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DEPARTMENTAL EXAMINATIONS (COMPUTER BASED TEST)

| Subordinate Accounts Services Examinations
Name of the - Paper - IV (Fundamental Rules, Pension
Test: Rules and other applicable rules and codes) | 114
| (With Books)

Maximum Time: 2.30 Hour Maximum Marks: 100
IMPORTANT INSTRUCTIONS

OBJECTIVE TYPE
CaETen@m eueng Neurirgsmen
Read the following instructions carefully before beginning to answer the
questions.
eNenésEnée oL wafébsd QML TG ety SD&HSHETIIL. DN DTSN e1IdH
HEUSTIONSGL Llg &HHeLh.

1. This computer based Test contains 100 number of guestions in objective
Type. b
Qs sevlel aufis Caieunarg, 100 QaTa@n sumauNeoTa eSlsméassmeme
Cl&METoL 8.

2. Answer all questions. Each question carries one mark
SIMGEE NATEHESGD Nl welbsayd @aQeurm eNsmmey £2(h
OEHILICUGTT 2 ML g,

3 In case of doubt, English version is the Final.
alamésefey #HCHHE QN g mled  culg elled Qan@saiuL Benen
edlearn&eECeT @midHuimeo ).

4. Words of masculine gender in these questions shall, where the context so
require, be taken to include feminine gender.
Ans elanéaaies @Lib QubmisTen syetnr LTeSisns e QUMT&HEM & &6rflen
Coemeuliligel,  SHWNIGCEHU  Quel  LmeSews g euiflsir EUITT& 6018 & (ETH LD
SIL @LD.

5. Before answering the questions in CBT, candidates should read the following
instructions displayed in the monitor:

efsgmemiugryiedt sallafll s GCoialns afiewL wefléssd QgL high
W sofelullssl  Heopued  Caneipd  sBleuMIHMET  HEURTLONGL]
Lig $&6LD

a) One question will be displayed on the screen at a time,
®Gr ChsHed @ el W GCw saMefNs SHappuisd CamermiLh.

b) Time available for you to complete the examination will be displayed through
a countdown timer in the top right-hand corner of the screen. It will display
the remaining time as Time Left. At the beginning of exam, timer will show



&

Which department must give approval for the fundamental rules?
SlgliLen efiflaenaarar HHSMD Thbs Fon epelbd euiligd Gupriue CeusmEib ?

(A) Finance department
Hésgienp
(B) Law department
5485 gieop
W P and AR department
ueflwment whpib Flieuns Frdlmssg e

(D) Home department
2_GTGienm

When working in special circumstances what type of allowance is provided?
Apliy Gpflewasale uaflurppn Curg sefllul L QFwa58T6 UPBISILERD Lig 61 ?

(A) Other allowance " Compensatory allowance
fpliguig (Ll

(C) In. Compensatory allowance (D) Travelling allowance
FFLL_MLig LG LIlg

Honorarium is awarded under which Fundamental Rule
wHUYHwD ahs Sguue eduler S auprisiuGdng ?
A) 98 B) 9(10)
o) 909) D) 9(11)

Earned Leave is credited in advance on 1.7.94
1.7.94 pse Spoupissiinl L mligw AHUY pereure] sulphisliubieug
(A) First day of April and July
eliged hmb @O ApSe HreT
First day of January and July
maraufl wHpb Lewe s HraT
(C) First day of January and September
spereufl whmib Gl buf apged BreT
(D)  First day of January and June
sanalfl HoIb e apged e
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Maximum days of EL which can be allowed to an Approved probationer are
s@derar umeugdaieater uaflunariaErsiE dasul s migw @Y assman Bl g6
Sigwdlésamib ?

(A) 60 days (B) 90 days
60 BrLgeT 90 BT &eT

G 30 days (D) 50 days
30 BrLgar 50 BrLser

How many years of continuous service should have been rendered to get surrender
Leave Salary?

gharells uefllidy o dareteuiseT erggamar eumpLm&GET GaTLIbsy uefl ubiEbsTd
Flig @RIy erinie Uiy G dwerin ?

(A) 1% years (B) Two years
1% aumLtb 2 au(BLLD

(C) 6 months @ One year
6 0TS 1 @umL.LD

How many days of maternity leave is allowed presently?
shEUTWg wsLGLM ARHLY asgmer BT s6T amindas b ng ?

(A) 180 days (B) 240 days
180 prL&er 240 BrLgdr

(C) 200 days @’)’ 270 days
200 ;r;rrLa;e‘n 270 gr;rrLa;ei‘r

E.L. surrender was stopped durmg 2020 w.e f.
2020 b Y EBRTIQE ThS Brem PGy gl eNlB L @uua)l_uq Ansd eveudsliul L g ?

(A) From 25.4.20 (B) From 26.4.20
25.4.20 gpge 26.4.20 @z

& From 27.4.20 (D) From 1.4.20
27.4.20 a6 1.4.20 @pse
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10.

11.

What kind of leave is allowed with study leave?
vty BhuyLer Garbg ahlshs alHriy sigwdasad.
(A) Earned Leave
Fligw @@Ly
(B) Medical Leave
mSEe afBiy
(C) Casual Leave
shHFwud NG UY
W Cannot be clubbed with any kind of leave
erhg eNHLID HawHss @uerg

Which Fundamental Rule deals with Joining Time?
uenll ghGlend sresnsTar DiglinenL elg erg?

W FR.9 (10) ®) F.R.9(11)
.68 9(10) =6 9(11)

(C) F.R.9(8) (D) F.R.9(10A)
.68 9(8) <.68 9(10 =)

The eligibility to get additional charge allowance rises when the Govt. servant
completes additional duty for

@ oirs Sl miEsd Qurpiy uy Qup Camhidvaild GepEEULED Tismear
BT &@hé@E G smpiss Qurmiy uafllleear Guoptardrer Gaam@ib.

(A) 29 days (B) 49 days
29 Lr;rrLasGh 49 BTL&eT
39 days (D) 59 days
39 BrL&eT 59 BT &eT
5 007/DD/23
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12. A Govt. Servant whose Voluntary Retirement application should be considered
within 3 months from the date of receipt of such application at the office of
o edpLu guielid Gsde odter s eafluiflear efemamiiLb paTn DG STOSMS
o565 Sgeuassder QupiulL prefledmpg sansdld Cardrer Ceuam®ib.

(A) Office Head

S QCUDTE FEPEOET

@u)’ Appointing authority
Bluoer glari

(C) Dept. Head
Sl Seneoeulr

(D) Concerned Administrative section of secretariate
s deuassdler sbLBSULL L irs Biuns gep

13. The quantum of weightage to be given to an employee who goes on Voluntary
Retirement after having rendered a service of 30 years / attained the age of 54
gsear eflgpuu @wey GCamepd uesflumert 30 eu@BLID/54 aulgy 2 eLweurns: G)(HHSMeD
SjeumEG Ceunii' CL @ s7&amig Sredd

(A) One year hree years
1 @D M QU (fH LRI &ET

(C) Two years (D) Four years
2 eu(HLMigeT 4 QU(FHL_MBI&ET

14. The controlling officer will approve a Tour Travelling allowance of a Govt. Servant if
he had mentioned in his TTA Bill
e Sirstiuamilurat vwewtug CammpwCung SpsaT_uDmEr dameuseT @GHOSL UL
Geuam(hib.
y Pay and Grade pay
sarflwid, WHmb grearwbd
(B) Pay, Grade pay and Special pay
sarlwiid, reaglwid whHmib Anci| saduitd
(C) Pay and Dearness Allowance
parlwith WwHMIL LEhEILIL
(D) Pay, DA and HRA
serdluiib, UEHFLLIG HHID T H uTLMmsILIg

007/DD/23 6



15.

16.

17.

As per Income tax Act 1961, Section 194J, What 1s the rate of Income tax to be
deducted from an Individual if he holds Pancard?

aumpomer eufl sl b 1961 Yfley 194d etug umemsri(@ eneusgieTeralTaERSEE Wi SHD
GedutiuL. Geuerig i eu(pbTer eulfl

@ 10% (B) 20%

C) 25% D) 15%

A Govt. servant has availed 97 days Medical leave without medical certificate.
How many days should be deducted from his Earned Leave account?

QR STF et 97 Brisdr WwESFe sraploars saflu RN gudgerarTt
SteumenL W Fligw Gl sensdld aggamer Brigser slldslu{Hib 2

(A) 9days (B) 12 days
9 BIL&ET 12 Brlger
10 days (D) 8days
10 BILgeT 8 Bl gt

The prize money to be awarded to Govt. Servant who has rendered 25 years of
unblemished service is

rsiueilled 25 yar@sar wrepp ueflyfits vellurer s wphrsssmgu ufas
Qzrans

(A) Rs. 500 (B) Rs. 1500
{5.500 - 1500
Rs. 2000 (D) Rs. 1000
{5.2000 (5. 1000
7 007/DD/23
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18. An Assistant in Govt. Service who is selected and appointed as Asst. Inspector in

Local Fund Audit Dept. by TNPSC gives option to fix his pay under FR 22 (B) in new
service, then his pay should be fixed?
SirEs  geopudd o glwuremrsl uesflumhmb veflurert gEeut o datermi A HES
samsanas geopuild 2 gefl uenearrs ysl uesflwurart Careurenamrwiggrd Csirey
Qewuul ( uefluwrgsiul Hdrarmi. e Sglue. ffl 22(9) ar P semayerw
sarflugSlanat Hlremmud QGeuiws Camflyerarm.

(A) Under FR 22 (B)

S.6fl. 229 e L eaFud Hlirerrwib Qeviwad

(B) Not lessor than the pay he had earlier received in his previous department
Coup gienpliles Gupp safusdig Qeearurs @iy @deomod oamduibd
Bl Qediwemib.

M At the minimum of the scale for the new post
HHw ugelllledy @Gepbsul s samdlu Afgsdd sadub Bliremub Gelwiur
Geuam{pib

(D) Based on the decision of the Dept. Head

glops smae (pyGar Guidurers

19. What is the time limit for submission of a LTC bill after completion of Tour?
APUY &Te L sQians UL iguid LWeRTDd (plghg Braial(bhgl TSSaan BTl &(@hd@er
gor19ss Geuarr(Hib ?

(A) within 3 months y within 1 month
LPGNTM LOMEMIHET &(h WIGLD

(C) within 2 months (D) within 15 days
@ e W& 15 Brlger

20. Which one of the rule applicable to compulsory wait?
siLmu srsdLiy 6 eMudiiL efiflser Ggmm e wene

(497 FR 9 (6) (b)
4 <i.af. 9 (6) (b)

(B) Rule 8 of T.N. Govt. Servants conduct Rules 1973
sOPEIH 7 el BLgeng effl 19736r clidl 8
(C) F.R.49
=.69. 49

(D) Pension rule 18
puigydw 6fildl 18

007/DD/23 8



21.

22.

23.

24.

After getting a SLS application the surrender pay should be disbursed within
guueL Ly NQuyssTer eflameriLid GUDOLL L eTEsamer Bris@hs@er oflGLrydub
auprisliuL Geuar(hib

(A) 30 days M5 days

30 BITLgGeT 45 'EITI'_EBGiT
(C) 15days (D) 20 days
15 an&dT 20 BrL&er

How many days of joining time can be allowed in maximum for a transfer?
Lrompgdd Ceduambsg ofsulsors  aprsuun  uaflGuplbeaLssmob
ETGLGUETEY ?

(A) 8days (B) 20days
8 B geir 20 Bl &er
30 days (D) 12 days
30 Br&eTr 12 BT &eTr

What type of approval should be obtained from the administrative Dept. for a

construction work?
@ Hieurss gion segetw Qewudurighg GCsmeanmurer s @Gorand dog Gp
sl Ll Qswe|sEnsE@ UpBIGD @ULgGH —— erarliLbib.

(A) Technical sanction
QAgmflemIL gULH®
Administrative sanction
Blireuns eLitiged

(C) Financial sanction
H8 @s1666 @ULSD

(D) Work order

Geuaner QawcughaETan yeneant

Allocation of funds under a Head of Account will expire within the period of
am soallar S qamssiu@b Hfesisd@ &Cp EluldlL sragflhEear storaud
e HIb.

(A) Calendar year \V Financial year
ST 24,687(H) B wiresm(
(C) 30th June (D) 31st July
30 sgOer 31 w9
9 007/DD/23
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25.

26.

217.

28.

Mention the Fraction of service calculated as one Half year for pensionary benefits
gligpdlu LweTsdT saTsdl @@ mrauBLE sansdlhE ahsgs Cararern uafldsta
Semaneuds & Hlui

M 3 months and above

3 wrshigar g Guod
(B) 3 months and below

3 DISRIGET UGG S
(C) 4 months and above

4 LIEHLGET BiGMHE GO

(D) 4 months and below
4 LIRS SGHE LD

In the Tamil Nadu Revised pay Rules 2017 Maximum pay in the level is
sOpETH  SHmsHw eaflu  eHfaer 2017em L eaflu Geeudld efldsLul L

o WTBEULEF eadlwubd

(A) Rs. 2,19,000 P Rs. 2,25,000
fh. 2,19,000 m. 2,25,000
(C) Rs. 2,20,000 (D) Rs. 2,15,000
(h. 2,20,000 . 2,15,000

During camp if Free boarding is given The Daily Allowance will be claimed in

T.A. Bill as
&M 2 ey GleeuFions cuPRISLIULLTE® LwerTillgweiled SHeariiug Cammmhn oeme,

(A) 3/4th Daily Allowance (B) 1/4th Daily Allowance
3/4 unig Heiiuig 1/4 urg Serlitig
1/2rd Daily Allowance (D) Full Daily Allowance
1/2 unkiE Serliug WP Berey Sartiuig

For the purpose of TA, the employees drawing pay in the pay level 13 and above in
the pay Matrix but below pay level 25 in the Tamil Nadu revised Pay Rules 2017 1s

grouped under the Grade of

sOPBTH HmsHu eadfu cldsar 20176 LweTlUg QUDIEEHETE cadlu Qeveud 13
whnib SighE Cwed saflu Qeeaud 25&@ S eaflwb Qumnb uafiwurearradr o drer HGTH
(BD)

(A Urade I (b) (B) Grade III
) g I (b) gy 111
Y Grade II D) Grade IV

g 11 sy IV

007/DD/23 10



29.

30.

31.

32.

The Dearness Allowance allowed in the revised scale of pay w.e. from 01.01.22 is
01.01.2022 g HmsHu eafussiE aphsiiuBb Sselomariviyg.

(A) 21% of basic pay (B) 27% of basic pay

21% Dig LIl sardluibd 27% Sl liLenL 2ardluiib
(C) 30% of basic pay 1% of basic pay

30% IlglilienL sergluilb 31% Silglilienl_ mﬁu_n_b

The Maximum rate of HRA to the Grade III employees which was revised w.e.f.
1.10.17 1s

1.10.2017 @pge gro Il uvefllunenis@Enésrer HEssUuL L 2 wuihsuls &L
QUL en&LiLig

(A) Rs. 3200 (B) Rs. 4300
(. 3200 (. 4300
Rs. 2200 (D) Rs. 850
. 2200 . 850

Maximum HRA allowed in lieu of Rent Free quarters to the Grade IV Employee
with effect from 1.10.2017 is
1.10.2017 s  anLesaoer  @Guulloudne  sedwrer  HAGrG IV

LeslureTis@EsésTar 2 WibsLLF I (B euTL_ensliuy,

(A) Rs. 2400 B) Rs. 950
fn. 2400 @ 950

(©) Rs. 900 @ Rs. 1000
5. 900 . 1000

The maximum ceiling limit of Hill Allowance as per G.O. No. 306/Fin (pay cell) Dept.
dt 13.10.17

SijgTenen eren 306 Bl (oa.@&) sienm BT 13.10.20176MUlg 2 WAKSULEF OMOEITDLIG
GTELGUETE] ?

(&) Rs. 5000 @ Rs. 6000
. 5000 e, 6000
(C) Rs. 4000 (D) Rs. 3000
Cf_l’). 4000 {h. 3000

11 007/DD/23
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33. As per the revised rate of city compensatory Allowance from 1.10.2017 the
maximum rate allowed to Erode area is
dmsfuewssiul L fliemuauy 1.10.17 apse FGIrH uGdsstar BT FLELULLG
2Flsul g gl

(A) Rs. 800 J¥” Rs. 720
{h. 800 ‘ ¢h. 720
(C) Rs. 400 (D) Rs. 500
(. 400 (m. 500

34. For Grade IV employees the revised rate of Flat rate from 1.10.2017 is
ACGre IV ueflwreris@Enésrer 1.10.2017 wso HABsHuedwdsiul L By

eTGLGIETEY ?

(A) Rs. 10 (B) Rs.16
o5, 10 M. 16

( Rs. 20 (D) Rs.12
. 20 @5. 12

35. From 1.10.2017 the Conveyance Allowance paid for physically Handicapped

persons 1s
esrarpmCort Qupmieu(pd eursariiulg 1.10.2017 g 2 wTFFLULE euphsliu@
Clgmens
(A) Rs. 2000/- \B»” Rs. 2500/-
(. 2000/- &5 2500/ -
(C) Rs. 3000/- (D) Rs. 3300/-
o5 3000/- . 3300/~

36. The Revised maximum enhanced family pension to be allowed for the family

pensioners from 1.10.2017 is
1.10.2017 (pse auprisliuGHD SmpsHu e wibslles 2 wisLUUL L GHLU @uia|dubd

(A  Rs. 67,500/- (B) Rs. 7,850/-
5. 67,500/ - . 7,850/ -

&7 Rs. 1,12,500/- (D) Rs. 38,500/-
. 1,12,500/- . 38,500/ -

007/DD/23 12



37.

38.

39.

40.

‘

\

~,

Assets and Liabilities statement should be given by the employee to the head of
department for every

Qergg ur obsms uelurarymd gapssaoaihig auu Cadrguw sTeb
speulleun(m

(A) 7years 5 years
7 @(h&HeT 5 LeT(HiseT
(C) 3years (D) Every year
3 Y @THEET gpeuCleum(n <y,ehr (D

Under the revised pensionary benefit from 01.01.2016 at the time of retirement

maximum encashment of leave allowed shall be
01.01.2016 (pge HBmsHu euigrdluls Lwearasar aupristiu@add guey Qupb prafld

sTETHESUUGHL SfsLr s fELY B SeT

(A) 240 days (B) 420 days
240 BIL_&eT 420 BIL&6T

&7 330 days (D) 270 days
330 BL&ET 270 BTL&ET

On 01.01.2016 A Govt. Servant had an EL credit on 225 days after giving advance
credit. He availed 27 days EL from 01.06.2016 to 27.06.2016. Find his balance EL

on 31.12.2016.

01.01.2016 @ Sirs eamwifler mlgqw ARy Sewsdld 225 BrL&KeT 2 6reng el
01.06.2016 @p&e® 27.06.2016 @piw 27 BrL&ET Fligw NHUy  SulggedrerTi.
31.12.2016 &M euTg mligw edHiLiy senrsdle) 2 6rer BT G6T eTeusuenay ?

213 days (B) 218 days

213 BIL&ET 218 BIL&ET
(C) 198 days (D) 214 days

198 BIL&ET 214 BIL.&ET

The Tour Advance will be paid to the employee based on the of probable
expenditure.

LwewTUILg (peruemtid 2 5Gse Cleaallangld (paruenrions Guper.

@)  65% NBT” T5%

(C) 85% (D) 90%

13

007/DD/23
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41. What will be maximum day of casual leave to be availed at a time?
sHQFwu® Uy eCr Carsdd ol () QLTESLTE assman BT GET & UGS ?

(A) 12 days (B) 8days
12 Bl ser 8 B geT

W7 10days (D) 6 days
10 BrLser 6 BTl &eT

42. Additional charge allowance who are holding the full additional charge of another
post to be paid to the following Grade of employees
@ww @mpsd CQurpuyediggevsstear  Fpgd  Qurmugytiug  Spdsramid
SCrhsEpsarer uasfluneaTiaEnsE LMW auprsliuL Geusm@ .

(A) A and Cgrade (B) A and D grade
A wppwo C grw A vpmb D o

(W A and B grade (D) Band C grade
A wdmb B srb B wpmb C sy

43. The date of advance increment implemented from
rligwl efHILY APETTSTS U6y epeusHEb HeL (D &@@15@ eubS BIeT

W 1.7.94 (B) 1194
(C) 1.1.96 D) 1.7.96

44.  Which one is correct formula while calculating the retirement Gratuity for 33 years

of service?
33 yanhser uamilssrasdneg euaLdu ualldaraL sarsdhib sflura apean erg 2

(A) 1/4xLPD x 66
1/4 x @md wrg sadwib x 66
(B) 1/2xLPD+ DA x 66
172 x @mid wrg sadwib + o.ef.Lg x 66
1/4 x LPD + DA x 66
1/4 x @mid wrg eafuib + o.6.L1g x 66
(D) 1/4xLPD + DA x 62
1/4 x @mid wrg eafubd + =601 x 62

007/DD/23 14



45.

46.

47.

48.

Time limit to submit the TA bill from the date of completion of journey is
Lwemtd (pigSs Hratedl(hhg LwWeRTULIL g FOTI6s Caldmgw Sre ey

(A) within 90 days B Vithin 3 months
90 Bl &@h&@eT 3 DTG IS (@& &6

(C)  within 60 days (D) within 30 days
60 BT &@h&&Er 30 Bl &(@h&Eer

What will be the time limit to submit the leave application of unearned leave on
medical certificate?

wmsgieu gramPler Cuflorer FLLT afGiuy efameriiubd H@euassded sefdsiu
Couaimg i ST BH6T6 eréne ?

(A) within 2 weeks (B) 8thday
2 uTyEE H&eT GTL_L_MGUG| BTeT
P within 7 days (D) within 10 days
7 B &@Eh&&ET 10 BT &(@h&&eT

Mention the maximum joining time to be credited in E.L. account
SWUESLULTE LwWenT @@L &&Mob 2 wiihs UL FD eassemer BTl samer Fligw efHioy
SaTEHD aUTey eUSSETLD ?

(A) 12 days (B) 10 days
12 BIL&eT 10 prlser

& 15 days (D) 30 days
15 BIL&ET 30 BrL&eT

Mention the SPF GS Monthly subscription amount for those who joined in service on
or after 1.10.2000.

1.10.20008@U Gp@ vafllled GritsaurseErse Spty Ceopabld sbar Hisdar £
Qg ggn Qeiwlupib sbgsr Asraslamer GMLAHs.

(A Rs. 50/ P Rs. 70/-
&h. 50 e, 70
(C) Rs. 60/- (D) Rs. 80/-
(. 60 (. 80
15 007/DD/23
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49. Find out the type of retirement for those who are not eligible for Govt. Contribution

of Rs. 10000/- under SPFGS.
Gewpafld epsr SHlisder glineLwbld oirs UkiEgE COsTas 5.10000/- QU
SEHLDD pugdlul euamsamw &6 Hidlysaeb.

(A) Superannuation
awgl (piite; guiey

(B) Voluntary retirement
ser eflplin gpuiay

(C) Medical invalidation
ID(HSE6) Gl guie]

M Death while in service
nexfluder Gung @pEgen

50. Mention the marriage advance amount eligible for the daughters marriage of a Govt.

employee
Spal uetwrerfler  waeflar HmwemsSpars gHssLulD HEmwenr (peTLEMTS
Cgmans
(A) Rs. 6000/- (B) Rs. 25000/-
@5, 6000/- (5. 25000/ -
(©) Rs. 15000/- @ Rs. 10000/-
5. 15000/- @5, 10000/~

51. The time limit allowed to give information by the PIO under RTI Act 2005
gaai) Qumib o Mepp&sFl L 1D 200561 §ip ssaud SelsEn @Rl ssaud Halss
ThSgIE CETETEED ST BieT6y

(A) 15 days (B) 45 days
15 Briger 45 prrLasir
30 days (D) 60 days
30 Briger 60 BTL&er

52. Out of the following which is inadmissible for the calculation of Additional Charge
Allowance
gBsd CQurmil ugulleers sewsdll  sEdlldor @end geamdlaner SpdsTemib
@emsalle CsibGsHés.

(A) Basic pay (B) DA
SigUiLient eardlib S|GelleneolLilg

(C) Personal pay ' - Special pay
saifl pardluib Spuiy sadluib

007/DD/23 16



53. The rate of pay and allowance for the Leave salary of UEL on Private Affairs is
Qg sigueuadler Cuflorear FlLr efl@uyssrer edGiugS b k@b S&gsh

(A) 60%
60%

(B) Pay 50% Allowance Full
pardliith 50% LIig&HeT (LP(LPen oWl

W™ 50%

50%

(D) Pay 50% Allowance 75%
serluib 50% Liig&HET 75%

54. The FBF amount to be paid to the pensioner’s family on the death of the pensioner
shall be

eugrdui @pisTd Seurs GOLLUSHDEG prsiuBL GEbue HE

MRS. 50,000 (B) Rs. 25,000

¢. 50,000 (. 25,000
(C) Rs.1,00,000 (D) Rs. 60,000
(. 1,00,000 (5. 60,000

55.  What will be the advance to be sanctioned for LTC?
AEUY srer LwaRT Fenswilanar FLGs S@ISHsEHILGED erTLers AFres eeialema]?

A) 60% B) 75%
G 80% (D) 70%

56. Revised Estimate
H@psdu wdIE
(A) Para 10 Budget Manual
uss 10 eujey CQFwa] UL FerL(pedm HIed
(B) Para 23 Budget Manual
usdl 23 aurey Qeae| S FepL(penpn HIed
[ “Para 38 Budget Manual
usd 38 eurey Gewa St perLqaperm Hired
ara 48 Budget Manual
L& 48 eure dewey UL peoLpenm I

17 007/DD/23
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57. ECS — Expansion
ECS — e eflfleuréasid

(A) Easy cash system

&L LIGRT (LpenD

\(B( Electronic clearance system
Wetrargmy Siraneu HL L b

(C) Easy clearance scheme
el Siapey S L

(D) Emergency cash scheme

Sjeusr uentdllLLb

58. Match the following :

(a) Suspension 1.

sharells Lieaflféashb

(b) Pay band Grade pay 2.
sstflus 56 5 esrghuid

(¢) Budget 3.
fifl flever siflsems

(d) Open tender 4,

Spps @uubs Letafl
(a) ® © (d)

2 4 3 1
B) 3 2 4 1
€ 3 4 9 1
D 1 3 2 4
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Genipliduid
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BAureriyHarer aieumi wHpw Gemeilamser
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sOlperh HEsHu eadu fgrser 2009
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59.

60.

61.

Select the inadmissible one in the payment of EL
Flgu el @uitient O eardluib seflss sedulidvans Qasdamear Caib0sEESa D

A)

(©)

Dearness Allowance MV ashing Allowance
SiseiienaliLig FevenautiLilg.

Hill Allowance (D) CCA

LDEDEY UTLheyLily BETF_(HiLg

TNTC — 32 (4) relates to
SOPETH 5.65 32(4) agaL e G T_TyenLwig ?

M Permanent advance

(B)
(©)

D)

Bleneowimrar apeueRTD

Travelling Allowance
HweRTUIg

Amount disbursed
uenTl Ll HeumLm

Contingency
Héveweny Cleavellamriser

Choose the correct chapter and article which deal with delegation of powers to
sanction expenditure on works.

Caumnavs Gewellamsensd elLgodalsgh darrsas quueLly dsaleag GHES
sflurer wigHwumubd wHmib Frdms CarbosHEse .

(4)

(B)

©)

Chapter III, Articles 156 and 187 of Tamilnadu Financial Code, Volume II.
SigFwumub 111, srgg 156 whmb 187 sllppr@ M 48 Qsrgoy - Qsrgd 11
Chapter IV, Articles 154 and 179 of Tamilnadu Financial Code, Volume II.
ssHurun IV, srsg 154 whmib 179 sblperl Hid if QzrEly - AsmEd 11
Chapter X, Articles 157 and 186 of Tamilnadu Financial Code, Volume II.
gFwurub X, 558 157 whHpib 186 sOpErH B Of Qsrguy - Asrgd 11
Chapter VIII, Articles 158 and 185 of Tamilnadu Financial Code, Volume II.
sigFurun VIIL srgg 158 wppin 185 sblperip B 4f Qarguy - Qargdl 11
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62. Choose the correct chapter and Article which deal with delegation of powers to
sanction Temporary Advances for specific purposes.

o LAl Cprsstis@rsstar Sl misamear QewuhuBss gHaTels peTUeTRSE®ET
riysoalisgh sHastrsas guumLly Gedeaug @flss sflurer @gHumubd wHOID
Frgens CabllghHsse|b.

Chapter VI, Article 99 of Tamilnadu Financial Code, Volume II.

ssSHwumund VI, #1551 99, sipprp HiH o4f Qereguy - Aar@d 11
(B) Chapter I, Article 100 of Tamilnadu Financial Code, Volume II.

ssHurud [, srsg 100, sblppr@ HE Hd srguy - Asrgdl 11
(C) Chapter VII, Article 21 of Tamilnadu Financial Code, Volume II.

sisHwurwid VII, 158 21, s8lperi HiF off Qsrguy - Gsmed 11
(D)} Chapter XII, Article 98 of Tamilnadu Financial Code, Volume II.

ssHwurund XII, srsg 98, slpprh B olf Qergly - Gemgd 11

63. Annual Budget

e eurey Geeva] UL LD
(A) Para 7, Budget Manual, Volume I.

ugd 7, awrey@eae) S L peLaperp EHIw ~ GsrEs [
y Para 8, Budget Manual, Volume [.

usd 8, aupey@eway FLL paL_pep BI® - Gsred [
(C) Para 6, Budget Manual, Volume I.

usd 6, aurey@eway HUL paLpeny HIw - Qgred I
(D) Para 5, Budget Manual, Volume 1.

usd 5, eurey@eeaey FLL penLpen miw — Ggrgd I

64. Loan and Advances
SLENGET OHMILD (LPEITLIGRT RIS ET
(A) Para 3, Budget Manual, Volume 1.
ugd 3, auyeyewaey UL peL(pem EIw — Q@ 1
(B) Para 1, Budget Manual, Volume I.
usd 1, eureyGeee) i perLperm Eréd — GgrEs 1
ara 4, Budget Manual, Volume I.
usd 4, agey@swe HlL peLpen Brd — QgrEgd I
(D) Para 2, Budget Manual, Volume I.
ugd 2, eupey@Fea L peLpep Ered — dargd I
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65.

66.

67.

Deposits of Local Funds
o drerr &l flf ewauliys seds
y Article 73-74 of Tamilnadu Accounts code — Volume II.

&158 73-74 SONETH sewéiE alF Qs ~ Ggred 11

(B) Article 61-65 of Tamilnadu Accounts code — Volume II.
155 61-65 SPETH savsiE oliF Qerguy - Ggm@d 11

(C) Article 75-73 of Tamilnadu Accounts code — Volume II.
FT5E 75-79 sWIPETH sems@ olf Agrgly — CAgsm@d 11

(D) Article 80-85 of Tamilnadu Accounts code — Volume II.
758 80-85 sUlPETH sewsE efld Aamgly — Asmgdl 11

Measurement Books (Public Works)
Semeyl Ussab (Qumrgts Lienflser)
(A) Article 121 of Tamilnadu Accounts Code — Volume III.
&rdg - 121 s8pprH sensE O Gsrgly — QgrEd 111
(BY Article 122 of Tamilnadu Accounts Code — Volume III.
&15g) - 122 sOPETEH sawms@ off Qsrguy — Gsrgd 111
W Article 123-124 of Tamilnadu Accounts Code — Volume III.
758 - 123-124 sAPEr@ semde oilf dsmguy — Qgrgdl 111
(D) Article 125 of Tamilnadu Accounts Code — Volume III.
§15g - 125 sODETH sad@ ol Qsrguy — Cgrad 111

Bills and Vouchers (Public Works)

UL gweser whnib Ceoey FLGE6r (Qurgl uasllsdr)

(A) Article — 132 of Tamilnadu Accounts Code — Volume III.
F&g - 132 sOIPBTH samsE il AgnEliy - Qgrgd 111

(B) Article — 146 of Tamilnadu Accounts Code — Volume III.
&g - 146 OPETH sawsE ilf QasrEly —- Gared 111

(C) Article — 151 of Tamilnadu Accounts Code — Volume III.
&g - 151 sBlpwr@ sawdE b GamEiy — Gamgd 111

Mrticle — 125 of Tamilnadu Accounts Code — Volume III.
F15@ - 125 sWlpEr® samde elf dsm@ly - Agresl 111
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68. Increment Certificate
sardlus 2 wifre| srenhlsp

Treasury Rule — 16 Subsidiary Rule 13 of Tamilnadu Treasury Code —
Volume 1
smap® idl 16 gianan oflfl 13 spBETH smayos allfl QarEly — AerEd 1

(B) Treasury Rule — 13 Subsidiary Rule 11 of Tamilnadu Treasury Code —
Volume I
smap® 1f 13 giwen aflfl 11 slPErdH s@mapes ol dsmEliy — dsrgd 1

(C) Treasury Rule — 11 Subsidiary Rule 17 of Tamilnadu Treasury Code -
Volume I
amap® el 11 giewen eflfl 17 sPETH sHayos el dameEliy — Gargd 1

(D) Treasury Rule — 17 Subsidiary Rule 15 of Tamilnadu Treasury Code —
Volume [

shHaLe il 17 gevaw 9f 15 sWOHETH smayos ollfl Azrgliy — Gamad 1

69. For the purpose of Travelling Allowances, Employees drawing pay in Pay level — 5
and above but below Pay level — 13 in the Pay Matrix of Tamilnadu Revised Pay
Rules 2017 are coming under the Grade of
sOPErH HmsHu caflu st 2017-aruyg, UwaTiLRsET QUpEFDHETE o
Qeeu®-5 wHMDL BsHE Cwed Gamed aflu Ceeud-13&E &p caflub GQumib
vesflwrariser 2 arer HCrEH (S7b)

(A) Grade-1 (B) Grade —1I
&G - I Gy - 11
Grade — 111 (D) Grade -1V
&Gy — II1 AGre - IV

70. The Interest rate of GPF for the Period from 1.10.17 to 31.12.17 is
1.10.17 pge 31.12.17 auauiarer sragdpsrar Qurg Caobe Hlf savsdharear eul g

FFISD 6Tg ?
A) 7.4% B) 7.6%
C) 1.5% G 7.8%
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71.

72.

73.

74.

The Contributory Pension Scheme (CPS) of Govt. of Tamilnadu is applicable to
employees who have joined the government service on or after

arhs prafled uanfluller Garpg sllps oire uaflunarseEnse unselliy euegLdug S b
QuiT (B b

(A) 1%t April 2004
2004 gUred (LPGed BrET
1st April 2003
2003 gUITE (PG BHIFeT

(B) 1t April 2005

2005 ue (LpGed HImer
(D) 1st April 2006

2006 T (LpHeh BIreT

How 1s treated on compulsory wait of post period of Government setvant?
uesflulflen Flwwend Ceuary g o7& LefluTerT &LLMUD &THHHEGD Srob ereéueurmy

S(HSLILIRID ?
\ijuty period

(B) Leave period

vesfl&&TeoLd ALY smetd
(C) Joining time (T ~ Medical leave
veriCuihLy @enL&smebd WmSFIel el BHLiy

How many years of service should have been rendered by an employee to claim first
part Final Withdrawal from GPF A/C?

Qurg eummste el HAGSGBHEE wsar wsors ugd @nds Qsrens Qup
(part Final Withdrawal) @ <igan ueflurert assmer geamhaer Ll WpusHHas

Geuair(piLb.
@9’15 years

(A) 10 years
15 eumLmser

10 eu(pLRI&ET
(D) 20 years

(C) b5 years
5 eu(lpLR&eT 20 GuU(hHL_MI&ET

What is the percentage of DA on 1.10.2018?
1.10.2018-& SiseflenaiiLiy FFeigD 615 ?

(A) % B) 10%

9% D) 8%
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75.  The Fitment factor on 01.01.2016 in the Tamilnadu Revised Pay Rules 2017 is
sOBETH Smassu saflu ddasdr 2017-amuy 01.01.2016-0 eadu Hiramw Qurmss
&y
(A) 2.67 (B) 2.65
2.57 (D) 2.75

76. What is the Daily Allowance of a Grade II Government employee in Chennai?
FCr® Il eirs uafluremyrs o drer pEamEE QFsranaruiies Heartiuig

(A) Rs. 300/- (B) Rs. 400/-
fm. 300/- (5. 400/-
(C) Rs. 320/- W Rs. 600/-
. 320/- . 600/-

77. As per Go. No.:212/Finance (Pension) Department Dt. 19.7.2016, the Management
Contribution Under Group Insurance Scheme for the employees of Local Bodies

should be

2iremenent etalr : 212/flf (@uepdlub) gewp pren  19.7.2016-6ulg  2.@TerTl &
Fyeuertsaiie veflyfluyw ueflurarisErsg @ srulh i fieurs Lkigs Qsras
eTeueUmmTa: @)(hée Geuam(Hib.

M Rs. 165/- per month per employee
@6.165/- (1 TSN G(H LG WITeT(HéE,
(B) Rs. 150/- per month per employee
@5.150/- e ISM h Leilwumen(hés
(C) Rs. 160/- per month per employee
(5.160/- 6% WIS 6% LMMWTET(HEE
(D) Rs. 170/- per month per employee
e5.170/- e WIS qm Uasflwmem(mas,

78. State the amount of Conveyance allowance to Visually Challenged employees per
month from 01.10.2017?
urreneud Sperhp vesflwurenté@E 01.10.2017  pged  wrsHECHTMID  euPBISTILIHLD
sarigllivg GHLEARS.

(A)  Rs. 2,000/- (B) Rs. 1,500/
¢m. 2,000/- ‘ ¢ 1,500/~
Rs. 2,500/- (D) Rs. 3,000/
fh. 2,500/- ). 3,000/ -
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79.  Find the correct pair
sflurer Cgrgerw Carey Gawis.

(A) Gratuity — Once in 6 months
uerll&QETL - 6 ISREEHEE R (POD

(B) Pension Pay Order — issued by DDO
puigpdlu QErhHiliumerest — sbUATD GUDHH QIPBIGLD DgIeUeIT

(C) Medical Allowance — Rs. 250/- per month
BSSILILY — G WISSEDHEG 65250/ -

‘V Maternity Leave — 270 days
wsGUm RHILIY — 270 B gGeT

80. Increments in Pay Matrix shall be effected by
gwuer Gl fléev—o cadlu 2 witey HEUWHEGSD penD

(A) Moving horizontally to next level
SIS Qevauas@ UHisans ausble

Moving vertically down along the applicable level
s@dwurer G5 Qasudad Crir dprs

(C) Moving vertically up along the applicable level
s@durer 2G5 Qaadd Copir Coars

(D) Moving diagonally to next level
3DES Q&G GRISETE

81. In the Pay Matrix, the minimum pay at level — 1 1is
pardlw Matrix—e Qeeued 1-da&men @GennbsUl g sardluwib
& Rs. 15,700/- (B) Rs. 15,000/-
(C) Rs. 15,500/- (D) Rs. 16,000/-

82. In the Pay Matrix, the maximum pay at level — 32 is
eardlu Matrix—e Gaveud 32-Garen Siflauls sardluib
(A) Rs. 2,75,000/- (B) Rs. 2,50,000/-
W Rs. 2,25,000/- (D) Rs. 2,00,000/-
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83. The scheme of providing two increments while awarding Selection Grade/Special
Grade of Service for employees holding the ordinary Grade Posts in the existing
Grade upto
Csirey Hleve / Spuiy flevew ualLhiseErsE @renh caflu 2 wiesdT HEIWHEGD
oD abg F7 eafwubd (sngrren Henew) eueny o_arar LanfludlrisiensE sig@indssamb

(A) Grade pay Rs. 5200/- @ Crade pay Rs. 5700/-
&7 cardluibd ¢F. 5200/~ &7 oafluid ep. 5700/
&) Grade pay Rs. 6000/- (D) Grade pay Rs. 5400/-
&7 eafluib ep. 6000/~ &7 earSlwibd ¢p. 5400/-

84. In the case of employees who have completed 30 years of continuous service in the

same post, they shall be granted one
@Cr ugailuiier QFTLTHE 30 euHLAGET Latl(plyss L WTeTTaEnsE cuiprisaiiuBeug)

(A) Stagnation Increment
Cgés flever sarflu 2 wirey

(B) Normal Increment
cupSEHLOTET oardlul o uifre)

(C) Advance Increment
(e sardlur 2 uifray

M Bonus Increment

Gurreney zardlus 2 wia]

85. The rate of Bonus Increment will be
Gurenay eadlu o witayssrer efldgib

(A) (3% + 3%) on Basic Pay

SigtiuenL sadlugdler (3% + 3%)

Only 3% of Basic Pay in the same level

a@Cr Qasuele Qumib SytiuemL saflugde 3% wl i
(C) 7% on Basic Pay

Slgliuens caflugdler 7%
(D) 5% on Basic Pay

Sl caflughar 5%

007/DD/23 26



86.

87.

88.

89.

The monetary benefit of revised pay as per Revised Pay Rules 2017 tock effect from
Smsu  eaflu  ofiflaer 2017-arLy  HBmssourL  smflugder LeTLLWET  eThS
preafledl(phg o@ndsstiu@pg.

(A) 01.01.2017 (B) 01.01.2016
& 01.10.2017 (D) 01.10.2016

As per the recommendations of Official Committee, 2017 the minimum revised
pension/family pension/enhanced family pension shall be

Official Committee, 2017 ufipge@rsaiany Goopsuls uAUDL/GEDLU
pUapdwb/Cubu@ssiuc L GHbU guapdub

(A) Rs. 8,000/- per month (B) Rs. 6,000/- per month
gL @p. 8,000/- LOTGLD ¢h. 6,000/ -

(C) Rs. 8,500/- per month WRS. 7,850/- per month
WLIGW 5. 8,500/~ Lrgw . 7,850/

As per recommendation of Official Committee, 2017 the maximum pension
permissible shall be
Official Committee, 2017 ufipgimyaaiiaiy sigwdsssamiqw HHasul F @uigyHub

(A) Rs. 1,25,000/- (B) Rs. 1,15,000/-
{5. 1,25,000/~ 5. 1,15,000/-
Rs. 1,12,500/- (D) Rs. 1,20,000/-
@5. 1,12,500/- (. 1,20,000/-

As per recommendation of Official Committee, 2017 the maximum limit of DCRG
with effect from 01.01.2016 shall be

Official Committee, 2017 ufipgeraefiearug @ouy wHND guiey sre umilsbaTenL
(DCRG) - wne sigiwdésssgu sfasul s Qgmens 01.01.2016-u96¢ G(Hhgl

& Rs. 20 lakh (B) Rs. 15 lakh
fh. 20 @L &b (5. 15 L&
(C) Rs.10lakh (D) Rs. 25 lakh
@h. 10 el &b 5. 25 L &b
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90. As per Recommendation of the Official Committee, 2017 the City Compensatory
Allowance for Chennai City for the employees having pay Range Rs. 41101/- and
above per mensem
Sigeued G 2017-an ufpgienriuyg Cearmer paTsHSO Laflyfybd wrg saflu oS g
@5.41101/-0 SighHE Cogub ederi sl saflu  fgsHd oaflub Qumpb
uertlwimerigares B&y AU

W~ Rs. 1200/ per month (B) Rs. 800/- per month
WOTSLD ¢5.1200/- DTS ¢@5.800/~

(C) Rs. 360/- per month (D) Rs. 500/- per month
AL fF.360/- DTS £5.500/ -

91. Revised rates of House Rent Allowance and City Compensatory Allowance as per
recommendations of Official Committee 2017 shall take effect from
Qe @ 2017-ar uflpgieriugurar HmrssiiuL L (Heur sl WHHID BS]
FLRUUG BerL(panpliu@SSLURLD BreT

(A) 01.01.2016 (B) 01.01.2017
@ 01.10.2017 (D) 01.10.2016

92. Which leave can extend the probation period of an employee, when he was on
probation?
s@Hererr LHuSHL gUEHFILEHWL ahseiRUL SEGHSTERT LHaSans BL 14 &HEih?

Earned leave (B) Casual leave
Flgw M@y SHEFw ARy

(C©) Compensatory leave (D) Special casual leave
FHGF0 eSHLY ALy shblFwud By

93. The Maximum No. of days that can be credited as “Advance Credit” to EL Afc of a
permanent employee
@ Brpsr oirs vaflurarfler mlgw QUILSE semddld P UTaUTE THESMET BT GET
cureuns GEr&ELILHID

(A) 10 days (B) 8days

10 BrLger 8 prLger
(C) 7days M 15 days

7 BIL&6T 15 BT &6
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94.

95.

96.

97.

On 01.04.2017 a Government Servant having 200 days at credit in his EL A/c. He
availed 20 days EL from 01.11.2017 to 20.11.2017 in the year 2017. Find out his EL
at Credit as on 30.12.2017.
01.04.2017-6& @ i7& 2anfluflen Flgw efHUILE seadled 200 HILGET 2 GT6TS). Bjeui
01.11.2017 (pged 20.11.2017 eueny 20 BriseT Flgw HEUY  guisgererm.
30.12.2017-60 Heu(herL W Fligwl eflRily sewsdld) o drem Bl ger
& 195 days (B) 240 days
195 BIL&eT 240 BTL&6T
(C) 235 days (D) 218 days
235 BrL&er 218 BrL&ET
Monthly ceiling of Travelling allowance of Assistant Director of Local Fund Audit
from 01.10.2017 on his revised pay is
01.10.2017-& @QmEa Smssiul L saflugdled o ararrt f flfls saflsémas sop 2 gal
Puis@pler wISTHAT LWeRTUUG SCEUUTE
A) 15% (B) 10%
" 8% D) 7%
The Monthly subscription amount as Family Security Fund to be recovered from
their salary from 01.02.2016 is
Q& caflurseflLBlmhgy 01.02.2016 g Gydsh Qeauwliue. Geuemgw @Hwu
urgismuy B S wrg shsT
(A) Rs. b0/- (B) Rs. 70/-
¢h. 60/- ¢h. 70/-
G’ Rs. 60/- D) Rs. 80/-
ep. 60/- e 80/-
The lumpsum amount payable under Family Security Fund Scheme from
01.02.2016 is
01.02.2016 pgd @GHbu urgstuy HE Hiigdear S euprsiu@n @l RQwrss
Qgrens
W7 Rs. 3,00,0007 (B) Rs. 2,50,000/-
a5 3,00,000/- . 2,50,000/-
(C) Rs. 3,50,000/- (D) Rs. 1,50,000/-
&5 3,50,000/- em. 1,50,000/-
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98.

99.

100.

Commutation Value for the Government employee who retired on 60 years as per
Go0.Ms.No.:235 / Finance (Pension) Department dt.: 01.06.2009.

SiFFTenemt eTer : 235/ 4l (@uigLdwib) gleam BreT @ 01.06.2009-6TUlg 60 euwed @uiay
Qumib ige uaflureTiésrar uigpdusms Csm@Ess QUMb WL

(A) 8.371 _ »{B( 8.194

(C) 8.446 (D) 8.287

The commuted portion of pension shall be restored in full after .
asgaan ATH&dT sLbs Gearent, Gsrgss Qup eupmsiulL @uigpdluib Ber app
@uaLFunrs eiphisiLiiD

(A) 15 years from the date of commutation application
gueapdluib COsn@ss Qup odemerrtib9s Braflddlmhg 15 yarREar (pigeuamLujb
BITeT
15 years from the date of receipt of commutation amount
puatdub CFrgss Qumb Ggrenserw Quop prefdlphg 15 YOS
(LDeUEn LD BIET

(C) 10 years from the date of his retirement
euiey Qupw preflelipbg 10 RS (PigeuaL b BIeT

(D) 10 years from the date of sanction of commutation
euapflwb Gsrgss Aup guueiiiy e aupridlu praiellmhg 10 TR EaT
(PlgeuenL LD BITET

When should second increment be given to a Junior Assistant in probation period?
s&d aras ummeausdaidater @l o sellwrarmaE 2eg sadu 2 wiey aUGLTYE

aULpEISLILI (b ?

(A) After passing Department Test
gaop GCarey Cerédl Qupm Gement

(B) After one year of appointment
@rre® uesfl fleppey Qumm Wenent

(C) After two years of appointment
@yernanh uenfl flenpey Qupp Yerent

After completion of Bhavanisagar Training
velraflgrar LUAHSH wpryss Yera
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