PUBLIC (SERVICES) DEPARTMENT
—_———

G.0. No. 500, 8th April, 1954

. Madras Public Service Commission—Report for the half-year
ending 30th September 1953—Recorded.

Ruap—the following paper :—

Letter from the Secretary, Public Service Commission, Madras-2,
to the Chief Secretary to the Government of Madras, Public
(Services) Department, dated Madras, the 30th December
1953, No. 4885-A2/53-3. '

[Madras Public Service Commission—Report for the half-year
ending 30th September 1953—Government’s letter No. 4287/
53-4, Public (Partition), dated 26th October 1953.]

" Under Article 323 (2) of the Constitution of India read with
section 65 of the Aundhra State Act, 1953, the Commission
presents to the Governor of Madras the enclosed report as to the
work done by it during the half-year ending 30th September 1953.

A copy of the Report is being seut to the Chief Secretary to
the Government of Andhra. _

ESNCLOSURE

REPORT FOR THE HALF-YEAR ENDING
30th SEPTEMBER 1953.

I. PERSONNEL.

The term of office of Sri P.V. Narasimha Raju, as member
expired on 13th April 1953 and in his place, Sri A. F.
Mascarenhas, I.A.S., was appointed as member and he assumed
charge on 14th April 1953. : -
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II. RECEIPTS AND EXPENDIfRE.

The Commission’s r ceipts and expenditure w«?badows —
RECEIPTS.
BRSY A. P.
1 Fees from candidates who appeared for the

competitive examinations (oral or ertten)'
conducted by the Commission .. . 1,44981 0 O

2 Fees from’ candidates who appeared for the
Special Tests and Departmental Tests

conducted by the Commission e i 39,973 0 O
Total .. 1,8495¢ 0 0
EXPENDITURE.
1 Pay of officers .. .. .. o . 55,170 4 ©
2 Pay of establishment .. e . oo 40,763 10 0
3 Travelling allowance and other Compensatory s
allowances .. - o .. 35 . 7,158 11 0
4 Dearness allowance .. .. . - 20,127 8 0
6 Advertisement charges 65 5 o2 10,876 2 0
6 Remuneration to examiners .. . e 14,309 8 0
7 Rents .. .. - o b 6,600 0 0
8 Other contmgenmes including service postage
stamps and expenditure connected with
examinations .. 5o i e s 33,778 14 3
Total .. 1,88,78¢ 9 3

III. VOLUME OF CORRESPONDENCE.

The Commission dealt with 96,611 references durmg the half-
year ending 30th September 1953. Apart from informal meetings
held for personal discussion, the Commission sat on 36 days during
the half-year under report for conducting oral tests for recruitment.
On account of the impending partition of the State and the conse-
quent postponement of normal recruitment till after the service;
position had stabilised itself, the Commlsblon s recruitment was
on a limited scale.

1V. WRITTEN EXAMINATION CONDUCTED BY THE
 COMMISSION.

SPECIAL TESTS.

The -Commission held the Special Tests in June 1953 it
2@ Centies. There were 9,268 candidates in -June 1908 as agaﬂnsﬁ
9,619 in June 1952 and 8, 683 in December- 1952:
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The number of applications received for admission: to the
examination in December 1953 (last date being 30th September
1953) was 8,693 of which 3,492 related to candidates from the
Andhra State. Arrangements for conducting the December 1953
examination by these tests and by the Departmental Tests were
made by this Commission for all Centres of the Composite State,
On the formation of the Andhra State on the 1st October 1953, the
papers, applications, etc.; relating to Centres in the Andhra Sta,te
were transferred to the Andhra Public Service Commission.

An analys1s of the results in the tests held in June 1958 is given
in Appendix A.

DEPARTMENTAL: TESTS.

The Commission held the Departmental Tests in June 1953 at
26 centres. There were 4,146 candidates in June 1953 as agamst
3 761 in June 1952 and 3,708 in December 1952.

The number of applications received for admission to the
examination in December 1953 (last date being 80th September
1953) was 4,152 of which 1,615 applications related to candidates
from the Andhra State.

A new Departmental Test for Officers of the Probation Depart-
ment was introduced and conducted with effect from June 1953.

An analysis of the results in the tests held in June 1953 is given
in Appendix A-1.

HALF-YEARLY HEXAMINATIONS IN LAw AND LANGUAGES FOR
ASSISTANT COLLECTORS PoLICE OFFICERS, ETC.

. During the half-year ending 30th September 1953 the Commis-
sion held these examinations in July 1953. The number of
candidates for each of these tests,.and an analysis of the results
are given in Appendix A-2.

EXAMINATION FOR THE SELECTION OF CANDIDATES FOR ADMISSION
TO THE PRINCE OF WALES'S MILITARY COLLEGE, DEHRA DUN.

" During the half-year ending 30th September 1953, the Com-
mission conducted as usual on behalf of the Principal, Prince of
Wales’s Military College, Dehra Dun, the written examination for
the -selection of candidates for admission to the Prince of Wales’s

Military College, Dehra Dun, in May 1953 and in September 1953.
‘QL‘he papers were set and supphed by the Principal, Prince of
Wales’s Military College, Dehra Dun, and the answer papers of
the candidates were transmitted to him for marking.

COMPETITIVE EXAMINA’I'ION—GBOUP IV SERVICES.

Cle1k3 etc., m the Madras M'Lmste'rml Service and in the Madras
Judicial Mingsterial Se'rmce

- Hor -the direct reeruitment of clerks, ete., to the Madras Minis-
terial Service and the Madras: J udlcla,l Mlmstena.l Service, the
(‘ommlqsmn invited applications in June 1953 and the exammatlon
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was held in October 1953. In response to the Commission’s
advertisement, applications were received from 19,4.80 candidates.
Seven thousand one hundred and forty-five applications related to
candidates from the Andhra State. These applications together
with the applications of 418 candidates who appeared at the centres
situated in the Residuary State but sought appointment in the
Andhra State, with their answer books and the marks lists have
since been transferred to the Andhra Public Service Commission.-

OTHER COMPETITIVE HXAMINATIONS.

The other competitive examinations held by the Commission
are dealt with in Section VI of this report.

REPORTS FROM EXAMINERS.

Extracts from the reports of the examiners on the answer books
valued by them are given in Appendix B. The position revealed
by these reports is summarised as follows :— ,

Special Tests—June 1953.

The performance of the most of the candidates was not satis-
factory. Many appeared without proper preparation. ~Copying
verbatim from books, low standard of English, spelling and
grammatical mistakes were some of the defects pointed out by the
examiners. In the.Civil Judicial Test, Part I and in the Account
Test for Executive Officers, candidates had done fairly well.

Departmental Tests—June 1953.

.* The performance of the candidates was generally satisfactory .
except in some of the Departmental Tests. -

In these excepted cases and in some of the language tests, the
performance of the candidates was poor. Neglect of grammar
and idiom, mistakes in spelling and translation were some of the
defects noticed by the examiners. '

V. STATUTORY RULES, REGULATIONS, ETC. -

(1) PROMULGATION AND AMENDMENTS. -

. (@) Statutory rules or amendments to them were issued by
the Government in 122 cases during the half-year ending 80th
September 1953. TIn respect of 48 of these, the Commission wag
consulted before.the rules or amendments were issued. Many of
the rest were amendments of a routine nature. Excluding such
routine cases, there were 57 cases in which the Commission was
not consulted. These cases related either to posts excluded from
the purview of the Commission or to matters in respect of which
under Article 320 (8) of the Constitution of India it was not
necessary for the Commission to be consulted.

(b) In G.O. No. 2423, Home, dated 29th July_ 1953, the

Special Rules for the newly constituted Madras Transport Service
were issued. bl
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(¢) In G.O. No. 1512, T..A., dated 11th July 1953, the special
rules for the newly constltuted Madres Panchayat Subordinate
Service were 1ssued. '

- (d) In G.O. No. 2249, Public (Services), dated 20th August
1953, the Madras Civil Services (Classification, Control and
Ap’p‘eal) Rules. were reissued. '

(e) In G.O. No. 1335, Public (Services), dated 20th May
1953, Government issued a rule whereby a person appointed for
the ﬁrst time after 15th March 1953 should not derive any
statutory right by virtue of his appointment even though he was
selected ‘on a regular basis. This was consequent on the direction
that all eppomtments should be made on temporary basis to
facilitate tefrenchment after partition of the State on 1st October
1953. )

(f) In G.O. No. 2687, Public (Services), dated 28th September
1953, the Madras State and Subordinate Servmes Rules, Parts I
and II were reissued. :

(9) In G.O. No. 3114, Home, dated 6th October 1953, the
special - rules -for the newly constituted Madras State Judlcml
Service were issued.

(h) The Government have since reissued under the proviso
to Article 309 of the Constitution’ ’ohe Special Rules for the follow-
ing, Services :— °

(1) Madras Civil Service (Executive Branch).

(2) Madras Co-operative -Service. -
(8) Madras Eng{neering Service.
(4) Madras Medical Service.
“(5) Madras ‘Agricultural Subordinate Service.
(6) Madras Co-operative Subordinate Service. -
(7)) Madras Fisheries Subordinate Service.
-~ (8) Madras General Subordinate Service relating to Class
(9 Madras Industries Subordinate Service.
(10) Madras Last Grade Service.
,(11) "Madras Public Health Subordinate Service.
(12) Madras Revenue Subordinate Service.
(13) Madras Secretarlat Servme

. (11) RELAXATIONS.

There were 500 cases in which the statutory rules were relaxed
by the Government under the rule issued in G.0O. No. 400, Public
(Services), dated 26th.January 1950. . Of these, 94 cases related
to the relaxations of prescrlbed quallﬁcatlons in favour of persons
not in Government service.

(iii) TEMPORARY APPOINTMENTS

During the period under report, there were 748 cases in which
the conciirrence of the Commission was sought and given for the
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continuance beyond a total period of three 'months of temporary
appointments made under the emergency provisions by the
appointing authorities in various departments.

In a large number of cases, the appointing authorities' had
failed to obtain the concurrence of the Commission in sufficient
time before the expiry of the three months’ period [as required by
paragraph 2 of G.O. No. 4021, Public (Services), dated 9th
January.1943]. The attention of the appointing authorities was
again drawn to the Government Order on the subject. :

(iv) EXCLUSION OF POSTS FROM THE SERVICE RULES.

The conditions of service in the following posts were declared
by the Government to be matters not suitable for regulation' by
rule :—

(i) Private Secretary to the Governor; and
(ii) City Khadi Officer.

- (v) EXCLUSION OF POSTS FROM THE COMMISSION’S PURVIEW.

The following_ posts were excluded from the purview of the
Commission during the period :—

(i) Director and Deputy Director of Information and
Publicity ; ' '

(i) Private Secrefary to fhe Governor.

The two posts in item (i) above were temporary posts and were
not included in any service till 26th Mareh 1953. Tn 1950, while
agreeing to the appointments being made without reference to
the Commission, the Commission stated that its agreement was
subject to the conditions that the person appointed to either of
the' posts was not regarded as entitled by reason only of such
appointment to any preferential claim for future appointment to
that or any other post and that the posts were not included even
temporarily in any of the services as defined in the Madras State
and Subordinate Services Rules. Rules including the posts in a
service were issued in March 1953 and a clause was also inserted in
the rules excluding the posts from the Commissioner’s purview.

The posts fell within the Commission’s purview ; but reasons
for issuing the rules without consultation with the Commission
and for excluding appointments from the Commission’s purview
were not given.

(vi) VIOLATION OF STATUTORY RULES.

The Special Rules for the Madras Ministerial Service require
that the Commission should be consulted before a probationer or
an approved probationer in a post in the ‘Madras Ministerial
Service is transferred from an office in one district to an office in
another district. In-a number of instances, the Secretary of the
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Midras Legislature did not obtain the approval of the Commission
for-transferring clerks and typists to the office of the Legislature
from offices in the mufassal. When this violation of the rule came
to -the Comriiission’s hotice, it was pointed out to the Secretary.
The Secretary was unaware of the procedure and sought ratifica-
tiori of the appointments made by him in contraventlon of the rule
and the transfers were ratified by the Commission.

(vil) APPOINTMENTS MADE UNDER REGULATION 16 (b) OF
THE MADRAS PUBLIC SERVICE COMMISSION
REGULATIONS, 1950. P
. In the following cases the Commission’s qoncurrence was
sought and given under the latter part of Regulation 16 (b) of the
Madras Public Service Commission Regulations, 1950, for the
making of appointments without the ordinary statutory reference
to the Commission required under Article 320 (3) (a) of the
Constitution of India :—

Serial number and name of Name of post. Number of
department. ) cases.
© .1 Electricity 2 2% .. Supervisor (Electrical), II 1
Grade.
Do. s e .. Assistant Engincer (Electrical) 1
Do. o .o .. Assistant Engineer, Supervisor, 7

Lower Division Clerks and
Store-keeper. ’

4 Deo. i .. .. Clerks .. . we . ws 28
5 Jail i ‘e . .. Jailor .. st . 1
-8 - Do. - S S .. Lady Deputy Superintendent. 1
7. survey s .o .. Assistant to the Photographic 1
) . and Printing Expert.
8  Dé. e .. Photographic and Printing 1
e Expert.
.9 Fisheries o 5. .. Inspéctor of Fisheries .-
"10 Education Gu  ws .. [Instructors in Civil Engineer- S og
7% N 5, ing. . . . }
11 Do. T e .. . Store-keeper 1
“12 Agricalture - :. ., .. Research Asgistant in 1-
AR ER T o 2 Chemistry. :
© 18- Forest - - .e oy .+ Clerks 3
"14 -Public Works Departmént - Do. .. .. ... 4

VI RECRUITMENT TO THE SERVICES

(a) DIRECT RECRUITMENT BY COMPETITIVE BXAMINATION COMPRIS-
T ING AN -ORAL, TEST IN THE SHAPE OF AN INTERVIEW DURING
THE HALF-YEAR ENDING 30TH SEPTEMBER 1953.°

Ddring the half-year under report, in view of the formation of
the .Andhra State the Government issued' instructions to .the
&ppointmg authorities "to .postpone their requisitions for ‘recruit=:
ment: etcept - il c#ses: where ‘appointment of new recruits ‘Wag,
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cousidered by them to be absolutely necessary for administrative
reasons. Hven in such cases, the Government ordered - that
candidates should be allotted by the Commission from its current
examination lists of 1952 and that only in cases where no candi-
dates were available in those lists recruitment should be proceeded
with and lists of candidates supplied as wusual and - that such
appointments should be made on a strictly temporary basis. In
view of these orders, many appointing authorities postponed their
requisitions for recruitment to various posts in the State and
Subordinate Services. -

During the half-year, the Commission selected candidates by
competitive examination comprising an oral test in the shape of
an interview for direct recruitment to 22 classes of posts in the
State and Subordinate Services. The posts for which the selee-
tions were made are given in Appendix C together with particulars
regarding the number of candidates who applied, the number
qualified and examined, the number selected and the qualifications
of the selected candidates. The total number of applications
examined was 530.

5 Reports of departmental experts on the technical attainments
and performance of candidates at the oral test wherever furnished
are given in Appendix C-1.

Recruitment of School Assistants in the Madras Educational
Subordinate Se'rmce

At the instance of the Director of Public Instructlon Madras
the- Commission invited in January 1951 applications for appoint-
ment as School Assistants in the Madras Educational Subordinate
Service. After the receipt of the applications, the Director of
Public Instruction proposed certain revised qualifications in respect
of Science Assistants which involved an amendment of the Special
Rules. The Director of Public Instruction was requested to move
the Government to amend the rules. After some further corre-
spondence and more than a year after the publication of the
advertisement inviting applications, the Government forwarded: to
the Commission in July 1952 certain draft amendments to fhe
rules to implement the Director of Public Instruction’s suggestlon
The Commission agreed but suggested certain enhanced age-limits
to enable those that could not apply in 1951 to apply. In January
1953, the Government informed the Commission that the question
of the retention of some of the qualifications as sufficient for the
post of School Assistant was under consideration in connexion
with the re-issue of the Special Rules for the Madras Educational
Subordinate Service and that the Commission would be.informed
of their decision to enable it to proceed with recruitment. Subse-
quently, the Government decided in July 1953 to defer recruit-
ment of School Assistant due to partition of the State, as also the
revision of the Special Rules for the Madras Educational Subordi-
nate Service. In view of this postponement, the recruitment “of
8chool Assistants advertised in January 1951 was dropped and the

“dpplication fees pdid- by the candidates were:refunded to them.
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Recruitment to the posts of Principals and Heads of Technical
Sections of Polytechnics in the Madras Industries Service.

At the instance of the Government, the Commission invited in
September 1950 applications for appointment to the posts of Prin-
cipals and Heads of Technical Sections of Polytechnics in the
Madras Industries Service in the Madras State and after holding the
prescribed competitive examination prepared lists of successful
candidates and communicated them to the Government in J anuary
1951. ~After more than a year after the communication of the lists
the Commission was told on 31st March 1952 that as the recruit-
ment was made in accordance with the then existing communal
rule, which had been held to be ulira vires of the Constitution, the
Government had decided to have a fresh selection for the posts in
accordance with the revised reservation of appointments rules. The
Government requested the Commission to make a fresh recruitment
to these and other posts totalling in all 26 appointments. The
26 appointments were advertised in June 1952 and lists of successful
candidates which were drawn up on the results of the examinations
held in December 1952 were communicated to the Government in
January 1953. After the lapse of nine months, the Government
informed the Commission in October 1953 that for administrative
reasons it had become necessary not to fill up the posts for which
recruitment was asked to be made by the Commission at a time
when the question of separation of the State was not so definite,
and that they did not propose to pass any orders on the lists drawn
up the second time. The lists were communicated to the Govern-
ment in January 1953 and the partition of the State took place only
on 1st October 1953. In the Commission’s opinion, regular
appointments could have been made from the Commission’s list, as
the posts were held by candidates appointed tnder the emergency
provisions of the rules. The dropping of the selection after such
a long delay on two occasions has resulted in unnecesary expen-
diture and has tended to shake confidence in the Commission’s
selection.

(b) DIRECT RECRUITMENT BY COMPETITIVE HXAMINATION COM-
PRISING. BOTH A WRITTEN TEST AND AN ORAL TEST IN THE
SHAPE OF AN INTERVIEW DURING THE HALF-YEAR ENDING
30TH SEPTEMBER 1953.

(i) State Services.

. The Commission did not hold the combined competitive exami-
nation comprising both a written test [B.A. (Hons.) Standard] and
an oral test prescribed for direct recruitment to the State Services:
clagsified as non-technical, as no vacancy was expected to arise. .

The Government stated that vacancies which were considered
absolutely necessary to be filled for administrative reasons, could be
filled by candidates to be supplied by the Commission from the
examination list prepared on the results of the examination held in
1952. Two candidates were accordingly selected for appointment
as Assistant Director of Survey and Liand Records in the. Madras
Survey and Land Records Service from that list. =

500, Pub., (Sers.)—2
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(i) Subordinate Services—Group II. .

Applications were invited for admission to the competitive
examination of the B.A. standard for direct recruitment to the
following services and posts :—

1. Madras Co-operative Subordinate Service—Senior Inspec-
tor' of Co-operative Societies. ;

9. Madras Ministerial Service—Liower division clerk in the
office of the Board of Revenue, Madras.

Recruitment to item 2 is to be made on the basis of a written
test only. The number of applicants and the number admitted to
the written test were 442 and 330 respectively. On the date of the
partition recruitment was pending and it is confined to vacancies
expected to arise in the Madras (Residuary) State.

(i) Subordinate Services—Group III.

Applications were invited for admission to the competitive exami-
nation of the Intermediate Standard for direct recruitment to the
following services and posts :—

1. Madras Co-operative Subordinate Service—Senior Inspec-
tor of Co-operative Societies (reserved for -Scheduled castes, Sche-
duled tribes and backward classes only). :

2. Madras Co-operative Subordinate Service—Junior Inspec-'
tor of Co-operative Societies.

3. Madras Fisheries Subordinate Service—Assistant Fishery
Demonstrator and Assistant Inspector of Fisheries.

The number of applicants and the number admitted were 2,202
and 1,925 respectively. Some of the vacancies were expected to
arise in the Andhra State. The applications, answer papers and
marks lists, etc., of the written tests in respect of candidates from
the Andhra State have since been transferred to the Andhra Public
Service Commission for further action for holding oral tests and
making recruitment against vacancies in that State. Oral tests for
recruitment against vacancies in the Madras (Residuary) State will
be held shortly. .

Recruitment of candidates belongihg' to the Aboriginal tribes for
- appointment as Junior Inspector of Co-operative Societies in the
_Agency tracts. -

In order to give encouragement to the educated men of the
Aboriginal tribes, the Government ordered that candidates belonging
to the Aboriginal tribes who possessed the prescribed qualifications
should be selected for appointment as Junior Inspector of Co-opera-
tive Societies in the Agency tracts without being subjected to-any
test, written or oral. The Commission accordingly invited appli-
cations for two appointments for this class of post from among the
candidates belonging to the Aboriginal tribes. In response to the
notification only one qualified candidate applied and he was selected.
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(¢) RECRUITMENT TO THE STATE SEEVICES BY TRAESFER
FROM THE CORRESPONDING SUBORDINATE SERVICES.

During the half-year under report, the Commission dealt with
28 references, relating to the State Services and either drew up
approved lists of officers of the corresponding subordinate services
who were qualified and suitable for appointrnent to the following
State Services or advised on the suitability of the officers nomi-
nated for such appointments :—

 Madras Animal Husbandry Service.
Madras Civil Service (Executive Branch).
Madras Co-operative Service.
Madras Hducational Service.
Madras Electrical Service.

- Madras Excise Service.
Madras Fisheries Service.
Madras Forest Service.
Madras General Service.
Madras Medical Service.
Madras Police Service.
Madras Public Health Service.

VII. PAUCITY OF QUALIFIED AND SUITABLE
CANDIDATES FOR CERTAIN POSTS.

STATE SERVICES.

(@) There were no qualified and suitable applicaﬁts for the follow-

ing posts :—
(1) Chillies Specialist in the Madra.s Agrlcultural Serwce

(2) Superintendent, Livestock Research Station, Hosur, in
the Madras Animal Husbandry Service.

(b) In the following cases, the number of applicants was small
and so the field of selection on a competitive basis was limited.
Number of
—————
Posts Qualified

adver- appli-
tised.  cants.

(1) (2)

1 Assistant Du-ector of Flshenes (Engmeer), Madras Flsheuea
Service .. . 2

-

2 Assistant Oil Seeds Specmhst,, Madras Agricultural Service ..

3 Superiitendent, Agricultural Research Station (Coconuc
Research), Madras Agricultural Service .. o 1 3

4 Assistant Professor of Dental Surgery, Madra.s Medical
Service .. ve e 1 2

5 Health Officer, Class I[, in the Madras Public Health Service. 36 24
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Naumber of

-—
Posts Qualified
adver- appli-
tised. cants.

(1) (2)
SUBORDINATE SERVICES.

1 Madras Educational Subordinate Service—
(i) Assistant Lecturers in Government Training Colleges

~—Tamil—Education . - - . 2 2
(ii) Assistant Leoturers in Government Training Colleges—
Tamil—Mathematics . RN .. .. e 1 1
(iii) Assistant Lecturers in Government - Training- Colleges— :
Tamil—Science s .e ot s s s 2 1
(iv) Assistant Lecturers in Government Training Colleges — )
Malayalam .. ‘s = .. - - 17 1
(v) Assistant Lecturers in Governmet Training Colleges—
Telugu i <% s . .. 1 2
2 Madras Co-operative Subordinate Service—
Dairy Chemist .. S .. . 1 1

VIII. APPEALS, PROPOSALS FOR DISCIPLINARY
ACTION, ETC.

The Commission advised on 17 appeals, 10 memorials, or
_ petitions, 8 proposals for disciplinary action and 3 cases relating to

reimbursement of the cost of defence incurred by public servants.
Orders of Government were received during the half-year in respect
of 14 appeals, 10 memorials or petitions 5 proposals for disciplinary
action and 3 cases relating to reimbursement of the cost of defence
incurred by public servants.

IX. GOVERNMENT AND THE RECOMMENDATIONS
OF THE COMMISSION.

During the half-year under report there was no case in which
the advice of the Commission was not accepted by the Government.

C. KRISHNASWAMI CHETTY,
Secretary, Madras Public Service Commission.
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APPENDIX B.

Extracts from the report of the examiners in the Special Tests
held in June 1953.

TrANSLATION TEST.

Tamil.
The performance of many of the candidates was very unsatisfac-
tory and their translations abounded in spelling and grammatical
mistakes and mistranslations.

Telugu.
‘Spelling, grammar and idiom in many cases were bad.

There was also unintelligible coinage of words, lack of application
and defective structure of sentences, in some -cases.

Malayalam.

The standard of the answers was poor. Most of the candidates
did not possess grasp of the language. Some of the words coined
were interesting such as ‘‘ elasticable '’ for extension, “* Reverened
Governor ~’ for His Excellency the Governor, ‘‘ Scientifical "’ for
scientific, ete. ' )

Handwriting also was not .very -commendable.

Kannada.

The translations into English did not come up to standard snd
the English passages eontained strange specimens of English prose.

The translations intd Kannada were better.

Urdu.

The standard of the candidates was fair. They understood both
the English and the Urdu passages set for translation and gave
almost a complete rendering in both thé languages. There were
lapses of spelling and idiom and one or two mistakes of bad grammar;
but on imerits, the eandidates deserve a pass. :

Tre Civi. Jupiciar, TEsT.

, Part 1.

The candidates showed good acquaintance with the Acts in
general, but in regard to the problems relating to Court-fees, most of
them were ill-equipped and a majority failed to secure even the mini-
mum marks in these questions.

Notwithstanding the warning given at the head of the question
papers that sections from the Acts ought not to be copied out verbatim,
there was a general tendency to copy out verbatim. The language
and general ability of the candidates revealed by the answers were
on the whole fairly good. :

Part II.

There was no improvement in the candidates’ knowledge of .gene-

ral principles or in their capacity for detailed application.

Tae REvENUE TEST.

Part I—First Paper.

i The standard was very poor. A .large number of candidates had
not understood the general principles of the codes. Many quoted



229 No. 500, PuBLic (SERVICES), 8TH APRIL 1954

verbatim either from the Regulations or from the Bqard’s Stand;ng
Orders without understanding the principles and without knowing
what exactly .the principles enunciated-in- the rules that ‘were -appli-
cable to the particular questions. A large.number of candidates had
not cared to read the questions properly with the result that they wrote
a lot of irrelevant matter. =~ = - .

It was clear that most of the candidates did not familiarise them-
selves with the books prescribed. One or two candidates actually got
.““zero’’ marks as they did not answer even a single questian
“correctly. Some of the straightforward book questions could have
been answered by any candidate who had made some attempt to study
the book at least once or had his eyes and ears open while he was
working in any office, be it a Taluk Office, a Divisional Office or g
Collector’s Office. Candidates appeared to have been carried away
by a-feeling that they could write something to get at least 40 per.
cent as the answers were only to be copied from the books and so-did
not worry themselves to go through the books at least once. The
standard of English in many cases was deplorably poor and spelling
mistakes were intolerable, e.g., a ‘‘ ryot '’ is spelt as ‘‘‘right .’
‘“ heir 7’ is spelt as ‘‘ hair ’’. Instances may be multiplied to illus-
“trate very poor spelling. This indicated that the average level was
“very low. : S : : L

Part II.

In a majority of cases the candidates had not studied their books.
Evidently, they seemed to have an erroneous idea that they could fish
.oub answers from the books and copy them. 'The " result was that
_without understanding what the question was, and what the answer
should be, irrelevant matters and practically all the paragraphs on the
subject were indiscriminately copied. Very few candidates answered
directly to the questions.

Another factor was what most of the candidates lacked sense of
proportions, so much so that while they wrote pages .after pages: .for
-8 sub-division of a question, they wrote very meagre answers:for the
;main questions which required an elaborate presentation. In some
answer papers the question numbers were carelessly and wrongly
noted. Bad English and spelling mistakes were common. Many of
the candidates had not quoted the authority -on which the answers
were based and some had wasted their whole time in copying from
the books, forms and statements which were not wanted at all.

~However the results were fairly satisfactory.

TrE CRIMINAL JUDICIAL TesT, ParT 1I; MEDICAL JURISPRUDENCE, -
- The performance of the candidates was satisfactory.

) THE AGRICULTURAL DerARTMENT TEST.

In most cases the answers were not to 4

: he point and generall
verbose.  The candidates had therefore not ‘enough time to agswer'aly]
questions, Bl

' “THE Account TEsT ¥or P.W.D. OFi‘lGE}{é AND SU;iaRbiNATESi
The Madras Public Works Account Code, etc.
An analysis of the résults showed thab the candidates i
i : ] who failed
generally omitted to answer two or thres. questions. If they h:d

answered. all the questions and got some-marks.in each’ tion.:
would have obtained the minimum pass marks, e P ianietinthey
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TeEE Account TEST FOR EXECUTIVE OFFICERS.

-~ The candidates had done generally well in all the questions exeept
the questions from ‘* Introduction - to Government -Accounts and
Audit ’’ and ‘* Pension Code . Most of the candidates did not
answer these two questions correctly. The questions were not diffi-
cult and any one who had some experience in an office should have
no difficulty in answering them with the help of books.

THE AccouNT TEST FOR SUBORDINATE OFFICERS, PArT 1.

The performance of the candidates was unsatisfactory. Except
half a dozen persons, all other. examinees had not worked out the
problems correctly. They miserably lacked practical knowledge or
_rules and procedure. This unsatisfactory result indicated lack of
proper preparation on the part of the candidates. In general, the
candidates did not possess the requisite knowledge to tackle practical
questions and many of them were not able to answer even bookish
questions correctly. ' '

The answers showed generally boor knowledge of the subject.
The difficulty to get up-to-date books of reference might have contri-
buted in a great degree to the poor results.

7 _A falr number of candidates unnecessarily copied verbatim, the
rules bearing on the subject without making it clear that they had
understood their application. '

' "Otnission to write the number of the questions in the answer book
of incorrect numbering was noticed in a few cases.

" DEPARTMENTAL TESTS.
._'SE__(_}QND-CLA‘SS LancuaGe Test, ParT A—WRITTEN EXAL&IN:}TI(—).IT.
Tamal.

The performance of the candidates was on the whole fair. Several
answer books however abounded in mistakes of grammar, spelling
and translation. s :

Telugu.
_Handwriting in some cases required patient ploddipg throug.h'..

Spelling in ﬁ;qny cases was bad.

- Gran'l-mar was bﬁ a par with spelling.

i ing. " andidates
Idiom - fared no better than spelling.- Only .a few candida
reveiﬂgg} a real grasp of the genius of the Telugu lan.guage. Vernacular
idioms and phrases were freely used by some candidates. :

‘ id: i 1 i tten-
Some of the candidates did not seem to have devoted serious a
tion 20 the study of the language. If they had devoted a little more
attention, they would have fared bett}er.'

Malayalam.

‘The general standard of answers was fahly ,gatisfa.ctqry, The
handwriting also was fairly good.
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Kannada.

; i , . The un-
The general standard of the candidates was very poor
successffl candidates, did not make any serious -eﬁer_t-to.- Ieam the
language. Most of the candidates seemed to be altogether ignorant
of the principles of word formation.

Urdu.

The standard as usual was poor; idiom, grammar and speliing
were neglected to a very large extent.

Hindusteni (Urdu) in the Nagari Seript.

'The standard of the candidates was generally poor, and httle_u
attention was paid to idiom, grammar or spelling. Handwriting was '~
fair. The tendency of the candidates was to express themselves in a
pedantic high-flown Hindustani rather than in the familiar commanly
spoken language.

Hindi.
The standard was not satisfactory for want of expression.

There were grammar and spelling mistakes. But the expression
was tolerable.

Oriya.

The sense of the whole passage was not brought out by the candi-
date. Many important sentences were omitted. Idiom and grammar
too were defective. :

SUBORDINATE ACCOUNTS SERVICE ExAMINATION.

Fundamental Rules and Madras Pension Code.

The performance of the candidates was poor and their knowledge
of the rules was far below the average and below that expected of Sub-
ordinate Accounts Service candidates. No method or way of working
was adopted in a majority of cases, and in some case some working
was made with no details as to what they were, etc. Several candidates
did not understand the questions, or the points or intricacies involved
with the result that the salient points were not touched at all. This
was due to lack of analytical and critical study of the rules. The
arithmetical calculations were incorrect with the result that the cor-
rect answers could not be arrived at in several cases.

The preparation and knowledge of s great majority of the candi-
dates was very poor and far below the standard expected.
DEPARTMENTAL TEST FOR CLuRKS IN THE Porice DepsrrMuENT.

The answers were generally -good.

.F'rslmgms DeparTMENT, Trse TI.
Part B.
The standard of the candidates was rather poor. Almost all candi-

dates revealed s poor knowledge of the achievements of the Fisheri
: es
Department on the Inland Fisheries development side. Tt was  evi-

“dent that none of the candidates had gone. through the departmental
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bulletins. Only one candidate could give a proper answer to the
question ““ On the objects of fish farming >’ even though fish farming
was one of the important items of work done on the Inland Fisheries
side. Almost all the candidates showed lack of information regarding
the availability of fingerlings in the different parts of the State.
Invariably all showed lack of proper scientific knowledge of Fisheries
aspects and terms.

FisgEries DeparTMENT TEST I.

The general performance was poor.

LaBour AND Facrories DeparTMeNTS TEst, Part B.

The standard of answers in this examination was slightly higher
than in the previous examination. )

SprEoIAL LaNGUAGE TEST FOr OFFICERS OF THE EDUCATION
DEPARTMENT—HIGHER STANDARD.
Malayalam.

Most of the candidates seems to have sat for the test with insuffi-
cient preparation. Two had not even attained the ability to read and

write. .
The most important of the language defects noticed were:—

(1) Bad spelling. Candidates with mother tongue Tamil spelt
Malayalam words like Tamil words. :

(2) Malayalam -verbs were declined like Tamil verbs and made
to agree with the subject in number and person. -

(8) The genitive and dative cases of Malayalam nouns were
formed like the genitive and dative of Tamil nouns.
Other defects seen were—
(1) Tamil idioms were used freely.

(2) When at a loss for a Malayalam word, a Tamil word was
- pressed into service, and

(3) Not infrequently whole sente

nces were constructed in Tamil
and written in Malayalam characters.

‘Th'e standard of-the answers was definitely low.

Hmpusrani (Urpv) v THE NaGART Sorrer.

Most of the failures was mainly due to bad grammar. There were
also a few cases of single digit marks bus they were confined to
candidates who had either no knowledge o

f the texts or had not cared
o attempt more than one or two questions. : .

REGISTRATION DEPARTMENT TEsT.

Group II-A.

Standard of answers was fairly satisfactory. Answers of failed
candidates disclosed either lack of - practical knowledge or proper
understanding of questions. : i i

-~ Group III-B..

- The examinees had a fair knowledge in Company Law, ete.
500, Pub. (Sers.)—4 - ; '



26 No. 500, PusLic (SERVICES), 8TH APrIL 1954

Port DEPARTMENT TEST.
Higher Grade.
The standard of answers written by the candidates was moderate.

Lower Grade.

The standard of answers written by the candidates was fair.

Locar. Fuxp Aupitr DeparTMENT TEST.

Fundamental Rules and Madras Travelling Allowance Rules.

The performance was very poor in a majority of cases and even
rudiments were not understood. The question was mnot properly
understood in many cases with the result that extraneous matters
were written, apart from irrelevant things. Answers to the point and
method of work were found wanting in almost all candidates.

DEePARTMENTAL TEsT FOR MoTOor VEHICLE INSPECTORS.
Indian Motor Vehicles Act, etc.

Candidates were for the most part unfamiliar with the subject and
even most elementary and practical questions were answered
incorrectly. Apparently candidates did not make a proper study of
the subject. -

Code of Criminal Procedure, etc.

The candidates possessed a fair working knowledge both of the
Code of Criminal Procedure and of the Police Orders and Practice.
The satisfactory results were due to the fact that the candidates paid
greater attention to the study of these subjects.

Hivpu ReLiGIoUs AND CHARITABLE ENDOWMENTS (ADMINISTRATION)
DeparRTMENT TEST.

: The candidates did not appear to have bestowed any attention on
the Act and the Rules. g

ForEsT DEPARTMENT TEST.

The performance of the examinees was average.

DeparTMENTAL TEST FOR OFFICERS OF THE MADRAS COMMERCIAL
TaxEs SUBORDINATE SERVICE.

The answers of the candidates were very very poor and only a few
showed any capacity for a practical application of their knowledge af
the Acts and the Rules. )

FreLp Survevor’s TesT (HANDWRITING AND DICTATION) AND
I axp II parers 1y TELUGU.

The 'performance of the candidates was fair, but not up to the
mark. Some of the candidates secured pass marks in one paper and
failed in the other. Many of the candidates did not understand ‘the
questions properly with the result that their answers were beside the
point. On the whole the candidates did not have a fundamental
grasp of the principles of survey and were not able to fully and clearly
express their ideas in Telugu. .
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Fierp Survevor’'s TEsT (HANDWRITING AND DICTATION) AND
I axp IT paPERS IN KANNADA.

The handwriting of the candidates was neither good nor bad.
While the candidates answered well in the I paper they fared badly in
the second.

DErPUTY SURVEYOR'S TEST—HANDWRITING AND
Di1cTATION—KANNADA.

All the candidates fared satisfactorily in the examination.

Depury SurveEYor’s TesT, I AND IT PAPERS IN ENGLISH.

The answer papers revealed very poor knowledge of English. The
candidates did not take pains to prepare well for the examination.
They were just trying their luck and most of them wrote exactly as
in the hooks without even changing the language. Their knowledge of
the ‘maintenance portion of the test was very poor.

CompUTATION TEST.

The poor result disclosed that men who were recruited for the

temporary survey parties with little educational qualification and
service sat for the test.

APPENDIX C.

Scheduled
castes and Backward Open

Scheduled  classes. compet;- Total.
tribes. tion.

O] (2 (3) (4)
STATE SERVICES.

MADRAS AGRICULTURAL SERVICE,
(1) District Agricultural Officer. - - .. .

Number of vacancies—1.

Number of applications received .. e 2 32 31 65
Number of applicants qualified .- ‘i e 2 32 . 99 63
Number of applicants examined .. ST, 1* - 27t 271 55
Number recruited = .. ce 1§ a5 .. 1

Qualification of the candidate recruited—B.So. (Ag).
(2) Assistant Mycologist.

" Number of vacancies—1.

‘Number of -applications received .. ace . Nil, * Nil. 6 ‘5
3 . b : (Transferees). . -

Number of applicants qualified  ~.. 5 - Nil, Nil, 5 - .5
Number of applicants examined .. g Nil. Nil. 5 -
Number recruited .. . Nil NiL - 1 3

Qualification of the ca.ndida.t'e xec;'l;ite&;B,Sc. (Botany).

‘* QOne candidate was sbsent from the oral test.

+ Five candidates were absent from the oral test.

1 Two candidates were absent from the oral test.

§ Selected against the turn regerved for open competition.
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Scheduled
castes and Backward Open

Scheduled  classes. competi-

tribes, . tion.

@ - (&) (3
STATE SERVICES—oont.

MADRAS AGRICULTURA L-SERVIOE—CONE,
(3) Assistant Paddy Specialist.

Number of vacancies—2.

Number of applications received .. o Nil. Nil. 7
Number of applicants qualified .. . Nil. Nil. R
Number of applicants examined .. N Nil. Nil. 7
Number recruited .. gn Nil. Nil, 2
Qualification of the candidate recrulted—B Se. (Ag)
(4) Assistant Cotton Specialist.
Number of vacancies—4. -
Number of applications received .. . Nil. 4 7
Number of applicants qualified .. v Nil. 3 6
Number of apphca,nhs examined .. - Nil. 3 6
Number recruited . . o Nil, 2 2
Quahﬁcatlons of the candidates recrulted— ’
B.Sc. (Ag), .. - 2
B.Sc. (Ag), M.Se. 1
M.Sc. (Botany) 1
(b) Assistant Oil Seeds Specialist.
Number of vacancies—I1.
Number of applieations received .. - Nil. 1 1
Number of applicants qualified .. .. Nil. 1 1
Number of applicants examlned .. .. Nil. 1 1
Number recruited .. Nil. Nil. 1
_Qualification of the candldate recrmted—B So. (Ag).
(6) Assistant Agricultural Engineer (Mechanical),
Number of vacancies—3.
Number of applications received .. o 1 10 16
Number of applicants qualified .. ate Nil. 5 7
Number of applicants examined .. o Nil. 3* 5t
Number recruited .. o : Nil. 3 Nil .

Qu&hﬁoahons of the candidates recrulted—

B.E. (Mechanical) .o o2
B.A,, B.E (Mechanical) 1

(7) Assistant Millets Specialist.

Number of vacancies—I1.

Number of applications received .. .. T Nil Nil. 11
Number of applicants qualified .. 5o Nil. Nil, 6
Number of applicants examined ., . . - Nil Nil. 7§ -
Number recruited .. o Nil. Nil: 1

Qua.hﬁca.tlon of the oa.ndlds,te re"rmted—B Se. (Ag.).

A¥

Total.

4

%k_\lq 3 -3

...
O

= b0 DD O

MLO

* Two candidates were absent from the oral test,

t Two candidates were absent from the oral test.

} Three candidates were found not qualified at the oral test,
§-One candidate was found not qualified at the oral test.
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Scheduled

castes and Backward  Open

Scheduled  clasges. competi- Total.
tribes. tion:

(1) (2) (3) (4)
STATE SERVICES—cont.
MADRAS AGRICULTURAL SERVICE—CON!,
(8) Millets Specialist.

Number of vacancies—1

Number of applications received .. . Nil. Nil. 10 10
Number of applicants qualified .. s Nil. Nil, 6 6
Number of applicants examined .. v Nil. Nil. - 6 -6
Nunﬂeer recruited .. i o, Nil. Nil. T 1
Qua.hﬁea,tlon of the candidates recrulted—B Se. (Ag.).
(9) Paddy Specialist.
Number of vacancies—1.
@er of applications received .. .. Nil. 1 4 5
Number of applicants qualified .. ve Nil. . 1 4 5
Number of applicants examined .. e Nil. 1 4 5
Wumber recruited .. . Nil. Nil. i 1
Qualification of the ca,ndxdate recrulted—B Sc. (Ag.).
(10) Superintendent, Agricultural Research Stations (Coconut Research).
" Number of vacancies—1.
Number of applications received .. e Nil, 2 2 4
Number of applicants qualified .. s Nil. 2 1 3
Number of applicants examined .. .. Nil. 2 1 3
Number recruited .. i Nil. 1 - Nil. 1
Qualification of the candidate reorulted—-B Se. (Ag.).
MaDRAS. ANIMAL HUSBANDRY SERVIOE. -
(11) Superintendent, Dairy-cum-Bull Farm, Visakhapatnam. _
Number of vacancies—1.
Number of applications received .. e 1 1 15 17
Number of applicants qualified .. s 1 Nil. B * 6
Number of applicants examined .. .o 1 Nil. 41 5
Number recruited .. - . . Nil. Nil. 1 1
*Qualifications of the es.ndldate recruited— -
G.M.V.C. (Madras), National Diploma
in Dairying (granted by the National
Examination Board [United Kingdom].
MapRrAS FISHERIES SHRVICE. -
(12) Assistant Director of Fisheries (Engineer).
Number of vacancies—1.
Numbey of applications received .. .. Nil. .3 8 11
Ni ‘%\ of agghcaucs qualified .. .. Nil. Nil. .2 2
hﬁw of applicants exammed el e Nil. Nil. S1f 1
Nuftzoer recruited .. 3 . Nil, Nil. 1 1

Qualifications of the ca.ndldate recrmted—B Sc. (Madras) :

Diploms in Refregeration and An' condi-
" tioning of the Industna.l Tra.mmg
Institute;, Chicago* -

* One candldate was found not qualified at the oral test.

+ One candidate who was in Denmark could not a.tbend the oral test and another candldate
was also absent..

1 One candidate was e,bsent from the oral test.

500,Pub. (Sers.)—5
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Scheduled
castes and Backward Open ‘Total.
Scheduled clagses.  competi-

tribes. tion.

(1) (2 (3) (4)
STATE SERVICES—cont,
MADRAS GENERAL SERVICE.

(13) Chief Accountant in the Blectricity Depastment.

Number of vacancies—5,

Number of applications received .. s Nil. 6 34 40
Number of applicants qualified .. - Nil. 1 = 23 24
Number of applicants examined .., s N1.I, .2 33+ 35
Number recruited .. .. Sl o Nil. Nil. 5 15

Qualifications of the candidates recruited— .

M.A., Associate Member of the Insti-
tute of Chartered Accountants of
India . oxe s i - 1

B.A. (Hons.), Associate Member of
the Institute of Cost and Works
Accountants . o a o u 'k ol

B.Com. passed the final examinae.
tion prescribed for Chartered
Accountants T L 2

Fellow Member of the Institute of
Chartered Accountants of India .. 1

MaDRAS INDUSTRIAL SERVICE.
(14) Special Officer for Mines and Minerals.

-~ Number of vacancies—1. 7%
Number of applications received .. o Nil. Nil.

N 13 13

Number of applicants qualified .. - Nil. Nil. 7 7
Number of applicants examined .. e Nil- Nil, 7 7.
Number recruited .. . i 35 Nil. Nil, 1 Tk
Qualifications of the candidate recruited—B.Sc. ( etallurgy) (Benares.) )

Mapras MEDICAL SERVIOE.

( 15) Assistant Professor of Dental Surgery.

Number of vacancies—1.
Number of applications received .. - Nil, Nil. 3 - 3
Number of applicants qualified .. e . Nil Nil. 2 2
Number of applicants examined - - Nil. Nil. 2 2
Number recruited .. .o - . Nil. Nil. 1 1
Qualification of the candidate recruited—L.D.S. (Durham).

Mapgas Pusrio Heaure SERVICE.

(16) Health Officer, Class II.

Number of - vac ancies—386,
Number of applications received .. . 2 '8 17 o7
Number of applicants qualified .. v - Nil, 8 16 34
Number of applicants examined .. s Nil. 5t 13 4
Number recruited . . . ¢ Nil, 5 ‘n v
Qualifications of the candidates recruited— - -

- M.B.B.S. co % ws  ove tes -8
]E.So., M.B.B.S. .. 3

. . w B
pplied last time but who did not possess the prezeribed<

* Includes one candidate who a
practical experience,
. 1 Includes 10 candidates who applied last time but who did not possess the presoribed
practical experience, - .
t Two candidates were absent from the oral test and one candidate withdrew-his applica+
tion, : .
§ Three candidates were absent from the oral test,
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Schedquled
castes and Backward Open Total,
Scheduled = classes. competi-

tribes, tion

(1) (2 (3) (4)
STATE SERVICE—cont,
MADRAS STATIONERY AND PRINTING SERVICE.
(17) Assistaﬁt Superintendent, Government Press,

Number of vacancies—3.

Number of applications received .. - Nil. 4 27 31
Number of apphcants qualified .. e Nil. 3 13 16
Number of applicants examined .. o Nil. 3 14 17
Number recruited .. o - is Nil. Nil. 1 1*
Qualifications of the candidate recruited— . -
(1) L.P.T., Madras.
(2) Final examination in Type.
graphy, Ssction I (Compositor’s
work) of the City and Guilds
of London Institute. .
(3) Undergone a coursd of Instruction
in Composing and Proof -reading
and in Machine minding for two
years and passed the examina-
tions.
* One candidate was found not qualified at the oral test.
SUBORDINATE SERVICES.
MADRAS AGRICULTURAL SUBOERDINATE SERVICE.
- Upper Subo(dimteq.
: Number of vacancies advertised—60.
N¥mber of applications received .. .. 3 40 258 301
Number of applicants qualified 5 sis 3 36 247 286
Number of applicants examined .. . 3 35 234 272
Number recruited .. e - e 3 14 43 60
Qualifications of the selected candidates—
B.Sec. (Agriculture) . .. .. 58
B.Sc. (Chemistry) .. P |
_B.A. (Chemistry) - .. o1
MAaDRAS CO-OPERATIVE SUBORDINATE SERVIOE.
Dairy Chemists.
Number of vacancies advertised.—
Dairy Chemist ie o 1
Milk Tester .. s e 1
Number of &ppliéations received .. . .e 2 4 6
Numbjer of applicants qualified 3y s ve .e 1 1
N  of applicants examined .. . s .o 1 1
"_jbar'rec ited .. o 5 s ‘e .5 . 1 1}
Qlslification of the selected candida
B.Sc. (Madras).

1.D.D. (Bangalore).
M.So. (Bombay).

Ph. D. (Purdue U.8.A.)
M.S. (Purdue). .

1 It has not yet been decided to appoint him as the candidate’s request to start ‘on Rs. 225
per month in the scale of Rs. 175—5—225 per month is under consideration of the Govern-
ment. - :

As regards the selection for the post of milk tester, the Government has subsequently .
enhanced the age-limit from 35 years to 40 years in consultation with the Commission. The

vacancy was therefore readvertised in October 1953 after the rules were amended.
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Scheduled
castes'and Backward  Open
Scheduled classes, competj-
tribes. tion.
0] 2 (3)
SUBORDINATE SERVICES—cont.
Mapras EDUCATIONAL SUBORDINATE SERVICE.
Assistant Lecturers in Government Training Colleges—1953.
Tamil—Education,
Number of vacancies advertised—2.
Number of applications received .. os y .. i 3
Number of applicants qualified .. s i 2
Number of applicants examined .. W% .. .. 9
Number recruited .. . . . .. " 2
Qualifications of the selected canchdates—-M A, M Ed.
R Tamil—Mathematics.
Number of vacaneies advertised—1.
Number of applications received .. 53 . . 1
Number of applicants qualified i o . 1
Number of applicants examined .. .e e . 1
Number recruited oo . . . 1
Qualifications of the selected candidates—M.A., L.T.,
Tamil—Science.
Number of vacancies advertised—2,
Number of applications received .. o v 5 4
Number of applicants qualified .. . .. fs T
Numbe>r of applicants examined .. . e 7 . “3¢
Number recruited .. . ve . :: 1 '
Qua.hﬁca.tnons of the selected ca.ndldates—B Se. (Hons.), B T,
Social Studies,
Number of vacancies advertised—1.
Number of applications received = .. . .. 1 5
Number of applicants qualified . A% .. b
Number of applicants examined .. . e o 3
Number recruited .. e a5 J i "i .
Qualification of the selected oandldate—B A. (Hons ), L.T. 5
Telugu—Mathematios,
Number of vacancies advertlsed—l
Number of applications received g . ;
Number of applicants qualified .. .. ','- 1 4
Number of applicants examined ., .. = " 3
Number recruited .. . . iy . . :;

Qualification of the selected eandldnte—M A.. B Ed,

Total,

)

- WD Lo e ol et foa? el NNNQ;

00 00 OT
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Scheduled )
castes and Backward Open Total.
Scheduled  classes. competi-
tribes. tion.
(0] (2) @ (4)

SUBORDINATE SERVICES—cont.

MADRAS EDUCATIONAT SUBORDINATE SERVICE—CONE.

Assistant Lecturers in Government Training Colleges—1953—cont.
Telugu.

Number of vacancies advertised—1.

Number of applications received .. e 3 3
qumber of applicants qualified 2 2
umber of applicants examined .. .. 2 9
Number recruited .. . o 1 1
Qualifications of the selected canchdate—-M A, BT,
Malay alam.
Number of vacancies advertised—1.
Number of applications received .. . e . 2 2
Number of applicants qualified s . s 1 1
Number of applicants examined .. . .o 1= 1
Number recruited .. . i . o .e Nil. Nil,

MADRAS ENGINEERING SUBORDINATE SERVIOE.
Radio Supervisors in the State Broadcasting Department.

Number of vacancies advertised—30. )
(The Chief Engineer subsequently stated that 40 candidates might be selected).

Number of applications received .. s 4 8 70 82
Number of applicants qualified &w ' . 4 47 - 51
Number of applicants examined .. . S e 4 C 42 T 48
Number recruited ofs .. 2 21 © 93

Qualifications o!' the selected ca.nd1dates—

B.So. (Hons.)jPhysics with Wireless. 1
Qraduateship of the . British
Institute ~of Radio Engineers,
London 8
Certificate in Radio Servxcmg and
Maintenance,  Arthur  Hope
Polytechmc, Coimbatore .. 17
I.8.L.C. in Radio Servicing and
Maintenance, V.S. Rajagopalan’s

.Radio Institute, Madras . 1.
I.8.C. in V.S8. Ra]agopa.l&ns

Radio Institute, Madras. .

Diploma in Radio Technology of

Sri Jayachamarajandram Occu-
pational Institute, Bangalore .. 1

MADRAS MEDICAL SUBORDINATE SERVICE.

Stanmcwn in the up-gmded Venereal Diseases Department tn the Government
General Hospital, Madras.

¢

Number of vacancies advertised—1.

Number of applications received .. §d " . 1 4 5
Number of applicants qualified . ‘.. 1 3 4
Namber of applicants examined .. . 1 3 4
Number reoruxt,ed o 3 .. 1 s 1

Quahﬂcatlons ‘of the selected oandldat.e—B Sc. (Hons) (Annamalai) Ma.thematxcs with
Statistics as special subject.

% The applicant who was interviewed, -was found later not qualified.
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APPENDIX C-1.

REPORTS OF THE DEPARTMENTAL EXPERTS ON THE TECHNICAL
ATTAINMENTS AND THE PERFORMANCE OF THE CANDIDATES
AT THE ORAL TESTS. :

DisTtricT AGRICULTURAL OFFICERS.

The candidates were examined in respect of their work, for those
in service and their achievements against targets in district work,
within jurisdiction. Questions were also asked about agrlzcultura.l
practices like green manuring, plant protection and agricultural
development. Generally the standard exhibited was low in respect
of market surveys, or regulated markets, and most candidates were
not in touch with any aspect of market survey or development. Some -
candidates had only experience in plant protection work and a few

others in research only. Officers in district work generally showed -

knowledge of the district work programme of the department, but
only a few showed competency and merit, capable of undertaking
organization or planning work in demonstration or propaganda. On
the whole the standard of the candidates was moderately fair in
knowledge and achievement. ‘

AssistaNT MILLET SPECIALIST AND CHILLIES SPECIALIST. -

Of the two applicants who were interviewed for the post of Chillies
Specialist, one did not possess the necessary experience in breeding of
chillies while the other who was for a considerable time a worker in
applied field of paddy research, was not adequately in touch with the
current or recent trends in research work in many aspects of chillies
improvement or in the allied subjects.

2. Seven candidates appeared before the Commission for the post
of Assistant Millets Specialist of whom two were for selection by
direct recruitment. Neither of these two candidates possessed ade-
quate background of agricultural training or millet crop farming.
Their knowledge of this group of crops was very . partial in scope
being limited to only a very few aspects of improvement of millet.
Among the departmental candidates although the qualifications
possessed by all of them could be deemed generally as adequate there
were clear differences among them based on the length of service and
experience in handling the crop, so that the final choice had naturally
to fall on-the seniormost assistants in the section.

SpECIAL OFFICER FOR MINES AND MINERALS.

Among the seven candidates who appeared for- the oral test, only
one seemed to know his job. He had fair knowledge of Geology and
Mining methods. He seemed to be intelligent and had good personality
and physique. Except two or three, the others ~also had good
personality, but the knowledge of most of them was. confined to the
work they were doing and some of them did not seem to know anything
ehout mining. One or two could not identify the samples of minerals
shown to them. Generally, the candidates’ knowledge of mining .and
Geology was poor. e ’

MAaprAS AGRICULTURAL SUBORDINATE SERVICE.

o Upper Subordinates.
* * S T * o

For recruitment to the agricultural ‘section,, which was limited to
persons with a working knowledge of Tamil or Malayalam, candidates
were examined in.regard to their general knowledge of agriculture in
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such items as classification of soils, application of manures, soil
conservation and plant protection. For persons already in temporary
service, questions were asked also in regard to the ‘actua.l turnover
of each applicant and the individual performance against the targets
fixed for different items of district work. The general knowledge
exhibited was fair. Some candidates had to their credit good per-
formances in such items as seeddistribution green manure work and
propaganda for intensive cultivation.

For requirement to the Science section, the candidates were
examined 1in respect of their suitability to three groups of subjects,
namely, (1) Chemistry, (2) Cotton, fruits and millets and (8) Pepper
and potatoes. Many candidates from the Telugu area applied for
“these posts, as they were not eligible for the vacancies in the agricul-
tural section. Candidates were tested for the particular group and
in the case of botany graduates for their special knowledge of genetics
in regard to posts meant for the millet, fruit or cotton group. Ques-
tions were asked. for each particular crop chosen by the candidates,
about methods of selection inheritance studies, manuring and cultural
practices.. Only a few candidates showed particular knowledge of the
crops included in the groups. The standard of candidates who -
appeared for the Chemistry group was good, with a fair working
knowledge of analytical methods. On the whole, capacity and merit
was known only by a few candidates for the vacancies in the crops
specified. - _ -

‘Mapras ENGINEERING SUBORDINATE SERVICE—RADIO SUPERVISORS.

Forty-six candidates appeared for the interview. The general
academic qualifications of these candidates ranged from 8.S.L.C. and
Intermediate to B.Sc., B.Sc. (Hons.), M.Sc. and B.E. (Telecom.).
Of these, from the-point of view of answers which demanded a
practical knowledge of Radio Servicing and Battery-charging, the best
answers really came from those with general educational qualification
of only S.8.L.C. or Intermediate, with a certificate or diploma in
‘ Radio Servicing and Maintenance . Among these, the students of
the Arthur Hope Polytechnic, Coimbatore, gave the best performance
when compared with the students of other institutions like the
V.-S. Rajagopalan’s Radio Institute, Madras, and Vincent’s Technical
Institute, Tiruchirappalli. As among the degree candidates, the
-B.8c. Physics graduates had not given a good performance. Even
there, the three candidates from the Madras University gave in
general a slightly better performance than the one B.Se. from Anna-
malai. The students of the Madras University, particularly B.Se.
(Hons.) Physics candidates of the Presidency College, Madras, with
* Wireless'’ as special subject have fared well. They showed a keen
appreciation of the Physics and Mathematics underlying the Science of
- . Radio Engineering, though they too seemed to lack eertain practical
‘experience in ‘ Radio Servicing’ or ° Battery Charging’. For
example, many of the graduates could not explain how to take the
specific gravity readings of a lead-acid battery with a hydrometer, or
how the divisions are ‘calibrated on, a hydrometer, or how the electro-
Iyte in a battery is prepared, either by adding sulphuric acid to water
or water to acid. These are the questions which were best answered

after practical experience and not by taking academic degree even of
-M.8e. or B.E. standard. &

Mapras Co-OPERATIVE SUBORDINATE SERVICE—Datry CurMIs?.

The performance of the candidat

e abt the oral test was quite 60&
and his attainments fairly high. » TR
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Order—No. 500, Public (Services), dated 8th April 1954,

Recorded.
(By order of the Governor)

. ' K. RaMuNNI MENON,
Chief Secretary.

To the Secretary, Madras Public Service Commission, Madras.

”»
”
”
”

<9y

”

Departments of the Secretariat (exeluding Law Department).

Private Secretary to the Governor.

Consul for the United States of America, Madras.

Information Officer, Press Information Bureau, Government of India,
Khaleel Mansions, Mount Road, Madras,

Librarian, Madras Legislature, Madras.

Librarian, Parliament Library of the Government of India, New Delhi.

Government of India, Ministry of Home Affairs, New Delhi (with cover-
ing letter).

Chief of the Exchange and Gift Division of the Library of the Congress,
‘Washington-25. D.C,
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