097/DM/19

Te- Mo

Register
Number

®
: DEPARTMETAL EXAMINATIONS
LABOUR AND FACTORIES DEPARTMENT TEST - PART - B

(Without Books)

Maximum Time : 2 hours Maximum Marks : 80

b

IMPORTANT INSTRUCTIONS

OBJECTIVE TYPE
Qamer@H euend ellerTsgmaer

Read the following instructions carefully before beginning to answer the questions.

efemréaens @ el wellss QsmLkigh (pean Sp&aa ifleymrseer GeUETONS Ll &&6Lb.

NB: Words of masculine gender in these instructions shall, where the context so
require, be taken to include feminine gender.
AQns idenssadled e urdarnfler eurigamssafia, @gp@uas(‘éasmu Caeneuliuigen et
Lmedlemil e eUTTSEnSH&(EHLD <|L_1hEGLD.

This booklet should not be opened till the Invigilator gives a signal to open it. As
soon as the signal is received you should open the booklet and then proceed to
answer the questions.

@Qis elamslsrgllmer samsraiiurariiear  @ignd CumesHE  aa@T  SHpsssa g
sawsrarflLurert elamstsr@lilamer SnliugnE iaiwd siafsse  er efleamstsTElibamean Smnba
eflenL_weflé&s QFmL_rmisemib.

This question booklet contains 80 number of objective type questions. Prior to attempting to
answer, the candidate is requested to check whether all questions are there and ensure that
there are no blank pages in the question booklet. In case, if any defect is noticed in the
question. paper, it shall be reported to the Invigilator immediately, within first
10 minutes after which no request will be entertained.

Qeuclemgsrer 80 Qamdrgd eums efleamasmer Qaram g eolamariiugryisar olenLweflés
Qar_igb wper, ellamssreafle erdar eflamasend @b QupmeTeTaer eramumsLb, gCasaib fo
ussnigear / elaméser EALLLLTDLG eNHul(eTerareur eramUamGUDd FAUTTESIS CarareTa|ib.
elamggrafld gCsanud Gen @mUulear elamgsrepars Qupp ber LGEH HISL_BEGEEEGET D
sansrefiiurariLn Qgflelss Cauam®n. isnE WUpe dsfdlssiu@n Carflémasdr ggib gnmis

QarareriiuLmlLmg. -

Answers all questions. All questions carry equal marks.

Simansg elemssensEn edaiwellss Couamr@ib. imagg ellamsseEnsd gwwrar wELGuaETsET
Qare_amal. .
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8. Candidate must write his Register Number in the space provided on the top right side of this
booklet alone. Do not write anything else on the Question Booklet.

efamanriiugryfer uSQeuameanan Geielamggraflan G uag LEsFHH GHESE @FIGsILL[HaTeT
@Lgde erps Ceuamm(Bib. eflenmggrafiey Gouml Tangu|ib eT(LHSE FaL_Mg).

4. The sheet before the last page of the question booklet shall be used for any rough work.
lammgsrafen semLd) LsssHDE e Lsssda rough work erpd unTés e LCWTHSES QsmeTaraib.

5. (a) Each question comprises of four responses i.e. (A), (B), (C) and (D). Candidate shall select
only one correct response. In case, if the candidate feels that there are more than one
correct response, shade the response which he considers is the best.

~(b) In any case, a candidate shall choose only one response for each question.

(¢) If more than one answer is shaded for a question, the answer will be treated as
wrong and no mark will be given for that question.

(d) The total marks will depend on the total number of correct responses marked in the
OMR answer sheet. (For this purpose, only one shaded circle for a question will be taken
into account for awarding mark)

(a) qa@earm alamalpgd (A), B), (C), (D) eear preng efenLser GarhésuuLHerarg.
eQaanriiLgny Heupia gCsaubd g sflurar elammwus Carey deliw CaemmBb. @emsE
Guhul L sfwrar elenLaer g eflameinE @mUusts smPamd, Seupbld aauelaL e
sAlwuneng eran &mgAHraGert, seualamw BHpall ® srir Geuemr(b.

(b) m@m@@m@m, @ elamelne @Cr g elaLaws srear GCambosHés Ceua((Hib.

) em damdhE eanéeg CopulL allmseld el welssiuliymbsred delm
sauprarsns &msIUL(, Seualameing wHUGUEET PRSI ILL TF).

(d) OMR e&flen g srafle @;ﬁ]és&ﬂul‘_l_ silwurar e seer Qurmsg, Qwrss wilGueTseT
aupmslILEL (@ elameilhe e el LsHd (GMuai) fipedllL el wl GG will6lLaT
QUPEIS GaTEE T(HSgIH GaTateriL(ib).

6. Do not mark the answers in the Question Booklet.
enrggrafle eflen_samerss GHILIGL & saL_Tg).

7. (Candidate shall not remove or tear off any sheet from this question booklet. During the
examination he is not allowed to take the question booklet out of the examination hall. Only
after the examination is over, he shall be allowed to take the question booklet.
eameniiugny, edemssrefar arhs @b LsssmsLD, BssCaur sdag SifiGaCar samirg. Carel
pen_Qumid Gurgy, elamésrenar Caitey dalgmzedl ( QaualiGu (s CFoe @i dHawing.
Gsiray (i DenenCy elenmsgranar ar(HEsis Qe igiwdésiiui@eu.

8.  Failure to comply with any of the above instructions will render you liable to such action or
penalty as the Commission may decide.

Gupsar_ ofemrsele gCsabd Bnuu@CowraTd Gsiraurmemub aBH&EGD g e /
BL_GUlg &En&HE 2 eTerts CrAlHID.

9.  In case of doubt, English version is the final.
adarrésaile spCss8lmden, g hdo augeldn Qar@asiul Herear ellamssGer Qmidluimeng.
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1. ‘First come last go and last come first go’ is the principle of

(A) . Lay-off (B) Closure
) Retrenchment (D) Dismissal
‘Qgeﬁle‘,ﬁ).m‘f@gmr’r seoLdled Csdasd LHpb sm_furs epseur sl bz erearug)
QaTeTenswmGLD
A)  sperdls Ceueme HmsE eauliy B) bz
©C) <yl @eply (D) Geauenavpésid

Lo

List of unfair labour practices on thepart of the trade unions and employers was included in

responses

(A)  Factories Act - \/&’) ~ Industrial Dispute Act
(C) Trade union Act (D) Employees Compensation Act
QamPnsrisnd wHmb Geemewafliueur srU9d Aurunnp Qsmld BL Gl Smsaer uhdl eThsE
gL g @iluduul@Gereng). :
(A)  QambHsraas&er FL LD : (B) GsmfhssrTmser L LD
(C) Gsmfpshiss gL 1b (D)  uwesflwmert @Epf;ﬁ@ UL LD

3. Which of the following is an objective of a Payment of Gratuity Act?

(A)  To regulate contract labour
(B) To pay compensation
W) Payment of Gratuity to employees
(D)  To register the employers s
Spsaar_eupHled argl LenllsQanemL e s L Ssler CrrésnmELD.
A)  @uubss dgmmeTisear penlL( SIS0 |
B)  Quull apbEseD
(C)  uenflwmerisEpéE LarllE@amaL aUphIEGSe

D) Camewellliuaismer ugle] Cslige

4. In an industrial establishment in which or more workmen are employed the
Industrial Disputes Act 1947 provides for Constitution of works committee consisting of
representatives of employers and workmen

(A 50 \ﬁ) 100

(Cy 250 (D) 500
1947 <ypan® Osmfhssrrmsed FL UL Sbeg isHEG CopulL
QsmPemerisar Lanilfub Hpeuansgler Liefl& @ SiewliLg &L iUl SLLTUDTEISTELD.
(A) 50 (B) 100
(C)y 250 (D) 500
3 097/DM/19
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5. The authority appointed as registering authority under The Plantations Labour Act, 1951 1s
(A)  The Chief Inspector of Plantations
(B)  The District Collector

w) The Inspector of Plantations )

(D)  The concerned Deputy Commissioner of Labour
1951 eugpL-gdw Com g Qgmfleomart &l LiLiy Ldley agueua)r;rrra; Bluflssinl Herer igieuei
A)  CsrliL fpeuamseaier sanaeanto @pUieumerT
(B) wreulL o Awrr
(C) - GariL Hmieuar <yuieum

- (D) sbubstulL AgmflereTi &leneamT < emaui i

6. The Plantation Labour Act applies to any land used for growing tea, coffee, rubber,cinchona
or cardamom which admeasures,

(A) 3 hectares or more and in which 10 or more persons are employed
(B) 3 hectares or more and in which 15 or more persons are employed
W 5 hectares or more and in which 15 or more persons are employed
(D) 5 hectares or more and in which 20 or more persons are employed
ComiL g Qamemert b @g,dﬁ]msu, asmd, puur, fenGarent Sideg gossml LT _LuHeusDaTs
2 LGWsLLESSILHD — Blegdh el CummbgIb.
A) 3 QansGLir Sjevg .g;@gj)@ GupulL wpmid 10 g isnE Cunul L Qgmfewreriger
verflwnrgsLL (B arere

(B) 3 QamsGLim g isnE CopulL womib 15 sdag @ishE Cupul L Ggrflomerigdr
uenflwiorgslul (Hearerer

(C) 5 QanaCLi g isnE Copul L wHmib 15 sdag ishHE Cuopul L Gg,rrg‘j]wrrmr’rasdr_
uemtlwbrgsLUILL (HeTeren

(D) 5 Qap&GLi Soeg sHEG Guhul L woHmb 20 dog sHEG CoHul L Gsmifleurerigear
ventlwbrgslLl (Hereme

i Every employer, to whom the Plantation Labour Act is applicable shall provide and
maintain a primary school or schools for imparting primary education to the Children if the
number of workers’ Children between the ages of 6 and 12, exceeds

“A) 25 (B) 40
(C) 50 (D) 100
CariLg Ggmflemert b QurphgIb, eeauCeur Ceaumeawaflliuemb, Agmfomerraafter 6 (pae
12 suwgl i oarar Gpanssaflen eramanfsams H@D S EDTATSTS
E(BHSTED, AEGLHMBSEHHEE WIbUS sdall Selagh urml@® < rbuliuded deg udefl
BL&5 Cauar(HiLb. :
A 25 (B) 40
€) 50 D) 100
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8. In every registered plantation wherein or more women Workers are
employed or were employed on any day of the Preceding 12 months the employer shall
provide and maintain a Creche for use of Children below 6 years

\‘w 50 (B) 100
(€ 200 : (D) 300

pealeurm udey Gubp GemiL '@gmmgg‘ﬂ@m SDVE ASHEG HHmer
Quair Qgmereniser sLbHs 12 wrsmsafld gareg @ preT LafWbISsHIULRBHSTRID g

Laflwniéd eupsTaih Osmieranisaisr 6 QUSEEGD G@DAUTET GRHMSHERESTE GPRbMSSHET
srius asd ghuDsHS shg BLGS eur Ceuer(HILD. '

(A) 50 (B) 100
(C) 200 (D) 300
9. In every registered plantation at least litres of clean pure milk if possible,

otherwise, powdered milk shall be made available for each child on every day it is
accommodated in the creche '

\/ﬂ 0.3 litres (B) 0.5 litres

(C) 0.6 litres (D) 1 litre

ga@eurm udey Qubp Cam L Hpuarsder @Rbossd sMUILESS® 2 arer gpeublau(h GLHSEHS LD
epeulleum(p BTEHD GMDHSSH Sl g ured @aaedueafled LejLT LT
cuLpmg Geuesr(Hib.

(A) 030 L (B) 0.5 &L

(C) 0.6e0 L D) 1&lcf

10. The Plantations Labour Act 1951,

W) Provides for the welfare of labour and to regulate the conditions of work in
plantations

(B)  Provides for welfare of Ithe plantations labour only

(C)  Regulates only the conditions of plantations labour

D) provides for fixation of minimum rate of wages

CﬁgnLLg QgmflemanT # b, 1951

(A)  Qsmferert Heearsdr LHYID SeuTserg Lianfl BlaaeLoseamar PUEIEGLULHSSIEDS
(B)  Osmpleraris@nsE paeasd wpnib clphiGang

(€©) Qsmflererisailer Leanl Hleneamisemer L HLD RUpEEGUBSSIEDS

D) HoDHsuLsafub Hiamub Qeldng

5 | 097/DM/19
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11. The List of Injuries deemed to result in permanent total and permanent partial
disablements under Employees Compensation Act comes under

(A)  Schedule IV - (B) Schedule III

(C)  Schedule II W) Schedule I

venflwrert @wildE slLgdear abs i Lauamenuidd UL iqwed UL (HETeT Smumkiger @@%Ugﬁ‘ﬂjﬂ'
LHHLD LGS BrBsT @uearebnss sMmsLiuR&ng.

(A) o Leueman IV B) o Leemeanr 111
(C) <= Leuenemr 11 D) e euemenr [
12, Which of the following provisions of the Employees Compensation Act deals with Powers
and procedure of Commissioners
(A)  Section 19 _ (B) Section 20
(C)  Section 21 W) Section 23
uemflwmert @wliS@ slLgden erpsis Afeller penamrwiflen c@@a;mjrma;m HMILD 566)1_(5066195561? LMl
@@Ulﬁ];LJLJL.@GTTQTQ}
(A)  9fey 19 (B) @fey 20
(C) QG9fley 21 : (D) Qfey 23

13. Under Employees’ Compensation Act, 1923 which of the following are NOT considered as
dependent of deceased workman for the purpose of paying compensation?

(A) awidow _
(B) © a minor (legitimate or adopted) son
(C) daughter in law
) an unmarried and legitimate or adopted daughter
19231b au@pLsdu vaflwrert Qi@ sltiug §6p GHUGLLUC Qereatauisafled wmr @Eguﬁ@\

QUPRIGUSDETSE emThEHTT haHd SHSLILILDTL L MT&ET.

(A)  lseneu

(B)  (pdrmeauwgienw (5L Liyfeunmer @ g 6050 ESILLL) e
(C) LD(THLDGET ;

(D)  Smwawrorars LHMID FLLLILLTEUDTE DG 556085HESIULL D&

14. Tamil Nadu Manual Workers (Regulation of Employment and Conditions of Work)Act was
enacted in

(A) 1923 (B) 1947

(C) 1958 W) 1982

SOPETH 2L 2mplys Qgrfleoransd (umil Hooamwad Waplu@sgsd wHmb Ll
HlLbsenaTseT) FLL b @whmUnil L e[

(A) 1923 (B) 1947

(C) 1958 ‘ (D) 1982

097/DM/19 6




15.

16.

Tamil Nadu Shops and Establishments Act was enacted in |

(A 1926 P 1947

(C) 1951 ' (D) 1958
sOIDBI(H senL_seT wHmih Hlmeuerbiser &L 1b @uHmril’ L e
(A) - 1926 (B) 1947

(© 1951 (D) 1958

Who is the registering authority under the Motor Transport Workers Act
(A)  Inspector of Labour | '

(B)  Deputy Inspector of Labour

(C)  Assistant Inspector of Labour

wj) Joint Commissioner of Labour (Minimum wages)

17.

G Curs@geurssis Asmflemert &L ULy “Udle) QRiub Sig@ieiei” wi?
(A)  Gsmflerart o ieumerT |

(B)  Gasmfemert gienemr puicumer

©) Qsmferart o g6l @plieurert

(D)  QsrflemerT EGaenT Dy eneRTIT (G DHSUL & Facdlser)

What is the penalty if a person charges more than MRP printed in the packaged

commodities? »
(A)  He shall be punished with fine which may extend to Rs. 500
(B) He shall be punished with fine which may extend to Rs. one thousand

W) He shall be punished with fine which maly extend to Rs. two thousand

(D) He éhall be punished with fine which may extend to Rs. five thousand

@ BUT Qum el @urr@ﬁa;aﬂsb @O Liul Herar oiflsul s Soewan ellmas@n Hawrer
aflenavég ellpuamaer Qaligmed el hHEE alFHEsILEHD SLFTSHD eTeleU6Te]?

(A) . 500 eueny

(B)  em. 1,000 euenry

(€ 52,000 aueny

(D) e, 5,000 suenty

7 , - 097/DM/19
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18. Which of the following is not a welfare or health measure to be provided under Motor
Transport Workers Act

(A) Canteen ¢B) School

(C)  Uniforms (D) Medical facilities and first -aid.

Gum L Cursgeursgss Qsmflorent sl sdar &b, Spssam _masalld aTenes Haen géucu@
< CrrsEwid FDUBSING eUPmISLILIL. GCeueimy LIEnE i60a

(A)  Apmichry smene (B) werafl susd

©)  SmeL D)  wmsge auss LHDID WPEPIBE

19. Tamil Nadu Catering Establishments Act was enacted in
(A) 1926 (B) 1947

\/) 1958 (D) 1966

SODBTH 2_amre| HlpeuamiseT s b @upnuuLL. e

(A) 1926 (B) 1947
(C) 1958 (D) 1966
20. Canteen is mandatory under the Plantations Labour Act,1951 where or more
workers are ordinarily employed
(A) 20 (B) 30
(€) 50 ) 150
1951 eupLgdw CGari g Asmbleomeri sl il : g AsHE Guopu L
BUTEHT STSIGUIONG Lamfé@ AWTSSILLLTO SADmerg &rme AMLESS  SHeugl LUy
&L TWILDTETST(ELD.
A 20 (B) 30
(C) 50 (D) 150
21. What is the minimum number of persons to be employed to come under the purview of

Motor Transport workers Act?

w\) One or more Motor Transport workers.
(B) Two or more Motor Transport workers.
(C)  Five or more Motor Transport workers.

(D)  Ten or more Motor Trans ort workers.

args@an Qsmpleoreriad e GurlLri Cursgarss Hneuagde uamilyfbsrd 2bBlneuasSnE
Gl L Curs@arsgd Qsmblememt &L b QummbgID

(A) e Sweg SisHE CHULL BUfEET
B) Qran® Sideg isHE CHUL L BUTsSET
©C) mbg sdog 2sHE Copul L BuTEET
D)  usz Adg USHEG CoHUL L BUTEET
097/DM/19 ‘ 8



22.  An employee whose salary does not exceed is eligible for Bonus under the

Payment of Bonus Act.

(A) Rs 3,500 ER (B) Rs 6,500
® (C)  Rs 10,000 WJ) Rs 21,000 |
@@ Gamfleoraflufen sbuemd . &G Nenswmned @mbsTa e Gureren
UL Qe #li_gdlen Lig. Gumeen Cup s@SueLeugrapm. '
(A) . 3,500 | (B) ¢em. 6,500
(C)  ¢m. 10,000 (D) 521,000
23. Prior permission from the appropriate Govt. to close down an establishment is re‘quired
under the Industrial Disputes Act where there are or more workers
4) 50 P 100
(C) 250 (D) 500
@ Bimeuansde Slag 2ABNEG dswrear Gsrforarrser Laflyfbsme
Cesmhssrmmiser &L LiLig SBHneasms opBeusn@ iréler wpar iaind Coama.
(A 50 | (B) 100 |
(C) 250 ' (D) 500
24. In aﬁy establishment in which 100 workers or more are employed has to constitute

JA) works committee

(B) recreation committee

7((.]) *  canteen committee

(D)  sports Committee

100 <oveg <snE Cooull CgmhlereriseT @ ﬁgmmggﬂ@ venflyfibgmed  oibElmeueTD

Sienés Ceuam(ib.
A  uafsE

B)  wewdp Gy

©)  Aogeams G

(D) efemerun’ ( G

9 - : © 097/DM/19
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25, Appeals under section 19 of the T.N. Catering Establishments Act, 1958, against dismissal
or discharge or retrenchment may be made by the workers

~ﬁi\) Concerned Assistant Commissioners of Labour (Conciliation) or the Labour Officer
(B)  Concerned Regional Deputy Commissioner of Labour
(C)  Concerned Joint Commissioner of Labour o
(D)  Concerned Inspector of Labour
o ama; Hpeeksaled uveliufiybd ¢n Gsrforel velifssnd g uafl AGely
Qewiwtiul L o awrey Hgeuariaer #_LL9fla) 19-6rug. ehs igieuafib Gueépanpui[h Geauwiw
Ceuamm(Hib? ,
(A)  sbupsLLLL Ogmflenert 2 g6l yemamuT (FLFED) g CgTParemT SigialaT
(B)  sbupsliLlL e QBTOTENT &IEERT <penemmwuiT '
(C)  sbupstLLL e AgmblereTi @enenr Sy enemru

(D) Qsmflement <y ieumeTT

26. What is the minimum number of employees required in an establishment for the
applicability of Payment of Gratuity Act

“(A) 10 or more employees
(B) 15 or more employees
(C) 20 or more employees
(D) 50 or more employees _
on Bneasdne ualstsrmL ephsd siLb QUIGHSMSNEG GPDHEULED TS
QsmAemreriaer LewflLflu CeusmHid.
A) 10 sieeg SsHE Cupul L Asmiflerarisar
(B) 15 sieg SisH@E Cupul L Agmfleoreariset
(C) 20 sevag isn@E Gupul L Agmflorariser
(D) 50 seveg SisHE Copul L Agmdlerariser

2, How many days of notice has to be given to the Workman by the employer in case of any
Changes to be made in the service conditions specified in the fourth schedule?

(A) 14 days ¢) 21 days

(C) 30days (D) 45 days

@i Lauean 4 GALGLLUL Garer Lenfl flupgsamensafléd wrpmb GaluiuL Geuam(H@efle
Cauemawiafliueui Agmfloralég erdsaan BrgeT (paarsts SipladluL uphis Gauetsr(HILb.

(A) 14 priger (B) 21 prisar

(C) 30 priser - (D) 45 priser

097/DM/19 10



28.

29.

30.

~ An employee is eligible to get bonus under the Payment of Bonus Act. 1965 if he had worked

for not less than ' days in the preceding year
) 30 ®) 140
@ © 160 ‘ (D) 190
1965 eu@mLsdlwu Cumemev vl @eurirsd Flirliug, @ GCsmpeorafl
BTL&(@Ep&@E 0 Ganedldeamoe uearilyfbdmbard Gurearay QUMD sE&E W weurrdpm.
(A 30 (B) 140
(C) 160 (D) 190
As per the the T.N. Catering Establishments Rules, 1959 the name board of catering

establishment shall be in the following order

(A)  Hindi, Tamil, English, other languages

W) Tamil, English, Other languages

(C)  Tamil, Hindi, Other languages

(D)  Hindi, English, Tamil, other languages

1959 eumLsHu sODBTH o arey Hneuamksd elfsefler Ly @m 2 are] Hineuagsder QUi
uaes SpaeL euflensliLigwimer Qurdsefld @mas CauarT@Lb.

(A aflbd, s, @pidan, @sr Cwrsar

(B) s, spridled, @&7 dbmgser
(C) s, afid, Qsr Qs
D)  aflpd gphdlab, 518D, Qe cwmfser

Appeals under section 41(2) of the T.N. Shops and Establishments Act, 1947 against
dismissal may be made by the persons employed to

(A)  Concerned Assistant Commissioners of Labour(Conciliation) or the Labour Officer

wB) - Concerned Regional Joint Commissioner of Labour -
(C

) Concerned Joint Commissioner of Labour
(D)  Concerned Inspector of Labour :
seLEET Bneamaeiid uafluwrssiul Herareut sog Ceuma Bésb Golss 1947-1b eum
s Lser Hipeuanhser &L Undfle) 41(2)er S wrflib Guadapenpui@ Qe Geuar@ib.
(A) ebupsiul L Qgmfleorert 2 gelil QyanammuT (FOFFD) Deag AgTflemeTi Si@ieuai
B) FUBSLILLL e e QSTHlemeT &)6neamT <h,6mearulT
(®)] - sbupBgUILILL QamPleorari GenemT ),enemrulT

(D) . Qgmlevremi puieuTeTiT

11 097/DM/19
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il Health and Safety provisions under the Tamil Nadu Shops and Establishments Act 1948
deals with

)  Cleanliness, ventilation, lighting and fire precaution
(B)  First aid
(C)  Safety equipment
(D) Medical facilities
sODETH somLsd wHHL Hneuabsd gL, 1948 Gmd,@grras&u_lm LDLDQlLD urgismiy  Ghlssl

EpsaamLamaismet GHIUERHADG!.

A)  suyrey, smHCpmLDb Qeuefldsd wHmb § erdassilsms
B)  wpz@sei

(C)  ungisTly ETgEThISET

(D)  wmsgieu eusslaar

32, The minimum rate of Subsistence allowance in case of suspension Pending enquiry has been
given under Which of the following legislations?

(A)  Industrial Disputes Act
(B) Trade Union Act
) Industrial Employment (Standing Orders) Act
(D) Employees Compensation Act, 1923
Aarpean Haemenie Qnés spardlst uaibssnd QeuwuiulL Gsmflaraiésg Woplydun
GULPTEIG6UF) @j@g@ e FU LS @GOG LUl Herarg).
(A)  Gsmfngsrrmeer ¢ LD
B) @éﬂ@ﬁ)&@&;é FlLID
(C) Qamfleos Camaeamili (flemurmemrse) s L b

D)  uelwrert @ik b 1923

33. Which section of the Industrial Employments (Standing Orders) Act,1946 deals with
temporary application of Model Standing Orders

JA) Section 12A (B) Section 13
(C)  Section 11 (D) Section 10
Heawramearsdr ghardlsnra’ Aurmpbsisd @hss dsmflos Cameeimiiy (Blenevwimenamraer)
gLLib, 1946-am erppl Afladled @HuGLLiul HeTerg)
(A)  Qfley 12A ' (B) 9fley 13
(C) Gfley 11 D) Afley 10

097/DM/19 : 12



34. Every employer of a shops and establishment shall maintain registers and display notices in
' JA) Form P, Q, R, S. B) Form XIV to Form XVIII
(C) Form 11 to 14-A (D) Form A, B, C, D, E.
ik gaLsar wHmn Bineamadr sl sdar & Ceauamewellliner ugmofés Ceusmngw udCau@ser
LOHMID STy eeussliuL Caueimg ul dledlliL&eT Lig el
(A ugeud P, Q, R, S. B) ugeud XIV @psed ugeud XVIII
(C)  ugeubd 11 apge 14-A (D) ugeud A, B, C, D, E.

35. Which section of the Industrial Employments (Standing Orders) Act, 1946 deals with
conditions for certification of Standing Orders?

(A)  Section 3 W) Section 4

(C)  Section b . (D) Section 7

1946 amLgslw  Csrflews Caumeamilysdar (Hloourmarsd) &lLgdear oapgs Gfey
BHlenewirenanraer srerpefisser dsmrumen Hlubsameanser LUnMH GOHLEGEEDE).

A  AQ9fley 3 B)  9fey 4

(C) 9fey b D) Gfley 7

36. Which Act provides the Welfare of Labour and to regulate the conditions of work in

plantations? ‘
w) Plantation Labour Act (B) Industrial Disputes Act
(C)  Factories Act (D) Tea Act
erbg UL, GarlL Gsmfled Hlupgamearsmer penlpapliL(Bsd wHmbd AgmplemerméeE baemsamar
GULDTEIGE D).
A)  Gamlig Qgmflement &L Lb, : (B) Qsmpnssyrmser # L Lb
(C) = Qsmfiheranaser gL b (D) Czulenev gL L_1d

a7. As per the Industrial Disputes Act 1947, every award of the Labour Court, Tribunal or

National Tribunal Shall within a period of days from its receipt shall be
published. .
(A) 15 days : J) 30 days
(C) 60days (D) 90 days
Qamppgarmmsdr LUy 1947-60, Csdlu Sriumubd <deag STiumub Sdeg Cgmdeamert
Bdwearnsdladlmha QUDLLBD Sreisamns B g@psEear Geuafluil Ceuamr(Bbd. -
(A) 15 priser B) 30 prisedr ‘
(C) 60 priser (D) 90 i serr

13 097/DM/19
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38. Disputes connected to any matter specified in the III Schedule of the Industrial Dispute Act
and not likely to affect more than 100 workmen may be referred by the appropriate
Government to

) Industrial Tribunal (B) Board of Conciliation
(C)  Labour Court (D) Court of Enquiry ®
QsmfnssrTnsdr &L sder aparpreug i eumarn wHmb 100&EW0 CupulL QgmflemerTaear
uréssriuLng AsTipssrmpaaman sbuBSLILLL 2i7s §iUGhE el GelarBid.

A)  Qgmple sf']'!_jl_l mwih (B) swre @upsser
(C) Qamfemert Bismpid (D) efaryenant HHwermid
39. Which act requires employers in industrial establishments formally to define the conditions

of employment under them?
(A)  The Employees Compensation Act, 1923
(B) | The Industrial Disputes Act, 1947
f) The Industrial Employment (standing orders) Act, 1946
(D) The Trade Union Act, 1926
shisafar S uellyfiuyn Asmflereaiseiiar Lafl Hupsmansmer eueruemp Geliw Geuair(h6wary
aThs FUL S8l QarealiuBEng.
(A)  uemflwmrert QuluSE s, 1923
(B) Qsmfnssymmaser s b, 1947
€) Qgmfleos Coaumaeumisi (Renaowiranantaer) s L 1b 1946

(D) Qsmfhems s ib, 1926

40. If any workman is suspended by the erﬁployer, the employer shall pay to such workman
Subsistence allowance at the rate of percent of the wages Which the
Workman Was entitled to immediately Preceding the date of such suspension for the first
ninety days of Suspension

) 50% B) T75%
(C)  90% _ (D) 100%
shsmelsl uafifssnd Qenwiul L Ggmfeonalse oeur sharels’ uafifssd Geuwiule
Casdulallmbg s 90 BIL&EREHE Sigliuentuiled Geuamewefliueum
GenpliSuibd eupriis Geuamr (Hib. :
A 50% (B) 75%
(©)  90% (D) 100%
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41. To Claim compensation under Employees Compensation Act, the claim should be preferred

within Years of occurrence of accident
(d) lyear \,e!) 2 years
(C) 2.5 years (D) 3 years

vefllwrert  @UiSE sl liug, Quulim Csrmb ameu alugg gpul Ceduledlmba
24T (& @6 TésH Qe CeuamBib.

A) 1 e B) 2 yardHser

(C) 2.5 yan@sdr D) 3 yanaer

42.  Under which Schedule of the Industrial Disputes Act, 1947 unfair labour p'ractices have
been listed out?

(A) 1%t Schedule (B) 20d Schedule

(C) 34 Schedule w)) 5t Schedule

19470 eumLgdu Qsrdpssrmmsedr sl gdan 6rbs S Lauemenuded Bumunmpn Agmbleomert
BLalySanaser UL ig el LUl (Hererg).

A)  1eug L cuemenT B) 2 oug oL euenamr
(C)  3eug L euanewr D) 5 éu@} S| L_L_GIenaEmT
43. ©  Under which of the following legislations there is a provision relating to certification

(A)  Trade Unions Act, 1926

¢3) Industrial Employment (Standing Orders) Act, 1946
(C) Employees Compensation Act. 1923
(D) Industrial Disputes Act. 1947
srempefgse LDH Shssan ahs s LSS GHUELLUL HeTerg.
(A)  Qgmfhemas s b 1926
B) Osmfes Gaumaeimiliy (faowurmearsdr) sl b, 1946)
€)  uesflwrert @@ s 1b, 1923
D) QsrPngsyrmiser sl b, 1947

44, Which of the following is not a ground for lay off?

(A) Break down of machinery (B) Natural calamity
(©) Shortage of coal w)) Financial stringency
Spésam_meusaie ergl GCav- e HeusDHE STTERTONG SHENDWING?
A)  Quidy urps % B) Qubens EHmd
C) Pessh ubprégan D) HS u[_f)g)fra'g@amm
15 097/DM/19
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45.

46.

47.

48.

The term Trade Union is defined under section of Trade Union Act.

(A)  Section 2(a) (B) Section 2(b)
(C)  Section 2(f ™)  Section 2(h)
Qsmfinemss &L 19fa] @  “Gsmfinshsd’  earm  USD U TIgeD
Catiwdiul(Herergl.
A)  Gflay 2(a) B) 9fley 2(b)
©€)  Aflay 2(H) ' D)  Gifley 2(h)
Cancellation of registration of Trade Union is dealt under section of the
Trade Unions Act
(A)  Section 8 (B) Section 9
) - Section 10 (D) Section 11
Qsrflhemssdear  Laes 155 Oealsd @hlsg  FlLUlfey )
@GOG Lul (HeTersg.
(A  9fley 8 (B) . Qfley 9
(©)  9fa 10 D) G 11

Which of the following is not included in wages under the Payment of Gratuity Act?
(A)  All emoluments which are earned by an employee while on duty
(B)  All emoluments which are earned by an employee while on leave

(C)  Dearness allowance

¢)) Overtime Wages

uenllEGaTenL auprig Fl Ll “Fbliemd” eremm (@aﬂgﬁm &1 eurmgenau

(A uesllumert uenflufer Curg) gl ieneanSg) cardlikis@sLD
(B)  e@puy sowsde uenflwmert rilig W Sienansg eardluibisEnbd

(C). sefleneiiig
(D)  Wens Criy 2ardluiid

Completion of continuous service of five years shall not be necessary where the termination
of employment is due to

(A)  Superannuation (B) Retirement

(C)  Resignation w:)) Death or disablement

Ep&GEaiT  sTrewTRIGET @arlame ghu@L - uefl  apyliy @b %M@&Q‘T umﬂ (Plg&&
Gsumrmrtuﬁensmeu erenm GOILILGRE D).

A) awg e guie (B)  uvenfl ey

(C)  prgQemmom (D) @iy sdag @uerano
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49. Gratuity of an employee may be forfeited whose services have been terminated for

(A) Retirement '
JB) Wilful omission causing any damage or loss to property of employer

(C)  Death
(D)  Resignation
SpssanL  srpemmadr  @aneaned uamibEsd Ceuwtu@n Qasmpemafluder vaflsdsTaL
o9y delwuiu@b.
(A)  uenfl @uie epeuld
B) Ceuanr(®@wanCn Caumaweaitiueafer QersSine @il Sidag B LD ghUBSSISD opeLd
©  @piy e |
(D)  prellermom epeld

50, A person who is eligible for payment of Gratuity shall send written application to the
employer within days from the date the gratuity becomes payable

(A) 120 days (B) 90 days
(C) 60 days \/m) 30 days

LefsQsmamL euphisd §LlLg uals@arel Qup. sEdurer pUT @mel, umilEbaram

aupmsliuL Geuerrgw GCadulelmhel BTl s@hs@Eer Gauamewefluueumes
eSletoramTLILID e Geuetm (HiLb.
(A) 120 priser (B) 90 priser
(C) 60 priser (D) 30 priser
51. For the purpose of cancellation of the registration of Trade Union the registrar must give
(A) 15 months prior notice (B) 1 month prior notice
) 2 months prior notice (D) 3 months prior notice

QsmPparnssdar Ldme 1h5 Qaliesne Qampbsrsmseier Lfauren Garhéas GeuerHio.
(A) 15 priser pemanblasiiy B) 1 wrs apemardlediiiy
(C) 2 mgmser apenemmdleiiy (D) 3 wrgmsar aparendledliii

52, What does section 9 of the Payment of Bonus Act stipulates

(A) maximum Bonus wB) Disqualification for Bonus
(C)  eligibility for Bonus (D) Payment of minimum bonus
Cumrasev LIL_Heurr &L L19fey 9 9araumibd e7g) GgmLiyenLwg?
(A) @@5@1;5 Gurerev | (B) Gumemev Qup s@S Béab
(C) Gurarev QuD &S (D) @oppsules CUTETED eULPRIGSED
17 097/DM/19

[Turn over



B3, Can a person who is recruited for work abroad by a company but registered in India be
termed as an Employee under Employees Compensation Act

(A) Can’t say _ (B) Depends on the type of work

\,@) Yes (D) No ®
@rdwureier uflej. QeiwliulL  Hpeeand germ  GeefipTiige Ceme CeleusHsrs

- ueflwwigsliul L g Buay uailwrert @uwllSH sl sdlear S “Lanflurert” eramm sam (piguwor?

(A)  Qaméer (pgwing
(B)  ueflufer gemanwenwis Qurmsg Sioraflés Guaid
© b
D) Qo

54. If an employer for the purpose of avoiding payment under Payment of Gratuity Act
knowingly makes any false statement or representation he shall be punishable with

(A)  upto three months imprisonment or with fine upto Rs.5,000/-, or with both
w) upto six months imprisonment or with fine upto Rs.10,000/-, or with both
(C)  upto three months imprisonment or with fine upto Rs.20,000/-, or with both
(D)  upto six month imprisonment or with fine upto Rs.20,000/-, or with both
uells&QamaL aphgums GCuar@uwaty selis@gb Qur@ml@® seuprer weapui( idag
<Méans SjaflliLgDHaTET e _ena
(A)  Juwrsbd Ve‘usml;r Seom samLenan jevevg m.5,000 SiLpTEid g e (Hib
(B) 6 wrsb eueny Heom sarT_enen edavg ¢m.10,000 Surmsd é{@beugj @) egor (HILd
(C) | 3 s eueny fevm sem_amer Deeg 05.20,000 DuTTED Ddeg @GreamHib
(D) 6 wrsb euey Hleop ST e vides 5.20,000 SILTTHID B! BT Hb

55. Which of the following does not count for employee as per payment of Bonus Act

(A) Part time employee (B) Unskilled employee

)  Apprentice ~ (D) Full time employee
Gumared L eumm L Uity Spsaamreuigetley wim uaflwmeryres sHSLILL DT LT,
A) ues Crrs Asmerefl B) vlnds Hoen Ceuemrm Clgmfevrafl
(C) Gsmfe upEmT (D) wppCrrs Hsmileefl
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56. Salary or Wage under Payment of Bonus Act includes
(A)  Contribution to Provident fund (B) Bonus
)  Dearness Allowance (D) Travelling Concession
® Gumaay UL_Heurmm &L 1Ll SIDLIETD Sie0ag) Faedl o eTerL&Hwig)
(A)  eumrste meulil] ff LRIGSDSTE®S B) Cumrarev
(C) oselanaliLig ' (D) vwews s

57. Which of the following is the object of Payment of Bonus Act
(A)  Secure good working conditions
(B)  Regulate contract labour
(C)  Provide adequate safety
Payment of Bonus to persons employed in certain establishment
Spssam_emeusaller ergl Cumanen UL Reurm st Gglen CHTEHOMELD.
A)  Apps Cauame Hleaneemoamar LG
B) @uuBss Asmbererismar (papUiL( 55560 .
(C)  Gurgiorer ungsTiL eusdsmer ghU(SH S Harhissw
D) e Pyeuanmsafiied LanflwiiFSLLIL (HiETeT BUTSERSE Gurenen culphiss Qalige

58. Creche is mandatory under the Plantations Labour Act, 1951 where : or
more women workers are employed
(A 20 (B) 30
) 50 D) 250
19511b eupLsHw ComiL g Qgmfleomarnt FL ULl g 2s5HE Copul L
Quesr GgmiflevoreriaeT LianflubTESILIL G (FHESTE GLRBMBEHET STULISD SMSSHF S(Hed sl Uilng
S TWLIDTETST(GLD.
(A) 20 (B) 30
(C) 50 (D) 250
59, For dissolution of registered trade union notice is to be sent to the Registrar within

(A) 12 days of dissolution

w) 14 days of dissolution

(C) 15 days of dissolution
(D) 20 days of dissolution ,
Qsmfperis smassd Gariumar oifledlifemar LgeuTerhsE Semis@héEaT <igniu Gauaim(Hib.
(A)  seoessiulL CsHulledmbgl 12 Bris@hé@er
B) soessiul L CsHuladmng 14 pris@psEar
(C) seessiulL CsHulambgl 15 pris@Ehé@er
(D) seessiul L Csdullambg 20 Hris@hs@er
19 ‘ 097/DM/19
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60. Under the plantations Labour Act, where the children of workers between the age group 6
and 12 exceeds 25 in number the employer shall provide

(A)  Creche facilities (B) Uniform

(C)  Free milk W) Educational facilities
GarliLg Qgmfemert sl iy, Ceri finpeuamsefley Ceuame @suwb Asmfeorerisenaw 6 -
wso 12 awdpelulL Gpagsaia aaraisms 25&EL dswramme Geuenewefliiueum

 TpuBESS 57 Cauamqwig. ,
A) GYbessEr STULSLD (B)  &menL
©) Qeeus urd (D)  soe cusd
61. Which of the following will not come under the definition of the term worker under the

plantations Labour Act?
(A)  employed for skilled work
(B) employed for unskilled work
) medical officer employed in plantation
(D) manual work A
CasmLg Gampleomert sl Ly Qgrfleonafl eremm susprueanpuileyr eurrgeurser
(A)  SmandlE uanflufle uanflwwrsslLl L aurger
-(B) wlinds smer CeuarrLm Lanfludled LalwipTEsLILLL euiseT
(C) CarlL Bneuarddler uanfluwrSsULL (HETeT DHEEIe e elaT
D) eLgepliiyl uaiude uamilwwrssLL L euisdT

62. Which of the following will not come under the definition of the term plantation under the
plantations Labour Act?

(A) Hospitals in the plantations
(B)  Dispensaries in the Plantation
) Factory in the Plantation
(D)  Schools in the plantation
Camlg Qamfement &L LiLig “wenag CamLib” eramm euenruiennuiled auprss)
(A)  Carii flmeuanggled 2 arer Lo (hd g eULDE T&SET
B)  CsriL flpeuangdled o erer W (mHbHSHBISGET
©)  Garir Apeuasde o drer Qgmblhamanaaer

D)  CarlL Aneuangdle o crer LiareflggnL b
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63. No court shall take cognizance of an offence committed under the Plantations Labour Act,

unless the complaint is made within — from the date of alleged
commission of the offence

(A)  One month ' (B) Two months

C) Three months (D) Four months

GsmiLg Qsmflarert & Lliug peoLGUDLD GODHES@ET, GHOLD yflwdule  Caglullellmms)
: s@ar gpp epwl Cslweldmatueails gmear abs bemppid
lgrrenans @ hH&&e LTl .

(A) @@ wLrsbd - (B) @ueaw® wrghiger
(C)  ppem TSBISET (D)  pren g
64. As per section 2(13A), wages of an employee in catering establishments does not include

(A) Basic wages
(B)  Dearness allowance
(C)  Cash equivalent of meals and tiffin supplied free of charge
W) Bonus '
o awre Hmeuantiser sl Lndfley 2(13A)-6r Lig. sbUETD eramfled 2 eTem SalULTSE)?
(A) Sl & gbuerd
(B) é{a;@ﬂema)u Ulg
(€) @aeuswrs euphsiLED 2 are| wHmib Apparuier almase Gemeamure Qgmens .
(D)  Gumraren

65. As per section 14-A of the Tamil Nadu Catering Establishments Act 1958, every employer
shall supply free of cost to different classes of employee in his catering establishment,

(A)  free food
W) free dresses
. (C) Identification cards
(D)  Free milk
o amre| Bmeuamser sl nffla; 1958, ldeg-en 2 arey Hipeied e veanflwwrsslu’ Herar
LCeun cueswirer QFTAMETTEHEHEEGLD Beasnns cuLpmis Geuam(Hib.

A) pEeous o aey

®B) Qeauss oL

(C) L wmer jleanl
D) Geeusume

.21 097/DM/19
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66. As per section 25 of the Tamil Nadu Catering Establishments Act 1958, the period of
limitation for taking cognizance of offences under the Act is

(A)  one month (B) two month
(C)  three month J)) six month .
sOPETH 2ame| Blneueambser L Lfey 1958', 25-am Ly GOD pepulilaL. eflsTramasE

THUSDSTET ST EUENTLIEND

(A @@ wrsb (B) Qe wrgmiser
(C)  epem) OTHREIGET (D)  =m wrgBiseT
67. Which of the following is not a matter in the jurisdiction of Labour Courts?

(A)  Withdrawal of any customary concession or privilege
(B)  Application and interpretation of standing orders
(C) Illegality or otherwise of strikes or lockouts
w) Hours of work and rest intervals
Spésameupble arhg Qurmer Agmbemert Shoampslen <8 raemasE Ul Lsoa
(A)  eupssTar FQIMEEET g saflFFgamasamer SlmbuUl Qupms dararEensa
B) . fAeawrmeanser CUTHbgSD LHDID QUTHET eflergEsD
(C) sl CGrrg g Q&7 Couma Himssb dag sseuamL L
(D)  Ceuewav Cryb wHMID @eneriLTmeignHaTer @ean Geouaner

68. Which section under Industrial Disputes Act deals with payment of wages to workman
pending proceedings in higher courts? '

‘/) Section 17B ' (B) Section 17
(C)  Section 17A (D) Section 18

Ged Bdlweamrigaiay aupse Hlayameauuier Gmaen Curg dsmblemeilsE sbuaTd aulpmkiEGsea @gﬂg@]
GAsmplpssrmTnseT s L sdlen erhsls Gflefled @MUt LiLl Hererg.
(A)  9fley 17B ' (B) 9flay 17
©  Gfa 174 D) Gfey 18
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69.

No person employed in a public-utility service shall go on strike in breach of contract within
of giving notice to the employer

(A) 7days (B) 10 days

(C) 15 days Wﬁ 6 weeks

Quitg) LwerLTL () wendl Hmeuard gendlé uafiwuwissliul Berer @ puT Caima Bmiss ifelliLs

Qar@®sslu L — Ger Couenew Fimss5H0 s _mg.
A) 7 pris@Ens@er (B) 10 pris@Ens@er

(C) 15 prisEps@er (D) 6 eunprusEné@eT

Appointment of Welfare Officer under Plantations Labour Act, 1951 is compulsory where

or more employees are employed.

A) 50 (B) 100

¢J) 300 ; (D) 1000

Soag 2@ GCooul L Cgmbleumeriger u@ﬂqrﬂum Caml_L Blmeuaiiser
gL 1b, 1951en Ly Cgmfleomert pe Sigieuaeny bluied teaiw Geueiiy wig) SUL MU TEISTELD.

@) 50 (B) 100

(C) 300 (D) 1000

If there is willful removal or disregard by the workman of any safety guard or other device
which he knew to have been provided for the purpose of securing safety of workman

(A) - Employer is liable to pay compensation

w) Employer is not liable to pay compensation

(C)  Appropriate government is liable to pay compensation

(D)  The Trade Union is liable to pay compensation

Qsmferafl@er urgsT D@ e eupRISLILLL G eeamums ADBg QsrarGL urgsTUbDETS
QUPEISLILL L Sauslb Sidag) sTsamismer ColamBEwaCn Sisnmse oidwg beEse delipme

Q)  Caumewsliuer @i eupris Ceuamr@ib

B) Camewalitiuear @i eupris Ceuamigwiddeame

(C)  sbupstLLL Sirs @il eupris Casm(HLD

D) Qsmfpshsd Quinie eiphs Cauar@ib

23 097/DM/19
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72.  Annual returns prescribed under the Trade Unions Act 1926 may be sent in .'

(A) Form A B) FormD
)  Form E (D) FormF
192610 aupLsHw Asmflperis s Lo Hiaruissiu’ L par® ipléms Uigeld ®
(A)  ugeubA ; B) ugenbD
©) ugeud E D) ugeud F
73. How many members consent is required to change the name of the registered trade union?

(A)  not less than 1/4th of the total members
(B)  not less than 3/4th of the total members
(C)  not less than Half of the total members
) not less than 2/3rd of the total member _
ufey Qupp QsrhhshssSlen Quwey WTHNIEISDE eTeUaIETEY o muderisaflen sbwsd Caama
(A)  Qurss e plleanisaia are UTESHDEL G@DWIE e mliammaer
(B) Qwrss o pubenisefled Brendle e uﬂasglcﬁﬁj@t_b Gonwrg 2 mlidaniser
(C) Quorss e plidarisaild UTH&ED Gmpwrs e piariear
D) Qurss e plarsaie aparle Gream® LUTsSSDEGD G@PWTS 2 mundentser

74. When a trade union is dissolved notice of dissolution to be sent to the Registrar should be
signed :

(A) b members and the secretary of fhe trade union
(B) 10 members and the secretary of the trade union
(C) 20 members and the secretary of the trade union
W) 7 members and the secretary of the trade union
en OsmPpsushd smessiulLd Asmplbsmal  USemerhas S@uulu@n  smauly
@fled g wr@peemd esQumiusL. Geiar(Lb.
(A) 5 & muQeniaer whmib Cewemen
(B) 10 o mundeniaeT HmID GFwemerT
(C) 20 glgjuélemfrsad'r wHmIb Gewemar

(D) 7 e muQeniser wHmib Gewerert
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75.

76.

77.

The objections which the Workmen may desire to make to the draft standing orders to be

"submitted to the Certifying Officer within days from the receipt of draft
standing order from the Certifying Officer.
. (A)  9days (B) 10 days
(C) - 12 days “D) 15 days |
Qsmfemeriser  srampefls@d  @efllLfliBhg  Quplull  eerey Haewrmeansate
2 Couemanser gy Cgfeiss Ceauamulimhbsre, emre Haoowurmerser GupLLLL
BITL_&(@h& @6 grarmefls@Lo gi@euaflib QsMeflss Couam@Hib.

(A) 9 priser ; (B) 10 priger .

C) 12pmiser : (D) 15 mriser

Which section of the Industrial Employments (Standing Orders) Act, 1946 states that
certifying officer and appellate authorities have the Powers of Civil Court’

(A)  Section 9 (B) Section 10

)  Section 11 (D) Section 12 )

1946 aupLsdu Qsmflos Ceumaaniliy (Haourmearser) sl L sHlar erhg 19felle) srarmmafléELo
Sigeuar wHmb Cwdwpapli @ wanhsers@ o flovlue poamsdbara idarmmser
2 _aTengnes @MU LUl [HeTerg).

@A) @flas9 | | B)  Gflay 10

©  9feyll | D) Gflay12

What should be the percentage of protected workmen of the total number of workmen

employed in any establishment?
) 1% ‘ : B) 5%
(C)  10% (D) 20%
Qgmfler Hlmeueand qendled umﬂu_lmr'rg',g;uul'_(gﬁrm Qurss @gn@mnmr’r&aﬂs’m UTGISTESSLILILL
Qsmfererisaflen #5eish eTeucueTe,?
@A 1% < T B) 5%
(©) 10% (D) 20%

25 ~ 097/DM/9
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78. Section of the Industrial Disputes Act covers the definition of continuous

service.
A 25 ' (B) 25A

W) 25B (D) 26 ' ®
Qemfnssrmm sl 1fley & Qsriir uvenfl eramuger UL GHSI
G ETRIOES] ]
(A) 25 (B) 25A
(C) 25B D) 26

79.  Which of these is an unfair labour practice on part of the workmen?
- (A)  To recruit workman during a strike Which is not illegal

(B) To discharge or dismiss workmen

Jﬂ To advise or actively Support or instigate any strike deemed to be illegal
(D) To indulge in acts of force or violence

SpéaamLeupmd ergl Qampleomert syl Hlumuwhn Qsmifleomert eNGrTE HL UG HEME G

(A)
(B)
©)

(D)

s LaACrmannn Coume BNss arasied g smar uaisd ohdse

Qsmflemreriaener uéuvﬂuﬁ]@ﬂ@‘rf,@ A Pelsse dwg Laf fasb Clewiged

sl L e9Cims CeumaBlnisssslea lw@uL SiNemssd Adag wsTe| AHalszh Sdag
e (e

auanpapude FHLGSD Sievevg) auedlannaul o LGWTsLIL(HSSISO

80. The name of Which of the following legislations has been changed in the year 2010?

)
(B)
©)
(D)

Workmens' Compensation Act
Employees's State Insurance Act
Payment of Bonus Act

Payment of Gratuity Act

Spsaam &L SH6 arhs &L QuwiT 20101 iR LTHOHLD Qeliwiiu’ Lg?

(A)
(B)
©)
(D)
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DEPARTMETAL EXAMINATIONS
LABOUR AND FACTORIES DEPARTMENT TEST - PART - B

(With Books)

Maximum Time : 30 minutes Maximum Marks : 20

bo

IMPORTANT INSTRUCTIONS

DESCRIPTIVE TYPE
el fleurar eflen_well&@h euans ellenTsgmer

Read the following instructions carefully before beginning to answer the

questions.

afleammasEndsE ellenwalléss CeTL_miGh (per SP&aEETL 2iMl6|mIEaneT SEUETLDTE Ll &&6LD.

NB: Words of masculine gender in these instructions shall, where the context so
require, be taken to include feminine gender.

Qs <iflemssale e urdlamfar eumrsamgsatie, @g_)@é;@&;g')u Coeneuliig  Gliemr
LimeSlasflen auTT&enss (@D S|l BIGLD. '

Answers in excess of the prescribed number of questions appearing at the end of the answer

book will not be valued.

ellenLsenar @M LG (DeTer erenTentlsansd cﬂ){@&;wﬁa erpdluf e, elent_sgrefler @migludicy o crer
<14 eramentlGenaiferer eflentser HUISEH GelwduLg).

Answer should be in brief and to the point and need not be a verbatim reproduction of
printed pages. (Applicable for tests to be answered “with books” only).

eflenLger amEsLIsa|D, elameing o Mu oerellgub @m&s Ceuamr(ib. Lssssdad o dareunan
QUL G UTTEMmEHE euTTsms S er(pssd gl (Q&EHUL USSSRISEHL 6T GT(HEID
Camellh@E w G QurmbgID)

In case of doubt, English version is the final.

Mennssaiier #pCHe UG Y midao aulgaile) Qar@asiulHerer eflarmmasCer GmSluimerg,.
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Answer any FOUR of the following.

eraneuGuignid preE efanmésené@ eflenL waflEseyb. (4 x 5 =20)

1. - Define the term “Settlement” under the Industrial Disputes Act, 1947. »- ‘
@UUBSLD ereD LgSms 1947 eumL CgTPDSSTTHISET FLL LY GUaTWEND Qelis.

2. State the provisions relating to ‘Notice of period of work’ as per Beedi and Cigar Workers
(conditions of Employment) Act, 1966.
Sq. HmL &HLES smdoreriser (Couame Hleneweminser) &L Lb 1966-a Ul “Geuenad Crymiser
upHlw fedliy” Ghés aufleumssdr uHH @GHUEES.

3. Explain the provisions relating to the Removal of catering Establishment Act, 1958 from
Register. _
19580 aupL s sODHTH eamey eupkiEd Hpsueamsd sl iy uSGagalmbg 2 e
UG LD BmeuabisameT HSHOISL QsmifyeamLi auf) euenaser GH&g aNeTdEGs.

4, State the Provisions of the Tamil Nadu Shops and Establishments Act, 1947 relating to
cleanliness and lighting.
1947 eumLsdu sBDETH soLser wHMD Hneuemsdr sl lug gUyTe| LHDIW Qeuaflésd
QarLiyerLw cufleuanaser updl GHUEHS.

5. Write any two powers and functions of Inspectors under the Plantations Labour Act, 1951.
19516 eumLsdu Gemiis Qsmfement sl gder &b @Duﬂmnmﬁa;@ﬂe‘m gCaanid @ rar(h
SIS EMTRIGET DHDILD SLEHLOSET CT(LPG)IS.

6. Explain the term retrenchment under the Industrial Dispute Act, 1947.
19471 eupLsdw QasmPlpssrTyser sl LUy ‘@l Geoply” eem usb GHISS) efNeufés. |
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