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DEPARTMENTAL EXAMINATIONS (COMPUTER BASED TEST)

. Departmental Test for Members of the Tamil
Name of the Test: Nadu Ministerial Service in the National | 052
Employment Service {Without Books)

Maximum Time: Two Hour Maximum Marks: 80

IMPORTANT INSTRUCTIONS
OBJECTIVE TYPE
Qame@M sums eNesTmH e

Read the following instructions carefully before beginning to answer the
questions.

NeéeEréEE oL waisss OFMLRIGL Wsy SD&aaNL sifle|mysmens
SAUGTLONSL Ll 5H561|LD.

1. This computer based Test contains 80 number of questions in objective Type.
Grss sl aufid Coieurarg), 80 QABMHGMN QumsUNeT6 eNeTr&aemend
Qe g,

2. Answer all questions. Each question carries one mark
Simagg eNamEsEeGL oL weibsad gaklan aflemeyd €2(h
SILICILITH 2 6L UIS).

3 In case of doubt, English version is the Final.
aemaseiey sHCHEL Q@UTST HRdeo  aigailed QsrT@HsuuL (Heren
eNenrssCer GmIHITTIS)

4. Words of masculine gender in these questions shall, where the context so
require, be taken to include feminine gender.

Ans eNemsseicv @D QubmieTen s, 60m ureSlenrd Geurflest sumijdemsaHeMed
Comaiiugel, SHPMECsHU  Quem  umeSardseurfien QU & 6N S HEHLD
SILTRIGLD.

5. Before answering the questions in CBT, candidates should read the following
instructions displayed in the monitor:
eNsmsmILsNISeT sefal aufls Caialhe olomLwellbes QBT MIGLD
wer  saMaiulleér  Heoguilcv  Caneimud  sibieysmysmen SHEUSTLOTSHL
LI SH&YLD.

a) One question will be displayed on the screen at a time.
@Cr CrrsHed @ olam LGEGW safald Sapuiled CometmiLb.

b) Time available for you to complete the examination will be displayed through
a countdown timer in the top right-hand corner of the screen. It will display



3.

Upto 1946 Employment Service facilities were restricted
1946 euany Geueweeurmisiy Geeneu &@& WLHL poOTULUTS
QUENTWDIESLILIL g (BHSS

(A) To demobilized civil personnel and discharged sweepers
v d&sadbammd Geumeoudphs @G ualwreriser wHpD efGeNESEILL L
gnuenw ueanflureriger

(B) Mobilize workers for war activity
Curmésns Qgmfiorearisamer sl meUlILUSHETSE

o demobilized service personnel and discharged war workers
ueLssllbeamd Ceaumoulphs @Gigan uafwurerisd wHpD eNHeNsaETLL L
Curig@gmiemeriger

(D) Forall

SN ENTEU(Th (&L

Which one of the following is the recommendations Shiva Rao Committee?
Spsaamcuppler ovgy Heugreu Gpeden LflbgersEner L kigb
{A) Occupational Research
Qamflcoser LHH < FmiigFs
(B) Vocational Guidance
QgmHleCnd aufaT  Higd
(C) Employment Market Information
Geuener Hleveur sseucd
All
S ATGFILD

Standards and procedure to be followed 1n the Employment Services are framed by

Cauaner eumisiy Gaeveuufen b wLHYL euPlpapEmeT e TUNSS s .
(A) Central Government (B) State Government
wHHw Biys DEle <i7&
\V (A) and (B) (D) Quasi Government
(A) womb (B) FNT TS
3 002/DD/24
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4, As per Compulsory Notification of Vacancies Act 1959 is the conditions for the public
sector and Act establishments to
slLmw sredlufe iflefiliy s 1959-wler L Quigsmen wWHHD FLHhEruL.
1l mieu e &6

(A) Notify all categories of vacancies and also render quarterly and biennial
returns
SDaandg euensuimar sl msameryd dlefiliy GFueug L ar sreneard whmb
rymesn(® siflsams eafllsés CaiaiH b

M Notify certain categories of vacancies and also render quarterly returns
GSHUEC L cuamswren sreSilLkisener siflediliy GslieugiL e smoTam® idlsams
Siaflds Geuatr(b

(C) Notify all categories of vacancies
Sinesgl euenswrar sredlullrmigameTu b Silefliiy el GCeuamrHilb

(D) Render quarterly and biennial returns
grexranr(h HmId Frrar( sihsens sefllss Cauar@ib

5. To assist persons with disability in developing rehabilitation plans, depending on
their specific needs, aptitudes, interests etc. and their placement in employment and
self-employment etc. the are stated.
wrhmps Hnerrailsaiian LmyeuTpe HiL sHbars euirsellear ApliLg Csmaes, Smer LHm U

mLusSamer gl wned Gsran® GCeuamauiGar Sidag &w Geuameaeumnii@Gan
FHUL 2 5a|aigsh&ns < ThE&sluLLar.

(A) Vocational guidance centre
Qgmfe@mh Gorsemen ennwibd

(B) Coaching centre
uiHd epLowih

Vocational rehabilitation centre

QgmAe@mMl mieUTHe] pOWID
(D) Special Employment office

oy Ceuemeeumiilily HEIeISLD
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has been constituted at the national headquarters with a view to
enable, evolve and formulate policies and procedure in consultation with the State
Government.

sreiim sienwly Cadlu gemeanpwussdlae wrhleo oresaisr 2 galGurE
Qarerens LHMDL g OFudupsgegpsiar afl(papsmer < ITlaSHE LI
2 rfleaner sobSTCLTHSE MDESILLLSTED.

(A) Shivrao committee
feurmes &
Working Group of the National Employment Service
Ceélu Cauemaveumisi Gemaisanear suTsEss &)

(C) Working Group of Labour
Cgmarert QFLOTEHE &P

(D)  Working Group of the State Employment Service
wrBle GaumaamilL Crameisarar CFLMTESE @D

The VRCs have been given co-sponsoring powers to submit Physically Handicapped

persons against reserved vacancies.

wropsdpemaisersstar GsmfiaoQpd  obperpe;  ewwisd  Geusmeeumily
SQeuEmEELa  prondamarbs esésh CGeLwoull st SifidllysEnsSE
wensryrsamert Liflpsenrd@b.

(A) Employment Exchange alone can sponsor

Ceaumaaumiiliy @icuaasSn@ LIHD ST SiBS ASETTD 2 dreng
M—Iave powers to submit Physically Handicapped persons against reserved

vacancies
wrhms HpamalserEGsar eH&sEH QoL sTlll_kisErsE UTbgiemT
Qewenib.

(C)  (A) only correct
(A) bR &h

(D) (A) and (B) correct
(A) whow (B) &l

5 002/DD/24
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8. To cater to the needs of the Scheduled Caste and Scheduled Tribe applicants in
matters of career planning and advice through group and individual guidance
programmes is set up.
fHrreflr whmbd wprigyler LESMTTEERES urpsmsstsmniame S LB
FHIQUTS (S(Peunse b whHmib SaluTsab HCansFmer aPhIs 2 gayausholsen
DD IDEHELILIL L ).

M Coaching-cum-Guidance Centres
uuldmielitiy whmb LHS enwilb

(B) Vocational rehabilitation centre
QamfleGr wneurpa) emuib
(C) Coaching centre
LuliHé epowibd

(D) Vocational committee
Aamfletpd @

9. A vacancy which is advertised through various media, e.g., press, notice board,
radio, television, etc. and which may or may not be notified to an Employment
Exchange.

ueGeaum eer_siisarrar Gelidlgsrer, ssad Laams, eurbeamsd Ogramassridl sufuirs
eflerburtiu@BsstuGh srelullmgear Gaumeameumiilil sQeosssnE Maiiuy deawGsr
Seeg QeiiroGeaon @(mEEh aems

(A) Notified vacancy M Advertised Vacancy
Siflafiiy Qeliwutiul’ L sredudlid eflarburtiu@ssriur L &resludlLb
(C) Circulated vacancy (D) Marked vacancy
&HNi%E e Liul L sredllliLib GO Our L sreSluflb
10. means an organized display of materials of occupational interest.
eretLg  Ueasanswmen  Qgmfidoseflar  eleurmsaer srlALu@Sgieus
SHGD-
(A) Vacancy Exhibition (B} Occupation exhibition
sredludlL sasrasm_ & Qgmfier semam_ &l
Career Exhibition (D) Coaching exhibition
QemfiaGph auflam G sersT ullipmed iy sednaT &
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11.

12,

13.

is the circulation of information pertaining to vacancies to select or
all Employment Exchanges in order to attract suitable applicants, or circulation of
particulars of applicants for locating suitable job openings.

aerug  sredlllmigdT GasrLfuner sseudaamer GHRUELL  Sdwg
owearsg  Geaimeeumilil IQUSEEEHESD sEGHurar  wESTTTGmer  FrEsGeuT
SHOWG HGS W LENSTTTEERES SESHUTer Caumauilamar sarLMleug o@Lbh.

(A) Speculative Submission Mlearing
sarg ) LIflBgen] SISHDHD

(C) Clearing submission (D) Circulation
S&hme uflbaieny FHmISE ollHEe

The classification of establishments or persons in the labour force in accordance
with predominant economic activity in which they are, or were engaged is called
ApeuamasmerCur  oeg CQgmfloreat SpsdHod o aeraisener Seurger FEUELD
Qummerngny Gaweler g liuamLuild eumsliu(ss eug

(A) Vacancy classification (B) Notification
asradluldlL. cuensLiL(ESe 91 [ (W
(C) Instant classification Mndustrial Classification
DL &g GUaN&LILI(hSSE Aamfiherene euamaLIUBESHE

All persons who are either gainfully employed or are looking for gainful employment

1s called as
@Qarun  srésmigu  Geumaulld o deTeuTseeTi{d  Bdag  eueumpTar  Geuene

CoL_sanlquieuisenaru|h S DLPESOILD.
(A) Work force (B) Labour force
Ceuewavg &b Qgmblemeni &b
(C) Weak force MA) and (B)
ueveier Smib (A) wppn (B)
7 002/DD/24
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14. 1s the primary authority of the National Employment Service in
matters pertaining to Employment Exchange policy and procedure.

Gaimaaimitn)  Sgieuwstsdr  Qsriiurer  QasTaTamss@hsE0

aULBl(PEDEHEBEGD (PFETNLD UETTONS ellaThi@GHns).

National Employment Service Manual
Cadlu CarenevaumiliL) Uestl penL_(penm e

(B) State procedure manual
ABlE) B (LPEwD HIed

(C) District procedure manual
DTG L BepL (panm Hed

(D) Office manual
B{EYI UGG [HITEL

15. The way of addressing on incidental matters and procedural instructions as and
when required by the Employment exchanges are popularly referred to as
GeuemaveumiiiLy Sigieuamsaiar  BieueuIGLITeGIL Cameaud@Gd Bl (PpenD
GCaaneus@hs@hd HleyenT culphiEGeg)

mployment Exchange Minutes (EEMs)
GeuanaeumiliLy SigIalad @GMHLIL&6T
(B) Employment Notifications
CeuanaeumiliL] < HledlLger
(C) Instruction
Sidlejeny

(D) Office minutes
SQICURES (&OILIL|SHET

16. Book Record of Instruction is

siMejeny udub uHCeuf erarug)

(A) Candidate Register
weysryr uHGeuH

% A record to register Employment Exchange Minutes

Gauemaeumiiiy gueuas GALLsE epob Gupliuumesaear ude] Celub
LS Gau(p

(C) Vacancy register
sradluile uSGeu®

(D) Placement Register
venflwinigsl LHGCa®

002/DD/24 8



17. X2 is other wise called as
X2 &@ WIHDHTE enpliu

(A) Record (B) Employer Card

LFGaum CeuenewiafliGuimT il anL
Mrder card (D) Identity Card

T T SO I_WLITET LNl

18.  Which of the following is correct?
Ep&anamiieubhmieT erg &2
(A) X12 Form for collection of information concerning institutional training
LulhHd Sleneowriser uhPiL geeudsmer Caaflas LwuaTLEL Lgeud X12
(B) X13 Form for collection of information concerning apprenticeship training
facilities
CAemfpup@pt ulns upBlu seeudsamear Crafles LueTURHL Lgeud X13
(C) (A) alone
(A) o1 @ub
(A) and (B)
(A) wpmid (B)

19. X-58 and X-59
X-58 wpmid X-59 ererrug

(A) Covering letter and result of selection request forms
UL Iq LGN L 68T <ieylild (W&l sigsb wHmib (wpigey Carfl @ieyiyb Ligeukiger

(B) Sent to Employers
GauenawrafGLIT(HSE ey Lilgeukisar

(C) (A) alone
(A) L

& @) and B)

(A) whmid (B)

20.  An applicant’s vocational fitness may be known as
weygTreny @@ arfdle Aummagieug updl BiPlbg Careter 2 gabd LigellDd
(A) V.G.-IF (B) CGIF
\W V.G. -IA (D) V.G.-1

9 002/DD/24
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21. A running record of work done in Registration Guidance and review of Old cases
udley Gewub Gurg eufar L UulLeaursameTub wHHD e Qeduiulc uapul
wepsTyrE&marw|D GHss aeud@d LdGeufhser

() V.G.1and?2 P V.G. 68 and 69
V.G. 1 npmyib 2 V.G. 68 wpmith 69
(C) V.G.10and 12 (D) X1 and X2
V.G. 10 wpmid 12 X1 whmb X2

22. Number of applicants on Live Register by age, sex and educational levels
periodical report.
Quwg, urdlamd woHpb swelssEHad SglumL e o udTudGeu g o dmameuTaartien
aaTeRtlEmaamils GHESD sTarpamn Hhsans

(A) E.S.L4 (Quarterly) G E.S.1.4 (Annual)
E.S.1.4 (sneoneiw(h) E.S.1.4 (o <a@m@)

(Cy E.S.1.4 (Monthly) (D) E.S.1.4 (Fortnightly)
E.S.1.4 (orgpCammin) E.S.1.4 (ufenarsg mraT)

23. Sector wise economical activity is classified as per
Qummertgmy Cawudumiger gl ulld Mfeysamer euamaliLBH S8 gl

National Industrial Classification
Caélus Qgmliherena cuansUm(h

(B) State Industrial Classification
wrfie CsTfiherera euensUm(

(C) District Industrial Classification
wreul L Ggrfihsrene cuensum(

(D) Work force Classification
Geuenay Slmerr cuensILIT(H

002/DD/24 10



24.  On the top right hand corner of the front page of Order Card (X-2) 18
entered.
penant S anL (X-2) pasuber euewg ens epenaufied &D&Es Gouam@i.

(A) District Industrial Classification number
wreul L GgmfiheTena cuensum(p ereim

National Industrial Classification number
Gl Ggmfibarene euansLIT( ereim

(C) State Industrial Classification number
wrile Qgmfberae euamasLmh erasr

(DY Work force Classification number
Gouenavdlmer euensUT(H erets

25. The world of work is classified based on ILO is

2 Qg .U amsiufissiiul L Caume 2@ &L,
M NCO (B) NCS
(C) ECS D) KFC

26. The nature of the factory, business or service in which the person is employed has,

however, no bearing upon the classification of the occupation.
Qgrfener cuamsliLibhsgiaudler et gripgietar GQgmdnereaauiler @uidy, delwdsaigu
Qsmfer sivevg Coameu bl argiab sTassms ol Uaranadlame.

(A) Statement is wrong
aupTan saHE)

(B) Statement 1s correct
gflwner gnbms

(C) It defines about Occupational Classification
Qgmfiens cuamaliu@sgeuamsl: LD samidns)
(B) and (C)
(B) wpmn (C)

11 002/DD/24
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27.  Which one of the following is using National Classification of Occupation?
Ggmfler MU eram aghE L HEDg ?
(A) Registrar General of India
@ndw Qurg ueumeri
(B) National Sample Survey Organisation
Cadl wrdfl samsta®il Hpeed
(C) Institute of Applied Manpower Research
LweTpenn weafigeuer L Frissl dleneowiib

All of the above
@lene enendgLD

28.  Joint Director is a
ElenenT @WESHT eTerTLIF

Position (B) dJob
Hena Geauenen

(C)  Occupation (D) All of the above
Cgmfled SMRTEHGILD

29.  Skill level involved in performance of the occupation and similarity of the work
performed 1s fundamental for
20 Gsnfloe Qeuws Csmaruner Spar ere| whmid Geuupd Cauemeuid = eter
@hmienn pdluseney SlgLiuenL wWrdms.

Occupational Classification
Ggmflane euanslilHSgusHE
(B) Narrate Vacancy
s _gansd smmieshE
(C) Industry Classification
Qarpsrenauiiamer uamsILGES USHE

(D) For all
erevemeu bl b Lh

002/DD/24 12



30.

31.

32.

33.

34.

The National classification of Occupations has at present Divisions
consisting of occupational Sub-divisions.
sHGungieter Csfli GQsmAd cuaalium iy M ey & @y b

2 19 fle|s@hld Clare(Hereng
(&) 30 and 10 B 10 and 30

30 wHmb 10 10 whmpib 30
(C) 10 and 40 (D) 30 and 40
10 wpmih 40 30 whHmb 40
Addition of number in the NCO is given for Apprenticeship in the
website.
spGurg  Qaamwugasdld LweatuRSSLIULH eu@rn  Qsmfld  GHWELE  edneniie
CemAHuLp@si LulhHée, QUPESILLH eu(hE DGl
Extra 1 number (B) Extra 3 number
1 erenm Sn(HBaTs 3 eret Fa(HFTS
(C) Extra 5 number (D) Extra 6 number
5 eredsl Ja(HHeLTE 6 erattt sn(HGevns
For every registrant digit number 1s created in the website
sHCung @eearugarsdler @aCeumm  LeuhE@ELD @wds TS

2 (KEUMGID @IeNs 2_6TaTg).

s ®) 5

(C) 10 D) 2
The Record of Registrations will be retained for years.
ufej uHCau(p @ HEEHEG Meusdl(rés Coldm (b ib.
(A) 20 B) 5

10 D) 15

The seniority date for a transferred candidate will
udley wIPDESD euED LaysTrTsefier USlet el

No change (B) New registration
LTI LHw ugleursGeal s@msLILIHID
(C) Registration cancelled (D) Continuous change
udley @rsg GeEnwau@ib Qasm_i IpTHDLL @ (HESD
13 002/DD/24
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35. Establishments can be classified under two broad categories, namely,
establishments and establishments.

I AT Hmeuerd oHmiLb Bmieued erenm @) (mG LD
Yfleygerna cuanaILRSSILC(ReTang).

Act and Non act

FLSSHDGLULL wHoD FLsHDEGULTS
(B) Large and small

Cluflw whmd Slw
(C) Closed and opened

el wHYID Snbs
(D) All of the above

Giupeh 2 car Benansghd

36. No serial number should be allocated in X-64, and no Order Card opened in respect

of vacancies when employers indicated that no submission is required.
CameweluGurt ufggemr Cgeameuldame erarg OCgflela@bd euams
arefuie wflefvis@EréE paar el X-64 LFCal g euflens erar euPRISLILILS
Caameuuidana wHmLD yevan el geuniss Coeaiuiidene.

\M Act establishments (B) Non Act establishments
gL s hEul L FLLSHOGLLILTS
(C) Government (D) Local body
ST o ETeTme_§&

37. Ascertaining the bonafides of the employer is required to sponsor

GauamewefltiCunflar  FHerar_gengenwl uflbgiersg et 2mpd Gedw
Couar(®p 1h.
(A) Vacancies for women (B) For which cash security is required
QuesTaErssTar STaludlLLb uenr Lngsmiy CaaneuriLi(ib
(C)  (A) alone W ) and (8)
(A) bLBD (A) wpmibd (B)

002/DD/24 14



38.

39.

40.

An employer succeeds in defrauding applicants
seupren euflseaiiey weygTyTaamer eromhmib Ceauamewefllineiissr @Hsg

(A) Appraised
wduSE Ceww Ceauam@in
Inform it to others immediately
whpeTsErsEE o Langurs Qgflelss Cea@mHin
(C) No action
BLGUlgEa8 ergiLbleena

(D) Sponsor candidates
OGS T T 6m & urﬂ@@mqé;a;m&

When vacancies are notified they should be immediately recorded on Order Cards
(X-2), a separate card being prepared for each

smedludl eyflefliy Quplinl L eyl 6 geubleumnm e B enemT LNl

(X-2) sunmt G Geua@ib.

(A) Occupation (B) Employer

AF CeuaneowefLGLimT
(C) Number of vacancy M (A) and (B)

Sl 6T eamyH @D (A) vpmid (B)
In the case of Government Vacancies the entry “ ) 7 o ” as
appropriate should be made.
2 1&S sepulldy @by GUPLUBDL sTallullkisEnsdE A A ) 7
ererml @MU LiuEid
(A) L/A/Non Act MCG/SG/SGQ/CGQ
(C) CGL and LGL (D) All the above

15 002/DD/24
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41. Information in Medical Report in case of Differently abled persons can be disclosed

to the following persons
wrhnis dperrefsafler p@msges dlsmasw SparaTuaTaEhdsE sramidsanb.

(A) Members of the Board of Experts for advice
sifejay Cammid @p 2 mpieriser

(B) An employer on request
GasamawalliGuni GCal @b Gurpg

(C) To any person seeking such information
Calug wrgrs @(HhSTa D
(A) and (B) alone
(A) wpmd (B) b @b

42. In the process of Job development the information about the to the
applicant.
@ Ceuaney Guum () ueanfluldle sseuallenerr WESMI(REEGS Csllellsas
%LW@]. '

The identity of the employer should not be disclosed
CeuaneowefiCurfler e wmeTgeng

(B) Everything has to be disclosed
Simarsagsyb Ggfellssmb

(C) The employment officer
GauanaeumiiiiL <Hgeuai

(D) (B)and (C)
(B) wpgid (C)

43.  Which one of the following is very essential in achieving 100% performance in EMI
enquiry?
100 ggaigh CauameweluGuri dewddpeaar e uw SPSTERTUGUHDIET 6TFH eusluid

(A) Review of ER-II
ER-II gy =liey Cewicugy
(B) Review of ER-I returns
- ER-I vm ey Gaieug

' M Review of the Employers Register
CamaweluGurt ufGal e ooy e QFieug

(D) Review of area market report
Lgdssrer shang Cauaa Hlaaur saad Hflsmasamu by e delicig
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44.

45.

46.

47.

Maintaining a fairly large map of the zone and a list of localities/streets/Postal
Zones of the District is needed for

@@ wral L u@gdullar aeyuLid Hd amwbgieTer @)L RSET, GSHESET BIEHEFLS
Lgdsar gduameugefien CHaneu

(A) To conduct exhibition (B) To collect employer detail
sanaT & BLSHUSMHE CauanawaiiGurt sseume Crsfés
(C) Street survey m is the reason for C
Qgm sems@a@RIly B g Qupeudlan CprésGuw C

One of the way to collect the information on private employment

geflwrt Gaumasmer undu sseudsmer Ceafss Qgmiy Gsrereug
@@ auflumEib.

Provident Fund Administration (B) State cooperative bank

eupHEETR emauliblfl Hlieursd wrBle &L Hne| cunid
(C) Central cooperative bank (D) Not the three

WSS sl HDey eurkidl epemmiLSlebena

in the district should be consulted as a primary source of Information
on public sector employment.

Qurgigsieon Camasamer LHHlu (WPHe sseudsmerts Gup wreul L gl 2 drar
,Gandlés Geuabr(hib.

District Treasury (B) Reserve Bank of India

OTEUL L S(HaheD @sHw Merey eumidl
(C) State Bank of India (D) Local body

UnS wrble eumkidl o @remmi & SenLoiL

Employer’s Register of the public sector should be systematically reviewed once in a

Qurgisgen GeuamearuefluGurr LHGeu e RHP®D LOHISLLIG] GlFiw
Couekr(ptd
(A) Year (B) Half year
@ sl e
{(C) Month ‘V Quarter
OTSLD Smamed(h
17 002/DD/24
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48.  Details of small-scale industries may be collected from

iy Gampe fneamasier ellogrsamer Geaflsaamd,

(A) State bank of India Director of Industries
urps Wwrhle eumd Qamfherens @uis@nbT

(C)  Director of medical (D) Director of mines
D(hSEHEU @) UISEGBT SBIE @UIEEBT

49.  The tools for guidance is broadly divided into

UL &T  DSEUEETET D_LIGITawRTBIEET Gf&sLLLHeTaTg.
(A) Aptitude and attitude (B} Verbal and non verbal

&&SE LwHMID waruTeTaL Gleme eugeIpen 1L LOHMID BHDg
(C) Reading and listening mesting and non testing

UG &S wHpid Gai.L.eb Cengenar wHmid Cengenamulicdamoe

50. Vocational interest of applicants during individual guidance interviews will be
known from '
safipur  auflasr Hsdder Gurgrew Gpirarawellds Cgmfled &SlELUSms

<2 Hlwewmib.
(A) Forms \W/I‘ntere st check list

Lilg@uLd el Gerganar UL igule
(C) Schedules (D) Managing

i euenanr CememenLo

51. The Vocational Guidance Programme is closely associated with the

QamfoQpM euflaT Higew Hlapey QBhésLOTENE.
\M Placement services (B) (A)and (D)
GeueneveumiliL] Gaenal (A) vpmw (D)
(C) Interest (D) Continuous registration
DI EHED DL L6 Qgrr ufey

52. CR represents
CR eremugen afiflay

(A) Communal Reservation Meylon Repatriate
(C) Condonation of Renewal (D) Continuous Registration
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53.

54.

55.

56.

Raising individual earning capacity and minimizing his/her under-employment and
unemployment is achieved by
safl pUT eu@LIeND GQumib s@edow 2 wissebd obHML SEHeE Sprer wHMD

Geuaneudlemaninenul (&HenmLILIgILD ePRID ELUFEMLD.
(A) Registration guidance (B) Career guidance

ude| euflsm g GamfaCpl euflam Higo
(C) Vocational Guidance All the three

aImpsenss Cgmpld euflar Higeo P& LD

Present Vocational guidance activities are framed based on the recommendations of
the

spGungarer autpsmas Ggmd e Ggd Cswdureear Spasrand ufpgemrseder
<lg Luenufled eu@ssIULlL gl

(A) Mudaliar Commission (B) Kothari Commission
(PSOIUTT (&1 Canggnfl @

(C) Mathew Committee M All the three
DTS (S( eLpeEsT LD

is inaugurated before 22 years by the Department of Employment.
Cauemaeuriiiyg genpudied FeunislILL () 22 yeT(RiseT < dleng.

(A) Unemployment assistance
GauemeeumuiupGomr Hleuryend o gal

(B) Employment market information
Goueney Hleovaurs semeue
Study circle
Saarmiey Liudepib eul L th
(D) Social security scheme
Feps LTGISTULS Sl 1b

Where Vocational Guidance Units exist the following committee will be formed?
saQaoerh Gsmila@ph =Cursmear HwGHET JAMSHTaTCET ki@ Shsranb G
2 (REUN&ESLILI(HID ?

(A) Vocational Guidance committee (B) Book fair committee

QasmAeEph yGonsamen @ USSE Seiamld @
District Coordination Committee (D) District committee
TeIL L. g(hidlenesrils & Wwreul L& &P
19 002/DD/24
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57.  The first website of department of Employment is
Gauenevaumiiiiy gleopullen epevd @lanamTiigerd
Jd/ www.tnvelaivaaippu.gov.in
(B) www.tamilnaducareerservices.tn.gov.in

(C) www.tnprivatejobs.tn.gov.in
(D) www.ncs.in

58. NIC is responsible for
Cg.5. epowgden Gummriumg.

(A) Maintenance of servers
urdhisemer LTTDMES

Mapping of IP address with domain name
@enamul sl (h pseuflenw GumLer Cummssieug
(C) Providing information
S50 sieflliug
(D) Providing rights
o MenEMmETS S(HeUg

59. A person who having voluntarily registered in Employment Exchange for

employment 1s called as
Q(reulr gres (peaubgy Ceusmaeumiliy Gy Ceusmeeumiltiy igieuassdia uflay
QaiLeul eréueuTy eP&aELUbHHDIT?

0/ Applicant

OIS TITIT
fB) Employers
GeuaneowiefiLeu

(C) Counsellor
oCangsit

D) Staff

LasthumerT
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60.

61.

62.

In Government Order No. 6 Labour and Employment (R1) Department, dated
18.01.2018 were declared as Career Guidance & Skill Awareness Week and Skill

Day
siyeTevant erewt 6 Ggmfleomart whmb Ceuemeeumiliy whmib LUAHE (LyiT1) geom B
18.01.2018-¢6 Ulg Qamfladph euflar’ Hge errorsad Sper

Brarmsab GaramriiuBdng

(A) July 2r week and July 25th
e 26ugl UTFD WwHMID GO 2594, BIEr
(B) July 2n week and July 20th
& 26Ug QUL WHMID §0ene 20, HreT
July 2nd week and July 15th
goene 2aug UMD WHOIh LY 154D BIeT
(D)  July 2rd week and July 26th
Y6 26ug UMD WHHIL LOME 264D BIET

QOut reach programs are organized on
Gleuaflgpseno Hlapaésar

(A) Pottithervu Budhan Mevai Chevvaai
Cunligs Coira) Lgen Ceenen GlFeueml

(C) Vizhipunarvu Vyazhan (D) Thiranmigu Thingal
AP emriey eSluimpeir e Hhigar

A Differently abled candidate is to be sponsored for every non priority category
vacancy
wrpms  SHpemell  preuay  pargyflevuny @L  gasd@saie  Carruu@b
arelllilgdh@ siLrub uilbger QeuwinL Cauarhb.
Mn 1:5 ratio one has to be Sponsored
1:5 afflgssdie emetay ulibgieny Gauw Couam@Hib
(B) To be sponsored for priority
wergyfanwufed wi Gib Lfigienr Qeuuwiiiue. Celam@bd
(C) To be sponsored in their priority
Saufs@psanar (perg)fenwuler ufipgieny GelwiiuL Gaugm@Hb
(D) No such procedure
S{eueUmDIar BenL (penmn @leaned

21 002/DD/24
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63. Advisory Committee will
Q3 Consamers @(p eTemg

(A) It scrutinize the submission
Liflbgenrulienar miemanTmicy Geligad
Advise the State Director and the Employment Officer on problems affecting
the employment of the disabled in the state
wrhmis Hoerreflsefier Ceuavoeumiutifenar undla@n irssmearser LnHdl wrHe
W&@&HT wHpih wreul L GeuameeumiliiL] eyeuea(hd@ %Garaamen euphi@Gge
(C) Be formed where Vocational Guidance Units exist
GgmAleCpdl euflar b Sio@Esald Semwassiupb
(D) Help in collecting report on employment
Cauener upPl dlsens Craflss 2 seysh

64. Advisory Committee will meet once in

2, Gamranand @(Lp eTTLS (b,

(A) Year MH year
<2468 (5) ST Tes ()

(C) Quarterly (D) Monthly
SITGUITEEET () LDTSLD

65. A book record of the follow-up of placements should be maintained
el issiul’ GLneny e Gariy ey LGl uyrwfdslin. e (b,

(A) By the vocational guidance units
Qs Ae@rH culflET_HIb BH60E ppTs
(B) Employment market information unit
Ceuanableveuy $H6u6 BQ(E ppOLONE
Differently abled unit
wrhmsdparmaiser @ LPLDTSE
(D) Skill registration unit
Sper uFa] B G pabTs
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66.

67.

68.

69.

Children who lost their parents due to corona and who lost their parents in
childhood are considered under same priority category
GarCGrramrellarme  QupGpreny @upbsaisaEsd Gph®SL Lipeugdled  CubhComreny
Bupsats@En @Gy werayflenn o L werts smsLLGTT.
(A) Children who lost their parents due to corona only have priority
GerCrrammefiamme QupGCpreary @phseaisEnss safl wearayfen
Yes
AN
(C)  Children who lost their parents in childhood priority
Gpbos Lmagde AunGnrear GhsaisErss safl wearayflan
(D) No

@ dvena

Basis of selection for sponsoring to a vacancy is recorded in
@@ srdlllgdiine wausmriamery uflpsiamrssqse Gsrey Qeligsharar gl
feursd enan udw Ceuam@ib.

(A) X3A .j?( X2A

(C) X58 D) X59

Demand for persons exceeds the supply
2l &6T Hmetltienu afl Ggene

(A) Equal Occupation (B) Excess Occupation
swwrer Geuane s Cealemad
Shortage Occupation (D) Vacancy Occupation
upprsEGeDwentw Geuame sredlud Geusnen

If eligible candidate is not available for a vacancy in the live register, then it is to be

communicated through
pm st gHDE sedurer wausTrTsdr 2 WGTUSHCalged  Gamabueid

Slcueileursans uigeulb eumulens &HmsE efl(Hieur.
Ay X15 & x16
(Cy Xb58 (D) X36
23 002/DD/24
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70. National Industrial Classification is used in

GCasélw Gsmfihareney euansliLin(h vweU R$sOUGSE DG
W Order card (B) Identity card
B, NG DLl S{ENL_WITET S el
(Cy X1 (D) All of the above
X1 Cuwd 2 drem anansg b

71.  Age relaxation are eligible for

QUG GUTDLY SeTTeyd @S SGFLTaneuiser

(A) Released Bonded Labour
(heflsatiul L Carssyewsg Ggmflamart

(B) Differently abled
wrhns Hoemmef

(C) Dependent of serving personnel
uerflwrbhmid vesflureriseer FTTHSF

(A) and (B)
(A) vogw (B)

72. Occupation means
Qamifléd ereuigy

M The type of work a man perform

g wallgamd deuarsss snigw G

T, The type of work performed by a company
@@ Hnesand Cuoh@sraresn Geuene

(C) The type of work a machine perform
@ @ubHrd Qelujd Caume

(D) The type of work perform by a family
@@ GHwub dFuyb Geume
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73.

74.

75.

Workers not classified by occupation
g demfldigib aumasiLBss Caimauin saer

y Classified under X division

X @ifleflerr & euansiLBgs CeramHb

Classified under 2 division

2 Qflefler & euansiL(RGs CoudmHid
(C) Classified under 0 division

0 Wiflefier &ip euamatiLRGs Ceuar@id

(D) Classified in all division
Samardg Wflelen & auamstiLihss Caiam@ibd

An autonomous organization or body which is controlled by the Government, wholly

or substantially financed by Government
sararm & GQupm  Fmeuard @deg @iy ereug HFfler s HILUT G
ppewwuTaGaur ey LGHUTEGaur @) mEED.

(A) Central government organization (B) State government organisation

wsHW si7e Hlmeuesid wrhla ys Hneuad
(C) Local body organization Quasi Government
o aremmi & Hlmiauarn FMT 2i7& HlmeuaTid

Applicants discharged after being in short-term employment effected through the

Employment Exchange
Ceauemed eumiiiy @euesd gpawrs  Gndu st Ceumeuitdy Carbg  emeur

uenflufledl(pbg eflhefdasin L e

M Can be reregistered with old seniority

uenpw LfleyeplyLar opiLfe| deuw CeuamHib
(B) Cannot be registered with old seniority
udeajepliyLer onugle Celw Guiemg
(C) Registration stands cancelled
udley @rsg GeElwtu@ b
(D) Registration is denied
udle o&sLLHLD

25 002/DD/24
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76.

77.

78.

79.

80.

Matching the education, training and work- experience of an individual applicant is
referred to as

R wausnifer soeflssEd, L@HS LHmIbL aper gL Huapan CUTNISS S
T g

(A) dJob research ( Job Development
Couaney yymutss Geuaney Gbuim(

(C) dJob cancellation (D) Occupation replacement
Geuened @rsa Ggmflé wrhomid

Informing availability of suitable applicants for persistent shortage occupation
SU.&ET  UBprEGepLUeLw @  GaueadsE sedunenr  baustyiadTt  @iHLUSS
Cafella@n Flapey

(A) Labour searching (B) Creating labour
Qgmfleorert CaBHige QaTflemarit 2 (ke TdH@Eg e
Labour Clearing (D) Addition of labour
Ggmfemeri aHme Qgmflerari Carsse

Systematic arrangement of Index Cards pertaining to job seekers and its record are
Ceuewer pripiseier udla wWsLy iLeLseaer wapwns HH&s aeusd Hlugih
Sjeusefler eleurmser G rurar LEGauEHLD

(A) Dead index register (B) Live Register
@nuy syl udHGeu udir L Geuf

(C) X63 w(gs) and (C)
X63 (B) womind (C)

Panchayat, Town panchayat, and Municipality and Corporation are comes under

saryr &, pa&y cargm £, pEyTLS LHmID wrEsFTS E1p qu(nHd.
(A) State Government (B) Central Government
wnrbley doys wHw i7e
C ocal body (D) Al of the above
o graTrl & <enioL| 2 EnETdH LD

Envelope contains employer’s demand for workers

CauenaowieuGurt  Geuewaown  sepers Carfl  Si@lUb Sy SRsET @
eeu&GsLILI(HID.
(A) X42 (B) X3A

© X10 N g
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DEPARTMENTAL EXAMINATIONS

- DEPARTMENTAL TEST FOR MEMBERS OF THE TAMIL NADU
MINISTERIAL SERVICE IN THE NATIONAL EMPLOYMENT SERVICE

(Without Books)

Maximum Time : 30 minutes S o Maximum Marks : 20

: IMPORTANT INSTRUCTIONS
DESCRIPTIVE TYPE
- dflarer elenwiefl&Gd s dlammsgrar
Read the folldwing instructions carefully before beginning to answer the questions.

dlammssense e walss Qar k@b ey Spésan. sfle@rsmer SaATONE Ligss6ib.

1..  Answers in excess of the prescribed number of questmns appearing at the end of the answer
bogk will not be valued.

- e semar @GiluALHerer aaraflsassE é{@&;mm}; aupdumutan e ggrefler @g@uﬂm
o 6Ter Sifls cramerflsmslorar deLsd LALSH AeaiwiLrg.

2.  In case of doubt, English version is the final. 7
Aamésaie spCsalmL Ve hda angeld Qar@asiiud Herer alamssGar @pidlumearg.

Answer any FOUR questions. _
aaaCugib prarg Cadrels@ss dea wuassab. - (4x5=20)
1. Men_tion the Five categories of Occupational information. |

Gsmfled gsaiwseliar ghgy wamssmars GHUGHE.

2. Narrate the helps of Occupational Classification to the Employment Officers.

| Qsmfie auemsun® Caemaanily siganmss ablsss cmaselo 2 gadng ?
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3. What is job development and mention the stepsr_im}olved n it?
Couera GHUTE aTenpTe cTeen LHpId SiFed FboFSILLL. Lgflaaser wremes ?

4. List out the types of proofs to be produced by an applicant who wants to transfer
employment registration from one district to another. '

@ LENSTTT @(F mwmpggpﬁaﬂ@g,g} wH@mrgs wret.SHHeE Gmmmsu{ru_uuqu udleneu
wrpilés Cardrer seflss Codmquws pgmy &rrevrgjasm CTENGU GTENGL 7

[+13

What are the external uses of Employment market info;:mation?

Gouened Hloarspens ssaedlar LpliLLsTUNGEET erenG arerer?

6. What are the conditions to avail unemployment assistance by a differently abled
candidates? ' |

GeueveraumLpHD GenaTEsi gg,a&]g@g,rrme; Qup mnmgg,;ﬂm@rﬂaﬂaa@as@mm BlLipgsenanser

LITEHE ?
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