R.C.096

DEPARTMENTAL EXAMINATIONS (COMPUTER BASED TEST)

Name of the Labour and Factories Department Test - 160
Test: Part-A (With Books)
Maximum Time: 2.30 Hour Maximum Marks: 100
IMPORTANT INSTRUCTION
OBJECTIVE TYPE

QareiGM eusna ellemdsmen

Read the following instructions carefully before beginning to answer the
questions. '

allmésené@ aflenwaféas AL RiGLh WpeiTy S D& SileyHTSmens
SEUTLONSGLI Lilg $561|LD.

1. This computer based Test contains 100 number of questions in objective
Type.
Abgs saen eulfls GCaIeuneng, 100 QaBMNGM sumaUNNsT allaTTdHsamens
Q& MeToTL ).

2. Answer all questions. Each question carries one mark
ANDTHG  aNUMESEE@HGL  aNsOL WeMbsaL @UCur®m eflswmeyd e
WDHCUET 2 anLwwig).

3 In case of doubt, English version is the Final.
efamssalicd  #HCaaL G LT SREe0  aulg M6 QaT@SaIUL [Heren
ellengaGer @miSiimenrg).

4. Words of masculine gender in these questions shall, where the context so
require, be taken to include feminine gender.
vy aNeméseaflsd GLLb Quimieten gyeim LmeSlsrd s euiflesr UTT&en G SHafls0
Camauliugett,  GWEIECHHL  Quedn urellendseuflell  eumsamsaenid
SIL KiGLD.

5. Before answering the questions in CBT, candidates should read the following
instructions displayed in the monitor:

el TYTHET  &emofleof) anfly Cyialns aflenLweflésd QsMLrigLd
Wer  saafiullen  Henguiled CHTHMID  SINUMTEMET  SEUGTLOTEL
Lig $56LD.

a) One question will be displayed on the screen at a time.
@Cn CBrsHed @@ afam wIGCwD salefls Seogulled Cameimith.

b) Time available for you to complete the examination will be displayed through
a countdown timer in the top right-hand corner of the screen. It will display



As per Factories Act 1948, more than ——————— is described as high noise level in
factories

Qsmiperenasdr FL b 1948-an & Gsmflhereuseiids —— Cud 2ifs g
Semey eTal U FUmIGSLItHEDG.

(A) 50 decibel
50 QLAud (decibel)

(B) 60 decibel
60 G &ud (decibel)

(9/ 90 decibel

90 GlL&ud (decibel)

(D) 100 decibel
100 QL fue (decibel)

Specify the schedule of match and fire work industries under Dangerous operations
as per Factories Act 1948

Qaerfperammsed UL b 1948-ar &p SuCulg wHpmbd uvlins QAzmfpsreneasar
amsLLbSsULLL SumusTorear uaflgefler oL auemeasenit GHILILSLaLD.

(A) Schedule XIV (B Schedule XX
S Leuenent X1V SIL_L_Guenent XX
V Schedule XXIV (D) Schedule XXXII
S L euanent XXIV L euanenT XXXII

Adolescent under factories Act 1948, means a person who has completed his
yvear of age, but has not completed his eighteenth year of age.
QemApenememaedr F L1 1948 &1 &p euenfleThensuiseT ereTUeUT

— QLG
Brblu ud@ar @ euwg Blrbu GuDrseTEET.
(A) 16th year of age (B) 15t year of age
16 quuug 15 auwig
y 14th year of age (1) 13th year of age
14 auig 13 euwigy
3 096/DD/24
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As per factories Act 1948, week means period of seven days beginning at mid night
on

Qsmfherenasar b 1948 & &P eurmbd ereruy ———— QyelldiBEE HeuniED
(L BIL&SETTELD.
(A) Sunday Night ,pr‘ Saturday Night
@mlin @lyaey sail @rey
(C) Friday Night (D) Monday Night
Ceudrafl @rey Sliaer Elre]

A per Factories Act1948 calendar year means the period of twelve months beginning
with the first day of ——————— month in any year.

Qsmihsrerasar FULLID 1948 & & @ STO@TLT 6L LD ererLg

rEsS D@ (g Brefalphg Feuni@n UereflFar( LTsRSaTTED.

\M January (B) February
syeau yeur
(C) March (D) April
DTTE gLITed

As per TamilNadu Factories Rule 1950, in a factory, muster roll for exempted
workers should be maintained in
slperh Qsmfpermasear eifadr 1950 ar &, QAgmfipsrerawier effleliage GLHD

Asmferarsefier aumamsy LHGaulH —— ugeugdler urrofdsiuL CaiamHib.
(A) Form No. 7 ,EW Form No. 10

Ulg 6D eressr. 7 Lilg@iiD eTeRT. 10
(C) Form No. 14 (D) Form No. 15

Ulgeuld cremr. 14 Ulgeiib eredsr. 15

Provisions relating to occupational health centre in factories are dealt in
of the TamilNadu Factories rule 1950.

s0pErH Gemhsrmesdr flsdar 1950 oflfl ————— Qgmfipereraulier Ggmd

gihe Hev evwwid uhd eSeufisdlmg.

(A) Rule 61-C @)/ Rule 61-D

afidl 61-C el 61-D
.(C) Rule61-0O (D) Rule 62-P
afid 61-0 Qg 62-P
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10.

Provisions relating of safety committee in factories are dealt in —————— of the
TamilNadu Factories Rules 1950.
s8perE Qesrfperaasdar dlfadr 1950 eilfl, ——— Qsmipsraneuler urgsTiL
& ubpd efleufNsdlmg,.
(A) Rule 56 (B) Rule 57

el 56 afldl 57
(C) Rule 61-A W Rule 61-M

adg 61-A ehd 61-M

As per Factories Act 1948, the occupier of the factory should sent the notice of

occupation atleast ————— days before he begins to occupy or use any premises

as a factory.

@ Gsmfdsree FLb 1948, Garimigl et o fewbwrert (GéOHEULSE
BrL&@hé@ (Pl Signarer blefiiy seflss Ceauam@io.

(A) 5days (B) 10 days
5 BIL&ET 10 priger
15 days (D) 30 days
15 B &er 30 BT &

The quantity of drinking water to be provided to a worker per day as per Factories
Act 1948 and TamilNadu Factories Rules 1950.
Qarfiperene FLi_b 1948 pHmb sWpETH Ggmfbsreaeser oflfladr 1950 & @@
QamfleorearméE @ Brefld ——— oierey G4BT auprsiuL. Calar@Hib.
(A) 6 Litres

6 LI

(C) 3 Litres
3 el

(D) 2.5 Litres
2.5 il

5 096/DD/24
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11. As per Factories Act 1948, young person means
Qasmfiherana s b 1948 ar &b @emd LHeusdlant eremug

\M Child or adolescent

GLbng Bdeg euetfeThepsu
(B) Child or adult

GRH®S NVDF LG abHeT
(C) Adolescent or adult

cueTHleThaSWIT DO QUG GubGeuUT
(D) Man or woman

el Dieevg Gl

12.  As per TamilNadu Factories Rule 1950, the report of examination of hoist of lift in a
factory by the competent person should be in
sBPBIH Gsmfpsraoser idsar 1950 e &P, CQzmipsrerauid @b eTer
Liengraflaamer LACsTgamar Qg sEfaumubs BUITD auphsLURD Dléos
ugeussler Bmass Cauamhid.

(4) Form No. 35 @f Form No. 36
Lig @il ereisr. 35 UlgeUld erer. 36

(C) Form No. 37 (D) Form No. 38
UlgeulDd ereRr. 37 Uigeld erer. 38

13. Provision relating to examination of eye sight of certain workers are dealt in
of the TamilNadu Factories Rules 1950.

sOlPEIG  Gsmpereasear effsdr 1950 el ———— Ogmfererfler  sHekr
uflGergenar LMl efleuf&Hmg.
(A) 61-A (B) 61-B

© 61D G 61K
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14.

15.

16.

According to Factories Act Adolescent workers who has not allowed the age of 17
with a fitness certificate are not allowed to work in a factory between
Qemflperemasdr L gdar &p, sedesrarn GQuoy 17 euwg LisH eLwns
aaflapas Osmforaisd  &psan..  Cpraseiie Gsmipsreaauie  uemilyflu
@) DF EHEFLTF]

(A) 6pmto6am
wrene 6 wenfluled(mhg srene 6 wenfl aueny

7 pm to 6 am

@rey 7 werflulall(Bhg sTene 6 wearfl aueany
(C) 9pmtoYam

@rey 9 waflulelmbg srame 9 werfll eueny

(D) 10 pm to 6 am
Brey 10 wellulfl(Bhg &rena 6 wanfl eueny

If more than ———— worker are employed in a factory, the cooling water should
be supplied to the workers during hot weather

e Qsmipsrealiess ——— &@ CGud dgmrdamerisdr ueflyfiggrd, @elibhs
@b CamenL arasdd euphialiue Gouam@Ib.

(A) 50 (B) 100

(C) 200 y 250

Latrine Accommodation should be provided in every factory in the following scale
gaQeurm Garinereauiigind Geeumorn sfleiemn ausdlad S@vssiul Goam@Hib.

(A) One latrine seat for every 25 worker
geubeumm 25 AgmifleraméEh @ shleuemn
W One latrine seat for every 20 worker
geilaum 20 AgmfleorarBéEh @ sfleumnp
(C)  One latrine seat for every 15 worker
geauleunm 15 Ggmleomenhs@d b Sfleuamp
(D) One latrine seat for every 10 worker
Geutleumm 10 GsmflerarhéEid @b sleuamp

7 096/DD/24
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17.

18.

19.

20.

As per Factories Act 1948, power presses in the factory should be tested by a

competent person once in

QesrfpeTemasdr s L 1948 a1 §p Gsmflpsremais HAmetiul Gerer et Eydy
o pen sEH aunibg purted Cengenear GupEsrarariiuL GeusE b.

(A) 3 months (B) 6 months
3 LDTGMhIGET 6 DTG mIGET
12 months (D) 24 months
12 IDTGMIGET 24 LoTGBRIGET

As per TamilNadu Factories Rule 1950, the details of medical examination by
certifying surgeon for the workers employed in the dangerous operation should be
maintained in

sOPETH Osrfhsroasd lfadr 1950 a &, surusTore Asmpdla mELLHeTeT
Qsmfloreriseamer stanf@L  wbGsHagrd LAGstgmer Geowdule  fughse

U eugdld @mEs GCaum(Hib.

(A) Form No. 12 (B) Form No. 14
LligeulD eredr. 12 UlgGulD eréfar. 14

(C) Form No. 15 WForm No. 17
Ulg6uLD eredr. 15 Uigeuld ere®r. 17

When any accident occurs in a factory, the manager of the factory should send notice

in Form No. ——— to Inspector of Factories.
Qsrfpsraeouie ugs Hsppsrd, Cuoerart vgend ——— @ Siflalloy
Qsmfpereassr opiaimermEE el Ceudm(Hi.
(A) Form No. 15 \ ‘w Form No. 18
Ligeld erefr. 15 LigGuLb eremr. 18
(C) Form No. 22 (D) Form No. 27
Ulg @D ereder. 22 Liig@iD eresr. 27

The penal section dealing with the contravention of the provisions of section 41H of
Factories Act 1948 is

Qsmfipereosear sl b 1948-ar Ly G9fley 41 H e gpremurpa@pésnar s@m_amer
Gfey

(A) Section 88-A (B) Section 92
Gfey 88 A Gfley 92

(C) Section 96 \{ ]y Section 96-A
9fe| 96 Gfley 96 A

096/DD/24 8



21.

22.

23.

24.

White washing or colour washing of latrines and urinals shall be carried out in a
factory.

Qsmfperenaulgierar sfleueny ————— WASSHDG @ (P GCedTeer Sigsse
Sdeg) euremtd el Geuek(Hib.
(A) Once in 3 months \V Once in 4 months
3 LOTGMIGET 4 \DMGHRIGET
(C) Once in 5 months (D) Once in 6 months
5 DTS MIGET 6 LDMEMIGET
The occupier of every factory employing ——————— or more workers should plant

and maintain trees with premises of the factory.
@ Gue Gamieraisdar uesflyflyn CAsrfpsreaudie o Mawwmerymed
ormigeT BLOUL Geuamm{Hib.

A) 50 G 100

(C) 150 (D) 200

As per TamilNadu Factories Rules 1950 Adolescent female worker shall lift upto

—— kg weight.

sHPerH Qegmiperemasear ellfser 1950 ar & eerflarbes Cuekr Cgmblemer
cuanry eTenL|eTer QUT(HeTSHemeT FM&HHemid.

(A) 10 kgs (B) 15 kgs
10 fGeam 15 §Geor
20 kgs (D) 25 kgs
20 G 25 &Ger

As per TamilNadu Factories Rule 1950, application for testing of pressure vessal in
a factory should be submitted in
sBlPErH Qsrfihsrmasd ofadr 1950 er &, Qgmiipsreuiigieare SiWESEsm6

Gengenan Qe ——  Ligeugfled eflemammiib swiindssiiue. CeumbHib.
(A) Form No. 8 \ﬁ( Form No. 8-B
Ui GuLD Gredr. 8 ulgeilb eregr. 8§-B
(C) Form No. 9 (D) Form No. 9-A
Uiy @Lb eTalr. 9 Lilgeulb eredr. 9-A
9 096/DD/24
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)

25.  For contravention of the provisions of Factories Act and Rules, the general penalty
for occupier is '
Qsmfiherenasdr s L wHmb &fd Bpaise e Navumemmasrar Qurgeairar S&TLamaer

W Up to 2 year imprisonment or fine up to Rs. 1,00,000 or both

®B)

©

D)

Grekr_ramphiser cueny Senpeursd HD®F . 1,00,000 @] SLITHD BORF
@aa® o

Up to 2 year imprisonment or fine up to Rs. 2,00,000 or both

GlreRr_reir(HseT cueny Senpeundld g @ 2,00,000 U] BHUITHD BOOF
@b

Up to 3 year imprisonment or fine up to Rs. 1,00,000 or both

gpeTpraThser cuany Hepeursd g . 1,00,000 QUERT DUTTED DG
gremhio

Up to 4 year imprisonment or fine up to Rs. 1,00,000 or both

BranararHiser euany Homeursd HO@F . 1,00,000 U] BUTTHD DD

grarHib

26. As per Factories Act 1948, a worker who has joined in the middle of calendar year

shall be entitled for leave with wages if he has worked for
AsmAheTensdr FLLD 1948 & Lily @ STemamL T ,amger @euier Lenfluiery Combg

Cgmfleremhé@ ———— Briser earfwiFg L er dalgw HHLY auprISOMD.
(A) 90 days

90 [BIL_&eT
(B) 150 days

150 mrlger

{C) One third of total number of days in remaining year
aumLsSe Wgaperer priseafles epeamled epp LkiE BT _G6T
Two third of total number of days in remaining year
aumLSHe Bgaperer prigafle @) yergd @ LkiE Bl g6
27. of TamilNadu Factories Rules 1950 deals with Health and Safety Policy
of worker.
sBlppTH dempsraasdar elflaear 1950 6l —————— Ggnflaramisefien 2 L dpeld
wpmb urgary Cardarens und eflafsfng.
(A) Rule 62-A \Jp”” Rule 62-B
f 62-A a4 62-B
(C) Rule61-C (D) Rule 61-D
il 61-C 84 61-D
096/DD/24 10



28.

29.

30.

31.

of TamilNadu Factories Rules 1950 deals with examination of eye sight
to certain worker.

sBperl  Cgmiperamesdr  fdser 1950 &l —  Ggmfererisaien
s@mufiGengenan LHM eSleuR&Smg.
(A) Rule61-C (B) Rule 61-D
eflgl 61-C A4 61-D
G Rule 61K (D) Rule 61-L
ff 61-K A& 61-L

As per TamilNadu Factories Rules 1950, The Register of adult workers shall be
maintained in
s0pErH Gsmibermasd dadr 1950 e &P ewgy bz Dasmfleoraisenssrer

uflCeai ————— ueaugdler urmoflsaiur Cauar@ib.
(A) Form No. 11 ‘M Form No. 12
Uig@nd erewr.11l Ulgeuld erefr. 12
(C) Form No. 15 (D) Form No. 18
U e eTem. 15 Lilg6uld eremr. 18

As per TamilNadu Factories Rule 1950, every pressure vessel should be examined
by externally by a notified person once in
B8pErlH Asmfhsramasdr effladr 1950—ar &P, @euben Si(HSSEHOEID

@ pap Sifledlssiul L purmd Qaafluypsd Corgear QeauwvuL Ceuamiib.

W Six months (B) One Year
M LDTERIGET @(h U(hL Lb
(C) Two Years (D) Four Years
@ rerh euHL BT BTGNS Gu(IhL_ o &ET

The Half yearly return for every calender year, should be sent in duplicate in

so as to reach the Inspector of factories on or before ——————— of the
year.
aleun@y sTaa@TLT arggib s@rurar® sdlémseay —— & @rer®
paOsEELe  QsTADFTMD YUeTET(heE —— AICPT DG  ASDHS
parunsGeur F0TINEE Coueat(Hib.
(A) Form No. 21, 15t July y Form No. 21, 31st July
Ulged eredsr. 21, 15 groeney Uig6uld eTeder. 21, 31 gIeame
(C) Form No. 22, 15th July (D) Form No. 22, 315t July
Uigeuld erewr. 22, 15 ggeeney Ulg6uLd eTegt. 22, 31 ggoehew
11 096/DD/24
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32.  Shelters, rest rooms and lunch rooms should be provided if more than
workers are ordinarily employed as per Factories Act 1948.

Qgmfinsnene UL 1948 a1 &p — &@& G GgmParerisedr uasflyflyb
Qzmfpsrenauiles guicuenm, 2.ama BhSEID D Senw&dEsli Galam(hib.

(A) 50 (B) 100

@/ 150 D) 200

33. As per TamilNadu Factories Rules 1950, no manufacturing activity should be
carried between ———— 1n fire works factory.
sBpETH Agmfibereaser effsdar 1950 e &p LlLr&s Qgrflheraasatien
Crrsdld 2 pusd uenll Coplasrerets smng.

\M 6 pm to 6 am

wrene 6 wenlluleli(Fhg srene 6 wenfl eueny
(B) 7pmto6am

@rey 7 wenfluldi(mpg srene 6 werfl cuany
(Cy T7pmto7am

@rey 7 wanflulelmHg sreaner 7 wenfl cueny

(D) 8pmto7am
@rey 8 wanflulie(mba srened 7 wenfl cueny

34. In every factory under sec 2mf(i) of the Factories Act employing upto fifty workers
type first aid boxes shows be provided.
Qsrfipererasdr Flgsdanr &p 50 Qgmereriser euar uefiyflyw Gfley 2m(i)

Qemfperaeuilsds ———— auans apsIsed QU iy sewastiuL Gaudm(Hib.
(A) Class—A W Class — B

wens — A cuens — B
(C) Class-C (D) Class—D

auenas — C euens — D

096/DD/24 12



35.

36.

37.

The time of payment of wages under payment of Wages Act 1936 for a factory
employing less than 1000 persons is

shueTLL QeurLr sULib 1936-en &, Qgnpsrameuies ulinn QFmpleomeris@héd
& verllyfipgner ————— jenmy sarfluid euprsiiuL. Geuam(ib.

(A) On the first day of wage period
FbLeTs sTOGHD (e Hrafed

\V Before the expiry of 7t day of wage period
sbums srwgda 7-b Cadlég (e

(C) Before the expiry of 10th day of wage period
gueté srawgde 10-b CaHlé@ qper

(D) Last day of the wage period
sbueats srosdd @m mrer

As per payment of wages Act 1936, who is responsible for payment of wages to
worker in a factory?

Fbuer Ul ReurLr &itib 1936—-ar §ip Csmhsrepandier ————— GgmflemerhésE
FbueTd eupms GurpiiuTaTeuf.

(A) Employer yl(\:{[anager

QaueneowefliLeurm OGO TEITIT
(Cy Director (D) Chairman
@us@EnT SeneeUT

The applicability of Payment of Wages Act 1936 extends up to the wage limit of a
person Rs.

gbuer Ul (ReuTr &Ll 1936 ——— oueny wNg safub  QunuaIhES
QuTmESID.
(A) Rs. 6,500 (B) Rs. 7,500
UM, 6,500 eHRUM. 7,500
(C) Rs. 15,000 \ W Rs. 18,000
eHUM. 15,000 eHUML, 18,000
13 096/DD/24
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38. is part of wages as per payment of Wages Act 1936.
———— eerug sbumsdlenr @@ UGS aar sbueTLUCHeurir Fl.b 1936
GHUA RS eapg).
(A) Travelling Allowance
LIWIGRT LI Iy

(B)
(&)

Employees Contribution to Provident Fund
aumrEIET eneulil) Hudled Qegssiiu@n uksaflliy
House Rent Allowance

S (B auTL_ensiiLig.

Remuneration payable under settlement between parties
am syudben soresdigler HaLsgw CgsTans

39. A women is not entitled to maternity benefit as per Maternity Benefit Act if

immediately preceding the data of her expected delivery.

wsuGuy semuE sl gHar Ep @@ Guar Gsmflerell wsiCupy wwer Qup
s&HuppeurTdpmi.

4

B)
©

(D)

She has not worked for a period of not less than 80 days in the twelve months
12 wrghisafld Gapbsul b 80 prigear ueflyflwmod @@Ewlueur

She has not worked for a period of not less than 90 days in the twelve months
12 wrghisafld Gapbsul sb 90 priger uatlyfwmoed & @uueurt

She has not worked for a period of not less than 120 days in the twelve
months

12 wrshseaild GopsgsuUl b 120 prisdr uaflyflumsed @muueur

She has not worked for a period of not less than 240 days in the twelve

months
12 wrghseiled GappsUL b 240 prigdr uaflyflumod Emiiueur

40.. Maternity Benefit Act 1961 does not deals with

wsUGUN FETWF FULD 1961 &1 Sp ——— Lupdl GHLG alldema.
(A) Leave for miscarriage (B) Medical Bonus
H(H&BODSFESTET ell{HLpanm nmSgHIe) GLTerev
(C) Nursing break Provision of rest room
Gwhegsemw Gugpd @en. Geuaner @uieLenm
096/DD/24 14



41.

42.

43.

44.

Section 2 (n) of the Factories Act 1948 and Rules deals with
Qemfibereneadr & Lib 1948- wppib edflseaflen Ly Gfley 2 (n) crang @HLGREDG

(A) Welfare Officer (B) Manager
B @) euaiT Gueveri
C)y” Occupier (D) Certifying Surgeon
2 flenpumert gnepafl&@Ld W(mSSHeulT
A women is not entitled to ——————— as per Maternity Benefit Act.
weslGumy ssrws LUl @ Cuar Gamflorell ——  && uwenr Gup
s&Huppeurrdpr.

(A) Leave for miscarriage
s(h&samassassTar efilGiapen

(B) Leave for tubectomy operation
guLUsL LS menel AdlFens lRupenp
Leave for vasectomy operation
aurgsLId simeneu SdlFens eflhapenm

(D) Leave for medical termination of pregnancy
D(HSFIU SL.L.MUG SMHEsmariL| allEpenD

The number of festival Holidays allowed as per TamilNadu Industrial

Establishments (National and Festival Holidays) Act 1958 is
sOPperH Qsmfed wHmb Hmeamsdr (Caélwu wHnL vaTE®s ST AHpoD) 1958

FLL GG Ll ~m-————— LI@NIgen& BT &ET aSHipepn Brigearms igyndlas inib.
@) 4 N7 g
€ 9 (D) 10

Which of the following is not a National Holiday under TamilNadu Industrial
Establishment (National and Festival Holidays) Act 1958

sOPErR Gsmfld fpeuamss (GCsfu obpmbd LaTyes SRpD BIL&E) FLLD
1958 & Ly &psaerrL. BreT Gasflw alfiperm Hrer 6.

{A) 1st May 2018 (B) 2nrd QOctober 2018
1, G 2018 2, S&GLTUm 2018
14th November 2018 (D) 26th January 2018
14, BeulbLIT 2018 26, mareufl 2018
15 096/DD/24
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45. TamilNadu Industrial Establishment (National and Festival Holidays) Act 1958
allows the employer to effect the change of Holiday by sending the application in

Form No
sBPErH Gasrfer Flpeuamsd (Gl wHmbd LaETy®s ST R@penn) 1958 FlL e
&p dRHpenpaEener wrHH Spésar. Ligabd ———— sulssuuL Caugm@ib.
(A) Form No. III y Form No. IV
uigaub eredor. 111 Uigeuld eressr. IV
(C) Form No.V (D) Form No. VI
vigeuLb erewr. V Ulgeulb erer. VI
46. The employee who was working on a National Holiday is entitled to —— as

per TamilNadu Industrial Establishment (National and Festival Holidays) Act 1958,
sBlpprlh Qsmfd Hpeemsd (Caflwu wpmb uamges fllGipan BILsE) LK
1958-an Caflw fARpern prisefid vaflyfyn Qsmforell ——— eaflub Qup
s&S e wauf.

(A) Thrice the wages
pPETY OL_MIG 2ardluiib
\V Twice the wages
B wLkiE sagluib
(C) Twice the wages and a substituted holiday
B wLkig eadwid wHPID WIHH HHPeD
(D) One substitutes holiday
S prer wrpy SEpDD

47. Under TamilNadu (Building and Other Construction Worker) Act to any male
building worker shall lift or carry by hand any material not exceeding there
following weight
BOPEIH (Sl b wHpbd @sr sl @wrerd) slLgdler &b @@ P& sLETE
Qerferert SpasarL aerL&@ Cwd QUL aamer asllanmd grés i) ndsssamLng).

(A) 30 kgs (B) 40 kgs
30 SGerm 40 HGer

W 50 kgs (D) 60 kgs
50 fGem 60 &Gam
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48.

49.

50.

Emergency Action plan to handle the emergencies should be available in the
construction site if —————— workers are employed at the construction site as per
TamilNadu (Building Other Construction Worker) Rules 2006.

sorer aemssded seusr st Hoeulamear adiCarder Gsameuwiner bleug&Ems
HeunsHenar sOPHETIEH (Sl gl b HMID @7 & _Hwrer Agrflorarisdr) elfsdr 2006—ar

uy — Ggmflerertsmer Ceumeas@ BiwTsdHarmed CupdsmareriiuL Ceuamhib.
(A) 100 or more (B) 250 or more

100 Heoag 2i5HE Goed 250 g HgHE G

500 or more (D) 1000 or more

500 Bievaugl BisH@ G 1000 Bdag 2isHE Goe

As per TamilNadu Building and other Construction Worker Rules 2006, no male
adolescent building worker should be allowed to lift any material exceeding

—— kg weight without the aid of other worker and machine.
SOPHBEIH &gl b wHHD s _FHwrers Qsmleeriaer alldasT 2006 6 &1, Ths @h T

aarflemheng sl @uwirer Gsmfeorermn ——  &HCor  aomisE Guogidrar
QumL_sener QuibSTd deg GpiT 2 geulland s15s e ndssdhamL g
(A) 5B0kg 30 kg
50 §lGem 30 SIGem
(€ 20kg (D) 10kg
20 £Geor 10 &HGer

Under TamilNadu (Building and Other Construction Worker) Act, safety officer
should be appointed in every establishment where in more than

building worker are ordinarily employed.

S DBTEH (FlgL b bHnb GeT sLGorand) sl sdar &p ———— CTATIEMEESG,
Cuweé Qgmflerert ueflyfluyb sl @orer ceatragdid umgsriy sgeuer Hublssiu
Ceuarpiw. .

(A) 250 workers MOO workers

250 Ggmflereriser 500 Qgmlemeriaer
(C) 1000 workers (D) 2000 workers
1000 @griflemeriaer 2000 @smflemeriger
17 096/DD/24
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51. Handling of Explosives in construction sites is dealt in ———————— of TamilNadu
(Building other Construction Worker) Rules 2006.
SOPETH (Ll b wHpb @sr sl @urend Asmforerisd) alflsdr 2006
el sl Qoren auetrasSldr Gaug@mhSlenar esuirdtenansls LiHM efleuflsfammgy.

(A) Rule 200 (B) Rule 207
afd 200 &gl 207
Rule 212 (D) Rule 215
efifl 212 ofgl 215

52. The TamilNadu Labour Welfare Fund Act 1972 does not applicable to the following

persons.
sOpETH Gamfleorert poflds L b 1972 SemeumUeUHEEG QUTHHETSI.
(A) Skilled worker \@/Supervisor
e uenL 5 Ggmifleomart GopLiTreneuwimarir
(C) Clerical staff (D) Apprentice
TPSST ul@pHwrer

53. Un paid accumulation as per TamilNadu Labour Welfare Fund Act 1972 does not
include
sWOpErH Cdsrforert pobld s Lb 1972-é1 uy CGsrHuLrg Cgresuns

Thsgs QarererliLL Il L g

(A) Over time wages
Blana Crriiuent oaduib

(B) Wages in lieu of leave
ARuyssTer sadluib

(C) Wages for working on a National Holiday
Casfl AR perp BrEpssTar sardwib
Contribution to Provident Fund
Qgmfleorari eumraTe eeuliybld uksefliy

54. As per TamilNadu Labour Welfare Fund Act 1972, the unpaid accumulations and

fines should be paid to the secretary TamilNadu Labour Welfare Board
sBpprh Asmarert poflf #L1b 1972-61 &, GarhuL.r Ggres wHMD SUTTESS

Qgmens gBlPETH COsmferert pofld eurflu Qeweorermss —— eanflurs
ClegugsiuL Geuas(Hib.
(A) Monthly \M Quarterly
g eurfluirs sreona(h eumilwuns
(C) Halfyearly (D) Yearly
S e eurflwime (Bl eurflums
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55.

56.

o7.

As per TamilNadu Labour Welfare Fund Act 1972, the claim for payment could be

made within ————— from the date of publication in TamilNadu.
s0PETH Qsmflerarr peBldé . Lb 1972-ar Ly sOPHETE THSPO Ceuefiumar
SN mpg —— s@Ger QarhiuLng Gzransomws Coril cllarami 965 g ub.
(A) A period of three months A period of six months

Qe LONEE HTevdEh@er M TGS STSSE HGeT
(C) A period of one year (D) A period of two years

el sTsHEer @raw_reawm(® srasdlbEer

What is a Warrant Case as per Bharatiya Nagarik Suraksha Sanhita 2023
urrdw B&M& &rsagr Fadgr &1 ib 2023 a1 &1 Gig. HpERT UIDES, GTETLIG ETETET?

A

®)

A case relating to an offence punishable with death, imprisonment for life or
imprisonment for a term exceeding six months

IR SR, U6 SearLear WLHmD M wis sTsHHE Cwd Heops
sar_enen QEraTL @GHohiGeT QSTLTUTaT eup&S

A case relating to an offence punishable with death, imprisonment for life or
imprisonment for a term exceeding one year

LOTGRT SERTLEMET, QU ET SaTLemer LOHMD @ITaTEEE G fHops seT_ener
QarerT @DHmEEET GFTL LT cupdHS,

V A case relating to an offence punishable with death, imprisonment for life or

)

imprisonment for a term exceeding two years

IDJET SERTL e, QWeT ST enar WwHmD Grenh peam(hisEnsE God feops
STLenan GaTaL @hHphseT GgTLTurer cupsE

A case relating to an offence punishable with death, imprisonment for life of
imprisonment of a term exceeding five years

DTN SETLEOET, QPWET FSATLevem wOHMId Dhs HJawHseErsE Guod feops
FeL_enenr Qaram.. GDDhisT GETLTLITar aupds,

After the lapse of the period of limitation for taking cognizance of offence, if the
offence is punishable with fine, the limitation will be
QT I Gb AU GDDLrE QHBSTD, STE6UFLLY (PheyDD WPET (GDD

apuit g ener s CFUSHETE HTe) QUL ————— G LD.
M Six months (B) One year
M) DTG MhIGET 6(h GU(HL.LD
(C) Twoyears (D) Three years
@reT(h e BT DS U (HL_aiGeT
19 096/DD/24
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58. Punishment for absconding to avoid service of summons undr Bharativa Nyaya

Sanhita 2023
urpdlu furw serflgm s b 2023-6r S Sepluramean Guneas gellTiugherer
SHTL_ NG ————————— QUENT.

{A) Upto 4 months imprisonment (or) fine upto 2000 Rupees
4 WML @mm SERTL_GHET BleLG! eRUMU 2000 QUGN BILITTSLD
(B) Upto 2 months imprisonment (or) fine upto 1000 Rupees
2 g flan SETL T B  HUML 1000 U] HUTFTSLD
(C) Upto 3 months imprisonment (or) fine upto 3000 Rupees
3 g Henph ST 0 AR 3000 GUET BLITTSD
M Upto 1 months imprisonment (or) fine upto 500 Rupees
1 wrsb Hevp SRTLOET @G LMD 500 GUePT HHLIFTSLD

59. The Court of a magistrate of the first class may fine up to

Wed Ly Ghpelued phHeuT FHwerpd ———— aueny SUTTHD afflssamib.
(A) 1000 Rupees (B) 2000 Rupees

5. 1,000/- & 2,000/ -
(C) 5000 Rupees P’ 10,000 Rupees

. 5,000/- ¢5. 10,000/~

60. As per Bharatiya Nyaya Suraksha Sanhita 2023 the Magistrate shall remand an

accused person to custody not exceeding ————— days at a time.
urpdw  pefls  srsasr sardlgn SlLb 2023 e & @ppellwd pEHeuT, GHL
grlLOuLeueny BHwenp smeuedld g sy —— &§ GpuLTod @euss
pementudl_qmib
{A) b5days (B) 10days

5 BrL&er 10 BrL&er
P’ 15 days (D) 30 days

15 BIL&ET 30 BI_&Ger

61. Dispense with personal attendance of accused by magistrate is dealt in
Bharatiya Nyaya Suraksha Sanhita 2023
GHob Ceigeuay BHwamsde mrrs umdu pafs sréaer sadlgr 2023 sl Gdlear
———Aflefle Ly efevdE eaflssamb.

(A) Section 223 \’/section 298

YGfley 223 fley 228
(C) Section 273 (D) Section 274
AGfley 273 Wfley 274
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62.

63.

64.

Under Bharatiya Nyaya Sanhita 2023 whoever with any machinery does any act
rashly or negligently which endangers human life shall be permissible with

wels 2 meE Wuss dmaels@orm Qubdrsas RTEST@sLLET @SWTEHLD
@audE urrdu  Blumy  sardlgr 2023 slLgfler Uy ————————  geLaen
GUIPMIGELTLD.

Six months and fine up to 1000 Rupees

DM DMSESGET LHNHIWD (. 1,000 BUTTSD U]
(B) One months and fine up to 2,500 Rupees

(T @i(HLLD LHMID 6. 2,500 SUTTSHD GUen]
(C) Two months and fine up to 3,000 Rupees

@ rer( eu(pLBE&ET HD 0F. 3,000 SUTTSLD 6UenT
(D) Five months and fine up to 5,000 Rupees

ohg QUBLREET LHNID @5 5,000 SUTTSD euenT]

The punishment for obstructing a public servant in discharging his functions as per
Bharatiya Nyaya Sanhita 2023

Qurg eafwenyys uenft Gelw efLmod FHESRSGSD umpfu furw sendlgr 2023
FlLGSlen EpTa SeRTLene

(A) Imprisonment up to two years or fine up to 1,000 Rupees or with both
Qe p@TOEET HDDs FRTLMST HDOF aHUML 1,000 HLITHD HOG QHS
@ran@w
(B) Imprisonment up to one years or fine up to 500 Rupees or with both
20 @G Hops sETL@ET JOOF HUTL 500 JUITSD JAORH Qb5
Qe
(C) Imprisonment up to six years or fine up to 500 Rupees or with both
M LTSRS Hnd saTLeear b  UTL 500 JUITSD DHDOF s
8T (hi LD
Imprisonment up to three years or fine up to 500 Rupees or with both
AP DTGREET SlenDs SATL@ET HONG MUML 500 SUITHD Swng BHS

Qe

As per Bharatiya Nyaya Sanhita 2023 a public servant knowingly disobeys any law
which causes injury to any person be punishable with simple imprisonment
—— or fine or with both.

urpflw flume sardlsm LD 2023-6 &p, Qurg eaflur QsfpGer Cels i
Boigeored  @mepsE sruGohulLme, Qurg safluipeE ——— STHITEHT
SETL_en SO DLTTSD b GrarGb eHssinpib.

\M One year (B) Two years

@ GU(HLD @ e eumLrhIgeT
(C) Three years (D) Five years
EPEITMI GU(THL_BiGET WG G(HLralGHe
21 096/DD/24
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65. According to the manufacturing, Storage and Import of Hazardous Chemical Rules
1989, the occupier of the factory shall ensure a mock drill of the onsite emergency
plan is conducted in every
g eamasEd GaduCurmladar 2 Husd Cellliy whHmbd @osgwd s
1989-an &p Gsrfpsrene o MAenwwrert, Qasmfpsreweudes per wrAMN eusysre

RsHens —————— && @@ pedp BLSsLILL Ceuamhib.
(A) 1month (B) 3 months
6(h LDMHLD PO LDITE M HET
6 months (D} 12 months
S0l DTSHISGET ' ueirefl FeiT(h LTS migeT
66. Preparation of onsite emergency plan by occupier is dealt in —— — of

manufacture, storage and import of Hazardous Chemicals Rules 1989.
&riis, aﬂmmaﬁ]a;@m Geué]u@urr@l_a;m 2 Husd, Celidsed wH@mb @ma@mﬂ el flser
1089-ar &p o flewvwrert gwurir Qeuyb Qsrfipereoulear eusTET® @SHas

BLatighand efeurhigsr ——— elleuflgasiiuc Herarg).
(A) Rule4 (B) Rule 11
efilgl 4 efdl 11
(C) Rule12 #7 Rule 13
clidl 12 ofidl 13

67. Which is not fixed as per the provisions Minimum Wages Act 19487
EpssaTauhiler Gaphsul s eadlug LI 1948-6r Ly HlremulsEslLLmgg) arg)?
(A) A minimum time rate
&M ereflerar GaphsULF eadlub

(B) Overtime rate
Wens Crrl verflssrear smfluib

(C) A guaranteed time rate
o Ggreungwefléaslul L T sagluib

\M Traveling allowance rate
LALIGRTLUILIG &&Te8 26ug|wilh
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68.

69.

70.

Extra wages for over time in case of scheduled employment as per the minimum
wages (TamilNadu) Rules 1953 is

sHpETH  Gopbsuls saflu  ffladr  1953-a1 S Sl Leumarliu@BSrLc i
Qgmflesefler ena Crrliveafléarear amphsd cadwib

(A) Ordinary rate of wages
srgmrent eadluib

(B) One and a half times ordinary rate of wages
RETDENT DL EIE FTHTTERT 26Nk WD

\M Double the ordinary rate of wages
@)% wLRiE FrgTrew 2ardluib

(D) Thrice the ordinary rate or wages
ELPESTM DL _Bi(S, EMGTTeRT 2endluib

As per TamilNadu minimum wages Rule 1953, in the case of scheduled employment
other than agriculture, the worker is entitled to overtime wages ————— limit
the ordinary rate.

sOpETH  Gopbsuls saflu  edflsdr 1953-en S, elesrwlinenll gelly @sy
ulgwedic nul L Agmfaller WasGrry ueflulid FRHur Hidrer AgmfloraisE ——
DLIBIG FTHTTenT 2ardluisgL e auprsiiuL Ceuam@ib.

(A) One and half times B Twice
PEMENT LDL_MBIE, @ reRr() L ki
(C) Two and half times (D) Thrice
@ITETL 60 DL, LGN DL

According to Factories Act 1948 the following process is not a manufacturing process
Qzmidsremeoser b 1948—ar Sp Geameumd GFligpenp, 2 pusd el @peppufer S
QUMTAE).

(A) Automobile workshop %oftware company
srawidl uesflwenan QuenClummer Hlmieuerid
(C) Cold storage (D) Power generation unit
@Gafitugen &g e 2 Husd e
23 096/DD/24
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71. Which section of Factories Act 1948 deals with weekly hours of work?

QsrPperemesdr sl 1948 9flay ——— ey Gawme Cprhaseear unhdl
Meufsdenpg.
(A) Section 50 Section 51
Gfey 50 Gfley 51
(C) Section 52 (D) Section 53
Qfley 52 Gfley 53
72.  As per Factories Act 1948, ——————— space per work man should be provided for
factory build after the year 1948.
Qsmflhererasdr LD 1948—ar &P @ GsmflorarhéEe —— QL esd 1948 1b
aumLsHnE Do sl Lniul L Agrfipsreauile @eflssiur. Ceuam@ib.
(A) 9.2m3 (B) 10.5 m?

y 14.2 m3 D) 15.1 m?

73. As per TamilNadu Factories Rules 1950, the certificate of medical examination of

canteen staff should be issued in —————— by the certifying surgeon.
s ppTH Csrfhsraasd elifadr 1950 e &, srandlhib wESSHUTTH efésELILEGLD
o awreus sarnfuiflar LEHSGeu Frany ———— Uigausded LgToAssILL CauEib.
(A) Form No. 35 (B) Form No. 36
LigeuiDd eredur. 35 Llg @il 6TeRr.36
(C) Form No. 39 M Form No. 40
Lilg 6ULD GresT. 39 U euib eremr. 40

74. As per Factories Act 1948, the occupier should plant and maintain trees in the
factory if ———— or more worker are ordinarily employed.
Qemipsremesdt L 1948 & &) ———— & Gwed srgrrawmons Ggmfloraniser
venflyfipgred o Aawwreryred wrksar dgmfipsresafdan pLiuL CaudmElLb.

W 100 (B) 250

1
(Cy 500 (D) 1000
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75.

76.

77,

78.

Muster Roll for workers as per Rule 103 of TamilNadu Factories Rules 1950 should
be maintained 1n the factory in
slprr@® Csmfperemasdr alldladr 1950 &l 103-er Ly GQgmferariseiiean aumanass

udGeulh —— uigausder AgmApsrenauies urmofasiiuL Ceuamr{Hib.
(A) Form No. 11 (B) Form No. 12

Lig@iD eTefr. 11 Ulgelld erefur. 12

Form No. 25 (D) Form No. 25-B

LlgGULD GTERT. 25 LG el erem. 25-B

Section 2 (cb) of the per Factories Act 1948 and Rules deals with e
Qanfibereneadr s b 1948 whmb eflflsafien Ly, 9fey 2 (cb) aeng GhHsdpg

(A) Dangerous operation Mazardous Process

Y ussren Qeuidur® SlumusTorer GFuapenm
(C) Manufacturing Process (D) Mines

2 Hugd CFwopenm AT,
Provisions relating to Ambulance van in factories dealt in ———— in TamilNadu
Factories Rule 1950.
sWOlpETh Cgmlpsremser alflser 1950 oflfl ——  Ggmfipsrancuiids o @Ter
seugrare airdl updl efeufsfearmg.
(A) Rule 61-0 \(P: " Rule 61-P

o 62-0 ¥ A 62-P
(C) Rule 62-Q (D) Rule 62-R

a8 62-Q 04 62-R
According to Factories Act 1948, safety committee has to be formed if —————— or
more workers are ordinarily employed.
QzmifihereoagEer L b 1948 & Ul —— & Cuweé dgmfeorarisdr Learfiyflujb
Qgminsreaasaia LTgaTil @ Bneliul Geuan@Hib.
(A) 1000 (B) 500

W 250 D) 100

25 096/DD/24
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79.

30.

81.

Service card should be issued to the workers as per TamilNadu Factories Rules 1950
mn

sBperR Ggmfipereasdr elflsdr 1950 e &p uenfll ol ———— LigeusHe
QgmflerenisErsd eupmsliuL. GeuamH .
(A) From No. 12 (B) From No. 25
Uigailb erer. 12 Uigeulb ereser. 25
( From No. 25-B (D) From No. 25-C
ueud eresr. 25-B Ligeub erefr. 25-C

The Penal section dealing with the contravention of the provision of section 41-B of
the factories Act 1948 is
Qsmfiberenesear LD 1948 9fley 41-B ar Spres wprawum’ iy harer sam_amean ey

(A) Section 92 (B) Section 94
Giflay 92 Afley 94

(C) Section 96 P Section 96-A
Gfay 96 ‘fley 96-A

Factories Act 1948 Section 7 AA deals with the following liability of the occupier of
the match and fire works.

Qsmflperanaasdr #lb 1948 Gfley 7 AA, Lt me: wpmd Suiuly Agsribereeasafier
o fenwwimerflen Spaar. sLewewl) upd GHLAREHDS.

W Providing life Insurance for the workers

QerflereréE et &rUiH oafiiug

(B) Medical examination for the workers
QamiflerearméE wmsgeu ufiCarsamear Cuhbsrdarag

(C) Preparing safety policy
ungsriiy Gasrearans suirilgse

(D) Providing training for the workers
Qgmfleorar s ulns seflliug
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Provision relating to cashew nut processing are dealt in ————— of the Tamil
Nadu Factories Rule 1950.

sOpETH  Qgmipsreosd elflaer 1950 e &p ———— bR u@Ely
Qgmpiherenavenwits LHmH efleuRsdlemg.
\M Rule 95 Schedule XIII (B) Rule 95 Schedule XV
efld 95 oL euenamr XIII oilfl 95 L euenant XV
(C) Rule 95 Schedule XX (D) Rule 95 Schedule XIV
4 95 =il Leumen XX a4l 95 =il Leuawenr XIV
Provision relating to operation in foundries are dealt in ———————— of TamilNadu
Factories Rule 1950.
sOpETEH Csmfinsraesedr alflaer 1950 &t &p — auniliug Ggmfperewewl
updl elleufsdlemms.
\/ Rule 95 Schedule XXXII (B} Rule 95 Schedule XXX
f 95 il Leuananr XXXII el 95 =L euanent XXX
{(C) Rule 95 Schedule [ (D) Rule 95 Schedule II
a4 95 i euenenr 1 ailfl 95 oL euemenr 11

Every worker employed in the hazardous process of the cashew nut Industries shall
be examined by the certified surgeon once in

WM umoy  Qsrfihereauild  euTusgorar 2 Husd Wepuld uestiyflyb
Qamflerariger —— @@ weon srahib WmSSeuTTed Wwhsge UNGsTsemer
CuhGsrereriiuL Geuam{Hib.

Three months (B) Six months
ELPENTD LD MISHET QM DTS Ml el

(C) Nine months (D) Twelve months
RETUE) LDTSBIGET uenaiyeT(h LmEhi&EeT

As per the TamilNadu Building and other construction Worker Rules, safety
committee should be constituted if more than —————— building workers are

ordinarily employed in a construction site.
sBPBETH sl id wHmb @s7 s @wrer Gsmfeorert offsefler Ly, sCEwmar

aaTaEsld —&@ Cud sl (Horars Ggmflomarsdr uamiyflbsred LTHETILS
&P SmwssiuL Geuasm@ib.
(A) 250 (B) 1000

W 500 (D) 2000

27 096/DD/24
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86. As per the TamilNadu Building and other Construction Worker Rules every
pressure plant shall be examined hydraulically by the competent person once in a

period of
sAPETH sgLb opmbd Gs5 s_@orer Qerferert effseflear Ly, @aGeurm
SPEBssO@D HSF erlnbg purte Brpsss Gergemer —— srwsdibe
e CunhlsrdreriuL Geuam®ib.
(A) 6 months (B) 12 months
6 LOMGMmIGET 12 1oMgmIGET
(C) 2 Years 4 Years
2 u(HLTagET Wﬂ; GU(IHL_Mal &éelT
87. Provision relating to chemical works are dealt in —————— of TamilNadu
Factories Rule 1950
sllipprp QAzmpsraesdar edladr 1950 ar &) ————— GauduQurmlsmens
aswnEnbd Gasmfiperaoewuts upd elefadlarng.
(A) Rule 95 Schedule X (B) Rule 95 Schedule XV
afldl 95 = euenamr X e 95 =i L euanemr XV
Rule 95 Schedule XVI (D} Rule 95 Schedule XX
alld 95 oi_L.euenamr XVI ef 95 =L euanent XX
88. Provision relating to operation involving high noise level are dealt in ——-——— of
- TamilNadu Factories Rule 1950.
sBperh  Qarifiperameosdt odiflder 1950 e &p —— dls  gdllilamen
QauatiilBégib 2 pusdH apenp GuohEsasreanend Ggmifiberaoamuts upd eleufsdamg;.
(A} Rule 95 Schedule III (B) Rule 95 Schedule IX
efld 95 o icuenant 111 A& 95 o euenaent IX
(C)  Rule 95 Schedule XVIII \J2T Rule 95 Schedule XXVIII
ed 95 =L euenawr XVIII efld 95 =L euenanr XXVIII
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89.

90.

9l1.

92.

According to Factories Act for calculation of annual leave with wage in case of
female worker, maternity leave for any number of days no exceeding

week may be include.

Qamfnereoasst s gder & @ CQueanm Qgmfomeléay eupmstu@bh 2arduigg 6

salgul BQulmer sam&dl(heushE Geteumb ————— srosdlhE Blamnd wasiGum
dlpLiemer Csrggs Carareram.
(A) 3 weeks (B) 6 weeks

3 GUTRIGET B GUTImIGET
(C) 9 weeks 12 weeks

9 eumri&eT le GUITT I &ET
Ventilation and Temperature in factories are dealt in ———— of the Factories
Act 1948 :
Qemfiperamasdr FLLb 1948 a1 ug —— dflefld  Ggmfperaasatisn
sTHEOTL_ b wHpbd Qeautiuflea Herey GMEg FmlILGEDE.

Section 13 (B) Section 14

Gfley 13 Gfey 14
(Cy . Section 15 (D) Section 16

Gfey 15 9fley 16

Which section Bharatiya Nagarik Suraksha Sanhita 2023 state about “what persons
may be Charged Jointly.

urrdw psfs srsepr sadlsr slLOGfey 2023 ———— e &p U@ pUTE@ET
Beovanbg @GHD epepuilaL sTéed Gauweid.

Section 223 T Section 243

Gifley 223 “fley 243
(C) Section 246 (D) Section 248

Gfley 246 fley 248
Protection of eyes is dealt in ——————— of the Factories Act 1948.
Qsmfpsteesdr sl 1948 Gfley ————— samsmer urgsTiug  GHSS
ctaufadlermg.
(A) Section 28 (B) Section 30

9fey 28 “Wfley 30

Section 35 (D) Section 40

“fley 35 9ifley 40

29 096/DD/24
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93.

94.

95.

96.

Which section of Factories Act 1948 deals with creches?

Asmfibsreposdt sl b 1948 Gfley ——— GyhmsseT smiussdeamar U
efeufladlenpng.
(A) Section 42 (B) Section 44
@iley 42 9fey 44
(C) Section 46 Section 48
Mfley 46 Mlﬁfﬂ@}, 48
Hoist and Lifts are dealt in ———— of the TamilNadu Factories Rules 1950.
sWOpETR  Csmipsrawsedr oHfsdr 1950 &ilF ——  uEngrsdsmerts upHH
euil&dlerma.
y Rule 55 (B) Rule 61-C
4 55 alig 61-C
(C) Rule61-A (D) Rule 66
afd 61-A ofl 66
Road safety in Factory premises are dealt in —————— of TamilNadu Factories
Rules 1950
sllperh Gsrfbereasdar efadar 1950 ailfl ——— Ggmfpsreradigemer srene
urgsriy updl efleufl&dleTmg.
(A} Rule 61-A (B) Rule 61-P
afdl 61-A &d 61-P
(C) Rule 61-Q W Rule 61-R
o 61-Q cfd 61-R
Provisions relating to occupational Health centers are dealt in ——  of the
Tamilnadu factories Rules 1950
slpErH Asmiperaasdar fsdr 1950 eflfl ———— - Gsmflée smips ssSTT
ewwid Senwliug up eleuflsdemmg
(A) Rule 56 (B) Rule 57
4 56 g 57
(C) Rule 62-N Mule 62-0
edd 62-N ahd 62-0
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a97.

98.

99.

100.

As per Tamilnadu Minimum Wages Rules 1953, every employer should maintain
register of overtime payment in

sOLETH Geoppsuls saflu efser 1953 — ar S o fevwwrert, Wews CprL
uantlgaren eardluils LFGeuL iqepaT Ligeuld @ urrwfas CeuamHib

(A) Form No.1 (B) Form No. II
Uiy euld eTemr. I uigeutb eresar. 11
(C) Form No. III P Form No. IV

uigeub eredor. 111 uigeutb eremr. IV

As per Taminadu Factories Rule 1950, the fee payable for the internal testing of
pressure vessel
sUPEIH Gsmihermasd dflsdr 1950 ar & Si(WPsssswe 2 .upé Gergaanssear

SLU_L_awTlD

(A) Rs. 400/- 27 Rs. 1000/
em. 400/- em. 1000/-

(C) Rs. 2000/- (D) Rs. 4000/-
. 2000/- . 4000/-

As per TamilNadu Minimum Wages Rules 1953 every employer should maintain

Register of fines in
sOPETH G@obsUL s afu eOfaer 1953—6ar & o Aewwrarnt, HupTs LUAGeL gear

Litg.eLD & ugmofas GeuaTRib.
Form No. 1 (B) Form No. I
vigeud eremr. I igeuid eramr. 11
(C) Form No. I11 (D) Form No. IV

ulgeuid eregr. 11T

As per Maternity Benefit Act,

Ligeuld erewr. IV

nursing breaks should be given to the

women who delivered a child, every day till the age of 15 months.
wanCum seTwE sl ghear S Gwhes Yphg welsE Hrbub CudranéE Sab

(WP Gphasa seualisEs

@en_Ceuanar cuprisiuiL GeuamHib

Two (B) Four
Qraw BIEE
(C) Five (D) Six
BhHS <20
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