R.c.Q97

DEPARTMENTAL EXAMINATIONS (COMPUTER BASED TEST)

Name of the Labour and Factories Department Test 170
Test: - Part - B (With Books)
Maximum Time: 2.30 Hour Maximum Marks: 100

IMPORTANT INSTRUCTIONS

OBJECTIVE TYPE
Qame@m eusng N6 Smer

Read the foliowing instructions carefully before beginning to answer the
questions.

aleméaeé@ allmLwellsssd QAsTLRGL (Wsiy £&eamL sifleympsames
SEUEITLONSLI Lilg &&6LD.

1.

This computer based Test contains 100 number of questions in objective
Type.

Gngs seaefl aubs Cuyeumsngl 100 Qamargy) cumsuileonear elerTdaanend
Q& meBTL G. '

. Answer all questions. Each question carries one mark

AMHGH eNassEr&GL aNmLwelssayb @aQeum(m olameyld s
WLHUAUGT 2 LS.

In case of doubt, English version is the Final.

allenéseflsd  FHCHHED Gl gnrfleo apelsd Qan@ésuuL@enen
eleom&&Ger GmiSluimeg).

. Words of masculine gender in these questions shall, where the context so

require, be taken to include feminine gender.

Ans elerdgefled @b QuibmisTen guetm LTeSlsnsGeufleit eumjsHem & sHefled
Caemeuliget,  SHPeECHMHU  Quen  uredasgeuflel  CuUMISm&H & EHLD
SILRIGLD. |

Before answering the questions in CBT, candidates should read the following
instructions displayed in the monitor:

ell@uemiugmiser seailefl aufls Gofalhe ool wusss QsTLRGLD
Wwer  slefiullstt  Hengullsd  CameIMID  SHleyenrsamer  SHeueTLOMSL
Lig.&&eLD.

a) One question will be displayed on the screen at a time.

@Gy CHrdHed e allamm LLGCW safaflly Haguilsh CHmsTMLD.

b) Time availabie for you to complete the examination will be displayed through

a countdown timer in the top right-hand corner of the screen. It will display



Which section of Industrial Disputes Act denotes the illegal strikes and lock outs?
QerPpgsrmmaed L ghar ehy Gfley sLelGrrg Gouenew Hpssmser wHOHID
sgeueLLiLser LpH GHluGEHDg ?

(A)  Section 22 G Section 24
Gifley 22 Gfley 24

(C) Section 25 (D) Section 27
Gifey 25 Gifley 27

of prior notice should be given for retrenchment under section 95F of
the Industrial Disputes Act
QasmPn sermmast siin Gfley 25F e Sp gl GeopudpE (PTTSHTS
<ifleflun) aupiis Couam{Hib.

@/. One month (B) 45 days

30 priser 45 prlget
(C) 60days (D) 90 days
60 priger 90 priser

Under Industrial Dispute Act 1947 the Memorandum Section 12(3) Settlement
should be sent to the Government

CQerfihssrmmeet s Lib 1947, Giley 12(3)-é Sprar @UILBSD TSN BT &EheGeT
278hE seviniuL. Geudr@ib ?

(A) 7 days (B) 10days
T BUL&eT 10 priger
(y 14 days (D) 21 days
14 priser 21 priser

To Claim Compensation under Employees Compensation Act 1923 one should apply
within ———— year

ueflwrert @uuSi@é siib 1923-ar &P emat @pole CGsmi

LSS DG elamantidss Gouer(Hib.

M 2 years (B) 1year

@reir(h euU(HLBIGET &(h GU(HLLD
(C) 3years (D) 6 months
ALPENTMI GU(FHL-MI&ET <M LDTSHBIGET
3 097/DD/24
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5. What is the cost of funeral expenses fixed in Employees Compensation Act 19237
1923 - b au@BLHw weflurent ROdlGE sl gdld mwss ks Qeways Csrans
ereucuera Hliremruil Gl (Hiererg)

(A) Rs. 2500/ \SVRS. 5000/-
. 2500/- a5 5000/-
(C) Rs. 7500/- (D) Rs. 1000/
. 7500/- &5 1000/-

6. Appellate authority under The Employees compensation act, 1923
wemflwmert @S @ #Lib 1923-ar b Cuoadpapulit B oifarf

(A) Commissioner of Labour (B) Labour court
GQamemreTi el Qgmlement B wempLd
High Court (D) All the above
2 wir Félwespid Cuhandlu eneansgb

7. Under the Industrial Employment (Standing orders) Act which of the following
documents must a standing order be in conformity with?
Gampe Geueeemiiy (Heownaeanadt) s sdar Sprear Hlevawreameamaedr SemeumLDd
Seueamrisatied ghLenLgTELD ?

(A) Standard Standing order Model Standing Order
sruUBssliuc L Blevewrenenmaer rdlfl Hlepeowirenamaer
(C) Uniform Standing order (D) Tamilnadu Standing Order
&yresr HlenevwimenemTaeT SOIPETE HleneowiTenamrser
8. As per section ————— of the Industrial Employment (Standing Orders) Act is
not to apply to certain industrial establishment
Ggmfler Geumeeumiiy (Heewurmeanser) gL Gfleyy ————— fo Ggmfe
flpieuars &Ers@ QUTEESTS.
(A) Section 13 (B) Section 13A
Gfley 13 Gfley 13A
Section 13B (D) Section 14A
“fley 13B Gfley 14A
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10.

11.

A workman who is employed in an Industrial establishment in the place of
permanent workman whose name is borne on the muster roll of the establishment
is

Qamfe fimeuengder e Hrbsrl uenflwmerfier vanfluliLsdldd LenlwbIGSLILL HieTer
@ Gamferafluller Quur ipHneaarsder wevl it Grredle augmmuller diLienflwiment

(A) Temporary Workman
sharedal uenflumert

(B) Permanent Workman
Brbsr uenflwmert
Badli Workman
el Lienfluimert

(D} Either Temporary or Badli Workman
sharallsl ueflumert g ufe vaflurert

The payment of Gratuity Act 1972 shall apply to establishment in which has
minimum employees of

SOphss  asgever  ueflunetiseers GararL  HpeuerasEnsE —ueilstaTen
L (ReurLrd sl Lib 1972 QU mhgib?

(A) 5 or more persons are employed
5 g SisHE CupulL uatlureriger
10 or more persons are employed
10 Bjevagl 2igH@E Cuhul L uenfluireriger
(C) 15 or more persons are employed
15 g 2gH@E GCuhul L ueflumeniger

(D) 20 or more persons are employed
20 g 3igHE Copul L ueflwreriaer

Section 13 of the Payment Gratuity Act 1972 describes
venfleQarenL Ll HeurL s sl 1972 Gfley 13 agmers @Hsdng

(A) Recovery of Gratuity (B) Nomination
anfllgGaren. 9ig s50 Bluwergmyr
M;rotection of Gratuity (D) Power to make rules
el &G &Tan L LmgamiL flaaner 2 (HeunsGeugnHaTar HSemyb
5 097/DD/24
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12.  An employee shall file Payment of Gratuity claim application before the Controlling
Authority in
e dsmferel LaisOareaL ifarise uafsbsrear Gsly v apg ugausHd
cllarenti e Geuetn(Hib ?

{A) Form L (B) Form M
ugelb L uigeud M
7 Form N (D) Form O
ugeub N uigeutd O
13. A workman eligible to get Gratuity he should have completed ————— years of
service in normal circumstances
Qungieurs g  Gsrforel uelsCererews dup ————— (LB &G

venflfbHpss Ceuamrpid

~£V5years (B) 10 years

5 @l(LhIGET 10 @U(pLaiGET
(C) 15 years (D) 12 years
15 @i(BLmI&ET 12 au(RLTBI&ET

14. Cancellation of registration of the Trade Union deals in
Gemeumeuareupmiar s 9Mey Qgmfipetssder udelenar 158 Pewueug Cgmurang ?

(A) Section 8 (B) Section 9
Gfley 8 Gfey o

.[Df Section 10 (D) Section 11
Yfley 10 “fley 11

15. Trade Union Act came into force in the year
Qzmfipeis b abg auHLEEOL B (P@DEE UbSE ?

(A) 1926 1st June (B) 1926 1st July
sr®ar 1, 1926 sOaer 1, 1926

(C) 1927 1st July @r1927 15t June
sOema 1, 1927 gOer 1, 1927
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16.  Which section related with submission of Annual returns under Trade Union Act?
Qprfpstis s Lsfar S ahg Afey e Hléas soilbGsss Ggmiyamwig ?

W Section 28 (B) Section 29
Yfley 28 Gifey 29

(C) Section 27 (D) Section 30
Qfley 27 9fey 30

17. Which provision of the Beedi and Cigar Workers (Condition of Employment) Act
1966 describes Power of Inspectors
Sy wpmd H&Qp Asnflerarisdr Lafll Haoeansdr s Lib 1966-ar Ul ehs Wfey
ieurerien siflemrseans alauNsdipg

(A) Section b (B) Section 6
“fley 5 Gfley 6
Section 7 (D) Section 7A
Gfley 7 Gfley 7A

18. Licensing Authority under Beedi and Cigar workers Act 1966
Sig wHpibd AsQrc. Gsmleneart L 1b 1966-61 &1 2 fwbd aupriEd afsmfl 2
(M Assistant Inspector of Labour
Qzmflerert o g6l e
(B) Deputy Inspector of Labour
Qgmfleorer genewr puieuT
(C) Assistant Commissioner of Labour
Qgmfleomert 2 s6lil gy enerTwT
(D) Joint Commissioner of Labour
Qamflevrent @)enemr <2y, enemrul

7 097/DD/24
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19. Under The Tamilnadu Manual workers (Regulation of employment and conditions of
works) Act 1982 and its scheme 2006, a registered unorganised workman is eligible
to get the following Social Security Assistance. Find the incorrect one
sOpprh 2L genply Qsmfereriser (Uaflfloassr weapuuBsssd s LD 1982
wHpb gt o 2008 -ér ug UHey Gupm oL g@eply GsmllerearisEsss
aupmsiuGL pogsHl L 2 sellsalidn Qurmssopneaeu eTeneu ?

(A) Education Assistance \V Unemployment Assistance

swel 2 sellstsTans Gausmevullenmen ndamarn 2 gellsblgrans
(C) Marriage Assistance (D) Maternity Assistance

Smwer 2 sel560z5T0S wsUCuy 2 seilsCgTNs

20. The renewal of registration of a worker under Tamil Nadu Manual Workers Board is
sOpBrH o La@epiys Osmfiemaisar poarflugded ufley Geug QzmPered
THsMmeT EMHES @(H Pon seng uFleienar UgilGss Couam@id

(A) One year (B) Two years

6(T) @I(HLLD @ re( 6u(HLrhiger
(C) Three vears \M Five years

PLPESTMI 6L (Ll el @bhGl 6U(HLGeT

21. Every electronic weighing machine should be reverified and stamped
gauleurm Weanay erenL uiHd smed wpuffweaear Calg apsSaTulliue Geumg.u

SMTLD

W Once in a year (B) Once in two years
BTHES @B PO Qe DS PG P

(C) Once 1n five years (D) every 6 months
BESTETGHES R POD 240 LIEEEHE R PO
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22.

23.

24,

What is the periodic interval given in the Legal Metrology General Rules - 2011 for
verification of all Weights, capacity measures, length measures, beam and Counter
scales?

FULpenp erenLwete| Qurg eflfser 2011-6 @OHlUGL LU HdTer eranLadr, Qa&reTeTeTay,
BrLd Sieteveusar, el gyms wHmD Cens srrsser < Aweupdpsren uffwear
QeuwGaamgw sre @l Geuafl ererer?

W 24 Months (B) 12 Months
24 wrgriger 12 prgriser

(C) 18 Months (D) 20 Months
18 brgBI&ET 20 wrgm&eEr

Which of the following section empowers a Legal Metrology officer to seize any
weight, measure or other goods?

Gereumd Aileyseld, amar @@ i Lwep aoLwuae sfsriou e, ey
Sideg 9n sTorasmer LUflpssd QeuughE SFaTTb eupnGang ?

(A)  Section 14(1) G Section 15(1)
Sfay 14(1) Gflay 15(1)

(C) Section 18(1) (D) Section 23(1)
Sflay 18(1) 9flay 23(1)

In which of the following Rules the Mandatory declarations required under Legal
Metrology (Packaged Commodities) Rules - 20117

sULpenn ereplwerey (QumiLel Qumpladr) efflsdr - 2011-an & Geraumid erps
A &E@ SLLTW U TWEDEHET Sjeudlwib?

4) Rule4 (B) Rule5
98 4 98 5
W Rules (D) Rule 7
98 6 98 7

9 097/DD/24
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25. The sale of any packaged commodity in excess of the Retail sale price declared on
that package by any trader is prohibited in Rule
aps @ edwrurfiyb, Quriieou Quimgea oigar God GHuGLLULGerear Hdwemry
aflhLueer ellemadE smhsors alpumar Gelams gL Gswuub g ag ?
(A)  2(1) of Packaged Commodity Rules
Qum el Qummper eflflser 2(1)
(B) 6(1)e) of Packaged Commodity Rules
QumriL e Qummer efldaer 6(1)(e)
@/ 18(2) of Packaged Commodity Rules
QumLeul Qummer edflaer 18(2)
(D) 22(2) of Packaged Commodity Rules
Qum e Qumrmer eflflaer 22(2)

26. The sale of which of the following package is prohibited in India
Qemeugrld erhs Qurt Lagans @bHureder eflpuamer el geL Gelwbul Gerarg 2
(A) Imported packages
BnéEwd Qeuuiiuc GurlLeriser
(B) Standard packages
STUURSSIUCL GUITL L emSET
(C) Wholesale packages
Qwrgs Qurli_eriser
Export packages
ghpd QurlLemiger

27. Which one of the following does not comes under the meaning of “Establishment”
under Tamil Nadu Shops and Establishment Act?
OB s@Lasdm whnb Hpeuemad s gdear &b Qeeumeauaraibnier eg Blmiaieris
ereirn GQumpefled eugmg) 2
(A) Commercial Establishment
cuenfls [flmieuarhiger
W Undertakings Transporting goods or passengers
TGS Sj@eg Lweafladr Gursgeaurssl
(C) Theatre
Sleny B IThIGHET
(D) Place of Public amusement
Qurg Gaafiseans GL b

097/DD/24 10



28.

29.

30.

Who is the authority for the purpose of the hearing appeals under section 41(2) of
the Tamilnadu Shops and Establishment Act?

s0LETH seLseT wHmbd Hpeahsd el ghdar e 41(2)-dar &p Guagpapii®
SSlarhl wrr?

(A) Commissioner of Labour
Qamflemen gyenamriLiT
(B) Additional Commissioner of Labour
g (go Cgmflemert s ementuli
V Joint Commissioner of Labour
Qgmiflerari Genenr gy, eeRTwT
(D) Assistant Commissioner of Labour (Conciliation)
Qamfemeri 2 gofl ememruT (FLHFD)

In which rule prescribes the Tamil name Board in Tamil Nadu Shop and
Establishments Rules 19487

g0HETE seLse wHnbd Hpeuamsd elfadr 1948-0 slln Guwi Lems CgTL_Tus
erhs efldufler & au(mdlmg: ?

W‘Rule 15 (B) Rule 12
afdl 15 Q4 12
(C) Rule 10 (D) Rule 17
e94 10 g 17

The registration certificate of the Catering establishment shall be valid for
o e Hmelermsalen LaFsrann ereicuaTe] STaGHDE CEDOESE58) 2

(A) 6 months \ﬁf 1 year
6 LDTHRISET 6(h GU(HLLb
(C) 2 years (D) 3years
2 qu(BLBI&ET 3 Gu(pL e
11 097/DD/24
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31. Every Employer of a Catering establishments shall make an application to the
Inspector for the grand of registration certificate
o qwrey Hmeuer Caumewelliuar ufleFsram GumesHE eTcucTey STEOSSDEST
SpIeITaT(hE@ eflameaniises Ceusm(hib ?
(A) within 15 days from the date of Commencement of work
Bpeuend Qarimd 15 BrisEnseer
within 30 days from the date of Commencement of work
fmeuend Qgm_midl 30 BrsEhEEeT
(C) within 60 days from the date of Commencement of work
fnaiard Qgrhd 60 pris@Eps@er
(D) within 90 days from the date of Commencement of work
fmeuand Gsrimd 90 pris@rsEer

32. Who is the licensing authority under the catering act
o awrey Himeuandiger &L e &1p o Mwb euprigd idsrfl w2
\(M Assistant Inspector of Labour
Ggmfereri 2 geil puicITETT
(B) Deputy Inspector of Labour
Qgmplenent gleneawr plieimerT
(C) Assistant Commissioner of Labour (Enforcement)
Qgrifleomer 2 g6l SpenamTLIT (BHDOTESD)
(D) Deputy Commissioner of Labour
Qg mifleomeriv genanT <),enenTr

33. Under Motor transport workers Act 1961 there must be canteen facility where
GuoriLmt Gurgarsg Osmflerent &L1b 1961-é1 & asgeen uaiwureTise
GmpsTe Hmeuarsdlad o ameis cusst QmssGCaigmHib ?

V 100 and more workers employed
100 whmitb SisHEL GCudul L uesflurerigser
(B) 50 and more workers employed
50 wHmib SisHED Cupul L ueflwreTrger
(C) 1in all establishments
Seansg Hneuarmseaiia)n
(D) 75 and more workers employed
75 wHHID SsHEWL CupulL vesflureariser

097/DD/24 12



34.

3b.

36.

37.

When was the Bonus act enacted?
Blens eardlwg gL LD eTbs pemh @Quidmuu L gi?

A) 1975 (B) 1960

© 1970 P 1965

When an employee becomes eligible for claim of bonus?
euQumps e uallwrert Was sadub Qup sESHyamLweTTEDTT?

(A) After Completion of 90 days service
90 prger Lentl (pigSSHeuTHeT

(B) After Completion of 60 days service
60 BrU&eT Liawtl (plgSeeusEer

W After Completion of 30 days service
30 priger uentl (pigSHeuTEe

(D) After Completion of 120 days service
120 prige Lentl (pigSgeurger

Which section of Industrial Disputes Act permits the conciliation officer to enter in
to the premises of the any establishment relating to Industrial Dispute
Qgm@pssrmie  sbuBsLULGeTer  fneuaTsdlen  cuATTESHIEGET  FLIF S
meopasHE sndpsasrpse s L sHar arps Gfey igiwdl sieflsding 2

(A)  Section 11(1) P Section 11(2)
Gfley 11(1) Gfiey 11(2)

(C) Section 11(3) (D) Section 11(4)
ey 11(3) Gy 11(4)

Which section of the Industrial Disputes Act brings the employer and employees to
arrive at settlement?

Qasmdpssyrpsdr sl gsdar apg Gfley waeorel - Gsmfered GalGu guupsbd
apuBeaems GHlspg?

W 180) ®) 121

©) 18(2) (D) 12(3)

13 097/DD/24
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38. Under Industrial Disputes Act of 1947 the ‘workmen’ is described as
Qsmflpssyrmser oL b  1947-ér  &p,  Gemeumueuiseiies ereut  uenfluraryres

&mSLIu(heuf?
(A) Only skilled workers (B) Only Manual workers
Spenwwner werflwmeriaer LG 2 Lanenipliy Uenfluimeriager wi Hib
(C) Only supervisor workers W All the above
s@marantlLy uariwureriadr wi (b Cuham M ieneTa(mHh
39. Industrial Disputes Act 1947 does not consider ———— as workman
QemfpassErmmser i b 1947, & LeflneTITas S(HSNE-
(A) Casual Labour Meacher
Senganed venflwmert <pAflun
(C) Trainee (D) Badli Worker
Luhd Qumiuelr el uenflwmerit

40. Find out the memorandum of settlement under Section 12(3) of Industrial Disputes
Act 1947, is signed between

QasmApssyrniser b 1947, Qfley 12(3)-ér  Syprenr @uUBSD  wr@hEssen Gu
osblupssTdng) ?
(A) Employer and Employee
apaerafl wHpib Ggmderef
(B) Employee and Conciliation Officer
Qsmfeorafl wHMID FOTF N@IGuaT
(C) Employer and Conciliation Officer
psorefl DHMID FOFF BeYEIGHT
M Conciliation Officer, Employer and Employee
Fo7F sg@euei, (pgorefl wHob Qsmdleomef

097/DD/24 14



41.

42.

43.

44.

How many days notice is the employer supposed to give before closing down an
establishment as per section 25FFA of Industrial Disputes Act 1947?
Qsmfpssrrpsdr slibd 1947, Gfey 25FFA-ar &0 fpeuargfear apfib Gumepg
GeuemeweainiLeuT aggeman Bris@hsE paransts Pledlly euprisGeiamHib ?

(A) 90 days U7 60 days

90 prser 60 prger
(C) 30 days (D) 120 days

30 primer 120 priser
Section ———— deals with the definition of continuous service in the Industrial
Disputes Act 1947.
Qamfipsarmyser s 1947-e & Wifley ereigy Qgriir Geuenevenw
aueTUNISESE DG
A) 25A 9 25B
(C) 25C D) 25D
Section ———  deals with the method of calculating wages as per the
Employees Compensation Act, 1923 ‘
pvesflwrert @unSr (& b 1923-an Sp  Giley e Lenflwimerfer
wraThAr eadub sersdReug ubld @D Hdrarg).
(4) 3 B 4

N> gl D) 6

Under Employees Compensation Act, the List the injuries deemed to result in
“Permanent Partial Disablement” is scheduled in

verflwurert @S GF s “Hrksr uEd QuerLurs’ (PQUISIIGL STWkEET
UL g el U (eTer <ol L auenemT

(A) Schedule IT P Schedule I, Part II
UL euenent 11 <L euenent I, Ligd 11
(C) Schedule I, Part ] (D) Schedule III
S Leuenant I, ugd 1 <t euenenr 111
15 097/DD/24
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45. Under Employees Compensation Act 1923, the Relevant Factors (Age Factors) for
calculating the compensation is scheduled in

ueflwrerr @uuli@e slrb 1923-& @uuli(p sewssp Qeleigpstar srresd
(euwigy snpantl) GereuheuareuppieT ardled it euemennilL il HidTerg) ?

(A)

(©)

Schedule 1 (B) Schedule II
L euenenr | Si_L_euenent 11
Schedule I1I U Schedule IV
3L Leuananr 111 S| Leuanew [V

46. Under Employees Compensation Act, 1923, the dependents are

penflwmert @Sl @ b 1923-6r & errEGanT eremLeUTEHET

B

©

)

a widow, a minor son, an unmarried daughter, unmarried sister of the
deceased
geel, @wear waer, Hwarorsts waer, Gpbsefler Hpwarorsrg sGarsil

a widow, a minor son, an unmarried daughter, unmarried sister of the
deceased and above 18 years son

egeeu, emart W&, Hmoaorsns waeT, Gobseuflar Smoarorsrgy sGangl
whHgd 18 euwg YisHwan bg nser

a minor illegitimate son, a parent, married daughter and Married son
sy @derg ewearm waser, QupGomr, Smoeamonar  1L&EET  HMD
S\(IHLOERTLDITGT D& 6T

a widow, a minor son, Married son and Married daughter

cllgenal, enLDEwT LOGE, Sl (BLOGRTDITET D& LHmILD Sl(HLDEWTIDTET D&SET

47.  Under payment of Gratuity Act 1972 Section 4(6) denotes
Lefé&@sreL L Qeunr_mé & Lib 1972 Gfley 4(6) erangs GHlésdmg 2

(A)

Better terms of Gratuity
s Dgns ualsara kgl eflflpeapasar

P Forfeit of Gratuity

()

(D)

097/DD/24
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48.

49.

50.

51.

What is the Maximum amount of Payment of Gratuity?
sfsul s vaflaQarenL g Qgmans aeuecueTa]?

(A) blakhs (B) 10 lakhs
5 el_&Ib 10 el &b
(C) 15 lakhs W7 20 lakhs
15 el s 20 el &b

Who is the appellate authority under Payment of Gratuity Act?
uesflaQamene UL ReurLné el Lgdler & Cuooaweanuil @ sdarfl wrr?
(A) Deputy Commissioner of Labour

Qgmflevmen Fananr gyenemrul it
(B) Joint Commissioner of Labour

QamiflemeTi @enemT gy ememTu

v(&f Additional Commissioner of Labour

(e Qamifleomeri y,enearwf
(D) Commissioner of Labour
Qamfieorent ey enemruim

Under the Payment of Gratuity Act, which is the appropriate Government for the
establishment having branches more than one state

uafls@arer L PeurLrd slLsdenr &p geamsE Gopul L wrhomsela &deaerser
2_dren BlpeuengdhE abs SipsF GUTHSSDTETS) ?

M Central Government (B) State Government
WES L SIT5 rBle iy

(C)  Union Territory (D) None of the above
weflwer QrCsen Cupampdlu eTgia L dene

An employee shall file an application to the authority for gratuity within

Lefl&Qare Qup e Qgmforeall LaflaCaren S sl ib BT (@& (&6
eflamenrNés CoueamHD.
(A) 60days (B) 30 days
60 prlger 30 priser
&7 90 days (D) 120 days
90 priser 120 prlser
17 097/DD/24
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52. Which Section of Trade Union Act of 1926 describes the disqualifications of office
bearers of Trade Unions?

Qasmfpsie s cip 1926-a eaps Gfey Qzmflpers Hreurdlaaflear g@Hularennarws

cllerdgdmg 2

(4)  Section 21 P Section 21A
Gfley 21 Gfley 21A

(C) Section 22 (D) Section 23
9fley 22 9fley 23

53. If any registered Trade Union wants to change the name it requires the consent of

ahs @@ udeay Qupp Qemvsrssdear Quuey LIHDDL DFlFHE asgamar HUTaaTem
SUILSD eudluib?

(A)

©)

D)

Not less than one third of the total number
Qurss 2 prilentsaficr, eperdler @@ LBHDE GdDWTLED

Not less than two third of the total number

Qurss 2 pibearntsaficy, epandler @ran® LRIADE GPDWTLED
Either (A) or (B)

(A) evevg (B)

None

eTgla|b @

54. To register a Trade Union under Trade Union Act 1926 it requires
Qaemipsns s 1926-ar §p e Gsrlpsussdoar udey deleugh@ GCgameiwrear

2 mieniser eremenflEens

(A)

(B)

(©

Minimum 100 members

100 2 mubenisEhs@ @®mITDeD

Minimum 10% of the employees of the Industry
Ameuensdlayener Gwrgs Aemfionerrsafiess 10%-&@ Gepuimoed

Either (A) or (B)
(A) sioeg (B)

,g;( Both (A) and (B)

097/DD/24
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55.

56.

57.

58.

Which section of the Trade Union Act deals with Registration of Trade Unions?
QAsmfibens s’ Lgder erpg Afey Gamfpsusnseier ufle) Qgmfyewg ?

©)

Section 8 (B) Section 6
Gfey 8 9fle 6
Section 7 (D) Section b
Gflay 7 Gfley 5

Which of the following Acts does not apply a registered Trade Union?
Qemeuqreueaeunles erhg &l i-tb ufay Qanwiul (. AgmiberisnseEnsE GuTmbstg) ?

(A)

(B)

©

Societies Registration Act, 1860
srsmsefier Ldley gL ib, 1860

Co-operative Societies Act, 1912
gl _(Dmey smsniseater gt ib, 1912

Companies Act, 1956
Bmyeueniger st b, 1956

M All the above

Cupaadl enearsgd

Which of the following section deals with verification of weight or measure?
Qereumauemepile e dog Saeauiar uffoamear Geuge Ggmturear Efley

6TG) ?
A)

©)

Section 22 (B) Section 21(1)
Gfley 22 Gflay 21(1)
Section 36(1) P Section 24(1)
Gifley 36(1) Gifley 24(1)

The weight which shall be used in any transaction or protection in precious stones is
fenew ALY LEs spseflen ungeriy wopd uflordprseid  LuaLESSULHWD
erem_ulesr Quuwirr

(A)

(€

Bullion weight B~ Carat weight
GQuTer eTemL STTL. GTEnL-
Sheet metal weight (D) Non Bullion weight
STET ereml_ QU eTapL HHDOTEEa
19 097/DD/24
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59.

60.

61.

62.

The packages which are intended for sale to the consumer for the purpose of
consumption is called as
maTCeumt eumigh@QurpL.( edbhuamerssts o drer Wum L eigala GUw
M Retail package (B) Whole sale package
feveveny @M Leib Curgs GlUTLeibd
(C) Standard package (D) Consumer package
sywrer GQumliaib BETGeumT Eum_Levib
According to Shops and Establishment Act of 1947 a child means
SODEIRH seLse LHHID Hyeuarhse s 1947-ér & Gpheang earueur
(A) who has completed 14 years {Bf‘ who has not completed 14 years
14 auwig yigHuien Bgeur 14 auwg UisHuienwrgeurt
(C) who has not completed 18 years (D) who has not completed 15 years
18 auwig Lirsdluenwingeur 15 auwngy Yirsdlwepwingeur
Spread over time along with intervals according to Tamil Nadu Shops ara
Establishment Act of 1947
SORETE saml_ser pmb Fneuamsd &b 1947-6r & uaflfifeud Crrb erem.ig
M Does not exceed 12 hours (B) Does not exceed 14 hours
12 wenfl Crrsding Wamod 14 werfl Crrsdhe Bismboe
(C) Does not exceed 10 hours (D) Does not exceed 8 hours
10 warll Crrsdig WBsmbe 8 wenfl CrrsdhE WaTLE
How many holidays with wages every persons employed in Shops and

Establishments shall be entitled for 12 months of continuous service?
seoLasdr bopbd Hpeaemsald 12 wrisusar Qeriiruefl yfiss vallunerisdr aggamarn
Bl ser shueTsglLen niyw alQLAbE s@dHuewearrdpri?

(A) 7 Days (B) 10 Days
T BIC_&6T 10 o ger
(7 12 Days (D) 15 Days
12 priser 15 mprlger
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63. No woman or Young person shall be required or allowed to work as an employee or
otherwise in any catering establishments

ahg @y cawe] Hpeuarsdgid Quer ooz fApeur apCrrsdles uemlwmeryrs
penfiLyfiu sendssiuLs smng ?
(A) Dbetween 8 pm to 5 am
Gpusd 8 weanll waged phusd 5 werll cueny
(B) between 10 pm to 6 am
Gpusd 10 wenfl wpged Wphusd 6 wenfl eueny
W between 9 pm to 5 am
Dpused 9 wefl (Wpao phusd 5 wertl suenr
(D) between 11 pmto 7 am
Gpused 11 wenfl wpged gphusd 7 weanfl eueny

64. Who is an authority to decide claim for the dismissal of the employee under Catering
Act?
o emoy Fpeuamad sl Lgfer Sp uaflwrereny uamiifsad Gaugamnsster wapeer B
W4 QeuR&EGL iFarfl wri?

(A) Assistant Commissioner of Labour (Enforcement)
Qarfierert 2 g6l BLenamTiT (BiTESD)

\ﬁr Assistant Commissioner of Labour (Conciliation)
Qgmfereri 2 goll Gy mamwt (FOFED)
(C) Deputy Commissioner of Labour
Qgmlemeriv GeneaRT <i,enaRTILT

(D) Joint Commissioner of Labour
GgmflerarT @enenr el

65. Which Section deals about change to name under Trade Union Act?
Qsmfpsrs s L sHer arpslt Ife Ggmfipets Quwf wrdpd GHss eufNssng 2

M Section 23 (B) Section 21C
ey 23 Qfley 21C
(C) Section SA (D) Section 21D
9fley 9A @fley 21D
21 Oﬁ/DDI24
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66. Which Section Deals about the compensation not to be assigned, attached or charged
under Employees Compensation Act?
verflwrery @Ol (& el Lgdlar L QupuuBibd @O (s Geransemw Ceug BLIHES
wropnd  CHEowGar Ygssd  CQEelwuCer g o flewew ABHESEUHES
M H&CaThéEs Wwiyung et GgfeisEn GWiley

(A) Section 7 (B) Section 8
Gfley 7 9 fley 8

\(9/ Section 9 (D) Section 10
Gifley 9 9fley 10

67. Wages under Motor Transport Workers Act, means
CuorLry Curageaursg Qamfleorery gL Gflen &1p FDUTID eTeMTE 6Tesmen ?
(A) As per meaning in Industrial Disputes Act
Ve QemApssyrm FULSsemilg

(B) As per the meaning in Minimum Wages Act

GenDhsULF a6l UL gHenmiig
7’ As defined in the Payment of Wages Act

FUeTUC Reurm &L ety

(D) As defined in the Payment of Gratuity Act
uenfl&ECaren auprisd &t Sdemig

68. Industrial Dispute Act came into force on
QarfhssrTmisEET LI 6Ths @i(FLLD BaL (PN&EE eUbSH ?

W 1947 (B) 1948
(C) 1949 (D) 1950

69. Which section deals about appeal authority under Tamilnadu Shops and
Establishment Act?
sOPETH seLadT wHnD Blyeemad sl sHear Sp Cuod Wepul G Sigieie] wry
eramuesl upd GHLABHL Giley erg?

W Section 41(2) (B) Section 42
Sflay 41(2) Ofley 42

(C) Section 43 (D) Section 44
ey 43 9 fley 44
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70.  Which section deals about payment of minimum Bonus in the Payment of Bonus

Act?
Bgrdwid euprasd L g erpsls 96y Gaphsuls Bgrdwub uph aeufsdpg 2
(A) Section 8 (B) Section 9
Gfley 8 Qfley 9
(V Section 10 (D) Section 11
Qfley 10 Qfley 11

71. 'The Employer shall arrange to pay the amount of compensation within
days from the data of accident.
Ausg gHulL eassamen BILEEREGHE Cauae aphr@ualr @USLHE Gsresamw
Cequss GeuarTHIbd ?

(A) Within Four Months (B) Within Two Months
BTG LDTS IS (Eh&EeT @ TERT(H DTS & @hEE 6T
(27 Within One Month (D) Within Three Months
R0 LTBSHDGT QPO LD ELE (@ &6l
72. means the period between the commencement of duty on any day ana

the termination of the duty.

TaTLE  gsTeugl @@F Frevadger Gaumasd eupsddlmbs  Geuame
(WPlgeuanL_ b euen| 2 aTeaTengd GH&@LD.

(A) Wages (B) Week
FDLIETLD GUITTD
% Spread over (D) Running Time
Gorgs Ceuameuder &me jemey @hb Gy

73.  Which year the Legal metrology (Package Commodities) Rules came into force?
ehs euUBLLb FUL(pen eTepLweme) (Qumiiel Gummisd) ol BaLPMDES

bsgI?
¥ 2011 (B) 2010
(C) 2008 (D) 2007

23 097/DD/24
[Turn over



74.

70,

76.

7.

78.

A certificate of fitness granted under motor transport workers Act shall be valid for
Gurl Lt eunsen Ggmflerert sl sdar S eTeueauete| sTusHNG o LHEGH sTandlsd
Qledgy LiguIT@D ?

M A period of twelve months (B) A period of six months
12 wrg st MG 6 wrs sTwsHHE

(C) A period of nine months (D) A period of three months
9 g sTSH DG 3 wrg arsdHHE

The Tamilnadu Legalmetrology (Enforcement) Rules came into force on
SOWDBETH FLpenn L wieTe] (HomEsD) elEs6r paL (penDsE aubs e

(A) 2009 (B) 2010
2011 (D) 2012

The Tamilnadu Catering Establishment Act was enacted
SUODBIE 2 ey Hneuabisdr & LD Bl (paDéE aubs <& [

W 1958 (B) 1947
(C) 1946 D) 1923

What about Sec. 18 of the Plantation Labour Act deals with?
wews GarL Asmflamet s GAfey 18 eagl uhB GOICUGSE DG ?

(A) Provision of Canteen (B) Appointment of Medical Officers
2 GUTELELD < ENLDGHED LD(HEFHI6! SIGIGUETEHET HlwLnesrid

( Appointment of Welfare Officers (D) Provision of Créche
B <SI@YEUETEHET [Hluinemd GLB@SEHET STLLSGD DINIOEHED

Which section deals about Registration of Plantations under Plantation Labour Act?
weows CeriL Gsmferat L ghear aps ey weaws Ceriimsaiar ufla; LD
GINRIQEF:

4 3A B) 3-C

& 3B (D) 3D
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79.

80.

81.

Who is the Competent Authority for Payment of compensation under the Employees
Compensation Act?

venflwmert @St @ slLsdear &b @wriih apr@sdd wurt sdsrrb Qubmpedt?

(A) Deputy Commissioner of Labour
Qamfleomert gienenT BLenaRTuiT

y Commissioner for Employees Compensation Act
venflwrert Ul ( FlL Gyeewmwmeri
(C) Special Deputy Commissioner of Labour
Gsmfemert gafls geneamr 2y enerTwimernt

(D) Additional Commissioner of Labour
ga(hFe) Ggmfanert pepemrwimart

What is the prescribed fee for Registration of Trade Union?
QamPpsas gl_sder & udley Qup cumTuerp CFLG FLL@TD eTetrar?

(A) Rs. 50/- (B) Rs. 500/-
. 50/- 5. 500/-

(C) Rs. 100/- P Rs. 1,000/-
¢m. 100/- ep. 1,000/-

What is the prescribed Form of Nomination to be filed by the employees under the
Payment of Gratuity Act?

vaflsQamen  auprisd lLgder &p Huber ugeid Ggmfereisermed gréad
QeawwdiuL o 6TeT Ligauld gl ?

W Form F (B) Form ‘G’
Uigeud F ugeud G
() Form ‘Ll (D) Form ‘H’
ulgeud L ugeud H

25 097/DD/24
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82. What is the relief provided for the dismissed employee under the Tamil Nadu Shops
& Esst. Act?

senLaer Hmevar slLgdlenr & el Basd GeiwlnulL Ggmfloreise euphisULILL.
Fleumyenrid eTeses ?

To make appeal before the concerned Joint Commissioner of Labour

sbwpsluLL GgmfererT Geanas yeamurarfiib Guaepapuih Cauige
(B) To raise dispute in the Labour Court

Qgmflemert BHwemmsHd sreum erepliLse

(C) To get remedy before the concerned Conciliation Officer
shslLL L sopE Hfsril erafleauid Beurramd dumiged

(D) To file Writ in the High Court
o wiiffnerpsde M ey grésa QFugeo

83. Who is the Competent Authority for cancellation of the Registration under the
Catering Establishment Act?
o awra| Flpeuer s Lgdler S udleys smerm @nSs Geliub FETID UL GHEUT Wt ?

M Assistant Commissioner of Labour (B) Asst. Inspector of Labour

Qgmflereri o F6 BenewTT Qarfleorent 2 gefl <y ieumeTt
(C) Deputy Commissioner of Labour (D) Local Admn. Authority
Qamflereri ganewT yeneRruirari s Hlireuns glamfl

84. Who is the Competent Authority to issue of licences to the Manufacturers, Dealers
and the Repairers as per the Standards of Weights and Measures Act?
STULRSSLILL L erapLwerey &L gflar &b o Aenvwnerisdr, efpuenarwimeriser WwHMLD
LWEUTTLLGUTSET pdlweurs@Enée@ 2 fob euprighb iflaerfl wri?

(A) Inspector of Labour
QamflemeTi yicaTeTit

(B) Dy. Commr. of Labour (Inspection)
Qg mleomerit SleneRT ,EPERTUITETT (U6 )

Controller of Legal Metrology
FULpenD eTenwarey sUQUUITL R iglamf

(D) Dy. Controller of Legal Metrology
sULpanD eTenware] anant sLGLUT G sidsmi
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85.

86.

37.

What does Sec. 2 of the Motor Transport Workers Act 1961 deal with?

1961b oparp Goriorh Curs@geaurss Osmfeorarisedar L gdlear 9fey-2 cags
GRICR g

(A) Applicability (B) Scope
QummssLd JENCMME [T

(C) Object \ﬂf Definition
Cprésbd CumgeT elleméad

Which one of the following Act deals about the welfare of the workers in Beedi and
Cigar Establishment?

Geareumeuameupdles G  wpmid yenslblewe  Gsmfleorerisefiar  pedtsErssTs
ghuhissIUL L Flib 6Tg)?
M The Beedi and Cigar Workers (Conditions of Employment) Act
Sy widmid HensuSlener Asrmiflorerradr (Leell Hubsenarser) Flb

(B) The Beedi Workers Welfare Cess Act
U CQgmfleomerise e ey FLL b

(C) The Beedi Workers Welfare Fund Act
Uy Qsmfememniaer pever Flf FLiDb

(D) Payment of Gratuity Act
uaflsEaren auprisd L ib

Which one of the pair is not correctly matched?
EpsaLencusaiied ereneu sflwnats Qur@phseidemae ?

A B
(A) The Industrial Disputes Act - 1947
Qgmpler gaTTEeT FLLD 1947
(B) Industrial Employment (Standing Orders) Act - 1946
Qamfler Fmeuarmiser Gauepewaumiiiyy 1946
(Blened yenamaer &L L D)
(C) Payment of Bonus Act - 1965
BgTEUD eupkiESe FLLID 1965
V Payment of Gratuity Act — 1936
uenfl&Gasnen. cupBIGSED FLLLb 1936
27 097/DD/24
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88. Which Section deals with “Constitution of a Separate Political Fund for Political
Purposes”, under the Trade Unions Act?
Qerfipsnsmadr s L gder g Gfley GCamfbsmsd BT STTETRSEhSESTE
gefllul L fifleow ghubsgiag GHSESTED ?

(A) Section 15 ( Section 16
Gflay 15 9fley 16

(C) Section 17 (D) Section 18
Qfley 17 9fley 18

89.  Which Section deals with “Amalgamation of Trade Unions” in the Trade Unions Act,

19267
Qesmppsrsnser s b, 1926-ar &) ebs Gfey “Gamfbstshsaiar Qearrin” UHH
Qgfefsdng) »
W Section 24 (B) Section 25
Wfey 24 Gfley 25
(C) Section 26 (D) Section 28
Yfey 26 Wfley 28

90. Which Act deals with “Occupational Diseases”?
Gereumeuaneupied eThg &L b Qgmfler emibs Cpmiaer LpB GHUEGEDS ?

(A) The Industrial Disputes Act
Qgmfle seErmmseT s LD

(B) Industrial Employment (Standing Orders) Act
Qe Hmeuamssr GauameeumiiiLy (Hlener syenerraer) FlL b

M Employees Compensation Act
uasflwmert @@ L

(D) Payment of Gratuity Act
Lenfl&Gsran eupmI@GSe FlL b
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91.  Which Section deals with the lay-off compensation in the Industrial Disputes Act?

Agmfhssymmeer s L gher apsl 9fey ghandls vl fnsdeaussasarar @wolE
ubdl eSleufsfma 2

-\M Section 25-C (B) Section 25-O
Gfiey 25-C Qfley 25-0

(C) Section 25-T (D) Section 25-N
Dfley 25-T Gfley 25-N

92.  Which one of the following Act deals about conditions of employment?
Qereumd ethg sl b Gsmarerraatier uanfl flubsamenser LHH efleufisfna 2

(A) Employees Compensation Act
perflumert @S @ el

(B) Industrnal Disputes Act
QamfibssTTmiseT FL L b

Industrial Employment (Standing Orders) Act
Cgmfled fineuermaer (Flaawranerrsar) FlL b

(D) Payment of Bonus Act
BSgrduld euprised FULLb

93. An Employer, Workmen, Trade Union or other prescribed representative of the
workmen if aggrieved by the order of certifying officer may prefer an appeal to the
appellate authority, within
uewf eupmrguer, dsrforel, sdaog Gsmibsmsd, Ggmforarflear Gmsstrn ubp
GrdBdlaer Qamfer Hmeuarmasdt (Heoowrmenser) &l sder Uy grempaflsEh
Sgelerred undesLuBbCurg eeieuete] sTesSn@dr Coodupapulil (B QIO mES
CuapanpiihH GFuw @piguyb?

MSO Days (B) 60 Days

30 priser 60 priser
(C) 90 Days (D) 120 Days
90 priser 120 priser
29 097/DD/24
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94.  As per Tamilnadu Catering Establishments Act Combined Annual Return should be
sent in
SBILEIH 2 eawrey Hlpeuamsdr s L sHeandp prudoanis e fams Geraumb abs
Ligeusdlen Ep Foiui9ss Ceusim(id ?

(A) FormX (B) Form XI
Uigeib X Ligeud XI

(C) Form XII G Form XIII
uigeud XII ugeun XIII

95. Every employee of an motor transport establishment should be given holiday once in
a week. This should be entered in form
GuriLri esmsar glLgdlen & geiCeunm Ggmforaisghd ummbd grepen @G
aupmsLLIReumg e oThs Ligeusdled GNss eeussGeua@ b ?

(A) Forml (B) Form III
Ligeud I ueib III

&’ FormV (D) Form VII
Uigeuih V ugeud VII

96. Which Section of the Motor Transport Workers Act exempts from registration of
motor transport undertakings?
GurtLmi QGursGarss Gsmferaisdr sl gder p ude Qslabadmbg adE
Sjef&@h Dhey arg ?

(A) Section 36 (B) Section 37
19fey 36 Qfley 37

(Q/ Section 38 (D) Section 39
Gfley 38 Sfey 39

97. The Employer of a motor transport undertaking shall submit annual returns every
year before
GuriLmir Qura@eurss Soeuer o fawwurert gdlearm wamOn daraGh abs
Ceds@er e _fsama sorllssiiur. CaudrEib?

(A) First day of January \M irst day of February
spameulfl, 1 Quigeudl, 1

(C) First day of March (D) First day of April
wrirg, 1 gue, 1
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98.

90.

100.

As per The Tamilnadu Shop and Establishments Act 1947, wage slip must be in

sOLETH seLseT woHmib BHneuerdisdr s LD 1947-eér ug sbueEf G urmolss
LIt Wi Ter T (@hés(g euLprhis Geueimiq.ll Ly euLb

(A) Form-P (B) Form-Q
Ligeud-P Ligeh-Q

(C) Form-S W Form-T
Ligeub-S Uigeud-T

What is the minimum number of workers to be employed, to come under the purview
of the Motor Transport Workers Act?

Guriomr CGurs@eursg Osmfererisear Loy @@ Goriirr Gurs@eurss
fmeuand  eggman: ueflumatigemer OQaranh Qumdermd udley QFieug
&L MUDT&ESIUL(heTeng) ?
W One or more worker

Qe g 2s5H@E GCuhur L Qgmborerirsdr

(B) Three or more worker

apeTm SHoeg ASHE CopullL Asmderarirasdr
(C) Five or more worker

nHE D ASHE Cupul L. Qgmpleoreriser
(D} Seven or more worker

g Ddag gHE Copull Gsmhleorariser

If factory worker employed in a factory has been dismissed by his employer without
any valid reason, remedy can be sought under which of the following Acts?

an Gsrherdl om Gsmfnsteouls Gaueme GeuwnGurg edeills STTTHSERLD
@oemvd vefweliuearmd el Bésb QeuunuGDLCUTE daeumd apss s gl
& Heurrertd Gumpeomd ?

(A) The Trade Unions Act
Qamflpems &L ib

(B) Factories Act
Qarfpsreanser &L Lb

(C) Industrial Employment (Standing Orders) Act
Qsmfldgianp Lenfl (Hleve ememtaar) st b

W Industrial Disputes Act

QzmihssTrniser FLL D
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