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1. For the purpose of Travelling Allowance Employees drawing pay level 13 and above in the 
Pay Matrix but below pay level 25 in the Tamil Nadu Revised Pay Rules 2017 is coming 
under the Grade of 

(A) Grade – 1(b)   (B) Grade – III  

(C) Grade – II   (D) Grade – IV  

uªÌ|õk v¸zv¯ Fv¯ ÂvPÒ 2017ß £i, £¯n¨£iPÒ ö£ÖÁuØPõP Fv¯ ö»ÁÀ 13 ©ØÖ® 

AuØS ÷©À Fv¯ ö»ÁÀ 25US RÌ Fv¯® ö£Ö® £o¯õÍºPÒ EÒÍ Q÷μk (uμ®) 

(A) Q÷μk – 1(b)   (B) Q÷μk – III  

(C) Q÷μk – II   (D) Q÷μk – IV 

2. The Fitment factor on 01.01.2016 in the Tamil Nadu Revised Pay Rules 2017 is 

(A) 2.67   (B) 2.57  

(C) 2.75   (D) 2.65 

uªÌ|õk v¸zv¯ Fv¯ ÂvPÒ 2017ß £i 01.01.2016À Fv¯ {ºn¯ v¸zuU Põμo 

(A) 2.67   (B) 2.57  

(C) 2.75   (D) 2.65 

3. As per the Recommendation of the official committee 2017 Medical Allowance shall be 
enhanced to 

(A) Rs. 200/-   (B) Rs. 350/-  

(C) Rs. 400/-   (D) Rs. 300/- 

A¾ÁÀ SÊ 2017ß £›¢xøμ¨£i ©¸zxÁ¨£i E¯ºzu¨£mh öuõøP 

(A) ¹. 200/-   (B) ¹. 350/-  

(C) ¹. 400/-   (D) ¹. 300/- 

4. Revised rates of House Rent Allowance and city compensatory Allowance as per 
recommendations of official committee 2017 shall take effect from 

(A) 01.01.2016   (B) 01.01.2017  

(C) 01.10.2017   (D) 01.10.2016 

A¾ÁÀ SÊ 2017ß £›¢xøμ¨£i¯õÚ v¸zu¨£mh Ãmk ÁõhøP¨£i ©ØÖ® |Pμ Dmk¨£i 

|øh•øÓ¨£kzu¨£k® |õÒ 

(A) 01.01.2016   (B) 01.01.2017  

(C) 01.10.2017   (D) 01.10.2016 
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5. Additional charge Allowance to who are holding the full additional charge of another post to 
be paid to the following grades of employees 

(A) A & C Grades   (B) A & D Grades  

(C) B & C Grades   (D) A & B Grades  

•ÊU TkuÀ ö£õÖ¨¦ ÁQzuø©UPõÚ TkuÀ ö£õÖ¨¦¨£i RÌPõq® Q÷μkUPõÚ 

£o¯õÍºPÐUS ©mk® ÁÇ[P¨£h ÷Ásk® 

(A) A & C Q÷μk   (B) A & D Q÷μk  

(C) B & C Q÷μk   (D) A & B Q÷μk 

6. The Maximum No. of days credited to the earned leave account for the unavalied portion of 
joining time shall be 

(A) 15 days   (B) 10 days  

(C) 22 days   (D) 12 days  

x´UP¨£hõu £o÷¯Ø¤øh Põ»® Dmi¯ Âk¨¦ PnUQÀ ÷\ºUP¨£k® E¯º¢u £m\ |õmPÒ 

(A) 15 |õmPÒ   (B) 10 |õmPÒ  

(C) 22 |õmPÒ   (D) 12 |õmPÒ   

7. On 01.01.2016. A govt servant having 225 days in his EL A/C after getting advance credit. 
He availed 22 days EL from 01.11.2016 to 22.11.2016 in the year 2016. Find his balance EL 
on31.12.2016. 

(A) 228   (B) 218  

(C) 240   (D) 247  

01.01.2016À J¸ Aμ_ FÈ¯›ß Dmi¯ Âk¨¦ PnUQÀ 225 |õmPÒ EÒÍx. 2016® BsiÀ 

AÁº 01.11.2016 •uÀ 22.11.2016 •i¯ 22 |õmPÒ Dmi¯ Âk¨¦ x´zxÒÍõº 31.12.2016À 

AÁ¸øh¯ Dmi¯ Âk¨¦ PnUQÀ EÒÍ |õmPÒ 

(A) 228   (B) 218  
(C) 240   (D) 247  

8. On receipt of Medical leave Application from Government Employee if necessary to refer to 
medical Board, the competent Authority should refer within 

(A) 7 days   (B) 5 days  

(C) 8 days   (D) 3 days  

Aμ_ £o¯õÍºPÐUS ©¸zxÁ Âk¨¦ Âsn¨£® ö£Ó¨£mhõÀ ©¸zxÁ® SÊÂØS 

AÝ¨£¨£k® {ø»°¸¨¤ß E›¯ A¾Á»º ©¸zxÁ SÊÂØS AÝ¨¤ øÁUP AÎUP¨£mh 

Põ»® 

(A) 7 |õmPÒ   (B) 5 |õmPÒ  

(C) 8 |õmPÒ   (D) 3 |õmPÒ  
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9. Surrender leave salary for earned leave includes 

(A) Basic pay, DA, MA and Washing Allowance    

(B) Basic pay, DA, HRA and Refreshment Allowance  

(C) Basic pay, DA, HRA and CCA    

(D)  Basic pay, DA, Hill Allowance and Risk Allowance 

Dmi¯ Âk¨¦ Põ\õUSuÀ EÒÍhUQ¯ CÚ[PÒ 

(A) Ai¨£øh Fv¯®, APÂø»¨£i, ©¸zxÁ£i ©ØÖ® \»øÁ¨£i 

(B) Ai¨£øh Fv¯®, APÂø»¨£i, ÃmkÁõhøP¨£i ©ØÖ® ]ØÖsi¨£i  

(C) Ai¨£øh Fv¯®, APÂø»¨£i, ÃmkÁõhøP¨£i ©ØÖ® |Pμ Dmk¨£i 

(D) Ai¨£øh Fv¯®, APÂø»¨£i, ©ø»ÁõÌ£i ©ØÖ® ›ìU£i  

10. What is the Daily Allowance of a Grade-II Government employee except chennai 

(A) Rs. 300/-   (B) Rs. 400/-  

(C) Rs. 320/-   (D) Rs. 600/-  

Q÷μk II Aμ_ £o¯õÍμõP EÒÍ J¸Á¸US ö\ßøÚ uÂºzu ¤Ó Ch[PÎÀ vÚ¨£i 

(A) ¹. 300/-   (B) ¹. 400/-  
(C) ¹. 320/-   (D) ¹. 600/-  

11. Monthly ceiling of travelling allowance of Inspector of Local fund from 01.10.2017 in his 
revised pay is 

(A) 7%   (B) 6%  

(C) 10%   (D) 8%  

01.10.2017¼¸¢x EÒÍõm] {vz uoUøPzxøÓ B´ÁõÍº J¸Á¸US ©õuõ¢vμ £¯n¨£i 

Pmk¨£õk AÁμx v¸zu¨£mh Fv¯zvÀ 

(A) 7%   (B) 6%  

(C) 10%   (D) 8%   

12. Washing allowance of sanitary worker of municipality as per Revision of Rate of allowances 
from 01.10.2017 is 

(A) Rs. 250/-   (B) Rs. 300/-  

(C) Rs. 200/-   (D) Rs. 150/-  

|Pμõm]°À £o¦›²® _Põuõμ £o¯õÍº J¸Á¸US 01.10.2017¼¸¢x v¸zv¯ø©UP¨£mh 

£iPÎß£i ÁÇ[P¨£k® \»øÁ¨£i 

(A) ¹. 250/-   (B) ¹. 300/-  

(C) ¹. 200/-   (D) ¹. 150/-  
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13. Increment in the Tamilnadu Revised pay rules 2017 shall be 

(A) 3% of Basic Pay    

(B) 2.57% of Basic Pay  

(C) Moving vertically down along the applicable level by one cell from the existing cell of 
pay in the pay matrix  

(D) Next higher stage of 3% of Basic pay  

uªÌ|õk v¸zv¯ Fv¯ ÂvPÒ 2017ß £i Fv¯ E¯ºÄ Gß£x 

(A) Ai¨£øh Fv¯zvÀ 3%  

(B) Ai¨£øh Fv¯zvÀ 2.57%  

(C) uØ÷£õx ö£Ó¨£k® Fv¯ ö\À¼À C¸¢x J¸ ö\À RÈÓUQ Fv¯ {ºn¯® 

(D) Ai¨£øh Fv¯zvÀ 3% AÎzx Akzu E¯º Fv¯zvÀ {ºn¯®  

14. Under Group Insurance scheme Local Body Employees revision of Local body’s share per 
annum is 

(A) Rs. 1,980/-   (B) Rs. 2,700/-  

(C) Rs. 660/-   (D) Rs. 720/-  

SÊ Põ¨¥mk vmhzvßRÌ EÒÍõm] {ÖÁÚ[PÎß £o¯õÍºPÐUPõÚ EÒÍõm] 

{ÖÁÚ[PÎß Bsk £[S öuõøP 

(A) ¹. 1,980/-   (B) ¹. 2,700/-  

(C) ¹. 660/-   (D) ¹. 720/-  

15. Advance for meeting the immediate requirement of the families of Government. Servant who 
die while in service under the Tamil Nadu Government Servant family security fund scheme 
raised to 

(A) Rs. 10,000/-   (B) Rs. 20,000/-  

(C) Rs. 15,000/-   (D) Rs. 25,000/-  

uªÌ|õk Aμ_ £o¯õÍºPÎß Sk®£ £õxPõ¨¦ {v vmhzvß RÌ £o°¼¸¢x ÷£õx CÓ¢u 

Aμ_ £o¯õÍ›ß Sk®£zvß EhÚiz ÷uøÁUPõÚ E¯ºzu¨£mh •ß£n® 

(A) ¹. 10,000/-   (B) ¹. 20,000/-  

(C) ¹. 15,000/-   (D) ¹. 25,000/- 

16. The percentage of Pension commuted for commutation of pension from 01.04.2003 is 

(A) 40%   (B) 331/3%  

(C) 30%   (D) 25% 

01.04.2003 •uÀ K´Åv¯® öuõSzx ö£Öu¼À, K´Åv¯zvÀ GkzxU öPõÒÐ® \uÃu® 

(A) 40%   (B) 331/3%  

(C) 30%   (D) 25%   
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17. State the maximum weightage of service when an employee who has completed 23 years of 
service were on voluntary retirement 
(A) 7 years   (B) 8 years  

(C) 10 years   (D) 5 years  
23 BskPÒ £o •izu J¸ Aμ_ £o¯õÍº Â¸¨£ K´Ä ö£Ö® {ø»°À AvP£m\©õP 

Tku»õP K´Åv¯zvØS ÷\ºUP¨£k® Põ»® 

(A) 7 BskPÒ   (B) 8 BskPÒ  

(C) 10 BskPÒ   (D) 5 BskPÒ  

18. Maximum pension to be sanctioned from 01.06.2009 is 

(A) Rs. 36,000/-   (B) Rs. 37,500/-  
(C) Rs. 38,500/-   (D) Rs. 39,500/-  
01.06.2009 •uÀ AÝ©vUP¨£k® E¯º¢u£m\ K´Åv¯®  

(A) ¹. 36,000/-   (B) ¹. 37,500/-  

(C) ¹. 38,500/-   (D) ¹. 39,500/-  

19. While death in service, the family of the deceased govt. employee will get 50% of pension as 
enhanced family pension for 
(A) 7 years or 67 years which ever earlier    
(B) 7 years or 65 years which ever earlier   

(C) 7 years or 68 years which ever earlier 
(D) 7 years or 66 years which ever earlier  
J¸ Aμ_ £o¯õÍº £o°¼¸US® ÷£õx CÓ¢uõÀ A¢u £o¯õÍ›ß Sk®£zvØS 50% 

K´Åv¯® E¯ºzu¨£mh K´Åv¯©õP RÌPõq® Põ»zvØS QøhUS® 

(A) 7 BskPÒ AÀ»x 67 BskPÒ Gx •ßÚ÷μõ Ax 

(B) 7 BskPÒ AÀ»x 65 BskPÒ Gx •ßÚ÷μõ Ax  

(C) 7 BskPÒ AÀ»x 68 BskPÒ Gx •ßÚ÷μõ Ax  

(D) 7 BskPÒ AÀ»x 66 BskPÒ Gx •ßÚ÷μõ Ax   

20. Find out the correct statement 
(i) Pensioner got Rs. 800/- as Pongal Bonus in the Financial year 2015-16 
(ii) The Medical Allowance of Rs. 100/- is paid to the Family Pensioner from 01.06.2009 
(A) (i), (ii) right   (B) (i) right (ii) wrong  
(C) (i), (ii) wrong   (D) (i) wrong (ii) right  

¤ßÁ¸® TØÖPøÍ B´P 

(i) 2015–16® Bsk {v¯õsiÀ K´Åv¯uõμºPÐUS ¹. 800/& ö£õ[PÀ ÷£õÚéõP 

ö£ØÖÒÍÚº 

(ii) Sk®£ K´Åv¯uõμºPÐUS ¹. 100/& ©¸zxÁ£i¯õP 01.06.2009 •uÀ ÁÇ[P¨£mk 

Á¸QÓx 

(A) (i), (ii) \›   (B) (i) \› (ii) uÁÖ  

(C) (i), (ii) uÁÖ   (D) (i) uÁÖ (ii) \› 



 

007/DM/18 
   

8 

21. Pensioner, family pensioner who attained the age of 80 to 84 will get the Additional pension / 
Additional family pension as follows 

(A) 20% of Pension / Family Pension (B) 40% of Pension / Family Pension  

(C) 30% of Pension / Family Pension (D) 50% of Pension / Family Pension  

80 •uÀ 84 Á¯x §ºzv¯øh¢u K´Åv¯º / Sk®£ K´Åv¯¸US TkuÀ K´Åv¯® / TkuÀ 

Sk®£ K´Åv¯® RÌPõq©õÖ ö£ÖÁº 

(A) 20% K´Åv¯® / Sk®£ K´Åv¯® (B) 40% K´Åv¯® / Sk®£ K´Åv¯® 

(C) 30% K´Åv¯® / Sk®£ K´Åv¯® (D) 50% K´Åv¯® / Sk®£ K´Åv¯® 

22. What are the Non-qualifying service for pensionary benefits? 

(i) Loss of pay  

(ii)  Boys service (under 18 years) 

(iii) Earned Leave  

(iv) Break in service 

(A) (i), (ii), (iii) correct  (B) (ii), (iii), (iv) correct  

(C) (i), (ii), (iv) correct  (D) (i), (iii), (iv) correct  

K´Åv¯zvØS PnUQÀ GkUP •i¯õu £oUPõ»® GøÁ  

(i) \®£ÍªÀ»õ Âk¨¦ 

(ii)  18 Á¯xUS RÌ £o¯õØÔ¯ £oUPõ»®  

(iii) Dmi¯ Âk¨¦ 

(iv) £o •ÔÄ Põ»® 

(A) (i), (ii), (iii) \›   (B) (ii), (iii), (iv) \›  

(C) (i), (ii), (iv) \›   (D) (i), (iii), (iv) \›    

23. The age limit for compassionate ground appointment to the deceased govt employee’s Son / 
Daughter is 

(A) 35 years   (B) 30 years  

(C) 25 years   (D) 33 years  

CÓ¢u Aμ\ £o¯õÍ›ß ©Pß / ©PÒ Áõ›_US ÷Áø» ö£Ó Á¯x Áμ®¦ 

(A) 35 BskPÒ   (B) 30 BskPÒ  

(C) 25 BskPÒ   (D) 33 BskPÒ   
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24. The Monthly subscription as Family Security fund to be recovered from the pensioner from 

01.02.2016 is 

(A) Rs. 30/-   (B) Rs. 50/-  

(C) Rs. 70/-   (D) Rs. 60/-  

K´Åv¯uõμ›hª¸¢x 01.02.2016 •uÀ ¤izu® ö\´¯¨£h ÷Ási¯ Sk®£ £õxPõ¨¦ {v vmh 

©õu \¢uõ 

(A) ¹. 30/-   (B) ¹. 50/-  

(C) ¹. 70/-   (D) ¹. 60/-  

25. Commutation value for the govt. employee who retired on 58 year as per G.o.m.s No.235/ 

Finance (Pension) Dept. dated 01.06.2009 

(A) 8.194   (B) 8.572  

(C) 8.371   (D) 8.446  

Aμ_ Bøn Gs 235/{v (K´Åv¯®)zxøÓ |õÒ 01.06.2009ß £i 58 Á¯vÀ K´Ä ö£Ö® Aμ_ 

£o¯õÍºPÐUPõÚ K´Åv¯ öuõSzx ö£Ö® ©v¨¦ 

(A) 8.194   (B) 8.572  

(C) 8.371   (D) 8.446   

26. The Portion of pension commuted shall be restored in full as and when a pensioner 

completes a period of 15 years from 

(A) The date of his retirement  

(B) The date of disbursement of commutation amount  

(C) The date of commutation application 

(D) The date of sanction of commutation  

K´Åv¯® öuõSzx ö£Ó¨£k® öuõøP •Ê K´Åv¯©õP «Í AÎUP¨£kÁx K´Åv¯º 15 

BskPÒ •iÁøh²® |õÒ 

(A) K´Ä ö£ØÓ |õÎ¼¸¢x 

(B) K´Åv¯® öuõSzx ö£Ö® öuõøP ÁÇ[P¨£mh |õÎ¼¸¢x  

(C) K´Åv¯® öuõSzuÀ ö£Ó Âsn¨£® AÎzu |õÎ¼¸¢x 

(D) K´Åv¯® öuõSzuÀ ö£Ó J¨£Î¨¦ Bøn ÁÇ[Q¯ |õÎ¼¸¢x   
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27. The Special compensatory allowance per month to the selection grade office assistant from 
01.04.2013 is 

(A) Rs. 35/-   (B) Rs. 50/-  

(C) Rs. 75/-   (D) Rs. 100/-  

÷uºÄ{ø» A¾Á»P EuÂ¯õÍ¸US 01.04.2013 •uÀ ÁÇ[P¨£k® ]Ó¨¦ Dkö\´£i 

(A) ¹. 35/-   (B) ¹. 50/-  

(C) ¹. 75/-   (D) ¹. 100/-   

28. The incentive to the Government employee for the 25 years of unblemished service from 
01.07.2013 should be 

(A) Rs. 2,500/-   (B) Rs. 1,500/-  

(C) Rs. 3,000/-   (D) Rs. 2,000/-  

25 BskPÒ ©õ\ØÓ £o ¦›¢u Aμ_ £o¯õÍ¸US 01.07.2013 •uÀ ÁÇ[P¨£k® FUPz 

öuõøP 

(A) ¹. 2,500/-   (B) ¹. 1,500/-  

(C) ¹. 3,000/-   (D) ¹. 2,000/-  

29. The Selection Grade / Special Grade should not be awarded to the pay band and Grade pay 
from 

(A) PB – 3 Rs. 15,600 – 39,100 + Rs. 5,700 GP 

(B) PB – 3 Rs. 15,600 – 39,100 + Rs. 6,600 GP  

(C) PB – 3 Rs. 15,600 – 39,100 + Rs. 5,400 GP 

(D) PB – 3 Rs. 15,600 – 39,100 + Rs. 7,600 GP  

÷uºÄ{ø» ©ØÖ® ]Ó¨¦{ø» ÁÇ[P¨£h Thõu Fv¯U Pmk ©ØÖ® uμ Fv¯® 

(A) PB – 3 ¹. 15,600 – 39,100 + ¹. 5,700 u.F 

(B) PB – 3 ¹. 15,600 – 39,100 + ¹. 6,600 u.F  

(C) PB – 3 ¹. 15,600 – 39,100 + ¹. 5,400 u.F 

(D) PB – 3 ¹. 15,600 – 39,100 + ¹. 7,600 u.F  

30. State the amount of conveyance allowance to the physically Handicapped employees per 
month from 01.10.2010 

(A) Rs. 800/-   (B) Rs. 2,000/-  

(C) Rs. 500/-   (D) Rs. 1,000/-  

©õØÖz vÓÚõÎ £o¯õÍ¸US 01.10.2010 •uÀ ©õu¢÷uõÖ® ÁÇ[P¨£k® Fºv¨£i SÔ¨¤kP

(A) ¹. 800/-   (B) ¹. 2,000/-  

(C) ¹. 500/-   (D) ¹. 1,000/-  
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31. The employees drawing grade pay of ––––––––– and above on completion of 10 years of 
service shall be granted one increment as stagnation at the rate of 3% of basic pay. 

(A) Rs. 6,600/-   (B) Rs. 6,000/-  

(C) Rs. 7,600/-   (D) Rs. 5,400/-  

Aμ_ £o¯õÍº ––––––––– ©ØÖ® AuØS ÷©À uμ Fv¯® ö£Ö£ÁºPÐUS 10 BskPÒ •izu 

¤ßÚ÷μ ÷uUP{ø» Fv¯ E¯ºÁõP J¸ Fv¯ E¯ºÄ Ai¨£øh Fv¯zvÀ 3% ÁÇ[P»õ®. 

(A) ¹. 6,600/-   (B) ¹. 6,000/-  

(C) ¹. 7,600/-   (D) ¹. 5,400/- 

32. The Eligible No. of days of unearned leave on private affairs to the superior service employee 
for the years 0 – 10 is  

(A) 60 days   (B) 80 days  

(C) 90 days   (D) 120 days  

E¯º{ø» £o°øÚ \õº¢u £o¯õÍ¸US 0–10 BskPÐUS uSv¯õÚ ö\õ¢uU Põμn[PÎß 

÷£›»õÚ Dmhõ Âk¨¦ 

(A) 60 |õmPÒ   (B) 80 |õmPÒ  

(C) 90 |õmPÒ   (D) 120 |õmPÒ  

33. The Eligible special casual leave to the office bearers of the recognised association per 
annum is 

(A) 12 days   (B) 10 days  

(C) 15 days   (D) 20 days 

A[RP›UP¨£mh \[P[PÎß ö£õÖ¨£õÍºPÐUS BsöhõßÔØS ÁÇ[P¨£k® ]Ó¨¦ uØö\¯À 

Âk¨¦ 

(A) 12 |õmPÒ   (B) 10 |õmPÒ  
(C) 15 |õmPÒ   (D) 20 |õmPÒ  

34. What are the qualifying periods to probation of an employee to the following 

(A) Foreign service and Casual leave 

(B) UEL on P.A and Earned leave  

(C) Earned leave and Medical leave 

(D) Study leave and Medical leave  

Aμ_ £o¯õÍ›ß uSvPõs £¸ÁzvØS uSv¯õÚ Põ»[PÒ RÌPõq® CÚ[PÎÀ GøÁ GÚU 

SÔ¨¤kP 

(A) A¯Ø£o ©ØÖ® uØö\¯À Âk¨¦  

(B) ö\õ¢uU Põμn[PÎß ÷£›»õÚ Dmhõ Âk¨¦ ©ØÖ® Dmi¯ Âk¨¦  

(C) Dmi¯ Âk¨¦ ©ØÖ® ©¸zxÁ Âk¨¦ 

(D) £i¨¦UPõÚ Âk¨¦ ©ØÖ® ©¸zxÁ Âk¨¦  
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35. What is the time limit of imprisonment of a Government Employee for Suspension? 

(A) Above 36 Hours   (B) Above 24 Hours  

(C) Above 12 Hours   (D) Above 48 Hours  

Aμ_ FÈ¯º GÆÁÍÄ Põ»® ]øÓ°À C¸¢uõÀ uØPõ¼P £o }UP® ö\´¯¨£kÁõº? 

(A) 36 ©o ÷|μzvØS ÷©»õP (B) 24 ©o ÷|μzvØS ÷©»õP  

(C) 12 ©o ÷|μzvØS ÷©»õP (D) 48 ©o ÷|μzvØS ÷©»õP  

36. Optional deductions in the subsistence Allowance 

(A) Income Tax and House Rent 

(B) Co-operative Society Loan and GPF Loan  

(C) Excess payment recovery and Housing loan    

(D) Festival Advance and Housing Loan  

ÁõÌÅv¯¨£i°À Â¸¨£zvß ÷£›À ¤izu® ö\´²® CÚ[PÒ 

(A) Á¸©õÚ Á› ©ØÖ® Ãmk ÁõhøP  

(B) TmkÓÄ \[P Phß ©ØÖ® ÷\©|»{v Phß uÁøn  

(C) AvP©õP ÁÇ[P¨£mh Fv¯ ¤izu® ©ØÖ® Ãk Pmk® •ß£n® 

(D) £siøP •ß£n® ©ØÖ® ÃkPmk® •ß£n®  

37. Government Employee those who have completed 3 years of service in the same station on 
––––––––– should be given General Transfer. 

(A) 31st May   (B) 15th June  

(C) 30th April   (D) 30th June  

Aμ_ FÈ¯º ––––––––– AßÖ •ßÓõskPÒ J÷μ ChzvÀ £o ¦›¢v¸¨¤ß ö£õx ©õÖuÀ 

ÁÇ[P»õ®. 

(A) ÷© 31   (B) áüß 15  

(C) H¨μÀ 30   (D) áüß 30   

38. The amount of advance for the purchase of computer from 16.01.2006 is 

(A) Rs. 25,000/-   (B) Rs. 60,000/-  

(C) Rs. 50,000/-   (D) Rs. 1,00,000/-  

16.01.2006 •uÀ Poo Áõ[P •ß£n©õP AÎUS® öuõøP 

(A) ¹. 25,000/-   (B) ¹. 60,000/-  

(C) ¹. 50,000/-   (D) ¹. 1,00,000/-  
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39. If the festival comes in the month of April. How many months before is the festival advance 
to be disbursed to the Government Employee? 

(A) 2 Months   (B) 1 Month  

(C) 3 Months   (D) 1½ Months 

H¨μÀ ©õuzvÀ £siøP Á¸©õ°ß GzuøÚ ©õu[PÐUS •ßÚº £siøP •ß£n® Aμ_ 

FÈ¯¸US ÁÇ[P¨£h ÷Ásk®. 

(A) 2 ©õu[PÒ   (B) 1 ©õu®  

(C) 3 ©õu[PÒ   (D) 1½ ©õu[PÒ 

40. What percentage of advance for the purchase of car to be increased every year from 2010-11 

(A) 2%   (B) 5%  

(C) 10%   (D) 8%  

2010 – 11® Bsk •uÀ Põº Áõ[P AÎUS® •ß£nzvÀ JÆöÁõ¸ Bsk® GzuøÚ \uÃu® 

AvP›UP¨£kQÓx? 

(A) 2%   (B) 5%  

(C) 10%   (D) 8%  

41. The benefit of awarding selection grade / special grade in the promotion post to the 
employees, by counting the services reduced on identical / higher scale of pay in the 
pre-revised scales of pay has been extended up to the period of 

(A) 01.01.2006 to 31.03.2009 (B) 01.01.2006 to 31.12.2007  

(C) 01.01.2006 to 31.07.2010 (D) 01.01.2006 to 31.05.2009  

÷uºÄ / ]Ó¨¦ {ø» ÁÇ[SuÀ Jzu Fv¯® / E¯º Fv¯ ÂQuzvÀ £o¯õØÔ¯ Põ»zøu²® 

PnUQØöPõsk E¯º£uÂ°À ÷uºÄ / ]Ó¨¦ {ø» v¸zv¯ Fv¯ ÂQuzvÀ ÁÇ[S® Põ»® 

(A) 01.01.2006 •uÀ 31.03.2009 •i¯ (B) 01.01.2006 •uÀ 31.12.2007 •i¯ 

(C) 01.01.2006 •uÀ 31.07.2010 •i¯ (D) 01.01.2006 •uÀ 31.05.2009 •i¯ 

42. Find the correct pair 

(A) Pension — Once in 3 months  

(B) Pay certificate – issued by pension Disbursing officer  

(C) Medical Allowance – Rs. 300/- month 

(D) Maternity Leave – 180 days 

\›¯õÚ ÷áõiø¯ ÷uºÄ ö\´P 

(A) K´Åv¯® – ‰ßÖ ©õu[PÐUS J¸ •øÓ 

(B) \®£Í \õßÖ – K´Åv¯® ÁÇ[S® A¾Á»μõÀ ÁÇ[P¨£kÁx  

(C) ©¸zxÁ£i – ¹. 300/& ©õu¢÷uõÖ® 

(D) ©P¨÷£Ö Âk¨¦ – 180 |õmPÒ   
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43. To Allow 30% of Daily Allowance in TA bills what is the period required? 

(A) 6–10 Hours    

(B) 0 to 6 Hours  

(C) Above 12 Hrs up to 24  Hrs  

(D) Above 6 Hrs up to 12 Hrs  

£¯n¨£mi¯¼À 30% vÚ¨£i AÝ©vUP ÷uøÁ¨£k® Põ»® 

(A) 6—10 ©o Áøμ    

(B) 0 – 6 ©o Áøμ  

(C) 12 ©oUS ÷©À 24 ©o Áøμ  

(D) 6 ©oUS ÷©À 12 ©o Áøμ 

44. Fraction of Service Calculated as one half year for pensionary benefits 

(A) 3 months and below   

(B) 3 months and above  

(C) 4 months and above   

(D) 4 months and below  

K´Åv¯ £»ßPÒ PnUQh J¸ AøμÁ¸h PnUQØS GkzxU öPõÒÐ® £oUPõ»® 

(A) 3 ©õu[PÒ ©ØÖ® AuØS RÌ  

(B) 3 ©õu[PÒ ©ØÖ® AuØS ÷©À  

(C) 4 ©õu[PÒ ©ØÖ® AuØS ÷©À  

(D) 4 ©õu[PÒ ©ØÖ® AuØS RÌ  

45. Choose correct Section. The Lum-Sum contract method 

(A) Section 163 Tamilnadu Financial code volume I 

(B) Section 63 Tamilnadu Financial code volume I  

(C) Section 93 Tamilnadu Financial code volume I 

(D) Section 173 Tamilnadu Financial code volume I  

\›¯õÚ ¤›ÂøÚz ÷uº¢öukUPÄ®. Jmkö©õzu öuõøP J¨£¢u® 

(A) ¤›Ä TÖ 163 uªÌ|õk {v Âv öuõS¨¦ – öuõSv I   

(B) ¤›Ä TÖ 63 uªÌ|õk {v Âv öuõS¨¦ – öuõSv I  

(C) ¤›Ä TÖ 93 uªÌ|õk {v Âv öuõS¨¦ – öuõSv I 

(D) ¤›Ä TÖ 173 uªÌ|õk {v Âv öuõS¨¦ – öuõSv I   
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46. Permanent Advance 

(A) Treasury Rule 10 subsidiary rule 10 of Tamilnadu Treasury code volume I 

(B) Treasury Rule 16 subsidiary rule 44 of Tamilnadu Treasury code volume I  

(C) Treasury Rule 16 subsidiary rule 18(a) of Tamilnadu Treasury code volume I  

(D) Treasury Rule 4 subsidiary rule 10 of Tamilnadu Treasury code volume I  

{μ¢uμ •ß£n® 

(A) P¸Å»P {v 10 xønÂv uªÌ|õk P¸Å»P Âv öuõS¨¦ öuõSv I 

(B) P¸Å»P {v 16 xønÂv 44 uªÌ|õk P¸Å»P Âv öuõS¨¦ öuõSv I  

(C) P¸Å»P {v 16 xønÂv 18(a) uªÌ|õk P¸Å»P Âv öuõS¨¦ öuõSv I   

(D) P¸Å»P {v 4 xønÂv 10 uªÌ|õk P¸Å»P Âv öuõS¨¦ öuõSv I 

47. Revised Estimate 

(A) Para 10 Budget Manual  

(B) Para 23 Budget Manual  

(C) Para 38 Budget Manual  

(D) Para 48 Budget Manual 

v¸zv¯ ©v¨¥k 

(A) £zv 10 ÁμÄ ö\»Ä vmh |øh•øÓ ¡À 

(B) £zv 23 ÁμÄ ö\»Ä vmh |øh•øÓ ¡À  

(C) £zv 38 ÁμÄ ö\»Ä vmh |øh•øÓ ¡À    

(D) £zv 48 ÁμÄ ö\»Ä vmh |øh•øÓ ¡À   

48. Personal Deposit 

(A) Article 63 – 65 of Tamil Nadu Account code Volume II 

(B) Article 68 – 70 of Tamil Nadu Account code Volume II  

(C) Article 36 – 42 of Tamil Nadu Account code Volume II 

(D) Article 71 – 73 of Tamil Nadu Account code Volume II  

ußøÁ¨¦U PnUS 

(A) BºiUQÒ 63 – 65 uªÌ|õk PnUSÂv öuõS¨¦ öuõSv II 

(B) BºiUQÒ 68 – 70 uªÌ|õk PnUSÂv öuõS¨¦ öuõSv II  

(C) BºiUQÒ 36 – 42 uªÌ|õk PnUSÂv öuõS¨¦ öuõSv II 

(D) BºiUQÒ 71 – 73 uªÌ|õk PnUSÂv öuõS¨¦ öuõSv II   
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49. Tools and Plant 

(A) Article 92(i) of Tamil Nadu Account code Volume III 

(B) Article 91 of Tamil Nadu Account code Volume III  

(C) Article 62 of Tamil Nadu Account code Volume III 

(D) Article 102 of Tamil Nadu Account code Volume III  

uÍÁõh \õ©õßPÒ 

(A) BºiUQÒ 92(i) – uªÌ|õk PnUS Âv öuõS¨¦ – öuõSv III 

(B) BºiUQÒ 91 – uªÌ|õk PnUS Âv öuõS¨¦ – öuõSv III  

(C) BºiUQÒ 62 – uªÌ|õk PnUS Âv öuõS¨¦ – öuõSv III    

(D) BºiUQÒ 102 – uªÌ|õk PnUS Âv öuõS¨¦ – öuõSv III  

50. Retiring Pension 

(A) Tamil Nadu Pension Rules – Rule 39  

(B) Tamil Nadu Pension Rules – Rule 52  

(C) Tamil Nadu Pension Rules – Rule 38    

(D) Tamil Nadu Pension Rules – Rule 33  

Â¸¨£õº¢u K´Åv¯® 

(A) uªÌ|õk K´Åv¯ ÂvPÒ – Âv 39 

(B) uªÌ|õk K´Åv¯ ÂvPÒ – Âv 52  

(C) uªÌ|õk K´Åv¯ ÂvPÒ – Âv 38  

(D) uªÌ|õk K´Åv¯ ÂvPÒ – Âv 33  

51. In pay fixation if the existing scale of pay is changed 

(A) Fundamental Rule 27  (B) Fundamental Rule 22(i)(a)(i)  

(C) Fundamental Rule 23  (D) Fundamental Rule 32  

Fv¯ {ºn¯® ö\´ÁvÀ, uØ÷£õøu¯ Fv¯ ÂQu® ©õØÓ¨£mhõÀ  

(A) Ai¨£øh Âv 27  (B) Ai¨£øh Âv 22(i)(a)(i)  

(C) Ai¨£øh Âv 23  (D) Ai¨£øh Âv 32  

52. Increment advanced to quarter 

(A) Fundamental Rule 31  (B) Fundamental Rule 26  

(C) Fundamental Rule 27  (D) Fundamental Rule 32  

Fv¯ E¯ºÂøÚ Põ»õskUS •ßöPõnºuÀ 

(A) Ai¨£øh Âv 31  (B) Ai¨£øh Âv 26  

(C) Ai¨£øh Âv 27  (D) Ai¨£øh Âv 32  
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53. Match the following 

(a) EL    1. Claimed due to retire within one year  

(b) Advance increment   2. To the blind and disabled employees  

(c) 90% withdrawal of GPF   3. Earned by Government Servant  

(d) Conveyance allowance   4. For passing PG Degree  

 (a) (b) (c) (d) 

(A) 3 2 1 4   

(B) 2 4 1 3     

(C) 3 1 4 2    

(D) 3  4  1  2 

ö£õ¸zxP 

(a) Dmi¯ Âk¨¦   1. K´Ä ö£Ö® KμõsiØS •ßÚº ö£ÖÁx 

(b) •ß Fv¯ E¯ºÄ   2. Ps£õºøÁ CÀ»õu ©ØÖ® EhÀ 

FÚ•Ø÷Óõ¸UPõÚ £o¯õÍ¸US 

(c) 90% £Sv CÖv ÷\©|» {v öuõøP 3. Aμ_ £o¯õÍμõÀ DmkÁx 

(d) Fºv¨£i   4. £mh ÷©Ø£i¨¦ ÷uºa]UPõP 

 (a) (b) (c) (d) 

(A) 3 2 1 4   

(B) 2 4 1 3     

(C) 3 1 4 2    

(D) 3  4  1  2 

54. Find the pay band and Grade pay of a Deputy Inspector in Local Fund Audit Department 

(A) PB2 Rs. 9,300–34,800/4,800  

(B) PB2 Rs. 9,300–35,500/4,600  

(C) PB2 Rs. 9,300–35,500/4800  

(D) PB2 Rs. 9,500–34,800/4,800  

EÒÍõm] {vz uoUøPz xøÓ°À xøn B´ÁõÍºPÐUS ÁÇ[P¨£k® Fv¯ ÂQu® ©ØÖ® 

uμ Fv¯® 

(A) PB2 Rs. 9,300–34,800/4,800  

(B) PB2 Rs. 9,300–35,500/4,600  

(C) PB2 Rs. 9,300–35,500/4800  

(D) PB2 Rs. 9,500–34,800/4,800  
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55. Which one is correct formula while calculating Retirement Gratuity for 33 years of service 

(A) 1/4  LPD  66    

(B) 1/4  LPD + DA  60  

(C) 1/4  LPD + DA  66   

(D) 1/4  LPD + DA  62  

K´Åv¯ £oUöPõøh 33 Bsk £o•izuÁºPÐUS u¸ÁvÀ \›¯õÚ PnUQk® •øÓ Gß£x

(A) 1/4  CÖv©õu Fv¯®  66  

(B) 1/4  CÖv©õu Fv¯® + APÂø»¨£i  60  

(C) 1/4  CÖv©õu Fv¯® + APÂø»¨£i  66   

(D) 1/4  CÖv©õu Fv¯® + APÂø»¨£i  62 

56. State the correct percentage of Dearness Allowance on 01.01.2016 who are in the Tamil 

Nadu Revised scale of pay Rules 2009 

(A) 113%   (B) 131%  

(C) 136%   (D) 125%  

uªÌ|õk v¸zu¨£mh Fv¯ ÂQu ÂvPÒ 2009ß RÌ Fv¯® ö£Ö£Á¸US 01.01.2016À ö£Ö® 

APÂø»¨£i \uÃu® 

(A) 113%   (B) 131%  

(C) 136%   (D) 125%  

57. Find out Non-Qualifying service for pensionary benefits 

(A) Earned leave    

(B) Medical leave  

(C) Study leave    

(D) Extra – ordinary leave without medical certificate  

K´Åv¯ £»ßPÐUS GkzxUöPõÒÍUThõu £o°Úzøu PshÔ¯Ä® 

(A) Dmi¯ Âk¨¦    

(B) ©¸zxÁ Âk¨¦  

(C) £i¨¦UPõÚ Âk¨¦   

(D) ©¸zxÁ \õßÔÀ»õu uÂºUP C¯»õu Âk¨¦ 
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58. Find which one is not matched 

(A) Grade pay Rs. 1,800 Service Group D  

(B) Grade pay Rs. 4,600 Group B  

(C) Grade pay Rs. 6,000 Group B  

(D) Grade pay Rs. 6,600 Group A  

ö£õ¸¢uõu CÚzøuU PshÔ¯Ä® 

(A) uμFv¯® ¹. 1,800 – £o S¹¨ D  

(B) uμFv¯® ¹. 4,600 – S¹¨ B  

(C) uμFv¯® ¹. 6,000 – S¹¨ B  

(D) uμFv¯® ¹. 6,600 – S¹¨ A  

59. In which year and date the Tamil Nadu revised pay rules 2017 implemented? 

(A) 01.10.2017   (B) 01.01.2017  

(C) 01.01.2016   (D) 01.04.2016  

uªÌ|õk v¸zv¯ Fv¯ ÂvPÒ 2017 A©À£kzu¨£mh |õÒ / Bsk 

(A) 01.10.2017   (B) 01.01.2017  

(C) 01.01.2016   (D) 01.04.2016   

60. Right to Information Act introduced in 

(A) 2000   (B) 2005  

(C) 2010   (D) 2003  

uPÁÀ AÔ²® E›ø©a \mh® AÔ•P¨£kzu¨£mh Bsk 

(A) 2000   (B) 2005  

(C) 2010   (D) 2003  

––––––––––––––––––– 
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ROUGH WORK 


