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DEPARTMENTAL EXAMINATIONS (COMPUTER BASED TEST)

Name of the ' Departmental Test for Supervisors of Industrial ‘
Test: Co-operative in the Industries Department - 063
Business Administration including Cost Accounting
(Without Books)
|
Maximum Time: 2.30 Hour Maximum Marks: 100

IMPORTANT INSTRUCTIONS

OBJECTIVE TYPE
Q&TeT@GM 6UMS N6TITE M6

Read the following instructions carefully before beginning to answer the
questions.

NTESHEH&HE aNeOL WaN&HSHSH CQHTLRGLD (6T SLDESSH6TIL 6y en&Hemn o
S6UTTLONG LI LG &&6LD.

1s

This computer based Test contains 100 number of questions in objective
Type.

Anss sewel eulfls CoHieumsng), 100 Q&BTHMGM EUMSHUNCOTET C6TITEHSEM6NTE
Q&TETIIL_G).

. Answer all questions. Each question carries one mark

iMEHG NTTHESHEHGD Mol Wefssald euQeum@m el b
LOHLICILIET 2 6L UIg).

In case of doubt, English version is the Final.

afenresHeiled §HCHHD QU R eaugelled QHTESSILL (HerTen
eNerrm&&Gen Qm)Huimes ).

. Words of masculine gender in these questions shall, where the context so

require, be taken to include feminine gender.

Qs elemsseiled QLD QuOMIETET gyt LTedlend &eurflest & em & seriled
Coemeuliuige,  HLPe&CHMU  Quetn  UTeOsTSSHeufledl  6UMTEH6M & &EThHLD
SILRIGLD.

. Before answering the questions in CBT, candidates should read the following

instructions displayed in the monitor:

eflerrenrILSTII&HeT  Hewlerll eufld Coialme Nl weldEssd QHTLRIGLD
et sewiellules  Heopuiled  CaTAIMIDL  HMEYEHTSHEDET  HEUTLONGL]
Ulg $&6)LD.

a) One question will be displayed on the screen at a time.

@G CprsdHed @ afem W GG saafls Hagulled CHTETMILD.

b) Time available for you to complete the examination will be displayed through

a countdown timer in the top right-hand corner of the screen. It will display
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A) Individual activity

(C)  Deriving

C
/\()

Management is a
Guoeurarentn ereLig)

S@WITer pLelig&Hams

(C) Employer activity

LenflWDggI e BLeUlg&Hensd

The role of the lower level management
sl Hleve Cineomeirenioudier Limi@,

(A)  Executing

CeuibLI(HEg Heb

&ar(H191g 55

The term “POSDCORB” is Coined by
“POSDCORB” eresip auniigansenul o (haumssluiau

(A)  Henry Fayol

Clanerml oHLGumed

(C)  Luther Gullick

YIST &HD&

It is a primary function of management
@8 e wsaan Hlae GCooradrenn Ceudur® @

(A)  Organizing

ghur® Gauige
Planning
EATIRI Yo

Fine will be imposed for the violation of

o salflarmed saramer aldss L@

A WD

(C)  Policies

Rules
ol Slaair

Q& TETEN&HSHET

AP

D)

®)

AP

B)

D)

B)

D)

B)

D)

7

/‘/()\J\/

Group activity

&GP BL GG SMS
Employee activity
Lentlwmeri HL_allg&ens

Formulating
2_(IHeU& &S
Supervision
& manfls s

Koontz and O Donnell
gnetGavm g GLmemed

Urwick
oarred &

Co—ordinating
(B &l e TS S ed

Controlling
5 OLILOSHES

Plans

&L miseT
Procedures
HEn L_(LPEM&ET
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6. The work 1s divided into number of small activities known as

Hanfl LGeun Hm uGHsetts GNssILRMG eTaTLg) 2 &LD.
(A)  Assignment of work (B) Grouping of activities
Lanll 81580 By SEMESEET (&(LPLOLILI(HSEIS60
/\((3) Division of work (D) Delegation of power
Lieefl Limidl () SH&TT @riLenL LI
7. Every Organization should have a specific and defined

paCaimm  e@olyd  GMNUEGiL  bHpbL  eIupSsSUULL PRSI QETenn
Gla e (hés Geuamr (.

‘/\(A) Objectives (B) Employers
CrpméamiseT veslweflueTseT
(C) Employees (D) Functions
L1 oot U T@IT & 6T Qewebur@aer
8. The document containing the details regarding job is known as
Lanll @MNés eflLpmse LBl D,elamTd TerLg)
W (A)  Job description (B) dJob analysis
Lienfl efleTdsid uewl LELUTU6]
(C)  Job evaluation (D) Job performance
uewtl diSH viewnfl Geweum)

9. Co—ordination is an essential for achieving
@yhdlmassed aarlg PsAWLLTE aas e w CsameauliuBEmg) ?

(A) Balanced organizational performance
Ve gnBleeliul L jewiiber Gawe

(B)  Imbalanced organizational performance
gnpleveounn siewiiber Gawe

(C)  Organization objectives
<ol Ger Crrésid

(D)  Profit
@eoruitd

045/DM/23 4



10.  Grouping the jobs in some logical way

Lanflaaner g(héasHlern gL uded &Wpwwre Gfdug

/\ (A)  Department (B)
glenm
(C)  Formal (D)
(LPEODUITET
11.  Strategic Decisions are made at which level

Branch
SHenert

Informal
(PEDETTT

S penn Sronariser erhs Hlevew Geramann ewlibarmed SroraflssiiuGEng ?

(A)  Middle level

BO Fleve
(C) Top Level
A Gined Hlave
12. Dircction always follows this approach

B)

D)

Lower level

&p Hlenew

At all levels

Simansg Hlevevsafigb

Quis@&se ererug TCUTGID QBS HEGUPEdD EFMHSH.

AN (A)  Top to Down

Guedpbg Ep Crmadlud(mhe @b

(C)  Vertical approach
Qeibi@dgl AT SEPOD

B)

D)

Down to Top
EQmhg Coe Crradludimse @b

Horizontal approach
LOsS L amiEpenn

13.  The art of influencing others to direct their will, abilities and efforts to the

achievement of goal is

shHiser  elplLSHNE  eufleu@s@h

HOeUTEMET  UTHEGD S0, GO&EGSET

DL QUSHEHTET HMETHeT HMID (PLHE&EET eTemLig)

(A)  Directing
JOTNETC =T

(C) Leadership
/\ @O DSGIQID

14, Communication is how many way of process?

B)

D)

Motivating
2615 (869 &6

Staffing
venflwmeri Hluioerid

86016 QeTLITL eTaTLg s ardgamar Ul (sud (peppuImELb ?

(A)  Two
‘/\ [ObE0)
(C) Four
[Br 601 &

(B)

D)

Three
gLpesT )
One

i leaful

045/DM/23
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15, Communication 18 a ————— process
&I QGITLITL eTaTLg SPEHETL 6ThHS ULl (LPEDHUITELD?

/\(A) Continuous (B) Periodic
Qg ihg Q&usa sre @en_Geuafl
(C) Irregular (D) Tedious
(pemuIhm &g QLD TEHT
16.  Meetings, Lectures, Seminars, Conferences, and Interviews are example of
Communuication

gol Lmser, olflajeyser, SHSSIHIGSET, LIBETH&sE LHMD CrreTaTLseT Glenase
SseT . s $66160 CGTLTEE 2 STIMIHBSGaTTELD.

(A)  Verbal (B) Non — Verbal
e aumiiaLf QL Sieens
(C)  Formal (D) Informal
(penpulmest pepwH
17.  Employee realize their own potential and fulfilment in this need.
oar fluITe6T sHiseNeT L Hne WwHmId sw Haopaes @sCsmal e o a@BHEDTI&GET.
(A)  Self Esteem m(B) Self actualization
&wi L & @UuIbLIT&SD
(C)  Social (D) Safety
FUPSTUWILD LTSI

18.  Control is directly related to
s QULOSg s Crriguins GaTL iy Cerar el

AN (A) 5l§n$ng (B) Mo.tivg]:i.ng.
Cfled 2415(S6UISSHe
(C)  Organising (D) Coordinating
Blmieuer epliy 611l & 60 6T & & 6D

045/DM/23 6



19.  The point at which there is No Profit and No Loss
6ihs Laraflufer psmupd @deana BLL P Gerane
(A)  Zero base budget
Lpeedlul Bjiqlienl. S LU Ll iquie
/\ (B) Break Even Point
gnBleneliLjarafl
(C)  No loss point
BUL e Lerafl
(D)  PERT
Blapéd wpavp wHUGED oy uffoeer HIL UL

20.  Appreciation is this need of
LTy ereiig) s eThs cuans Coamel @b ?

(A)  Social (B) Safety
FUPSTULILD umglamiy

(C) Esteem (D) Physiological

N &L o L edlwied
21.  The primary objective of a business is
Qg mpeder (pseranng @&Nl&EGamer
(A) Making Profit (B) Not Making Profit
N @erud L (Hge @erubd Lo @) (Hssed

(C)  Special skill (D) Social service

Spliy dmenwo geps GCaana

o
DO

The following one does not come as a character of business activity?
Aenaimaiaahmer erg ewmury pLeigsasuler SpliGwudyser Geame ?

(A)  Production of goods and services
QUL ser wHmb Ceamaiamu 2 (HeuT&E@Hge)
(B)  Presence of Risk
@i ehmed
(C)  Sale or exchange of goods and services
Quirper wHmb Ceameu LMWLTHHD Djebeg 6SlpHLmeT
N (D)  Salary or wages

FLOUIETID BOQg dn6dl

7 045/DM/23
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The industries engaged in extraction of iron ore are known as

B 190 pha srgssment 9N56s0&ED GsTDeTme erarLg)

(A)

(B)

Jonstruction Industries
s wrars Csmfldser

Manufacturing Industries
swumfliyg Qsmpeser

Kxtraction Industries
9N$0sH&GD 2 HusSs Csmhasar

(D)  Genetic Industries
wyyerT 2 Husds Camplasar
24.  Normally high level risk is involved in
28 DjeTe| SALTLSMS DETeEL_g)
(A)  Production industry (B)
N > HL1SSHE Qgmpled
(C) Trade (D)

25. A major disadvantage of sole proprietorship is

eSluImLImy D

saflwner cuaflasler WaslQuUMwL G@pur®

(A)

(©)

Limited Liability A (B)
QUMY eueTUM&GSHILLLg)

Easy Formation (D)
cllenyains Hlmiese

Commerce
auemfl& b

Service Sector
Ceamaus glevm

Unlimited liability
QUML) eUETWMISSILILTSS)

Quick decision
Mevgeuns (pigCeuBsse

26.  Out of the following which one is Non corporate form of business?
Aeaipalaabner ehg eerm CLm Hlneiar sl Qeoorgg ?

(A)

(©)

045/DM/23

Joint Stock company v B
gal () MG Blmibb

Government company (D)
<7 Hloiotd

Sole trading business
gafluirer euanflaid

Co — operatives
g (e



27.  The firm of Hindu Undivided Family is managed by whom?
Qig sl 06 &ObUSHDE Qempsnrar Hneard wryred HicudssluGEng ?

(A) Owner (B) Karta
(psernaf] ‘/\ SMSHT

(C) Manager (D) Partner
Gueoner ol _Lmerfl

28.  The members in the joint Hindu family are called
Blhgl gl D&GOL 2 pIbaTseT reieImm e PasLILI[HaT?
(A) Karta v (B) Coparceners
&GS gnl () eurfl&gmym
(C)  Generations (D) Partners
SEGV(LPEDND gn L meflaer

29.  The relationship between outsiders and the company is defined in
HneieasdnEb QealpLma@d 2 der 2 pajepepew LpDl GHLEH6g g ?

(A)  Prospectus (B) Articles of Association
S5l MGENS &hIE Bl (penm el &6
(C)  Memorandum of Association (D) Certificate of Incorporation
AN sieowliL pevpCui® gl D(HeUTEEE FTeTHSLD
30.  The Board of directors of a company is elected by
Hneiasdear @ub@pirad Spaar_eipmer wryre CaibsBssliL@&nmisaar?
(A)  Creditors (B) Debtors
sLatbGsTT &L_GOITaTT
(C)  Debenture holders A (D) Share holders (members)

URI@GSTITEeT (2 mitiSeriser)

sl QLU usHTSTT

31.  Companies established as result of a charter granted by the King or Queen of a
country 1s called
e prliger opermGar odag rdurGor euprsiulL gneansSlen  afleneralns
o (halm&SUILED Hlmioki&er

/\(A) Charted companies (B) Statutory companies
LI LU oebeug) &mEam Hlmiomki&er gl L(penm Hlmiohiser
(C)  Registered companies (D) Foreign companies
Lle) Qubm HlmibhiseT S{WOBTL{H HlmiomkiseT
9 045/DM/23
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32.  Co — operative fails because of
gal Ome) Camoeilien_ausHaTar &TiyewTh

(A)  Unlimited membership (B) Cash trading
cuybLiHp 2 mitiller Qrrés eNwmumyd
(C) Mismangement (D) Loss making
AN S@UDTET HlTeuTsid @iy ghuBeugmed
33.  Consumers Co — operation was first successful in

meiGeurt sl Hpey wpsedey Qeupdarores QEwdur L @b

(A) England (B)
A @rdeorps
(C) Swiss (D)
gelle

34.  All Co — operative are established with

DS dal HDes@Eph BmeulitBeusn@ Sryeib

USA
ENAILIET )

India

@pdlun

DS

(A)  Philanthropic motive A (B) Service motive
Qe Hlmieuar Crrésd Coenau Cprésid
(C)  Profit motive (D) Reform motive
Qe Crrésd i (mss CrréEsb
35.  Rochdale society of equitable pioneers was started by
116G 0 Qenensl geow CarHmielsseal
A (A)  Robert Oven (B) H. C. Calvert
gl gGleuet H. C. srevQeuri_
(C) Talmaki (D) Lambert
L_mevLnmsdl oG
36.  Enterprises operating in several countries but managed from one country is termed
as

QaieflpiPaeies Quki@b Hneuamsd @@ Brigd @@bg Hiurdéssiu@damner,

@hs eiens HlnieIeThigeT

(A)  Government company “ (B)
oij& HlmieueThiseT
(C)  Private company (D)
gafluin Hlmieerhiger
045/DM/23 10

Multinational company
uesterT_(H HlmieuenhiseT

Joint venture
@ enant HlmieeThigeT
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10.

11.

The share capital of the government company must not be less than
by the Govt.

< Hpeiasdar LBIE Pl Spsar. FsaissdbE Gempuroed rs WuDHHHEs
Gauar(pb.

(A 75% (B) 60%
(C)  95% A D) 51%
38. A Government company purchases shares in the name of
@(h Siyenihg Hpeerd ereur Quufled LkRGsmar eurkiGEng ?
(A)  Prime Minister (B) President
QygLof 1 &G LITEHSSEEV @I
(C)  Chief justice of India (D) Chief Minister
@pdu semean HHU Il (PSOEMEST
39.  The primary objective of the state enterprises is to
<ire Bpeiamseian (pserenuirer CrTESD 6Temug) D &LD.
(A) Earn profit (B) Provide Employment
QL FFL(Hged Cauemer eumUILIAaner 2 (heuTd @6
(C)  Serve the people (D) Do business in other country
AN &6 ERsE Coaal Gelige LHQAD T BT g cuanfland ClFuiged

The Reserve Bank of India commenced its operations from April 1 of
year

Apdur Nafrel euiid eThe S@TGan GLTD 1 (PHD sOTE HL oy smsmu g nslug.
(A) 1936 A B) 1935

(C) 1934 (D) 1933

Which bank is not a Industrial Bank?
Spdsaaihfld erg Gamd g eund e ?

(A) ICICI v B) HSBC
(C) SIDBI (D) IDBI

11 045/DM/23
[Turn over



412.  Foreign banks are begun their operation since in India
Qaielprl (O eurdlser ghser QewoLrhamer Qbdwurelld <3TbAss <36 [H
(A) 1978 (B) 1979
/\((?) 1980 (D) 1981
413.  The basic problem studied in Economics is

QunperTTySHed Brb Ligdh@hd Sfigliuel L résmer
(A)  Unlimited wants
GraranrHm 6l (1F L L Mg ET
(B)  Unlimited means
‘/\ SETRUHD EUETHIGET
(C)  Scarcity
LIHMT& &M

(D)  Strategy to meet all our wants
pBib Smadg Cosameusaer Lisd Qaleugharar 2 58

44.  The equilibrium price is the price at which
sinfleney eleve ereigl 2ibs eflenaudle

(A)  Everything is sold
erevemd elpasliLGE g
(B)  Buyers spend their money
QUTRIEGLET&E Lardas dgwalhdlermeri
(C)  Quantity demanded equals quantity supplied
N Coamauulilenr ojemeyd 2jafliifber ojema b Folbd

(D)  Excess demand is zero
Hlenas GCaanel Ligyedluiib

15. Which theory is generally included under micro economics?
Quiglains 6hss Carun® meaflued QuTpeTTETISMms 2 aTaTL s&lu|dTaTg) ?

‘/\(z\) Price Theory (B) Income Theory
eNewed Gami_Lim) aupLorerds Camium@
(C) Employment Theory (D) Trade Theory
Cauemevaumiitiyg Gamlum) aaflas Camum)

045/DM/23 12



16.

The basis for the law of demand 1s related to
Spse orhs el Coameu il @iq i wres Cerarhdreng ?

(A)
(B)
(©)
(D)

Law of diminishing marginal utility
@@nhg Qs @mdlHlae LwearuT () 64
Law of supply

<efliy el

Law of equi — marginal utility

s @mdblee uwerur @B il

Gossen’s law

srever aflgl

When marginal utility reaches zero, the total utility will be
Qo Hene LweaTuT® Lssdluinrs @ mé@d Curg Gbresl LweTun( eTeTug)

(A)

(©)

Minimum \/\(B) Maximum

&EODAITS @) (HE D 2 FEIOMS @) (H&EHLD
Zero (D) Negative

LpsReRluIDE: @)(hé @ LD T TDMDHUITS @) (H&EHLD

The primary factors of production are:
(poead 2 HLGHE sryanflaermeier

(A)

(©)

Labour and Organization (B) Labour and Capital

2 aipli wHmIb Qgmlee ol 2 @LpLiL| HMID EPOSETD
Land and Capital \/‘(D) Land and Labour

Hlevtd wHmI epevGerd e Hmib 2 eppLiL

The functional relationship between “inputs” and “outputs” is called as
o Aneasdar o aef®, GeeflliGsErsE Qe Gu odmer Queurer Ggmfamus

{@Qb@l@] GI@J ?

(A)  Consumption Function ‘/\(B) Production Function
Bi&Ta) i o HLGH FTiL

(C)  Savings Function (D) Investment Function
CaSlLiy gmiy (PSEOL(H &L

13 045/DM/23
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50.  The relationship between the price of a commodity and the supply of commodity is
Quineflen elemes@d siefllidh@d Gea Cu 2 drer Qg
(A)  Negative : A (B) Positive
erdliroenm Crirnenm
(C)  Zero (D) Increase
Lpspedluiid N AEIEAC )
o1.  Cost refers to
Qevey eremLig DG LD.
(A)  Price (B) Value
aleve WL
(C)  Fixed cost - (D) Cost of Production
rorELewea] o Hugdssrear Caway

52.  Explicit costs are termed as
Geleflupeysd Deva|seT eTerLig)

A (A)  Out of pocket expenses (B) Real cost
aaulal(hhgl Gewiub QFae|ser o FTLDF QFG&HET
(C)  Social cost (D) Sunk cost
sepsE e L&D Ceweyser

53.  The cost per unit of output 1s denoted by this cost
1 DG 2 pusdHsarar ewe| Spsar. CFwaimgb.

(A)  Average (B) Marginal
A giynei Lol
(C) Variable (D) Total
DM Crgsd
54.  In which of the following is not a type of market structure price will be very high?
Epsaam_IHDIET Thg eUSWTET ks uild aflame e Hawrs @ (mesng) ?
(A)  Perfect competition (B) Monopoly
N Blenpe|Gumig popfenod
(C)  Duopoly (D) Oligopoly
Qs pomifeno AeGari aphmiflenin

045/DM/23 14



D0.

A
/\( )

~]

.

D8.

29.

A

There 1s no excess capacity under

Spssan_aupmier ergy 2 Lfldmen @eersg) ?

(A)  Monopoly
wpHmflenn

(C)  Oligopoly
feoGar apdmiflenn

Another name of price 1s
cilemeoulerr inHGmmm Cuiwim

Average Revenue
gmefl eu(Heu T

(C)  Total Revenue
QITES Qu(HeTUI

B)

oA D

B)

D)

Monopolistic competition
wpomfenn Cumiig

Perfect competition
HleomeGum_ig

Marginal Revenue
@mdlblane aumauml

Average cost
gynefl Qeway

Which of the following involves maximum exploitation of consumers?
EpdbseiT_ubmer erhseuams msmquied BaTGourt dad srarLu@&Enriser?

(A)  Perfect competition
BleppeyiGuimiy.

(C)  Monopolistic competition
epomiflenowimeri Guimig

An example of selling cost 1s
flpLiemner Cewalh@ o gryewTid

(A) Raw material cost
&&&Tl1 QummeT afleney

(C) Advertisement cost
afleribuy Geeay

A D

D)

B)

D)

Monopoly
wpoHmfleno

Oligopoly
HoGearm wpHmfento

Transport cost
Cuns@eursgéd e

Purchasing cost
Qamerpse e

In Kconomics, distribution of income is among the
Quirgpeflweléd eugprars udliey ererLig ol er QT uwig) ?

(A)  Factors of production
o HGHe sryanflaer
(C) Firms
Blmia e &6

B)

(D)

Individual

sefpLT

Traders
Qe &T& 6T

045/DM/23
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60.  Rent is the reward for the use of
e LweTLdgeusharar eugndGu eurams @b ?
(A) Capital (B) Labour
PG ETLD 2 enpLiLimer]
(C) Land (D) Organization
Ve Hlevtd SELDLIL
61.  The reward given for the use of capital i1s
oSl LwueaL(Risgeugharear Gleu@nd S &LD.
(A) Rent (B) Wage
QU LD gn 60l
(C) Interest (D) Profit

/\ ol _lg. GOITLILD
g o)

62, Profit is the reward for
' @evrid @gnharer Cel@nd @b
(A) Land (B) Organization
(hleuDd ‘/] SienLiL]
(C) Capital (D) Labour
CLPEOGEBT LD Qgmemarf

63.  Sale of Goods Act was passed in the year
s&E epuemend FLib @uUbDULL L e

(A) 1940 (B) 1997
(C) 1930 (D) 1960
N\
61.  Which of the below is not a good 1n sale of Goods Act?
s16© elpLemen s LsHd Shaar el &r&@ e Qummeaile o draThisng ?
(A)  Stocks A (B) Dividend due
Fr&S (LI cuy GouamTigul LIBISTSTULILD
(C) Crops (D) Water
Lublr gzl

045/DM/23 16



65.  Negotiable Instrument Act was passed in the year
DIHDIPEDD BpeUETEFFL_LD ¢THS er(H @uiHmLiulL g2
(A) 1981 e (B) 1881
(C) 1994 (D) 1818
66.  Document of title to the goods is not included
618 &76@ 2 Manid Yeuard jebed ?
(A)  Lorry receipt (B) Railway receipt
ol &g guler &g
(C)  Airway bill (D) Invoice
quer oeriid) &g v @@Ly / efleweiuiguicd

67. A cheque will become stale after the completion of —————— month of its date
6l HS@E NG HGERGEGLIAe srGerame sroreudwndng ?
) (A) 3 months (B) 4 months
3 DTG MRIGET 4 DTG mISET
(C) 5 months (D) 1 month
D DTG MIGET 1 brgb
68.  Number of parties in a bill of exchange are
oS g rHulGerer gruderniadr aggsamer GuUIT?
A) 2 B) 6
A ) 3 (D) 4

69.  Section 6 of Negotiable Instruments Act 1881 deals with
pupmipen peuands L b 1881 Gfla) 6 erangls LbH @uicoLSmg) 2

(A)  Promissory Note (B) Bills of exchange
s amdlF &6 rHoIEFSL B
(C)  Cheque (D) Invoice
'\ s1CaETane cllleweiuL g uied
17 045/DM/23
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70.  Which of the below is not a factor of production?
& @MU Leeaiseale erg 2 HUSHS srranl e ?

(A)  Land (B) Labour
Hleoth 2 anLpLiL
(C)  Entrepreneurship A (D) Seller
QgmfeapenarGaumt e
71.  Which is not a characteristics of an entrepreneur?
& @MUl Qerer erhg L Qsmfe paarGammas o Ngsraemael e ?
(A)  Spirit of enterprise (B) Flexibility
glanflay o ewria, Qpefiey saflay
(C)  Self Confidence o (D) Exploitation
seviaibGéens GJEHTL_6D

72.  Which of the below is not classified into managerial function?
& @Ml L eaisafley ergl Guemeaiieni e ?

(A) Planning (B) Marketing
S ibled 1 FhangudlL_ed

(C)  Organizing (D) Controlling
S LUILITHDE s(huurp &résed

3. Warechouses remove the hindrance of
LG L &d SIS ardsmLamw Bé@dng 2

A Pers B) Ti

W e S Bl

(C) Risk (D) Knowledge
@ rum@ <idley

74. A warchouses holds goods as this center of
LIGRTL & SIS 6T&6 emwnng QurplsaneT aneussl(hédlng) ?

(A) Marketing (B) Sorting
Fhans Ul (D& cuflengliLi(HSGISO

(C)  Distribution (D) Selling
A QULPMHBIGE cllpuener Clauige
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Which can be given as a collateral security for getting financial assistance from

bank?

amdude @mbg HHused QupesHES eThs Qyeuand GeerTiiLng eupksILOEDE) ?

(A)  Dock warrant
HIOD(P&HE FTETD TEH 6BoT

(C)  Dock receipt

slpPs QIS A

Transport removes the hindrance of
CLinsearsg assamLemwu HéGHng ?
(A)  Time

Cpiyd
(C)  Person

SLETETT

Who is the Chairman of the GST council?

o ®

Warehouse receipt
LT &&sTrumeTT @) r&g)

Warehouse warrant
LIGBOTL & & TGO TEH GuoT

Place

@b
Knowledge
<iflay

s, HOID Coameu aufl @SSl 6T senevaum wimm?

(A)  RBI Governor

@hdu Neren aumduler samaalr
(C)  Prime Minister

Gy whS

Income Tax 1s
ai(hinTeTelfl eremLig)

(A) A business tax
eSlwirumy eufl

(C)  An indirect tax
inenps eul

Agricultural income earned in India 1s

A®

A ®

Finance Minister
Bl sjenési

President of India
@hrHwsE GlQuTsHES SaeauT

A direct tax
Crrig- eul

Service tax
Caamoucufl

under IT Act.

@hduireler Cauerraimentn eu(pLTTLD erarLg eumorear aufl s slerLig

(A)  Fully Taxable
wppeugib auflefdubp@Lul L g
(C)  Not Considered for Income
QI(HLOITAILDITEG &H(hGLIL[HeuSlbena

AB)

Fully Exempted
Wpeugb aflelsdlheE Ll L g

Indirect Tax
wanps eufl

045/DM/23
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80.  Period of assessment year for Income tax is
aiprer alfldeE samsdl (B e[ eTeLig)
A (A)  1st April to 31st March (B) 1st March to 28th February
Grlijed 1 (Ip&eL M 31 aUen( I 1 (pSHeL Wigeuf 28 eueniy
(C)  1st July to 30th June (D) 1st January to 315t December
SOENEY 1 (IPGED egeer 30 aUen| sareufl 1 (pFe 4FDOUT 31 eueny
81.  The compensation given for breach of contract is

@lilhs Bpases Qer@ssuurL @i

(A) Damage (B) Remuneration
N Cagd seardluiLb
(C)  Money (D) Cheque
LIGRTLD srGgmenev
82.  Discharge by mutual agreement may not involve

B syl eliubsbd apeb elfelsstiueaude Spaam . geamm o UL eildeame.

(A) Novation (B) Rescission
uflrhmid 168 CeFugse

(C) Alteration (D) Compulsion
BIGEED -1 SULTUILRSSISE0

83.  An Agreement enforceable by law is a

U1 65160 bl (pedpUBHiSSLILEID @ 2 L 6TLilg &b

(A) Enforecable acceptance (B) Accepted offer
HlanmCoupméaniqus ey JHMSESTETATLILIL L (LpenarTa]

(C) Approved promise \/‘(D) Contract

RUILGQsTET . auTHGnIS) RUUBSID
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84. A Contract with or by a minor is a
@eraupLer GEwiub @UUBSLD

)
AB)
(©

D)

Valid contract

QedbesE @UUBSD

Void contract

Qebers eliLibHD

Voidable contract

sefligE @UUBSD

Voidable at the option of either party
wHEprmm sri@earfler el@mrugder G

85.  In which year the Indian Trade Union Act enacted?
Qpslw GsmDsnis &L eThd HeaH GuOHDLILL LG ?

Q) 1926 (B) 1948
(C) 1930 (D) 1932
86. “Waiting period to claim Compensation” under the Employees Compensation Act
1923 is
Asmfleomert @pulH b 1923ear &p Quiih Csrmeugpsrear “‘srsdHmiy sreb”
CTGITLIG
(A) 1Day o\ (B) 3 Days
1 pmer 3 BIL&6T
(C) 7 Days (D) 15 Days
T BrL_ser 15 priser
87.  Statutory minimum wages is dealt in Act.
sl el GenbsLL s sadluib Qerdaiiul L g @ Y&LD.
(A) Equal Remuneration Act 1976
g oaglw Cgm@Lliyé L b 1976
(B) Payment of wages Act 1936
perdlul QULPEIGE FL L LD 1936
(C) Workman’s Compensation Act 1923
Qamfeorert @wUiih b 1923
A (D)  Minimum wages Act 1948

GODHSLULSE sardlw &L 1b 1948

21 045/DM/23
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88.  Twin object of Payment of Wage Act 1936 is
pardlul @IphIEGD LD 193661 @l e Crrésmsar

(A)

B
‘/\H

(©)
D)

Fixing the minimum wage and regulating deduction

GoNhs L oadluigens Hliemulsse wHmibd Vg ssnsamer Cpdlipampliu(éssed
Fixing the wage period and regulating the deduction

sarfluih  ePBIGeUSHETEr  &Te  jeTe| Hremuiigssd wHML  Ugssnismer
QpdlpenmliLi(hSEseH

Fixing the working hours and regulating the deduction

Caimer Crrsans Hliremuilsse whmib Ggssnsamer Qpdlepeanliu@sgige

Fixing the rest period and leave

varflssrar sre @ _Geafl bHmID NG LI

R9.  List of occupational disease is stated under the which schedule of Employee
Compensation Act 1923

1923

b parger  GQemfeomart @itk FlLgdd  Gsmfe  srips  Cpmuiser

LI g e et FHEHLD B _L_QUEHET 6T& ?
g EXGEIC) <3

(A)

(©)
AN

Schedule I (B) Schedule 11
S L alenewt 1 9L euenent 11
Schedule II1 (D) Schedule IV
< L alenesnt 111 < Leuenent 1V

90.  As per the Factories Act, 1948 which of the following is not included in the definition
of ‘Manufacturing Process’
Qamppsreme s LLb 19486 Uiy Geamaiheuareupmier oTgl @ern ‘e Husd Ceiige” e
alemyuenuied gapliuLelldene.

(A)
(B)

(©)

D
\/\( )

045/DM/23

Producing of Electricity
WNergmyn 2 Husd Ceuise

Storing of food material in cooled storage

> awralll QurpLsamer @GaflTersar siepuid emaigge
Pumping of oil and water sewage

erar@enry whHmbd sfle| B @enmliLg

Packing of raw material

epeQuTpLEemer QUL eLblL
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a1.

A
./\()

93.

941.

The word ‘Workman’s was replaced by the word ‘Employees’ in the title of
Employees Compensation Act through which Amendment?
veflwureriaser  @uulG slLsder  soeubd  aps  sLLABSSSSE  pped
“Qamfereris@End@’ e “Laflureriaer” eramm WIHOLUILILL &2
Amendment Bill 2009
2009 b yeaur® s Hpss wlersm
(B)  Amendment Act 1923
19231 oy s H(HSsHDd
(C)  Amendment Act 2012
201210 e s S(mpdsbd

(D)  No Amendment has been carried out
s &L Hpsspd Garam® eurliuLedldene

According to Industrial Disputes Act, how many days notice is to be given of
intention to close down any undertaking?

Qamfled sasymm gL gder Uy @ Hpeasms pHeUsHE (PET TSSMEn b &6T
et el Qarddss GeuaHibd 2

(A) 30 (B) 40

(©) 50 1 (D) 60

Rule 81 A of the Defense of India rules concerning
@Qidu urgisriiy dldsefle ellf 81 A Qs ar sbwbslUL LG

(A)  War bonus (B) Trade dispute
Gumit Bagrdwibd UTHSS F&FTa]

(C) Industrial dispute (D) Trade union
Qairn s&&7a] Qamplh &higD

The first labour Association in India 1s
@ihHuimeller (pged Qampleomeri grisld

(A) Bombay mill hands Association
LmbGL 1816 Camarl_ev CamdlGuiger

(B)  Madras labour Union

Quorymev Geourr wpefluwiesr

(C)  Printers India Union
Qyesor_itev @bHuim whewie

(D)  All India Trade Union Congress
< @bHwr gCr welwer srmidlyen
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95.  lLay off 1s defined under Section of Industrial Dispute Act
Qamflenw  Blmsd weusssd epg  Afleler &Ep Camfn géErey s

QIETUIMISGS LI (HeTerg) ?

N (A)  Sec 2 (KKK) (B) Sec 2 (LLL)
9Me; 2 (KKK) 9fey 2 (LLL)
(C)  Sec 2 (MM) (D) Sec 2 (AA)
9fey 2 (MM) Gfey 2 (AA)
96. A person recruited for work abroad by a company which is registered in India is

employee under the
@idurele  udey Ceuwiul gm  Hneerssred  Ceseflprigd  uamflag
Corpls@asiul L uafilunerisamer sl HLILESSHD &L b
(A)  Employees State Insurance Act 1948
Qamiflemert sriymnd s 1948
A (B)  Employees Compensation Act 1923
Qgmfleorert @S & s Lb 1923
(C)  Industrial Disputes Act 1947
Qamph seyrmiseT gL b 1947
(D)  Factories Act 1948
Qgmphereneser &b 1948

97.  The Government have power to notify any employment in which the number of
workers 1s more than
<e @@ Qsrfdle Gsmferelseflar carafisms agnH@ God @EHETL  SibHS
Qe flefsemns Gelicugnarar HHaTD o 6rD.

(A) 200 (B) 500
(C) 1000 (D) 100

98.  Under Payment of Wages Act 1936 fine cannot be imposed employee if he is
sardlUl @IPRHIGD LD 1936 & S @b auwgsE @@peirar Ggmfored g @LTTsD

& galng)

A (A)  Under 15 years of age (B) Under 16 years of age
15 alwigié© S 16 auwgi&@ &

(C)  Under 17 years of age (D) Under 18 years of age
17 auwigid@ S 18 auwiglé@ S
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98.

100.

Section 22 of the Employee’s State Insurance Act 1948 deals about
Gamplerert @ys &TUSLH #Lb 19486 Gfley 22 GNubHeug

A)
(B)
(©)

(D)

Under the Factories Act 1948,

Duties of standing.committee
Hlened @ (pedlen sLenaem L

Rights of employee for medical facility
Ggmifleorefluder wmsgien o Menwser LHM
Duties of medical benefit council
ID(HSEI6U B ETDESSH 6 &LanseT L
Compensation

@prnie

numbers, ambulance room facility must be provided

if the workers working in the factory is above

@gn(@p}gnm@& gULID 1948 e Gsmfpereveuder uailurdmid Cgmlemerisef e
cavafleams een@ Ced @HHsTed DUy WLHSEHE eUPHIGD on ugd Ceuig
QsmHss Calamm@H .

Va A)

(©)

500 (B) 300
250 (D) 150
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