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DEPARTMENTAL EXAMINATIONS

DEPARTMENTAL TEST IN THE TAMILNADU SERVICES MANUAL
VOLUME - I FOR THE STAFF OF THE TAMILNADU PUBLIC SERVICE
COMMISSION -

(Without Books)

Maximum Time : 2.30 hours Maximum Marks : 100

IMPORTANT INSTRUCTIONS

OBJECTIVE TYPE
Carargm euans ellarmggmar

Read the following instructions carefully before beginning to answer the questions.

ellanmésenéE el wellss Asm @b (e Spssar =i MloyemrsEamer SaUaTOTS LigssaLb.

NB: Words of masculine gender in these instructions shall, where the context so
'~ require, be taken to include feminine gender.
Qps iblamssde e urdlarfler eurisamssait, GrasCsh Csemeuliuiger Oluetr
umellenla GUTTSenSa@HLD 3L BIEGLD.

This booklet should not be opened till the Invigilator gives a signal to open it. As
soon as the signal is received you should open the booklet and then proceed to
answer the questions.

Qns eemsQgrguiamer sansrafluurerflear oiaiwd CumeushHE et HpssamLTg.
sansrantliLrent efleamsasr@ilmar Aniusne iaiwd eldse) er alamsCsrElGaman dnba
elilenLweflse QgrLkigeamb.

1.  This question booklet contains 100 number of objective type questions. Prior to attempting to

answer, the candidate is requested to check whether all questions are there and ensure that
there are no blank pages in the question booklet. In case, if any defect is noticed in the
question paper, it shall be reported to the Invigilator immediately, within first
10 _minutes after which no request will be entertained.
Qeellammgsrer 100 Gsrergd eums eamssmer CanarLg. efameriugryiser elawellss
Qsm_rigd e, ellamggmatled eravem eflamésesb GLib Qubperarearaur erarumswb, gCagb S
ussmisar / eflenmméser FS_LuLTDd QU (BeTerareuT eTaTUMBWD FNUTTSSE Gamererayb.
damgsratiery gCsaid Geam @muer ellamssrenars QubD e UsE BISL_RsEEEGT e
sansrafiiurerflLib Gsflelss Cauampw. Sish@ Gng Qsfdlssiumn Canflémaser gab ghms
CgmeraTlLILLOTL L 7g).

-—
o

Answers all guestions. All questions carry equal marks.
a5 cemasers@gd efaLwalss CauarHb. mads edamssesn swwbrar WwEHIGUGTEET
Qamrar_aney.
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Candidate must write his Register Number in the space p10v1ded on the top right suie of this
booklet alone. Do not write anything else on the Question Booklet.

Seamenriugmier ufCeuameananr Geuaiamgsrafien God eiwg LsESHH SipHblsar @gssILL [Herar
@Lug,ﬁw TS Cauernr(Bd. eflenmgsratley Coug eTenSib eT(LHSE Fnl M.

The sheet before the last page of the question booklet shall be used for any rough work.
efamsgrailen saLd LssSHDE e usssSlw rough work erapd) uniés o LGWTHEEIS QsemaTaTalb.

(a) Each question comprisés of four responses i.e. (A4), (B), (C) and (D). Candidate shall select
only one correct response. In case, if the candidate feels that there are more than one
correct response, shade the response which he considers is the best.

(b) In any case, a candidate shall choose only one response for each question.

(¢) If more than one answer is shaded for a question, the answer will be treated as
wrong and no mark will be given for that question.

(d) The total marks will depend on the total number of correct responses marked in the
OMR answer sheet. (For this purpose, only one shaded circle for a question will be taken
into account for awarding mark)

(a) @aQarm adamdlpe (A), B), (C), (D) aar preng eleLsar AsrHssiu(Hererg.
araruugnT suphéd gCsaybd e sfwurar allammug Caire deliw CouadTRb. RaTNISEE
Gupul L sflwrar eleLsdr @ alamelhE @mLLsTs smdHamd, Seupde eeaelmL WHlas
sflwreng erar smEdSraGert, Seuallemmw Bl @ sm’ L Ceuam@ib.

(b) eaardmuldas, e clamalns @Cr g elamLamus srer CamhbsHés Gaumt(ib.

© gm daradpe gamseg CupulL alLmseld alaLwealssiulgmbsrod oeueilanL
sUDTSNs smSLIULR, Scuelarmeilpng wdibudr auprisElLL DT LT,

(d) OMR eles srefled @hldstulL sfwurar oloLsmery Qurmssl. QLrss wLHLQUETSE
aupmalIL@D (e edamalne em el Lo (GHUalL) HpdliL el wl GG wLEU6mT
QuLPRIG sarddle er(hHgis QarererluBl).

Do not mark the answers in the Question Booklet.

efarrsgrafier eflenLseners GOIUEGLSE saL_mg).

Candidate shall not remove or tear off any sheet from this question booklet. During the
examination he is not allowed to take the question booklet out of the examination hall. Only
after the examination is over, he shall be allowed to take the question booklet.

ellaemriLg g, efemmssnaflen erhs @@ LsasmELD, BssCar oag HPssCar amng. Coiey
pen_@umib Gurg), edeamssreaver Csitey sl smaed H GeuallCu er@sg oo igwd é]a‘ml_mrrgj
Cairey (pighs enanCy efemgsraer 6T(Sg5F GlFaa igiwdlsaiiu@eur. :

Failure to comply with any of the above instructions will render you liable to such action or
penalty as the Commission may decide.

Cupsar. odejmrsaid gCsayb Bplu@Cowreams Csraurmarud aTRSGL gar_mear /
BLGUly &0 &S 2-eemte Chifl (HLb.

In case of doubt, English version 1s the final.
eamssata #6CssW0wmULD6r, < hde agela QarhésliuBdrer allamssGer Gmsreag).




A member of a civil service of a state holding a civil post shall be removed/dismissed by
(A) An authority subordinate to that by which he was appointed
w An authority higher than or equal to that by which he was appointed
(C)  Only by the authority by which he was appointed
(D)  Only by the higher authority

rhle rs @uowl ualaudsEh smssdanr erauamy uamiibssnd oweog uafupey
Qs @Sl eumlibseu ereul? '

(A)  =euer fluvernd QFls @ieuman el Swaw ugel eudlliueur

B) ey Hluwwerbd Geiis aieuaeny el Goarer Sideag Fowrer Lsel eudlliLier

(C)  @euany flwwend Qels sigeuei Lol'_@Lﬁ

(D) ey fluwend Qells Sigieueany eflL 2 wiT Lgel audllLaurm (b

A candidate for appointmenﬁ to a post under the state shall be

(A) A citizen of India only
(B) Either a citizen of India or Nepal
(C) Either a citizen of India or Bhutan
Either a citizen of India, Nepal or Bhutan

orflogder opsl  uatlde HubldsiuL  em uwal  Ceulumert
HublssiuLeomd

A)  Qpdus G baeams @ mBse L (HGH

B) Qpdu g CrLITeT Gl o&ems @)mHsme L HGW

C) QBHu g Ly mer @qmasmrr&.r@@gbg;m)

D)  @nslw, Crurer siag Ly mer BI_(H &4 &TTS @) (HHSTeD

The Chairman of the Public Service Commission of the State shall be appointed by
(A) the President

P the Governor

(C) the Chief Minister
(D) the Chief Justice of High Court of the State

wrblesdlar oral uantlwurert Coreuraeamugdler seaaeur eraurme BlublSsLIHeuTT?
A)  BYuUTss st

B) <@y

(C)  wswmwssrme

(D) wvrilesder 2 wi B4 werm samaento B LIS wITD
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| 4. The age and term upto which a Member of TNPSC can hold office is
(A) age 60 years or term 6 years whichever is earlier

m age 62 years or term 6 years whichever 1s earlier
(C) age 70 years or term 4 years whichever is earlier

(D) age 65 years or term 6 years whichever is earlier

sOpETH Siral uerflwrert Ggireumementigslen > muarfler euwg wHOID LSS ST

2B

(A  awg 60 yemrpHsar ‘:9{6{)60@ ugeils smeb 6 ccg;,sm@é;m @ eyl apenanGm
(Bj m@g 62 o am(H&eT i0eg) ugjaﬁ}éa sreid 6 2parHadr @ erg) perenGrm
(C) euwg 70 pam(HEHET Sjeveng) ugjaﬁléa. smald 4 oS @&l erg) (pemenGrm

(D) euwg 65 ST .ggqei)ai)gu Lgeils sreid 6 @ ad Gl erg) pevrenGym

o

On expiry of term of office, a member of State Public Service Commission 18

(A) | Eligible for reappointment

M Not eligible for reappointment

(C) - Eligible for extension of tenure

(D) Eligible for reappointment and extension of tenure

Lgeds ST Apibs Werent wmfle sira ueflwmerni Gaiaureanu 2 mi9lent ep(meurm
(A) vy umf Auwasdne seSuewrrspr

B)  wp vl fuvasdbe sEeSwdparrEpmt

€)  usas ste Bligl9bHE sEH U@L wWerTdpmT

(D) oy wenfl ﬁﬁ.m:.emb wHmib useds sre Byl HuapBlDE sES L weugTdp
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6. %e Chairman of the State Public Service Commission

N2l

(B)

©
D)

Is eligible for appointment as Chairman or any other member of UPSC

Is not eligible for appointment as Chairman of any other State Public Service

- Commission

Eligible only for any other employment under the GOI

Eligible only for any other employment under the State Government

wrble el ueflwrerT Gs el TEn 6w LSS 6T eV eUIT

A)  wadu ewsl uellurert Csraurmarugdear soosurmaGar o pliGanmrsCour
Blullgstiue emb
(B) Ceaulpps wrhesdar uefwmert Gareuneemrugdlen smeeupns HluldsliuL
s@Swunneugrdprr
(C)  wiHw srel uaflseie uerflwrhmieishe wlHCw sEdyamLweurrdpmT
D)  wrhle sipel uefselld LalurdnasHE GG SEE L@ WeTTADTT
Y- Consultation wifh the Tamil Nadu Public Service Commission is not necessary for

W Promotion within the same service

(B)

(©)
D)

For appointment from one class to another class in Tamil Nadu General
Service

For appointment on contract for period exceeding five years

Where the Government propose to pass an original order on an éppeal
received by it

Wemaumeuareupme, sBIPETE <iral ualurant Csfaurmamussiar sobssTCRTFMeT

Caamauuilerarns Csira| erg) era Co(ib6lsHEsaD

(4)
B)

©)
D)

@Gy uantludler Lged o wire| sjefléEd Cuig

sllpprH (urg uafisaid e @b mbe @eaterTm m@mﬁ]rj@ Blublssiu b
Cumrs

Bhg BHLSIDE Gopul L srasdne @uubs oigliuam e Hullssiu@ion Cung
278 gemanmed Guplin’ L gm G popui@ g s smen Qeuallud@ib apereit
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8. For the purpose of the Tamil Nadu Government Servants' (Condition of services)
Act, 2016 a Destitute Widow is one

(A) Who should have been born in the state of Tamil Nadu only
M Who could have born outside Tamil Nadu also

(C) Who marriage ceremony ws conducted in Tamil Nadu

(D) Whose parents are born in the state of Tamil Nadu

SOPHTH sirel venflumer (Lianf] Blupseanser) b, 2016 Gar L. < sreuhHn eflgameu
GraTLeUIT

(A)  sBppTige AnpseurTs L HEW Qmés Couamd

B) s APBTIHE CeualGu UnpsauTTHEe D GHSsLMD

(C) ieurg Smoeatd SUIDHTL g6 BL S HESD SieuSlLIDTEGLD

D) sieurg QupCort sBHET . YpHE@mBSTD CUTg TS|

9. The percentage to be set apart for women candidates in respect of all vacancies that
are to be filled up through direct recruitment shall be

A) 33 (B) 25

N 30 (D) 33.33

Goyy Pwwoand apen Hriuul. Ceerg ualu_isafle  waal(HEaTs QEHSSILIL
Cauaimg i UenfluiLusaflar sgeisnd '
A) 33 B) 25

(€ 30 - (D) 33.33

10. The quorum for a nieeting of the Tamil Nadu Public Service Commission shall be

W 2 : . B) 4

© 3 @) 6

SOIDPBITH Siy&t uerilwmerit Gaiiamenaurid gal L iugatien @anmbleuemel jLoL

2D
4 2 . B) 4
© 3 D) 6
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1l

12,

The Commission may delegate any of its functions under the Constitution
(A) only to an individual member

(B)  commission cannot delegate its functions

(C)  only to a committee of members

m can delegate either to an individual member or to a committee of members

<irfluee@wliys sl gdlar &1p Coraumamennud sadsalss iUl L SfsTEms ereucumauid
udlipgeflssmd
A)  salluul L o minSenfb wi @b

. (B)  Csreureamub gang siflsmsoms uATbsalss @wens,

©) 2 puQen GupedLb L Hid
D) gmsefliul L o guGenfl_Guor sideag e nridar @upelL Gor udisalssomd

Consultation with Tamil Nadu Public Service Commission for removal of the name
of a candidate from the list of candidates approved for appointment to a service
prepared in consultation with the Commaission is

(A) not necessary

m necessary

(C)  the discretion of the appointing authority

(D) the discretion of the Government

CareunmeanuggiLar sapstCardlss swunsstiul L Huveasdpsrear elLsoeNssir L
ulgwdlamps - @  pufller Quuar FsEusHE SORHTG ©irs’  Ueaflwurerni
GsreunamanmuggiLer sapsrCarsmar Caamaui? '

(A) Csameuulawensa

B) Csaauwmgd

©)  Puwer sgicuaflar aflmiyfawwngd
D)  wirflan AriLfabungt

7 080/DD/19
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13. Along with the final orders of the Government in a disciplinary matter, the opinion
of the Commission

has to be communicated to the officer concerned
(B) need not to be communicated to the officer concerned
(C) whether to communicate or not is the discretion of the disciplinary authority

(D) whether to communicate or not is the decision to be taken by the
administrative department

RURIEG BLoulgE@Ssated SiTFleme Gpi9sstiu@n @mns %memu_it;@ Cairau renanG e

565 @omangsaiul L Couar@ion? '

Q) uvefluraée Coraurmanussean s5ss 0gMelssiiuL Caiamhib

B) ueflwrermig Caiaurmamuidan smss 0sflelssiiuLs Cama uflevenev

(C) uaflurermée Csrarmanusdea smss GsflelEsnu CouaT(HLOT 0G|

GeuGmL DI GTaLIG) @PEIE Bl bend si@iaualar edl i flenowm@Ld _

D) ualurenmsg Coraurmanusdar smdg Osfledésiur  Geuar@om SIDEF)

' Geuair_mom eramug) ipéler BHlieurss gonuilen eflpLflanu@d

14.  Which one of the following is not a major penalty?
(A) dismissal . (B) removal
(C) compulsory retirement m suspension

ELpeu(meuaTeuHmIET 678 GLIHHSETLEnET e
(A) uesflwpay B) ueaflfssd
(C) sLLmw e (D) Lienflu@enL B&ESLD

15.  Penalty for violation of rule relating to Bigamy
any one of the major penalties (B) Censure
(C) withholding of increments (D) fine

B @ siar wewb GHss ddawu Bneaughe eldésiL. Coiag L SamenerseT LTme?
(A)  Queppser_eaersEnaT gGSED @6’5@1

B) seawr_ab

(C) eadlwu o wiieneu HMES emeugge

(D) <@wugmsb

080/DD/19 Cal 8



16.

1.

The penalty of ‘Removal from service”

A)

Disqualifies future employment

M Does not bar future employment

©
D)

Guarantees employment in another service

Transfer from one service to another service

venll B&aLD ereild semrLevanuile ellenare, eremen?

(A)
B)
(©)
D)

agli sresdle CelenaaumiidnE s@Hullptomu ghuBsgin
ardlit sregle Ceuamaaumiidne sen yflwrg

GCeuGmmm uanfludler Couameveumiitianus 2 midl Q&b
g;@@urrémg,u_i ueanﬂuﬂ@Si@g’agj Ceau@mmm LenfléE LIHDLD SieféELD

The penalty of reduction to a lower post entails

w reduction to a lower post not lower than that to which he was directly

B)

©)
D)

recruited

reduction to a lower post even lower than that to which he was directly
recruited

transfer to an equivalent non sensitive post in the same station

posting to an equivalent non sensitive post in a different station

Ligedl @m&sb eren Genr_eneanuier ellaneray eTanen?

(A)

(B)

©

D)

Crrg Hlwwend gpad gmeul Hlublssiul L ugelawueilL Sprear Lsel i@amoe
&nGUgl eudlaEid ugellenw el S1p usalseE ugel @nssn QewliuBeurT

Crrg Hwiend aped geur Hlulssiul L Lgalawal Sprar usels@n Lised
@ n&ab Qewiu e

oot uailuyfluyb vellée Gamamurar uaiild <ibs @ALsHCatU Caup@prm
QL 5IDG g 2_emrreunn Lewud S Hlwwend Gewu@eurt

@@meu uenilyfuyb Lisnfllée Gaamuner Lantluia Caubnrm QL s8mH @ g 2 ariaibn
venflufl_gdler Blwioemd Qewiu@eurt

9 080/DD/19
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18. The penalty of ‘fine’ shall be imposed
“(A) only on members of Tamil Nadu Basic Service
(B) on members of State Service only

w on members of Tamil Nadu Basic Service and on holders of certain post in

various service

(D) on members of subordinate service only

SILPTSLD GTED HRTLear eTau5068 s efldléaiL Ceuamr(d?

A)  sOPBETH SigliuemL L uallwreris@sstsglnms w G eisariu Cauar(Hid

B) wrhlol L Sihsssaisensd adrms Ll Bo elfésiur. CaigmHin:

©) sBEETH @glumLl ualluraiseErsEtsdims wimb fo usdlsmer wHSEW
e Ceum umﬂaa;mrré GampgaunsErsasdrmse)b elfssLHD

D) emiflevel uaileaws Gembs s alis@ps0sdrms G elfss LB

19. If a probationer appointed by direct recruitment fails to acquire the test

qualification even within the maximum period he shall then be
() Revarted.
W Probation shall be terminated
(C) Shall be allowed further time of one year to acquire test qualification

(D) Shall be allowed further time of two years to acquire test qualification

G Huwend apeb FLIBGSEILLL @ @& ster LmasHean AgIndasuuL 285
Ul g sresdnEeresn uflbgomrssiu Herer GCaiesafler Cairéel QumeildemeGwafie

A) e sl @nésib QeiwiiuL Cauam@ib
| B) =ieurs 5@&H sreRT LKL ST FEH) Qatiwit_ Gauarr(Hb

(C) Gsitey 5@S QU CLOGID GH QUHL HTOLD @O EHOTLD '

D) Gsiey 5EE Qun Cuab Gram® aibL ST SIS SESDD

080/DD/19 10



20. The immediate superior state service officer to a member of a Subordinate Service
who is not his appointing authority may impose any one of the following penalties

upon that member of the Subordinate Service
w Censure (B) Removal from service

(C) Reduction to lower rank (D) Compulsory Retirement

griblever Lianll Sigieuei g wf smmblaol usl g@eomsEs (s 2L ang Guoa
Hleneoulled 2_eirer ieurgl HlbeT @i T Sjeans Bl Lienf oigeue SLpés e eumhmier
THS g,aﬁrrl_smmmu_l cllflssamb? |

(A) . sewr_embd B) uenfl fés1 Qaliga

(C) uvenfl @pésid D) slLmud vt guley

21. The penalty of reduction to a lower rank, removal and dismissal can be inflicted

upon a member of the Subordinate Service
(A) only by the appointing authority

m by the appointing authority or any other higher authority ‘
(C) only by the Government

(D) only by the administrative Department

&p ugeisE @néan, uamiifssn LHmD Lmlupe WAL saT_masmer ETiHameals Liarf
Sgieuaisar g eVdlésss sd6 oiflamb LaLSseaur wri?

A) Puver sigieue ol HGW

B) Huwer @it soag ey el G ﬁmmuﬁl@ym@n QIQIeuei

(©) * <s v HGwL L

D) Hieurss geop wLHGW

11 080/DD/19
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22. The power to impose the penalty of compulsory retirement, removal or dismissal
upon a person whose services have been lent to another authority lies with

m the lending authority

(B)
©
D)

the authority to which his services have been lent
administrative department of secretariat

Government

sl L uefl guay umifésd wpmb uelupey Eu G asmer GeuGmmm

 ssaumwlde umils sl eiglumLde  uenflyflueT Bg 1fssssss FsTID

EsTamUUDDIET 6Th UL 2 6Terg)?

(A)
®B)

@

(D)

uewflé e 2iel&s SHeuamLIL
Lewnfll& sLem QUHD HHeueLOLIL|
sl Qeussdler Hiiferss genn :

A

23. Before imposition of penalty under rule 8@) to (iii), (v) and (ix) on a member of a
service

m reasonable opportunity of making a representation may be given to him

(B)
©

D)

No opportunity need be given

giving opportunity to make representation is the discretion of the disciplinary
authority

definite charges may be framed against him

s0LHIH Gyl el (@EE o wHmib Goe wepui®) dldsaier oild 8 (1) (_q)g,ev
(iii), (v) wpmib (ix) @ fweupbler &L 2 erar e eansmar GilF&GLD (psimeit

(A)
(B)
(©)

(5)

080/DD/19

apanui® Qeiiw Gurgwrer eumiii SjefsslLl g hés Cauam(Hibd
wapuwS® Gsiw Gurgorer eumiliy eflssiiuL. GaugmHib

aeopS® Gsiw Curgorer emily Sefllug TaLg RUYEEG BLal&Ems
Seeuevfler 6w flanlowim@mn

St B HLLeul L omar @HnFem Heer auamanuliulig.bées Gaiam o
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24.

25.

Framing of charges for imposition of penalty under rule 8 (iv), (vi), (vii) and (viii) is

W necessary

(B) not necessary

(C) depending on the nature of delinquency

(D)  discretion of the disciplinary authority

sBHLBETH Gyl uenl (uh@epean whnb Cud wwpapuli®) Afsallar eld 8(iv), (vi),
(vi)) wpmb (vil) Ger & samimer. FUUsSHE GDDFFTLHSGET u@ANULILL G (HEE
CeuarT(HILd eTamLIg)

A) &m@umn@ﬁ

(B)  weudlwohpsnEd

©€)  epnsdlern gerawean AUIRSssTED

D)  eurE pLeugsms g euefler aﬂ@ﬂqﬁ]sﬁ)mmm QUM SSSTGLD

At the inquiry, in respect of allegations not admitted, the decision as to whether to

call the oral witness or not

W lies with the Inquiry Officer

(B) lies with the witness
(C) lies with the delinquent
(D)  discretion of the disciplinary authority

eSemyenemruflerr Gurg eUus Csrdenms @porsmer. QuUImSsauamyuie a.nrui Quomfl
sm_Swrisener g ULGID SHe@dss LHLILGD

(A)  elemyenen SigieuenTl QUINSSS

(B) em_Aunsmer QUInISSS)

©€) EHDEpFETLOul L umﬂmr’r@nmqu.ﬂun@gg@

D) eunE pLagsos s allplymbaul QUINEsg)

13 ~ 080/DD/19
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26.

27.

28

\

Under the Tamil Nadu Civil Services (Disciplinary Proceedings Tribunal) Rules,
1955 the authority competent to refer cases to the Tribunal is

(A) Head of Office (B) Head of Department

w Government (D) High Court

1955-6 sBPHETH Gyeols Lallsdr (@upEE Byeusmasar STULTLD) Nlflsaflanr Sip
EriILMUSS DG euPEEGEEmaT eNSTTaeRTEHE SI@ILIL DASSTILD LISLSSEUT cTauf?

(A) = @eIssH Smaalr (B) seons semeeur

©) <& D) e wi B wemmid

The period of military duty rendered by a probationer

M shall count for his period of probation

(B) shall not count for his period of probation
(C) will be considered as a break in service
(D) will be considered as leave to which he is eligible

R 563 sTa Liheugdeniar @rrapiels uaiissTan

Q)  sieurg 568 sTe LmasTL sarsdL aB5s16 daraeriiuL. Ceuamhio

(B) .@4@1}@1 5@ sra Lmeu STl sarsdl arhiSgs CandrariiuLé sl g

(C) =6 srob Lt (pheys srrons saméde Qsrearer Geuem (HD _

D) =6 sTOs®S JeUBHES SEGHLEr ABULE sTebTs saTbsld TOSE QamememLiLiL
Gouemr (b

The cases referred to a Tribunal and pending before that Tribunal
(A) Can only be transferred to another Tribunal

(B) Cannot be transferred to another Tribunal

j m Can be withdrawn and transferred to another Tribunal

(D) Cannot be withdrawn and transferred to another Tribunal

@0 @uEE pLagsms STLuTusdbe elsToarsd i@l @adslil L wHmLd

eflgmyenant HLSSLILIL([H UHLD ULDS@GSHMmeT :

(A)  99Qsrm ErLumusne wrdpb L HGW Cewerd

B)  WHQsnm StuumusHneE LTHPWL Gl Qan@

(€) Amout Qupru G GHEsTw® STiumusdHE wrHpb AewtuLmd

D) AHmbu Qupeyd ANAsTH STULTLSSDE WLIHPL AeiutiuLa|b Guarg

080/DD/19 ' 14



After completing the enquiry the Disciplinary Proceedings Tribunal shall send its
findings to

(A) Directorate of Vigilance & Anti Corruption
(B) Vigilance Commission

(C) Head of Department

W Government

eflgnyenent (pgeDm GeTETT QPEIE BLEGEMSSET STULTLD Sg ST Hgasamar
WImh&E A eneuss L. Geuewr(BHid

(A)  2mmpd sEHUIL OO sararariiliL @uS@EBIGLD

(B) aﬁ]@qu Liewt] <y ememT LD

(C) geons smacur

D) s

The competent authority to impose penalty in respect of cases enquired into by the
Disciplinary Proceedings Tribunal relating to officers of the Subordinate Service
who belong to different departments but are jointly involved in a case is

(A) Directorate of Vigilance & Anti Corruption
(B) Vigilance Commission

(C) Head of Department

m Government

RPHIEG BLalgsmssar STiurussted elgmaean Qelwiul L udGamn gmpsamerd Carbs
Q@D @eenhgl @@ @GPnE dswee yflpgerarsns @nmw smiLiul Gérer smiblene
Diieeaer L5g) sarT_emer ellfés HEH eurling el 6rg)?

(A)  earped $HUIL LHMID SamsTeantlliL] QUSEGBISD

B)  aNfiy uanfl ey ememmid

©) sons smaeur

D) <irs

15 080/DD/19
[Turn over



31.

32.

In respect of cases where the Disciplinary Proceedings Tribunal has held the

~ charges as proved, a copy of the findings of the Tribunal
_m shall be communicated to the delinquent officer

(B) shall be communicated to all the witnesses,

(C) need not be communicated to the delinquent officer

(D) Shall be communicated to the DVAC

 QUREG Blagsmssda Siuumugstd AmdssiulLgts s pluiulL cuLpEafe

- Sriumugdlen seprLlsasafen Hee

(A)  GOHDEET LU Si@ehéE eyl eaudsliu L CouanT(Hid

(B) é}iem.em‘é,gj &SI Ens @0 eyl GG)G)IJé-S&l:ll_Il_ Geuemr(pib

(C) GIPERETEN UL DRI [HEE i@l eessiue. GCauarHin

(D) eapéd sEUY wHmID samsTaR{iL QusEETEEHDEG WO a9 eeussLILL

Gauar(Bd

The committee on Appeals can render advice to i
(A) The head of department MThe Government
(C) The vigilance commissioner (D) The TNPSC

Cuoé @mmuﬁ@ &\ sz Ulgmramer WnhéE siallés Couam®id
Q)  gopssmealpsG |

B) <rsss

©) Pyl uanll Yy maTLIHES

(D) ng151 pBTEH <iyet uarflwrert CorauraamussnE
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33.

34.

In cases where the acquittal of the Officer concerned is proposed on the findings of
the Tribunal, the disciplinary authority shall supply to the Officer along with the
final order passed

m a copy of the report of the Tribunal

(B) a copy of the deposition of the witnesses
(C) enquiry report of the directorate of vigilance and Anti corruption

(D) recommendations of the vigilance commission

RPREG BlLelgbms STUumusSer s _plsasaler oiglumi e e dsmilaw
@homsealalmhs lhelss 2 5Csfsstul () @mid amearwn Gnidés L igEHSToD
SleueurenanL e  Spssaneupmer  ersmen  euadarlsE @G Bl sms
Sjgieuarmed 2ja i enauss CeuewtHID?

A)  Sruumusdlen oibsamauden Hae

B) erlflunsefler curg@Gepargaien Hsa

(C)  2mpa sy LOHYIL samsTally QWEEbIssSar edgTrament hlsmauilern Haa

D)  afluyl uenfl yememmugdler Lfbgeruiler e

'Appointment by transfer' means appointment of a member of a service

m From one category to another category in the same service

(B) From one category to another category in another service
(C)  From one station to another station

(D)  From one office to another office

LIMISE. eped HIWLDETD eTrerLg @ mssSHlareny em Lienllss &@&aaan‘tm_eug')g]eh 0]
enpuliled HludliusrEid

Q)  emaumsadmbg wHEADTWG cumssE 2Cs Lailuid wromb

. (B) @ aamsiadmbg Ceubpmm Leantlulled) LHGDMIH euensdE:E; LTHDD

© o0 Qs8dmbg LHpTH GLsHDE wrHpb
D)  em qAcuss55 0 HHS LHEADTIH SQIUDSSHDE WITHHLD
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35. 'Appointed to a service' means
W Appointed for the first time for discharging the duties of a post
(B) Regularisation of service
(C) Confirmation

(D) Declaration probation

& Lafldé e erer s

Q)  gmuaisster Gaumasmer LU wpsear papwrs Blublésiu@els)
(B) ‘ustl cenipenp Geiis ' '
©)  opBLuEsHss

D) sEdHarea umed ellaTbLge

36. 'Approved candidate' means

LN

w A candidate whose name appears in an authoritative list of candidates

approved for appointment
(B) A candidate who has completed his period of probation
(C) A candidate whose services have been regularised in the post

(D) A candidate whose name has been cleared for appointment by the directorate

of vigilance and anti corruption

gisiul L Lenfl Ceul_LimerT erammmed eremne GlLIMhaT?

A)  eeaQrrmeuflar Quur vl Huwvesdnsrs ghueissiiulL uligwele @D
) QumIGHT SieuiT '

B)  sEH sre LHEULD 1Py SSeUIT

(C) uemll aupanpenpILBGSILILL 6T

D) emped sHUL samsTaily Qussssred Ut Hluwadshsens oL Leeflssul Lauf
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37.

38.

39.

'Approved probationer' means member of a service who 1s
W 'ciwai’cing appointment as a full member of such service

(B) probationer in a service

(C) Awaiting regularisation of service

(D) Awailting initial appointment to a service

SGIETET (LPlg-5& ¢ Lenfludlerm omigg gl e

A pwenulearns uafl Hunaddhsrs srédmLeui
B)  gmuaiuie 568 srar Lkasdeamns 2 6raraT

C)  emuaiule L suranipansaETs &TsS mHULIT

D)  emuailte < rbu slL Huwasdhans srsslmruen

'Full member' means a member whose services have been

m confirmed (B) regularised
(C) dismissed - (D) discharged

a(m Lenfludled (pp 2 miiGesrT eresTLic T

(A)  vefl e pfurssiinlLeur (B) uafl eugampenpuBSg UL U
(C)  uexflwpey Gewwiu’ L eur (D) HeNssiulLeur

Military Duty' means duty involving subjection to
(A) Military only (B) Either military or Naval only
m Military, Naval or Air force (D) Either military of Air force only

Y N S S

A)  @urramieuts Liewflyfleug) wi Hid

B) Grramieu Si@eE SLHLGL L u@ﬂ yfleug ol (Hbd
(©) @rjrr@@.r, SLHLIEHL LHMID eurenenL Liewt Lfleug
D)  @rramieu ievg) eumer uenL. Lienfl Lflaugy i (Hid
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40.  For the purpose of calculating the period of probation of a probationer

(A)

completed years shall be first calculated

\m completed months shall be first calculated

(©)
D)

completed days shall first be calculated
completed weeks shall be first calculated

(1h HES) STt Lmeugdanilen &@sl smenr Liheu smeold SasSl L

(A) Hopey Qslis S emBamer (pseia sarésl Couam(in
B) Mene) Qaiis wrshigameT (pgedld sSamrésl Cauamm(Hid
(C) Mepe; Qe Brlsamer pgadier sanssl Gouakt(hib
(D) fHenpey Qalg cumyrismar el samsslL Geudm(Hio
41. 'Probationer in a service' means a member of that service who

'm Has been placed on probation

B)
(©)
D)

@ uafller e grident il umler 568 srar LmeausHan aar GHIUELLLILL T g6

Has completed is probation
Has been selected for appointment
Has completed period of probation in yet another service

@urperT, <jeurt GTETLISTGLD

A) s srar LmausHe emeussULL (HeTermT

B) sEH sram UGB Wiy SgIeH LT

(©) _cg{aur?r varfl Hluwesd pers CormosHssiu Geranmi

D) WNAsrm uenflufed eul @S smemr u@éJés STEULD (Llg& | G

42.  Appointment of a member of any category to a higher category of a service is

(©)

@@ aumsm L& Caihs o mlnlaemy o Wi auanssE Blubllug) eramg)

(A)
©)

080/DD/19

Promotion (B) Appointment by transfer
Recruitment by transfer (D) Transfer

ugell 2 wire| (B) wIMs® @igliueL udld Bluiwead

LDHQ]g;Gi)@{Lq.I'JI_IGH)I_LLSId) uerflwwissd (D)  wwrmse
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43.

44.

In cases where the first appointment to a service has to be made in consultation
with the commission that is termed as
W Direct recruitment (B) Promotion
(C) Recruitment by transfer (D) Appointment on transfer
@@ uams@ pse Blwwand CsreurenanmuisgL e asa)gijg;rr@mrr@g@ Gelwuu@b Curg oig
ererL(hib
A) Coyg fluwend
B) ugel 2 witey
(C) wrys SigluamLuid uamflubigsd
(D) LDerJg,ei) Sjig Linanufled Bluied
As per the proviso to section 3(r) of Tamil Nadu Government servants' (conditions of

service) Act, 2016, a person is deemed to be not in the service of the Government if,

(A)

©

D)

A-period of three years has not elapsed since his first appointment to a service
of the government

A period of five years has not elaps.ed since his first appointment to a service
of the Government '

A period of seven years has not elaspsed since his first appointment to a
service of the Government

A period of nine years has not elapsed since his first appointment to a service
of the Government

SODBETH irs uanflwmert (Lianfl 'l@u;'ﬁg,cmm&sérr) g Lib, 2016 @en s L1 Qflay 3(r) @er
sriLenTuller g e U jral uanflufle @) erar smsiLL Gauar(Hiomuler

(A)

(B)

(©)

@)

2al uamilulled Deurg apsed BluwensSell(FhHa aperm e[ ST &L hslHess
FaL_IMg) '

Siral uaille sieurg wpsd HluwasdadGig Bbs <am( sTaw sLbdHéss
Fal_Tg)

&l uamillled Deurg wse HluwasHalmhg Fp <T@ ST HLbhH[HEss
Fa.L Mg

2r&l vantlulle) ojeupg apse BHlwwearsSlelmhg @eTug e STab SLGHSlIHEsE
FaL_g)
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45. Tamil Nadu public service commission, teachers recruitment board, Tamil Nadu
uniformed services recruitment Board and such other bodies constituted by the

government for selection of candidates for appointment to any service are

Mﬂecruitment agencies (B) Appointment agencies

(C) Selecting agencies (D) Recruitment authorities

sBTH <ysl uaflwrert Cgreumaeammuib, <pdl M Gaiey eurflub, sOpBTEH FmenL Ll
ueflwmert Gsiey emflub wHmb valssts vl prEpismar CsMHESHLLSDSTE

SIDDESIULL BB SIenDLIL|SET G
4) uveflwwTss (paesET (B) pluwer gpsenoser
(C) Cgimbesh&é@h pem&aT : (D) ueflwwFGgIb HeUEMLOLIL|

46. '"Reserve list' means a list which is prepared so as to contain not less than
(A) 5% of the candidates of each reservation group in the regular list
(B) 10% of the candidates of each reservation group in the regular list
(C) 15% of the candidates of each reservation group in the regular list

m 25% of the candidates of each reservation group in the regular list

ST ULk welled @aphs UL sb @)L b Gun Geueig.w eraimanilGens
Q)  wepwurar uligueid @b Qunib gaarm G ¢gsE (0 Asredligib 5 sseisb

B) wepwrar ulgweld QL Qupbd gadarn QLesss H CdsTESGgID
10 #zeigid

(C) wepurar ulguded @i Qumd gaQarm QU @HsEL6 CsrEHuiaibd
15 szeligid \

D) wepwurer ulgwdld @b Quob gaCaurm QL @HESLE dsTESUgID
25 ggeligid '

080/DD/19 22



47.  Reserve list shall be in force
(A) for 1year
(B) - until the regular list 1s exhausted
(C) until the reserve list 1s exhausted
M until the subsequent regular list is drawn

Sl Ll iguwied GT‘Q_";‘Q';@@T &reoiDd menL_(Lpanmulled ) (5 ELb

@A) 1 a@Ehss

B) @epwrer uligwe (ppmbwirs UwaURSSHS STéEh euamiy
(C)  smiyl uligud appenowns LaTLRSSS SiEELb ey
D)  <@Bss Wwepwrer ULl W SWrhEEL euey

48. Of the following religions as per the rules in force, any person who professes
religion can only be deemed to be a member of a scheduled caste.

w fiirdiim {B) - Chrksbianity
(C) Muslim (D) Jainism

gsHGung parLpapulgidrer eldsafleamnig SPESTENID SBIGERET gerenn L6 mHmiLIeUTsme
UL g Wied eu@Lieny Cabgeurt erem &(msLUUIBeuit

A) @bl wsd (B)  &@ssies gid

(C)  @swdwu s (D) enggam ogLd

49. A group of persons classified by the Government as a state service or subordinate
service as the case may be is

m A Service (B) A department
(C) An office (D) An unit

wrblel uafl sidweag srmblael Lafl arar cumESLURSSILLL. @ &1 BLTEET oLk

QAsm@dwrang) . eramiu(pid
@) g@uad B) e g®p
€ onomeawsd D) emo0e
23 080/DD/19
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50. Service of any kind in a unit or formation liable for service overseas or in any
operational area or in the INA can be termed as

(A) Military duty m War service
(C) Military service D) War duty

56 sLbg Lal&ECar Rag) Gurt pLalgsmal LeHlCar e wdCar sidag Gumi
s@wllCar ewag @pdu GCsflwl uveLwCor yfyb velGu .

eremiu(pno
(A) @urame Si@ieued B) Gumirl wewfl
C) @nmaneuls Lianfl (D) Cumt oaeue

51. Persons holding posts under the government are cla531fed into
(A) 2 groups (B) 3 groups
m 4 groups (D) 5 groups

S{J&L LI WTETTSET 6755 6n e mmssu.irras euansLIL (S (HeTere
(A)  2ems B) 3Jeums
©). daums D) 5euems

52.  All first appointments in any state or subordinate service shall be made from a list
of approved candidates by

W the appointing authority (B) the TNPSC
(C) the immediate higher officer (D) the district level officer

wrfle wHgb sriflomol ualsEisE QELUULEL WD HUDETRESET DI@aESSD
@uUUsaNSSLLILL BUTSET UL g Wwedlelmba) Qewwiiue Geuamr(Hd

Q)  Buwer igneieorit
B)  sOpETH <irsl uaflumer CaiiauramenTSSTe
©€) =055 e wiban sdsmiume

(D) wreul L erelleomen SigeiaTaD
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53.

o4.

4

The list of approved candidates shall be communicated only to

(A)

Persons whose name are found in the list

M Persons whose name are found in the list as well as to persons senior to the

©

junior most person included in the list whose names have not been included in
the list

The senior most person included in the list

(D)  The junior most person included in the list.

guUseallss Ul L BUTSE UG wWerang oo [T euESIILIL Geuawr(HLd

(A4)  @wulgwele Quuit @b Qupmidrer BUTEEHEE LLHID

B)  ewulgwdd Quui @uib Qupmde BUTEEEEG LHDL  SLILL L6
Geiisstiuerar uafllad Qeau puGSEG uaflule apss BUTEET eeH®LL
CQuwGrayL b @Lgweld CarEsLULTDD G)(MHBSTD I6UTEEREEL

©)  @wiuywele Cairssiiul Herar wablaaudle apds HL(HEE, LG

D)  @wuliywee Garssliul Herer wpgiHlaauin @eman HL(mEE WL [Hb

While preparing the estimate of vacancies the number of posts that shall be taken
into account are

(A)
(B)
©

)

total number of permanent posts only
total number of permanent and temporary posts only

total number of permanent, temporary and the anticipated sanction of new
posts only

total number of permanent, temporary, anticipated sanction of new posts,
leave reserve, retirement and promotion posts

srell uelllL wHLSIH swurisEbd GCurs sméde a@ssE Qsmdrer Gmmnq_u_l
LiewflluSlL_rdigarmeu e

@A)
(B)
©)

D)

Qurggperer flenewmen LiesiudlLkiseT i Hib

Quomggperar Flenevimer HMILD SHHME& LiewtludlL_miseT L (HLb

Curggeperer flanewrer, sharalsorer whmb guualiy adiCeréstiuBn L
venilufl_rager <y flwenal (b

Guorggeperer Hleavawren, sparadswrear wpmbd guUeiiy afiCrréstiu@n ydw
ventlldlrusar, eflHILILS smiy, uefl guie) HMID Ugellujwitey @ dlw LeelludL kiger
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55. The list of approved candidates prepared for appointment by promotion and for
recruitment by transfer shall lapse after

(A) 6 months 1 year
(C) 2years (D) 3years

LseduwielhEbd LIHEe perpuiiemer ueflUigssSDELTar @UUSEllEsLILILL BUTEET
UL g WEITENS) STMeUSILINED ST mLDTes) ‘

(A) 6 TgrsEr B) 1 e

(C) 2 ypam(ser (D) 3 <yewrpaar

56.  Number of qualified candidates to be considered for preparing the list of approved
candidates when the number of vacancies arrived at 1s 15 is

A) 15 B) 20

(C) 25 ) 30

sredlts Ll wHUSE 15 erar samsdLiul Gerer Gumg) @ﬂqgm@ﬂ&&&uf_@sﬁm BLITGET
Ll g w6 suUTAEs smaluL Caamg s@aluerer pLifseier aamamilsms

(4 15 (B) 20

(C). .25 (D) 30

57. The period of validity for the list of approved candidates shall be reckoned from
the date of approval of the panel
(B) the crucial date for preparation of the list

(C) the date of appointment of the first person in the list to the post for which the
list was drawn

(D) the date of appointment of the last person in the list to the post for which the
list was drawn

guusoaildaul L puiser Uligud Qewdlld GBHEGD sTOTLTEE)
sassLuuL Geuer(Hid

A) :%Nl'_EIJI._Lq.LLIGﬁJ@L:IL@GDGTﬂéSGSI‘JuI._L_I'ljﬂ'GIﬂGﬂ@‘LE@

B) @vulgud sgurfss omduil L prefldBhs)

(€) @nuudd Ceréstiul (aer pge BUT UL IgUI gurrtﬂa;&uu;_t_g,ma;rrem
ugeluder Hwblsslu@b preflelGHHa)

D) @wulgqueled Csréslul (Herer Sl gl BUT UL gL SWTMESILLLSDSTer
ugefuie Flublssiu@n prafledmba)
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58.  While preparing the list of approved candidates for filling up the vacancies in the

post of Head of Department, the number of names of qualified candidates to be
considered shall be fixed as

(A) the actual number of vacancies
(B) twice the number of vacancies
M twice the number of vacancies plus three

(D) thrice the number of vacancies

gleops geoeall Ug6lssTs guUgoaissuul L pur ulgwe swurfégn Gursgy smel

uCauaimg W §@&E eumiibs BuTsele orameanléensiwmais)
A)  snGurgerer sreduiLruseflar erarenfléans L Hib
(B)  srellu ueluimsefler Q@ wLfkig

(C)  smedll uarilulmsafler @@ LG wHmId 3

(D) smellis LenfludLusafler (boL ki

59. In respect of posts for which the consultation of the commission 15 not requued
| W temporary list shall not be prepared

(B) temporary list shall be prepared

(C) regular list need not be prepared

(D) both regular and temporary list be prepared

CgreumenemTiusgiL e &6 bsmCe Taamen Cég,mamul_{rg, venfludlL_rig(end s
A)  sperdsl uligwe swTNssiILLE saLg)

B)  shardlsl ulgwe gurss L GaueT@Lb

©€)  papwrar Ll igwed gUTAESLILLE sl _Tg)

D) pepwrer LHHID SHETEEL) LJI'_.Lq_U_IEi.) @rer(HGw swrflésluLmb
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60. The inclusion of a candidate's name in any list of approved candidates for any class

or category in a service
(A) confers on him any claim to appointment
m shall not confer on him any claim to appointment

(C)  will confer right of regularisation from the date of such regularisation in that
post : '

(D) renders hixﬁ eligible for drawal of increment reckoned from the date of such

inclusion

guiLsoelldsIuL L QUi L igwisile gm pufler Cuwery GariuQgeaTUgl, ieu[HSE
A) fHuweard Csry 2 feio Sief&Sng)

B) Huwend Gsry 2 flew g aflsselemne
€) ey Csrssiiul L praflel@mbg Lt eugenpemn Gamy o Mepwwel&Snsg
D) oGamm GeissuulL  prafldiGig  esdu  cwiey  Selés  eumy

sEH L@ WeTTEES DS

61. An approved candidate selected by the commission for appointment by direct

recruitment ordinarily has to join duty with in from the date of

receipt of order directing him to join for not forfeiting his right for appointment.

(A) 1 month (B) 2 months

M 3 months (D) 4 months

Gsireurenanrssme Coy Hluweagdpsrs CorbesHasuurBerer e gpuefl&siul L et
Gaul_ Limerit jeueny. Lanfider Camomy uallé@h <man el ssl Qupn preflelBhsg)

Qungieuns srsdnEer Lafiudd Ceipsme ieurs Lartbluner 2 e
@lp&s Wom LT,

A) 1wmgbd (B 2 mw?,réw;cai*r

(C) 3 wrzriser (D) 4 wrgiiser
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62.

63.

Under special circumstances, the appointing authority may extend the time limit for

joining duty by a candidate selected by the commission upto

(A) 2 months (B) 3 months

M 6 months (D) 8 months

Geraumrmamugsred GsftsBasiu’ L sur uaflbe Geraugpsrar st DICUETESES

Bluwer igeie fe Anliy Crireysaild ared eueny BLig Ssmetd
(A) 2 wrsmser ' B) 3 LDITQ’;.TE.I&‘;G'IT
(C) 6 wshsd D) 8 wisseT

Under exceptional circumstances if a direct recruit candidate is allowed to join duty

beyond months and in that case, his seniority shall be fixed
(A) 4, at the original place W 6, below the junior most candidate

(C) 4, below the junior most candidate (D) 6, at the original place

e siflgner speitumseid Cory Huwasdbers CoibQs@ssru L pur uafla Cay

EME DQUSTED euemy elssUILEHID. eueury eur Cammbsder 2leUrH)
g Hloowures

(A) 4 wrgid-gperant Qb GLsHCatu Qméeid

(B) 6 wrgb-@arEs HUITsEREED GaanuerTar BLmEE <068 & Hlaeude

€  4wrsb-si@ags pUisEhEED @manuerrar BLIHEE A06S S ‘@smeﬁuﬁlsb

D) 6 wrgb-aperart @@wHs GLs8CowE @) mEELD
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64. For want of vacancy shall be discharged
(A) probationers only, in the order of seniority
(B) probationers and approved probationers only, in the order of juniority
(C) probationers, approved probationers and full members, in the order of

)

seniority

probationer, approved probationers and full members, in the order of juniority

UenflL sredluféerentn STFERTLONS & uewtludlellmiba)

el (Hedlé&s L emD

A)  sEderar Lmausant bl HLb (pgBleoILg

B) sEdH srar LhausHa LHDID S@F SraT L (PlySseTaar-Gantleeoiiu.

©) sEdHsrar umausHant, G ST LHEID Pl SSeUTEET LHOHID P 2 midleanreser-
Gy By

M) sederar UGuSHaT, HEH . STET  LGUD (P dseTse LoHMID @j@

2 mlbenger-@erhlenaitig

65. For appointment on compassionate grounds

&)

)
©)

(D)

the rule of reservation shall apply
the rule of reservation shall not apply

rule of reservation not to be applied in the case of appointment of the spouse
of the deceased government servant only

rule of reservation not to be applied in the case of appointment of the children
of the deceased government servant only

FIHE T BjlgULienL_uSlevme Uewfl ElWoemhis@hsE

(A)
B)
©)

D)

080/DD/19

O es650 ald 19auppliuL. GCeuamr (it

QL as568&0 94 Warupns Coamaudoama

AL ¢5680 9How @ois oirs emfluiflen smmeie Dwng EOENED &(HaET
@igliueL uefl Huerd Sieflégn Curg i G Gerupns Comeaiulidme

QL 95680 olfaw @QpHs s Lﬁr@u_lrﬂe'trr DG ADDF LOSEHEE &(HEEwT
i CiuenL Lanfl Bluend siafléEn Gurg) i G Geunps Coeneuuleansy
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66. The maximum age limit for appointment on compassionate grounds in respect of

wife or husband of the Government servant who died in harness shall be

(A) 40 years (B) 45 years

m 50 years (D) 35 years

uallde Qmégn Curg @nps oivs smflufler sameud S@oE Wwoaelse &mamaT

SiguueL e Lenfl Bluiwend oieflés 25ls Ll F euwig euLbL
(A) 40 spar(ser (B) 45 oyawmr(ser

(C) 50 yam@Hser ' (D) 35 R ChRy

67. For the purpose of considering the maximum age limit for appointment on

compassionate grounds : shall be taken into account.
\m the date of death of the Government servant

(B) the date of application for appointment on compassionate grounds

(C) the date 6f attaining majority of children

(D)  the date of superannuation of the Government servant had he been alive

s@maanr SiglueLuid uefl fluwend oaflés ofs ule auwg sardd

&Sl LameareriiuL. Ceuamr(Hid

@) s omfui @ prer

B)  s@meoar <igluemL Werer uesfl Huweand Carfl elaram 95 Hrer
(C) dlavramriugmm 18 euwg) LisH Qslis BITGET

D) e wl@Ler @b amlurGruranme 2iys saflwi uewf @uie) @ub Brar
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68. For the purpose of appointment on compassionate ground the expression sons and

daughters includes

M Legally adopted son or daughter of the Government servant
(B) Son or daughter of the brother of the Government servant
(C) Son or daughter of the sister of the Gévernment servant

(D) Grandson or granddaughter of the Government servant

S(HanT 2iiqLiLenuile) Liawfl BlwbeTd eILpEIS S(HSLILIL GOTLD

(A) s eafufler s ULy $EEEHESIULL D&SET DRG] DSET
B)  oiys camflufler sGarsyilan &6 i@ EET
(C) =& eanfwifler &Camyiludlerm &6 B LOSET

D) igs eamfluiflen Cuyer g CusE

69. For the purpose of Tamil Nadu Government Servant's (conditions of service) Act,

2016 'outstanding scout' 1s one

(A)  who has received the chief ministers' award

(B) who has received the prime ministers' award
\m who has received the presidents' award

(D) who has received state award for best scout

FODHTE Sipel) uarflwrariaer (Lanf Hlubsemenser) &L, 2016 @en L W& ApHe FTyaRTT

GTELIGUIT GTEUIT?

Q)  wsewmwssier oflmg QuDDuI

B) Qrsw widMNuGer ellms CUHDEUT

©)  Gywrss soaalar s duppa

D) wvriesddan Wss Aphs erya erar 6fl(hg GUDDEUT
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70.

T

4

For recruitment to posts which are outside the purview of the commission,
recruitment shall be made ‘

(A) By calling for names of eligible candidates from employment exchange only

(B) By inviting applications through advertisement in dailies only
Both by calling for names from employment exchange and by inviting
applications through advertisements in dailies

(D) Only on compassionate grounds

Coraumrmamugder eupblilpEluLns  Lsedls@péeE ' Blwwernd Qe

Geuemr (b

A)  Cameamily sigaussddmbs s@EHuymw puisd Guuay wl- GG Qupmy

B)  prefispsafier elerbugd Qsiig edamamiumissT Qb

©) Cameamiiy o@eessdd@pbgn preispseid  eflanbumd  Qsdisib
efleremtiLiBIseT GLbHm)

D)  smeenr SjgliuenLude i HGW

When an enquiry in the tribunal for disciplinary proceedings is pending against a
Government servant he

(A)

(©)

D)

may be included in the approved list
will not be included in the approved list

may be included in the approved list but not given promotion till finalisation
of enquiry

may be given promotion temporarily

RUEuE pLeagsms STuurflusdear elemraar om <ivs oar fluih&@adlyrs Hlayameuuia
@ ma@ Gung), sjeur

(A)

B)
©)

(D)

ghueaildsiul L ul;tq_u;_|a516b CerssliLLemd

gpuailssiu L L iquieled CarssliuLom LT

ghuaildstul L uliquield GardasliuLmb <penmd ugsell e wiray et elamyeanamT
e pm YererCr auiprislin. Ceuam(b

SJeUHSEG Lged 2 wWie SNETN SIS Gugréjé;uul_sum_b
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72.  For the purpose of the Tamil nadu Government servants (conditions of service) Act
"a destitute widow" shall mean a widow whose total monthly income from all
sources shall not be more than

Rs. 2000 B) Rs. 3000
\m Rs. 4000 (D) Rs. 5000

sOPBEIH <ipal uaflwerti  (Lenfl ﬁug)g_:,smemasm) slLGHean Uy sTeunn elgeney

aranLeuflGT OTE GU(FLTAID SIEUTS DIMETES PSTTEEE 6 HELD &6
Wsmne G m&s CeauammHib |
(A) 5. 2000 ; B) . 3000
(C) . 4000 D) . 5000

73. . In the case of recruitment to a post for which the educational qualification
prescribed is minimum general educational qualification and above, a person 1s
deemed to have adequate knowledge of the official language of the state if '

he has secured a mere pass in the SSLC examination or its equivalent with
Tamil as one of the languages

(B) he has secured more than 60% of marks in the SSLC examination or its
equivalent with the said language as one of the languages

(C) he has secured a pass in the SSLC examination or its equivalent with both
Tamil and English as languages

(D) he has secured more than 60% marks in the SSLC exammatmn or its
equivalent with both Tamil and English as languages

LeAlL gamld uaflunisslLGUSHE GOPHES LULE s0els 5ESHCLT JAowg ASHE

CGoarer sEHGur  sadls - sedurs  BHliemtsEIUL g BHSTED, S0 Ganfludléy

SWEsIUOMSHE ROl Sirflar igied CQumfliia Curgiore &8 QupdHUUSTES

SHSUILIL GUI

(A)  erev.eTe.6red. 8. e SNE G evemrimer Gsialled sllenp g Gumllun ores
Qaneir® Caréd Qupdlmes GCeuen(BHLD

B)  erev.cren.eTe). 8 Sivewg gHE Qeanurar Cgirella glenlp e QmELLTLIOTES .
Qarenr(® 60 sgeSsid S LQUaTan L 6 Coiéd Qupblmés Geuam(bb

(C)  erev.cren.ared.dl. Ses <igHEG Gamarunar Gsieled sl LHMID %réjﬁmgeﬁg;
Qumd unmserras Qsrar® Corés Qubblpis CaambHib ;

D) erev.erav.eT.d ey <sHEG Qoemurar Goiele sBlD wHMID %mﬁmgmg
Qumduum_isermss Qsman@ 60 sgeigb LD;QU@UG&ET@}II_GW GCaredl QupPlHéEs
GouawT(Hd
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74.

75.

¢

A probationer before commencing his probation has acquired special qualification
prescribed by the Special Rules. Whether he has to acquire this special qualification

again after commencement of his probation?

WNO

(B) Yes
(C) Itis the discretion of the appointing authority

(D) It is the decision to be taken by the probationer

5@S sram UmeuSSlanT reuT FNF FGE STET L(HEUSMS SIGURIGEUSDE (LPETEITT SeuiT
auflsgb uvgdlsgfu fply flsefled dramtssiu’Bearer fplils 58 geramn
Gupmerarmi. ojeut <i& Aplys sEedowu sag sGSH aram Umeue geumdw Herert

WOAASTH e Aup CeuginBom?
A) Qaoea
B) i

©O) =g Hluver wyeuaflear admiyfamwawul QUINGSS
D) =g =5 s@d sram LkausHanfear el wlflavau’ QUINSSS)

In institutions or establishments specially provided for women
(A) Women alone shall be appointed -
(B) Men alone be appointed

m Men may be appointed when suitable women are not available

(D) Women may be appointéd only when suitable men are not available

weefl(mEsTE SlawssliulHerer semwliLsalCar sdag flnearmaaiGer

(A)  wseflT b HCW Hlwdlédsiiu Causmr(Hib

B)  @rermwl GCw Hlutlissiiu Caar@Hin

©) . 568 s weallT @aars Caiasefe i HGW <, e Hlullssiu CeueammHid
D)  sGd umnips L e @odans Carasaiie bl HCW waefli Hlullssii Ceuam@dn
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76. The percentage of reservation in appointments to be made by direct recruitment to
group ‘C’ posts for Ex-servicemen shall be

A 2.5% B) 3%
(C) 4% V!ﬂ)5%

‘§ Qened ualimsefler Cprg Huwand epeod ﬁ]quuuu@@_lg,g)@j (P EITEuTTET

Qrraneugdlaimastar G @aIssLH edwpssn SpGLD.
A 2.5% o, B) 3%
©) 4% M) 5%

77.  The unified vacancies reserved for the SCs and STs to be filled by recruitment by
transfer or by promotion shall be carried over to ——— consecutive
recruitment years. '

T s i) s
© 5 D) 6

i epold Laflubissh dag uged o wie AHuebdld UL ig WDl @SS (HESTS
(SCs and STs) g@sstul L flriutiurs uaillfismer aggseman Blwwan 2pamHsEsEE

en@ean(hsgs Geaaen? j
4 3 B) 4
C) b5 D) 6

78. Generally in cases where no test or special qualifications are prescribed, a
probationer shall be eligible for sanction of increments on

w Normal dates

On completion of probation
(C) On completion of two years

(D) On completion of three years

Qugieurs @ sEHeTET LmuGHamsE ahsbarn Carastarm waog FHApuys
568 sCert BiremndssiuLg Ul sdded Seum e e 2 wiey QuD $E&E) Qumb sreLDd
@A) saurg Queurer prefld

B) et gEdHsre Lo (P &SLICUDD BTEREEGU DG

©) el Qe euBL STeLd LiewT 1plgds Weert

(D) e ppanm eumL STeLd Lianfl (piq&s (Aerem
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80.

81.

¢

Charges framed under rule 17 (a) of the Tamil Nadu civil services (Discipline and
Appeal) Rules is

(A) a bar for inclusion in the approved list
(B) abar for inclusion in the approved list drawn for first time after 17 (a) charges

\M not a bar for inclusion in the approved list

(D)  bar for inclusion in the approved list for 5 years

SUIDBMH Gyl uallser (@uBiEuwenn wHnib Cwe wpanui®) eldsafar alld 17(q) @ar

S GHpFeT a6 ereanuiu () Hlaiemeauide G nlubseaiug

(A)  gpuefissiulL ulgueaa CarsaliuBeasnE s Wil SlEDLOL|D

B)  17(e) @er Swrer GpoFem_Hadr amanuiul L 9pE wsd wan swrissiu@ion
gnueflésiul L ulgweld @b Carssliu@eushE SeLWMU SenuLb

(C)  epueissiu L ulqueaea CaidsiinBeusnE@ STl LW TS

D)  ops arhserdEstar ghuaidsiul L Llgueld GaidsliLBausnE SemLwmi

<BIENLOIL|LD .

The maximum period upto which the probation of a Government Servant shall be
extended to enable him to acquire the test qualification be fixed as

(A) 4 years w 5 years
(C) 6 years _ (D) . 8 years

Csmays sEHow mLasdaTs $EH STam LUmma sTon SSELLFD THS@aT STl
BLlig SSILLOmD?

A) 4 yan@ser B) 5 yerBsedr

(C) 6 yam@ser (D) 8 ypewr(hisar

If an order declaring the probationer to have satisfactorily completed his probation
1s not issued within ————— from the date on which the probation is eligible for
such declaration, the probationer shall be deemed to have satisfactorily completed
his probation on the date of expiry of the prescribed period of probation.

(A) 1 Year m 6 months
(C) 4 months (D) 8 months

BESH s LBUSDS Hlenpe| DELSSHSTAT UOERTL SEGE STaH Li(hel &STed Aplyss
aggenen  BILsEpEEeT  CeueflliliuLsflvmauafler, <5 s@H srar  Lmeaussen
Blremrudssii’ L stsdld seg §@H sream Uagams Blape] Qelssns &L Heumi?

A) 1 gar® (B) 6 wrgmser

(C) 4 wrgmiser (D) 8 wrghiser

87 080/DD/19
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82. In respect of cases of officers of state service, enquired into by the Tribunal for

disciplinary proceedings final orders are to be issued by
(A) - the tribunal : (B.). the head of department
M the government (D) the head of office

ol uafl Sigewisd B @URE blgasms STULMUSSTOD Gﬁl&rr;remw BLSSUILILL
Goireysafle Qmd wpenant wirme Geuaflui tiuL GausmmBin?
(4) Sriumugse (B) sons sencveurme

(C) oysrad (D) <geuss SamaaurT

83. The power to annual, modify a list of approved candidates for appointment or
promotion to any category prepared by the head of a department or any other lower

authority lies with
(A) The Commission
(B) Head of Department who prepared the list

(C) Authority lower than the HoD which prepared the list

W Government

sops soourmGor Caulpbs &p Moo eweerrCor surfissluul ebsbleums
auamsew Gahs LseIECaaID Lged 2 Wity Sweg Hluwasdberar ghsuul L Geulumari
Ll igWea HEEEISNE DADOG TDDSDETEN SFSTTLD

(A) CsreurenemmuigdlLLd asi;rmgj

(B) s sowaveufiLib o erang

€) e L_II'_Lq_u_IGmGO-g;u_lrrﬁ]l&;g; HlODS S@NlHEE EpFlaa Siaaflib o derg)

D)  =rflL o drerg)
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84.

85.

86.

Resignation of appointment,
(A) forfeit only the service rendered in the post held at the time of resignation
(B) does not forfeit the service rendered in the post held at the time of resignation

forfeit the service rendered in the post held at the time of resignation and also
all his previous service under the Government

(D) forfeits only the previous service under the Government

.umﬂmmﬁgg,sﬁleﬁl@‘rbgj ugedl eflevase eramug)

(A)  use elagb Gurg adseb uselkad yils whmswu umimw GG Bsss
AEIRIEI)

B)  usel dflagib Curg eudlsEibd useluisd yflbs whasw uafllaw EWéss Qelwng

(C) ugel fagb Curs audléEnd LgeS wHMD é{gﬁb@ penent ipdler S LMibs Liewflser
MEFDSILD @) L&E&EF GFL|LD '

D)  ugel deEd Curg wdss LseilsE waem <ipfler S awdss uselufer Laflenw
LG @Lp&ass GlFwuyb

The notice period for resignation is not less than

MS months - (B) 4 months

(C) 5 months - (D) 6 months

ugell ellasgisarar oiblellsms GTaL eTar g
A) 3 wrgmaer (B) 4 wrshsdr
(C) - 5 wrsrser (D) 6 wrshisedr

The notice of resignation shall be given direct to the

(A) Government ' (B) Head of Office
(C) Head of Department MW'boever 1s the appointing authority
ugel ellwvsgidsrear vblelsamsowu wriLb eflss Cauam@in?
(A)  <=rdllb B) swewss smaeuflid
(C) sons s (D)  Blunoer sa@eueT ereuGrm sieuflLib
T 39 ' ~ 080/DD/19
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87.

88.

89.

The notice period for resignation shall be reckoned from the date of
(A) such notice

m receipt of notice by the competent authority

(C) despatch of notice
(D) acceptance of notice by the competent authority

Lsel clesgsstar Sifledéms praer erbprafled(Bhe) samdslL Ceuamt(HiD?
Q)  <ibs 2dedsms prafledmhe

B) 56 unlpbs s@ewrmd Adeflelsms Aupuu@n prefladlHHSI
(C) weuauelsams SeiiutiulL prefledBng

D) sEHamninbs s@eirTo euauhleilsms gnsuLGLD prafledl(Hhs)

A Government servant may withdraw the notice of his resignation

W Before its acceptance

(B) Within 1 month from the date of its acceptance
(C) Within 2 months from the date of its acceptance
(D) Within 6 months from the date of its acceptance

usel elosgissTar SiflediEmaam g T QI eriGumg) Sl Gupemd?
A)  @dahellsms ghaslILHeUSDE (pee

B) . @eauhelsms ghsliulL 1 wrssSnHEer

(C) wcuauhelsens gnasiul L 2 LTHhISEHEEET

(D) . eusudleléeams gnaliul L 6 TSRS ERSEer

The appointing authority shall issue orders on the notice of resignation before the
date of expiry of notice either accepting the resignation or rejecting the same. If no

such order is passed till the expiry of the notice period, the
(A) resignation is deemed to have been not accepted
resignation is deemed to have been accepted
(C)  action on the resignation notice is deemed to have been kept in abeyance
(D) orders of the appointing authority in this regard are to be awaited

Huwer oawi use dospésrar dpelsms b5 gl ghslul L smaGeur g
ghsiuLTssTEGar Scaheisons sTomUSLTEL STOSEIDE (PSTET < amant Qeuefluldli

Geauar®id. ojeueumm et Qeuafluing L' ssdle
A) ugd dasd gHsILIL TESTE HIHSLILIL Geuatsr(HLd
B) used elevasd FHSILLLSES SIHSLILIL Geuenr(hLd

©) usel dasd <fleldms Barer pLekdms HNss @UGEILLLETE SHSULL

Geuer(hd
D) Qs GHés Huwvear Sigawilan goarser adi CprésiLL CalamEib
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90.  One of the conditions for acceptance of notice of resignation is

W disciplinary proceedings not pending and not contemplated
(B) poor merit and ability
(C) not rendered qualifying service
(D) not completed probation period

ugedl eflesaisatar 2 Helsamam grHas Coenawimer BlLibseners @HeT e

A) gurE pLauysms HamauulCar swag aHés 2 5Cs8ssluLCair @dama
B) Geveurar s@H wWHHILD Hnenio

©€)  sEHCun uaissTaw Ll LRlwraw

D) sEssrar LmeusTaLbd (PIy&sLELIDTEmLD

91. The vacancy caused due to the dismissal, removal, compulsory retirement of a
person shall not be filled until the expiry of a period of —————— from the date of
such dismissal etc., or until the appeal if any preferred by him is decided, whichever
18
(A) 6 months, earlier (B) 9 months, later

W 1 year, later (D) 6 months, later

venfl fésd, Larflwpey WHHIL S LTW @uiey &w sam_mer eflfsaliu L garmmed ghL@D
sreflll uefluligens eueurn ualifésd, Uellupe LHMID SLLIML QUG SETLEET

eflflssnuc L praflelmBa) sraGur 2ag 2er Cud panuih Ba wpyey
TH&SLILIHID BT @l erg) 215 eueny SUuaibl_seng Bl sal_mg).

(A) 6 ws, aperenGrm B) 9 wrg, GeraGrr

C) 1 ypan®, DerenCym (D) 6 wrs, WenerGym

92. The claim for alteration of date of birth at the time of appointment in cases where
appointment shall be made in consultation with the Commission shall be made to
the '

(A) Appointing Authority
(B) Government
Commission
(D) Commissioner of Revenue Administration

CairaunenemmuggiLen sebsTCardlsg il Hluwend Qeuutiu@b Crresald Ypss Cod
rpnés herer ellemeanrliLbiser Uenll Hluwend Qeuwiu@n CGurg eaflib QewwiiuL

Geueir(HLb?
Q) Sluwer sigyeier B) <s
(C) Gareumenemmuibd (D)  eumeumls Hlireuns enarmim
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93. Application for alteration of date of birth in official records shall be entertained only
if such an application is made - |
(A) before promotion
(B) before retirement

(C) before completion of probation period
W within 5 years

Sigeuws UHCuRseiad Unss Cadl wrppb Celieugnarer eleamenILIBGmaT uf&manss

ghe CauamBiomuiler el el arenr ILIRISET Qe g més GouaT(Hid
(A)  usell 2 wirellHeE pemet

B)  wenfl @uielinE apement

(C) 5B srer L@meLD APlq&ELD (peimemit

D) uewflule Cé&ﬁ(rbgd 5 <1,a00(H1& (6T E6T

94, In cases relating to correction of date of birth where the SSLC and the Military
Discharge Certificate contain different dates of birth,_tlhe date of birth entered in the
shall be accepted. '
(A) Military Discharge Certificate _
(B) Medical Certificate obtained from a competent authority
W Secondary School Leaving Certificate
(D) Transfer Certificate issued by the institution in which last studied

Apks Cad Smssd Qeiws Canpb Coiaseie udral @uds Csiey srarsPaid
Qurenies eAGLy srafisand G Cam Upps Csdlsar GHUELLLLLGHST @b
sramhlsfle GHude ool Gerer Gnbs Codluiemar gHms Qamerar Gauam(HId?

A @uremies ell@edlliL sremmlsLD

B)  sEH anips sweeiLflkbs Qupiul L LGSgeE sTabish

©)  udafl @méls Coitey srenblsb

D)  @nédurs Ligss sael Hlaausdd mhg QUDLULL LTINS FTablsD
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96.

97.

'y

In the absence of any other authoritative records, on the basis of medical opinion

(A)
(B)
(©)

the Head of Department shall propose suo-motu alteration of date of birth
the Government shall propose suo-motu alteration of date of birth

the appointing authority shall propose suo-motu alteration of date of birth

W the Head of Office shall propose suo-motu alteration of date of birth

Ceu@mbs <AsSTTLL T peuanEisEnsD @aans Curg wmageufler smsdHearGuifle

(A)

®B)

©)

)

geong seear gramste apeaeung Wphs Csdew wrhmb Gealu HLeigsms

Cun@smeareremd

Cors  gramsCey  (pateaung  Wpss Csdlew  wmppd  GELw  FLegEMS

Cupllsrérereamd .
Bluwer g sreamsGe e eubgl WnHE Casdlaw wIHDD QFLWL HLalg&Ems
CuonGsreraramb ,

QUGS el sramsteu (pearaung Apps Cadlenw wrHmD GQFElw BLallg&Hams
Cupsmereramd '

Generally, a differently abled person shall be eligible for age concession upto

5 years (B) 8years

W 10 years (D) 3 years

Qumgleurs wIHMG SpamellsErsE g eurby aggomer arh SaeinhE serre]

Qelwiu@$pg?
A) 5 yam@Hser (B) 8 <yemi(hesar
(C) 10 yawrser ' (D) 3 yarHser
An appeal or review shall be preferred within
(A) 1year (B) 6 months
w 2 months D) 4 months
Guwed @perplih <jdeg LH ey Csr@h b assmar BILGEREGHE efldaiuL
Ceuar(hd? §
A) 1 yem@ (B) 6 wrswbd
(C) 2wmsb (D) 4 wrsb
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98. As per the Tamil Nadu Government servants' (Condidtions of service Act*every
appeal or review shall be disposed of within
(A) 6 months 4 months
(C) 2 months (D) 1year.

sORBTH <ire vaflwreriser (Lewfl flupsoanser) sl sal6rm Ly geuQeurs G wapui®
Seg) 1M e aysser Bg @ndl wpiqey eTégmarn BT &EhE@GeT o (HesULL Geuagr(Hid
(A) 6 wrgrser B) 4 wrshiser

(C) 2 wrsmser (D) 1 e

99. The seniority of a person in a service shall be determined in the order of this
placement in the list prepared by the ‘
recruitment agency or the appointing authority
(B) recruitment agency or the government
(C) recruitment agency or the head of department
(D) appointing authority or the government

em uailde emers wghlome g E@a&s&n’rua@g}]@ ammed  swrissluGn
Ul gwelled Sieurg GFeas QUTMISE e

(A)  UNWLTSFID PSMLD D6 HILIDET G EIGT

B)  u@lWWLTEEID (PEMLD DG TS

(C) ueflwurSgID PEMD DG HIEWDS SeO6vauT

D) Blwwer S@IUIT SHEVS) ST

100. A member of a service who is on extension of service after superannuation, during
the period of such extension of service
(A)  shall be considered for appointment on promotion in the same service only
(B) shall be considered for recruitment by transfer to a higher category in
antother service only :

w shall not be considered either for appointment on promotion or for recruitment
by transfer

(D) shall be considered both for appointment on promotion or for recruitment by
transfer as the case may be :

e ualllear orfssdant Sieul aiwgl apliy smemons @iia] Qupb stesdbeEu e

venfl BLig (196 @@méEd Cung @it uaflBl g liLs sTassle

(A) =Gz uaflie ugel o wirelnE veurs QuwT ufifwamar QeLwiiuL GeuarHib

(B) Ca@prm uefufer 2w ey usdlde wvMMso glumLGd L EGW
pemflwioigsid Qe Ceuar(Hin ;i

(€©) usefd ouwiey gped umll - HuwasdbhGsr ooz LIMSH  Dlig Uil
uaflwuwrsssHDGar Seurg Quut uflFomer Qe g gl g :

D) used 2wiey eped Ll B S@aF WLINSH lgluemLuild Lamilubissn
S Hwuapdine Seurg Quwi uiléaeaar Geliwiiue. CouamHb

080/DD/19 44



