DEPARTMENTAL EXAMINATIONS (COMPUTER BASED TEST)

Name of the Labour and Factories Department Test - 170
Test: Part - B(With Books)
Maximum Time: 2.30 Hour Maximum Marks: 100

IMPORTANT INSTRUCTIONS

OBJECTIVE TYPE
CETETGM UeME aN6VTT & & Ter

Read the following instructions carefully before beginning to answer the
questions.
AMESEr6E oL wWeléssd QAsTLRGL (e Ep&&aIL sifeysnydsmens
SEUATLOMSHL Ulg &H&6LD
1. This computer based Test contains 100 number of questions in objective
Type.
Qnss seflef eufls Coieurarg) 100 AaTAGH umaUNOTET eN6TTEHSmeTdH
Q& TesoTL_&).
2. Answer all questions. Each question carries one mark
2AMTHE MATESESGSD N weallsseyd Qe  efNemeyid ([
LAHVCUETI 2 6L 1G]

3 In case of doubt, English version is the Final.
afleoméseiled #nCHHL QUM oo  aulg e QarhHSasUUL Been
eNeré&Gen @miSluimes g

4. Words of masculine gender in these questions shall, where the context so
require, be taken to include feminine gender.

Qng elarréseiley @b QummieTer syeim UTedas e s QUM & 6m & &eafled
Caemeauliliger,  HLOGCHNHU  Quem umedlerd Geuifledt  eUMTEH6M & & ErhLD
SILRIGLD.

5. Before answering the questions in CBT, candidates should read the following
instructions displayed in the monitor:
eflemeniugMriser safleafl s Caialne alemL wef&ssd QL miGLd
Wwear  soMaflulledr  Heoguled  Cameaimd  JMUDTHMET  SeUSTLONSEL
UG &&6YLD.

a) One question will be displayed on the screen at a time.
@Gy Chrddled @ allerm L EGCWL HeNes Henyueo GHesTmLD.

b) Time available for you to complete the examination will be displayed through
a countdown timer in the top right-hand corner of the screen. It will display
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Section 12(4) of the Industrial Disputes Act deals with
Qsmflph sagrm s bfley 12(4) peoLpeplubSgieug)

(A) Settlement ﬂ Failure -
PUUBSLD ephley

(C) Strike (D) Lay off
Ceauena Himssid Cev-ByosLl

Which one of the following is not enacted in Tamilnadu?

Spsamaupmier argl sOPBETE wrflegdd Guppliull. siLb @eema ?

(A) Shops and Establishments Act 1947
seL_&aT LHMID Blpeuarger L b 1947

(B) Catering Establishments Act 1958
o awia| Hlpeuariiger LD 1958

(C)  Industrial Establishments (National and Festival Holidays) Act 1958
Qs Hpeuarse (Caflw LHQD LTS 6iHP@PSHET) FLLD 1958

\}B) The Payment of Gratuity Act 1972 -

venflEQaren L uprise UL b 1972

Grievance Handling Machinery is given in
DETEGD DHLTEFSD SHSSTT SMOUL| THSE gl LSl o drerg) ?

\ﬁf Industrial Disputes Act - (B) Factories Act
Qsmflih saymm s LD QasmfiheTenend &L b
(C) Both (A) and (B) (D) None of the above
(A) wpyib (B) @rerhHin Gupasar_suphleé egea|dldema

In every establishment, the number of workmen to be recognized as protected
workmen shall be percentage of the total number of workmen.
Qe Hpeuarsdan, LrgsTEsLUL L QgTlenerisarTs Qs Gsmfereisafe
o dsfssiuL Cauamw s56isLD eeiaaa,?

W’ 1% - B) 5%

(C) 10% (D) 2%
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5. Section 25-0 of the Industrial Disputes Act 1947 deals with
Qsmfn saymm el 19fey 25-(0) aewsi Ul GseflajuBsgdng 2

(M Procedure for closing down on undertaking
fpaages epOdled paLpop
(B) Conditions precedent to retrenchment of workmen
Cauame L sener <l @enliL Qeeudler HlubsenaTEET
(C) Prohibition of Lay off
Gav-pesll HanL_GlFuIged
(D) Penalty for closure
Apeie pOsPES semman

6. Delivery man of a LPG should have a check weigher to check the weight of cylinder
ered. 9.0, GLefleufl LMl FergyL e, ASam it eramLenwg Cerseoer GQelieughHCGapu
Gansear sya @ausdmés Gaia B

% Compulsory . (B) Not compulsory

SLU_L_mub SU_L_mubledenen

(C) Option (D) Not prescribed in the Act
eSl(mLILDTETg) FlLsHe aumyuemp GelwiiuLeiidame

T. If a water bottle which has declared MRP of Rs. 15 and sold to Rs. 20, which

violation of PC rules is related?
oflsul s Hoaep o @ 15 aab Qsfefssriul L s@mani UM h. 206
Apueer Qeuiwiiul LT ahsl Gum L ald e QgTLiuTeng ?

(A) Rule 16 W( Rule 18 (2)-
af4 16 a94 18 (2)

(C) Rule 30 (D) Rule 18 (1)
add 30 a9 18 (1)

097/DM/22 4



10.

1l.

An advertisment mentions retail sale price of a packaged commodity should also

contain a declaration of
Qum_ et Qurgelar Howen epumarsstar aflaTbursdd, Epssam_ 6Ths
ugd @b Qupdl(rés Geuam (b ?

(A) Net quantity
ey sierey
(B) Name of the commodity
Qugpeflesr Quuwi
(C) Month and year of packing
Cuadlnm Qewwnul L WLISD WHmID e (0H
W( All the above

@ enauuienenT gD -

The symbol of International system of units
2 & NG (PODESTEN DML WITETD 6Tg)?

@& I8 & st

(C) MI (D) BIS

Every working standard should be verified by
gaQainm GQeudpop aT@OL  SHETS@HD Spsam_auppred  pie)  GeluliuL
Geuamr(Hib ?

(A) Reference standard @( Secondary standard
QueL@resev evLmerrL () Qesaea_M evmer i

(C) Controller (D) National standard
sLQUUTLG sl Cpeagpered evLmeirLi(H

Disputes connected to any matter specified in the I1Ird schedule of the ID Act and
not likely to affect more than 100 workmen may be referred by the appropriate
government to

Qsmflh seymm gL gdar [eaug e Lamande Giudiuule apg efeusmyhe
Qsr_iurar Gamflp ssyTR&ET WLOHHID 100 QsmflarerisEs@ Coors UTHESILLTS
Hlevauie, QUTBHSSLTET S TFTD WTHEEGL ufpgersaiiuL GauamHib ?

A Industrial Tribunal- (B) Board of conciliation
Qgmfled Srliumuid gLOTFE &
(C) Labour Court (D) Court of Inquiry
Qsmflemert HHloempid eamyenenr Hlwermid
5 097/DM/22
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12.  Which of the following is an unfair labour practice under the Industrial Disputes

Act?
Qemdn sayty &L sdHer &, Epssammeausafids detflenert eNCrTg pLalgbms arg) ?

(A) Failure to implement award
Sy SIPpOLRSSS SaIDSD
(B) Recruiting Workmen during a legal strike
gL uugqurer Geume Anss Hapald, Camea @, et Hluwbead

(C) Refuse to Bargain collectively
gal (G Guih oSS

9( All the above -

Eae marggib

13.  Which one of the following is not a ground for Lay-off?
Cov-ye 11 Hlaeys@ Spsam_eupbléd g sTremrom@Gb ?

(A) Breakdown of Machinery (B) Natural Calamity
Qupdrs sen whenas Erfleyser

(C)  Shortage of Coal Financial Stringency-
Bevsafl LHHTEHEGHOD B Qpm&sy

14. What is the status of the arbitrator in the Industrial Disputes?
Qsmfp sarrdld widuevsilear Sibgevg ererer ?

(/ Conciliator (B) Quasi-Judicial Authority
gorab Qauiueur b peps eriyemw e

(C) Administrator (D) Statutory Tribunal
BlireurEevgT gL flwmer roumuib

15.  Which one of the following is not a machinery for settlement of Industrial Disputes
under the Industrial Disputes Act, 19477
10476 oya® Osmfpn ssgry  slLgdar  Ep  Qamflh  sreun  Sieys@hdsTs
Epssan_meusaie) WMhéE Sigemibldame ?

(A) Conciliation Officer ‘ (B) Board of Conciliation
FLDTE e FLOTEF (&Y

W Collective Bargaining / (D) Labour Court
gl (Hu CGurb Qamferart B wammib

097/DM/22 6



16.

17.

The Government may constitute an Advisory Committee to advise upon such
matters arising out of the

Epssan aps QurpLsald wCarsemear apmns @ BGOTEET Guelmear iTe
SN DEHEHCGUITLD ?

(A) Administration of the Tamil Nadu Manual Workers (Regulation of
Employment and conditions of work) Act
sOPHTH 2Lé 2eaply Qsrfaraiser (uarfl @UREGUESES® WHMD L
Blubsmense) L samg HliTeudlssed
(B) Any scheme made under this Act
Qps el LgsHer &ip ghuBSsIULL S b
(C) Co-ordination of the work of various Boards
LeCaugy eurfluiseier Couamaanw @mridlamansge
All of these
Gee meTsgHIDd

Any dispute regarding the application of the scheme under the Tamilnadu Manual
Workers (Regulation of Employment and conditions of Work) Act 1982 shall be made
final only after consultation with

1982-1b &(® e Lgewpuys Gsrferert (uefl popluBsssL LOHDIDL e
Bupsmearser) &l Lgdlar &P, b QummHbGFH &bUbSLIAT ETHES STaITE D,
EpésarL ahs ewlidear YGaremarsgl Cararm Gngwrssiu@ib?

(A) Board Gtr Advisory Committee
& (W o Canremerd &
(C) Both (D) None
(A) whmd (B) @rewr@id @ 4led gearmib Gedenen
7 097/DM/22
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18. The, definition of the “Manual Worker” as contained in the Manual Workers
(Regulation of Employment and conditions of work) Act 1982 does not include any
member of the family of an employer or any employee who is in the enjoyment of
benefits by or under
1982-1b e oL @eplys Gsmfereriser (Ul oDULESES® LHHID L6
fupseansen) &Ll e Lgiapliys Asmpererméstear Qunmer alaésb, Spssamr
aphss slLsHean S vweeLwybd ehs e flemouneart bR THES Qgmplemert,
@airsafian @HLU 2 MUGSTTSET, S ASDITLLTT?

(A) ESI Act
wrfle Ggrfleoreart il (é sl Lib
(B) EPF Act

Qamflerart Gsw ped FLL LD
gp{ ESI Act or EPF Act

wrfle Qsmfemeri TSI (& sU_Lib seveg Qgrfemeart Gaw med &b
(D) Both

@ &L h&EHLD

19. Not more than 50% of members of the office bears of Trade union can be outsiders
provisions of legislations
Qamfpsis oigans Hiaurs o gudaniseio 50% oifsdloamod Qeuefl  pUTEET
@mésnbd aarug ahss L e GemdoiulHerarg ?
(A) Industrial Dispute Act
Qasmflh s&TTHISET L LD
Trade Union Act -
Qamfh smiss s L b
(C) Mines Act
FR&F FLL LD

(D) ESI Act
wrhe Qgrfleoneriad sruSHE LD

097/DM/22 8



20.

22,

Trade union means any combination formed primarily- for the purpose of regulating
the relations between

Spssar, Grsrarons ahg CoTEs580, 2 pajgmar PODUILOSS HDWESULILL Thss
gl (O Si@wiiLyb CQgmhpsmsd eearugTEGLD ?

(A) Workmen and employers permanently
Arpsrons, Ggmflerarisst wHmb o Mewwirerise < ACwinaEnsdlenulle

(B) Workmen and workmen permanently
Bypsrons, Agmblemerissr wHMLD Gauanaowiml &6T < HCwmiTs@EpédlenL uile

( Workmen and employers, workmen and workmen or employers and employers
temporary or permanent -
Cauemewr ser g e fewwurariadr, Sdog Gaumewrisd OO
Qamfleoreriser 3D o flenwwinerirger HmiLb Blireursevg Taer
2 FCunisEpsdla e snHeTalswnns ooz LD IEDIE

(D) Workmen and employers, workmen and workmen, employers and employers
permanently
Caumewr sar wHmb e fenpwrerise, Ggmfleorariser wOHMID CeueeuwmL_&er,
o flepowinerisdr wHmb Hireunsasiser wHCuTisEssSm e Blybsyons

Gratuity shall be payable to an employee for a continuous period of service of
Qemframés ahsd GgTiddlwmren ueflssTasdhans, LaflsbareaL auprsiIU@D?

(A)  Tyrs (B) 3yrs
T =y, erpH&en 3 e[ s
5 yrs (D) 4yrs
D <y, etr (&6l 4 gy e@r(H&ser

The maximum amount of gratuity payable under the Payment of Gratuity Act 1s
Lefls0are euprsd s Lsdear &b auprsiuL Geudrigw sfsul s uaflsbaraL g
QgTens eTeuaIETE]?

(A) 3.5 lakhs (B) 7 lakhs
@p. 3.5 QL&D . 7 QL&D
W/IO lakhs (D) None of the above
gh. 10 L &b CupeAualL ggib Gdame
9 097/DM/22
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23.  Who is the appellate authority under the Payment of Gratuity Act?
LefsQate auphsd s Lsdar 1 Codwpap§@ Sifarfl wri?

% Additional Commissioner of Labour
g (&6 Qsmlevreri enemrulmen

(B) Deputy Commissioner of Labour
Qg mflemart genemt ,aarTuITerTt

(C) Commissioner of Labour
QB LNQTETT 24,60 GwTWIMETT

(D) Joint Commissioner of Labour
Qamiflemert @Qeneawt Z,enarruimer(

94.  The Abstract of the Payment of Gratuity Act 1972 is in
Lenll&QsTenL UpRISE &L LD 1972-1b &H(HESD eThSL uigeuSHe o @rerg) ?

(A) Form B (B) Form X
ugeub B uigeud X

¥y FormU (D) Form V
ugeud U ugeud V

95, The term Bonus has been defined in the Payment of Bonus Act 1965 in
1965-1b <pah Gurarev eupmIsed slLgde, Curerey earLg EThHSU Qflellev
aferdaLiLL_(HeTerg)?

(A) Section 2 (5) (B) Section 2(7)
Gfley 2(5) Gfley 2(7)
(C)  Section 2(6) @ Not defined
9fey 2(6) efeTéaliLLedleene

96. In Standing Orders Act, no prosecution for an offence punishable under
be instituted except with the previous sanction of the appropriate

Government.
aps Wflellar Sp oflw <gs e si@unddead Hoe eansd &g &
QPRI QFTLTUULE dal Mg eTar Qs MNefsaiulHerarg ?

(A)  Section 12 & Section 13
9fey 12 Qe 13

(C)  Section 10 (D) Section 11
Gfey 10 Gfley 11

097/DM/22 10



217.

28.

29.

No court inferior to that of shall try any offence under section 13 of
Standing Orders Act.
Hleovw emarsdr s LGfey 13-a1 & apsd GHD HepaisEd wPsE sTésn Gl
EnsseL ahg BHwam famsHben Sprer wenb 6rg) ?
(A) High Court
2 wirBdermbd
(B)  Supreme Court
2 §&hdloerid
M Judicial Magistrate of the second class
2-b auguy GnHmedwe Blermid
(D) None of the above
Cupaar_anhled erge|bldeamea

Who have the power to exempt conditionally or unconditionally, any industrial
establishment or class of industrial establishment from all or any of the provisions of
the Standing Orders Act.

Hleoow searsd gL omasgl GNesd oweg gCsaun Uflasda @eapbledtbs
Qsmfe Hneesdneg oag Gsmfed Anee Gfess. Hubsman e ihag)
flussamanien cdfelassnalss, sdaryoeissiiulL el gl ?

M The appropriate Government by notification in the official Gazette
Qunpgsorar siyflamd QeuefluliL Lt L sipégp

(B) Supreme Court
2 FehElemmid
(C) High Court
o wirBdlermid
(D) Labour Courts constituted under the Industrial Disputes Act, 1947
1947-1b pa® Osmfnssymm  slLsHear Ep gpuBssiuLL  Cgmfleomert
B D6t m BIs 6T

Which section of the Standing Orders Act deals with penalties and procedure?
Heew ymansdr s Lo eapsl Gfle) samn_ameasar bHHD HoLpODL udduyb
@MU tiuEéng 2

(A) Section 11 4('57 Section 13 -
Gfley-11 Gfay-13
(C) Section 12 (D) Section 9
Gfley-12 Gfey-9
1 | 097/DM/22
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30. Which section of the Standing Orders Act states about the industrial establishments
where this act not applicable?
Qsmfe HneaasdnE Hoeo poaser oL Qunmbstg eam apsL Gy

Qsefleuré@dmg) 2

(A) Section 11 (B) Section 12
Gfey-11 GNey-12
Section 13B (D) Section 10
9fey- 13B 9fey-10

31. In Shops and Establishment Act, young persons are not allowed to work
senL_&eT HmID Hpeuaksd s LSS0 Geraiwg HUASET Ceaumasd Spsadm. Cprssld
S FHEHILIL DT LTTEHET?
0 Before 6 a.m. and after 7 p.m.
pHUsD 6 werfllsE peargTs WHDID Ghuse 7 waflagl e
(B) Before 5 a.m and after 6 p.m
WpHUSD 5 warflEE (PETETESTe WHHID Qhuse 6 wenllégl Geren
(C) Before 7 a.m and after 8 p.m
phused 7 bafléE (paTains WwHHID QL 8 weald@l UenerT

(D) Before 9 a.m and after 9 p.m
wppusd 9 wefllsE (paTasTs LHHID Gpuse 9 wenflégl Gerer

32.  In Shops and Establishment Act, earn leave can be accumulated upto
in 2 calendar year.
1947-1b & S@L&ET LHMID BlicueThISET FULSED (M STOGITLIT DeRTiqed Celdlgg
@euESLILLS salgW gl eNEULY eeleuaTey?

(y 24 days - (B) 36 days
24 prlser 36 Brlger

(C) 48 days (D) 12 days
48 Bl a6 12 prlser

097/DM/22 12



33.

34.

In the Beedi Establishment creches will be provided and maintained in a suitable
room or rooms for the use of children wherein more than

Sy fpeuergdld, Gphosser LweaUTgHans, craranilGansulieh @ Liedr
Qsrfererisdr odRg Spsmsu  carafs@syder  @pbossaT  GQBHSTD,
QumrmssLTET S@D&®eT FHLRSSULLE urTorssiuL. CeuaGib.

W/ 30 Female Employees (B) 40 Female Employees
30 Queir Qamifleneriger 40 Quear Qgmiflemariger
(C) 50 Children (D) 40 Children
50 @phengaeT 40 @G hHengser

Under Beedi and Cigar Workers Act, even Application for the renewal of license
shall be form no I and shall be sent to the competent Authority in duplicate not less
than
Sy OO HHEES Qsnfereriser s L sHer &, oMb LgLINSsH ablamamiiuliugad
1-@, 2 flu sfarflad @@ peosafld SeuuiuL Ceuetitriq LI &Te UL ?
M 1 month before expiry of license -

o A&ra (PgeuemLcugh@ 1 OTGD (PETTSTS
(B) 2 month before expiry of license

o Msrean (piyeuamLcusHE 2 TSHGET (PETaTSTs
(C)  Any time before expiry of license

o AT (pyeueLaughe@ (paraisns aps Crrsdaib

(D) 15 days before expiry of license
2 fsreb (Pl ausnH@ 15 HaThser (P

13 097/DM/22
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3.

36.

37.

Plantation Act applies to any land used to be used for governing tea, coffee, rubber,
cinchona or cardamom which measures 5 hectares or more and in which fifteen or
more persons are employed or were employed any day of proceeding 12 months
pows Can s Asmfareisd s b, Csulow, smd, juuf. HenGanenn, g dlul
Lu@irg GeriLgpsrs 5 CapsCLiaer SORg ASHES Cuers efevSrearrperer ebs
Hpeuand wHpbd AHD 15 SjDg ASHS Guers puiser ueiyfaprisdr s@og
widwu 12 wignsald, abs praflgid euiser uelyfbgniser erammmgyd, @é&sLLb
QumpBEID, erefle Epssa_emaeusaic erg &fl?

5 hectares of land and 15 employees in the plantations -
5 QansGLiser elevSremapater  Hleb  LHYD  LDODS CasmiLgded 15
Qgmflemeriaar
(B) 5 hectares of land only
5 Qan&GL a6 emaerer Hleod WL HLD
(C) 15 employees in the plantation
15 Qgmfleorerisdr wemad CamiLgéle
(D) Either (B) or (C)
(B) =dag (C)

Section 16 of the Tamil Nadu Catering Establishments Act provides for the
application of the following Act to Catering Establishments

sOBTH 2 ewe Hmeueand sl Qflay 16-6 o awe| HpuamhisEégs Shosan . s LD
Qur(phgieug UHH 2 eTaTHd g ThsE FLLD?

(A) Payment of Bonus Act (B) Payment of Gratuity Act
Gurare euLprISEE FLL LD uefl&Q&Ten L QUpHIGE FLL LD
Payment of Wages Act. (D) None
FbueTiul HleurLmg L b @de germileea

The name of which of the following legislations has been recently changed
Epésam s L mEeN, aheE gl Lgder QUi wTHOL GeLwiiulGererg?

Workmen's Compensation Act (B) Employees’ State Insurance Act

Ceuemewimerit @LUiiH& sl ib wrfle Qsmferert sruSEE L
(C) Maternity Benefit Act (D) Payment of Gratuity Act

CumisTe BO&FEFLL LD uafl&@amen qUpRIGD FLLLD

097/DM/22 14



38.

39.

The Tamil Nadu Industrial Establishment (National and Festival Holidays) Act
applicable to

sBlpprh  Asmfled  Hpeuearhiser (Gsflw  wHpod  ueTges  IHpap)  FLLD
SPOUOSH

(A) shops and establishments (B) factories
F&L&6r LHMID Hmieuekser QsmAneTe&EeT
(C) plantations vﬂ) above all

Cam L Hlpeuariser Glmau S@aSgILb

The workmen’s Compensation Act, 1923, the Maternity Benefit Act, 1965 and the

Employees State Insurance Act 1948
vaeflumert @il é slrn 1923, GupsT®  pEEFLD 1965 wHmIb  brhle
QgmPereri sTUELHEF LD 1948

(A) Together can be applicable
Simaidgb QUTHBHEILLTGD

(B) The Maternity Benefit Act and the Employees State Insurance Act can be
applicable at a time
@Gy Cprsde Gupsre pEFLL P, wrfles Qsmflorert sruliEé el (p
QuUT(BHGIDTGLD

(C) The workmen’s Compensation Act, 1923 and the Employees State Insurance
Act can be applicable at a time
ueeflwreri @riiGé slLb LHHID wrfleg Ggrflereriser stSHE sl Gr
Cprsdler QuTHHSHIDLTED

(y If the workmen’s Compensation Act and the Maternity Benefit Act are
applicable, the Employees State Insurance Act is not applicable.
veflwrert  @uuliHE L WHMID Cupame poFFLLD il
Qunmpgiomler, wrfle Agrflemer &10SHE L 1b QunhHHSTE

15 097/DM/22
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40. If the money is due from the employer under the settlement of award, the workman
or his assignee can make an application to the appropriate government for the

recovery within period given below

guupssSer &, 2 ewvwurai_Bimbg Csres QupuuL. Geuamr@wruier Ggmfleneri
g Serg  Huwargnyi QuT(BHSSLTET B TESS, Sp&seRTL  eTeUaUETR]  &HTQ
A LE@eT QupesHaTs eflamanTi9ss GouamHib?

(A) One year
@0 e
One year and also after the said period of the appropriate government is
satisfied that the applicant has sufficient cause for not making the application
within one year.
@ pETHE@GE  el@mariub  STEHSW Qewaudley ghulL ST BJTDSEDS
DEsGs HnLd gpudL eumsuie, seflss darsasden =i, @
D@T([H D@ FPUIULL STOSIDGU Qerant afl&slILHLD HSSMEL STDSHD
(C) Two years
Quan( e hser
(D) Three years
eLpeiTml <60 (H&eT

41. Every numeration shall be made in
geuQeun(n erarranil (DD Sipssan_aupfled CupbarareTiLBib (pen?

(A)  Octal { Decimal _

p&L_6D QL &é
(C) Binary (D) Nano
anvLieri wrGerT

42. The Institute specified for training in Legal Metrology Act
aeLpens slLgdd LWDHSsaTas GO tu GeTer Hlepauid erere ?

(A) FCRI (B) BIS
Tl &)y iT. 8 9. 3. 6760
IILM (D) Secondary Standard Lab
£0.60.6TE. 6TLD. Qegarr_f evrer_i@ GeoLl

097/DM/22 16



43.

44.

45.

46.

The appeal under section (50) of Legal Metrology Act, 2009 should be preferred

within

Cuawpapui® srése Gfe; 50 Qewwtiue Gaudmiyw sT@OaITDL?

(A) 30 days pf 60 days
30 prlger 60 BrLger

(C) 90 days (D) 45 days
90 priser 45 BT seT

The authority for issue of a repairer license

Lpgumiiue oMb euprisliuL 2 famyd Qupp SiFerfl wmi?

«

(©)

Controller (B)

s Huur® Herfl

Central Government
MO B|[&

Director

@u&ESHT

(D) Deputy Controller

geans s HUUTLH AL

Provisions of retail sale will not apply to packages containing quantity of more than

Sipdae_euhbled,

foean dpuemadsrar elfser GuTBbETE ?

W 25 kg (B)
25 £lGeorm

(C) T5kg D)
75 fGeom

TOL&E ASSLTEEETET

QumLeots Qum(mL&@hé&EE,

50 kg
50 &S Georr
10 kg
10 &lGevm

Chapter VII of the Tamilnadu Shops and Establishment Act deals with
SODBETH SL&ET WHOILD Hpeuand gL b HSHumud VII -& Qereeviu@d eflurbd

arensl LpH erenugl Ggflallésa.

(ﬂ Wages (B)
FLDLIGTLD

(C)  Shops (D)
S L_&ET

17

Health and Safety
2 L @peLd WwHmID LTg&STUL

Holidays with Wages
FbueTdgLan elE LY

097/DM/22
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47.

48.

49.

50.

As per Sec 41 of Tamilnadu shops and Establishment Act employer shall dispense

with service of an employee after giving notice of
saLsd Bpeeand siLb Ofey atar Ly @@ e flowwrer, Gsmflerert Lenflenu

AnsdL auphisssngw Sidledlliy eugb?

(A) Suspension {.E( Dismissal
ghanedlals Lienfl Bésib uenfl B&&D

(C) Both (D) None
(A) wpgid (B) @rer(od Qo agia)sloama

The daily working hours of an young person as per Tamil Nadu Shops and
Establishment Act shall not exceed

sOLHTH s@L&E WwHND Hpeuearhsdr sy, @erd cwwgls Qsmfleoreflen densfl
Cauena Criyd, SpssaL wafllsEnsE SHSLNESE sal T8 ?

W 7 hrs (B) 6 hrs

7 enfladr - 6 wenflaer
(C) 8hrs (D) 9 hrs

8 wenflger 9 enflaer

Section 17 of the Tamil Nadu Shops and Establishment Act prohibit employment of
in any establishment.

sOPETH s@Ls6T HDPD Hlpeuars sl Lgdar &p Gfley 17-60 wmmenL W uewfl Hluwineid
seL QeutiuB &g ?

Children (B) Young person
(GLPHMSSET Gemd euwidlen

(C) Adolescent workmen (D) None of these
aueT(pld Aymusdent @Qde eermiLslerana

As per Section 23 of the Tamil Nadu Shops and Establishment Act precautions

should be taken against
sAPHTH samLseT LHHD Hpeed sLLb Gflay 23-ar &P, Spdsar. Hlspesaid
asnE adine (pardassllsms pLelyébms ah&siuL. GauarGib ?

(A) Earthquake (B) Flood
L&buLb QeudreTid
Fire (D) None
§ elusgl @ dler germidlerana
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51.

53.

Section 6 of the Tamil Nadu Manual Workers (Regulation of Employment and
conditions of work) Act 1982 deals with

1982-1b e SOPHIE 2 Lgepui) Agmflemert (uenfleuger (penp wHDID Geuane
fupgamanser) gL bMa) 6 eransll UHDS QgafleyusgI6ng ?

(A) amalgamation of Boards (B) accounts and audits
eumfwmGET @eneuriiy SEMEGSET HDID SewflEma

(?{ establishment of Board (D) advisory committee
eumflwd 2 (HeuT&EGSe < Cargmard & W

The schedule of the Tamil Nadu Manual Workers (Regulation of Employment and
conditions of work) Act 1982 deals with

1982-1b e 2L @epriLd GQsmferariser (Uafl peapiubhSsiSD whmid) Ceueme
Bupsemanser) &L SHen oL eaemen Spssem_eubhled Tenss G&ANLEREDE 2

(A) Exemptions

ald eflssd
(B) Disputes regarding application of the scheme

&L gHern ell@TeaRTILIBISET FDLHSNE smsg Gaupun®
W Scheduled Employment

Sl Lauamariu@gsiul L dgmfldsar

(D) Resignation of workers
Cauamawn_sefler yredarmon

The Scheme for ensuring regular employment of manual workers is dealt in which
section of the Tamil Nadu Manual Workers (Regulation of Employment and
conditions of work) Act 19827
1982-1h e e Lg@epliy (dgmplemerised uenfl  peplL(SSSD LHDID Liewfl
Hlubgamarser) sl Lgde apsl  Gfley, o Lguepiplilpy  Qgmflemeriaer BlyhsT
Cauemaufenar o md Qeudpg 2

3 (B) 4
9fay-3 9Dfley-21
(r) 10 (D) 20
Gfley-10 Gfey-20
19 097/DM/22
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56.

Contribution to Fund for benefit of Manual Workers other than those employed in
construction of maintenance of dams, bridges, roads or in any building operations is
dealt in which section of the Tamil Nadu Manual Workers (Regulation of

Employment and conditions of work) Act 19827

SMaTES._ [HSET, UTQRIGET, STOOSE Sdog hsd &gl uaflsd  Geubbld
ueflwnigsliul L Qgmflererisdr safly 1982-b Hpe&r® 2L gepliy Asmflenari (Lanf]
wepliuRsgsed wopb uml Bupsmeasdr) s sdar apsl Gfley oL @ieplus
Qsmfeneriaaier parmwssts HHses Asras Qsqsssd LPD GHLIGED 2

(A) Section 8 (B) Section 8A
Gfley - 8 Gfla; - 8A
% Section 8B (D) both (B) and (C)
9fa - 8B Gumsar, (B) whmw (C)

Creation of a political fund by trade unions under the Trade Union Act is
Qampnens s L sHer &, Qarhpsmsssred irslud B ghubszsH

(A) compulsory @r optional
&L_Lmuih alpLuusSnHE UL g

(C) by donation from political parties (D) no such provision in the act
27w s Slaermed perbsmenL gL LGS, earhsasl efluTh @G

Employees’ Compensation Act recently amended in the year?

Leflumeri @winiGE s b, sBusHD ahs e Hmssd CFlutiuiLg?
(A) 2009 @( 2010 -

(C) 2011 (D) 2012

The maximum amount of gratuity has now been enhanced to Rs.10 lakhs from
ahss Osreaeldmhs sidsuls  uailsbaraLg Qgmens 510  elswrs
2 WIMGSHLUILIL L &7

(A) 2.5 lakhs (ﬂ 3.5 lakhs

eh. 2.5 el s eh. 3.5 @l &b
(C) b5 lakhs (D) 7.5 lakhs

¢h. D L&D eh. 7.5 @l &b
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60.

Payment of Gratuity Act, 1972 is applicable to every shop or establishment within
the meaning of any law for the time being in force in relation to shops and
establishment in a state, in which persons or more were employed on
any day in the preceding 12 months.

wrflesdd, saLse LHNIDL HnuambsE@Edss QT iures poLpapuid abs § L sl
Ulgujd 1972-1b e uUemsCame euphsd s QUIGHLIGD. SSMEL
soLgar Hmb Hpeuamsaisd aismar puiser Uailuld o dmaTiad Sidag (PHhasu
12 wrsrselled aps srefgub ereeuerey Cui uveflulilaimheriser erarLig) um
eflerssrILL_[HéeTargy) ?

K) 10 or more persons, (B) 10

10 evevg) 2180 @& Cener HUTTE&ET 10 puniser
(C) 20 or more persons (D) 20

20 svag SsHE Carear HUTT&ET 20 pumigeT

For every completed year of service or part thereof in excess of six months, the
employee shall pay gratuity to an employee at the rate of ————— days wages
based on the rate of wages last drawn by the employer.

o fewwrart, Qsmferarmse <t @pHurs’ Gupp sbueser Sigluem e,
geQeumm uafl (Ppyss JETHES DAoag 6 resHHE SIHSDT@TTE BT U@ ude
prar sbuer aldssded uaisanemL aupris Geuam(ib?

(A) 25 days 15 days -
25 Bl ger 15 priser
(C) 30 days (D) 7 days
30 prlser T BrLger

In the case of a monthly rated employee, the fifteen days wages shall be calculated
by dividing the monthly rate of wages last drawn by him by and

multiplying the quotient by fifteen.
wrgmhdy sbuetd Qupb Gsrferaismery QUINSs eeyuid, 15 BIL&ET EDLETD

Seurned @miFwns Qupm Mg FbUSMS -2 QUGSS LHMID 15-46
Qumss Geuam @b ?
(A) 30 B) 15
30 BT &eT 15 B &6
w 26 / (D) 25
26 BT &ET 25 BILgeT
21 097/DM/22
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61.

62.

63.

Which section states that the draft standing orders submitted under this section
shall be, accompanied by a statement giving prescribed particulars of the workmen
employed in the industrial establishment including the name of the trade union, if

any to which they belong

aora oo oamses e, Hpuasdd Cauoma GQauun Ggmflerarisd eluyipb,
Sauise sribgder Qarhenad ggb Quubdr oiger Quuir eflugd GsMelésiLiL
Gauart(®b erarr @MUGL LRI sl lfle) erg?

(A) Section 3(1) (B) Section 3(2)
Yfey-3(1) Gflea-3(2)

(% Section 3(3) (D) Section 3(4)
9 fley-3(3) - Gifley-3(4)

The Objections, which the workmen may desire to make to the draft standing orders
to be submitted to the certifying officer within ———————— days from the receipt of

draft standing order from the certifying Officer.

sraflriu@uoderiag sofuGssiulL  eere Bl gaarseiles gGsab
@yl Coumar Qsfelss, emanfliul L Sigees a@iablow 2mausd Qupriut
TS BT S@HEGET renUg GOUELab?

(A) 12 days (B) 30 days
12 BrL&eT 30 BIL&eT
(C) 9days (W 15 days
9 BIL&ET 15 BT &6T

No contribution is required for getting benefit under which of the following
legislations?
SpsearL apss sl Lsfar £ip, sgias Qup eps Csrasub Comaidma ?
(A) Maternity Benefit Act
Cupsme peF gL Lb
(B) Employees Compensation Act
uexflwrert @wuSHF FlLib
(¢f' Both under (A) and (B)
CupasanL (A), (B) @ran® s rsefllgibd

(D) None of the above
Gupsear_eahdled ergleybdlame
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64.

65.

66.

67.

Which Section deals with register of Standing Orders?

Hlena
(A)

v

g@ansd ufe Qeligd upd apst Gfle @HUGREHDg 2

Section 7 (B) Section 9
Gflay-7 9fley-9
Section 8 (D) Section 11
Gfley-8 Gfey-11

Which section states about duration and modification of standing orders?
Heve speamser sreb wHmId wrpob updl epsl Wfelled derdeuul Bidreng ?

(A)

(©)

Section 13 (B) Section 11
9fey-13 Gfley-11
Section 9 Section 10 .
9fley-9 Wfley-10

Which of the following statements is not correct as per the Payment of Bonus Act,

19657

1965-1b () Gurer s FLL iU Spssar_ameauselld g saprar afuyn?

(A)
(B)
(©)

)

it is applicable to construction industry
s Qwreas Qamfiasd g QummhgIb

it does not apply to employees in Life Insurance Corporation of India

@hHu et s1USLES swsl ellumaTisEnsE g [UTBHSTS
allocable surplus means 67% of the available surplus
g sstL@b 2 ufls Ogres Qnudd o daer 2 ufls Qgransuiler 67%

employee means any person including apprentice .
LudpHwireregub Ceiiggl, ehs LB Qgmblereri aramueuTmalf

The ceiling on wage or salary for calculation of Bonus under the Payment of Bonus

Act 1965 1is
1965-1b yan® Gurarey euphsd &L Hadn, sansdsqss, sbuambdd o ssauby
GTEITENT ?
(A)  Rs.2,500 @ Rs.3,500
om.2,500 f5.3,500
(C) Rs.4,500 (D) Rs.6,500
t5.4,500 ¢5.6.500

23
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68.

69.

Under the Payment of Bonus act, 1965, the gross profits derived by an employer
from an establishment in respect of any accounting year shall be computed
1965-b e Curanen euphsd slLgdlar &, aThgs saTsE RHHEGDL Hneuer
o flevpwraryre sar@lysstiul L Qurs oTUSHE pwsms ereleumy samédlL LiLGIb?
(A) in case of Banking Company according to Schedule IT and in any other case
Schedule |
Guidli sbQueal eald i Lemear-1I Qrargb wHMDL WLHD ThHs Qearmsain
3_Leuenanr-1 Gyamyb
M in case of Banking Company according to Schedule I and in any other case
Schedule II
Cumdn sbQuefll eaafd, =il Leamer-I GQysrpb wHmb wLHY ahs Bermsafa
< Leuenenr-11 Sysmybd
(C) in case of Banking Company and in any other case Schedule I
Cumdi sbuefl aafld wHmD eThs @amsafle oL eaimenr-1 Gyarybd
(D) in case of Banking Company and in any other case Schedule II
Gumidn swQuaf erafldd, LHmb ehs Qarmsailey L eueman-1I Gyanyid
Eligibility of bonus under the Payment of Bonus Act 1965 is dealt under
Gurared euipruse s L b 1965ar & Curarey Gup @& LDHl eflaufltiug
\}‘0 Section 8 (B) Section 9
9fey 8 Gfey 9
(C) Section 10 (D) Section 11
Yfley 10 Gfley 11
Payment of bonus Act 1965 is applicable to every factory and to every other

establishment where _ workmen are employed on any day during an
accounting year

saEE aETyd, abs preflgibd, assmar Qsmforarisdr Agmflhsramauigibd wHD ehHe
fpeuasdaid vaflubigsiul L, 1965-b ar@ Gurear auprisd FULD SiPYPEE
QU(HLD ?

M 20 or more / (B) 10 or more

20 g Bs50HG Guers 10 gl SN Guens
(C) 50 or more (D) 30 or more

50 g 2HHE Coers 30 Sz 2i5HE Coans
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T

72.

73.

4.

The Tamil Nadu Catering Establishment Act was passed in the year
sODHTE 2 avey Hpeuard s L 1b lGumpg GubdpriulL g ?

1958 (B) 1959
(C) 1968 (D) 1969

Young person defined under the Tamil Nadu Catering Establishment Act shall not
have completed

o awa| Hpeuans slLsdod alasstiulL @erauwdent ererueul, Spsaar auwgsafle
6ThS UG (Plg &SILLTHEUT?

(A) 16 years (m, 18 years -

16 e (h&ET 18 Yy er(h&eT
(C) 15 years (D) 10 years

15 =y er(h&er 10 e (H&eT

Child defined under the Tamil Nadu Catering Establishment Act shall not have

completed
s8R eama) Hneuars s Lgdlen &, efladsliulLug GPHOS GTGTLIGUIT WIMTT?

(A) 10 years (B) 18 years

10 ETH&HET (Plg&HSHLILIL TS 18 G aAm(REeT (Plg&SLULIL TS
(C) 15 years ( 16 years

15 GaT[H&eT (PgssLuL TSl 16 H@THSET (Ply&HELULL TSN

Section 14 — A of the Tamil Nadu Catering Establishments act deals with
s0pETEH o ey Hyeiad s b dfle) 14 - A-o eengls upHéE Gemdeliul(Hemerg)?

(A) Leave with wages (B) Holhdays
sbLeTHgL 6T 6l [HILILY el Piperm&eT
(C) Overtime W Dresses to supplied by employer

<ds Cry Ceuemey o fenwwmearymed euphisliLfb 2 L &aT

25 097/DM/22
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75.  The Compounding of offences under the Tamil Nadu Catering Establishments Act 1s
provided in

sOpHTH 2 ey Boeuend gL sElan &1,

GlINRICE -

(A)  Section 23 4 Section 23A
9fey-23 9MNey-23A

(C)  Section 24A (D) Section 24
Qfley-24A 9fey-24

@awmsss slLarpon LDD epss s Llflay

76.  Under the Industrial Disputes Act, Which of the following cannot be considered as
an industrial dispute?

Qamfn ssyTHISET FLLS

PlyITg) ?

(A4)

(B)

&

D)

When employer fails to keep his verbal promises

Har &, Spssan_auphe ag, Garld ss7TH e S(HBSLILIL.

o fepwwrernt Sjeurg eumu@omd 2 pfuleeand sTULTODS SeumbEAUTS)

When closure 1s a pretence
Hlmeuar epHS® @h LTETREIE e Hlanauled

When demand made for alteration of conditions of service of employees In a

cooperative soclety-

s Qpay sussde Qsmflemerisafien uenfl  Hlupsenasamar
meudHELELTE

When the lock-out is in disguise of closure

sseue_UL| Hlspa], epHise Hlapay

77, ‘Award under Industrial Disputes Act, 1947 is
Qsmp seyTmser sl gder &ip Sl earugl gl ?

(1)
(i1)
(ii1)
(1v)
(A)

(©€)

097/DM/22

Not interim determination of labour court
Gsmpereri ffoamsdlen Qe ssTws §ita| Siebe
Not arbitration award under section 10A

9flay 10A-6r &ip wHHw SiliL| B

Not final determination of labour court
Qamplameri FHwapss e Bnd Sy e

wrop, Csnfléms

Not final determination of arbitration award under section 10A

Qfley 10A-ar & weHw Siiber @ Py JAO®

All statements are true (B) (i) and (1v) are true

eTebeom eHlLIHIG@EHLD 2 GrenLd (1), (iv) - @rer[Hb 2 erenio

(i1) is true M All statements are wrong.

(i) - 2 amend erévar efUpEEHD SeuDTaTame.
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78.

80.

81.

Which one 1s correctly matched?
Spsaam_aupmier ergl sflwns QurphEuerarg
(A)  Minimum Bonus —  Section 11
GaphsULF GuTeren - Gfley 11
(B) Maximum Bonus —  Section 12
sfsure Gurearev - 9fey 12
(C) Calculation of Bonus —  Section 10
Gurearev Sawés [ - Afey 10
\)D) Set on and Set off —  Section 15-
38168 mauigsd wHmb i Qeugd - Yfey 15
Which one of the following is correctly matched?
EpssamLaupdle ergl eflumal QummssLLBEDg
(A) Lock-out — 2(cc) M Retrenchment — 2(00)
OTH eyl — 2(ce) SpLganmiiL] — 2(00)
(C) Lay—off — 22(s) (D) Strike —2(m)
Ge 1 — — 2(s) Geuewa Hpdsb — 2(m)
Voluntary reference of Disputes of Arbitration by the parties under the Industrial
Disputes Act can be made under
QamAn s&TTH gl L sSler égn_, LSS LIGLSSESETE LITTL g SETTED STeUT&ESmar ufpbgienyés
Spssan apsl e siaindédng
(A) Section 11A K Section 10A-
9fey - 11A Gfley — 10A
(C) Section 9A (D) Section 7TA
Gfley — 9A Qfley - TA
As per the Bonus Act what is the maximum amount of Bonus payable to an

employee?
Gurarey & Lsdar & oFsulesd aprsiuGn Gurarey Ggresulern §56551D
GTEUEUETEY ?

&) 10% B 20%

(C) 30% (D) 40%

27 097/DM/22
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82.

The plantations Labour Act was enacted in the year
Gl Hpeuamsd & LD ahg AaTH GuUOHDUILL LG ?

W 1951 (B) 1961

83.

84.

85.

(C) 1971 (D) 1981

Which Act deals with the list of “unfair labour practices” on the part of the Trade
Unions and Employer?

Gereumd ehg gL Qsmfhsmstsd whmbd GCeumewellueiiseflar “Gpiamwwbp
Qamfled pLauysamasdr” Ll efleuflsdmg) 2

(A) Employees Compensation Act
vesflwmer @S @ sl

\ﬁ Industrial Dispute Act.

QamApssTTmISET FLL LD

(C) Industrial Employment (Standing Orders) Act
Qanfler uanfl (Hlevew penerTseT) gL Lb

(D) Payment of Bonus Act
Bgrdwubd euphised sl Lb

Annual returns (Form E) prescribed under the Trade Unions Act should be sent
before

Qsmfnsns s LsHdr S e Héews (Form E) aps Caflé@ar geiblan e
swi9868 Geuar(Hib?

(A) March 30 BT April 30 -
Lo 30 guged 30

(C) dJuly 30 (D) Decemebr 30
O 30 lgFBUT 30

Who is the controlling authority under the payment of Gratuity Act
uerflsQaren eupm@h &L sdear S s HUUILE SQeueT wi?

(A) Additional Commissioner of Labour
g (hge Agmbenari penemiwi

(B) Joint Commissioner of Labour
Qariflevreri @) enenT yen eI

(C) Commissioner of Labour
Q& meTeTiT By,enemwTwiiT

\M Deputy Commissioner of Labour, office of the Joint Commissioner of Labour

Ggmblemari @aeam e Sigieuns Cgmfleomeri g oamerru
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86.

87.

88.

Who is the registration authority under Tamilnadu Catering Establishment Act?
sORBETEH e avey HApeuamsd slLgdear &p udle Qewujd fstd Qubp e

WImr?

(A)

QamfleomerT @) enenTt e et

Joint Commissioner of Labour

(B) Assistant Commissioner of Labour (Conciliation)
Qgmferert 2 g6l emeamwii (FL07&D)
(C) Deputy Inspector of Labour

Qamfleomart genewr uieurr
Assistant inspector of Labour
Qamfleorari 2 el puwieul

v

Which Act deals provides for Compensation for injury by accident
Qemaunid ahs &1L 1b CeuamewnEhsd elusdamd ghu@b srusdpsrer @wUusE upd

afleufladlma
(A) Plantations Labour Act
Cam L Hmeueariiser &L Lb
(C) Industrial Dispute Act
QasmflhssTTHIHET FLL LD
Find the incorrect match
Qeraumeuareuhdled QUMBHSTES eTgl ?
(A) Conciliation officer
FIDTEF DQIGUGT
(B) Dependant
gribGg i
m Controlling Authority
SLHUTLH Siguele
(D) Controller
& (HUmLmeTH

(B)

P

29

Factories Act
QgmflhsTeneser &L Lb

Employees Compensations Act
uesflwmreri @S @ sl

Industrial Disputes Act
QsmONSETTIISET FLL 1D
Employees Compensation Act
uemflwmrert @@ sl b
Payment of Wges Act -
ghueTlUL (HeurLmé UL b
Legal Metrology Act
FLLpEOD GTeNLWIETE  FLL LD
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[Turn over



89.

90.

g1.

92.

Under which Section of the Tamilnadu Catering Establishments Act an employee
can appeal against his dismissal or discharge or retrenchment can appeal against
his to the concerned Authority
sOpETH eee Hpeamsd FLgdar Sp Caume fésb Sdom B Gopuy
Qewtiur Leut Qereumd ahg Gfeflar Sp 2 flu sgeuafln Guéd waptih Cewuw
Geuetsr(HiLb.
(A) Section 17 (B) Section 18
Gfley 17 9fey 18
Section 19 (2) (D) Section 20
Gfley 19 (2) Gfles 20
First come last go and last come first go is the principle of
wsdd epuer soLflfe Gsde CaamGn soLdld apuai gald Cade
Cauar®b erarrm QEmeTens QFTL LML LI 6T ?
(A) Dismissal (B) Discharge
veanflféaid QeuaflGupmige
\)@ Retrenchment (D) Lockout
S (GenmLiy SHalenL L
Which Section of the Trade Unions Act deals with the cancellation of the trade
union?
Qareupd ehs s L9fley Qamfipsis siLgflar & snssms @rés Geieug ubHb
efleuf&&mg) ?
(A) Section 5 \A Section 10
ey 5 Yfley 10
(C) Section 15 (D) Section 20
Gfley 15 Gfley 20
Section 3 of the Industrial Disputes Act, deals with
Qsmfpssriyser s sHer Gfle; 3 erengs upPl edeuflddlenmg 2
W) Works committee - (B) Conciliation Officers
Lenflé@, srE H&il
(C) Boards of Conciliation (D) Courts of Inquiry
#lorE eurfluib saaie Bloermib
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93.

94.

95.

Section 2(k) of the Industrial Disputes Act, defines

QsmPpssrmser & Lgder Glay 2(k) cegriupd cueyuemp Celdng.

(A) Trade Dispute

ﬁr Industrial Dispute’

UTESEE SEHTT Qgmped sarmm)
(C) Industry (D) Executive
Qg mfle Hlieurdl

Which one is incorrectly matched?
Geeumeuareuniler QUTBHSTS Qe

(A) The Tamilnadu Manual workers

(Regulation of Employment and condition of Work) Act

sBPBETH 2L aieplilg dgmfleonariser
(Couana @hIEGLBSSHISD LHMID Cauenev
Blubgeoenger) gL b

\ﬂ The Legal Metrology Act

FLL(penD L WaTe| FUL LD
(C) The Legal Metrology (Package commodities) Rules
gL penp ereLware) (AUl Le QurLsaen) e
(D) The Tamilnadu Legal Metrology (Enforcement) Rules
gL (pEpD GTENLWIETE (DILDEMESD) eflgaeT

Match the following

QuUTmSSS :

(a) The Tamilnadu Catering Establishment Act -
sOPHTH 2 e Fneaisdr gL Db -

(b) The Tamilnadu Shops and Establishment Act -
SOHBTE s®L&6T HHD HneiamseT LD —

(¢)  The Payment of Gratuity Act -
vanflsGaTen L euphisE) gL LD -

(d) The Payment of Bonus Act —
Bgrdwid euipriised §UL b —

@ ® © @

w1 2 3 4
B) 2 1 4 3
© 3 4 1 9
(D) 4 3 2 1

31

(1)

(2)

3)

(4)

1982

1982
2010
2010
2011
2011
2011
2011

1958
1958

1947
1947

1972
1972

1965
1965
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96. The Tamilnadu Manual Workers (Regulation of Employment and Conditions of
work) Act was enacted in the the year
sHpEME e Lgewpiys Qsmferaisdr (Coume @urEUESEsH LHmID GCame

Bubgsenarser) L @QuHDUUL L 6
JA 1982 (B) 1983

(C) 1984 (D) 1985

97.  Which Act provides Social security to unorganised workers
Gerau(pld 6T &L Lb SewliLgnyr Agmbleoraris@hé@ Fups UTHSTUL SjeTdEmg) ?

‘/()\ The Tamilnadu Manual workers (Regulation of Employment and Condition of

Work) Act
sOPBTH 2 Lgepliys Qsmfonaisd (Coume @urELOSss® LHDIL Caima
BHlubgenerser) FL b

(B) The Tamilnadu Catering Establishment Act
SODBETH 2-amrey HmeaThser gL Lb

(C) The Tamilnadu Shops and Establishment Act
SBPHTH SeL&eT HmID Hipeuarhse L b

(D) The Payment of Gratuity Act
Lanlla@amen euphigsd &L LD

98. Where a dispute arises between an employer and his employees respect to the bonus
payable under the Payment of Bonus Act then dispute shall be deemed to be an
industrial dispute within the meaning of
wsaorel wppd Qsmferell Qe Cu Berdlubd euphisd sl Lgder &p dgrdund
aprgaudd sermm  gHuGLULsSH  Gerauhd sl gder &p Gsmfled ssarmm

GTEUT & & (HSHE LD
The Industrial Disputes Act (B) Employees Compensations Act
QsmfhssTTOISEET FLL LD vesflwrert @urlSe @ sl
(C) Payment of Bonus Act (D) The Plantation Labour Act
Bgrdwib euprise® FLL b G L g Qsmflemeriser gL b
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100.

°

Match the following under the Motor Transport Workers Act

Qumpsgs
A
(a)  Section 8
Yfley 8
(b) Section 9
Afey 9
(¢)  Section 10
Yfley 10
(d) Section 11
Afley 11
(a)  (b) (©) (d)
(A) 4 3 2 1
B) 3 4 1 2
C). 2 i 4 3
yﬂ 1 2 3 4

- (B
- @
- G
- 4

B
Canteen

D G@UTEUSLD

Restrooms
@uieuenD
Uniforms
EmerL_saT

Medical Facilities
LD(HSGI6U eUFS)

A certificate of fitness granted under Motor Transport Workers Act shall be valid for

GuriLmit Curs@erss Qsmperert & Lgfar &b euprsiulL 2L D5GH gnenhsp

ereualaTey &TSHNEG CaaeuigumEb?

A

(©)

A period of twelve months
12 178 &TOSSDE

A period of nine months

9 g &SNS

(B) A period of six months
6 g sTsHNE

(D) A period of three months
3 g &SNS
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