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TAMIL NADU PUBLIC SERVICE' COMMISSION

ANNUAL REPORT. OF ;THE COMMISSION FOR THE YEAR
1983-84.

SECTION I—PERSONNEL

Major General S. P. Mahadevan, A.V.S.M. (Retd.) continued ‘as
Chiirman of the Commission, during the year under report, The
following have also continued as Members of the Commission,—

1. Thiru M. Thirumalaiswamy, I.A.S, (Retd.)

2. Thiru M. Periasamy, I.A.S. (Retd.)

w

-Dr. (Tmt.) Ambiga Shanmugam

B

. Tairu C. G. Tirumal, L.A.S. (Retd.)
5. Thiru S. Thirumalaiappan, I.A.S. (Retd.) and
6. Thiru M. Abdul Samath, B.E., F.LE.

Thiru N. Ramaswami, I.A.S., continued as Secretary to the Com-
mission and retired on 30th April 1983.

Thiru Syed Munir Hoda, L.LA.S., Controller of Examinations helc
full additional charge of the pnqt of Secretary to the Commission from
Ist May 1983,

Thiru S. Meikandadevan, LA.S. assumed charge as the Secretary
to the Commission on 27th July 1983 and continued as Secretary to
the Crmmission throughnut the remaining period.

Thiru Sye! Munir Hoda, I.A.S., continued as the Contrcller of
Examinations upto 12th December 1983.

Taird S. Meikandadevan, [.A.S., -Secretary to the Commission
held full additional charge of the post of Controller of Examinations
from 13th December 1983.
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SECTION II

RECEIPTS AND EXPENDITURE
(i) RECEIPTS )
) ' RS. r,
1. Fees from cindidates. who applied for Competitive 6,71,889.00

examinations (Oral or/and written) conducted. by the
CHmmission.

2. Fees from candidates who' applied for Special and 7,53,039.50
Departmental Tests conducted by the Commission,

s . :
3. Cost of application forms 2,33,502.00

Total .. 16,58,430.50
(ii) EXPENDITURES

RS, P,
01. Salaries—
1. Pay .. .. . . » .o 44,61,694.70
2. Dearness Allowance 2 o . oo 21,92,612.00
3. Medical Charges .. v e o .. 1,59,445.65
4. Other Allowances e e .. .. 9,571,70720
5. Additional Dearness Allowance e 23,815.40
6. Leave Travel Concession .. i ¥ e 96,369.95
02. Wages .o - i o b 9,226.50
03. ’fravel Expenses .. .. .. .. s 42,821.00 .
04. Office Expenses—
1. Telephone Charges s . .. .. 80,426.15
2. Office Contingencies av e .. .. 11,74,981.9%
05. Paymeat for professional and Special Services .. 19,54,000.00
06. Rents, Rates and Taxes -, .. - - 24,066.40

08. Advertising,' Sales and Pu‘blicity Expenses .. o 6,24,829,00‘



16. Motor Vehicles—

. RS P,
1. Maintenance v w - M 6,248,25

2. Cost of Fuel e .. 61,569.69

26. Other charges 1415.85
L Grand Total .. . .. 1,18,70,229.72

(i) REFUNDS

A sum of Rs. 7.50 has been paid towards the ' retund of examina-
ticn fees in the year 1983-84.

SECTION III
YOLUME OF CORRESPONDENCE

The Commission dealtwith §5,98,495 references against 6,80,177
references during the proceding year.

Apart from informal meetings held once in a week on Wednesdays,
the Commission sat fo1 interview on 159 days as against 128 days during
the preceding year. The Commission constituted three Beards on 102
days, two Boards on 44 days and one Board on 13 days. The oral tests
were held in two sessions—One in the Forenoon and the other in the

After-noon.
SECTION 1V
WRITTEN EXAMINATIONS
(i) Special Tests.

The Commission conducted Special tests examinaticns in May and
November 1983 at 20 centres. There were 20,729 candidates in May
1983 and 20019 candidate in November 1983 asagainst 19,595 and 21,525

candidates respectively for the examinations held in the corresponding

months of the preceding year. Ananalysisoftheresultsis given inthe
Appendix (A).

(1) Departmental Tests.

The Commission conducted Departmental Tests examinations in
May and November 1983 along with the Special Tests Examinations
There were 15,990 candidates in  May 1983 and 14,853 candidates in
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November 1983 as against 11,530 and 13,520 candidates tespectively
for the examinations held in the coresponding months of the preceding
year. An analysis of the results is given in the Appendix (Al).

(iii) Half Yearly Examinations and Language Test for Assistant Collec
tors, Police Officers and Forest Officers etc.

Th: Commission held these examinationsin September 1983 and
in March 1984.

The tests for which the examinations were held, the number ¢f
candidates for cach of these tests and an analysis ¢f the resulls ere
given in Appendix (A2).

(iv) Proficiency Tost in Tamil for LA.S., I.P.S., and I.E.S. Officers Bcrne
on Tamil Nadu Cadre whose Mother tonmue is not Tamil.

The Commission did not conduct this examinaticn (which comprises
both a written and an oral test) in' July 1983 as no application was received

(v) Qualifying examination for selection of candidatcs for admission to
the Rashtriya Indian Military College, Dehra Dun.

The Commission conducted these examinaticns ¢n behall cf the
Government of India, Ministiy ¢ Deferce in  Auvgust 1983 and in
February 1984. The number of candidates who appeared fcr those exami-
nations were 29 and 28 respectively. Two.candidates were selected
in Augast 1983 and no candidate was selected from the examinaticn
held on February 1984. The question papers were set by the Principal,
Rashriya Indian Military College, Dehra Dun and answer scripts
were transmitted to him, ,

(vi) Shortlisting Examination:

The Commission also conducted two shortlisting examinaticns in
1983-84to restrict the number of candidates to be summoned fer the oral
test for direct recruitment to the post of Social Werker, in the Jail Depart-
nrent and to the post of Librarian in Agricultural Department in the
Tamil Nadu General Subordinate Service.

SECTION V

DIRECT RECRUITMENT TO STATE AND SUBORDINATE
SERVICES

¢A) Direct Recruitment by Coumpetitive Examinaticn ccmprising
Oral Test only in the shape of an interview during 1983-84,
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(i) Recruitment to State Services,

During the year under report, the Commissicn seiected 1,546 candi -
dates by Competitive examination comprising an crul test in the shape
f an interview for direct recruitment to 4 classes of = postsin  the
tte Services. The posts for which the selections were  made are
iven in Appendix (B) together with particulars regarding the number
of candidates applied, the number qualified and exaniined, the
selected. i : e
qualifications of the selected candidates.

number
5 and the

(i1) Recruitment to Subordinate Services.

During the year under report, the Commission selected 9,444 candi-
dates by Competitive cxaminations comprising an cral testin the shape
of an interview for direct recruitment to 11 cplasses of pests in the
Subordinate Services. The posts for which the selections were made
are givenin Appendix (B), together with particulars regarding the number
of candid~tes applied. the number qualified and examined, the number
selected and the qualification of the selected .candidates.

J \(% Direct Recruitment by Competitive examination comprising both

Written test and an Oral Test in the shape of an interview.

(i) STATE SERVICES

Group I Services:

10,860 applications 'relating to posts included in Gr
(1982-83) were received for this recruitment. The Written Competitive
examinations were held from 2Ist Deccmber

1983 to 1lith Janavar
1984. The total number of candidates who appeared for the wr}]ttle%
test was 4,048.

oup I Services

Group 1A Services:

The Commission held in August 1983 the written competitive exami-
nation for direct recruitment to 2 vacanciesin the post of Assistant Con-
servator of Forests in the Tamil Nadu Forest Service included in Group
[A Service. The number of candidates applied and the number of
candidates admitted to the examination were 208 and 138 respectively
16 candidates were sumMoned for the oral test and two ,

% L candidates were
selected. Thz particulars of the recruitment are given in Appendix (B2)
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(ii) SUBORDINATE SERVICES
Group II and 1II Services.
During the period the commission finalised the lists of

candidates for direct recruitment te the following posts incl
Groups IX and III Services for the year 1981-82.

selected
uded in

L. Senior Inspector of Co-operitive Societies in the Tamil Nadu
Co-operative Subordinate Service. '

2. Junior Employment Officer in the Tamil Nadu General Subordi-
nate Service. >

3. Assistant Inspector of Labour in the Tamil Nadu Labour
Subordinate Service,
i

4. Station Firé Officer in the Tamil Nadu Fire Subordinate S.rvice,

5. Assistant Inspector in the Local Fund Audit Department
in the Tamil Nadu Ministerial Service.

6. Assistant Inspector in the State Tradin

s ) g Schemes Depait~
‘ment in the Tamil Nadu Ministerial Service.

N

7

7. Audit Inspector in the Hindu Religious and Charitable Encow-

ments Administration Department in the Tamil Nadu Ministerial
Service.

8. Industrial Cc-operative Officer in the Tamil Nadu Industries
Subordinate Service.

9. Assistant Supervisor of Industrial Co-operatives in the Tami)
Nadu Industries Subordinate Serviee.

‘The particulars regarding the recruitment are given in Appendiix
(B3)'and Appendix (B4).

GROUP V SERVICES.
The written Competitive examination for recruitment of candidate
f.r appointment to the following posts included in Group V Serviges
~was held from 10rh October 1983 to 2nd November 1983.

I. Assistant in the Commercial Toxes Department.

2. Junicr Assistant in the Tamil Nadu Secretariat Service,
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3. Junior Assistant in the Tamil Nadu Legislative Assembly Secte
tariat Service.

4. Junior Assistant in the Tamil Nadu Legislative Council Secre-
tariat Service.

, 5o Assistant in the Information Centre at Thanjavur in the Infor:xvm-‘
tion and” Public Relations Department. '

10,228 candidates were admitted to the written test.

GROUP VI SERVICES.

The written competitive examination for direct recruitment to the
post of Forest Apprentice in the Tamil Nadu Forest Subordinate
ervice inlcuded in Group VI Services was held from 18th August 1983
to 20th August 1983. 190 candidates were admitted to the oral test
and 2) candidates were selected. Ths particulats regarding the recruit-
ment are given in Appendix (B5). '

GROUP VII SERVICES—1982.

Thz written competitive examination for recruitment cf candidates
for-afppointment to the posts of Executive Officers, Gradcs 11 and IT1
in the Tamil Nidu Hindu Religious and Charitable Endowments.,.
Subordinate Service included in Group VII Services, was held, on 4th
April 1983 and Sth April 1983. 442 candidates applied for appointment
to the posts. 390 candidates were qualified for the written test. 227
candidates appeared for the wrilten examination. The oral test was
held on 7th February 1984, 16 canidates were admitted to the oral test,,
and 4 candidates were selected. Th2 patticulars of the recruitment’
are givenin Appendix (B6)

GROUP VIII SERVICES—1982.

The written competitive examination for recruitment of candidates
for appointment to the post of Executive Officer, Grade IVin the Tamil
Nadu Hindu Religious and Charitable Endowments Subordinate Service,
included in Group VIII Services was held on 6th April 1983 and 7th
April 1983. 2,960 candidates applied for appointment to the post.
2,667 candidates were admitted to the writlen examination. Only 1.755

sdandidates appeared for the written examination. The oral test was
'hald from 9th February 1984 to 17th February 1984 andf6th March
1984. 161 caniidates were admitted to the oral test. 31 candidates
were selected, Thne particulats of the recruitment are given in Appendix
(B7). ’ '
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GROUP X SERVICES-—1983.

The written competitive examination .for selecticn of. candicates
for appsintment to the post of Store-Keeper in the Department of
Employmeat and Training included in Group VII Services was beld
from 5th March 1984 to 16th March 1984, 777 candidates. applied«
to the Commission for appointment to the post, 573 candidates were
admitted to the written examination. Only 244 candidates appeared
for ths written examination. 159 candidates obtained qualifying marks,
4 candidates were selected on the basis ot the written test marks only,
¥z particalirs of the reccuitment are given in Appendix (BS).

SECTION VI
REPORT FROM EXAMINERS

Extracts from the reports of th> examiners on.the answer scripts
valued by them are given in Appendix (C):;" Th: position revealed by the
reports of ths examiners is summarised below.

1. COMPET'T(VE EXAMINATION FOR .RECRUITMENT OF
GROUP I SERVICES —1983.

SUMMARY OF EXAMINERS’ REPORT.

1. Th: peiformince of ths candidates in the following subjects was
commendable.—

Urdu and Telugu.

2. The psf.‘form’mce‘ of the candidates in the following subjects was grod.
1. Tamil Language and Literatuyre
2. Malayalam Langaage and Literature. —
3. Geography:—
4. Philosophy:—
5., Adyanced Currency and Banking,

3. The performance of the candidates in ths following.subjects was satis-
factory.— :

(a) Contracts including Mercantile Law
(b) Sociology
* (¢) Cr>mmunity Development.
(d) Public Administration
(e) Agriculture
(f) Microbiology
(g) Horticulture
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4. The performance of the candidates in the following subject was far
from satisfactory.—

Agricultural Chemistry. -

5. The performance ofthe tandidates in the following subjects was
average.—
(a) General Knowledge—Part I
(b) Politics
(¢) Psychology
.(d) Botany
‘() Hindu Law
(f) Co-operation;
(g) Social Science
6. The performance of the candidates in the follcwing subjects was
either poor or very poor. or below average.—
(a) English Composition
(b) Sanskrit
(¢) Hindi,
(d) Mathematics (Pure)
(¢) Mathematics (Applied)
(f) Statistics
(g) Zoology
(h) Physics
(#) Indian Constitutional Law
(j) Accounts and Audit
(k) Agricultural Botany
(!) Indian Histcry
) Constitutional History of England
(n) Chemistry
7. The performance of the candidates in the following. subjects was
unsatisfactory.—
(a) General Knowledge—Part T
(b) Arabic i ;
(¢) Histcry of Eurcpe
(d) Econ.mics
(e) Ge.l gy
129—44—2
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&% The performance of the candidates in the following subject wes ¢is -
appointing.— ' :

English Language
GROUP VI SERVICES.

Forest Appreniice in the Tamil Nadu Forest Subordinate Seryice.

The performance of the candidates in English and in- Genera] Know-
edge was satisfactory. In the case of Mathematics Paper 1, the per-
formance of the candidates was poor, whereas in Mathematics Paper 11,
it was somewht better. The performance of the candidates; in the
optional subject, Mathematics was good and in Zoology and Geolcgy,
it was satisfactory, In the case of Physics, Chemistry and Botany,
the performance of the candidates was generally below the level of expec-
tation.

GROUP VII SERVICES
SUMMARY
The peiformance of the candidates in  General Knowledge was
satisfactory. The performance of the candidates in Bnglish. Composi- -
tion was poor. The performance of the candidates in . the - subject
Qbs ws @oewiy olarssib (Treatises on Vaishnavam and
Saivam) was not satisfactory.
GROUP VIII SERVICES.
SUMMARY.

The performance of the candidates in the following subjects was
satisfactory.— .

1. English Composition
2. General Knowledge

The peiformance of the candidates in @55 w5 @eamriiny
aflarg b (Treatises on Vaishnavam and Saivam) was very poor.

SPECIAL TESTS-——MAY AND NOVEMBER 1983.

The performance of the candidates in most of the tests was generally
satisfactory. Hoywever mere verbatic reproduction from bocks and
lack of adequate preparation for the examinations were tlhi¢ common
defects noticed by the examiners,
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DEPARTMENTAL TESTS—MAY AND NOVEMBER 1983.
The performance of the candidatesin most of the tests was satisfactor y.
Lack of adequate preparation, orlgmallty and urnderstancing of:the

questions and inability to express in their own language were noticed
in this examination also. = °

‘SECTION VII.

RECRUITMENT TO THE STATE SERVICES BY TRANSFER
FROM THE CORRESPONDING SUBORDINATE SERVICES

During the period from Ist Apiil 1983 to 31st Marck 1984, the Com-
mission dealt with references relating to recruitment by transfer to State
Services mentioned below from the corresponding Subordinate Services
and. drew up lists of qualified and suitable candidates.—

1. Tamil Nadu:Agricultural Service

2. FTamil Nadu Collegiate Educational Service

[¥S)

. Tamil Nadu Co-operative Service

o

Famil Nadu Educational Service

5. Tamil Nadu Electrical Inspectorate Service
6. Tamil Nadu Engineering Service

7. Bamil Nadu General Service

8. Wamil Nadu Indusiries Service

9. Tamil Nadu Jail Service

10. Wamil Nadu Labour Service

11. Famil Nadu Local Fund Audit Service

12, Wamil Nadu Medical Service

13. Tamil Nadu Municipal Commissioner’s Service
14. Tamil Nadu Public Health Service

15. Tamil Nadu Stationery and Printing Service

16. Tamil Nadu Survey and Land Records Service
17. "¥amil Nadu Transport Service.
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i . .
The posts for which recruitment was made by transfer to the above
services from the corresponding Subsrdinate Services are mentioned in
Appendix (D).

SECTION VIII.

RECRUITMENT FROM AMONG SCHEDULED CASTES AND
SCHEDULED TRIBES.

(1) Technical Posts.

The total number of vacancies reserved for Scheduled Castes and
Scheduled Tribes in 4 classes of Technical Posts in the State Services
during the year was 281. The total number of applications received
from qualified candidates belonging ito Scheduled Castes/Scheduled
Tribes was 604. The total number of candidates selected from among
Scheduled Custes/Scheduled Tribes was 272. “ The details of the selec-
tions are given in the Table below.

TABLE.

Scheduled Tihcs present wt the

Cas.es| Scheduled Tribes.
Scheduled Tribes selected.

Scheduled Castes|Scheduled Tribes.
Number of Scheduled Castes|

Number of vacancics reserved for
Number qualified from Scheduled
Number oj"SC'hedulc)tl Castes’|

£ =
s = = S
= X 3 §
R S &
& 2
)] ©)] @ @ G @© ()]
1. Senior Accounts 2 ve B .. Vacancies reserved
Officer, etc. (Class - for Scheduled
III Posts) in the Castes / Scheduled
Tamil Nadu State Tribe cculd not
Treasuries and be filled up due to
Accounts Setvice. non-availability

of squalified can-
1dates.
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(1 ®) B @ © © ©)

2. Junior Professors 5t 2 2 2 Three ' vacancies
in the Law Colleges reserved for
in the Tamil Nadu Scheduled Castes/
Legal Educational Scheduled Tribes
Service. could not be filled

up due to paucity
of qualified candi-
dates.

3. Part-Time Junior 4 1 Vacancies reserved
Professors in the for Scheduled

Law Collecge in the
Tamil Naau;zEdu-
cational Sefvice.

4. Assistant Surgeon
in the Tamil Nadu
Medical Service.

270 601

Castes/ Scheduled
Tribes could not
be. filled up
due to non-availa-
bility of qualified
candidates,

550 270

II. SUBORDINATE SERVICES (TECHNICAL POSTS)

The total number of vacancies reserved for Scheduled Castes and
Scheduled Tribes in 11 Classes of Technical posts in the Subordinate
Services during the year was 2407. The total number cf applications
received from qualified candidates belonging to Scheduled Castes/
Scheduled Tribes was 10637. The total number of candidates selected
from among Scheduled Castes/Scheduled Tribes was 2406. The details
of the selections are given in the Table below: - -
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it) Non-Technical Posts.—The number of applications received
from candidates belonging to Scheduled Castes and Scheduled Tribes
the number of candidates admitted to the examination and the number
of candidates selected te each postinlcuded in Group II Services are
shown in the Table given'below:i—

TABLE

Vacancies Number  Number  Number

reserved  of of of

for Scheduled Scheduled Scheduled

Scheduled Castes Castes Castes
Post and Service. Castes and and and

and Scheduled Scheduled Scheduled

Scheduled - Tribes Tribes Tribes

Tribes. applied.  qualified. selected.

(1) ) 3) (O] 5)
1. Assistant Inspector of Labour 1 366 273 1
2. Assistant Inspector in the Local Fund 104 875 708 96

Audit Department.

A. Audit Inspector in the H.R. & C.E. 2 239 238 1
(A) Department.

4. Assistant Inspector in the State * 2’ 253 180 1
‘Trading Schemes.

5. Industrial Co-operative Officer 5 463 426 5

6. Supervisor of Industrial Co-operative 16 372 380 16

The number of applications received from candidates belonging to
Scheduled Castes/Scheduled Tribes, number of candidates admitted to
the Examination and the number of candidates selected to each of the post
included in Group III Services are shawnin the Table below.—

m 2) 3) (O] (5)
1. Senior Inspector of Co-operative 17 876 743 17
Societies.
2. Station Fire Officer . s ) 3 136 12 3

During the year 1983-84 one vacancy has been reserved for Scheduled
Castes and Scheduled Tribes in the post included for Group VIIServices.
The number of candidates applied and admitted to the wiitten examina-
tion held during the year under report is 48 and 47 respectively. The
total number of candidates selected for appointment to tke post is one.
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During the year 1983-84 five vacancieshas been reservedfor Scheduled
Castes and ScheduledTribes in the post included in Group VIII'Service.
The number oficandidates appligd and admitted to the Written . exami-
nation held during the:year under report is 380 and 348 respectively.
The total number of candidates selected to the post is 5

During the year 1983-84 one vacancy has been reserved for Scheduled
Caste and Scheduled Tribes for the posts included for Group X Services.
The number of candidates applied and admitted to the written examina-
tion held during the year under reportis 201 and 135 respectively.
The total number of candidates selected to the post is one.

SECTION IX

PAUCITY OF QUALIFIED AND SUITABLE CANDIDATES FOR
CERTAIN POSTS.

(i) There were no qualified and suitable candidates"f(,rﬂappo'intment
to the following posts :—
STATE SERVICES.

(1) Head of Department in Architectural Assistant<hip in Gcverr.-
ment Polytechnic for Women in the Tamil Nadu Educational Service.

(2) Fishzties Refrigeration Engineer in the Tamil Nadu Fisheries
Service.
SUBORDINATE SERVICE.

(1) General Foreman/Techical Assistant in the Tamil Nadu Motor

Vehicles Maintenance Subbrdinate Service. :
; : Mt

(2) In the following cases the'number of applicants was small “and
so the field of seléc:ion on a competitive basis was limited.

STATE SERVICES.

Serial numbezr and name Number  Number Number
of post. of vacan-  of qualified selected .
cies applicants. . Remarks.
advertised
0 @ ® @ ®)
1 Senior Acco:nts Office (Class' III - 5 2 2 !

Posts)in the Tamil Nadu ' State
Treasuries:and ' Accounts. Service.
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‘ SECTION X
STATUTORY RULES, REGULATIONS, ETC:

I. Promulgation and Amendments :

During the pericd under repcrt, there were 343 cases of issue of
statutory rules and amendments to them by the Government. In respect
of 285 of them,. the: Commissicn was consulted before they were
issued. Of the remaining, 27 were of a routine nature. There were
31 cases in which the Commissicn was nct consulted. However, those
cases related either to posts excluded from the purview of theCommission
or to matters in respect of which under Article 320(3) of the Constitution
of India, consultation with the-Commission was not necessary.

I1. Relaxation :

Duringthe period under repert there were 156 casesin which statutory
rules were relaxed by the -Government.

In 2 cases, orders of relaxaticn were issued by the Gevernment
in respect of pension matters. In 1 case crders of relaxaticn were
issued by the Government in respect cf certain provisicns of the Funda-
}nental Rules, Tamil Nadu Special Pay and Allowances Rules and the
"Tamil Nadu Travelling Allowance Rules.

In 174 cases, orders of relaxation were issued by the ‘Government
inrespect of the provisicn of the C.P.F. (Madras) and General Provident
Fund (Tamil Nadu) Rule.

During the year there were 61 cases in which statutery rules relating
. to age-limit and or educaticnal qualificaticn as the case may be were
relaxed by the Government.

III. Temporary Appointments :
' (1) State Services.

The Commission accorded its concurrence fcr the centinuance
beyond a total period of three months cf the temporary appointments o f
436 officers, for the continuance beyond a total period of cne year of
the temporary appointments of 261 officers, for the continvance beyond
a total period of eighteen mcnths of the temporary appointment of
198 officers and for the continuance beyond a total period of 24 months
and above of the temporary appointments of 416 cfficers in the State
Services. ;

(2) Subordinate Services.

During 1983-84 there were 1,544 cases in which the Commission
ratified the coutinuance b3yond 3 mcnths of the temporary appointments
relating to posts in Subordinate Service made by the appointing autho-
rities in the various departments of the Government.

1790 44 2
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2. In 609 cases the Commission ratified the continuance ot the tempo-
rary appointments in Subordinate Seivices beycnd a pericd cf cne year
with reference to Regulation 17(2) ¢ f the Tamil Nadu Public Service
Commission Regulations 1954. In scme cases. it was fourd that the -
appointing authorities concerned did not obtain Commission’s con-
currence for the continuance of the temporary appointments beyond
3 months in advance, but applied for the Commission’s concurrence
after the temporary appointments had been continued beyond one year.

“ There were 309 cases in which the Commission ratified the continuance-
of the temporary appointments beyond 18 months and there were
127 cases in which the Commission ratified the coniinuance of the tempo-
rary appointments beyond 24 months. The Commission also ratified
the continuance of the temporary appointments beyond 30- months and
further periods in 85 cases.

(3) Ministerial Services.
Concurrence given under 3he provisions of the Special Rules 1983-84.

The Commission accorded its consent under the provisions to Rule
20(a)(iii) of the Special Rules for the Tamil Nadu Ministe:ial Service
for the permanent transfer of 294 Personnel from one Departmental
Unit to another Departmental Unit in the Tamil Nadu Ministerial Service.

IV, Appointments made under regulation 16(b) of the Tamil Nadu- Public
Service Commission Regulations, 1954.

(a) In the following cases, the Commission’s concurance was
sought for and given under the latter part of the Regulation 16(b)
of the Tamil Nadu Public Service Commission Regulations, 1954, for
makingappointments to the posts without the ordinary statuto-yreference
to the Commissions required under Article 320(3) of the Constitution
of India ;—

Serial number and departments. Name of post. Number
Pei‘g:ms.
(€)) @ @
1. Animal Husbandry Department .. Junior Assistant i 3
2. Agriculture Department e .. Junior Assistant i1
Typist 8
3. Co-opsrative Department .« .. Junior Assistant 15
4. Commercial Taxes Departmént ., .. Junior Assistant ‘ %
5. Civil Supplies Department Uz .. Assistant Commissionet . :

(Inspection).

N ,.—//
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v @

6. Collegiate Education Department .. Assistant Professor
Junior Assistant

7, Correcticnal Administration department Junior Assistant

8. Employment and Training Department Junior Assistant

9. Forest Department .. ve .. Junior Assistant
10. Fisheries Department .. . .. Junior Assistant
11. Fire Service Department .. .. Junior Assistant

12 Harijan Welfare Department .. .. Junior Assistant

13. Highways and Rural Works_ Junior Assistant .-
Depariment.
14. Hindu Religious and Charitable Endow- Junior Assistant. .
ment Department.
15. Industries Department .. .. .. Production Assistant .
Junior Assistant
16. Prison Department e .. .. Junior Assistant
17. Judicial Department . .. R .. Junior Assistant o
Typist
18. Local Fund Audit Department . . .. Junior Assistant i
19. Labour Department % . .. Junior Assistant ‘
20. Legislative Assembly .. e .. English Reporter
21. Medical Services and Family Welfare Assistant Surgeon
Department. Junior Assistant
22. N.C.C. g - .. Junior Assistant -
23. Public Works Department{ .. .. Junior Assistant ..
24. Public Health and Preventive Medicines” Junior Assistant
Typist
25. Panchayat Development i .. Junior Assistant -
26. Police Department o5 .. .. Junior Assistant
27. Registration Department. . . .. Junior Assistant
28. Revenue Department - .. Junior Assistanat ..

29. School Education Department . . .. Urdu Master, Gradel
School Assistant

Tamil Pandit, Grade I
Junior Assistant . ..

[ Sh N

L U VN

o
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o) ()] 3
30. Sericulture Department ... e .. Junior Assistant .. 3
31.Survey and Land Records .. .. Junior Assistant .. 4

Department.

32. Stationery and Printing Department .. Junior Assistant o 1
33. Statistics Department e .. Junior Assistant .. 3
34, Town and Country Planning Depai tment  Junior Assistant .. 1
35. Transport Department .. g .. Junior Assistant 3
36. Trcasuties and Accounts Department .. Junior Assistant 3
37. Vigilance and Anticorruption .. .. Junior Assistant 3

(b) In the following cases the Commission’s concurrence was refused on>the
ground that there were no justifiable grounds for the appointment other than through
normal method of recruitment.

Serial number and Name of Department. Naine of post. Number of
) @ cases.
1. Agticulture Department .. © .. .. Junior Assistant [ 1
2. Animal Husbandry Department .. Junior Assistant 1
3. Ci\_zil Supplies Department .. .. Junior Assistant 1
4, Collegiate Education Department .. Junior Assistant e 1
Typist e 1
5. Handlooms and Textiles Department .. Junior Assistant 1'
6. Highways and Rural Works Department Junior Assistant 4
7. Hindu Religious and Charitable Junior Assistant 2
Endowments Department.
8. Medicai Services and Family Welfare . Junior Assistant 1
Department.

9. Panchayat Development Department .. Junior Assistant

10. Police Department P Sy .. Junior Assistant
11. Public Works Department ks .. Testing Assistant (Ground
Water Wing, P.W.D.)

Junior Assistant
12. Revenue Department .. i .. Junior Assistant

13. School EducationDepartment - . Tamil Pandit, Grade J==
School Assistant

N W W = N =
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SECTION X1
APPEALS PROPOSALS AND DISCIPLINARY ACTIONS, ETC.

The Commission dealt with 461 casee (including 135 cases pending
-as on 1—4—1983) during the year under report. The Commission had
dealt with401 casesin 1982-83including )9 casespending as on 1—4—]982.
Of the 461 cases, the Commission callzd for the records or particulars
in respect of 13 cases and the Commission’s advice was communicated
to the Goverameat in respect of 232 cas:s, leavinga balance of 229 cases.
Of the 232 cases, the Commission advised modication of punishments
in respect of 33 cases. In respect of 11 out of 229 cases, records or
particulars are still awaited.

2. Of the 232 cases on which the Commissicn’s views were communi-
cated, the Government had passed orcers on2l2 cases leaving balance
of 20 cases. .

3. The average time taken by the Government in making a reference
to the Commission, the time taken by the Commission in giving ifs
advice and the time taken by the Government in issuing orders are as
follows:—

2y 335 [T E

SE&08%8E = 28 el

L5788 E S=zg¢ RS
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“ = 3 uwh'ﬁ S='= T 2
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§  EEImSTyng §5s 2383 3
¢ S858 . %8 S5 S<]E A
s ) “Ogé‘%:gkg ~§.‘E’. QE‘.@.E §".\‘
O N P8 SSSFSS .. 3 vy RS -
] 3 BSSgE°8Rs T %058 S
8 $2588%58E° S22 $L38 3o
5 RE SRS ST & gRS0 3¢
Z = < < S
1983—84 212 18.87 7.02 6,02 31.91
months. months months, or 32 months,

4. Disciplinary cases have necessarily to be cousidered with great
care and therefore considerable time is required for examining all the
records and reaching a conclusion on the charges and the penalties if
any, to be imposed. The Commission has taken steps to see that no
avoidable delay occurs in dealing with thecases. Details of number of
the cases involving charges affecting integrity and number of the cases
involving charges other than integrity, according to departments in
respect of Appeal/Petition/Review petition/Disciplinary action/Proposal
for recovery/or Reduction in pension are furnished in Appendix (E).

5. The C>mmission also advised on two referenceior legal assistance
and ononereferencerelatingto grant ofinjury pension. The Commission
was consulted by the Government and other appointing authorities
i;l 9 cases in the matter of requests of alterations of date of birth of

t carvante
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SECTION XII
GOVERNMENT AND THE COMMISSION.
(A) Instances of Devia.ion from the Commission’s advice:

‘The post of Physiological Chemist in the Madras. Medical Collegé
in the Tamil Nadu Medical Service is within the Commission’s purview-
The post is governed by the ad-hoc rules iscued in G.0.Ms. No. 2453,
H. & F. P. dated 4ih Novembe1 1974, The Government in the Health
and Family Welfare Department in Septembe: 1981 proposed to regularise
thetemporary services of theincumbent in the above post stating that the
individual had put in a service for over niie years and it would cause
hardship to the individual if she was ousted from service at the distance
of time and sought the concurrence of the Commission for her regular
appointment under the latter part,of Regulation 16(b) of the Tamil Nadu
Public Service Commission Regulations, 1954. The Commission consi-

dered the above proposal and found no justifiable reasq %) accord its
concurrenceunderthesaigRegularisatio regulationgbofthetemporary
services of the individials, merely on the ground that”she had put in

long years of seivice in the said post and therefcre it suggesfed to the
Government that the individual be asked to apply to the Commission
when it advertised the post for direct recru:tment and take her chance.
The Commission also requested tke Goverament to state whether the
vacancy in the posi might be advertised by the Commission for diregt
recruitment. The Government in September 1982, requested the Com>-
mission to reconsicer its views and accord its concurrence in the matter
stating that there was no certainty that she would get selected by the
Commission in the event of its holding an open selecticn, that if ske'was
not selected, she would be thrown out of emiployment after a service of
ten years that too due to administrative del.y and that it would create
undue hardship to aer as she might not be able to get employment else-
where, ber age being 40. The Commission reiterated its earlier views
stating that temporary services of the individual alone could not be the
sole factor for regulatising her services in the said post and that if once
the temporary services weie given weight to appoint her on regular
basis without following the prescribed procedure of recruitment; requests
from other similarly placed personnel could not be denied, thus throwing
the entire procedure of open market recruitmeut, to naught. The Govern-
ment preferred to deviate from the views of the Commuission and :in
G.O.Ms. No. 939, Health and Family Welfare, dated 8th June 1983,
they issued orders appointing the individuals as Physiological Chemist,
Institute of Physiology and Experimeatal Medicine, Madras. Medical
College, Madras on a regular basis, as a Special case, considering her age
(40 years) and her over'ten years of servicein the post. - The Commission
regrets to note that the Government have chosen to deviate from the
Commission’s advice, which is accepted except when matters of pclicy
or imparative reasons exist and to regularise the services of an individual
after allowing her to continue in temporary service for over 10 years
without taking any steps to make recruitment to: the post.according
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2. Thirn K. S. Sankaranarayanan was holding the post of Special
Takhsildar, Urban Land Tax Collection, Coimbatore from 1st March
1975.to 6th November 1975. Disciplinary action was instituted against
him for not verifying the Collection accounts then and there, collected
towards Urban Land Tax by an Ex-village Headman resulting in mis-
gppropriation of Government money to the tune of Rs. 13,090-60. The
appellant submitted his explination. Finally, the Special Commissioner
and Commissioner for Revenue Administration hzld  the charges
proved and passed final orders stopping the appellant’s increment for
three months without cumulativeeffect. Againstthat order,theappellant
preferred an appeal to the Government. The Government forwarded
the appeal to the Commission for the Commission’s views under Regu-
lation 18 (1) (a) of the Tamil Nadu Puablic Service Commission Regula-
tions 1954.

The Commission, after catefully going through the records of the
case, advised the Governmeat to sét aside the punishment imposed by
the  Commissioner for Revenue Administration on the appellant and
to let him off with a warning as had been donein respect of other officials
on-the same charge, for the reasbns that the records did not show any
special circumstances in the case warranting the punishment of stoppage
of increment for 3 months without cumulative effect. But the Govern-
¢ent haveissued orders rejecting the appealin deviation from the Com-
smission’s advice observing thit the appellant had no ‘excuse for his
failureto checkthe collectionaccountswhen hehad been posted specifically
fot that purpose. They have "considered ' that ' the punishment
imposed onthe appellant by “he Special Commissioner and Commissioner
for Revenue Administration is not excessive. ‘

The orders issued by the Government are in violation of the conven-
tion established by the Government themselves that the recommen-
dations of the Commissior. shall ordinarily be accepted except where
matters of policy are involved or where imperative reasons exist for not
accepting them, expecially when 2 other Special Tahsildars and 3 Special
Deputy Tahsildars besides 8 Revenue Inspectors have been Iet off
inthe same caseand the natural justice required equal treatment to all
in the similar circumstances.

3. In May 1982 the Government in the then Food and Co-operation
department sought for the Commission’s concurrence under the latter
part of Regalation 16(b) of theyTamil Nadu Public Service Commission
Regulirions 1954 for the regular appointment of a candidate as Junior
Assistant-in ‘the Civil Supvlies department. The posts in the Civil
Supplies department were brought within the Commission’s purview
with -effect from 1st: Decembet 1956 but candidates are allotted to the
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Civil Supplies department from 1972. The candidate was appointed
as Lower Division Enquirv Officer in the Madras Rationing set up
temporarily on 27th October 1965 but the establishment was brought
under the conttol of the Deputy Commissioner, Rationing and then of
the Commissioner of Civil Supplies from 1st July 1970. He does
does not possess the age and educational qualifications prescribed for
the post of Junior Assistant. He appeared for the Special qualifying
examination conducted by the Commission in the year 1977 but failed
to obtain the minimum qualifying mark of 30 per cent for selection.
He did not apply at all for the special qualifying examination held in the
year 1981 as he did not possess the minimum general educational quali-
cation then insisted upon by the Government. The Government approa-
ched the Commission for its concurrence for regularising the services
of the candidates on the grounds (i) that he had putin 17 years of conti-
nuous service in the Civil Supplies department (ii) that he belonged to.
Scheduled Caste and (iii) that if his services were not regularised he would
be thrown to the streets without employment. After careful assessment,
the Co>mmission refused to accord its concurrence on the grounds that
he was unqualified for the post of Junior Assistant and failed to secure
even 30 percent of marks at the Special Qualifying Examination in the
year 1977. The Government however, issued ordersin G.0O. Ms. No. 886,
Focd and Consumer Protection department dated 27th September 1984
regularising his services as Junior Assistant by relaxing the age and
educational qualifications in his favour from the date of issue of the G.O.
despite the Commissicn’s refusal to accord its concurrence for such
app:intment. The Commission is of the opinion that the action of the
Government in appointing an unqualified person temporarily as Junior
Assistant and allowed him to continue ir: the service of 19 years and
then appointing him regularly mainly on the ground that heis continuing
in the department for 19 years is not justifiable.
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and efficient service rendered byits staff throughout the year.

Major General S.P. MAHADEVAN, A.V.S.M.,

Chairman.
Thiru C.G. THIRUMAL, LA.S. (Retd.),
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APPENDIX A-l.

November 1983,

May 1983.
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1. Account. Test for

2

50%

Works,
Workshops Officers.

i Public

2. The Depértmental

3 Nil

Nil.

Nil.

1

Test for Officers
of the Tamilnadu

_Jail Service.

3. Départmcntal Test

for Officers of the
‘probation Branch
of thie Jail'Depait-

ment—

" Part1

1 66.66%

5

50 %
1 60,6 %
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.

Part 11
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1
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APPENDIX - B
'ANNEXURE
STATISTICS. OF THE COMPETITIVE EXAMINATION FOR APPOINTMENT
AS SIINIOR ACCOUNTS OFFICER, ETC. (CLASS 111 POSTS) IN THE TAMIL
NADU STATE TREASURY AND ACCOUNTS SERVICE.
Number of vacancies advertised—35.

Scheduled Castes and Scheduled Tribes. 2

Backwaid Class , . .. o iw 2
Open Competition .. e PP
Scheduled
Castes  Backward
and Classes.  Others. Total.
Scheduled
Tribes.
W) )] 3 4) )
'1. Number of applications received . 1 1 2 4
2. Number of applicants qualified .. .. 1 1 2
3. Nymber of applicants examined .. L 1 1 2
4, Number recruited . . - 1 1 2
5. Qualification of the candidates recruited—
B.Com., passed final examination
conducted by the Institute of Char-
tered Accounts of India.
B.Sc,, passed final examination
conducted by the Institute of
Chartered Accounts of India.
ANNEXURE

STATISTICS OF THE COMPETITIVE EXAMINATION FOR APPOINTMEWNT
AS HEAD OF DEPARTMENT IN ARCHITECTURAL ASSISTANTSHIP
IN GOVERNMENT IN THE TAMIL NADU EDUCATIONAL SERVICE.

Number of vacancies adve: tised—1.

Scheduled Castes and Scheduled Tribes.  Nil.

Backward Classes .. .. .. Nil

Open Competition o i3 P



Scheduled
Castes  Backward
and Classes.  Others. Total.
Scheduled
Tribes.
(6 (V3] G @ ®
1. Number of applications received .. Nil v O 2 2
2. Number of applicants summoned for . .. 1 1
oral test subject to relaxation of
rule.
3. Number of applicants examined .. . b 1 1
4, Number rectuited .. % i . e Nil.
5, Qualifications of the candidates rec- e . e .
ruited.
ANNEXURE

STATISTICS OF THE COMPETITIVE EXAMINATION FOR APPOINTMENT
AS FISHERIES REFRIGERATION ENGINEER IN THE TAMIL NADU
FISHERIES SERVICE.

Number of vacancies advertised—One. .

Scheduled Castes and Scheduled Tiibes. Nil.

Backwaid Classes - .. Nil

Open Competition s oo o1

Scheduled

Castes  Backward
and Classes. Others.  Total,

Scheduled
Tribes.
O] 2 €)] @ ®
1. Number of applicationsreceived ..  Nil 3 1 4
2. Number of applicants qualified .. . .o o Nil.
3, Number of applicants examined .. .. . .. Nil.
4, Number recruited .. .. .. o o it Nil,

None of the 4 candidates who
applied for the post possessed the
required qualification. Hence, no
candidate was available for selection.

5. Qualifications of the candidates rec- Nil
rujted.



45

ANNEXURE I
:STATISTICS OF THE COMPETITIVE EXAMINATION FOR APPOINTMENT
' AS PARTTIME JUNIOR PROFESSORS IN THE LAW‘COLLEGES IN THE
TAMIL NADU LEGAL EDUCATIONAL*SERVICE.
Number of vacancies advertised—34.
Subsequently reduced to—23.

Scheduled Castes and Scheduled Tribes, 4

Backward Classes .. . ST
Open Competition .. . .. K12,
Total .. -2—3:_

 Scheduled

Castes  Backward

and Classes.  Others. Total,
Scheduled
Tribes.
) @ 6) @ 6
1. Number of applications received .. 8 25 72 105
2. Number of applicants admitted to the 1 17 47 65'
oral test. . ;
3. Number of applicants examined .. - 12 23 " 35
4. Number recruited .. i o . 8* 11 19+
5. Qualifications of the candldatcs
recruited—
B.Sc., M.L. .. 4
B.Sc.,, M.L., P.G. Dip. mLaw.. 1
B.A,M.L. e .1
B.A, M.L,, P.G. Dip. in Socnal 1
Serv1c¢
M.A,LL.B. % . 1

M.A,, B.L., Post Graduate Dlploma 1
in Company, Banking, Insurance .
Laws, Post Graduate Diploma
in Criminology and Forensic

Science.
B.A., M.L., Post Graduate ..o 1,
Diploma in Law.
M.Sc.; B.L. 1
M.A, B.L. 1
B.Sc,B.L... 1
Total .. 19°

* One candidate belonging to Backward Class selected against Open Competitjon
turn on the.basis of merit,
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ANNEXURE -~ II;
‘STATISTICS OF THE COMPETITIVE EXAMINATION FOR: APPOINTMENT
- AS JUNIOR PROFESSORS IN THE LAW COLLEGES IN THE TAMIL NADU
LEGAL EDUCATIONAL SERVICE. . .
Number of vacancies adve; tised=-29.
Scheduled Castes and Scheduied Tribes. 5
Backward Classes P & e 9

Open Competition . Yo .. 15

Total .. 29
Scheduled
Castes  Backward
a Classes.  Others, Total.
Scheduled
Tribes.
M) @) 3) “) )
1. Number of applications received .. 10 26 63 99
2: Number of applicants admitted to the 2 12 58 72,
oral test. .
3 Number of applicants examined .. 2 10 42 54
4. Numbe: reciuited . . .. e 2 4 19 .25

32 Qualifications of the candidates recruited—

M.A., M.L., Post Graduate 1
Diploma in Labour Adminis-
tration Law,

B.A,, M.L,, Post Graduate Dip- 4
loma in Labour Law and
Administration Law.

B.A.,M.L., Post Graduate Diplo- 1
ma in Taxauon Law,

BSc,ML. °. 4
B.A.M.L. i s e T
MA,LLM. .. .. .. 1
MA,ML. .. .. .. 5
B.Com., M.L. .. .. P |

B.Sc., M.L. (Contracts including 1
Mercantile Law, M.L. (Property
Law) M.L., (Jurisprudence).

Total e 25
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STATISTICS OF THE COMPETITIVE EXAMINATION FOR APRQINTMENT
AS ASSISTANT SURGEON IN'THE TAMIL NADU MEDICAL SERVICE.

Number of vacancies advertised—1,500.

Scheduled Castes and Scheduled Tribes. 270

Backward Classes ‘e - o150
Open Competition .. .- .. 480
Scheduled

Castes  Backward

" h%led Classes..  Others. =~ Toral,
Tribes.
()] () (N ) &)
1. Number of applications received .. 650 2350 1031 4,021
2. Number of applicants qualified .. 601 2268 - 873 3,182
3. Number of applicants examined .. 550 1,983 139 3272
4, Number recruited .. .. .. 270 955¢ 275 1.500
\‘5. Qualifications of the candidates
recruited—
MBEBS... .. .. .. 125
MSMCh,FRA,CS. .. 1
MS. .. oas ey e 28
M.S. (General Surgery) . . ' !4 )
DTCD... .. .. .. 10
DOMS: ), Liri,. o U8
DEE Lir i 1
D.Ortho. .. W7 sW e 1
DO .. e e 9

MD. .. .o e .. 20
PR e 19
DMRD. .. .. . ’
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3. Qualification of the candrdate recruited— cont.j

+

DPM. .. =~ .. .. .. 2
M.D.D.A. . e s 3
D.GO. .. i wh w 34
Diploma in Dermatology e 4
D.CH. .. S .3 . 21
Diploma in Oto. Rhino Laryn- 16
chx":l’o(gg‘in Clinical Pathology .. 8
Diploma in Psychology.. ~ .. 1
M.S., D, Ortho. . o |
M.D., MM.R.D. 1
DRH,MD. .. .. 1
MCH. .. .. 4
M.D., D.M. o @ yew 9
M.D., D.C.H. 9
M.D. Pathology 1
D.V. .. .. .. e 5

* 205 candidates belonging to Backward Classes were selected against
Open Competition turns on the basis of merit,

APPENDIX - B1
ANNEXURE

STATISTICS OF THE COMPETITIVE EXAMINATION FOR APPOINTMENT
AS HOSTEL SUPERINTENDENT.CUM-PHYSICAL INSTRUCTOR IN
THE INDUSTRIAL TRAINING INSTITUTE AND CENTRE IN THE TAMIL
NADU EMPLOYMENT AND TRAINING SUBORDINATE SERVICE.

Number of vacancies advertised—1 (one),
Scheduled Castes and Scheduled Tribes.
Backward Classes ve i R T

Oben Competition .. e wE waa R R
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Scheduled
Castes  Backward
and Classes. Cthers. forl,
Schedule
Tribes.
@) (2) 3) _ (€3] 5)
1. Number of applications received . .. 32 a2
2. Number of applicants admitted to the .. 22 5% 22
oral test. .
3. Absent ., .o P e - - 3, .. 3
4, Number of applicants examined . . ot 19, § it 19
5. Number recruited .. "o we . 1 o 1
6. Qualification of the candidates B.A., M.P.Ed.,
recruited.
ANNEXURE,

STATISTICS OF THE COMPETITIVE EXAMINATION FOR APPOINTMENT
AS ASSISTANT CURATOR (ANTHROPOLOGY SECTION) GOVERNT IENT
N]IEUS‘EUM MADRAS IN THE TAMIL NADU GENERAL SUBORDI.{ATE
SERVICE.

Number of vacancies advertised—1

(Rule of Reservation of appointment does not apply to this recruitment).

Scheduled
Custes Backward
and Classes. Others. Tota..
Scheduled
Tribes.
1’ ) 3) ) {%)
1. Number of applications received .. 4 38 18 60
2. Number of applicants admitted to the - 2 2 4
oral test. .
3. Number of applicants examined .. " 2 2 i
4. Number recruited .. . e . 1
5. Quahﬁcatlon of the candidates
recruited.—
B.Sc. (Zoology).
M.A. (Social Anthropology).
M.A. (Linguistics).

129—44—7
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ANNEXURE
STATISTICS OF THE COMPETITIVE EXAMINATION FOR APPOINTMENT
AS GENERAL FOREMAN/TECHNICAL ASSISTANT IN THE TAMIL
NADU MOTOR VEHICLE MAINTENANCE SUBORDINATE SERVICE,
Number of vacancies advertised—3
General Foreman.
Scheduled Castes and Scheduled Tribes. 1
Backward Classes . .. .. Nil
Open Competition - o R |
Total .. T
Technical Assistant. bt

Scheduled Castes and Scheduled Tribes. 1

Backward Classes i o .. Nil
Open Competition .. oo 1
Total .. 1
Scheduled

Castes  Backward

s ;Izg‘?:”ed Classes.  Othérs. Total.
© Tribes.

6] ()] 3) (C)) )

1. Number of applications received . . 7 10 5 22
2. Number of applicants qualified § . ., o Nil. i we
3. Number of applicants examined .. .. - - .e
4. Number recruited .. .. b o e .o
5. Qualification of the candidates recruited . . .o s .

ANNEXURE

STATISTICS OF THE COMPETITIVE EXAMINATION FOR APPOINTMENT
AS INSTRUCTOR IN THE INSTITUTE OF CERAMIC TECHNOLOGY;
XE&%%CI?&%A%IN THE TAMIL NADU INDUSTRIES SUBORDINATﬁ

Number of vacancies advertised—1.
Scheduled Castes and Scheduled Tribes. 1
Backward Classes b 2% e .e

Snan Camnatitian
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Scheduled
: .Castes  Backward
and Classes. Otlers, Total.

Scheduled
Tribes.
(0] 2 3 (C)) ®)
"1, Number of applications received 2 2 1 5
2. Number of applicants admitted to the 2 sie .o 2
oral test.
3. Number of applicants examined 2 s 2
4, Number recruited .. i A 1 i 1
5. Qualifications of the candidates
recruited—
8.8.L.C., Diploma in Ceramic
Technology.
ANNEXURE;

STATISTICS OF THE COMPETITIVE EXAMINATION FOR APPOINTMENT
AS JUNIOR CHEMIST IN THE TAMIL NADU INDUSTRIES SUBORDINATE

SERVICE.
Number of vacancies advertised—2.

Scheduled Castes and Scheduled Tribes. 1
kackward' Classes P |

Open Compctitién
Total .. 2
Scheduled Castes and Scheduled Tribes no candidate was available for selection,
Scheduled
Castes  Backward
and Classes.  Others. Total.
Schéduled
Tribes. ‘
(€] V)] 3 (C)] ®)
1. Number of applications received .. 2 23 2 27
2. Number of applicants admitted to the ~ Nil, 9 Nil. 9
oral test. . :
3. Number of applicants examined .. Nil. 7 Nil. Z

4, Number recruited

* 5. Qualifications of the candidates
recruited—
M.Sc. (Applied Chemistry) I Class.
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ANNEXURE.
STATISTICS OF THE COMPETITIVE EXAMINATION FOR APPOINTMENT
AS STATISTICAL INSPECTOR IN THE DEPARTMENT OF STATISTICS IN
TE E TAMIL NADU GENERAL SUBORDINATE SERVICE.

Number of vacancies advertised initially.

Sche tuled Castes/Scheduled Tribes .. 5

Back vard Classes . . . 14

Opet Compettion . ‘e . 9 ‘
T s

Subsequently revised.

Sche luled Castes and Scheduled Tribes 5
Bacl ward Classes o ® . T 15
Ope. Compaetition .. .. .. " 10
T
Scheduled Backward Others,  Total,
Castes Classes.
and
Scheduled
Thibes.
6)) 2 3 @ (5) -
1. Number of applications received. . 75, . 1,229 259 1,563
2. Number of applicant admitted 25 - 119 18 . 162
to the oral test. :
3 Number of applicants examined | 20 103 14 137
4, Number 1ecruited .. 65 .. 5 24+ 1 30
5. Qualifications of the candiates recruited— -
M.A. (Economics) .. .. 13
M.A. (Economics) B.L. - 1
M Sc (Statistics) .. .. 2
M.Sc (Mathematics) [
B Sc (Statistics) 2°
B.Sc (Mathematics) ’
B A. (Economics) s . 9
__3‘0__ —

**__Tncludes 9 candidates belonging to Backward Classes celected against Open
Compefttion turns on the basis of merit.
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ANNEXURE.

STATISTICS OF THE COMPETITIVE EXAMINATION FOR APPOINTMENT
AS SUPERVISOR (TESTING) "IN - THE INSTITUTE OF CERAMIC
TECHNOLOGY, VIRUDHACHALAM IN THE TAMIL NADU INDUSTRILS
SUBORDINATE SERVICE.

B Number of vacancies advertised—1.

(Rule of reservation of appointmeats does. not apply to this recruitment.)

Scheduled -Backward Others. Total.

Castes Classes.
and
Scheduled
Tribes. . ¥ ¢3E
0 (2) (3) 0] )
1! Number of applications Teceived 13 119 30 162
2. Number of applicants admitted { 7 3 il
to the cra test.

3. Number of applicants cxaminc{i 6 )
4. Number recruited .~ 470 oL el 1 !

5. Qualifications of the candidates recruited—

B.Sc., (Chemistry)

" ANNEXURE.

STATISTICS OF THE COMPETITIVE EXAMINATION FOR APPOINTMENT
AS FOREMAN INSTRUCTOR (EN/MELS) IN THE INSTITUTE CERAMICS
TECHNOLOGY, VIRUDHACHALAM IN THE TAMIL NADU INDUS1RIES
SUBORDINATE SERVICE, '

Number of vacancics advertised—1

(The Rules of reservation of appointments does not apply to this
recruitment),
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Scheduled Backward Others. Total.

Castes Classes.

and

Scheduleg

Tribes.

(O] (¢)] (€)] @ ®)

I. Number of applications Received o 1 3 4
2. Number of applicants qualified .. - s 3 .
3. Number of applicants examined . e 2 2
4. Number recruited .. . e i Y 1 1
5. Qualification of the candidates recruited —

Diploma in Ceramics (Glass and Enamels).
Diploma in Ceramics (Potteries and Refractories).
ANNEXURE.
S35 'ASSISTANT STATISTICAL INVESTIGATOR TN THE ‘DESARIMENS

OF STATISTICS IN THE TAMIL NADU GENERAL SUBORDINATE
SERVICE, 1981-83.

Number of vacancies advertised—g 296

Subsequently revised— 364

Scheduled Castes and Scheduled Tribes 66
Backward Classes .. . .. 182
Open Competition . .. 116
364

Scheduled Backward *Others.  Total.
Castes Classes.

and
Scheduled
Tribes.
() ?) 3) @) ©)
1. Number of applications received - = - 6,600
2 Number of applicants admitted 172 789 209 1,170
to the oral test, Y
3, Number of applicants examined 126 683 175 934,

at the oral test,
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4, Number recruited , , T ..

60 253 39 = Lh

5. Qualifications of the candidates recruited—

B.A. (Economics) .. .o
M.A. (Economics)

B.A. (Economics) .. .. l
B. P. Ed., ..

B.A. (Economics) B.G.L. ..

B.A. (Economics) .. .. ]I
M.A. (Tamil)

D.RS. (Economics) P.G. Dip.
in Agricultural Economics.

B.A. (Economics) ., 2
M.A. (Philosophy)

M.A. (Economics) .. ..
M.A. (Population Studies) ..

B.Sc. (Maths.) .5 0
M.Sc. (Maths.) " -
B.Sc. (Maths.) B.Ed.

B.Sc. (Maths.), M.Sc. ..
(Mathematical Economics).

B.Sc. (Statistics)
M.Sc. (Statistics)

B.Sc. (Statistics)
M.A. (Philosophy)

228
74

1
N

[

ro

* 77 candidates belonging to Backward Classes selected against (Open Compeii -

tion) turn on the basis of merit.

ANNEXURE,
STATISTICS OF THE COMPETITIVE EXAMINATION FOR APPOINTMENT

AS COST ASSISTANT IN THE DEPARTMENT O
COMMERCE IN THE TAMIL NADU MI T SERVioR RIS

NISTERIAL SERVICE, e’y

Number of vacancies advertised —1,

Scheduled Castse and Scheduled Tribes
Backward Classes =)

Open Competition P o <

—_—

1



(VN

(1)
1. Number of application received

)

3

. Number of applicants qualified
. Number of applicants examined
4. Number recruited . .

5

(41

Scheduled Backward — Others. Tetai.

Castes Classes.
and
Scheduled
Tribes.
2) A) v @y )
‘ 14 14
1 1
1 1
1 1

. Qualifications of the candidates recruited —

M.Com., and Intermediate examination of the Institute of Cost and Works

Accountants of Incia.

ANNEXURE.
STATISTICS OF THE COMPETITIVE EXAMINATION FOR APPOINTMENT

AS VILLAGE ADMINISTRATIVE O
TERIAL SUBORDINATE SERVICE.

FFICER IN THE TAMIL NADU MINIS-

Number of vacancies advertised :—

Scheduled Castes and Scheduled Tribes
Backward Classes

Open Competition

(0
-4 Number of applications received
2. Number of apolicants examined

3. Number recruited . .

*.—1976 candidates belongs: to
Competition’ tiin on the basis

2,334
4,089
2,618
Scheduled  Backward —Others. Total.
Castes Classes.
and 7
Scheduled
Tribes.
@ G W@
: - 1,70,664
10489 42552 8,724 61,765
2,334 EG,OGS* 642 9,041

=t

‘Backward Class” selected-ag@gainst “Open’

of merit,
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APPENDIX—B2.

ANNEXURE. :
STATISTICS OF THE COMPETITIVE EXAMINATION FOR APPOILN TMENT.
AS ASSISTANT CONSERVATOR OF FORESTS IN THE TAMIL NADU
FORESTS SERVICE INCLUDED IN GROUP-1-A, SERVICE, 1983.
Number of Vacancies advertised ; 2.

Scheduled Castes and Scheduled Tribes

Backward Classes s . e 1
Open Competition - .. . 1
Total .. 2
Scheduled Buackward Others. Total.
Custes Classes.
and
Scheduled
Tribes. )
) (#)] (©)] C)) (%)
1. Number of applications received 13 185 10 208
2. Number of applicants admitted to—
(i) Written test .. i 6 123 9 138
(i) Oral test .. .. .. 1 14 1 16
3. Number of applicants examined at—
(i) Written test .. .. 4 77 6 87
(ii) Oral test .. .. .. 1 14 1 16
4. Number recruited . . .. o .. 2* . 2
5. Qualification of the candidates recruited—
M.Sc., (Physics) is .. 1

M.Sc. (Zoology) .. 1
*—One candidate belonging to Backward Class selected against Open ccir-petition
furgu on the basis of meriz.
APPENDIX—B3,
ANNEXURE,

STATISTICS OF THE COMPETITIVE EXAMINATION FOR APPOINTMENT
AS SENIOR INSPECTOR OF CO-OPERATIVE SOCIETIES IN THE TAMIL
NADU CO-OPERATIVE SUBORDINATE SERVICE INCLUDED IN GROUP 11
SERVICE 1981-82. i

Number of vacancies advertised :—

Schedulpd Castes and Scheduled Tribes
Backward Classes )

Open Competition SEELE - L. il
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Subsequently revised :
Scheduled Castse and Scheduled Tribes
Backward Classes
Open Competition .o o - 28
28

Scheduled Backward Others, Total,
Castes|  Classes.

Scheduled
Tribes.
O] (V)] (©)] (©)] ®
i. Number of applications received 310 2,794 797 3,901
2. Number of applicants qualified—
for the written tests. .. o 259 2,778 703 3,740
for the oral test s s 3 184 45 232
3. Number of applicants examx:ned—
for the written test .. .. 142 2427 681 335
for the oral test .. .. 3 166 45 21&
4. Number recruited . . . i ws - 24%* 4 2

*¥24—Candidates belonging to Backward Classes get selected against Open
Competition turn on the basis of merit.

Qualification of the candidates recruited :

BSc. . ..m .. . .. 6
BA. .. . 8
MA. .. .. .. .. 11
B.Com. 2 .e ® o dh 1
M.Com. it i il

B.Com., P. G. Diploma in
Labour Administration
Intermediate Examination of

C.A.L

Total o5 28
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ANNEXURE.
STATISTICS OF-THE COMPETITION EXAMINATION FOR APPOINTMENT
AS STATION FIRE OFFICER IN THE TAMIL NADU FIRE SUBORDINATE
SERVICE INCLUDED IN GROUP-II SERVICE; 1981—82.

Number of vacancies advertised :

‘Scheduled Castes and Scheduled Tribes .

Backward Classes o' " o i

Open Competition we 3 B 6**
Total” .. 6

Scheduled Backward Others. Total.
Castes|  €lasses.
Scheduled *-

Tribes.
O] )] 3 @ ®

1. Number of applications received 38 360 76 474
2. Number of applicants qualified—

(a) for written test .. - 35 254 37 326

(b) for the oral test .., e 2 20 2 24
SN T w e »

(b) For the oral test . 2 18 2 22
4, Number recruited .. .. .. 6** .. 6

*#__6 candidates belonging to Backward Classes selected against Open Competi-
tion ‘turn on the basis of merit.

Qualifications of the candidates recruited :

BSc. .. oy HE FR . 1
B.A. 2
B.Sc., B.L. 1
M.A 1
B.Com. .. - i o 1

Total .. 6
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ANNEXURE.

STAT STICS OF THE COMPETITIVE EXAMINATION FOR APPOINTMENT
AS SSISTANT INSPECTOR OF LABOUR IN THE TAMIL NADU LABOUR
SUI ORDINATE SERVICE INCLUDED IN GROUP II SERVICE, 1981-82.

Number of vacancies advertised.

Sched iled Castes and Scheduled Tribes 1

Backy ard Classes 86 A e 2

Open Competition - e e 2
Total .o S¥*

&bsequently revised

Scheduled Castes and Scheduled'Tnbes 1
Back:/ard Classes 3
Open Competition 3

Total 7

Scheduled Backward  Open Total.
Castes|  Classes. Competi-

Scheduled tion.
Tribes. ‘
m ?) 3) @ €5)
1. Number of applications received 366 2,915 450 3,731
2. Number of applicants qualified— )
(a) For the written test . 262 2,575 - 405 3,242
(b) For the oral test .. - 11 53 4 68
3. Number of applicants examined—
(a) For the written test .. 231 1,979 380 2,590
(b) For thie Oral test * .. 9 48 4 61
4. Number recruited .. .. ... . -+ 1 7%

#* _Number of vacancies have been revised subsequently.

££—Two candidates belonging to Backward Classes get™ selected against Open
Competition turn on the basis of merit.

Qual:fication of the candidates recruited :

M.Sc., .. 2
M.A., B.Ed. L
B.Sc., B.L. i
M.A. 2
BA. y:

Total . 7
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ANNEXURE.

STATISTICS OF THE COMPETITIVE EXAMINATION FOR APPOINTMENT
AS JUNIOR EMPLOYMENT OFFICER IN THE TAMIL NADU GENERAL
SUBORDINATE SERVICE INCLUDED IN GROUP II SERVICE, 198182,

Number of vacancies advertised :

Sv;hedu]ed Castes and Scheduled Tiibes 1

Backward Classes fi o o 2
Open Competition S = bk 1
Total .. 4.

Scheduled Backward  Open
Castes/  Classes. Campeti-

Schediled tion,
Tribes.
) 2 (€)] @
.. Number of applications received 434 3,094 529
2. Number of applicants qualified—
i (a) For the written test 34 332 2,788 49]
‘k/ (b) For the oral test . . A 8 27 2
3. Number of applicants examined-—
(a) For the written test it 306 2,107 330
(b) For the Oral test. . Rl il 26 2-
4, Number recruited . . 228 T s 4>

Toral.

(&)
4,057

3,611
37

2,793
35
4

The Roaster has been subsequently revised due to supplemental allotment mads
in the previous year. In the revised roaster there was no Scheduted Castes turn.

**—] candidate belonging to Backward Chass selected against Open Com-

petition turn on the basis of merit.

Qualifications of the candidaves recruited :

MA. o v b e 2
MA., BEd. .. s 2 1
BSc L il 5 S 1

Total O T



62

ANNEXURE,

STATISTICS OF THE COMPETITIVE, EXAMINATION FOR APPOINTMENT
A4S ASSISTANT INSFECTOR IN THE LOCAL FUND AUDIT DEPART-
MENT IN THE TAMIL NADU MINISTERIAL SERVICE INCLUDED'IN

GROUP 1I SERVICE, 1981—82.

Number of vacancies advertised —

Scheduled Castes/Scheduled Tribes .. 12
Backward Classes . 35
23

Open Competition

Total -. 70%% ~

Subsequently revised —

Scheduled Castes/Scheduled Tribes -+ 104*
Backward Classes . . .- +292
Open Competition Sy 3 Z 187
Total .. -—g8_3**
Carin] - Clibens Chsggpins T
Tiben ! fiam.

M € 3 @ &)
Number of applications received - - 875 9,388 1,565 11,828
Number of applicants qualified— : ‘

(a) For the written test 2 o 597 8,253 1,362 10,212
Ab) For the Oral test »- .- -: g U111 532 78 721
Number of apphcqnts examined— ;
(a) For the Writ‘te{] tast B e Ha107Es 6,150 1,090 7,650
(b) For the Oral (est .. 2 I 107 . 492 il : 670
Number recruited - 96+  419& 60 575

#* Number of vacarcies have been revised subsequently.

* Eight posts rescrved for S.C./S.T.s have been carried over to the next recruit-
ment due to non-availability of candidates. .4

& 127 candidates belonging tos B.C. selected against O.C. turn on the basis of
merit, 2 ‘it
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‘Qualification of the candidates recruited (—

MA. .. oo T, 162
BA. .. se e s 223
BSc. .. e =H . 96
BSc., BEd. .. .. .. 11
MSc, .. a - e 10
BABEd .. .. .. 2
B.Com. .. .. oo e 48
BBA .. .. .. .. 5
B.Sc., B.Com, .. e o 1
M.Com, e . 3
MA,BEd, .. sy - 6
B.Sc., B.L. e s 158 1
B.Sc., BG.L, .. . - 1
DRS. .. o ia o 1
M¢A., B.P.Ed. . e \
BSc, B. Lib. Sc. .. 1
BA.BL. .. .. .. 2
BLitt, .. . - e 1
Total - ?E

ANNEXURE.——

STATISTICS OF THE COMPETITIVE EXAMINATION FOR APPOINTMENT

AS AUDIT INSPECTOR IN THE HINDU RELIGIOUS AND CHARITABLE
ENDOWMENTS/DEPARTMENT IN THE TAMIL NADU MINISTERIAL
SERVICE INCLUDED IN GROUP II SERVICE, 1981—82.

Number of vacancies advertised <=

Scheduled Castes/Scheduled Tribes .. 2
Backward Classes - - o 5£
Open Competition e - . 3
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Scheduled Backward Open Com- _Total.
Castes|  Classes.  petition.

Scheduted .
Tribes.
) @) €)) “) )
Number of application received e 239 1,898 325 2,462
Number of applicants qualified —
(@) For the Written test .. .. 222 1,655 237 2,114
(b) For the Oral test .. .. - 16 68 4 83
. Number of applicant examined—
(a) For the Written test .o ¥ ) 201 1,307 201 1,709
(b) For the Oral test .. - % 14 60 4 3
Number recruited ks w s I A 4xx 3 8

+® 1 candidate belonging to B.C. gets selected against O.C. turn on tae basis
of merit.

* Oneo vacancy for S.C./S.Ts. has been carried over to the next recruitmgust
due to non-availability of candidates belonging to S.C./S.Ts:

£ Out of Five vacancies reserved for candidates belonging to B.C., (wo vacancies
reserved for them could mot be filled up due to non-availability of B.C. candidates.

Qualifications ef the candidates recruited:—
M.A.
B.Sc,,
BA..
B.Com. ..

l - N W

Total ..

[
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ANNEXURE.

STATISTICS OF THE COMPETITIVE EXAMINATION FOR APPOINT}. ENT
AS ASSISTANT INSPECTOR IN THE STATE TRADING SCH MES
DEPARTMENT IN THE TAMIL NADU MINISTERIAL SUBORDL ATE
SERVICE INCLUDED IN GROUP 1I SERVICE 1981—82.

Number of vacancies advertised :—

Scheduled Castes/Scheduled Tribes .. 2
Backward Classes w3 5 s 6
Open Competition oo ie - 4
Total ., —E
Sz-he;l;_d Backward . Open  Total.
gg/fé:ii;/léd Classes. Cotrir:)ézle.ti-
Tribes.
o ©)] (©)] (O] ®)
Number of application received . 253 2,450 453 3,156
Number of applicants qualified—
(a) For the Written test s . 163 2,127 395 2,685
(b) For the Oral test ate v 17 67 6 90
Number of applicants examined —
(a) For the Written test o oo 154 1,837 209 2,200
(b) For the Oral test .. = an 17 60 6 83
Number recruited . . 1 2% 1 l X

: ** One candidate belonging to B.C. gets selected against O.C. turn on the basis
of merit. )

** Five posts in the B.C. turn could not be filled up due to non-availabjlicy of
candidates.

Two posts in the O.C. turn ¢ould not be filled up due to non-availability of
candidates.

One post in the S.C. turn could not be filled up due to non-availability of cundi-
te.
Qualification of the candidates recruited :—

B.Sc. .. i o ‘s 2
B.Com. .. “e - 1
M.A. @ o o3 .o 1

._...Z

129—44—9
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ANNEXURE.

STATISTICS OF THE COMPETITIVE EXAMINATION FOR APPOINTMENT
AS INDUSTRIAL CO-OPERATIVE OFFICER IN THE 'TAMIL NADU
INDUSTRIES SUBORDINATE SERVICE INCLUDED IN THE . GROUP
II SERVICE  1981—82.

Number of vacancies advertxsed —

Scheduled Castes/Scheduled Tribes .. 4
Backward Classes - .. .. 9
Open Competition - .. .. 7

Total .. _—5

Subsequently revised :—

Scheduled Castes/Scheduled Tribes .. 5
Backward Classes - b, .. 15
Open Competition iw .. .. 10
Total .. 30
Scheduled Backward Open Total,
Castes|  Classes  Competi-
Scheduled . tion.
Tribes.
) ) (3) @ (3)
Number of application received. - .. 463 2,463 457 3,383

Number of applicants qualified —

(a) For the Written test e .o 387 2,132 401 2,920

(b) For the Oral test TR 39 129 97 265
Number of applicants examined :—

(a) For the Written test 5 309 1,943 402 2,654

(b) For the Oral test e Sie 31 112 84 227
Number recruited I 5 4xx 1 10

: ** 9 candidates belonging to B.Cs. get selected against O.C. turn on the basis
of merit.

Qualifications of the candidates recraited :—
BA, .0 .. o ke 8
MA. .. s s i 11
M.Se. .. A e o 2
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B.Sc., B.L., P.G. Diploma in

Labour Administration. 1
BSc. .. - . b 4
M.A., B.Ed. .. .. 1
B.Com. .. . . o 1
B.A.B.L. . came @ 1
B.B.A.,B.G.L. - i 1

Total .. T_\
ANNEXURE.

STATISTICS OF THE COMPETITIVE EXAMINATION FOR APPOINTMENT
AS SUPERVISOR OF INDUSTRIAL CO-OPERATIVES IN THE TAMIL
NADU INDUSTRIES SUBORDINATE SERVICE INCLUDED IN
GROUP II SERVICE 1981-82. s

Number of vacancies advertised :—

Scheduled Castes/Scheduled Tribes . . 7
Backward Classes R » 20
Open Competition 13
Total .. 40
Subséquently revised :—
Scheduled Castes/Scheduled Tribes .. 16
Backward Classes s o i 45
Open Comipetition i i o 29

Total .. 2
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Number of application received
Number o fapplicants qualified —
(a) For the Written test o
(b) For the Oral test . .
Numter of applicants examined —
(a) For the Written test
(b) For the Oral test

Number recruited

68

Scheduled Backward  Open
Competi-
tion.

Castes|
Scheduled
Tribes.

@

372

313
67

243
52
16

Classes.

(©)

2,732

2,429
317

2,113
269
67%*

@

543

487
69

393
54
7

Total.

®

3,647

3,229
453

2,749
375
9)

*# 22 candidates belonging to Backward Classes get selected against O.C. turn

on the basis of merit.

Qualification of the candidates recruited :—

BSc. ..

B.A.

M.A.

BB.A.

B.Com. ..

B.A., B.Ed.

B.Com., B.L. ..
M.Sc. .. o T

Total

17
37
21

10
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APPENDIX ‘B-4,
ANNEXURE
STATISTICS OF THE COMPETITIV:: EXAMINATION FOR APPOINTMENT
AS SENIOR INSPECTOR OF CO-OPERATIVE SOCIETIES IN THE TAMIL
NADU = CO-OPERATIVE SUBORDINATE SERVICE INCLUDED IN
GROUP 1l SERVICE 1981—82.

Number of vacancies advertised :—

Scheduled Castes/Scheduled Tribes . . 4
Backward Classes .s . .. 9
Open Competition

Total ., 13

Subsequently revised :—

Scheduled Castes/Scheduled Tribes . . 17
Backward Classes - - - 45
Open Competition

Total .. 62

Scheduled Backward  Open Tt
Castes| Classes. ‘Com’;Jeti- o,

Scheduled tion.
Tribes.
) @ 3 (€ 5)
Number of applications received o 876 4,090 76 5,042
Number of applicant qualified —
(@) For the Writtentest .. .. 62 3,105 .. 3767
(b) For the Oral test .. .o i 81 256 .. 337
Number of applicants examined —
(a) For the Written test i e 585 2,707 o 3,292
(b) For the Oraltest .. .. .. 58 197

- 255
Number recruited e T R h e s 17 45 62



70

Qualification of the candidates recruited :—

P.UC. .. .. e ol 13
B s e it T 17
B.Sc, . .. as v 3% 15
B.Com. .. . .. 6
M.Com. .. .. s 1
M.A. 5
MSE .. .. ... 2
B.B.A. 1
B.A. B.Ed. o . s 1
B.Sc.,, BEEd. .. - 5t 1

Total .. 62

ANNEXURE.

STATISTICS OF THE COMPETITIVE EXAMINATION FOR APPOINT-
MENT AS STATION FIRE OFFICER IN THE TAMIL NADU FIRE
SUBORDINATE SERVICE INCLUDED IN GROUP III SERVICES 1981—
82.

Number of vacancies advertised :
Scheduled Castes/Scheduled Tribes .. 3
Backward Classes 5 i . 11

Open Competition ot ..

14
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Scheduled . Backward ~ Open Total.
Castes| Classes.  Competi-

Scheduled tion
Tribes.
() (2) 3) @ (&)
Number of applications received o 136 482 9 627
Number of applicants qualified—
(a) For the written test v i 9 112 .. 121
(b) For the oraltest .. .. .. 3 54 .. 57
Number of applicants examined—
(a) for the written test .. . 7 93 .. 100
(b) for the oral test . | .. ot 3 52 .. 55
Number recruited o e e 3 11 o 14
Qualifications of the candidtes recrujted—
P.U.C. 7
HS.C. .. 1
B.A. 2
B.Sc 4
Y
APPENDIX B 5.
ANNEXURE.

STATISTICS OF THE COMPETITIVE EXAMINATION FOR APPOINT-
" MENT AS FOREST APPRENTICE IN THE TAM[L NADU FOREST
SUBORDINATE SERVICE—1983.

Number of vacancies advertised :—
Scheduled Castes/Scheduled Tribes .. 12
Backward Classés o .. .. 8

Opén Compgtition o3 s - 5
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Scheduled Backward  Others.  Total.
Castes/|  Classes.

 Scheduled
Tiibes.
(0] L 2 3 @ )

1. Numbe: of application received .. 161 1,647 120 1928
2. Number of applicants admitted 84 1,270 84 1438

to the written test.
3. Number of applicants appeared for 53 798 48 899

the wiitten test, ..
4, Numbe of applicants admitted to the 7, 170 13 190

oral test, ’ T '
5. Number of applicants appeared fo1 7 168° 13 188

the o1al test, ‘
6. Number rec:uited - ; 7 12* 1, 20
7. Qualifications of the candidates rec-

ruited :—

MSe. . .. . ¥

B.Sc. .. e ; . 15

Total .. —2—0

* 4 candidates belonging to Backward Classes we'e selected against ope .
petition turn on the basis of meut, 8 pen com

APPENDIX B-6,
ANNEXURE,

STATISTICS OF THE COMPETITIVE EXAMINATION FOR APPOINT-
MENT AS EXECUTIVE OFFICERS, GRADES Il AND Il INCLUDED IN
GROUP VII SERVICES IN THE TAMIL NADU HINDU RELIGIOUS
AND CHARITABLE ENDOWMENTS SUBORDINATE SERVICE, 1983—84.

GRrouP VII SERVICES—BACHELOR’S DEGREE STANDARD.

Number of vacancies advertised :—

Grade 11 Grade 111
Scheduled Castes/Scheduled Tribes . .. 1
Backward Classes - .. . .. 1
Open Competition 1 1
Total .. ——-—1~ ‘_5
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Scheduled Backward Open Tot1l.
Tribes.
(€] 2 3 (O ©)
Numter of applications received .. 47 349 46 <142
Number of applicants qualified— ~
(@) For the written test e 40 315 35 190
(b) For the oraltest .. .. .. 8 12 4 24
Number of applicants examined—
(a) For the written test . .. 18 190 19 227
(b) For theoraltest .. .. .. 5 8 3 16
Number recruited :—
Gradel .. .. .. .. - 1 1%4
GradeIl .. .. .. .. 1 2% N 31

* (Grade H—1 and Grade III—1)

2 candidates belonging to Backward Classes get selected against Open Cenipe-
tition turn on the basis of merit.

Qualifications of the candidates recruited :—

B.Sc. i
BA. .. o & . 1
MA. .. ... .. .. 2
MA.BEd. .. i . 1

Total .. 4

129/44—10
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APPENDIX B-7.

ANNEXURE.

STATISTICS OF THE COMPETITIVE EXAMINATION FOR APPOINT-
MENT OF EXECUTIVE OFFICERS, GRADE IV INCLUDED IN GROUP
VIIISERVICES IN THE TAMIL NADU HINDU RELIGIOUS AND*
CHARITABLE ENDOWMENTS SUBORDINATE SERVICES, 1983—84.

GRrouP Vi1 SERVICES—S.S.L.C. STANDARD.

Number of vacancies advertised : 31

Scheduled Castes/Scheduled Tiibes . . 5
Backward Classes - . .. 16
Open Competition . o o 10

Total ., 31

Scheduled  Backward’ Open

Castes| Classes.
Scheduled
Tribes.
0} () .(3)
Number of applications received e 380 1‘.946
Number of applicants qualified—
(a) For the written test - & 320 1,765
(b) For the oral test . . o 23 124
Number of applicants examined—
(@) For the written test .. 1z 175 1,148
(b) For the oral test G5 ea 20 109
Number recruited .. < - 5 24*

Competi-
tion,

@
640

582
33

432
32

2

Total.

)

2,960

2,667
185

1,755
161

31

* 8 Candidates belonging to Backward Classes get selected against Open Compé-

tition turns on the basis of merit.
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Qualification’s of the candidates recruited :—

S.S.L.C. oo - .. 4
P.UC. ..
B.A. i 5% vu s s
BSc. .. o - e 9
B.Com. .. .. p .s 1
BABEd. .. .. .. 1
MA. .. T 2
"M.ALBEd. - .. 1
M.A.B.L. .. .. - 1
Total .. —3—1

APPENDIX—B 8
ANNEXURE
STATISTICS OF THE COMPETITIVE EXAMINATION FOR APPOINTMENT
AS STORE-KEEPER IN THE DEPARTMENT OF EMPLOYMENT AND

TRAINING INCLUDED IN GROUP X SERVICES IN THE TAMIL NADU
MINISTERIAL SERVICE, 1983.

Group X Services: P.U.C. (Higher Secondary (Pre-University) Standard)
Number of vacancies advertised :—3
Scheduled Castes/Scheduled Tribes .. 1
1
1

Backward Classes B i o

Open Competition

Total .. 3

Subsequently revised :— 4.

Scheduled Castes/Scheduled Tribes .. 1
2

1

Backward Classes

Open Competition

Total .. 4
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Scheduled Backward Open Total,
Castes|  Classes. =~ Competi-
Scheduled tion.
Tribes.
) Q@) (©) @ 6]
Number of applications received .. 201 458 118 777
Nuiabe of applicants qualified i 135 355 83 573
Nuiaber of applicants examined :—
For written test . . - i 40 155 49 244
Nu:nber recruited .. o = Taetn 1 3* o 4

* One candidate belonging to Backward Community get selected against O.C.
tur. on the basis of merit.

Quulification’s of the candidates recruited :—

BA. .. - oo .. 2
MA. .. .. as <& 1
M.A., BEd. .. .. .. 1

Total .. 4
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APPENDIX - C

COMPETITIVE EXAMINATION FOR RECRUITMENT TO
GROUP 1 SERVICES, 1983-—84.

Summary of Examiner’s Report.

1. The performance of the candidates in the following subjects was
commendable:—

URDU, TELUGU

2. The performance of the candidates in the following subjects
was good :—

(1) Tamil Language and Literature.

(2) Malayalam Language and Literature.
(3) Geography.

(4) Philosophy.

(5) Advanced Currency and Banking.

3. The performance of the candidates in the following subjects were
satisfactory:—

(1) Contracts including Mercantile Law.
(2) Sociology.

(3) Community Development.

(4) Public Administration.

(5) Agticulture.

(6) Microbiology.

(7) Horticulture.

4. The performance of the candidates in the following subjects was
far from satisfactory.—

Agricultural Chemistry.
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5. The performance of the candidates in the following subjects was
verage: —

1. General Knowledge—Part L.
2. Politics.

3. Psychology.

4. Botany.

5. Hindu Law.

6. Co-operation.

7. Social Science.

6. The performance of the candidates in the following subjects was
either poor or very poor or below average:— i

—

. English Composition.

. Sanskrit.-

. Hindi.

. Mathematics (Pure).

. Mathematics (Applied).
. Statistics.

. Zoology.

R T - Y T R VCR )

. Physics.

9. Indian Constitutional Law.

10. Accounts and Audit.

11. Agricultutal Botany.

12. Indian History:

13. Constitutional History of England.

14, Cliemistry.
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7. The performance of the candidates in the following subjects was
N satisfactory:—

1. General Knowledge, Part IL.
2. Arabic.

3. History of Europe.

4. Economics.

5. Geology.

_ 8. The performance of the candidates in the foliowing subject was
disappointing:—

English Language.

GROUP VI SERVICES—FOREST APPRENTICE, 19{% 2
EXTRACT OF REPORTS RECEIVED FROM EXAMINERS.
English.—The candidates had done well in Essay, Comprehension

and Dialogue writing though they had not fared well in precis writing,

letter writing and grammar. Generally the performance of the candi-
dates was satisfactory.

General Knowledge, Paper I—Generally the
candidates was satisfac,tory. ) Y pecformance . of. the

General Knowledge, Paper II.—The General perfo
€ > L. rm.
candidates was good as the questions were rather eg.sy to :ﬁgsve(g e

pap?fthemancs, Pgper 1.—The candidates did not fare well in this

Mathematics, Paper II—The general performance of the candidtes

was fairly well though many candidates did i i
theoretical geometry. : 3. oorly, in' questians g

Optionals—

Mathematics.—The performance of the candidg;ns’?ﬁ‘la‘f
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Physics.—The performance of the candidates was below the level

of expectation. It seemed that many candidates prepared for the Pre-

univessity syllabus instead of the Higher Secondary syllabus due to
misconception of the syllabus for this examination.

Chemistry.—The performance of the candidates was rather poor
and they did not appear to have prepared for the examinations.

Botany.—The general pe:sformance of the candidates was not so
well.

Zoology.—Generally the pecformance of the candidates was satis-
factory.

Geology.—Generally the peirformance of the candidates was satis-
factory.

RECRUITMENT (DIRECT) SUBORDINATE SERVICES—GROUP
VII SERVICES (BACHELOR’S DEGREE STANDARD), 1982 —
83.

SUMMARY.

The pe formance of the candidate; in the following subjects was
satisfactory.

General Knowledge.—The pe:formance of the candidatesin the follo-
wing subjects was poor.

English Composition.—The performance of the’ candldats in the
following subjects was not satisfatory.

@ssIns @Qamenrtiy elargsi (Treatises on Vaishnavam and
Saivam).
RECRUITMENT (DIRECT) SUBORDINATE SERVICE—GROUP
VIII SERVICES (S8.S.L.C. STANDARD), 1982—83.
SUMMARY.

_ The pe-formance of the candidates in the folowing subjects were
satisfactory;—

1. _English Composition.
‘“ﬂah"sﬁ&nqwledge.
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The performance of the candidates in the following subjects was
very poor.

@QbgIvs @ty lerssn (Treatises on Vaishnavam and
Saivam).’

EXTRACTS OF THE BRIEF REPORTS FROM THE EXAMINERS
FOR SHORTLISTING EXAMINATION FOR RECRUITMENT
TO THE POST OF SOCIAL WORKER IN THE JAIL DEPART-
MENT HELD IN 1984.

1. General Knowledge.—The performance of 39 candidates in the
above said examination is average.

2. Social Work.—The performance of the candidates was quite
upto the mark and satisfactory on the whole. Candidates have shown

a great understanding in the role of Social worker in rehabilitation
work. But they are ignorant of specific institutions in this connection.

SUMMARY.

The performance of the candidates both in General Knowledge and
Social work was satisfactory.

SPECIAL TESTS EXAMINATIONS—MAY 1983.
Extracts from the Reports from Examiners.
THE ACCOUNT TEST FOR EXECUTIVE OFFICERS.

The General Performance of the candidates was satisfactory.

THE REVENUE TEST, PART I—FIRST PAPER.

The General Performance of the candidates was average.  The
answers to questians were not to the point and no attempt was made
to unde-stand the questions and answe:r them intelligently.

THE CIVIL AND CRIMINAL JUDICIAL TEST, PART L

The General performance of the candidates was very poor. Can<’

dates had not'cared to read the questions properly, understand
and ‘write the proper answers.

129/44—11
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THE REVENUE TEST, PART I—-SECONDPAPER.

The performance of the candidates in general was average. Most
o the candidates had copied verbatim from the books.

THE CIVIL AND CRIMINAL JUDICIAL TEST, PART IIL
The performance of the candidates was good.
THE REVENUE TEST, PART II.

The gene-al performance of the candidates was satisfactory. Candi-
d tes level of awareness and familavity with the Special Fund: Code
W s not as good as their familiarity with the Viilage and Taluk Manual
Accounts. Verbatim reproduction of the test was jalso one of the
fects noticed.

THE CIVIL AND CRIMINAL JUDICIAL TEST, PART IIL.

a0

The performance of the candidates was fairly well.

THE REVENUE TEST, PART III.

The overall performance of the candidates was pathetically poor.
T ey did not seem to have any serious attempt even to familiarise the
n mes of the Acts.

THE CRIMINAL JUDICIAL TEST—PART:III.
The pe:formance of the candidates was good.

THE ACCOUNT TEST FOR HIGHWAYS AND  RURAL
WORKS DEPARTMENT OFFICERS AND SUBORDINATES.

_ First Paper.—The General performance of the candidates was good.
T1E CRIMINAL JUDICIAL TEST, PART I—THE INDIAN
PENAL CODE--GENERAL PRINCIPLES AND DETAILED
APPLICATION. (
The performance of the candidates was satisfactory.
THE JAIL TEST, PART I—-THE INDIAN PENAL CODE.
: “-e performance of the candidates who answered. the paper in:

s good. ~Whereas the performance of the-candidates who.
naper in Tamil displayed ignorance of the subject. ,
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THE CODE OF CRIMINAL PROCEDURE.
Thae.candidates who answered the paper in Tamil faired miserabl:’.

LAWS, RULES, REGULATIONS AND ORDERS RELATING
TO JAIL MANAGEMENT.

The performance of the candidates was good.

THE CRIMINAL JUDICIAL TEST, PART II-THE CODE GCF
CRIMINAL PROCEDURE.

’

General Principles and detailed application :—
The general performance of the candidates was quite satisfactory.

THE ACCOUNT TEST FOR PUBLIC WORKS DEPARTMENT
OFFICERS AND SUBORDINATES :— .

First Paper : —The peiformance of the candidates was satisfactory.
Second Paper.-——The performance of the candidates was satisfactory.
THE ACCOUNT TEST FOR SUBORDINATE OFFICERS, PART L

The performance of the candidates was generally satisfactory.

THE AGRICULTURAL DEPARTMENT TEST FOR THE TECHNI-
CAL STAFF IN THE AGRICULTURE DEPARTMENT.

The performence of the candidates indicated that onlyabout 50 pe -
cent of the caindidate; had prepared for the examination well. Non
“furnishing of question numbers illegible writing or scribbling to fill 1 p
the pages and writing of irrelevant answer were some of the defec:s
noticed.

THE JAIL TEST PART IL
The performance of the candidates whoanswered the paper ‘n

English was good. The performance of the candidates who answered tie
paper in Tamil was not upto the mark.

THE TRANSLATION TEST.
Tamil—Many candidates were not able to grasp the mean’

the passges and express themselves bothin English and in Tam®’
matical errors were too many.
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Hindi—The performance of the candidates in general was good.

Malayalam.—The general performance of the candidates was not
bad.

THE ACCOUNT TEST FOR ' SUBORDINATE OFFICERS, PART IL
The performance of the candidates was satisfactory.
THE DISTRICT OFFICE MANUAL TEST. %
The general performance of the candidates was satisfactory. Many
sandidates had copied verbatim from the book.

SPECIAL TESTS EXAMINATIONS—NOVEMBER 1983.

Extract from the Reports of the Examiners:
THE ACCOUNT TEST FOR EXECUTIVE OFFICERS:

_The general performance of the candidates was satisfactory ard
uniformly average. i

THE REVENUE TEST, PART I:
First Paper.—Thegeneral performance of the candidates was good.

Second Paper.—The general pesformance of the candidates was
not encouraging and was far below the expectations.

THE REVENUE TEST, PART II :

_ The performance of the candidates was poor. Verbatic reproduc-
tion of the test was one of the defects noticed. A few candidates had
writtenirrelevant answers without properly going through the question.
THE REVENUE TEST PART, 111 :

The performance of the candidates was poor.
THE CIVIL AND CRIMINAL JUDICIAL TEST, PART I:
The performance of the candidates was very poor. Most of the

"ates did not make themcelves familiar with various provisions
=inal Procedure Code as well as  the Criminal Rules of prac-
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THE CIVIL AND CRIMINAL JUDICIAL TEST, PART II;
Tae peiformance of the candidates was excellent.

THE CIVIL AND CRIMINAL JUDICIAL TEST, PART lﬁ 3
The general performance of the candidates was fairly well.

THE CRIMINAL JUDICIAL TEST, PART L

The Indian Penal Code—~General Principles and detailed Appli-
cation.—The performarice of the candidates was generally average.

THE CRIMINAL JUDICIAL TEST, PART II

The Code of Criminal Procedure —General Principles and detailed-
Application—The general performance of the candidates was s atisfae-
tory.
THE CRIMINAL JUDICIAL TEST, PART III:

The general performance of the candidates was considered to be
good.

THE ACCOUNT TEST FOR HIGHWAYS AND RURAL WORKS
DEPARTMENT OFFICERS AND SUBORDINATES :

The general performance of the candidates was fairly well.
THE JAIL TEST, PART 1.

The Indian Penal Code.— The candidates were upto mark in theory
questions but were not able to answer the problems.

THE CODE OF CRIMINAL PROCEDURE :
The performance of the candidates was poor.

LAWS, RULES REGULATIONS AND ORDERS ' RELATING TO
JAIL MANAGEMENT :

The performance of the candidates was satisfactory.
THE JAIL TEST, PART II :

The performance of the candidates was good.
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THE ACCOUNT TEST FOR PUBLIC WORKS: 'DEPARTMENT
OFFICERS AND SUBORDINATES :

First Paper.—The performance of the candidates in general was
average.

Second Paper.—The general performance was satisfactory.
THE ACCOUNT TEST FOR SUBORDINATE OFFICERS :

Part I—The general performance of the caqdidates was good.
THE ACCOUNT TEST FOR SUBOF.DINATE OFFICERS :

Part II.— The general performance of the candidates was satise
factory. y

THE AGRICULTURAL DEPARTMENT TEST FOR THE TECHNI-
CAL STAFF IN THE AGRICULTURAL DEPARTMENT :

The general performance of the candidates had revealed an element
of indifference in their answers and negligence.

THE TRANSLATION TEST :
Tamil. —The constroution of sentences in English was ‘“very-peor.
Telugu.—The candidates knowledge in English was fairly good.
THE DISTRICT OFFICE MANUAL TEST :
The General performance of the candidates:; was satisfactery.
DEPARTMENTAL TEST IN MAY 1983,
EXTRACTS FROM THE REPORTS OF EXAMINERS :
1, ACCOUNT TEST FOR PUBLIC, WORKS ~WORKSHOPS
OFFICERS :
The performance was just average.-

DEPARTMENTAL TEST FOR OFFICERS: ‘OF THE TAMIL
‘DU AGRICULTURAL SERVICE :° : h

" ~mance of the Officers in the said test was mnot very
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3. DEPARTMENTAL TEST FOR GOVERNMENT PRESS OFFICERS
Allthe candidates have faired well.

4. IjEPARTMENTAL TEST FOR MOTOR VEHICLE INSPEC-
TORS AND ASSISTANT MOTOR VEHICLE INSPECTORS :

(a) Mbtor Vehicles Acts, Rules and Regulations, etc.
Some candidates had not understocd the questions and some want

on wrltmg answers _without any relationship to the mark awarded to
the question.

(b) The Code of Criminal Procedure ‘and District Office Manual.

Candldates appeared without pr epa1atlons and their standard was
below average.

5. DEPARTMENTAL TEST IN THE TAMIL NADU MEDICAL
CODE :

The overall performance of the candidates was quite satisfactory.

6. DEPARTMENTAL TEST FOR JUNIOR ASSISTANTS IN THE
POLICE DEPRTMENT :

There was noticeablg improvement in the performance of the candi-
dates. A latter reading of Police Services and Office Manual Order
will improve the matter.

7. LABOUR AND FACTORIES DEPARTMENT TEST PART A :
The general performance of the candidate: was good.

8. LABOUR AND FACTORIES DEPARTMENT TEST PART B
Tae pe-formance of the candidates was far from satisfactory.

9. PORT DEPARTMENT TEST :
The performance of the candidates was at th> low: ebb.

10. DEPARTMENTAL TEST FOR ASSISTANT AUDIT OFFICERS
IN TNE AUDIT WING OF THE HINDU RELIGIOUS AND
CHARITABLE ENDOWMENTS (ADMINISTRATION) DEPAT
MENT.

" Part I(B)~—In. General the performance of the candi -
factory.
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Part 1I(@).—The performance of the candidates was good.
Part II(b) The performance of the candidates was fairly satisfactory.

11. DEPARTMENTAL TEST FOR OFFICERS IN THE NATIONAL
EMPLOYMENT SERVICE :

The candidates performance had been just average.

DEPARTMENTAL TESTS—MAY 1983,
Report from the Examiners:
I. Special Language Test for Officers of the Education Department—
Higher Standard. The overall performance of the candidates is satis
factory.

II. Departmental Test for Officers of the Panchayat Development
Department.

; ; DU HIS, :
(i) Manual of Village Level or<Wkers and Community Development
Manual.

Certain candidates have not written the test with the relevant books.
So they have guessed rather bluffed the answer.

(ii) Constitution of India and Miscellaneous Acts.—The performance
of the candidates was satlsfactory

(iii) The Madras Panchayat Acts, 1958
Exagminer 1:—The performance of the candidates is generally poor
Exammer II —~The percentage of pass is average.
III. TREASURIES AND ACCOUNTS DEPARTMENTAL TEST :
The average performance of the examinee is unsatisfactory.
IV.:COMMERCIAL TAXES ‘ACTS:

Part T—The pass percentage ‘cbviously speaks' of the ' generat
~tory performance of the candidates.

-Most of the candidates have not: understood ' the
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V. "REGISTRATION DEPARTMENT FEST:

(i) Group I—The performanc= of the candidate has improved when
compared to the provious examination.

(ii) Group H—Tt cannot be said that the pass in poor.

(iii) Group III—The perfermance of the candidates. are generally
satisfactory.

VI. PANCHAYAT DEVELOPMENT ACCOUNT TEST:
Examiner [—The performance is poor.

Examiner II—Nil. -

VIL..DEPARTMENTAL TEST FOR OFFICERS OF THE CO-
OPERATIVE DEPARTMENT::

(i) Banking.—The standards of candidates who took the examina~
tion have been fairly good.

(ii) Rural Economics.—Nil."

(m) ‘Book-Keeping.—Most - of the candidates - have . exhibited . the
gross ignorance of basic principles.

VIII. SECOND CLASS LANGUAGE TEST:

“ Examiner I.—Pesformance of the candidates that a considerable
number of them are very poor both in English and Tamil.

' Examiner T.—G&m&aluy i m UG"@“”@ YRV SE QI oy
Cumrsmg.

Exammer ]I]—@LIQT; tbr T ereur et @ Lom Ll G)uaurras@m uGs
» uleir & oS Bereg yillbg QsmeTiysESert.

 Examiner IV.—Most of.the failed candidates have not understood
the meaning of the passage, hence they could not perform well.

DEPARTMENTAL TESTS—NOVEMBER 1983,
Reports from the Examinér.

1. SPECIAL LANGUAGE TEST FOR OFFICERS OF THE.EPU-
CATION DEPARTMENT—HIGHER STANDARD.

The performance is satisfactory.



90

II. DEPARTMENTAL TBEST FOR OFFICERS OF THE PANCHA-
YAT DEVELOPMENT DEPARTMENT:

(i) Manual of Village level workers :—
The performance of the candidates by and large was only average.
(ii) Village Swaraj: -

The performance of the .candidates who have answered in Tamil
has been satisfactory.

(iii) The Madras Panchayat Act, 1958:

In Nagercoil centre the. pass is cent percent. The performance in
Vellore centre is poor. :

(iv) The Madras District Municipalities A'ct, 1920:

The candidates-have not understood correctly the questions.

IIl. PANCHAYAT DEVELOPMENT ACCOUNT TESY:

Examiner I.—On the whole the performance of the candidates was
very poor.

Examiner II.—Nil.

Examiner III—The candidates performance has reflected poorly
in the examinations.

Examiner IV — The performance of the candidates is not at all
satisfactory.

IV. TREASURIES AND ACCOUNTS DEPARTMENT TEST:

The performance is not at a.ll satisfactory.

V.. COMMERCIAL TAXES ACT: )
(i) Part I—The performance was satisfactory.

(ii) Part {1.—The results seems to be quite satisfactory and en-
couraging.

(iil) Part IIl.—The performance of the candidates is found to be
quite satisfactory.
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VI. REGISTRATION DEPARTMENT TEST :

Group II—The overall ps-formance of the candidates. is satisfac-
tory.

__ Group III.—Most of the candidates had taken their tests without
proper preparation and has resulted in large number of failure.

VII. DEPARTMENTAL TEST FOR OFFICERS OF THE CO-
OPERATIVE DEPARTMENT .

Book-keeping—The performance of the candidates is generally
Vvery.poor.

VIII. SURVEY DEPARTMENT TEST :

Computation Test.—The performance has improved considerably
since after the last test.

IX. DEPUTY SURVEYOR’S TEST:

The percentage pass is poor.

\X. SECOND CLASS LANGUAGE TEST:

"Examiner 1—No since:e attempt has been made to see the lang-
uage.

Examiner II—On the whole the candidates are able to understand
the English passage well, butthey find it difficultonly in conveying the
exact meaning in Tamil.

DEPAI;TMENTAL TESTS EXAMINATIONS—NOVEMBER
1983.

Performance of the Candidates.

1. DEPARTMENTAL TEST FOR OFFICERS OF THE TAMIL
NADU AGRICULTURAL SERYICE:

The performance of the Officers in the said test was satisfactory.

2. THE STATIONERY AND PRINTING DEPARTMENT TEST-
PART A & B: ;

The performdnee was fair.

129—44—13
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3. DEPARTMENTAL TEST FOR MOTOR VEHICLES INSPEC-
TOR’S AND ASSISTANT MOTOR VEHICLES INSPECTORS:"

(¢) MOTOR VEHICLES ACT, ETC :
Theaeveral performance of the candidates was poor.

() THE CRIMINAL PROCEDURE CODE AND DISTRICT
OFFICE MANUAL:

Candidate; had not made the least preparation and their standard
was far below the average.

4, SUBORDINATE ACCOUNTS SERVICE EXAMINATION, PART
T (A).
The candidates had lack of proper understanding of the  questions.
Gaaerally the performance of many was pooi.
SUBORDINATE ACCOUNTS SERVICE, PART | (Aj:
Tueﬁemeral pecformance of the candidates was deplo;abiy poor,
Part 1(b) —A large number of candidates ate lacking in knowledge
adoat evea the very fundameatals and that they could not even write
theanswars available in thebooks. Taeir standard wasbelow average.
Part IT (a)—The pe-formance of candidates was average.
5. DEPARTMENTAL TEST FOR JUNIOR ASSISTANTS [N THE
POLICE DEPARTMENT:
Maay of the candidates had faired very badly.
6. FISHERIES DEPARTMENT TEST Ii—-PART A:

Fundameatal techaical knowledge on marine, fishe: ies particularly -
carrent affairs wa= lacking.

FISHERIES DEPARTMENT TEST W:

Part. B—Tae ove-all peformance of the candidate was above
~aTage.
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FISHERIES DEPARTMENT TEST Il—-PART C:
Tae performance of the candidate was average.

7. HINDU RELIGIOUS AND CHARITABLE ENDOWMENTS
(ADMINISTRATION) DEPARTMENT TEST:

The performance of the candidates was not satisfactory and many
had not prepared well.

8. LABOUR AND FACTORIES DEPARTMENT TEST—PART A:
Tne ove:all performance of the candidate was satisfactory.

9. LABOUR AND FACTORIES DEPARTMENT TFST—PART B:
The candidate: had pe formed well.

10. DEPARTMENTAL TEST FOR MEMBERS OF THE MINIS.
g‘g&%}?&E.SERVICE IN THE NATIONAL EMPLOYMENT

The peiformance was very poor. The condidates had nct prepared
themselves even to get the minimum mark: for pass.

tl. DEPARTMENTAL TEST FOR OFFICERS OF THE NAT{ONAS®
EMPLOYMENT SERVICE.

Tae candidates who entered afiesh had well of preparation and
sufficient knowiedce. ~

12, DEPARTMENT TEST FOR ASSISTANT AUDIT QFFICERS
IN THE AUDIT WING OF THE HINDU RELIGIOUS AND
CHARITABLE ENDOWMENTS (ADMINISTRATION) DE-
PARTMENT-—-PART Ka):

The pe-tormance was poor.

Part I (b)—Performance of the candidate was Rairly satisfactory.
ASSISTANT AUDIT OFFICER IN THE HINDU RELIGIOUS

ANDY CHARITABLE ENDOWMENTS (ADMINISTRATION

DEPARTMENT PART 1)

Performance of the candidate was ave age.
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List.§
APPENDIX D.

.- Bio-Ghemists.

. Assistant in' Pharmacy.

Professor of Home Science in Axts Colleges.

. Arohitect.]
. Technical Officer in the Police Radio Branch.

. Under Secretary to Government in Departments other than Law

and Finance.

. Research Officer, Public Works Department.
. Professor of Botaﬁy“in Arts Colleges.

. Personal Assistant to the Director of Fisheries.

Professor of History in Government Arts Colleges.

Administrative Officer in the Agricultural Department.

~Régional Probation Oﬁicér.

Assistant Dairy Officer/Assistant Manager in the Dairy Develop-
ment Department.

Regional Transport Officer.
Assistant Works Manager.
Assistant Examnet of Loca] Fund Accounts

Assistant Works Manager, Photo Zinco Press in tke Central
Survey Office.

Personal Assistant to Principals of Government -Engineering
Colleges and Polytechnics. .

Assistant Eagineer, . Cooling qupm\.nt Ser vxcmg Course, Tech-

unical Training centre.
‘lcct':ioal Inspector to Government.

- of Co-operative Societies.



22,
23.
24,
25.
26.

27.
28.
29.
30.
31
32.
33.

34.

3s.
36.
37.
33.
39.
40.
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Assistant Director of Sericulture.
Assistant Radio Engineer.

Senior Chemist. »

Senior -Analyst.

Regional Officer in the Directorate of Technical Education,
Madras.

Assistant Agricultural Chemist.

Health Educator (Non-Medical).

Health Educator Training Officer (Non-Medical).
Lecturer in English in Government Engineering Collegé‘s’.
Lecturer in Chemistry in Government Engincering Colleges.
Municipal Commissioner, Grade 1I.

Lecturer in Commercial Practice in Government Polytechnics
for Women.

Administrative Officer (Personnel) in the Film and Television_
Institute of Tamil Nadu, Madras.

Tutor in Nursing (Obstetrics and Obstetrical Nursing).

Assistant Executive Engineer (Civil) in the Directorate of Hand- .
looms and Textiles.

Labour Officers.
Personal Assistant (Administration) to Superintendent of Police.
Lecturers in Physics in Government Engineering Colleges.

Assistant Water Analyst.

During the period under report there were 3 cases in which statu-
tory rules were relaxed by the Government.

The Coinmissio‘n has accorded concurrence under the latter -
Regulation. 16(b) of the Tamil Nadu Public Service Commis<’
lations, 1954, for the regular appointment of an Officer t-

Depu

ty State Health Transport Officer in the State ™

Organisation in the Tamil Nadu Public Health S~
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TABLE L

Appeal/Petition/Review Petition/Revision/Petition

Number of cases involving charges
other than integrity.

Number of cases involving charges
affecting integrity.
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TABLE 1I.
DISCIPLINARY ACTION:.

¢4

Number of cases involving charges
other than integrity.

Number of cases involving charges
affecting integrity. )
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charges other than integrity.
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