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DEPARTMENTAL EXAMINATIONS (CQMPUTER BASED TEST)

Name of the Labour and Factories Department Test - 170
Test:

Part - B(With Books)

Maximum Time: 2.30 Hour Maximum Marks: 100

IMPORTANT INSTRUCTIONS

OBJECTIVE TYPE
QaTeTGM cuend eN6uTSHSer

Read the following instructions carefully before beginning to answer the
questions.

NeéeEnéE ool walssd QTLRGW (6T SLD&s6tuL SIMN6Y M &6M 6118
SHEUGTLOTSHL Llg&&SaLD.

1.

This computer based Test contains 100 number of questions in objective
Type.
Qies same aulfls Caieumargl, 100 QAaMTGD aumsuileomer 6O T&H & 606118

Q&BMETITL &)

Answer all questions. Each question carries one mark

SmeHg NEMeEsE&GL ool wabaabd @eatarg ellaman @G
LOEICILIET 2 ML)

In case of doubt, English version is the Final.
aNemssafiey  §HCHH QBUINGT Rl augaNed QHTE&SUILL GsTer
aNsorrdaGer @mIHUITeTS).

Words of masculine gender in these questions shall, where the context so
require, be taken to include feminine gender.

Qs elemsseico LD Qubmisten gyetm LTedlandeufler eurfsamsseafled
Coemaulilig s, SHeNsCHOHU  Qusm  uTedeardgeuflel  QUMTSHMSSEHLD
SILRIGLD.

Before answering the questions in CBT, candidates ¢  >uld read the following
instructions displayed in the monitor:

efsnsmiugTyise safeall afls CsfjalnHE eNoLweléEsd CHTLREL
weir  safaufsr  Heoguildd  CamETHID  SAMYDIHMET  HEUGTLOMSL
Ul H&HeLD.

a) One question will be displayed on the screen at a time.

2Cy CrrsHed @@ eNerm LLHGCWL Haafls Saguied GCHTETMILD.

b) Time available for you to complete the examination will be displayed through

a countdown timer in the top right-hand corner of the screen. It will display



3.

Which year the industrial Disputes Act came into force?
eThs e Csmhléd saETTHISET FLLID L APODES UbSS ?

(A) 1945 (B) 1946

;0/ 1947 (D) 1948

What is the Validity period Calibration of Tank Lorries under Legal Metrology Act

and Rules?
FULpeop el wetesar s Lib whpib fselardy amy orflsepssnear sreluGrgar
QaceyLiguIm@Ld &reoib

(A) 6 months (B) 12 months
6 DTG mIsET 12 wrgmiger

‘y’ 24 months (D) 36 months
24 g mIGeET 36 g mkI&GeT

Which section of the Industrial Disputes Act deals with duties of conciliation
officers?

Qemeupd s 9fey Qasmfpssrmmed &L gdd soje sgeuaflar sLawser LD
afleufadlma) ?

Section - 12 (B) Section - 13

9fley 12 9fley 13
(C) Section - 14 (D) Section - 15

“fley 14 Wfley 15

Which schedule of the Industrial Disputes Act deals with Public Utility Services?
Qereu@pld 6The S Leuament GQsmfibssrmmser L g GurgriLweum B Lealse
&Msge eufl&fng).

First Schedule (B) Second Schedule
(PBE i 6LenEwT @ TERTLTD <B{L_L_GUeEnEsT
(C)  Third Schedule (D) Fourth Schedule
ELPETDITLD <D LG 6 6xT BTET&TLD <L GLIEH6mT
3 097/DD/22
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5. Award Means
Sireuid ererrLIg)

¢ An Interim Determination of any Industrial Dispute
Qsmfipssgniléd G Hlaa e

(B) A final Determination of any Industrial Dispute
Qsmfpssrnde @nd iy

)f An Interim or a final Detemination of any Industrial Dispute

Asmfpssrmia QoL How sdag Gud (9e

(D) A Temporary Determination of any Industrial Dispute
Qarfihssyrold sHaTedls (pga,

6. Which schedule of the Industrial Disputes Act, deals with Unfair Labour Practices
Geraumib erhs i Leuamen Gsmfipssrmmser L gde Qsmfleorert e1Girg GCuréed
©figg elauflsdng

(A)  First Schedule @ Fifth Schedule
(PSHL B L_L_6LEN6HT BHSTD 66 emT
(C)  Third Schedule (D) Fourth Schedule
PLPEITMITLD B 61160 6uT BIGTSTD <L L_6enewT
e How much compensation do the workmen deserve at the time of retrenchments for
every completed year of continuous service or any part thereof in excess of six
months?

ol @optifear  Gurg ¢  GAsmfleonefl  gai@eurmp eumL  GgTiiuami  odag
sigwrasdneE Cupur L Qsriiueafll stesdbe edaeae; @LUSH Gup s&d
2 enl_wieu o
(A) Equivalent to 60 days of average pay

60 prser gynefl eaduisdnE Qeamurar Cgras
(B) Equivalent to 45 days of average pay

45 priser synefl eadwsdn@ Qemeanurar Ggrans

(C) Equivalent to 30 days of average pay
30 Bl ser gynefl safluisdHn@ @evarwirear Ggrans

Equivalent to 15 days of average pay
15 priser synefl eadugsdne Qeamurear Hgras

097/DD/22 4



10.

11,

12,

Which section of the Industrial Disputes Act, deals with certain matters to be kept
confidential

Qemfhssymmsd sl s aps 9fe Ho Qamseie jadlugearamn LUTEETEEH GDHSS
FaMIE g .

% Section 21 (B) Section 22
Gfley 21 Gfley 22

(C) Section 23 (D) Section 24
9fley 23 AQfley 24

In which year the Trade Union Act came into force

Ths () CsTHh FRsHEE FLID BOL(P®DES UbSE
(ﬁ/ 1926 (B) 1927

(C) 1928 (D) 1929

In which year the Employees Compensation Act enacted

eThs e (H uarflurert @i (F # b Quporiul L g).

(A) 1921 (B) 1922
1923 (D) 1924

In which year the Tamilnadu Catering Establishments Act came into force
Ths @[ SODHEIH 2 e HneIarbigEe LD hedL (PnEE, eUbSS)

(A) 1956 @ 1958
(C) 1960 (D) 1962

In which year the Beedi and Cigar Workers (Conditions of Employment) Act came
into force.

ahs  a® Yg wopd &BLE Gsrferaisefar Ceumer Hlevwenwser &L b
BenL(PaDE&ES IS

1966 (B) 1967
(C) 1968 (D) 1969

5 097/DD/22
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13, In which year the Motor Transport Worker Act came into force
T g garh Gorlint Cursgeursg Gamfleoneriser &L LD L (PEDEE UbSI)
1961 (B) 1962
(C) 1963 (D) 1964

14 In which year the Tamilnadu Manual Workers (Regulation of Employment and
" Conditions of Work) Act enacted
oThs erH SOPBHTH Mewrys gryr Aemflerariser (Ceume @UhmEGUHESSD LOHHID

venfl Hleneennger) g 1b o (Hheum&sLIuL L gl

(A) 1981 @r 1982

(C) 1983 (D) 1984

15 In which year the Legal Metrology Act came into force
T ahG ET(H FLL (PP GTL_UIeTaE &L LD HEOL (PEDEE aUbsg)

M2009 (B) 2010
(C) 2011 (D) 2012

16 Powers and procedures of Commissioner of Employees Compensation are laid down

in
vemflwreri @i slrgder Sip venflwmert @i @ geamwifler sgaryd wHHID
Qewdperpser Ghsg eriilfey aleufsdpg.

(A) Section 21 (B) Section 22
fey 21 Gfey 22
Section 23 (D) Section 24
9fe; 23 Gfley 24

17 Section 21 of the Employee Compensation Act, 1923 deals with:
T 1923 eupLsdu ueflwrert @S GE slLsHar Qbsl Gfe Spssar GuTHeT
udil eflend@amg)
(A) Form of Application
ellegoremTiILILT Lig@ulh
(B) Appeal
G panpui@
M Venue of Proceedings and Transfer
eflgmyenen Wem enellL b wHmib elleTrensmr IHMLD
(D) Appearance of Parties
aup&dled FbuBSILL L eurgatlen it

097/DD/22 6

- |



18.

19.

21.

In Legal Metrology (Enforcement) Rules 2011, working standards shall be kept with
the

FUL PN GTLWeTe) FU LD (oerssd) elfsdr, 2011-ar S CDewdqpern STTese
6Th% SieeUelL LD eneU&ELILIL Ig(H&HELD

(A) Revenue Divisional Officer (B) District Revenue Officer
au(heumls Gami L madlwir OTEUL L. @U(HGUTUI E)IeIeT

(C) Village Administrative Officer (3( Legal Metrology Officer
fiymo Hlieuns ogeuei FLL(PEOD GTENL_UIGTE| DHGYIQIGIT

Which one of following is not covered under the Tamilnadu Shops and
Establishments Act

Spsrapd  ehs @atn  SOPHIH  seLsd  wHmb Hpeuemsdr &L gdar &
@ L bEUDTEE

(A) Opening and Closing hours of shops
s@Lsmar Spd@n Corbd wHmb ep@®d Cryb
(B)  Selling outside shops prohibited after closing hours
ap(itb Cryd wpighs ey efpuamer QFuiged
(C) Spread over of periods of work
cuaney G
Trade Dispute

QUMTHSESE SSTTH

Which one of following section of the Industrial Employment (Standing Orders) Act,
gives certifying officers and appellate authorities powers of civil court

Qeraumid  eribfle; Gsmfleos Ceuemeeuruitiy (Hlevowremensear) &L Uiy, &rearlsh
eflEgh Sgeeir wHpmnd Coodupeapuit. G dsril feile Bhoan dsmrmsamar
Qara_eui eran GgMaladng.

(A) Section 9 (B) Section 10
9fey 9 Yfley 10
Section 11 (D) Section 12
9fley 11 Gfley 12

Which one of following is not covered under the Motor Transport Workers Act
Gereumid erhs garep Gl L Curs@arsg Ggmfeneriser s b efleufsseildme ?

(A) Split duty (B) Notice of hours of work
Camauiemer 958 C&uige auane Cprmser @nds el
(C) Weekly rest Protection of gratuity
QUM @UIsY Lenll&QamenL. LimgsmiL
7 097/DD/22
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22.  Which one of the following relatives of deceased is not covered under the definition

of dependent under Empolyees Compensation Act
verflwreri @S @ slLgder Sip enipHHLGUTT eran uTLIMTEEGET eurTg o meller

wImir?
(A) A widow (B) A widow daughter in law
Senau el GEMEUUITET LO(HLOGET
Son in law (D) A Widower
LD(THLO&GHT weparellenwl @LphEHeuT

23.  Which of the following section under the Plantations Labour Act, defines the term

plantations
Gam L Osmfleriser sl gdar &ip erbfle; GCemiLmser cen LSHMS GUMTWED
Qa1 mg).
(A) Section 2(b) ﬁ/Section 2(f)
9fley 2(b) Gfley 2(6)
(C) Section 2(g) (D) Section 2(h)
Qfley 2(g) 9fley 2(h)

24.  As per the Trade Unions Act, Annual returns prescribed may be sent in
Qamfpersnsd sl gHdn LG BT Hléms ahs @emmiL e Cgmiyem g

(A) Form A (B) Form D
Ligeub A ugeud D

(C) Form C Form E
uigeub C Ligeud E

25.  An employee is not eligible to get Bonus under the Payment of Bonus Act, when his

salary or wage 1s above
Nesudu & LsHar Ly @n Gsmfbered edeae sbuagdpE GCuwéd GuppTed

Blenswduid Qup 5@ Gedae
/;8.21,000 (B) Rs.18,000
(C) Rs.15,000 (D) Rs.12,000

26. The maximum amount of gratuity payable under the Payment of Gratuity Act
LallaQarenL gL sdear &ip sHasul s uallssre Ugrams ereucuere, ?

(A) Rs.5,00,000 (B) Rs.10,00,000
@/ Rs.20,00,000 (D) Rs.15,00,000

097/DD/22 8




from injury or death
veflwrert @Sl H slLsdar Ep uss soeg @pDUY gHULL  agmer
<, (DB @GET ENSTESHD Qe GCeudmHbd

27.  As per Employees Compensation Act, a claim shall be preferred with in which period

(A)  Within One year Within Two years
€17 matoT (h) & (& efT FFITTE3T () &5 (& @it

(C) Within Three years (D) Within Four years
eLP&OTID T 68T () &5 (& 6T [T 6078 TE8T (1) & (& 6T

28.  Which section of the Employees Compensation Act provides that medical expenses of
an injured employee can be reimbursed
verflurert @@ slrgder &p ernbfle; smwd vl Ggmfleonefl wmsg e
Qeaeilenar oL QupmsCaTareuamgs LD eSleiflsdng.

m/ Section 4(2-A) (B) Section 4(2)
Qflay 4(2-A) Qfley 4(2)

(C)  Section 4(4-1) (D) Section 4(3)
Gfley 4(4-1) 9fley 4(3)

29.  Who is the appellate authority under the Tamilnadu Shops and Establishment Act
sODPHETH s ger Himeuar s Lgder S Cedpanpuii (B Sigieuer wim?

(A) Assistant Commissioner of Labour (conciliation)
Ggmfleomert o gell g eneamrwim (FLOF&D)

(B)  Deputy Commissioner of Labour
QGO &) ENewT <p,6n 6wl T

Joint Commissioner of Labour
QgTHTETT @) ENERT <B4,6n 6T

(D)  Additional Commissioner of Labour
s (Hse Qgmfleomert oemamuruib

30. To become eligible for Gratuity under the Payment of Gratuity Act an employee
should have a minimum continuous service of
vell&Qaren &L ghenr Ly GoDhs UL FD adgmer arhsdr Ggmiflonearisdr Ceiame

Gy‘égnm veafl&EQare CGup @& aumiipbsealraer

5 years (B) 10 years
5 oy, er(h S 10 oy ar(Hser
(C) 15 years (D) 20 years
15 wy&rhHser 20 e (h&er
9 097/DD/22
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.

31.

32.

33.

34.

Who is the Certifying Officer under the Industrial Employments (Standing Orders)

Act?
Qarflevs Caumeeuriiliy (Hlaveuiremeanadr) FlLLiLilg Frerm ief&@h Digieuen wii

(A) The Commissioner of Labour
Qg mfleomeTiT yenamTuiT

M The Additional Commissioner of Labour
30 (&L QFTOTETT <), 6m 6wl iT

(C) The Joint Commissioner of Labour
Qg mfleomenit @)enemT <j,enemriliT

(D)  The Deputy Commissioner of Labour
Camfleomerit gienemT p,en 6w i

As per the Trade Unions Act, the creation of political fund by trade unions are
Qarfihensisd L gdear S rdlwd Hew eu@ealliug ererig

Optional
efl(mLIL g liLenL_ufled
(B) Compuslory
SLU_LTUILDITS
(C) Donation from educational institutions
seell fimeuarmisefl8l(mHg GUDUILED Berblaman

(D)  Donation from religious institutions
g Hpeuarisei O mbg GUDLILIHD BerbleTeanL

Section 12 of the Employees Compensation Act, 1923 dealt with
1923 b e@npLsdu uamilwurert @St Gé slLgder, Spssar. Gfley 12 erenglium
clleré@dmg) 2

(A) Insolvency of employer \‘Bf Contracting
Houreorer GeuanewefliiLiou @UILIBSD

(C) Medical Examination (D) Distribution of Compensation
w(pdgieu LNGerTgenan @it psbsrams LSlibsaflssd

Which of the following does not come under the Plantation Labour Act?
Cam L flpeuemsdr &l tiug Spssar.  ahs qarm CamiL  Hlmeuand eretp
QUENTUIEN T&EHET GUTTg) ?

(A) Tea (B) Coffee
Coullena s

(C)  Rubber (ﬂf Sandal
UL &hGETLD

097/DD/22 10



36.

37.

38.

39.

What is the minimum number of workers for the applicability of the Bonus Act
Beoswudu s Lsdar &p Beaswudubd QupeshHe @@k Hoeuasdld Gopbs UL &b
creueuarey Ggmplemreriser Lanflyflu Geuam@Hib.

(A) Ten or more Twenty or more

10 @vevg 2sMm@ G 20 sjag 2smE G
(C)  Five or more (D) Thirty or more

5 g 2isMHE G 30 g 25HE G

Under the Employees compensation Act the term minor is defined in
venflurert @iSE #lLgdler &ip @ereui LM er1Gfey efleuflsSmg 2

(A)  Section 2 (e) (Wction 2 (ff)
Gfley 2 (e) Gfley 2 (ff)

(C) Section 2 (d) (D) Section 2 (a)
GQfley 2 (d) Gfley 2 (a)

Under the Trade Unions Act the term Trade union is defined in
Qgmfpensriser &L gdlen erlilfley Ggmflhemad e ugD GDNsg efleufsdng

(A)  Section 2(g) (B) Section 2(d)
Sfley 2(g) Wifley 2(d)

(C)  Section 2(c) @(Section 2(h)
Gfley 2(c) WMy 2(h)

Which section defines the term week under, the Motor Transport Workers Act?
G i eurser L gder S erl19fey auryd ererp ugd LHH eNeufsHmg ?

(A)  Section 2(k) (B) Section 2(1)
flay 2(k) ifley 2(1)

@/sgection 2(m) (D) Section 2(n)
9fley 2(m) 9fley 2(n)

Which section defines the term, verification under the Legal Metrology Act
sl L(penn erenLwarey &L gdlar S &rﬂunﬁuyugm a9 f e efleumsdmg) 2

(A) Section 2(u) Section 2(v)
Gfe; 2(u) Gfley 2(v)
(C) Section 2(p) (D) Section 2(w)
Gfley 2(p) Gfley 2(w)
11 097/DD/22
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40.

41.

44.

42.

43.

What is the minimum bonus payable to an employee under the payment of Bonus
Act?

Nevswduib euphsd s Lgdar S Gaophsul s sy duib eearg

A)  20% (B) 25%

$o7 8.33% (D) 30%

As per the Plantation Labour Act, canteen is compulsory, when minimum

workers are working
Comi L Ameuar &lLgdHar Sip Qgmfleoreriser  Geuemer fibgme

o awreussld &L muinng ugmnfésiiu. Ceuer@ b.

(A) 100 &5 150

(C) 200 (D) 250

What is validity period of stamping of weighbridge under the Legal Metrology Act

and Rules
sULpen erewLwerey ULb bomib elfselear Ep e CueLser psdlaryulllLmed

TEs@an LIsSHNEG @@ o wopsHayui CouamHLb.

(A) 3 months (B) 6 months

3 wrssAh@er 6 g D@6
(C) 9 months ) 12 months

9 wrgsdlH@er 12 wrggdlH@er

Which Section of the Industrial Dispues Act, deals with Conciliation Officers
Qerauqmid erbg 9fNey Qemfipssrmmad & Lo sors sgeeisd uHH leufsfng.

(A) Section-3 Section-4
9fey-3 Gfley-4

(C) Section-5 (D) Section-6
Gflay-5 Gfey-6

Which Section of the Industrial Disputes Act, deals with Tribunals
Gereupd erhs 9fley Qsmfivssymnser &L sdd Sruumunse LD lleuf &l mg).

Section —7A (B) Section —7B

9fley—T7A Gfle—7B
(C) Section —7C (D) Section -7D

Gfe—-7C Qfey—7D

097/DD/22 12



AN

46.

47.

49.

48.

In which year the Payment of Bonus Act came into force
ThS e[ Blensuduib aIphIGD F LD Bl (PMDEE UbSE

(A) 1964 W 1965

(C) 1966 (D) 1967

In which year the Payment of Gratuity Act came into force

oThs e LaflaCamen . aupnhisd gL b HevL(penéE ubSE)
1972 (B) 1973

(C) 1974 (D) 1975

Which one of following is not covered under the Payment of Bonus Act
Getreupd eThg e Wanseardluib ks &L SHNGE eurmsg)

(A)  Disqualification of bonus (B) Minimum bonus
WHens sardluitb Qup F@Hufeneano &ODHSLLE Oans oargluibd

(C) Eligibility for bonus Payment of subsistence allowance
Hens earlwid QupieugHaTar g@d aumpaLEluih auLphIESed

Which one of following is not covered under the Payment of Gratuity Act
Qerau(pid ey @ern LafllstaramL auphisd s Lsder &1 aurrg

(A) Continuous service Payment of wages
Qgrirefluimer Lienfl FOUIGTD 6ULPHISE

(C) Compulsory Insurance (D) Payment of gratuity
sU_Lmw &TUSEH LellEQare L euprisd

Which schedule of the Employees Compensation Act, provides the list of
Occupational Diseases.

vesflwrert @i slLsder &p Goueme smihgy Crmiser ubdl erbhs oL euenem
clauN&dmg).

(A) Schedule 1 (B) Schedule II
i L_auenemr 1 9L euenewr 11
% Schedule I1I (D) Schedule IV
9L Leuenenr 111 @ Leuenewnt IV
13 097/DD/22
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50.

fo] |
p—d

Provisions under TN Shop and Establishments Act pertaining to health and safety

deals with
SOPETEH S@L&Er WLHHID Hneuamad F L gHd &STHTID WLOHMD LTGSTLIL umbdlus
aufleuensser @mubEuenau

(A) Medical facilities
D(HSFHI6 eUFH&ET

(B)  First aid
PEQIBE

W Cleanliness ventilation, lighting and precautions against fire
giuyre), smHCorLib, Qeueflgsn whmib § earbdassfsms

(D) Safety equipments
LITGHISTUIL| FTGEGTMRISET

Who may constitute Labour Court under the Industrial Disputes Act
Qsmfpssrmnsed FlLgded Gemaind ehy ey Ggmfleomart B$ watmsms
2 (HeUT&s (PlgujLb.

(A) High Court (B) Central Government
o wirfd wemid el D{JFTHEISD
M Appropriate Government (D) Supreme Court
o M O yemhed 2 §ghHg WwemmLD

Which Section of the Industrial Dispute Act deals with penalty for giving financial
aid to illegal Strikes and lockouts

QsmPpssrmmsdr slLsdd ephs Gfey el oprarar Ceuma Hmigsb wHHID
spaim_LILGE B e 56l sellssmed ugmsd dfiums GHsg afsdng

M Section 26 (B) Section 27
Gfey 26 Yfey 27

(C) Section 28 (D) Section 29
Yfley 28 Yfley 29

In which year the Plantations Labour Act came into force
ahs @ CariL QAgmfleneriad LD BL(P@DEES bsSS!

1951 (B) 1952
(C) 1953 (D) 1954

097/DD/22 14



Ot
(@]

In which year the legal metrology (Enforcement) Rules were framed
6ThS T FLL(PEDH TENLWIETE| SOTHESD &6 o (haurssliil L g

(A) 2010 a!f‘zon

(C) 2012 (D) 2013

Which one of the following is not covered under the Industrial Disputes Act
Qereund eThs epearenmls UMM Qasmfinssrrmser &L ib efleufl&seildama

(A) Trade (B) Business
QUTSHSSHLD Qgmple
Agriculture (D) Manufacture
eSleugmuilb 2 Husd

Which one of the following is not covered under the Trade Unions Act
Qetraimid erhg erenmriLHbl Qamflh snismsd s L eleuflsseildwame

(A) Registration (B) Certificate of Registration
WEALYRAE T Ligle|Fgmemm)

(C) Cancellation of Registration Award
udewe 155 Ceuiso &ireuld

Which one of the following is not covered unde the Plantations Labour Act?
Qerau(md erbg atm Cam L Ggmfleert s gder Eip auymg

(A) Recreational facilities (B) Educational facilities
QuTpEICUTEEG eusdaer &6l cugdger

( Notice of dismissal (D) Housing facilities
Geuanev Bda iMefliiLy I () eusdlaser

The Tamil Nadu Catering Establishment Act, 1958 came into force with effect from:
1958 b UL SHW SBIPBHTH 2 are| BlmeuaThiser b BenL (P@D&E eubs HIeT—

(A)  04.08.1958 BT 04.08.1959
(C) 08.04.1958 (D) 08.04.1959

15 097/DD/22
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As per the Industrial Disputes Act, which section deals with the procedure if a

settlement could not be arrived at
Geraumid  erilfley  Qgmfleomert geprmser  FLLD  FOIED wpPleuflsens  LHD

o
©

GINIRICES Y- R

W section 12(4) (B) section 12(3)
Gfe; 12(4) 9fley 12(3)

(C) section 12(1) (D) section 12(6)
9fey 12(1) 9fey 12(6)

60. What is the validity period of cast Iron weights under Legal Metrology Act and
Rules
FULpeop el wera &L wppd Afseflear &p @uouy eeLsspsafar (psdlay
QaabLilg D@D ST HETE| GTEICIATE

@ 24 Months (B) 18 Months
24 LDMGMHIGET 18 wrgniser

(C) 12 Months (D) 6 Months
12 IDMGMmIGET 6 LDMGMIGET

61. As per the TN Catering Establishments Rules, name board of Catering

Establishments shall be in the following order
sOpBTH e ame Hneuamnsaile elfsaflear Ly 2y Hipeuand el uwT LwmE
Spsar euflengliLiy @) (més Couem(Hlb.

y Tamil, English, Other languages
s, pmdled, @sr Gwrplser
(B) Hindi, Tamil, English, Other languages
@ndl, s, b, sy Gwmdaser
(C) Tamil, Hindi and English
s0D, @pd wHpId sl
(D)  English, Tamil, Hindi
BB, 5P, Qb

097/DD/22 16
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62.

63.

64.

First Come Last Go and Last Come First Go is the principle of
Wpslld eupueut s Aulgid saLduled eaumuer apsdlaid Gede Gaiar@Hib eremm
QaTaTens 6Thg emmIL 6T GGTL_TLjaL_wig).

(A) Strike (B) Lockout
Ceuanaw Hlmigsd SFHeUenL_LL|

(C) Closure Retrenchment
Blmieuarmsanar ep[HgHed LGOI

Which section of the Trade Unions Act, deals with the Registration of the trade

unions
Qamfipsnshsd g Lsder erilfley ude Qeigd Ghlss eleufsdng

(A) Section 7 ﬁ( Section 8

Gfley 7 Wfley 8
(C) Section 9 (D) Section 10
Afley 9 9fley 10

Who is the competent authority for issue of Registration Certificate to packer of
packaged commodities, under the Legal Metrology (Packaged Commodities) Rules.
slLpap eevlwere) (Quriie Qummplisedr) elfsefler L GQumiie GLmHL&eT
Quir’ Lelhuehde Lde| grerm aphi@h fHarybd Guppeut wmr
M Controller of Legal Metrology

UL pam eTenl_wieTa] &LUHium’ (B bl
(B) Assistant Inspector of Labour

Cgmfleomeart o seil puief
(C)  Assistant Commissioner of Labour

Qamifleorert 2 sedl oy amemruiT
(D)  Deputy Commissioner of Labour

Qg TN &)ENENT <4,6N ewTI T

What is the Maximum amount of bonus payable to an employee, under the Payment

of Bonus Act?
Blenswdw sl Lgder Lig aupmsiiuL daigul SHsul s Gureaney ererLg)

)M 20% (B) 30%

©) 12% (D) 10%
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66. The Formula for calculating Gratuity is a
Laell&QarenL sanrdd [Heugherar FLe(

(A) Gratuity = (Monthly salary/25)*15*No.of.Year of Service
Lenfl&QamepL = (1omg &buenb/25) *15*uaflésreid (e (Hsatie)

(B) Gratuity = (Monthly salary/30)*15*No.of.Year of Service
Lerfl&QEmepL = (Lomg sbuenid/30) *15*LanfléaTeod (T aaflen)

(C)  Gratuity = (Monthly salary/15)*15*No.of.Year of Service
Mumﬂé;@a;rrml_ - (1omg &bueTd/15) *15*LaflésTed (T saten)

Gratuity = (Monthly salary/26)*15*No.of.Year of Service
uenfll&@aTeL = (brg Fbuend/26) *15*uaflésmeld (< erHaaiien)

67. What is the minimum no of members required to register a trade union?
OsmPpsis s LUg @ sFhssas UHe CFalw GODHE ULsD assmer 2 pliblarisar
Caenal

Atleast 10% or 100 workmen, whichever is less.
GOPHESS 10% dwg 100 Qsmfarerisdr, @ g GmpanaGsr g

Cum(mbgID
(B) 14
(C) 21
(D) 28

68. Which one of the following does not come under the Industrial Employment

(Standing Orders) Act.
Qaraimid ehs garm Qsmfleos Caumaamiiy Haourameanrse s L sHdr S ayng)

(A) Payment of subsistence allowance
QUMTP@LSLID @ILPMHIESHD

(B) Temporary application of model standing orders
sH&Tels Hlapanuwimenenraer O Lim(hbgse

(C) Registration of standing orders
Hevaowrenanaamer Lifle| Geuge

V National Tribunal
Caeflw Froiumuid
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69. Which section of the Industrial Employments (Standing Orders) Act defines

“Certifying Officer”.
Qgmfes Caumeariiiy Baourmansd s Lgdar & aubfle srardisy <ieflé@bd
Di@eiei uhdl euamyuen CQFudng.

(A)

Section 2(a) (B) Section 2(b)
Gfley 2(a) Giflay 2(b)
Section 2(c) (D) Section 2(d)
Gflay 2(c) Gfey 2(d)

) 70.  Who is the appellate authority under section 19(2) of the Tamilnadu Catering

Establishment Act?
sBPHTEH 2are) Hpeuarmsd s 9fa) 19(2)-6r Ly CudEapuit B Si@eueT wri

)( Assistant Commissioner of Labour (Conciliation)/Deputy Commissioner of

(B)

(&)

D)

(£,
(B)

} (©)

<

Labour (Conciliation)
Qsmemert 2 g6l genemruiir (Foysb)/CsTHOTET gemerr yemanTwii (FL07§Lb)

Deputy Inspector of Labour
Cgmfleomari genewr UieuT
Joint Commissioner of Labour
QTN @)enEmT <4,6m T T

Additional Commissioner of Labour
(DB CSTOTETT BY,6n Tl

71.  Who is the appellate authority under the Payment of Gratuity Act?
Lefl&QaraL s L fer 1p Cudaperpuit B Digieuer wirt

Assistant Commissioner of Labour (conciliation)
Qamferert 2 g6l et (FO7&LD)

Deputy Commissioner of Labour
QG TP TETIT FHIENERT <},6MewwTwWl T

Joint Commissioner of Labour
Qamerari @)enemwr <p,enemrul it

Additional Commissioner of Labour
(B0 QFHTONOTETT D)6 6Tl
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72.  Which section describes about power of inspection under the Legal Metrology Act.
sl Lpeop erepLwere] slLgdar S erlfle) uiasear @Hss Fsryhsed LHD

efeuf&dmg) 2

(A) Section 14 (B) Section 12
9fley 14 Gfley 12

(C)  Section 13 ,«n{ Section 15
9fey 13 Yfley 15

73.  One ton of weight is equal to
@(hH L6 eTaTLIg) 6THMH& &

(A) 1000 grams ya( 1000 kg

1000 &lymb 1000 &.&gmb
(C) 100 grams (D) 10000 kg

100 &lymib 10000 &.&lymb

74.  Which section of Legal Metrology Act deals with Legal Metrology Officer?
s panp erelwerel slLgdar S erfle) slLpep el were) gieuei Ub

eleufl&& g

% Section 2(h) (B) Section 2(b)
9fay 2(h) Wfley 2(b)

(C) Section 2(c) (D) Section 2(d)
Qe 2(c) Gifley 2(d)

75.  Name of which one of the following Acts has been changed, in the year 2010
Qerai(pid 6THS G FLL b 2010 ib g Quwit wTHOD EnwiulLg)

(A) The payment of Gratuity Act The Workmen’s Compensation Act
LenflECaren L euphise s L b Ceuaneowimer @riSH sl b

(C) The Payment of Bonus Act (D) The Trade Unions Act
Werswdwib eupnisd FlL b Qamfihenishser &L 1D
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76.

7.

79.

78.

As per Tamilnadu Manual Workers (Regulation of Employment and Conditions of
Work) Act which section describes Establishment of Board

s PR se@wlystyr  Qsmferarisdr  (Couae (papuBSFSw wHDID el
Bupsmarser) s Lgder & erindfley eurflugens o (heurs@eug updl Heuflsdimg.

(A) Section 3 Section 6
Gfley 3 9fey 6

(C) Section 8 (D) Section 11
Gfley 8 Gfley 11

As per Tamilnadu Manual Workers (Regulation of Employment and Conditions of
Work) Act, which section describes powers and duties of the board

s0pprhH  sewuystyr  Asmflererisdr  (Ceuame pepuBSSHS® WwHMID L
Blupsemarsdr) sl Lgder &ip eribfley eunflugder sfaryriser wHMID sLmwsEr LUHDH
aleufladmg).

(A) Section 3 (B) Section 6
Wifley 3 Gfley 6

W Section 8 (D) Section 11
Gfley 8 Wfley 11

Which one of the following is not the base unit of weight and measures?
errau(pid 6ThG 6ETm eTenL DHMID B6Te HEhL 6T GG TLEL UG e

Steps (B) Kilograms

&I SCaordlymb
(C)  Seconds (D) Metre

QB Tiq ST S

What is the minimum number of worker required for the applicability of The
Payment Gratuity Act?

venflaarer  eupmisd L QurpbgeushE @@ Hneagde @ophs UL gD
ereucuare gmlemerraar Lanfyflu GCauar@ .

Ten or above (B) Twenty or above
10 g 3isHE G 20 oag 2gHE& G
(C) Five or above (D) Thirty or above
5 SDag 2As5HE Goed 30 Soag 3HHE& GCoed
21 097/DD/22
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80.  Which section deals with change of name under the Trade Unions Act?
Qsmfipsnsnsd & Lgder erudfla; Qsmfpersgder Guur wrHPD  GDSS

cfleufladlmg.

M section 23 (B) section 24
Gfle; 23 Gfley 24

(C) section 25 (D) section 26
Yfley 25 Gfley 26

81.  Under the Employees Compensation Act, the term employer is defined in,
verflwmert @@ elLgdear &p erffle Ceuema Seflliueuir upd euegu®D

Ceuidlmg.

% Section 2 (e) (B) Section 2 (f)
Qflay 2 (e) Gfley 2 ()

(C) Section 2 (d) (D) Section 2 (a)
Gfey 2 (d) Gfley 2 (a)

82.  Who appoints the Registrar under the Trade Union Act?
Qemfipemshad & Liug udeurereny Bluwwerd C&uieug)

(A) High Court (B) Supreme Court
o wirhd) wermid 2 §& B4l wemid

y Appropriate Government (D) The Commisioner of Labour
o flu & Qamemari yenemTuli

83.  Which section deals with the minimum requirement about membership of a trade
union under the Trade Unions Act?
Qarfnens gL gder & eriilfle) @epps Ll s 2 pubeariser LHd efeuflssng).

(A) Section 8 (B) Section 9
9fey 8 9fley 9

M Section 9A (D) Section 10
9fley 9 A Wfley 10
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84.

85.

86.

87.

Which section defines scheme under the Tamilnadu Manual Workers Regulation of
Employment and Conditions of Work) Act

sOpETH  ewiyeryr  Qsmferariadr  (Coume wopuBsEsew O U6
Bupgmarser) sl Lsder Sip S msdr upd erindfle) eueyuemp el&pg.

(A) Section 2(10) (B) Section 2(11)
Yifley 2(10) Gfley 2(11)

(C) Section 2(12) Section 2(13)
Gfley 2(12) fley 2(13)

Which section deals with prohibition of employment of children under the
Tamilnadu Manual Workers (Regulation of Employment and Conditions of Work)

Act

sOPBTH  ewuystgr  Asmflorarisdr  (Ceume (papUBEGISD WwHMID  Lenfl
Bupsmarser) & Lsdar Sp er19fley @has CQsmforarismer Ceame Geuwb
senLLpdl elleufNafmg.

(A)  Section 21 (B) Section 20
Gfey 21 Gfley 20

(C) Section 19 M Section 18
Gfley 19 Wfey 18

Which section defines protection of action taken in good faith under the Tamilnadu
Manual Workers (Regulation of Employment and Conditions of Work) Act

Gemeupd ertiffley sBlpEThH Sewiiysmm Ggmflonearisedr (Ceume eapLBSEIS
whmb uaflfubsmarsd) & Lgsdar &ip pobaoararsdler iglriueL e ueaflyfibgset
urgiamiiy upd efleuflsSmg.

(A) Section 28 (B) Section 29
Afley 28 Gfley 29

(C)  Section 30 (¥ Section 31
Yfle 30 9fley 31

Which section provides for medical facilities under the Motor Transport Workers Act
Gort Lt eurser Ggrferarsd s LgsHer &p erbfle) wEHsge eusdsdr LHH
cleuf&dlmg.

(A) Section 8 (B) Section 9
Wfley 8 Gfley 9
(C) Section 10 M Section 11
Yfley 10 Gfley 11
23 097/DD/22
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88.

89.

90.

91.

As per the Motor Transport Workers Act, adolescent means

Guom’ L eurser Asmferariadr s Lgdler & euerflamd Lipdant erarLieu

M A person who has completed his 15th year but has not completed his 18th year
15 aiwdoar s Qewig wHmb 18 euwdamer LisH deliwning Qe

(B) A person who has completed 18th year
18 cuwidlenar Ligdl Cewug eneu

(C) A person who has not completed 14th year
14 euwdlenar Ligd Cewwmg gmeli

(D) A person who has not completed 10th year
10 auwdlaner L isd Qeiwng eneui

Which section defines protection under the Legal Metrology Act
s Lpeop e werey sl LgHar Sip urgariy @Psg eruGfle) euayuep Qeuidlmg).

(A)  Section 2(j) Section 2(k)
9Dfey 2(G) Gfley 2(k)

(C)  Section 2(1) (D) Section 2(m)
Qe 2(1) 9fley 2(m)

What is the time limit for making an appeal before the appellate authority under

section 41 (2) Tamilnadu Shops and Establishments Act.
sOPETH  swLsd Hpoemsd slLgder 1Gfley 41 (2)-en &p CGuaepepuip
QFIISHHTET HTEETE| CTEIRIETE
(A)  Within 90 days from the date of termination
LieaflBésd Qauwliul L 90 Bl &@hé@er
(B) Within 45 days from the date of termination
venflféad Qauwtiul L 45 BT &E@EHEEET
(C)  Within 60 days from the date of termination
uanfldad Qawdiul L 60 B &@hE&Er
(y Within 30 days from the date of termination

Lenflfésid Qewtiul L 30 BT &Eh&EEET

Which section of the Beedi and Cigar Workers (Conditions of Employment) Act deals

with weekly holidays
S wopb &BLE Csmfenarisd (Uefl Feeamwsen) &L gdlern &p eungallperm
&Nsg er19fe) efleufladng

(A) 3 B) 7

C) 14 m 21
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92.  As per the Motor Transport Workers Act period of Twenty-four hours begins at
Gurl L eursenr Ggrflonerisedr s Lgdar Sp 24 weatl Corybd ererug erlG@UTE

Qarri@dng.

Midnight (B) 6am

BH@ e STane 6Loewfl
(C) 12 Noon (D) 6pm

wEwid 12 wanfl rene 6Loanfl

93. What is the minimum number of workers required for applicability of Industrial
Employments (Standing Orders) Act in Tamilnadu
SOIDBHITIg GHoDhs LLFD ardhgsamer Ggmifleomeriaer e(m ﬁgmmgﬁm CouenavLimiggmed
Qgrflews CGeuemeeuriitiy (fleowureamenser) &L gdlear & Hevowneemaer Gl
afaren Nés Ceuar(HLd.

(A) Not less than 10 (B) Not less than 30

10 QgmflereTiaEhéE &aDUITDE 30 Qgmflemaria@hd@ @&enDulTned
W Not less than 20 (D) Not less than 40

20 QgmflemeTia@rd@ @& DUITneD 40 QsTNETETTEHEHEE (&6 DUITD6D

94. The employer shall arrange to pay the amount of compensation within how many
days from the date of accident or death
venflurert @S gL ser S erdsman Bl sEps@Gda @ik Cauameweiueuyme
auprais i GeuaiT(HIb.

(A)  Within 2 Months Within 1 Month
Qe wrgsHnEer P THSH D@6

(C)  Within 3 Months (D) Within 6 Months
P LTSSE & WD OTSSH D&

95. As per the Plantations Labour Act appointment of Welfare Officer is compulsory
when
Gari L Ggmfleorert gL gder S pO Qe @meuamy rlGUTIHE &L L TWLONS
Blufssiur Geuer@Ib.

(A) 100 or more workers are employed
100 wag 2gnE Coarear Ggmfleorearradr Coume QFuigme

(B) 200 or more workers are employed
200 g s HE Cuarear Ggrfleoreriser GCouene GFUIgTD

300 or more workers are employed
300 2oy 2sHE Coarear Carforeriser Couame Gz

(D) 400 or more workers are employed
400 g 3sHE GCoarear dgmplarerisdar GCeume CFuigTeD
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96.

97.

98.

100.

99.

In which year the Legal Metrology (Packaged Commodities) Rules were framed
GThs e[ FULpenn eTenl wiaTa| (GumL el QuipLser) elflser e (HeurdsliLlLg|
w2011 (B) 2012

(C) 2013 (D) 2014

In which year Wage ceiling raised to Rs.15000 under Employees Compensation Act
ey <pan® uwerflwrert  @woSE  sLLUUg  FDUET @by 5.15,000/- &
o WMGSULILL .

ytf 2020 (B) 2019

(C) 2018 (D) 2017

List of injuries deemed to result in permanent total disablement denoted in is
provided under which schedule of employees compensation Act

verflwreri @SE G el gdenr Ep erbg AL Leueent HlIHsT (P(pEOLOLITET 2 L hg&d
@iy ulgued @Ghsg euflsdmg.

y( Scheduls T B) Schedule II
<iL_Leuenemnt | 9L_L_cuenewr 11

(C)  Schedule III (D) Schedule IV
< Leuenent 111 UL euenent IV

Which section defines Washing facilities under the Beedi and Cigar Workers Act?
S oo HHLO Qsmferarisdr e Lgdar S erilfley swpedl spsd Cdeleugparer
augdaer GNsg efeufladimg.

Section 13 (B) Section 14

9fley 13 Aifley 14
(C) Section 15 (D) Section 16

9fey 15 Yfley 16

Which section of the Legal Metrology Act defines compounding of offences?
FU L penn erepLwiarey L pdler Sip erife Qanss sl amrd LD efleufadma.

Section 48 (B) Section 45

Gfe; 48 Gfey 45
(C) Section 47 (D) Section 46

9fa 47 Gfley 46
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