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DEPARTMENTAL EXAMINATIONS (COMPUTER BASED TEST)

Name of the Labour and Factories Department Test - 170
Test: Part - B (With Books)
Maximum Time: 2.30 Hour Maximum Marks: 100

IMPORTANT INSTRUCTIONS

OBJECTIVE TYPE
QEBTEGM UM N6UTTSH ST
Read the following instructions carefully before beginning to answer the
questions.
NeTéeHELEE oML Welédsd QABTLRGL (WP6TY SDEEIL M6 mIHm s
SHEUTLOMSHL LG &H&eLD.

1. This computer based Test contains 100 number of questions in objective
Type.
Anhss seed eufld Csieumsrgl, 100 QSBTETGM cumSUTICVT6T Q6T &60) 6115

Q& TEvuTL_ &)

2. Answer all questions. Each question carries one mark
2imeHE MNaTEeHER&GWL el wellésaid  geutleurb ellerrmeyld (b
LEHUCILETI 2 6L Wi

3 In case of doubt, English version is the Final.
aNemésaled  sHCHEHD QUM oyhudle aigeled  QBTEEHSUULBsTer
aenéeGCen @M.

4. Words of masculine gender in these questions shall, where the context so
require, be taken to include feminine gender.

Qs aNamssefcdy @Lb QuDMIsTeT 46 LMTedlerd&euflesr EUTTEHmS &6l
CoemeuliLige,  GLeNsCHMU  Quetr LTSSl UMTSH NS & EHLD
SILMIGLD.

5. Before answering the questions in CBT, candidates should read the following
instructions displayed in the monitor:

eNemaiILgTIIHeT sl aufld CaiaNmE ol weNdbsd QFTLRIEGLD
Wt sefeNufletr  Heoguled  CaHTHTMID  HMEUSHTHEMET  HEUTLOTE LI
Ul $&56LD.

a) One question will be displayed on the screen at a time.
@Cr CrysHed @ ol LLEGCWL HaaNs Heoguiled GCHmeTMID

b) Time available for you to complete the examination will be displayed through
a countdown timer in the top right-hand corner of the screen. It will display



1. Who is to decide the Protected Workmen under the Industrial Disputes Act?
Qesmfhssrmy & Lgder S urgaTsalULL GgTloreriser erar (piye| eweg wm?

(A) Trade Union (B) Workmen
QamfihemnsDd Qamfemarisger

(C) The Management \AD) Conciliation Officer
Hlreursid FLOTEF DHQIGUGDIT

What is the difference between the settlements under Section 18(1) and 12 (3) of the
Industrial Disputes Act?

Qempssrmn gl ger &p 18(1) whmib 12(3) @UUBSLD A @uubFRGad o 6rer
Coaumur(H&eT erevmer ?

\/ (A) 18(1) Settlement is a Bipartite Settlement between the management and the
party and 12(3) Settlement is a Tripartite Settlement between the Trade
Union / workmen management and Conciliation Officer
18(1) @UUBSDL Hifeursd wLHHL FOUBSLILLL BUT PHueisEpésm e
FgHULL  @UUBSD LHmId 12(3) @UUBSD Qemfipshsd CgTlemerisdr,
fireursd wLHHIL Fore QT RACUNHEE @eoLwled ghulb WPSSTUY
Q@UUBSLD

(B) 18(1) Settlement is binding to all the parties
18(1) @UUBSD eTevem puUTGmeTLd L HLUOSSID

(C)  12(3) Settlement is binding between the parties concerned
12(3) @uubBsD FbubslULL puismer sLOUUGBSSHID

(D) 18(1) and 12(3) settlements are not different in nature
18(1) LHMID 12(3) @UILBSEEE CeuciGouprar garewuld Gdema

Whether the individual workers can raise dispute for sanction of his annual
increment before the Conciliation Officer under the Industrial Disputes Act?
QsmfpssrTn slLgdear &p safluulL Cgmfleomert eugs Ra@E sardl 2 uifey
Canfémasats #0768 Qe (paraflamauiie Sreur erpLiL Guiguiom

(A)  Yes Vv~ (B) No
LD @ dene
(C) Through the management (D) None of the above
HITeUMED ePeLDTE Qeeusafler germibldene
3 097/DM/23
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4. Section 254 of the Industrial Disputes Act, deals with
Qerfinssyrn gL 1iGfey 254 GPuGGHeug

(A) Lay - off
sharells GCeumer Hlmisd eneuliLy
(B)  Strike
Ceuener FlmigsLd
\/ (C) Re —employment of refrenched workmen
L @anly Geuwiul L Qgrflerariserssrear wn Gelame sumiiliy
(D) Lock out
&FHEUEL_LIL|
5. Under what section of the Industrial Disputes Act the term “worker” is defined
Qerpsarmn s Lo erps Dfey “Qgmfereri” erearuams @DUGGEHDS
(A) Section 3(A) (B) Section 8(D)
Yfey 3(A) Yfey 8(D)
\/'(C) Section 2(s) (D) Section 9(C)
Gfey 2(s) Qfey 9(C)

6. Who is included in Arbitrator under the Industrial Disputes Act?
Qerfpssrmy L Lsder Sip <MACrLir eramueur S o eTateufled Wt BiLrbi@Geur?

(A4)

\/ ©)

Mediator (B) Agent
gEluevsT (PE6UTT
Umpire (D) Contractor
bheur QRUILIBSSTTT

7. Which provision unde> the Industrial Disputes Act defines the term “Lockout™?
QsmfhssTTn s Lsdsm S “‘sseuemL i’ GHUEGED siLubfley

(A)

©

097/DM/23

Section 2(a) (B) Section 2(1)
9Mey 2(a) \/ Wfey 2(1)
Section 2(k) (D) Section 2(g)
9fley 2(k) 9fey 2(g)
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8. Whether the Presidin_ Officer of the Labour Court can continue without any age bar
under the Industrial I isputes Act?
Qamfibssrmn sl Lgder & Qarfleorert BHwemm smoamn S@eumi euwg s @erb
uenfludleb Gsmy wpiguyom?
v A No (B) Yes
@dame T
(C)  As per his willir.gness (D) Discretion of the Bar Council
SjeUHenul efl(puulUlg Ut ejerdled ellmLiLIliLig
9. Which Schedule prescribes conditions of service of the workers under the Industrial
Disputes Act?
Qamfihssrmm gL Sl S bhg Sl Lemen Qsrforariseilar Lanfl Flubsamarsmart
uHdl Csfellsgierarg
(A) Ninth Schedule (B) First Schedule
RETUSTOUG| S{L_LGeHemT (PSOMEUG| L L GUenemT
\/ (C) Fourth Schedulz (D) Second Schedule
BTETHTEUS <L L6L6NawT @ el Teug <L L 6UenemT
10. Which Section in the Industrial Disputes Act deals with recovery of money due from
an employer?
QsmflonallsE Cey Ceuamqw Qgrevsuiener GsmipssyrmiseT &l sdler EpsaHanTL
ahsls Aflederuly au@edlsgisdamerer euams Celwliul Hetearg) ?
A) 33 (B) 33A
(C) 33B v’ D) 33C
11. What is the penal provision for use of False Certificate of Fitness under Motor

Transport Workers A:t?
Gurionr Gursgeurss Osmfemert sl gdear S seuprer FGSHeTearm LwWeTLTL g6
saLamans@iu sl 19fey eremer?

(A)  Section 29 v (B) Section 30
Gfley 29 Yfley 30
(C) Section 33 (D) Section 29 (2)
9fey 33 9Qfley 29 (2)
5 097/DM/23
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12,

13.

14.

The compounding proision under the Motor Transport Workers Act prescribed in
Curinr Gurs@eursgl Gamferert &L sHd Qavéss sl Lansdparear & LLiG9Mey

(A) Section 32 v’ (B) Section 32A
9fey 32 9fey 32A

(C)  Section 33 (D) Section 35
9fley 33 9fley 35

What is the valid time for renewal of licence under Motor Transport Workers Act?
Goriirr  Gumsgeursg  Qemfemert  glirgdear  &p 2Mod  ygu9sseda
@IS SSLILIL L ST GUFLDL

(A) 1year v (B) 2years

e e (H) 2 9,687 (H&6T
(C) 4years (D) 5 years

4 e (H&6T 5 <& [HEET

What is the limitatior period for prosecution under Motor Transport Workers Act?
G Curé@eursg Qgmfleorert L gder S aupsE QSTLT ST UL 6TeeT ?

(A) 6 months from the date of inspection
uie)s Cadlulletimbg 6 ISHIGET

(B) 12 months from the date of occurrence
gbueus Cadluiedl(mbg 12 LISHISET

\/ (C) 3 months from the date of inspection by the inspector

15.

Suieurert uie| QFug CaHulled(mhg 3 TShISET
(D) 1 year from the date of offence
gbueus Casduleti(phg @rmerT(

The fee for Registration Certificate prescribed under the Motor Transport Workers
Rules

GuriLri Cumé@eursg Gsmferert elflseller ufle sramé &L arb euamywea
Qevwtiul Lgharer a4

(A) Rule2 (B) Rule 3

gl 2 ehgl 3
C) Ruleb D) Rule4
(©) Qﬂiﬂ # y D) @g)l;_f,] e
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16.  The renewal of Certifizate of Registration of motor transport undertaking prescribed
under Rule
Gt Curs@eurss Ppeuamseid ude| erarm Lgl9ss0 GgTLiurear afld

(A) Rule?7 (B) Rule 5

&gl 7 &gl 5
C Rule 9 Rule 8
©) @91;] e9 v ) @9‘}; 68

17.  The registration numker of the motor transport undertaking
Guri L eunsar Hpearsded udey eram @A tiuL Geuargu UGS

\/A) On the left side of the vehicle

unsarsder @)L g UsHSSH 0

(B)  On the right sic= of the vehicle
aunsarsHler euag UsssHe

(C) At the top of the vehicle
aunsarsSlenr Coen

(D) Between the lef” and right side of the vehicle
aunsasHer @)L g LHMID g UsssSler HhHedld

18.  The notice of hours of work under the Motor Transport Workers Act shall be in
G Gurs@erss Osmferart sl gdar &p Coawe GCpro updlu Sidledliy
GSOUEGL U@ UigeuLt

\A) Form V (B) Form VI
Uigeub V ugeud VI

(C) Form IV (D) Form IX
uigeud IV ugeud IX

19. The certificate of fitr ess issued under Section 23 of the Motor Transport Workers
Act valid for period o
Gum_Lmir Cursgeureg Qsmfemert e 9fle) 23-ar & euphsiLED 2 L H5&S
gremdlsLp CFeaiLiquinFHb &reLb

(A) 6 months , (B) 9 months
6 LMGHmI&ET 9 LDMGMhIGET
\% 12 months (D) 24 months
12 Long,réjaam 24 mngrﬁu&eﬁ
7 097/DM/23
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20. When the Tamil Nadv Industrial Employment (Standing Orders) Rules were framed
sllppr@®  CQsrfleos  Ceaumeeumily  (Heeurmensdr)  efflsdr  eru@umipg

2 (HeUMGSLILIL L G| ?

(A) 1946 | , (B) 1949
W0 1947 (D) 1950

21. Register of Standing crders shall be maintained by the certifying officer in
grammefd@d Sfarilumed urroféss Ceuamgw Hlaowramen LS Gau®H

(A) Form A (B) Form AA
Ulgeud A ugeud AA
W (C) FormB (D) Form AAA

Ligeud B ugeib AAA

22.  Section 14 of the Industrial Employment (Standing Orders) Act deals with
Qsrfews Caumaeuril:y (Haeurmearsd) s L1b9fe 14 GHlulbbeag

\/fA) Power to exemy* (B) Power to make rules
Neovssals@h Famrid Afs6r 2 (meurss Hamyb
(C) Delegation of pcwers (D) Certification of standing orders
ey udlipseigse Beewrenenr srarpeflgsed

23. As per Industrial Employment (Standing Orders) Act, which of the following is

correctly matched
Osmes Cauemeariiliy (Hoauramearse) & Ly Spssamcuphld g gflwms

QuIBHSIEDS!
\/(A) Temporary app.ication of model standing orders Section 12A

rdfl Heowraarsstar sHamedls eflammerm b 9fey 12A

(B) Certification of standing orders Section 9
gnempeflgasiur L Hlenew menamt Gfley 9

(C) Power to exem: t Section 10
MaovsselsGh <idamrbd Wfey 10

(D) Appeal Section 11
Cuewpapui® Gfley 11

097/DM/23 8



24.

Under the Industrial Employment (Standing Orders) Act, the documents shall be in
conformity with

Qsmflews Geauemeeuruly (Heoowurmensedr) slLgdear  &Ep  grampeflssiu@b
Bleneuiranenaer SDssTL D,euamEIGERL 6T 55 (HEs Coudmiy uig)

/ (A) Model Standing Order (B) Tamil Nadu Standing Order

25.

wrlfl Hlenevuirenanr SBIDETH Hlenevwimenesr

(C)  Uniform Standing Order (D) Standard Standing Order
Eyrar Hleneowimenemr Bleneowimen bleneoulmenewr

Under the Industrial Employment (Standing Order) Act, the standing orders do not

apply to certain industrial establishments prescribed under
Qsmfles CaumaeuriitiL (Hlevowramanser) s sder & fo Asmhld Hneuamesenss
@&l L b QurmbsTg erand GMUEGED FlLi9fey

(A) Section 13 MB) Section 13 B
9fleyl3 9fey 13 B

(C) Section 13 A (D) Section 14 A
Gfley 13 A Gfley 14 A

Section 4 of the Industrial Employment (Standing Orders) Act deals with
Qsrfes Caumaeuriliy (Hleourmearse) sl Wfe 4 GHUGDeug

\AA) Conditions for Certification of standing orders

27."

Blevoowrenent emenpaiigse AgrLurar Flubgsemansdr
(B) Certifying officer
gneanpefils@ ogafl

(C) Model standing order
wrSfl Hlenewmenemr

(D) Powers of certifying officer
grenpefls@d odamflufer igasmbd

The main object of the Industrial Employment (Standing Orders), 1946 is
Qsmfles Geumaauriiliy (Hawreamensdr) L b, 1946 &1 Cpréswnrang)

(A) Settlement of disputes \AS) Conditions of employment
QaripsarTn Sidsed Lenll HlubSOETEET UMTUMDSSE
(C) Make the industrial policy (D) Promote industrial investment
Qzmihlh QamaTens 2 (HeuTéEge Qarfews paseSHaamer oardEess
9 097/DM/23
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28.

29.

30.

The sanctioning authority for prosecution under the Industrial Employment

(Standing Orders) Act, 1946

1946-2pd () Qsmfes GCeumeariy (Hoourmarser) & Lsddar & 6IPEES

s1&s6 deww guiuels@h Salds sHarrd Qubp Semfl

\/ﬁ\.) Appropriate Government (B) Additional Commissioner of Labour

o flw @y& (s QgmblevmeTi <y eemruit

(C) Commissioner of Labour (D) Joint Commissioner of Labour
QamflemaTi 2, enamT i Qgmemar @enanT <,enamruliT

The language in which the text of the standing orders shall be displayed in the

notice board
srampefsaliul L Hoeowurmarsdt Sifleduy uomsdeo apg  Comfulld sl
aeusas L. Gouarr(Hbd

(A) Only English
< ifasdd LD

\A) English or language understood by workers

nfab sdng QumbuTerer Asmferaiser LUNig Camdmesnd Gwmfuiao
(C)  Only language understood by workers

Quepburerar Asmflereriad Lfbg Gamanesb Glomfude
(D) English and Tamil

e wHHID SBIPH

As per the Tamil Nadu Shops and Establishment Act, which of the following is
correctly matched
s0pETH  SmL& LHmID  FpeuarasdT FLLgHary Epsaan_eupdle sflure
Qumpbluereng eg)
\A) Fines Section 35
SUTTSLD Yfley 35
(B) Fixation of wage period Section 32
sarfluisHhamar sre Hliemruib 9fey 32
(C) Ventilation Section 31
sTHCoTLL b Gfey 31
(D) Holidays Section 30
[T Yfey 30
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31.

As per the Tamil Nadu Shops and Establishments Act, every employer of a
shop/establishment shall maintain registers and display notices in Forms

sOPETH  soLseT wLHHID  Hoeuerhsdt sl gdary  gaiCoumm s /Blneuer
2 fenwwrerpd uHCau® wHmb SiNelliysamer LyTwiés Ceoudiqw Lgab
A) FormABCD (B) Form IITIITIV
ugeub ABCD ugeub I ITIIT IV
W) FormPQRS (D) Form1234
ugeub PQRS Ugeud 1234
32. The name board of every shop shall be in Tamil as per Tamil Nadu

Shops and Establishment Act and Rules.
sOPBTH sl &ET LHMID Hoeuarkiger s L b WLHHILD
Pleb emeussiuL. Geuar(hib.

\T)

QuuT Loens SO

(A) Rule 13
elldl 13
(C)  Rule 14
o4 14

D)

Ul senLsafled

Rule 15
ofld 15

Rule 16
cld 16

33.

34.

)

v

As per the Tamil Nadu Shops and Establishment Act, Penalties for offences
prescribed under

SOPETH  saLgeT LOMD  Hpeuamas FlLgderuy (GSDDREGERESTEr  BUTTSLD
GSOUAOD DS Hwimuib

Chapter IX (B) Chapter V

SgsHwrund IX SsHwumud V
(C) Chapter X (D) Chapter VII

SipFumnub X <SigHwumud VII

Prohibition of child labour under the Tamil Nadu Shops and Establishment Act,
under
SODBTH S@L&ET LHMD Hnearmksd L sdlearug @wbmssmer Laflé@ STsgag

gL Qeuwriul L gl 9fley

Section 17 (B) Section 13
Gfey 17 Wfey 13
(C) Section 15 (D) Section 14
Wfey 15 Yfley 14
11 097/DM/23
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35. The wage slip under the Tamil Nadu Shops and Establishment Act shall be given in
SODBTH s@Ls&ET LHDDL Hpeuamad  Lgdearuyg sbueaéd &0 euphs Goudmmgw

Ulgeuld

(A) FormP (B) Form Q
Ulg@lLh P Uig-euLb Q

(C) Form S W) Form T
Uigeutd S ugeid T

36. Appeal under the Tamil Nadu Shops and Establishment Rules shall be made before
SWOHETH s@Lser LHMID Bneuamasdr clfaaflar S Cuaepapuit () g

(A) Inspector of Labour (B) Deputy Commissioner of Labour
Qgmflement <y Uieumeri Qamflemert GIEneamT <p,en 6T iT

(C) Labour Officer \/ﬁ)) Joint Commissioner of Labour
Qamiflemeri igeie Qamiflemert @) enamT <p,en T

37. Health and Safety provisions under the Tamil Nadu Shops and Establishment Act
deals with
sOPHTH smL&ET wHmD HpeueThsd sLLGSHT &HTSTID WO UTHSTULY
QariiyerLw g1 9fle] evswrereug

(A) Medical facilities ﬁ) Cleanliness, ventilation
DS UESHET &&emyb, sTHGHTL 1D

(C) Safety equipments (D) First aid facilities
UMGSTLUIL| 2 _LIGIJ6wThI&ET WHNF cuFs)

38. The time limit for making an appeal under the Tamil Nadu Shops and

Establishment Act is
s0DPHTH soLsa wHpb Hpeamsd siLgdar & Gueépeapuih CeleugpsaTer
&T&6 &)
\A) Within 30 days from the date of termination
penfl féasb Qauiwtiul L 30 B &@h&E&ET
(B) Within 60 days from the date of termination
uewfl Bésb Qeuwliul L 60 BT &@hd@eT
(C)  Within 3 months from the date of termination
vefl B&sd Qeuwiiul L 3 DIgHR&Eh&E&ET

(D) Within 2 months from the date of termination
venfll fésb Qeuutiul L 2 LIGK&EHEEGET

097/DM/23 12



39.

40.

41.

The overtime of an employee under the Tamil Nadu Shops and Establishments Act
shall not exceed

sODBETH soLsd LHDIb Hpeamsd s Lsdar & @ uaiurart Blas Gy
EsENLA_ LUl LaupdhE Hs0Ts QHEse sl g

\/ﬁ) 2 hours in a day and 6 hours in a week

@ prefled 2 wanfl Crrb WHmIb 1 euTsdd 6 wenfl CHTLD

(B) 2 hours in a day and 4 hours in a week

@ prafléd 2 wanfl Cryb WHYID 1 eurysdd 4 e Cprd
(C) 4 hours in a day and 6 hours in a week

@ praflé 4 wafl Cpyb wHMD 1 urysHed 6 wenfl Gy

(D) 4 hoursin a day and 4 hours in a week
@@ prefled 4 wafl Crrb WwHHIb 1 uTTsd 4 wanfl Criybd

The term “establishment” under the Tamil Nadu Manual Workers (Regulation of
employment and conditions of work) Act is defined under
‘Boeuerd eeap usb sOLETE oL g@epiy dsmflorerise (Lenll  Hleneeno&aT
WepLL@SESH LHmD Ut Fupsoaser) slLjid U QeuwuiulL sl
Ly,
(A) Section 2 (1) (B) Section 2 (3)
9fey 2 (1) Gfley 2 (3)
VO  Section 2 6) (D) Section 2 (5)
ey 2 (6) 9fey 2 (5)
As per the Tamil Nadu Manual Workers (Regulation of Employment and Conditions

of Work) Rules the term of a non official members of the board from
the date of notification in the official gazettee.

sOPETE o Lgiamplil Qsmferearisd (Lafl Hlaaemwsad (papuLSSi5s wHmd Uenf]
Bl b &6 Gr186iT) cildlsafler Lig aurflugder igueudd amym 2 miti9erflesr ugeild sTeld

< rgfled Qeuefludi it preflef(phg —————— &M auea.
(A) bHyears (B) 3 years
5 GU(HLMBIGET 3 GU(HLMBIGET
(C) 1year \AD) 2 years
1 e(pLLDd 2 GU(HLRI&ET
13 097/DM/23
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42. What is the minimum age required to register under the Tamil Nadu Manual
Workers Welfare Scheme?
sOPBETEH oL@l Qsrflorart o HLsdear Ep udle QeliushHE G®DHSULE

QUUWIG) GTETEY ?

\AA) 18 years (B) 15 years
18 @U(HLBIGET 15 QU(HLmI&GET

(C) 16 years (D) 14 years
16 eU(HLMmi&eT 14 6U(HLBIGET

43. The Chief Executive Officer of the Tamil Nadu Manual Workers Welfare Board is
sOLETEH e Ly Ggmflarai pe eaurflugdear smamw Qewd el

.,/A) Secretary of the Board (B) Secretary to Government
aurflwgdler Qawiemeri 9i7& QEwemer
(C) Chairman of the Board (D) Hon'’ble Minister for Labour
aurflwgden senevaurr e @ Ggmflemert He Henw&eT

44. The term “employer” under the Tamil Nadu Manual Workers (Regulation of
Employment And Conditions of Work) Act is defined under
‘CaumaewealliLeui et UsD SOPETH e Lampliy AsTflomeriser (Let Hlaweser
weoptuPsssd wHmb vl Hubsmeansd) sLLHHD LD Qelwiul L &Ll

Gfley

(A) Section 2 (1) (B) Section 2 (3)
9fley 2 (1) 9fey 2 (3)

(C)  Section 2 (2) ‘/(D) Section 2 (5)
GDfley 2 (2) 9fley 2 (5)

45. The accident compensation given to the dependants of the construction worker who
died at work place
el sHed Qusded wLramTd S@LLb SLBLrES Qsmfererflear  sribCHM(HES
auprsL@D efusg wras Cgras

v”A) 5 lakhs (B) 2 lakhs
5 @eL &b 2 @l gb

(C) 1lakh (D) 3lakhs
1 @el &b 3 @l gb

097/DM/23 14



46. The registration of a rianual worker is valid for a period of
o Layenpliys Qsmferafluler ufley GeagiLigqum@b s

(A) 1year (B) 3years

1 au(pLLD 3 GU(THL-TRI&ET
(C) 2years \AD) 5 years

2 QU(HLBIGET 5 @U(HL-TaI&GET

47. The Payment of Gratuity Act was enacted in the year
vaf&@aren LUl Qeurmé FL L @upmUul L e

A 1972 (B) 1970

(C) 1973 (D) 1971

48. Which section deals with the determination of the amount of gratuity under the

Payment of Gratuity Act?
venfl&QasTan L auLpmkIGLD glLgdlem &1 uafl&QarenL Hlirerwid Cewge Qgmfrumer gL L

“fey
\/(A) Section 7 (B) Section 6
Gfley 7 Yfley 6
(C) Section 8 (D) Section 9
9fey 8 Wfley 9
49. Under the Payment of Gratuity Act, the rate of gratuity is salary for

every completed years of service.
Lafls0amel auphigh sLsdar i ueall uds eabean®m yamaHE
pardlwith 6Tt g liLiaLudd LenflElaman sansdH Qelwiu@dng.

\AX) 15 days (B) 45 days
15 ;r;m'_aseh 45 r;,rrL'_a;dT
(C) 30days (D) 60 days
30 BTL&6T 60 BrL&aT
15 097/DM/23
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50. In order to be eligible for payment of gratuity, an employee shall have a minimum
continuous service of
uamfl&CaremL auprsd s sder & uaisCarar QupasHE @ Lalurert iy &s
Gouarrigw g@dwrar Luanls sreb eTerLg)

(A)

©)

1 year (B) 3 years
1 Gu(pLLD 3 GU(MHL_BIGET
2 years \/(D) 5 years
2 QU(HLTBIGET 5 QU(HLMIGET

51.  Which of the following not included in wages under the Payment of Gratuity Act?
Lefl&baren euphad Fl L ‘Fbuerd erenn @ardder S eurmseme

(A)
B)

©)

)

All emoluments which are earned by an employee while on duty
uenflwmert Lenfller Guing) Fliqul Sjepardg ardwirkis@hid

Dearness Allowance

SiselleneliLilg

All emoluments which are earned by an employee while on leave
venflwmrert eS@E\ Qe Curg FLigul s Dard s emnib

Overtime Wages
Weng Cpry eardlwiib

52.  Gratuity of an employee may be forfeited whose service have been terminated for
venfl B&sb Qevwiiul L @ uaflwrarier uamistareL Y ésb Cewwed

A

B)
©)

D)

097/DM/23

Willful omission causing any damage or loss to property of employee
Couam(@wer@n Cameweluuafar GCersdhE QwUY Sdeg  BagL b
FHUOSSISD

Resignation

@nredlarmom

Death

@iy

retirement

uentl guiay
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53. A person who is eligible for payment of gratuity shall send written application to the
employer within days from the date the gratuity becomes payable.
vanl&Csren. Qup sedwurer pul, uelsCsmar apns Cadmgw GCsdHuledmnbs)
————— BIL&ER5GE GCeauamawealliLeméE ellamaniiun Sigyliu Geue(ib.
(A) 15 days (B) 45 days

15 BIL&eT 45 BITLgeT
V0 30 days (D) 60 days
30 BITL&ET 60 BTL&eT
54. The maximum gratuity payable under the Payment of Gratuity Act is
venll&Caren eupmad L sderuly fasiiul s uallsastars Cgrans
@ 20 lakhs (B) 5 lakhs
20 @l &b 5 @l &b
(C) 10 lakhs (D) 15 lakhs
10 @aeL &b 15 @eL &b
55. In case of seasonal employee, the employer shall pay the gratuity at the rate of
days’ wages for each season.
e st Hpeuamssild ualyflyb uallurerisEpsE, geaiGderm Lme sTOSSDHED
—— BTLEEREG smdaws sansdl () Ceumewefluuarmd uamilsbameamL
GULPMRIGLIL(HILD.
(A) 15 days (B) 10 days
15 BrLgerT 10 prLger
(C) 30 days D) 17 days
30 BIL&eT 7 BTL&ET
56. Appeal on the decisica of controlling authority under the Payment of Gratuity Act

shall be preferred before
LalsQaTer ephsd sULgdauy sLQUUTILE st Gpuss o ssreilen Bg
Cuaperpuih Qeuwtiue. GCeuamTiqul HgieueT

\A) Additional Commissioner of Labour

(g QgmlereTi <y emewruit

(B) Deputy Commissioner of Labour
QFTLGTEITT &)6nawT <}, 6Tl

(C) Commissioner cf Labour
Qamflemer <p60arwlT

(D) Joint Commissioner of Labour
QgmifleomeTi @)enewT <y,ememruli
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57.  Who 1s the competent authority to cancel the registration of Trade Union?

Asmfiberis udame Qrsg QeLw sedHarips e

(A) Assistant Commissioner of Labour
Qamfemert 2 g6l <y emewTwiv

\/(B) Registrar of Trade Union

QaThens Ldeurert

(C) Deputy Commissioner of Labour
QaTPTaTT FenanT <),enamTul

(D) Commissioner of Labour
QamflemeT e e

58. Under Industrial Disputes Act, the term award is defined in
Qampssyrmser &L sHer &b “Sieuld” eremm LS euaTURISESIUL (Heter &L Gfley

(A)  Section 2 (t) \A Section 2 (b)
Qfley 2 (t) Qe 2 (b)

(C) Section 2 (p) (D) Section 2 (q)
9fley 2 (p) Gfley 2 (q)

59.  As per the Trade Union Act, which of the following is correctly matched?
Qemfipenis gL sdlemulg aees sflunes QummSSLILLH6TeTg) ?

(A) Certification of Registration Section 9A
udle| smerm 9fey 9A

(B) Right to inspect books of trade union Section 22
OQgmfpsrssdear LHCauhamer e AFwb 2 Memw ey 22

(C) Dissolution Section 28
HELIL WMoy 28

\/(D Failure to submit returns Section 31
<@L Méams o968 seudlug) Yfley 31

60. Who is the competent authority to register a Trade Union?
QerPhemsd e Qeauw sGHamips a2

(A) Assistant commissioner of Labour ) Registrar of Trade Union
Qamfemeri 2 6l <y emewruit Qarfihens Ldeumert

(C) Deputy commissioner of Labour (D) Commissioner of Labour
QBTG &)EnamT <), amuruwli QB TLHIGOTETIT <260 GBI T
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61. E\(ery trade union shall submit annual return on or before
geudeurm Garfihemsipd . Hamamw For96s Ceudmiqw Hrar

(A)  31st December every year

geuleumm O genur 31 b Casdlee@er

\/(B) 30th April every year

geuGeumm parBb ey 30 b Cadlé@er
(C) 31st March every year

geubleumm par@®b wris 31 b Cadé@er
(D) 30tk June every year

geubleumm parpb grer 30 b Cadlé@er

62. What is the maximum percentage of bonus under the Payment of Bonus Act?
Gurarev UL QeurLr gL gerly Hsul e Curarey &56isD eTelaIeTe, ?
o 20% B) 10%
(C) 8.33% (D) 18.33%

63. Salary or wage under the Payment of Bonus includes
Gurerey LI HeurLT &L S sbUETD HOwg dmadluild o drers8lwg

(A) Bonus (B) Travelling Expenses
Gumere Curs@eursgILiuig
sA) Dearness Allowance (D) Commission
SisaleneLiLig shegen QgTens

64. Payment of Bonus is applicable to
Gurerev LI (Heurm L b Qummbgleug

A) Factory (B) Life Insurance Corporation of India
Qgmfiherane @b et &TUIELHE SP&LD
(C) Reserve Bank ciIndia (D) Unit Trust of India
@QpdHw MNereu eurdl wefll g yevl <t @bHwm
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65. In the Payment of Bonus Act, deals with the computation of number of
working days
Gurereh L QeurLr gl gdlemiig 9fey Ceuemepri saflen semadi(h UHMLg)
(A) Section 16 \A) Section 14
Yfley 16 Gfley 14
(C) Section 12 (D) Section 15
Gfley 12 9fley 15
66. The employer shall not be liable to pay compensation under Employees

Compensation for any injury which does not result in total or partial disablement of
the employee for the period exceeding 3 days is dealt in

uerflwurert @uulSL(F slLgdlar & QTss Sdwg UGH Quarambuie 3 Bl &EHsEE
Barod srw elusg Hapeass o fabwrert @UShH eupns Cameulidame earums
GSOUGEL sLi@fley \/

(A) Section 3(b)

(

B) Section 3 (a)

9fay 13 (b) 9fley 3 (a)
(C) Section 4 (D) Section 4 (a)
Gfey 4 Gfey 4 (a)

67. When the employee is under influence of drink or drug during accident whether he
is entitled for compensation under the Employees Compensation Act prescribed in

vellwumert  @USLQ§ FlLgder S

Lesflwmerit

Musg Hapeier g WLOHHID

Curensuier @MmEGLCUTE < QUUSLES Csrmssd s&HAupdpryr  eTeTLmS

GNUEGWL gL rbfey

(A)  Section 3 (b) (iii)
9fey 3 (b) (iii)

(C)  Section 4 (b)
9fey 4 (b)

‘6 Section 3 (b) (i)

Gfey 3 (b) @)

(D) Section 4 (a)

9fey 4 ()

68. Who is the appellate authority against the orders of the Commissioner for

ﬁ/(C)

Compensation under the Employees Compensation Act _ B
Leflurert @winSe slLsder &b @uwise emarur Gpudss e sgreimern T TSG
Guepepui( Qewiw Geueriguig) wrflLibd

Commissioner of Labour

(A) Additional Labour Commissioner (B)
Qamlemeri <y,emewrwiT

(g Qgmblerari oy ememruiT

High Court D)
o wit BElermd

Labour Court
Qgmfleomer B&lwemmLd
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69. Employees compensation Act enacted in the year
uewtlwmert @UiSE b @uppriul L ek
A) 1924 (B) 1926
) 1923 (D) 1925
70. Employer’s Liability for compensation under the Employees compensation act is
prescribed in section
vellumert  @uulSE  slrsder  Ep Caemeweluueafar  @uwuSE  Cstes
auprsGeuamgw sLawulaer GIUEGED &L ibfey
(A)  Section 10 \/B) Section 3
Yfey 10 Yfey 3
(C) Section 15 (D) Section 15 A
Yfey 15 Gfey 15 A
71. Powers and Procedures of Commissioner under the Employees Compensation Act,
are laid down in
vefllwrert @uulSLH FlLgdler &p ememruifer SHSMTD LHHID HEOL(LPEOD &N5S
sl 9fey
(A) Section 21 (B) Section 24
Gfey 21 Gfley 24
W) Section 23 (D) Section 25
9fey 23 Gfey 25
72.  Application for compensation under the Employees Compensation Act, shall be filed
in
uerflwmer @USLE slLgder & @uuse QupeuspHaTer ellamrenTiiLib Lisd Qeuiw
Ceuetriq W Lilg @b
(A) Form C (B) Form D
ugeud C uged D
\/(C) Form F (D) Form G
ugeud F ugeud G
21 097/DM/23
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73.

4.

75.

76.

The Age Factor fir calculating the compensation under the Employees
Compensation Act prescribed in
venflurert @ulE slLgdear Ep @wUSEH sasdhHeusnE euwdparer sryerilaer @b
QUDMIGTET L L 6UEHEmTLITEUS)
(A)  Schedule I (B) Schedule II
S Leuenent L S Leuenent 11
(C)  Schedule 111 V(D) Schedule IV
9L euenent 111 <UL euement IV
Medical expenses of en injured employee can be reimbursed under the Employees
Compensation Act, as per
vellwrart @uSi@ siLgdar Ly stwuepHy uaflwrert wksges demelamar &@mbL
Qupeug @&HSs gL Gfay
(A) Section 4 (1) \A@ Section 4 (2A)
Gfey 4 (1) Gfley 4 (2A)
(C) Section 4 (2) (D) Section 5
9fley 4 (2) 9Qfley 5
The list of injuries under the Employees Compensation Act prescribed in
veflwrert @UiSE slLsdar S srumseaiar Ll iyued GOUEGCG6Tar S L cuanemT
vd) Schedule I (B) Schedule II
L euenanr | o Leuenanr 11
(C)  Schedule III (D) Schedule IV
< Leuananr 111 <L Leuenanr [V
The funeral expenses under the Employees Compensation Act is

uesflwreri @USE slLdler & moFLkIE 2 gells HgTams

(A)  Rs.2500/- v) Rs.5000/-
5.2500/- 55000/~
(C)  Rs.7500/- (D) Rs.5500/-
5. 7500/- e55.55001-
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77.  The list of injuries deemed to result in “Permanent Partial Disablement” under the
Employees Compensa*ion Act prescribed in
vesflwmert @R slLgsder p “L@d Hlrbsr eaarnd” @HUGL HieTer il L cuenem
(A) Schedule I Part I (B) Schedule II
< Leaamen I ugd 1 i Leuenenr 11
(O Schedule I Part iI (D) Schedule I1I
S Leuenent I Ligdl 11 i Leuenenr 111
78. What is the limit of employees for maintaining the canteen in Beedi and Cigar

establishments?
Sy wpgd swLE Qsmfleorert slLgder & Fncuasdd e amaisd SeLLLSD
Qsmflemerraafier eramenfléma aurby eTeueuaTa?

(A) Less than 150 Employees

150 Ggmfleoraria@End@h S
(B) Not less than 1£0 Employees

100 Qsmflerearias@pé@n &@nedlderod
(C) Less than 200 Fmployees

200 Qgmfleomeria@hd@h S

\/(D) Not less than 250 Employees

250 Qgmflemeria@hs@h &emaedleemod

79.  What is the period of rest for the employee in Beedi and Cigar Workers Act?
S oomL sHLE Csrforert sl gdar & CgmbloneriaE@ssE @eLQeiafl Cpyd
GTGTEHT ?
(A)  1Hour (B) 60 Minutes
1 wenfl Cpryib 60 HlSlL_riseT
(C) 30 Minutes \/(D) At least Half an Hour
30 Hlll_raser G@ODHS eTe| ey wewl b
80. The spread over to the employee in any day under the Beedi and Cigar Workers Act
S wHoID S&HE Osmforert slLsdear &b Qsmfenais@Ensd aps prafgid Qs
ugeue Crirb
(A) Not more than 3 Hours (B) Not more than 10 Hours
6 warfll Crrsdhs WaTned 10 wanfl Crrsdh@ Wemwoed
\/(C) Not more than ~0 % hours (D) Not more than 8 Hours
10.30 wenfl CrradnE Wamoe 8 wenfl CrrsHm@E WeTe
23 097/DM/23
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81. Whether Home Work=r is covered as “Worker” under the Beedi and Cigar Workers
Act
S wpgb &mHLE Qzmferert sl sdar S ‘eI Gouemewmer Ggmfeomref erer
o Lu(mssuubeurym
(A) Not Covered \/(B) Covered
o UL TgeUT o L u(eumm
(C) Not eligible (D) Not included
&S ulerenLo Caprgeur
82. The employment of ckild is prohibited under the Beedi and Cigar Worker Act in
Sy opmd &HLE Osmferart siLsdar S Gubes Csmherersmer Caimass
SWLIESILOSD s Qeutiu@nb &L ulfey
(A) Section 23 (B) Section 25
‘fley 23 Wfley 25
\/(C) Section 24 (D) Section 33
Wfley 24 Wfey 33
83. The Packages shall contain certain declarations as per the Packaged commodities
rules
QumiLen Qurmissr edfsafleruy QuriLomseld GHUGALGBss Ceudimgw
Meurrusem GNss eis
(A) Rule3 (B) Rule 2
a9 3 cflgl 2
(.AC) Rule 6 (D) Rule 5
a4 6 cldl 5
84. Whether month and vear of packing shall be mentioned in the package of incense

sticks
sarg LG 6T LBl QumLemseld Cusdm GCeug wIgh wHDD YBaTH
@MUt Geuar@iom

(A) Necessary %) Not Necessary
Sjeuflwid Sjeudlwblévene
(C) Partly to be meie (D) Willingness of the Packer
LuEd feugd LFTLAESH Gussler elmriusms QUTNISSS
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85. In the Legal Metrology (PC) Rules, 2011, “industrial consumer” is defined in
slLpep eelwerese (Gurlii el Qummlser) efdser, 2011 er ug ‘CQgmeos
misTCeurt erem LsD Spssare Gfeler S euagueap CeuwtiLGEDg
(A)  Section 2 (b) v’ (B) Section 2 (bb)

Yfey 2 (b) 9fey 2 (bb)
(C) Section 2 (d) (D) Section (bc)
Qe 2 (d) 9fley 2 (bc)

86. As per the Legal Metrology (Enforcement) Rules, 2011 Working Standards shall be
kept with
2011 b yarlH lLpep oL were (Siporss) aldsellear S Ceudpean Srraser
@Bs DHHeTNUNLLD eeuss il g (hdE0

\/ (A) Legal Metrology Officer (B) Commissioner of Labour
FLL (D T UIGTE| HEIGIIT QFTLHGTETT D460 GmTUIT
(C) Deputy Commissioner of Labour (D) Assistant Commissioner of Labour
QETLOGOTETIT &)ENET 4,60 GwT LI T Qamerert 2 s6il ,eemrui
87. What is the penalty if a person charges more than MRP printed in the packaged

commodities?
e put QuriLel Qur@plseid @AUGLLUL e dauls fowamp efamasEh
sidarer alamad@ elhumar Celsmd euhésE alfHssluGL HUITSD eTelaeTa,

(A) He shall be punished with fine which may extend to Rs. 500/-
t5.500/-cueny SUITHD FSeRT_emanuns ellgl&s Ui

(B) He shall be punished with fine which may extend to Rs. 1000/
¢5.1000/-cueny SUTTHL semLamaruns elgés i

(C) He shall be punished with fine which may extend to Rs. 2000/
¢5.2000/-cuany SjUTTSD ST marurs elldlssiuGb

\A)) He shall be punished with fine which may extend to Rs. 5000/-

e5.5000/-6ueny SUTTSD SETL_OSTWITE UL T- ARG

25 097/DM/23
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88.  Which Act provides t" e welfare of labour and to regulate the conditions of work in
any plantations?
s FLLb CarliL Qsmereris@hésrar e LHMID Seursarg Ll Hlubsmarsamar

B Pp@pULESEH DS

(A) Industrial Dispute Act (B) Factories Act
Qam D s&rTm FLL D Qsmflhereneser gL b

(C) Tea Act \/(D) Plantations Labour Act
Caullened &L Lb CariLg Qamemert &L Lb

89. What is the period of spread over for plantation workers
CamlL g Qsmpemearis@hé@ (@ BT LJa e &reb

(A) 8 hours (B) 10 hours

8 wenfl Cririd 10 wewfl Cpywb
(C) 9 hours \/(D) 12 hours

9 wanfl Cryb 12 wewfl Cpyw

90. Plantation Labour Ac’ applies to plantation having
GsmiLg Ggmfleomert b penl(peplLOSs QMmés Coudmgu LFLUeTe)

(A) 3 hectares or more \/(B) 5 hectares or more

3 Qan&CLiT g sHE G 5 QansCLiT Sideg 2gH@E Goe
(C) 2 hectares of more (D) 15 hectares or more

2 QansGLit seag 2izH@& G 15 Qan&CLit g 2ignHE Goe

91. Which of the following will not come under the definition of the term “plantation”
under the Plantations Labour Act?

‘/Ggm'_l_g, Qamflerert & L L1l ‘we@sCsT LD e aumrumpuid armsg)
(A) Factory in the Flantation
gL fpeuarsfed o érer Ggmphemane
(B) Dispensaries ir. the Plantations
CamiL flpicuarédleé o 6mer hbssDd
(C) Hospitals in ths Plantations
Gari L fmieuansdled o 6Tem L(hSgeuLoamer

(D) Schools in Plan‘ations
e Hmeuarsdled o erer LeTef&gnl LD
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92. Cognizance of offence under Plantations Labour Act shall be made within

months from the date of offence
CasmiLg Qarfleomert slLiug GHowepwl® Qsuw, @oppoyfuiule
DTS MBI&EHEGET STéae ClguiuiiuL Geuer (b

(A) Twelve (B) Two
veref@Qrer® Qb0
\AC) Three (D) Four
(pery [BITEIT(S,

93.  Section 12 of the Tamil Nadu Catering Establishment Act deals with
sOPBETH 2oy Himeuar &L LlGfe) 12 @Hu@eug

\/(A) Leave with wagzs (B) Interval for rest
FOLIETEGL 6T Fnlc- W e8I pue| @ Geuamer
(C) Holiday (D) Appeal
S R\penm Cuepenpui®

94. The register of Catering Establishment shall be maintained in
o ama| Hpeuamsdr USGa@ uyTwissiuL GCauariqul Ligeulb

(A) FormlI (B) Form III
Uigeud I uigeud IIT

Vv”(C) FormII D) form IV
uigeud II uigeud IV

95. Every employee shall be issued wage slip to a worker in catering establishment in

galeurm e ame Hoeuasded uvallyflyn Gsrflerelss sbuer & ()
Ceueiriq W Lilg@llb

(A) Form XV (B) Form XVI
Lgeid XV ugeud XVI
\(C) Form XVII (D) Form XVIII
uigeutb XVII uigeutb XVIII
27
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96. The period of limita‘ion for taking cognizance of offence under the Tamil Nadu
Catering Establishme 1t Act, is
sOPBTH 2are| Hlpeuar slLgdler S GHn perpuil el ghHUSHETET STOLRIMTLIEND
(A) One month \AB) Six months
@(h LIGLD M LDTSHMBISET
(C) Three months (D) Two months
ELPGITM) DTS MBISET @ TSmIGET
97. Under the Tamil Nadu Catering Establishment Act, Certificate of fitness shall be
maintained in
sOLETH e emey Hpeiar slLsdeanr Sp 2 ps@d srardisy urmofssiuL Geuerigu
Llg &L
(A) Form II \/(B) Form V
uigeutd II ugeud V
(C) Form III (D) Form I
uigeutd 1T uigeutd I
98. Section 14 of the Emy ioyees Compensation Act, deals with
veeflwrert @ulte el Wfley 14 Hlubheug
4/(A) Insolvency of th2 Employer (B) Penalties
Cauemeowiafliuieum QBmigLiL & 6T L 61 60T & 6T
(C) Contracting out (D) Medical Examination
@UUBSD wmsge LiCarseamer
99. The maximum spreac. over period of work in a catering establishment in one day is

em oeae pHpaasded Qsmforefl  gnprefld  odaules vemlllled @ m&s
Sigindssiiul L ugeic Gprb

(A) 8 hours (B) 10 hours

8 wanfl Cpyb 10 wewfl Crybd
(C) 12 hours ‘4)) 14 hours

12 wenfl Crybd 14 wenfl Crybd
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100. An employee working in a Catering Establishment is entitled to overtime wages if
he works more than
em earey fpeasdd velyfyb wellwrert Wes Cpr uaflssme) Wup uemflyflu
Ceuanriqus Cpiyid

(A) 8 hours in a day, 48 hours in a week
e prefld 8 wanfl Gy, aurysHd 48 wenfl Cpyw

(B) 8 hours in a day, 54 hours in a week
em preafle 8 wasl Corwb, aumysdld 54 wenfl CHyb

\A) 9 hours in a day, 48 hours in a week
@m prafled 9 wesfl Cpyb, eurysded 48 wanfl Cpybd

(D) 9 hours in a day, 54 hours in a week
e prefle 9 warfl Gy, eurysdler 54 wanfl GHybd
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