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DEPARTMENTAL EXAMINATIONS 

THE ACCOUNT TEST FOR EXECUTIVE OFFICERS 

(With Books) 

Maximum Time : 1.30 hours Maximum Marks : 60 

IMPORTANT INSTRUCTIONS 

DESCRIPTIVE TYPE  
Â›ÁõÚ Âøh¯ÎUS® ÁøP ÂÚõzuõÒ 

 Read the following instructions carefully before beginning to answer the questions. 
 ÂÚõUPÐUS Âøh¯ÎUP öuõh[S® •ß¦ RÌUPsh AÔÄøμPøÍ PÁÚ©õP £iUPÄ®. 

  NB : Words of masculine gender in these instructions shall, where the context so 
require, be taken to include feminine gender. 

   C¢u AÔÄÖzu¼À Bs £õ¼Ú›ß ÁõºzøuPÎÀ, `Ç¾U÷PØ£ ÷uøÁ¨£iß ö£s 

£õ¼Ú›ß ÁõºzøuPÐ® Ah[S®. 

1. Answers in excess of the prescribed number of questions appearing at the end of the answer 
book will not be valued. 

ÂøhPøÍ SÔ¨¤mkÒÍ GsoUøPUS AvP©õP GÊv°¸¨¤ß, ÂøhzuõÎß CÖv°À EÒÍ 

AvP GsoUøP°»õÚ ÂøhPÒ ©v¨¥k ö\´¯¨£hõx. 

2. Answer should be in brief and to the point and need not be a verbatim reproduction of 
printed pages. (Applicable for tests to be answered ‘‘with books’’ only). 

ÂøhPÒ _¸UP©õPÄ®, ÂÚõÂØS E›¯ AÍÂ¾® C¸UP ÷Ásk®. ¦zuPzvÀ EÒÍÁØøÓ 

A¨£i÷¯ ÁõºzøuUS Áõºzøu v¸®£ GÊuU Thõx. (CUSÔ¨¦ ¦zuP[PÐhß GÊx® 

÷uºÂØS ©mk® ö£õ¸¢x®) 

3. In case of doubt, English version is the final.  

ÂÚõUPÎÀ \¢÷uPª¸¨¤ß B[Q» ÁiÂÀ öPõkUP¨£mkÒÍ ÂÚõUP÷Í CÖv¯õÚx.  

4. Pension problem question is compulsory.  

 K´Åv¯ ÂÚõÂØS Pmhõ¯©õP Âøh¯ÎUP ÷Ásk®. 
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I. Distinguish between the following any Eight  : (8  3 = 24) 

 ¤ßÁ¸ÁÚÁØÖÒ H÷uÝ® GmiøÚ ÷ÁÖ£kzxP. 

1. Fidelity Bond and Indemnity Bond. 

 |®¤UøP¨ £zvμ® ©ØÖ® DmkÖv¨ ¤øn •ÔÄ. 

2. Voluntary retirement and compulsory retirement. 

 -Â¸¨£ K´Ä ©ØÖ® Pmhõ¯ K´Ä. 

3. Last pay certificate and pay slip. 

 •ß Fv¯ \õßÖ (©) Fv¯ ^mk. 

4. Lapse of appropriation and lapse of sanction. 

 {v JxURk Põ» PÈÄ ©ØÖ® AÝ©vU Põ» PÈÄ. 

5. Temporary advance and permanent advance. 

 uØPõ¼P •ß£n® ©ØÖ® {ø»¯õÚ •ß£n®. 

6. Administrative approval and technical sanction. 

 {ºÁõP HØ¦ ©ØÖ® öuõÈÀ ~m£ AÝ©v. 

7.  Voted Expenditure and Charged Expenditure. 

 ÁõUPÎ¨¦a ö\»Ä ©ØÖ® ö£õÖ¨÷£ØÓ ö\»Ä. 

8. Part-I Estimate and Part II Estimate. 

 £Sv-I ©v¨¥k ©ØÖ® £Sv-II ©v¨¥k. 

9. Capital Expenditure and Revenue Expenditure. 

 •u½mka ö\»Ä ©ØÖ® Á¸Áõ°Úa ö\»Ä. 

10. Lost cheque and cancelled cheque. 

 öuõø»¢x ÷£õÚ Põ÷\õø» ©ØÖ® ÷Pß\Àm Põ÷\õø». 

II. Describe about any three of the following : (3  5 = 15) 

 RÌUPshÁØÔÀ H÷uÝ® ‰ßÔÝUS ©mk® Âøh¯ÎUPÄ®. 

1. What is meant by embezzlement of public money? 

 Aμ_¨ £nzøu øP¯õhÀ ö\´ux ÂÍUSP. 

2. How can a head of office ensure the correctness of the furniture available in this office? 

 --J¸ A¾Á»Pz uø»Áº uß A¾Á»Pzv¾ÒÍ ÷©øá |õØPõ¼PÒ ÷£õßÓ uÍÁõh \õ©õßPÒ 

\›¯õP C¸UQßÓÚÁõ GßÖ GÆÁõÖ EÖv ö\´¯ ÷Áskö©ß£øu ÂÍUPÄ®. 
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3. Normally a sanction lapses if it is not acted upon within one year. What are the exceptions 

and what is the period of validity of such sanction? 

 ÁÇUP©õP J¸ J¨¦uÀ Bøn¯õÚx J¸ Á¸hzvØSÒ ö\¯À£kzu£hÂÀø» GÛÀ 

Põ»õÁv¯õQÂk® AÆÁõÓõÚ J¨¦uÀPÎÀ Âv Â»US ©ØÖ® Põ» Áøμ¯øÓPÒ ¯õøÁ?  

4. Mention the duties and powers of the comptroller and audit general of India with regard to 

accounts. 

 ø©¯ Aμ_ PnUSz uoUøP uø»Á›ß PnUS \®©¢u¨£mh Phø©PÒ ©ØÖ® AvPõμ[PÒ £ØÔ 

SÔ¨¤hÄ®. 

5. What are different kinds of pension? Explain. 

 K´Åv¯® GzuøÚ ÁøP¨£k®? AøÁPøÍ ÂÍUSP. 

III. Describe briefly any three of the following : (3  7 = 21) 

 RÌUPshÁØÔÀ H÷uÝ® ‰ßÔÝUS Â›ÁõP Âøh¯ÎUPÄ®. 

1. Calculate the net qualifying service, pension, family pension in respect of a government 
servant on the basis of the following particular 

 Date of birth : 15.4.1950 

 Date of entry into service : 15.10.1969 FN 

 Leave taken 

 Earned leave : 200 days 

 UEL on private affairs : 100 days 

 UEL on MC : 208 days 

 E.O.L. without MC : 90 days 

 Suspension treated as penalty : 1 year 3 months 

 He has drawing a pay of Rs. 20,000 + G.P. 5,700 as on 1.10.2006 in the pay band of  
Rs. 15,600 – 39,100 + G.P. 5,700. Due date of increment 1st July every year DA 12% value 
8.371. 

 R÷Ç öPõkUP¨£mkÒÍ ÂÁμ[PÎ¼¸¢x Aμ_ FÈ¯›ß £o K´Ä |õÒ, {Pμ¨ £oUPõ»® 

K´Åv¯® ©ØÖ® Sk®£ K´Åv¯® BQ¯ÁØøÓ PnUQhÄ®. 

 ¤Ó¢u ÷uv : 15.4.1950 

 Aμ_ £o°À ÷\º¢u |õÒ : 15.10.1969 •£ 
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 y´UP¨£mh Âk¨¦PÒ: 

 Dmi¯ Âk¨¦ : 200 |õmPÒ 

 ö\õ¢u A¾ÁÀ ÷£›À Dmhõ Âk¨¦ : 100 |õmPÒ 

 ©¸zxÁ \õßÔß÷£›À Dmhõ Âk¨¦ : 208 |õmPÒ 

 ©¸zxÁ \õßÔÀ»õ A\õuõμn Âk¨¦ : 90 |õmPÒ 

 ushøÚ¯õP ¤Ó¨¤UP¨£mh uØPõ¼P £o }UP® : 1 Á¸h® 3 ©õu® 

 1.10.2006 •uÀ 20,000+uμ Fv¯® 5,700 Fv¯ ÂQu® 15600&39100+ 5,700 uμ Fv¯® GßÓ 

Fv¯ ÂQuzvÀ ö£ØÖÒÍõº CÁ¸øh¯ Akzu Fv¯ E¯ºÄ JÆöÁõ¸ BsiÀ ãø» 1® ÷uv 

APÂø»¨£i ¹. 12% ©v¨¤À 8.371. 

2. What are the various classes of deposits? 

 £À÷ÁÖ øÁ¨¦z öuõøPPøÍ £ØÔ ÂÍUSP. 

3. An employee who completed 14 years of service has got 144 days of earned leave at his credit 
as on 31.12.2007. He availed the following leave. 

  (a) Extra ordinary leave without medical certificate 20 days from 1.4.2008  

  (b) Earned leave for 5 days from 1.8.2008 to 5.8.2008 

  (c)  Earned leave for 10 days from 1.3.2009 to 10.3.2009 

  (d) Extra ordinary leave without medical certificate 10 days from 11.4.2009 

  (e)  Earned leave for 15 days from 1.9.2009 

  (f)  Unavailed joining time on 1.5.2010 5 days 

   Work out the earned leave at his credit as on 31.12.2010. 

 14 Á¸h[PÒ £o •i¢u J¸ Aμ_ FÈ¯›ß Dmi¯ Âk¨¦ PnUQÀ 31.12.2007 AßÖ 144 

|õmPÒ EÒÍÚ. Auß ¤ß AÁº RÌUPshÁõÖ Âk¨¦PøÍ y´zxÒÍõº 

  (A)  ©¸zxÁa \õßÔuÌ CÀ»õu A\õuõμn Âk¨¦ 1.4.2008 •uÀ 20 |õmPÒ 

  (B) Dmi¯ Âk¨¦ – 1.8.2008 •uÀ 5.8.2008 •i¯ 5 |õmPÒ 

  (C)  Dmi¯ Âk¨¦ -– 1.3.2009 •uÀ 10.3.2009 •i¯ 10 |õmPÒ 

  (D)  ©¸zxÁa \õßÖ CÀ»õu A\õuõμn Âk¨¦ – 11.4.2009 •uÀ 10 |õmPÒ 

  (E)  1.9.2009 AßÖ Dmi¯ Âk¨¦ y´ux – 15 |õmPÒ 

  (F) 1.5.2010 AßÖ y´UPõu £o÷¯Ø¤øh CøhUPõ»® – 5 |õmPÒ 

  AÁ¸øh¯ 31.12.2010 AßÖ Dmi¯ Âk¨¦U PnUøP PnUQkP. 
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4. A selection grade assistant is promoted as superintendent on 05.8.2015. His normal 
increment falls due on 1.10.2015. He has opted to fix the pay on 1.10.2015 after getting one 
increment in the lower post. 

 Fix his pay in the superintendent post 

 (a)  His basic pay Rs. 10,420 + GP 4200  

 (b) Scale of pay in selection grade assistant post Rs. 9,300 – 34,800 + G.P. 4,200 

 (c) Scale of pay in superintendent post Rs. 9,300 – 34,800 + G.P. Rs. 4,800 

 RÌUPsh A¾Á»ºUS Fv¯® {ºn¯® ö\´¯Ä®. 

 Ai¨£øh \®£Í® ¹. 10,420+uμ Fv¯® ¹. 4,200 ö£Ö® ÷uºÄ {ø» EuÂ¯õÍº J¸Áº 

05.8.2015 AßÖ PsPõo¨£õÍμõP £uÂ E¯ºÄ ö£ÖQÓõº. ÷uºÄ {ø» EuÂ¯õÍº £uÂ°À 

Fv¯ E¯ºÄ |õÒ 01.10.2015 AÁº 01.10.2015 AßÖ RÌ {ø» £uÂ°À vμÐ® Bsk Fv¯ 

E¯ºøÁ ö£ØÓ ¤ÓS PsPõo¨£õÍº £uÂ°À Fv¯® {ºn¯® ÷Põ›²ÒÍõº. AÁμx 

Fv¯zøu PsPõo¨£õÍº £uÂ°À {ºn¯® ö\´¯Ä® ÷uºÄ {ø» EuÂ¯õÍº Fv¯ ÂQu® 

¹. 9,300– ¹. 34,800 + uμ Fv¯® ¹. 4,200. 

 PsPõo¨£õÍº Fv¯ ÂQu® ¹. 9,300-& ¹. 34,800 + uμ Fv¯® ¹. 4,800. 

5. One Assistant Director whose date of birth is 16.9.1957. has joined in the Government 
Service on 6.5.1980. He has retired on Superannuation. He is in  
In P.B.15600 – 39100 + GP.5400. He has availed E.L.160 days, UEL on PA 30 days,  
UEL on M.C. 320 days,  Leave on loss of pay on M.C. 3 months, Leave on loss of pay Without 
M.C. 1 year 6 months, Break in Service 2 months Unregularised leave  
4 months and Apprentiship period 4 months. Calculate his net qualifying services. 

   J¸ EuÂ C¯US|º AÁºPÒ £o ‰¨¤ß Ai¨£øh°À £o°¼¸¢x K´Ä ö£ØÓõº. RÌUPsh 

Â£μ[PÎ¼¸¢x AÁμx {Pμ uSv¯õÚ £oUPõ»zøuU PnUQkP. 

   (1) ¤Ó¢u ÷uv  16.9.1957 

   (2) Aμ_¨£o°À ÷\º¢u |õÒ  6.5.1980 

   (3)  Fv¯ ÁøÍ¯®  15600–39100 + uμ Fv¯® 5400 

   (4) AÁº x´zu Âk¨¦UPÒ ÂÁμ® : 

     (A) Dmi¯ Âk¨¦ : 160 |õmPÒ 

     (B) ö\õ¢u A¾ÁÀ «uõÚ Dmhõ Âk¨¦ : 30 |õmPÒ 

     (C) ©¸zxÁa\õßÔß «uõÚ Dmhõ Âk¨¦ : 320 |õmPÒ 

     (D) ©¸zxÁa\õßÔß «uõÚ A\õuõμn Âk¨¦ : 3 ©õu[PÒ 

     (F) ©¸zxÁa\õßÔßÔ A\õuõμn Âk¨¦ : 1 Bsk 6 ©õu[PÒ 
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   (5)  ¤Ó CÚ[PÒ : 

     (A) £ozuøh : 2 ©õu[PÒ 

     (B) •øÓ¨£kzuõu Âk¨¦ : 4 ©õu[PÒ 

     (C) öuõÈÀ £ÇS|º Põ»® : 4 ©õu[PÒ 

——————  


