DEPARTMENTAL EXAMINATIONS (COMPUTER BASED TEST)

Departmental Test for appointment as

Name of the Assistant Audit Officers in the Audit wing of

Test: the Hindu Religious and Charitable 119
Endowments (Admn.) Department - Part - I
(b) .~ Fundamental _ - Rules, Travelling

Allowance Rules, Pension Rules and Temple
Servants Services Rules etc (Theory &
Practical) (Withéut Books)

Maximum Time: 2.30 Hour . Maximum Marks: 100 ©

IMPORTANT INSTRUCTIONS

OBJECTIVE TYPE
Qamen@&m eums 66U HSMel

Read the following instructions carefully before beginning to answer the
questions.
MNTHEHERHE aNmLWaN&Ess QeTLRIGLD (LT SD&HEHEIL. M| s
SHEUGTLONSHL LG &H&HeYLD.
1. This computer based Test contains 100 number of questions in objective
Type.
Abssd sl ey CHTeumag), 100 QASTATGM eUEMSHUNELTET OI6UITEHSHM TS
Q& TEuITL &).

2. Answer all questions. Each question carries one mark
SIMEEHEH NATESERHGD el WeNdbeHe|d peulleur ellermald  (m
LOEHUCILIETT 2 DL I

3 In case of doubt, English version is the Final.
aNenssefled  FHCHad  QEOmUNar gghde eaugalled CasTHESUUL (Reren
eNeTéHaHGeT @m)SILITen &)

4, Words of masculine gender in these questions shall, where the context so
require, be taken to include feminine gender.

Ans elemdsaicd @LLb QuOHMieTen 601 LTedl6usd GHeauifle euUmjdHems&eme0
Caamaulluigst,  HLe&CHMU  Cusi  UTedlsTdHeufledt  eUMT&Hem & EpLD
SILRIGLD.

5. Before answering the questions in CBT, candidates should read the following
instructions displayed in the monitor:

efsnemiugmyiset sHeamefl sl CoralmE eoaNmLweNésEssd CSTLRIGLWD
wer  seNefluflesr  Hemguiled  CHmEITMILD  SMEYHIHEDET  SHEUETLOTSLI
Ulg &&H6LD.

a) One question will be displayed on the screen at a time.



"/

The compulsory wait period of a Government servant will be considered as

et ueflurert @meurg &ULTW &THHBUY ST  erarg —— b
&(HSLUILI(HID.
@/Duty (B) Leave
v uenfl&gmaid (L& TeuLD
(C) Absence (D) Loss of pay
Lanflé@ eupmg smelb gbuerd @éaer al@B L

The minimum full additional charge period required to sanction additional charge
allowance is
FOse QuImiy LysaT QupegHaTaT (P (S Qummt9er GenheLL & &ML

(A) 4 Months (B) 3 months
4 Lnrrgréjasm 3 mng,réjssdT
(C) 5 Months D 9 days
5 LOMSRIGET /39 ;_5m'.a;c;h

Subsistence pay may be granted to
Genpugdub eiphsiubheug

(A) Temporary servant
sharels Lemilurer(héE

B emporarily suspended government servant
7/ shendls Caume Bissdaidrar s LalUMeT(H5E
(C) A government servant who 1s on earned leave
g w @G geTar @i LaflwumeT(héd
(D) A government servant who is on leave on loss of Pay
sardlwiflder eN@LbgueTer e Lenfluimer(hée@

All employees entering into government service shall produce fitness certificate in
eirat uaflled @oissluED eealeurm Sirs eapluibD pedld 2L ps@d srandsh

auprsliuL Geugmgul Lilgeud

(A)” Form 1 (a) (B) Form 1 (b)
%&LI_QJGU)GGUT 1 (a) < Leuenenr 1 (b)
(C) Form 1 (c) (D) Form 1 (d)
iU Leuenant 1 (c) ©i_Leuenent 1 (d)
3 058/DM/21
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5. The maximum of earned leave the temporary servants and probationers can accrue
in their leave account will be

shereds Laflurert LHMD sEHsTET UGuSHABES TLgw HUL 2ifls e

QIGHIE
(A) 15 days (B) 60 days
15 BIL&eT 60 B &eT
(C 30 days (D) 45 days
/30 BrL&erT 45 BITL&ET
6. Earned leave recasting system for government servants who has completed 5 years

of service is not available from
5 oampsedr Ul PpdselhEE Tl SELUY SaéSE Hpsd A@ESHD (p@D

WPH SepLwing).
(A) 01.01.1996 (B) 01.01.2006
(C) 01.07.1996 WI.O7.1994
i Application to include unavailed joining time to Earned leave account to be given

within
S LNEHTS el Guh e _&ameibd L lg W Ly sasdle Caiés
Aamren9&s00UL CeuaiTigul ST HaT6]

(A)”6 months (B) 3 months
Ve LD MBI &6 3 DTS RIGET
(C) 1 month (D) 2 months
1 LomgLD 2 LDMGMI&ET
8. Application for encashment of earned leave received after surrender date shall be

sanctioned within
ALY Uiy prEséE Gerarnm seflssiu@n fhiuy euueL Uy el aramTiiLILD

AHUIY @uUmLEEWD Brelalphg ——————&GeT siaflssliuL Ceauam@ib.
(A) 15 days B month

15 BIL&eT 1 g
(C) 10 days (D) 20 days

10 BT &6T 20 BT &eT

058/DM/21 4



10.

11.

12,

Temporary servants shall surrender earned leave only if they complete

of service
gherells uaiulgiererelir QFTLTbHg!
PUIY UILell&smD.

venfl pusHmhsred wEHGWL g

(A) 2 years ( 1 year
2 2,607 (h&ET % 1 a8
(C) 6 months (D) 10 months

6 LDrrg,rE!asdT

Surrender leave salary should be paid within

application.

guueLLY AEUUssTer efamariub GupLLLL

sarfluid eupmsLiLL Geuam(ib.

(A) 15 days (B)
15 BrLger

(CYf /45 days D)

‘/\/45 BTL_&ET

Salary for the government servant who is
Affairs will be

10 Lorrg,rsjasm

L —
from the receipt of
Bl s@hé@&er Gy
30 days

30 rr_F,rn'_a;GiT

60 days
60 BITL&eT

availing Unearned leave on Private

Qenps gueuaier CGuilamar L aflHugeTer oiys uenflwrar(pésmer ardluib

(A) 50% salary only (B)
50% 2ardlwid WL Hb
(C) 75% salary only D

75% oarflwid U (Hib

50% salary +50% allowances
50% 2erdluid + 50% Lilg&eT

0% salary +100% allowances

F/50% sardluib + 100% Lg&eT

The government servant who is retiring on superannuation, has 60 days of U.E.L. on
P.A. on his account, he shall eligible for full salary of

gue] Qupb <igs safuirg CsTHE Sigieuelen Cuflerer FLLT QUL samésled 60
BICg6T el 2 6Terg) erafld Hjeul (P FDLIGTESIL 6 BT &EH&E Dses

Qumeomib.
(A) 60 days B)”30 days
60 BT &ET %30 BTL_&ET
(C) 45 days (D) 15 days
45 BIL&ET 15 BT &eT
5 058/DM/21
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13.  Leave on loss of pay shall be given under

sarflwifldoar @Y euphsiL@ g SigliuemL 6ild —————ar &1
(A) F.R82 (\]%F.R.S‘é(A) & (B)

<.64. 82 © o.efl. 85 (A) wpmid (B)
(C) F.R.85(A) (D) F.R.85(B)

<i.64. 85 (A) =.e. 85 (B)

14. The government servant who has completed 5 years of service shall avail L.L.P.

upto
5 syam@sar uarll yss uellurert @meT ————— ey eafuifldeon 6B
HIUISSHLD.
(A) 6 months (B) 9 months
6 LDMSMhRIGET 9 LOMGMIGET
(C& 1 year (D) 2 years
1 yer(h 2 2,607 (H &6t

15. A government servant who has availed L.L.P. for 1 year shall avail the same nature

of leave only after ———————— of interval.
5 amhser Ul s <irE uaflurert @meul GFTLbg 1 eIGHLLD serdlwbléeom
Npuy gusgerar Haauian, QCs Curep ALY HUES —— G en_Geuafl
@ més Gausht(hHLb.
(A) 1year (B) 2 years
1 () 2 oyar(H&HeT
(C 3 years (D) b5 years
%3 24,6007 (D) & 6T 5 <24,6007 (h &6

16.  Special disability leave shall given for the maximum of

Aptiy Queremw (LY s Ll sons alprisllbheug

(A) 6 months (B) 12 months
6 DTG MhIGET 12 DTGMIGET

(C) 18 months D 4 months
18 DTG MIGET 24 LDMGHIGET

058/DM/21 6



1%.

18.

19.

20.

A government servant who has got a foreign job shall avail L.L.P. for the maximum
of

S eafluir gpeui Qeusflpriyd Ceumeeumiy Qubpred SeumsE

auany earflwiBléem eI eupriseTD.

(A) 2years (B) 3 years

2 yeBT(hH&eT 3 e (ha&err
(C) years (D) 1 year

5 <260 (H&ET 1 e

Disciplinary action may be initiated on a government servant who has not joined
duty even after availing joining time under

LalCupy GeLsstob guss Weararmn uamilule Ceyrg uaflwrert g ——————ar
Ul @(pmhIE bLouig&ems er(H&sUL[HID.

(‘y/FR. 15 (B) FR 17(a)

<.6f. 15 <.6. 17(a)
(C©) FR.17(0) (D) F.R.16
<.69. 17(b) .69, 16

The maximum days sanctioned joining time as will be

< fasul soms Aa@dssiu@n uaflGuplmLssrab

(A) 15 days (B) 20 days
15 BIL&eT 20 BIL&ET

(C)p” 30 days (D) 25 days

‘\//30 BTL&ET 25 ‘r_r;rn'_ese'ﬂ

The maximum days of unavailed joining time to be added to the earned leave

account 1s

SHEULFOTS L g Wl I GWTNE: sanTédEl e EE 0T IR () S@UeN&ESETS
vesflCumh e _&&meid
(A) 10 days (B) 12 days
10 BIL&ET 12 BIL&eT
(C) 20 days (D 5 days
20 BIL&ET \/15 [BITL_&@iT
7 058/DM/21
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21.  An employee on promotion he shall exercise his option of pay fixation under F.R. 22
(1) (a) (1) within the period of from the date of promotion.

ugell 2 wirey Qubo uenflumart geng) sardluis S ene .69, 22(1) () (1)eruig Hliewruib
Qe efaraeriiub eefsstiuL Ceauamgw srewrerg usel o wie) Qupn prefledmbs

(A) 15 days B month
15 priger V 1 g

(C) 45 days (D) 2 months
45 BIL&ET 2 gL

22.  Special pay shall be taken into account for calculation of
Aoy sardud sasSld apdgisbaraeriuL Couariq g

(A) annual increment and pension calculation

et 2w 2 wire) whmIb uigLdw s@TES0
(B) annual increment only not for pension calculation

e 2arHu 2 wiesE LEGL aThEHIE QamereriLD T  @uiaLdlw
sasS g MHE TOSSSEETETETILIL DI LMTE)
(()7 pension calculation only not for annual increment

gl sasSlghHE LLED TOEHEQeTETaTLLED e HaE erdws
o WITe|&@ eT(DHGSCSTETeT UL DTLL TS
(D) need not taken to annual increment and pension calculation

oy esmHu ewie  wHmd  @uapdlu sen&SH @y hH@Go
THESHIEQSTETETILIL DML L TE)

93.  Personal pay shall be taken into account for calculation of

safl smfwionens sansdle a@sssdsmarariuL. Cousrg g

(% annual increment and pension calculation
e esrdlw e wire) wHmID @UgLEIWL sads (H)

(B) annual increment only not for pension calculation
@@ eordw e wiasE LLODL TRSHE @ardeTUUED eI UL
saTsSL g M@ rHSHSESTETETILL DT LTS

(C) pension calculation only not for annual increment
plardu samsSlgh@ LLED THSSEHaTETETULGD e <per(H  2erdlu
o Wite|&@ T(HSESCSTETETILIL DTG

(D) need not taken to annual increment and pension calculation
e esrdu  2wie)  WHMHID Ul sarssh  @reamgHEGL

T GG&C S TETETILIL DT LT

058/DM/21 8



24.

26.

21.

In the case of junior getting more pay than the senior, the anomaly can be settled

under
@eerweut, ppsseur sarglu apaTUT(H senemwliLi(hieug & S
(A) F.R.22 (B) F.R.23
.6, 22 .6, 23
(C) F.R.24 D R. 27
3.64. 24 .68, 27

Fixed travelling allowance is given for the employees who travel minimum of

days per month.

@ndl’ L uweriugurag  @a@erm  LISSHPD ———————  PILEEHES
Genwmod Lwenrd Guop@sTaTEnd LiawflwiTeTia@ndE auphsiLGEng.
(A) 10 days (B) 12 days
10 BrL&eT 12 BIL&6T
(C) 15 days %20 days
15 BT &eT 20 BT &ET

An employee transferred does not carry his own possessions is eligible for
percentage of transfer travelling allowance

uenll ommesd Qupp uvellwreri gerg GCFThgs 2 LeWE®ET 2 L6 Qaraw(h Geons
Hapeid et wIHgH Lwamiuiguld adsemer Fgeigb Wuperb.

A 30% B) 40%

(%50% (D) 60%

The minimum distance for sanctioning leave Travel concession 1s

AOUILEST LweF sQians QUD GPDHeULE SITD

(A) 160 k.m. (B) 180 k.m.
\/ 160 &.08 180 &.15
(C) 150 k.m. (D) 200 k.m.
150 &.18 200 4.8

9 058/DM/21
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28.

30.

The maximum distance for sanctioning leave Travel concession is

AP UILssTO LW sQlens QUD SFsULE I

(A) 600 k.m. B) 700 k.m.
600 &.15 700 &8
(C) 750 k.m. qy 800 k.m.
750 .18 \/aoo &.18

In case of employee on leave travel concession with his family the return journey has

to be completed before —————— from the date of commencement of travel.

sar  GOLUGHa e Goipg AQUUESTR LWL QDS CuhlareT@Epd 6

Lesllwmert sang UWamTsens LwewTLd Qgr_mdlu prefled(mba
Ceuar(Hb.
(A) 1 month (B months

1 LDrrg,Lb 2 Lorrgréjesei‘r
(C) 40 days (D) 45 days

40 BIL&ET 45 BIL&ET

Combined four years of leave travel concession 1s

AHULESTD LW FQIMEHETE Qenauhs 4 emOSaTTeg)

(A) 2011-2014 (B) 2012-2015
(‘0)42013—2016 (D) 2014-2017

A bill for leave travel concession has to be submitted with in
completion of journey.

APUUESTR LWETE SQMEESTET LILiguema Lwemrd (pyds prefled (mbs)
s@er sw9ss0UL GauamHib.

(A) 10 days (B) 15 days
10 wn'_&e'rr 15 ‘F_FJITI'_EGiT

(C) 20 days Wl month
20 ‘r_r;m'_assh 1 gD

058/DM/21 10
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35.

36.

From 01.01.2006 the minimum pension 18

01.01.2006 (P&&® G@DHSULEF @UIQLEILID

(A)

(€)

Rs. 2550
5. 2550

Rs. 3550
. 3550

Ws. 3050
e. 3050

(D) Rs. 4050
em. 4050

From 01.01.2006 the maximum pension is

01.01.2006 (pge AHsul s @uigpdlub

(©

Rs. 35500
em. 35500

Superannuation pension is given under
awg wdire) euiapdub ephsiiubelg

wension Rules 32
puapdw algl 32

©)

Pension Rules 36
uaLdw gl 36

(B) Rs. 30500
em. 30500

(D) Rs. 33500
em. 33500

el Huflepriilg

(B) Pension Rules 42
puapdlu afgl 42

(D) Pension Rules 38
puaLdw efld 38

The minimum eligible service for pension is
gligdud QuD G@DBEEULE sGSwTar uaflésmab

(A)

(€)

5 Years
5 2,60 (h&ET

15 Years
15 e (h&6T

(By”10 Years
10 e (h&eT

(D) 20 years
20 <60 (H&eT

Under voluntary Retirement pension scheme the maximum years to be added as
weightage 18
sar Apuu @uaydug AlLgder S euprslUELD ofsul s Spuy 2wy
(weightage) <y er(hser

(A)

(C\/

3 Years
3 e (H&6T

5 Years
5 24,6807 (h &eiT

11

(B) 4 Years

4 9,67 (H&ET
(D) 2 Years

2 <268 (HHET

058/DM/21
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37. From 01.01.2006 the maximum amount of family pension is
01.01.2006 (pg&d Fsul s GHLU @uiaLdlug Cgrams

(A) 20500 @7@3100
©) 21300 (D) 22500

38. D.C.R.G. is sanctioned under
@puiy wpmib uiey ualE@asTeL Weraumd 6ilgudler & auprsliLGEDG).

(A) Pension Rules 42 (B) Pension Rules 43
puapdw eflg 42 puapdlu el 43
(C) Pension Rules 44 Q7 Pension Rules 45
LaBu cif 44 /gm@bgm o8 45
39.  Minimum of ————— of service is required for payment of Gratuity for
retirement.
el @ue ualsCareL QupesHE LTwTeTTser GHOPHSULE —— Liguf]
s mss Ceuem(HiLb.
5 Years (B) 7 years
5 <,6007(H&ET 7 <60 (h &6
(C) 10 Years (D) 12 Years
10 =y er(h&er 12 6T (H&eT
40. Maximum gratuity is allowed upto ———— of qualifying service.
e Quob LeflurarmésTar Ssuls LailsbamaL
(A) 20 Years B 3 Years
20 2,607 (hH&6T 33 e (h&er
(C) 15 Years (D) 36 Years
15 emh&er 36 <2,60T (H&ET

41. The percentage of an additional pension for 80-84 aged pensioner 1s
80-84 aerdorer ewgeLw @UapdustréeE ePrsIUEL  smbew Puiapdlul

g5688 1D
(A  10% BYp20%
C) 15% D) 25%

058/DM/21 12



42.

43.

44.

The claim for medical expenditure shall be submitted before from the
date of treatment.
wrsge ene CalLy o few Hfsms by ————&GT Saflés Caiam@Hib.
(A) 16 days (B) 1 Month
15 BIL&6T 1 g

(C) 2 Months @\73 Months

2 LDrrgréJeseﬁT 3 DM MI&ET

Which one of the following period will count for increment?
Qevreumeuareupmiet eardlu 2 wirelh@ & QupId sTESHD g ?
A)Y#” Period of training for direct recruitment

Grrg HuwagdaCurg aemupssiulL Lbpsl srab
(B) L.L.P. without medical certificate

mEg s Frann @drs eaduiblleenr elBILL STab
(C) Overstayal of joining time

Beaswns sigualss uamilullen & smelb

(D) Service rendered in lower post
& ugell uerflssTald

What is the rate of increment given to a government servant who has completed
10 years of services as on 01.01.2006?
01.01.2006 (pse® 10 arpser Ll Puss LemumaTHaE Csiray Hlenew eardluions

Sig UL earlud wHmID §7 eauigdéd ————— eadlu 2 wiia auprsILHEDS.
A) 3% (B) 6%
@7’3% + 3% (D) 4%

From 1.1.2006, the selection/Special grade in a post will be awarded to the
employees drawing grade pay of less than

01.01.2006 pge Gsiayflae/fAnuy Haouuwer g7 eafub ———&@ SpGlumid
<i7& earfwis@Eps@ I HGWL QuTBHEID.

Ws. 6000 (B) Rs. 8000

em. 6000 em. 8000
(C) Rs. 7000 (D) Rs. 9500
en. 7000 em. 9500

13 058/DM/21
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46.  Which one of the following is wrong regarding selection grade awarded to a

government servant?

vellwneria@rse@ Cairey Hae eupri@h Hlapeaie Gemeumeuareuhmier seunTearg

(A) If the servant working in foreign service also eligible
wrHnt ueeflufed 2 draremEEb,.Cae| Hlae upmsQTD

(B) The servant who has not qualifications for promotion is also eligible
ugell o wiredparer s@Hser GoarsarsEéEn Csiey Hlene aupmsaTd

(C) No age limit for selection grade
Gaitay HlanewsE euwig el e wrg

(DY The experience for prescribed in service rules also for giving selection grade.
Gsire Hleve euphs el alfsafld uged 2 wielhe umyuemp Qewwul L qpe
Sayueud Ceenau

47.  The date of increment given to a government servant who has been awarded
selection grade/special grade.
Cairey Hlenew / Sy HlenedE 2widslulL uenflwmen(pé@ 2adlul 2 Wie] euPmsLILIL
Ceuariguig).
AL An usual on the date of increment
aupssiorer sl 2 Wfe Hrafle
(B) On the date of awarding selection grade/ special grade
Gsitey Have /| priy Hlened euPmISIULL Breer S(hHHd Q& meger ()
(C) On the month of January every year
gaQeunm ar®b gareufl wrgssd
(D) On the month of July every year
paQaurm TR glame WwrgHslH

48. How many advance increment can be allowed to a government servant who has
achieved in national level sports competitions?
Gsflw eleverwm U Gumigsefie Apudin Gupw Ll WMT&ER&ESE TSSMT (e
Gl () 2t © W6 GULPARIGETLD ?

C) 3 (D) 4

058/DM/21 14



49.

50.

51.

How many numbers of advance increment can be allowed to a government servant
who has achieved in international level sports competitions

sia Gadlw efleverwm’ G Gumiiysefldr Hpudid Qupp vaflurarisEpsE Tssamer
e snl_() 2erdl 2 WITe| UPRIGETLD ?

@ 1 gl

) 3 D) 4

According to which rule the trustee can appointment non heredity temporary/
permanent staff in the temple.

Qe erhs sl L@feller &  uwrbuey Qoers  Hrbsy wHMD  SHSTEISH
Lenflwmarisenar ipraisreuet Blwwerd Geliweid?

(A) Rule 56 (B) Rule 57
gL bfey 56 gL lfey 57
(Y Rule 55(1) (D) Rule 59(1)
gL 9Mey 55 (1) gL 9fey 59 (1)
The claim for Travelling Allowance will be submitted within from
the date of completion of travel.
Lwerrtiuy. Galy 2 flew uwewrd (pigbs —————&SET oefss Cauam(@Hib.
(A) 1 month (B) 2 months
1 g 2 DTG MIGET
(C months (D) 4 months
3 DTShIGET 4 LDMGhRIGET
Pay bills can submitted to the treasury days before the actual pay
date.
sarfluls UL gudsmer 2 A SHOSIDG sarflul  BUEHEG —— (PETUMS

g9 GCauam@Hb.

(A) 3days @)\//5 days

3 BIL&ET 5 BITL&ET
(C) 7 days (D) 10 days
7 BIL&GT 10 BrLGeT
15 058/DM/21

[Turn over



53. Permanent advance can be reimbursed for bills.
Blenaowirar (peruiemTd ————— UL IgUIgI&ES, sM&as 1986 CamereTambd.
(A) monthly once %monthly twice
DTS Q@ (PP LISD GBEPED
(C) 2 months once (D) 3 months once
2 TERIGEHSE ¢(H (PeD 3 DIGHIGERSEE @(H (LPewD

54. Temporary advances shall be adjusted before

BSHSTENE (LPET LIGWTRIGET ————————&(GET sM&as_LiiuL Ceue(Hib.
(A) 1 month (B) 2 months

1 gD 2 IDMGMHIGET
L()\// 3 months (D) 6 months

3 (DTS MmIGET 6 LDTGMmIGET

55. The government servant who receives grade pay of Rs.2800, is eligible to get
as advance for purchase new motor car.
g7 oSl ep. 2,800, Qumb UENWTET(HES, ydw GuriLnrr &I eurbi@Geaughamer
SfsUL s aursar (peruamrs Cgrems

(A) Rs.1lakh (B) Rs. 21lakhs

gh. 1 L&D eh. 2 QL FhIGeT
(%Rs. 3 lakhs (D) Res. 4 lakhs

eh. 3 QL &hIGET eh. 4 QL &hIGET

56. The government servant can reduce his GPF subscription amount on

S Sirs ueflwrert garg uTg eBBRSTL el Hé enhsr Qgresuilaar

— G@ODES (PlguLb.
A \/March only (B) March and September

riTE wregsde w (b WomiTE Wwhmb Qe buf rggsled L Hib
(C) January only (D) September only

spanaulfl wIggHle LG QeI buit wrgsHed wIHID

058/DM/21 16




60.

The rate of GPF subscriptions is ——— percentage of Pay + Grade Pay SPL
Pay D.A.

Qurg eumprisTe el HF sbsm GNgssb eagubd + &1 sarfluib + SApuiy eardluibd +
sy gduaphleo ——— Gygsb GenutiuL Ceudmhib.

A  10% (B) 8%

(g/ 12% D) 15%

The maximum limit of withdrawal from GPF for the purpose of house building is

Qurg eummate ety HEBHE &S0 sl @espstar wper uamors (HBA)
eréueuaTey Ggmens CUmeTLD.

(A) Rs. 3lakhs (B) Rs. 4 lakhs

. 3 L FRISET fh. 4 QU &FhIGeT
(C) Rs.5 lakhs (@/Rs. 6 lakhs

fh. 5 QU &hIGET \/@. 6 QL FMmIGET

Under Contributory Pension Scheme the rate of Subscription is
Percentage of Pay+D.A.

Lty Len sniqw @uigpdw S sHneE eordlubd dseflaaiig < weumhbled
— Qsrevs spgnauns g ssid GeuwiuL GCauarhio.

A) 8% M’A

©) 12% D) 15%

The CPS Index No. is to be registered in Page of the Service Register.

LnsefliyLer s guapdw Srisded Index No. uefliudGeal g
LsssSe® @MUl LILL GauarHib.

M 1st (B) 12th
(LS

12,10
(C) 15th (D) 17th
151D 171D
17 058/DM/21
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61.

62.

63.

64.

The government servants appointed before is only eligible for medical
reimbursement.

— aa uaiGupp e ueflwrerisar WIEGL WHSGEE Qeveliars
Qsrens HHLULAUD SE&SWETE.

'21.04.1995 (B) 01.01.1996
(C) 01.01.2006 (D) 01.01.1998
The medical reimbursement bill submitted after 3 months percentage

has to be reduced from the bill amount.
wpsges Qevdlas OQsmes &mbu dupegHsTar ULgued 3 L& &E H @19 6
sor96s0Ul LT ——— Ggrans @anésiuL Geuam@im.

(A)  10% B) 12%

@/15% D) 18%

For fixation of pay on Promotion by a Government Servant 3% Benefit is calculated
by considering the following.
Lgel 2 wie] Qumb BFUGSE eadu Hiferub CFnu 3% LU sanrsdlL Gemel(mLd
sarflutisafler samsdld er@ésiiuL Gaudmguig).
(A) Last pay drawn (Gross)

seL_dwrs Qupp Qwrss ardluib

(B) Basic Pay
SligliueL 2arfluib I Hib
WBasic Pay + Grade Pay
SfgliuenL sargluib + & serdlwild
(D) Basic Pay + Grade Pay + Allowance
SlgUumL earfluib + sy eardwibd + Sjsellenaliuig

On Promotion the pay Fixation is fixed on basis of
uged e wieder Gumrg GearaiBL gL afdlerg  sarfluid - HliewTwb
Qeuiwtiu@&mng.

(A) Fundamental Rules -22 (B) Fundamental Rules - 22A
SgliuenL eqgl 22 Sgliuel eilgl 225

(‘C)\.//F undamental Rules -22 B (D) Fundamental Rules - 23
SgliuenL eild 22 B Sjgliuem el 23

058/DM/21 18



66.

67.

The period which will not counted for increment
sarflu 2 wielh@ &S uPTs sTed

(y Overstayal of joining time
Berswns seLeilds LeanullenL &l

(B) Joining time
el CuiphGenLd &meod

(C) Foreign Service

e serlw eigb 2 drer ugeiuild Lenflyfps sreb (W Lienfl&g&smeuld)

(D) Leave on loss of pay with medical certificate

w(msgeus srandler Gulamar sarfluifldar G UL

A Government Servant who availed leave on loss of pay over three month his next

increment will be

eamair 3 wiesHnEh Cuod safubldor Gy guggerermi @eupsarar oaglul

o wmey

(A) On Usual Date of increment
aupdsLoTer sardlw 2 Wi prefled euprisliuGib

(B) Will be Postponed for a Quarter Period for only year only
S5 B&TH LA B sTOTERTH sarailGUTELD
(C)  Will be Postponed for a Quarter Period for two years
@ @THaer LG @b STeve(H gareflLiGLIm@LD
(Mill be postponed for a One Quarter period Permanently

Blybsyors @ sremer(h saraflGum@Lb

A Government Servant without tamil qualification appointed by the Govt. of

Tamil Nadu will have to acquire tamil knowledge within the period of

50 s0al 555 Qowrs gumer sblps gslar Lenfl ghpred et s soells HE&S

GupCeueirigwg).
(A) Within one year period
R(H BTG HGET
W’V ithin two years period
Brer(H 2,6 (H&EHSEGET
(C)  Within 3 years period
EPEHTD 2T (B @B E 6T
(D) Not Necessary to acquire tamil qualification
58 s0als s&dH Qup Caamgwdloame

19
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68.

69.

70.

BHAVANI SAGAR Training is not Compulsory for a Junior Assistant Who has

completed years of age.

Ths auWE (Pighs Gaearhlane 2 gefluneTisEnsE Launallens Lps Caameuulaeane

(A) 45 Years (B) 55 Years
45 auwig) 55 auwig)
((%53 Years (D) 50 Years
53 auwigl 50 auwig)

Which of the following period will calculating count for selection grade for pay a
government servant who completed 10 years of service is a particular post
10 ayan@adt Uell wpussai Csiay Howse ewissuu@b Gurg Gerau(mHd &Smelb
Csirey Hlanaé @ Gemid
(A) Lower post pay
Spused Lenflssmebd
(B) De- promotion period
usel @né&ss e
LQX/ Extraordinary leave with medical certificate
wmsgeuF srardler Gullemear Sigmgmyeamr ALY
(D) Extraordinary leave without medical certificate
(hésIeuE srandlaer sgmsrrar ef@ oy

The temple servants are brought in to EPF from scheme.

HmsGemiaseid  uamiyflyw  LefllwrerieEhée Gsuopew M Hoiio  (EPF)
SPOUDSHL hg gD, ahs eupLD 2 gliblens Coiiée yeneantudl Ll (HeTerg).

A 006 March (B) 2007 April
2006 omiTé 2007 LOMTE

(C) 2005 May (D) 2008 February
2005 G 2008 19uyeur
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71.

72.

73.

Services required for a temple servant for obtaining pension/ family pension under
contributory fund scheme is
HmGsmde ueflwmert Csope HE HLsdod @uapdub/@GHbU @uapdund Gup
LenllumeTiEEHEE Tsman LaThser uaflssron @mes GCeuam@b.
(A) 12 months only
12 wrghi&ar i (Hb Gurgoreang
@y 10 years and above service
10 yaHser wHmID ASHE Cwed LT 2 araTauHEE uTBHEID
(C) It is applicable for one month service holder
S LIS ST LmildsTb 2 daTamHEEGD CUTHHEID
(D) Two years of since is enough
Qe sarhsar uaflésreon Gurgorerg)

According to rule 56 for which reason a trustee can take action against temple
servant
gL 9fey 5661 U Ga@eu@pd ThS STTEIMIEGEHGETE  DDBEISTEIIT Hm&Camuded
ueflwreri Bg pLegE®S THESOMD?
(A) Leakage of temple revenue
Hm&Gamid aumeaumil s8lay
(B) Express above administrative
HAsCamde Qeaayser s sryamd GHdg)
(C) Encroachments of temple lands
HmsCamie Namselld ghul Berer &AL sTyeTONS
D) Inefficiency, fraud and disobedient
/‘Qc,],r_r)smmuglstrsmm. Curalg LHMID SPUIGUITEILD STJERTLONS

According to GO.Ms.No.55 dated: 13.02.2006 the Departmental pension scheme for
temple servant comes into force from

HpsGarde vafluraiserssrar gep Haeuiamear eugpdw S eriiGurg g ®
QewduBSsILPL T TETEnanT flewew  erer 55  pmer  13.02.2006ed
GO LU Qererg) ?

(A)  01.07.2006 B»701.01.2006

(C) 01.05.2007 (D) 01.07.2008
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4.

76.

7T,

Commissioner recommended an amount transfer of from corpus fund
to departmental pension to temple servants.

HmaCarde uallurais@rse gop Hoouorar @USLD  aPkS WSS N E
@esslLl L B wrHps Qgreswuns eeieare Qgrensuilenar DiJ&EE QLEOERTWITTE
uflpgieny QeLiwiiul Hérarg.

(A) Rs. 20 Crores (B) Rs. 40 Crores
eh. 20 Gamig. en. 40 Gamyg

Cy”, Rs. 50 Crores (D) Rs. 60 Crores
/ ¢h. 50 Gamg eh. 60 Gamig.

Registration fees collected from the temple servant as initial amount for
departmental pension scheme is
gaQeurm HmaGamber uveflurarfiLbimbaid g Aeowrer @uapdund  Gup
<y TbUSS@ ereueueTa)s Qgrens Ufles slLambd uhm ewul Bl CerssliuBE g ?
(A) Rs. 50 only (B) Rs.200 only

¢h. 50 WL ({HID eh. 200 WL (b

(C) Rs.20 only %5.100 only

¢h. 20 WL (D 100 L (HLb

One time subscription amount to be paid by the temple servant in respect of listed
temple to enroll in the departmental pension scheme

gop Hootora guadu HlLsdd Gemid ulgueld Gy HmeECamed
Lesflwmeri g wpep WL QeaussiuL. Geouargw FbsTH Qgrens ereuaIETE ?

(A) Rs. 500 only (Ws. 1000 only
eh. 500 WL (KD eh. 1000 WL (Hib
(C) Rs.1500 only (D) Rs. 250 only
gh. 1500 WL (Kb @h. 250 WL ([HID

Family benefit scheme subscription for all temple servant to be paid during

of every year.

GO po HE AL shsrs Csrwsmu @b PO LiewflWIma T (@hé &0
Hm&Gamuid Blieurdlser gabeanh HamHD ThHs rssder seunrg Qegiss CauamHib.

(A)  April month (B) January month
FLUTE WLTgHED sareufl rgsdle

Q?X/March month (D) December month
WTTE WLISSHS e g U TSSSE D
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78.

9.

80.

The authority who declares a religions institution as senior grade temple is

<ip Hoow Cemnidserse waboo HmsGamid sram aiprkiGLDd S HaTyd 2 erereu

wimr?

(A)
(B)

(©)

0
- 4

A and B officer can invest in a calendar year upto a maximum of

Commaissioner
<24, G GUUT U T

Commissioner and joint Commissioner

©) G EmT <24,6M GUT LT

Joint Commissioner and assistant Commissioner
Qeent yeenti | 2 §6 yememTwT

Government only

ST& WL (HLD

A wogn B Ofley oidsrilser o@m sram i amLsSd aeeere) Csrams aamy ICERI0

QUi

(A)

©

GLITLD.

Rs. 1 lakhs (‘W& 50,000

h. 1 Qe &b auay eh. 50,000 Guen
Rs.2 lakhs (D) Rs.75,000

fh. 2 Qe &b eueny ¢h. 75,000 Quen|

The Duties of the Indoor Servants are

o arglenp uemilwmerigafien Lianfl 2

v

B)

(©)

D)

Pooja to perform, veda parayanam, prabandam, devaram
Leg, Caugumymuand, Wyupshd, Caauryd @gleus)
To perform duties of kannakkar, maniam

saést, weaeflwb ueell Celigd

Security and Collections
&TeUE (10) u@e UeaniCelgad
All duties of temple
OWSED DmaTEE LIew&@5HLD

23
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81. Which one of the following statement has been wrongly stated about the authority of

commissioner?

Spssam. symardear sfsmmsaled @em g sauprs GHUALLUL BT

(A) Appointing Executive officers to the religious institutions notified for
mismanagement
seuprer Hiaursd e Siflelidoms CsuwuulL 2 HpeamRsEnss Q&uwieb
Sigyaueit Hluinerd Ceuge

W Repealing an appointment of the Executive officer
Buwinarnd QewwtiulL Cewd Sigieumens Hpburs Qumiged

(C) Suspending or Dismissing Executive officers
Qewd sigeuemy uafllaL Bésn wHNID Héena) Cangd

(D) Reducing the power of an executive officer
Auwerd Qenwul L Gewud igieiefilar HFamyhsmar &amnsse

82.  Seclection grade, special grade and incentive increments have been admitted to the
temple staff respectively during the eligible service period of
HmsGsmier ualwrearisense Csial Hlaw, Andiy Hleve wHmID 2ar&s earglul 2 wirey
aipis Cauamgw s&duerer uamilssmon WapGu aiBLTY

(A) 5:10: 15 years (B) 10:15: 20 years
5:10 : 15 eu(pLmiser 10 : 15 : 20 au@pLraser
(C) 10: 20 and on retirement WG : 20 : 30 years
10 : 20 guie) QumbGurg 10 : 20 : 30 eu(pL_ruger

83. Family benefit fund to be recovered from the monthly salary of the temple servant
and in the occurrence of demise during the service, the amount of family benefit 1s
HpsCambe uvaflwrert GELL peo HE FbsTAITES Giggsd GQenwtiue Geudrigu
Qsrens wHmD LexlllierGurg @l gHUED Cpieysaild aupsdsiiu@b dgras
(4) Subscription Rs.60.00 Family benefit fund:- 300000.00
DG &hST ¢h. 60.00 GO DU pabld 300000.00

(B)  Subscription. Rs.40.00 Family benefit fund:- 200000.00
LDTE EHST eH. 40.00 GH LU pablF 200000.00

(C) Subscription. Rs.50.00 Family benefit fund:- 100000.00
IoTE EHST . 50.00 GHLL paBld 100000.00

(D)  Subscription. Rs.50.00 Family benefit fund:- 300000.00
Lo &BST ¢h. 50.00 &L BeFlE 300000.00
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84.

86.

Identify an indoor servant and register to be maintained by him

2 TgIanD ueflwumeri  @meverguyd  eurrd  CGuemtiu@n  udGeulemLuyb
Qe wreTIL(HSSIs.
(A) Parisarahar — distribution register.
uflemyar - uNLTSgE SaméE
w Maniyam — Stores and stock register
wesflwb - uflbrsg saés,
(C) Meikkaval — idols register
Quuissreue - fawsdr LUHGaH
(D) Archakar —jewels register
on&eat - panssar U Geau®
Temple servant may surrender maximum of —————— days of Earned leave on

his retirement.

HpsGsmie vaflunerisdr gue] Qumb preafléd UL LY Qeiwuu@h dHsuls

g 69 (HULY BT &ET

(A) 240 days (B) 6 month salary
240 BTLGET 6 Mg 2erglwibd
(C) 180 days (WZIO days
180 BT &eT 210 BIL&ET

Maximum service gratuity is admissible to the temple staff retiring after 01.04.2017

will be

01.04.2017&@ Un@E @lie] Qumb HHECamuidn LiewnflwrerisE@héE i@ dlasur[Herer

ofesul e uaflEbaren

(A) Rs. 1000000.00 w 300000.00
er. 1000000.00 er. 300000.00
(C) Rs. 500000.00 (D) Rs. 400000.00
e 500000.00 ¢m. 400000.00

25
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87. Full Special duty pay allowed for temple servants rendering special duty during
festivals

W Smelpr Apuy safub Qup fpuy vl PODGGESSmMIGL  sTEOPD
LiemT LI LIWIEnILD eU(hHLomm)

(A) 60 days — 15 days pay (B) 50 days — 20 days pay

60 BTL&ET - 15 BTET FLOLIGTLD 50 BIL&ET - 20 BIET FlbUETLD
Q@\// 60 days — 1 month basic pay (D) 30 days — 1 month pay

60 BILGET - 1 LOMG BjiqILeNL. FDLIGTLD 30 BTL&ET - 1 1OMG FOLIETLD

88. Whom of the following are not eligible to get benefit under Departmental pension
scheme?
HsCamie vellwurarisaiar geap Hootere euapdus Sl &paeiTL
wreu(hé@Gh QummbeTg) ?
(A) Permanent servants who have rendered more than 15 years of service
Ldeansg aTRsEssE Cud uallufibs Hrbsy Leflurearisdr
(B) Person not included in EPF scheme
EPF L gdle @eravnsaliiser
(C) Outdoor servants who have rendered more than 15 years of service
Lfloanhs @amhsEse Cud uaiyfbs Qaaisgmp Laflwreriser

(W Person serving by a grant
wreflw uesflwrerraser

89 A Government servant who has undergone training during his period of quit’s the
post probation within 5 years of his service the penalty imposed will be
sarg sESHeran LGBausHd LIS Cuopblarer s uanflwmerit 5 <oparh STeHHDHEET
etiueflow L@ feodamd eumss AfsstL@D s Hlubsmer (penalty)

(A) His contribution to CPS scheme may be forfeited
<auyg CPS Qsnens ublpsd Dewtiu@ib
(B)  Gratuity may be refused to him
Seu(péE Larlsbara LmissluBID
(C) He should refund the salary drawn during the entire period of service
saig LafléEsra FhUETD (PPEUMSUD SHT&&ES Qeeyds Geuar(Hb
(p)/ He should refund the salary drawn during the training period to the

‘/ government
garg) LWAHE smre FbUETD WPWYAUIMBL|D SITEES Qeguds Geuas(Hbd
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90.

91.

The calculation of expenditure on salary head of temple servants comprises of

HpsCamier ueflwrarisefar sbuer Qewe sarsdBb Gurg LAY 22 (I O\ (ET o To)

sanédlL Gauem(HiLb.

A

(B)

(©)

D)

Pay, allowances, EL, Surrender, Special pay, Travelling allowance temple
contribution

gbLETD WHMIL Ugse mlgw Gy guueL iy, dpuydubd uweriiulg EPF
Hp&Camulled L@

Pay, allowances, EL, Surrender, Bonus, EPF subscription

FOUIETID WHMID Lig&eT, miigw eNGUY @uuenL Ly, smamansCareL, EPF shgm
Pay, allowances, EL, Surrender, EPF subscription

glbLaTd LHMID LigseT, Fligw EUy guueL iy, EPF epgr

Pay, allowances, EL, Surrender, Special pay, Bonus, EPF subscription

FbueTD LOHMID LgseT, Flgw elGluy @uuent L, Spugdwuid, EPF engr

Persons whose legal heirs (or) dependents not eligible for consideration under

compassionate ground appointment.

smeoar Slglumiudd oirs uafllied Hlwward Qewwtiu@eishE s&Hwubn Haeuie

D _GTETEU T&HET

(A)

(B)

(©)

Government servants who die when under suspension and yet to reach the
age of superannuation

shanels uaffsssde @nhs Lt pgew (superannuation) sjenL_uimgeurser e
eumfl&aer

The dependents of the person belonging to scheduled caste the killed in a
communal clash

@l soeursde 2 uflphs LILiguid @aggeuen eurflaser

The legal heirs (or) dependents of missing Government servants.
srewmoed Gurear oirs dgeufer eurflaser

»The dependents of government servants who are retained in service after the

date of superannuation.
Lall  @pgieow  (superannuation) @Lps  Sarerid uenfl  BHrigoy

Qaiwiul_ Leufer eumflagser
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92. Maximum gratuity granted to the Government servants after the implementation of
7th pay commission will be

gpraig emHus G BeLW®PES UnE SiTe safluisa@EsE ephistubb eFFuLe

Lenil&Gl&TenL

(A) 10 lakhs By20 lakhs
10 @el &b 20 @l gb

(C) 25 lakhs (D) 15 lakhs
25 @l &b 15 @el &b

93.  According to Central Government notification, rate of interest to be imposed for
payment of belated gratuity
sMosLTs aphstiu@b ualsdsroLée wsHu <rélen oifleNsamaulleniig eupmisliLIL
Geuarig s e eul_lg

(A 10%

~%10%

B) 9%
9%

(C)  As per the notification of the reserve bank
faieu eurudl ifledlsanaudeniig

(D) 12% interest for 50% of gratuity
50% LenlGQaTaL&@ 12% eully

94,  The eligible condition of a government servant to avail House building advance
SH s@b euard QupeushHE elemaridss Coeeiunar s Liewflwmerrifl bt
uarfls5@S
(A)  After completion of probation
HGHETE LB PSS L6

(B) 2 years of continuous service as approved probationer
s@Hanar Lmeud (Phss 2 eTHISeT QgL Liewnf

(% 4 years of continuous service as approved probationer
SGHSTET L(HEUD (PlgSS 4 A6 (Hi&eT Qi Lanfl

(D) 10 years of continuous service including temporary service
sherels Leanfl 2 UL 10 yampser Qgmi Lianfl
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96.

Which one of the following is correct about daily allowance

Sariug (daily allowance) Qgr_iurer Spssan. snsgbsaia eflwnag)

Waily allowance may be drawn on holidays working in camp

(B)

(©)

(D)

G wep prisalod wardd veflurpdlamaid deriug. Gumevrd
Daily allowance cannot be allowed on holidays working in camp
AP apepulan wambld uaflurphenmed deariulg S wng

Double Daily allowance may be drawn working in holidays
AHapude wsamie uallurpblenmd @reL deartiug G@upemd
50% of daily allowance may be drawn on holidays working camp
APl wamde uailurphenmd 50% Hariiug GupaTb

Which one of the following is wrong notion about incidental charges..

fsipa) s Lewd (incidental charge) Ggmiruimer EsaaL . &([HHSIHET0 SaupTang)

(A)

B)

(©)

(D)

Half incidental charges may be allowed when duration of Journey was limited within
24 hours from head quarters to camp

soombUssSBhg  paTd Geamy  H@pdyb  sTeb 24 wenll  CrrssHE
Gopeuramme LTd Hlape; sl Lewd Cupemd

Full incidental charges may be allowed at both terminals when duration of
Journey was extended above 24 hours from head quarters to camp
s@LWLESHO (FHE  (PSTD Qeary  Hmoybd sTebd 24 weell  CrrssnHE
Benswimermed @) Lweankisaiig)b GQumpemd

Incidental charges may be allowed when the journey was performed from one camp
to another camp

o0 wshe @mbs wLHADTH WembhE Cedgib Gungib Hspey &L ewrd
Qupevmd

ncidental charges may be allowed when the journey was performed through
permitted government vehicles

Si@wdssiul L 2rs arsamsaild PaTLD QeagubGungid Hlape &L ewrd

Qumevmid
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97.  Which of the following notion is wrong pertaining to the appointment of temple staff

Am&Camie varflurart Hlwbarnd QsrLiurs Eps@r sHSGS6ND anTaig)

Wge criteria shall not be considered for the appointment under compassionate

(B)

©

(D)

ground.

smoar lgliuemiuid uarfll Hwwernd QewwtuEbEUTE euwig alfby &H(mSSed
QamereriiuL. Gauarig wdeenaw

Maximum age limit for direct recruitment is 35

Cpry Hlwweasdhsrear sidesuls g 35

Appointment shall be executed in the name of trustee or Fit person

Lenfl Hluward SiprisTaueT Sdag séemT Guwfled Ganuiu Ceuar(Hid

There are provisions for reappointment to the retired persons

uanll @uie) Quop uaflwurarisd Loy Hwbears GeuwLLL alaImEsET 2 eTeTear

98.  Which one of the following statement is correct according to Temple servants service

rules

HréCamde uaflureariseiar Lenfl eflfsafanig. Spsaem gany WLEGD sflwreng

WrTemple staff of senior grade temples governed by same grade Executive

(B)

D)

058/DM/21

officers, may be transferred with mutual consent

wa oo Snstsnds uailuraisd Gswud Sigewisafe @Cr 7 Hlenauded
gibog Ui wrHpb delig Gerdmeramb

Probation period shall be three years within a continuous period of 5 years not
possible

sEHeme Lheld RhsTaTHSE56E 2 UL ApaTDIERT(H STWTED

The crucial date for preparing panel shall be September 1

ugedl e wie] ULgW® FUTTEs Hiearudssiiul L o mdl preT QeliLbur (Ps&
Cadlumgb

Reappointment is not possible for persons who tendered their resignation
ugsefepw grederor Qg Laflwreri ) wenfl Hlwioand QelwtiuL. Guerg
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99,

100.

When a probationer appointed on direct recruitment has passed all tests prescribed
the feeder post with in his probation, whether he is eligible to get increment within
his probation or not.
Cryy Hluwand epab uailuwissrulL s&Harer LiheusS et el g S@S s e
LmeusgdGer Ufibgie@rssliulL A®ads) Gaiaysefigid Ggiés Qupmied L LryrarTe
S@&FSTEHT Li(HEuSGIS@GET FOLIGT 2 WiTe QuDSSGH WITETEUTT G)edanevuim?

Eligible

s@SwrereuGry
(B) Ineligible

s&Hwppaut
(C) at the discretion of the employer

ueflubisfwueflar ef@priemu AurmBSsg
(D) Question will not be araised

Caaredl orprgl

A person who has expired within four years of his service gratuity shall be payable
on which of the following grounds
el Qoibs prasTaTE@er  wophg UL ueflureTrEE el smenL
Epssem_audmIET eraem SiigliuamLuild aiphismd
(A ay be sanctioned relevant to the half year period of his service
venflyfbg si@yuran( sTesshE aHpeirm ue&QanenL aULPhISETD
(B) Service gratuity is not eligible to him
uaflsQarenL. QuNeSHE &S Boma
(C) His service should be evaluated
Sieurg Lenf wHUEH QEwduL Ceuar(HLbd
(D) Shall be refused since his wife was sanctioned family pension
oarg Loadse GOLU  @uaydlub  aprslLBaSTE uanflECamenL

wo&stiuL. Geuer(Ib
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