerned Inspector of Labour

sOpHrH o awrey Blncuaser gL, 1858 dfley 19-ar Ly Ceaumafssd idog)
uenfleflBeflliy Sz L @Gmnly Glgg Qsrlorerisar Gmsu@emg)uﬂ@ Qi (Eeuamqu_:
éI@_I@JGDW

(A)  sbupstuCL Csnflorent 2 g6l e mamnui (§076b) Swag GgmflereTt igieai
(B) soupslULlL warLe CSTOQTETT GIENET <,eneuTILIT

(C) esbuBsl I.-Ji;L. Qamfleorar @)enamt ,enemTiT

(D)  sbubsiu’ L Qgmbleorer oy ieumeri

76. Every employer of a catering estabhshment shall maintain registers and dlsplay

notices in
Form P, Q, R, S
‘}sf Form XIV to Form XVIII ~ *®
(C) Form 11 to 14-A
(D) FormA,B,C,D, E

e amey Blmeuand gerdler o fewwrart urroflés Ceuamrgw ufCo@sdr wHQL Hriyg
aussILL Gausimg i ifledlLy

(A) ugeubP,Q,R, S

(B) ugenXIV - ugein XVIII

(C) ugeub1l-14-A

D) ugeuwn A, B,C,D,E
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78.

o

As per the T.N. Catering Establishments Rules, 1959 the name board of catering

establishment shall be in the following order

Hindi, Tamil, English, other languages

ﬁ Tamil, English, Other languages

(©)
(D)

Tamil, Hindi, Other languages

Hindi, English, Tamil, other languages

1959-1b aumLgHw 2 ey Hneuanisar clfserug o arey Hlmeuerid gemler Cuwm Leens

EpseanL cuflasliug @ més Cauam(bd

(A)
(B)
©)
D)

ablpdl, s, < mdlan, Qg5 Curbser

sLIp, < miflon, Qer Qwmdser |

50D, adlbdl, G Clomflsar

ablbs, < mdlow, 0%, Ggr Gluomdsdr

Appeals under section 41(2) of the T.N. Shops and Establishments Act, 1947 against

dismissal may be made by the persons employed to

(A)

Concerned Assistant Commissioners of Labour (Conciliation) or the Labour Officer

J Concerned Regional Deputy Commissioner of Labour

(©)

D)

Concerned Joint Commissioner of Labour

Concerned Inspector of Labour

. 1948 au@pL s saLseT wHMD Hneua ks &L L Wifley 41(2)en Ly Gouaver Hasib

GHISg wrfl_ib Cuaepenui® Qaiiw Cauar(Hin

(A)
B)
(©)
D)

sUBSLILLL Agmflorent e gefl gyeammui (#0561b) g Qgmflarernt SIQIGGIT
FUBSIULL el QgTiflerari 566y, e
&DUBSILL L Qgmifleomen @)an ey, anemriii

FbUBSUILLL Cgmflement <y lieumen
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79. Every employer of a shops and establishment shall maintain registers and display
notices in
Form P, Q, R, S
(B) Form XIV to Form XVIII
(C) Fﬁrm 11 to 14-A
(D) Form A, B, C, D, E
sepL_seT P Hipeuartsear geanler 2 fenwwirert uFroflss Geuargw LFSGaBE6T WHMID
&g eveudsliuL Ceuairig wi iflellLiy ' '
@A) uganP, QRS
- (B)  uigend XTIV — ugeup XVIII
(C) wugeubd 1l -14-A
(D) ugeibA, B,C,D, E

80. Provisions under T.N. Shops and Establishments Rules, 1948, pertaining to health
and safety deals with :

J Cleanliness Ventilation, Lighting and Precautions against fire
(B) TFirst -Aid ' |
(C) Safety equipments
(D) Medical facilities
SHEDLGET WHmID HlmeieTmiser 555 S&rSTILD w;i;gj[n urgasriy updlu aifleuensser
@@u&@ﬁm«m
A)  s0yrey, smHGor L b, Qeuafligen wpmib § wearblarssfisms
B) szl
(C)  umgaTiY FTHMBIGET

(D) wmssge m&ﬁaeﬁ
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DEPARTMETAL EXAMINATIONS
LABOUR AND FACTORIES DEPARTMENT TEST - PART - B

(With Books)

Maximum Time : 30 minutes Maximum Marks : 20

IMPORTANT INSTRUCTIONS

DESCRIPTIVE TYPE
aflfleuren ellenL_weafl&EL cuems eflarTsgmer

Read the following instructions carefully before beginning to answer the questions.

eflanmésEnéE el wiaflss Gsm ki@ (e Spésar SN GYEOTHEOAT HAIGTLONS Lilg.&&e, .

1 Answers in excess of the prescribed number of questions appearing at the end of the answer

book will not be valued.

efanLsaer GHLGL [Herer eramanlsamad@ idawnrs erupdudmudan, efenggraflean @mBude o crer

2l ranaismaudarea el sar HOEE QeuwiuLrg.

2. Answer should be in brief and to the point and need not be a verbatim reproduction of

printed pages. (Applicable for tests to be answered “with books” only).

elenL_ser Hmaswraayb, ddamalng o flu aelgib Gmés CoauammBb. LssasSd 2 daraupmn
g CL aurigmesE earigams Hmbu awss &g (QEEHILY LSSsmSEHLE 6T(pFID

Gairelln@E B GurmbgID)

8. In case of doubt, English version is the final.

lamrasaiie sECss8 ML pmde ailgefld dar@asuulBerer slarssCGer @nwrang).
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Write answer any FOUR of the following questions.
ranauCGuigniid pren@ Caerells@nss eflan wefléseb. (4 x 5 =20)

1. Define the term “Lockout” under the Industrial Disputes Act. 1947,
sgeueL UL erenm LSS5 1947 b eumL Warginhssrrmiser sl Lilig euamrwenm Glaus.

2, Write any two powers of the Inspectors as per Beedi & Cigar Workers (Conditions of
Employment) Act, 1966.
Sig womib &mLGs Garflorarisar (Couama HlancennseT) s ib, 1966-6r Lig s gl S
< eureriaatien erCseb @) ream() S STIRIEET 6T (PGS,

3. Explain the provisions relating to ventilation and precautions against fire under the

Tamil Nadu Shops and Establishments Act, 1947.

19470 aumpLsdHu SBOPETH soLsar wHmb Hlneiemsdr & Ciug STHCOT LD wHmHD
&1y sasmwallushars warblaFsflsmsurer ghurhser Csrifmiw aflaimsser
Ghss allaées. |

4. State the provisions of relating to the ‘Chapge to be communicated to Inspector’
under the Tamil Nadu Catering Establishments Act, 19587

195801 aumLsHu  sWlpprh ey eEE@D Hneamsdr FULUUG  OIDSE®HE®
LeurarhéE@s dsflefilissd AsryamLw aflamsser updl GHILEHS.

5. Define the term ‘worker’ under the Plantations Labour Act, 19517
1951 eumLsdlu CasriLg @g;rr%élsurreﬂrr EL,L_ggfﬂanT & CoumrasE HOMGSLILILL AT GrerD
USSMG cuanTienD GlFls.

6. Explain the provisions relating to overtime wages under the Tamil Nadu Catering
Establishments Act, 19587

1958 aumLsHlw llippr(H 2 ey eupniEd Himeuanbisar 1L LiLig Blens Cry Geuemassmer
Wensd gaall gmiyeLw aiflcimssd Glss oillaéss.
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