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DEPARTMENTAL EXAMINATIONS (COMPUTER BASED TEST)

Name of the - Paper - IV (Fundamental Rules, Pension
Test:

Subordinate Accounts Services Examinations

Rules and other applicable rules and | 114
codes)(With Books)

Maximum Time: 2.30 Hour Maximum Marks: 100

IMPORTANT INSTRUCTIONS

OBJECTIVE TYPE
QaIeTGM euemg eNeomHgmeT

Read the following instructions carefully before beginning to answer the
questions.

aflerésenée sl wellsss QzTLRigl Wiy SPésauL siflomraaas
SEUATOTSL LG H&6LD.

1.

This computer based Test contains 100 number of questions in objective
Type.

Qpss sHaell cufldh Caieunang, 100 Qamar@GM cusnaulleomss ellemssames
QBTG 5.

. Answer all questions. Each question carries one mark

SinHG ellTsEEERSGD alaLweaflésad aQeunm afwmeaud @
WHUCLITH 2 Mg

In case of doubt, English version is the Final.

eflennésefley  FHCHHWL Qs gyhmHe eugelld QaTHESSILLHeen
elenésGar @muimseg).

. Words of masculine gender in these questions shall, where the context so

require, be taken to include feminine gender.

gy elemasaied QLI Qummietenr guem UTESaSSeuflsst auTiHemngsaficy
Comeulig s,  HWMIGCHHL  Quetnr  UTeSlSHeuflell  CUTHHENG&HEHLD
SILRIGLD.

Before answering the questions in CBT, candidates should read the following
instructions displayed in the monitor:

efawemuugmysaar safeall afls Csialine eoloLweléss Qam_REL
wstt  seoiledliuilett  Heoguled  CametmIb  SleUenyBEEM  FeusTLONSL
Ul $HYLD.

a) One question will be displayed on the screen at a time.

Gy Grrgdlev @ eflsorm LWLGC ssilefis SHanyulleh ComaTMILD.

b) Time available for you to complete the examination will be displayed through

a countdown timer in the top right-hand corner of the screen. It will display
the remaining time as Time Left. At the beginning of exam, timer will show



At the time of retirement on attaining the age of superannuation a Government
servant can encash his Earned Leave at credit upto

g (pdliefied guiay Qumib @ ir& saflur Seufler Flgw NHuys samsddmbs
SFFULFD TEHFMET BILSMHOT BTHEHE @UULUL CFug eadlud WHMD UigSaner
Gupem.

(A) 360 days 9/240 days

360 prl_ser 240 prger
(C) 250 days (D) 369 days
250 priser 369 pmsar

State the maximum weightage of service to be given when an employee in superior
service who has completed 20 years of service but had completed 56 years of age
goes on Voluntary Retirement

56 euWg (plgeualbg wHMb 20 @@L UamilsaTaw piusdss ewiblae uaflullaidrer 6
2ire ssmfhwt efmuu gue Gupd flewuld sflsulsors ampsans guaydusdns
Cergasubb Srew

(A} 3years (B) 5 years

3 yeT(hser 5 oy e &eT
(C) 4 years 2 years

4 oy erHaer 2 yerphaser

When an employee’s year of Birth alone is known, his Date of Birth will be taken as
@@ 2rss ueflurerfler Wpks au@Gd LLEDL HPwULGD Gurg eiflear Snps Brer
ereueumml semt&Slneasmeraryuhin.
(A) 1t January of that yvear
2pp g garail pgsed prer
(B) 16t January of that year
2hS Mg meareut 16 cug BreT
V 1st July of that year
2iBE TR JOD (PHH HTeT
(D)} 16t July of that year
DIHG peTigen e 16 Hrer

d
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What are the Qualifying services for Pensionary benefits?
guepdu uedisear Gup sEdwurar uaflssrow

(1)  Half of the service rendered in the post of contingencies
fowenns Geswellar gaolnlded uveflyfls GCuwrgs uells sragdleo  urgl
Lenfl&&meud

(i) Military Service
Elyramieuts Leasllésmeid

(i1i) Central Government Service
wsHU BiTel LenflEsTeD

(iv) Apprentice Service
SLGuremedy Lasflgsran

{ (1), (11} and (111) Correct (B) (), (1) and (v) Correct
(1), (i) wHmb (1) g (1), A1) wHpw Av) &M

(C) (), (1) and (v) Correct (D) (@), (ii1) and (v) Correct
(i), (1ii) wHmn Av) & (1), (i) whmib (1v) &

The eligible No. of days of Unearned Leave on Private Affairs to the superior service
employee who has rendered more than 10 years of service

10 Yam(psEnsE Guaoner uesl wigss e wifloe veafllbemears erirs ueflureriss
Ss@&Fwunen Cenbgs sryemisetlen GuUle) FlLr lELIY

(A) 90 days (B) 240 days
90 pri_ser 240 pr_ger
(C) 260 days MBO days
260 pm_ger 180 pri_sar
Tour Advance should be adjusted within from the date of journey.
dwentd Qewsg S@ET Lwent (erueRTd FMa LuuL GCeudmBHib.
(A) 2 months 3 months
2 wrgmger 3 WIgRISET
(C) 4 months (D} 15 days
4 wrghigar 15 st
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7.

10.

Compensation Leave should be availed within

mRGEG SRy E@&ET FwssiuL Ceuapr(hib.

(A) 2 months (B) 3 months
2 NEBIGET 3 g higer

M 6 months (D) 9 months
6 wrgriseT 9 wrgriger

As Per Human Resources Management (FR-III) Department G.O. (Ms) No. 36
Dated 11.04.2022 Periodical surrender of Earned Leave for encashment shall be
suspended for

waflgeuer Guaoramenn (FR-III) geon sigemepan aar 36 mmer 11.04.2022-en uy
srapann riiqw MUY Fram Celg srerssd BnssH aeusslul L Srasemey.

(A) 3 months (B) 6 months
3 WG RISET 6 LIFRGET
Until further orders (D) 9 months
2DEs Mledliy aumb aieny 9 wrsRsET

Maximum Special Disability Leave eligible for those employees met with acident on
Government Duty is

27& uaflger Cuonosrdtamaie SussisGeararndlann uvelumaniaEnsE HHSULFLNG
aiprisiuin Special Disability Leave

(A) 6 months (B) 12 months
6 wrgRIET 12 wrgrsdr

(C) 18 months ST 24 months
18 wrgriser 24 wrgmiger

The revised annual ceiling on Medical reimbursement as per the Tamil Nadu
Revised Pay Rules 2017 is

sAPperH  HAmsHu  cafu  efsar 2017-én S HAmHSsLuc L wHSHuFFLey
Bari@umbd ar® sLGULILGH Nepssth.
(A 10% B) 12%

\(C)/'IS% (D) 20%

5 007/DM/24
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11. If boarding and lodging is provided in camp the Daily Allowance eligible for TA Bill

will be

wamdle 2eme; wWHMDL @milLb QPRSIULLID LT Ul qusE SESwurer
Sertiug

(A) 100% B) 5%

¢y 50% W 25%

12. The Revised Rate of Personal Pay allowed to Deputy Tahsildar from 01.10.2017
glenant eul_Lm flwiisiensd 01.10.2017 apged Hmsdlwennssiiul L safl sadwub

(A) Rs.500 7 Rs.1,300

.500 ¢5.1,300
(C) Rs.1,000 (D) Rs.1,500
1,000 m.1,500

13. The Maximum ceiling limit of Hill Allowance as per GO.Ms.No:306/Finance
(Pay Cell) Department. Dt(11.10.2017)
2irenenen Blenew eram 306 HlF (2ens)s syenp prer 11.10.2017-67 Ly @wdlésiiun L
SFHLLE DancGITIPLIG

(A) Rs.4,000 (B) Rs.3,000
5.4,000 .3,000
&7 Rs.6,000 (D) Rs.5,000
6,000 .5,000

14. Government Employees should sent their Asset statement to the Head of
Department for every
Sirs  uesfhureriseT grhsdr  Cerggy luyg  sPsaslioar gopssaaeHEE
SiguuGeuamg i eeubleum

y 5 years (B) 7 years

5 & (H&Eh&E D T T (N &HEH&HS LD
(C) 3years (D) 2years
3 DT EREED 2 T (D FHEHSESW

007/DM/24 6



15.

16.

17.

18.

Time limit to submit the leave application of unearned leave on Medical Certificate
wmegieu sramhler Guileorar wlig AUy efemarriun sorhl8ss efssiu Hidrer
ST B eTEY

(A) Within 30 days yWithin 7 days
30 BrLsEnsGer T BFL&EHEEeT
(C) Within 60 days (D) Within 15 days
60 B s@R&@EET 15 prisens@en
Monthly Subscription for General Provident Fund may be reduced ina
year.
Qurg eumrisTe enculsy B wrg Fher Cgrensullenes girmeTg.c (pevw
@ODSHG &L STETATRTLD.
J/ Once (B) Twice
1 2
(C) Thrice (D) Four times
3 4

Monthly Subscription for those who joined in service on or after 01.10.2000 under
Special Provident Fund — cum — Gratuity Scheme, Rs.2,000

01.10.2000-508en  uesfluiler  Gorpgearaensstar  fniy  Geopodld  wHmb
uentl&Camer S ¢5.2,000-ss0ar wrg sHET

(A) Rs.50 (B) Rs.60
e5.50 .60
Rs.70 (D) Rs.80
em. 70 .80

Time limit to give information by the Public Information Officer under RTI Act 2005
saeued Pluybd o fews e Lb 2005-én &p Quirg ssud BT gsud ellss
eflEs LU DETeT Sred HeTey

(A) 15 Days @5/3:3 Days

15 priser 30 priser
(C) 45 Days (D) 60 Days
45 priser 60 B _ser
7 007/DM/24
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19.

20.

21.

22.

The ineligible one for the calculation of Additional Charge Allowance
sga(fsed Qummiy viguilener samsdlL sEHudn e

(A) DA (B) Basic Pay
Sisallaeinig SlgliLenL esrdlwiid

( Special Pay (D) Personal Pay
Awriy sardlunb seill esglod

The rate of pay and allowances for the surrender of Unearned leave on Private
Affairs 1s

Qerps geusdler Cullerer mlLreliGudenar sram Gang eanprstinmib  sadub
WwHmIDL g &eT

(A)  25% B) 5%

(C) 100% @9" 50%

Those employees who have completed years of service can apply for

Voluntary Retirement from Service.
erhadr vellsgran wuss uestwrert el Smpun  @ueing
el eseremrL 1 &G eomibd.

A) 10 B) 15

& 20 (D) 25

Pay advance in the new station is admissible within from the date of
joining in the new station.
LS sgeuessdd uallCupn sreladmhba H@er ydw @)L sdle ardlw
apert LiewTid Gumedid.
G 1month (B) 3 months
6(h LOMSID 3 WIGR&ET
(C) 6 months (D) 9 months
6 wrFm ST 9 wrgriser

007/DM/24 8



23.

24,

25.

26.

As per the Official committee, 2017 recommendations in respect of eligible
employees drawing Special Pay of 10%, the rates of their Special Pay in revised pay
structure shall be
Qe 2017 uflbger g 10%  Souy cafwud  Guppeimn  SEHwurer
uestlwrarisiensd HmsdHuemwssiu L #ply eadlubd
(A) 20% (B) 15%

5% (D) 7.5%

The Special Pay admissible to Office Assistants of Secretariate 01.10.2017
s deuws geaews 2gadunaisEssg 01.10.2017 wpse giwdlssiufio
SpUy saduib

A) Rs.120 P’ Rs.340

5. 120 erh. 340
(C) Rs.180 (D) Rs.400
em. 180 e5.400

Revised Estimate 1s stated in
Amsdw wdHSE updl GHUIHeug
(A) Budget Manual Para 23
eurey Qeewey S L peLpen Eréd undl 23
(B) Budget Manual Para 10

& Gewey S penLgperp mred umdl 10
@/B:ldget Manual Para 48
aura) Qawey S Bar_qpenn HIe LHB 48

(D) Budget Manual Para 38
aupey Gewa) JU L Ber_qpen mre LubHhl 38

The Supervisory Allowance admissible from 01.10.2017 for Assistants in
Tamil Nadu Ministerial Service who are supervising more that three Junior
Assistants

apermisg Gupui  @eardlae 2 gallurarigemer  Copurieney Geluwyd  SOLEHTEH
Sawsaluetluie odaer 2 gellwmerisEndE 01.10.2017 apged  s@wdésiiubn
CupurienauLily

(A) Rs.50 (B) Rs.80
.50 .80
yRs.loo (D) Rs.120
. 100 er5.120

9 007/DM/24

[Turn over



27.

28.

29.

30.

31.

The Special Pay admissible to Duffadar from 01.10.2017
LGusmmé@ 01.10.2017 pge guwdéstu@b dniy eadun

(A) Rs.120 (B) Rs.240
#5.120 e, 240
Rs.230 (D) Rs.180
e5.230 e5. 180

How much Share of the Pension can be commuted?
euepSlusdd ahsmer LRms ASTEHE GuD P,

(A)  1/2 G 1/3
C) 114 D) 15

Net Qualifying Service of an Inspector is 25 years 9 months and 15 days. Find out
the No. of Half years for the calculation of Pension?

@w goearatler Hay sEdyder uamflésraon 25 aumLRSET 9 WLIGHE WLHMHID
15 BrisaTr@Hh. pligndlu Sansdl D@ Lg TEHEmEn DT aU(HLRSET.

(A) 51 B) 50
02 D) 53

An Assistant Inspector who has completed four years of service did not complete the
probation period, then the permissible increments will be

Breng, pamisdar Ll (pusgHib, sEderam L@mab WPYsETs G 2 g6l ByeiTss
auprisiinL. Geuermqui sardlul o wifeyser

A 2 B) 3

©C 4 yfl

An Inspector of LF Audit who has rendered 26 years of service can avail Unearned
Leave on Private Affairs of

26 eumLm&ar uall Wuds e 2aam f B saflemss gon Leramiseg Gsrhs
STTERTLIGERESTET FLLT el THS0eT B SEHEHE HFHEsTD,

180 days (B) 90 days

180 priser 90 prcser
(C) 240 days (D) 360 days

240 prlser 360 priger

007/DM/24 10



32.

33.

34.

Government employee who has rendered 12 years of Service can avail unearned
Leave with Medical Certificate for

12 eugpmsen wenll yflbs e < o Qumes wesgieaus erarder Gufleorer miim
By TESMT BN HEH&HE e nFEH0TH ?

(A) 3 months (B) 5 months
3 IDNGrIGET S g rger

{(yQ months (D) 6 months
9 wrgrigeT 6 Wrghigsen

The retiring age of a State Government employee who were in the pay level
19500-62000 as per G.O. (MS) No0.92 Human Resource Management (FR II)
Department Dated 13.09.2021 is

gamenent Hlene eratrr 92 weflgeuer Cuenanenw (FR IIg giemp mmer 13.09.2021-drung
19500-62000 cadflw eflflgsdaparar wrble e safuflar guey Cuneughsne o &s
QUL QWIS 6TS) 7

60 (B) 58
(C) 59 (D) 62

A Government employee intending to go on Voluntary Retirement should give notice
before

Qi @uey Gup &A@mHbyD @ Js& 2aflul aEFMeT IShSEEHE (PTUTE
dAameri 9z Couair(hild ?

{A) 6 months (B) 5 months
6 g hiser O ISHmIGET

(C) 9 months m months
9 wrgriser 3 LDIGHBISET

The admissible percentage of Daily Allowance to be claimed in Tour Travelling
Allowance Bill for the journey time of 6 to 12 hours.

6 pae 12 werfl ey Lwew CEIb aBdgs Qanednghld s eaflwir gheu LweRTILIg
Ul g wa CammashE Saniuguns asgmen sgaiglh samsdlh@ aTHEsQMD.

(A)  50% B) 30%

@ 0% (D) 100%

11 007/DM/24
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36. Surrender Leave Salary for earned leave includes
guLenL i ROy Swib 2. eTer sl Qarhisar

(A) Basic pay, DA, Medical Allowance and Hill Allowance
Siq UL earflwib, Sisellaneuul, WHSSIeULILIYG BHMID WeearDUiLig

(B) Basic pay, DA, HRA and Cash Allowance

SgliueL. saflub, Hseilaaniuyg, efCGear maluyg whpbd Cyréslug
(C) Basic pay, DA and HRA

SiglueL s, siselleotiug, wHnb S Geur sy

Basic pay, DA, HRA and CCA
SligliLenL eardluid, Hseilaneinlg, il Heurasiuy wHmibd peE] FLHUuug

37. As per the Tamil Nadu Pay Revised Pay Rules 2017 the rate of Dearness Allowance
sanctioned to State Government Employees on 01.01.2016 1s
sBiperh Snsdu caflu Ofsar 2017-er Sp 01.01.2016-0 gblpETh  Sips
U ILTaTT&Eh&HE SIgInHEsILT L Sisediapallig

(A 4% (B) 2%

y 0% (D) 5%

38. As per the Tamil Nadu Revised Pay Rules 2017 the adhoc increase sanctioned to
employees on Consolidated Pay drawing above Rs.2,500 per month whenever
Dearness Allowance is revised
s0pETH Smsdu eafu ldsdr 2017-a S wLISD 5. 2,500-5@ Ced GgnEudub
Qumid LallurarTEErEE, Hsalmoluy wrpHuebssLuGL Cury @ L& ILEL
BenL_Game 2 Wi

Rs.100 (B) Rs.50

ers. 100 e, 50
(C) Rs.75 (D) Rs.200

(. 75 e5. 200

39. As per the Tamil Nadu Revised Pay Rules 2017 the uniform stitching charges
sanctioned to eligible personnel of Police 1s :

slpETh  Amsdu  emdu  fdsdar  2017-@n & sGHuter  STILTHERES
SIGLHSEULRL Fmen gL snedl

(A) Rs.250/set 2 Rs.500/set
e, 250/ Qe e 500/ Qg

(C) Rs.300fset (D) Rs.200/set
em. 300/Q& em. 200/Qe

007/DM/24 12



40.

41.

42.

43.

In 1978 Rule 45 of Tamil Nadu Pension Rules deals with
&.561. euapdu fad 1978 ofd aarm 45 @O eug

(A) Pension Contribution
uigpdlul URIGS DgTes
(B) Family Pension
GSHDU uigpSluid
Death cum Retirement Gratuity
@iy whnd eueste LamlsbareaL
(D) Commutation of Pension
pugdlusms ten@ss GUDISD

How many years of accident-free service without other blemishes should be rendered
by the Drivers of the Government of Tamil Nadu, driving Government vehicles to
get Gold Medals?

SrE aursausmeT QUL sBLETEH srstuafluremisdr emés Cdeugoduns shs
QuLed QuueasheE assmar pamhsdr usgisd Goers wrspp vl yfsHmss
Geuent(h D 7

A) 10 (B) 15

€y 25 9T 20

The Fitment factor on 01.01.2006 in the Tamil Nadu Revised Pay Rules 2009 1s
sOPETH HmsHu esrdu clfasar 2009-amug 01.01.2006-60 eardw B Cummsg)

&ITI}

(A) 2.57 @5/1.86

(Cy 286 (D) 1.57

Type of Retirement for those who are not eligible for Government Contribution of
Rs.10,000/- under Special Provident Fund — cum — Gratuity Scheme, 2000

fpuy Cenpefd wppw ueflaQeram Fiin 2000-d1 S e URESEsTS
5. 10,000/- Gup sE@dupp U6y aums

(A) Medical invalidation (B) Voluntary Retirement
LD(BSSHIE! BIIOTEIID GUIG ger eSl(mLIL Uiy
Death while in service (D) Super Annuation
vesuGtenGurg @mu g (pilire] @uiey
13 007/DM/24
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44.  Fix the revised pay on 1st January 2016 with following details under Tamil Nadu
Revised Pay Rules 2017 : Pay as on 01.10.2015 — 5440 + Grade Pay 2,800
sOBTH HmsHu sadlu ffsar 2017-6r Ly Spargd alurmseler gL WD
01.01.2016-& carflw Fliewrwd GQews : 01.10.2015-0 sadlund - 5440 + gy earflunbd
2800.
Pay Matrix

Level 2800 GP
(Level 10)

1 20,600
21,200
21,800
22,500
23,200

M{s.21,200 (B) Rs.21,800

eh. 21,200 em. 21,800

(C) Rs.22,500 (D) Rs.23,200
. 22,500 . 23,200

D s W e

45.  For the calculation of joining time, days allowed for 500 km of rail journey.
uanflGub Den s sawsdl 500 £.8. Gsraaey muid Lwersdng assemear B &6
D EHEOMLD ?

(A) 1Day vﬁfz Days

1 e 2 B &6l
(C) 8 Days (D) 4 Days
3 BOL&ET 4 Bl aeT

007/DM/24 14



46.

47.

48.

49.

What is the time limit of imprisonment for the suspension of a Government
Employee?
S8 eamfluifi ereucuenay smwid Aevpulles EEpasned shsrdls Laffssnd Qedutiu@euTi?

(A) Above 12 hours
12 werfl CrrsHin@ Coans

(B) Above 24 hours
24 wentl Grrsdne@ Cuors

(C) Above 36 hours
36 wentl CrrsdneE Cueons -

( Above 48 hours
48 wantl CrrsdnE Coans

Rate of Daily Allowance allowed when the time of absence from Head Quarters is
more than 12 hours

12 weafl Cprsdne Gua gmeut smoamwuilsfle Eowmod waerd @rsdd QmoGer
Spsaan_ sselissdd HariiLg si@wdésiu@in.
(A) 30% B) 70%

100% (D) 50%

The Tour Travelling Allowance Advance should not exceed
D TFL ue:suﬂu_mm@&@ @;ﬂe;ur'_&mrraa &@jmgﬂé;&uu@m LIWIGRT (LDGITLIGHT <BiaTey

(A)  50% of Probable amount for journeys
50% 2. 5Css Geaallend

(B) The probable amount for journeys or the pay for a month whichever is less
vwensetler o 5Gss  Geewddlatd  oideg @i  cadub  Géd g
SnGeur, g

(C) 60% of Probable amount for journeys
60% 2 5Cgs Csoeiiand

( 75% of probable amount for journeys

75% 2 $Gss GDsaallannd

As per Tour Travelling Allowance rules controlling officer generally means
sHm vwesrtug efflseflerug sl Guurl @ sidlerdl ererueun

(A) Head of Department (B) Office Superintendent
FiONS HeneeuT BigIeUS SeTaTeRiliiLimen
Head of Office (D) Office supervisor
SINUDEE FHEHEOET Sigieues Gupurrepeureri
15 007/DM/24
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50. Tour Travelling Allowance is admissible when the journey exceeds the radius of the
following distance from the headquarters of a government servant.
sHouneTiuy Sigiwdés sl sSdmig SpsarL. gnsdveg Guwd vwemd
GupGsraretiin. Couekr(H b

@) 5km ®) 6km
5 .15 6 8.8
© 7Tkm 7 8 km
7 8.8 8 8.5

51. Revised rates of House Rent Allowance and City Compensatory Allowance as per
recommendations of Official Committee 2017 shall take effect from
agaid @G 2017-er ufibgemniugwrear Hmssrur L SCHeaur _amslug WHHID BT
Fl UG BenL (pennliuBigSrupind Brer

(A)  01.01.2016 (B) 01.01.2017
7 01.10.2017 (D) 01.10.2016

52. Additional Charge Allowance for holding full additional charge of another post can
be paid to the following grades of employees
P& b Quryly efisgovssrar smBse Gurpuyuug Spsaran SCrH&smer
LeRtlwITaTiTs@hé@, LB DS &EEwTLD.

(A) B and C Grades (B) A and C Grades
B opgin C ACr@H A wpmb C ACTE

(C) A and D Grades PP 2 and B Grades
A oppid D £SGrE A vpmw B ACr@

53. The Maximum No. of days that can be credited as “Advance Credit” to EL A/c of a
permanent employee
@@ Brpsr s uaflurerfler mlgw NELUS samsdld (pan TS agaman BHrLgeT
auneunas GeT&sILMILD.

(A) 10days (B) 8days

10 mriger 8 Br_geT
(C) 7days JB” 15 days

T prigser 15 prd_ger

007/DM/24 16



54.

it
o

On 01.04.2019 A Government Servant having 150 days at credit in his EL A/c. He
availed 25 days EL from 01.11.2019 to 25.11.2019 in the year 2019. Find out his EL
at Credit as on 30.12.2019.

01.04.2019-6 g @& earQuiflen miiqw fipHLLs sasdld 150 pm a6t o érerg). e
01.11.2019 @ 25.11.2019 ey 25 prisd Flgw &SIHUY  FuldgeTerTr.
30.12.2019-& weumaerw mligw eNHU Ssamsdld o drer LS

{4 140 days (B) 125 days
140 priser 125 prisen

(C) 175 days (D) 155 days
175 prigen 156 prigar

Monthly ceiling of Travelling allowance of Assistant Director of Local Fund Audit
from 01.10.2017 on his revised pay is

AmssiulL cadugde 01.10.2017 apger aeaemiédl Bdls seflsamss geop 2 g6l
Gusepler wrgTEdr LwelUg SLHUUTR

W 8% B) 7%

(C) 6% D) 5%

In the Pay Matrix, the minimum pay at level — 2 1s
sardl) Matrix-& eweud 2-sarer G®nHEULS sarFlunbd

(A) Rs.16,600 &7 Rs.15,900

ap. 16,600 a. 15,900
(C) Rs.15,500 (D) Rs.16,200
. 15,500 g5 16,200

The Revised Level of Pay for those Employees drawing Special Time Scale of Pay
1300-3000 + Grade Pay 300 under revised Pay Rules 2017

1300-3000 + gyeardluin 300 erenp afpliy areapenp eadluib Gumb vesllwreris@nss
Smsdu eadlu Gl 2017-a & Sig@iwHssiuc L sadlu Ceveudd

(A)  3000-9000 GPB7 4100-12500

(C) B700-18000 (D) 7700-24200

17 007/DM/24
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58. The scheme of providing two increments while awarding Selection Grade/Special
Grade of Service for employees holding the ordinary Grade Posts in the existing
Grade Pay upto
Garayflened /| fAphs Hleve veaflllmserse Qranr( safu o wfesem BgwEED
oD ahg &7 2aflund (engryent Flenew) eueny o erer Ll RIsERsE S ESFD.

(A) Grade Pay Rs.5,100 (B) Grade Pay Rs.5,200
&7 2aglwb @,.5,100 &7 earglund @mp.5,200
(C) Grade Pay Rs.5,400 Mrade Pay Rs.5,700
&7 caflwbd 5.5,400 &7 2afluid a;.5,700

59. In the case of employees who have completed 30 years of continuous service in the

same post, they shall be granted one
a@Cr ugeuier Asm_ihg 30 au@pLisar ueaflipyss allunersEpsE uprsiiu@eug

Bonus Increment (B) Normal Increment

Gumaneiv 2stdlur 2 witey QupsEoTer oadul 2 W]
(C) Advance Increment (D) Stagnation Increment

e sadlul 2 wifey Cass Blenew sardlu 2 wirey

60. As per the Revised scales of pay 2009, Pay grievance redressal cell recommendations
scale of pay of Grade II Trade Posts has been revised to
AmsHu caflueiidlgd 2009, saflu Gopsmargsd @ uflbgemrilaruy e 11
sangdper veatlbiLbsEndd §hsd sigwdssinl L sadlu Hfgn.

(A)  5200-20200 + Grade Pay 2000
5200-20200 + g eadlwin 2000

7 5200-20200 + Grade Pay 2400
5200-20200 + 57 eardld 2400

(C) 5200-20200 + Grade Pay 1900
5200-20200 + g7 2erflwid 1900

(D)  5200-20200 + Grade Pay 1300
5200-20200 + g7 sarfwid 1300
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61.

62.

63.

64.

The Contributory Pension Scheme (CPS) of Govt. of Tamil Nadu is applicable to
employees who have joined the government service on or after

aps prefed Lafllle GCsrps sps s uallunaiaeEnsE ukiselly euaydlu b
Gum(EHE D

1t April 2003 (B) 1st April 2004

2003 gugeé qpge mHmeT 2004 grunged qpsed preT
(C) 1=t April 2005 (D) 1st April 2006

2005 glré (pged mrer 2006 guje (pged Hrer

Payment of Ad-hoc Bonus and Special Ad-hoc Bonus for the Accounting year
2020-2021 was not applicable to employees in

2020-2021-b  y@mgphEflu  CQurisd smaensbsras ons Cflllemas gribs
LerflwmanaEhsE, WuT®mbsTg

(A) Group ‘A’ and ‘'C’ (B) Group ‘C’ and TV
Gfley ‘A’ opgd ‘C Yfley ‘C’ whmb ‘D’

(C) Group ‘B’ and ‘D’ M Group ‘A’ and ‘B’
SAey ‘B’ wpmw D’ Gfley ‘A’ wpmib ‘B

How many years of service should have been rendered by an employee to claim first
Part Final Withdrawal from GPF A/c?

Qurg eumhRsted @eauy BHEHGOSNGHH wsear waors usd @QmEs Asres Cup
(Part Final Withdrawal) @ el uveflurert asgomer myamphadr uerll (pysd(EHéEs
Geuasr(id 7

(A) 5 Years (B) 10 Years

5 QU(mL_RIGeT 10 eumLmiser
M 15 Years (D) 20 Years

15 aumL_rugser 20 eumL_rger

What is the percentage of DA on 01.01.20227
01.01.2022-& ssefiewliug 56550 618 ?

A) 17% B) 21%

©) 27% G 31%
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65. The Fitment factor on 01.01.2016 in the Tamil Nadu Revised Pay Rules 2017 is
sllporH Smsdu safu effser 2017-ar v 01.01.2016-e sarglw Hlremmw Gummsg)
SITIT

Ay 2.67 (B) 2.65

0 257 (D) 2.75

66. The chapter and article which deal with delegation of powers to sanction
expenditure on works.

Camad QeaclamsEss uUsVMsEGD Hsmrses guuetly Cdelag) GSH&S

SiGHumub wHmbd ersams CorblsbHEse .

(A) Chapter III, Articles 156 and 187 of Tamil Nadu Financial Code, Volume II
ogdumun 11T, srs5 156 wpmb 187 sBper® A 8 Asreiy - Gengd I

(B) Chapter IV, Articles 154 and 179 of Tamil Nadu Financial Code, Volume II
s umun IV, srég 154 wpmio 179 s8psre Hf el Asreiy - Gangd 11

(C) Chapter X, Articles 157 and 186 of Tamil Nadu Financial Code, Volume 11
ssHwrun X, srsg 157 wppw 186 sllperc HE of dsreuy - Asngd II

ﬁr Chapter VIII, Articles 158 and 185 of Tamil Nadu Financial Code, Volume I1

agdunun VI sggg 158 whmb 185 s8lpprG B4 o0 Gsngiy - dsngd 1

67. The chapter and Article which deal with delegation of powers to sanction Temporary
Advances for specific purposes.
Ho @MU L. CrréamsEnssrar Hlrmsmear Qewpubss shanedls (peTLIemThiGMaT
puuswellsgn odsmsms euumLly Qslag GHss ASHourund wHmD 1505
CsiplshHsaa|b.
MChapter V1, Article 99 of Tamil Nadu Financial Code, Volume II
ssHumuw VI, srsg 99, spprh B8 &g dgmgu - Qgmgd 11
(B) Chapter I, Article 100 of Tamil Nadu Financial Code, Volume II
eisdurubd 1, srss 100, spprh Hé A dasnguy - Qerad 11
(C) Chapter VII, Article 21 of Tamil Nadu Financial Code, Volume 11
sigHumun VI, ergg 21, s80hBrEH 8 o CsmEuy - Qgmd 11
(D) Chapter XII, Article 98 of Tamil Nadu Financial Code, Volume II
sisHwumoun XII, ergg 98, sllpsrh Hé A Asmgriy - AgmEg II
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68. Para deal with Annual Budget
er® aural Gsway AL Ehiss LsS
(A) Para 7, Budget Manual, Volume I
usd 7, eugeyeaey L parLpern B — Gamad 1
Para 8, Budget Manual, Volume I
usd 8, auyeyCewey AL penLpenn EIed — Gamd 1
(C) Para 6, Budget Manual, Volume I
ugd 6, augeyblewey S BevLpenn [T — dam@d |
(D) Para 5, Budget Manual, Volume I
usd b, eureylewey S peLperp BT — Gamad |

69. Para deal with Loan and Advances
SLENEET HNID (peTuemTEEeT GHlEs LSS
(A) Para 3, Budget Manual, Volume |
Lugd 3, eureybleway il menLpenp BId — Esmgd I
(B) Para 1, Budget Manual, Volume I
usdl 1, augeyGlame) L BerLpenn Bréd — Gsmgd I
Para 4, Budget Manual, Volume I
usd 4, eureyblewey AL BenLpenp B — Ham@d 1
(D) Para 2, Budget Manual, Volume I
usd 2, eureyewey S peLpan B — Camgd 1

70.  Article deal with Deposits of Local Funds
o ememm_ &l Kl enculiys sewaE®, $NSs F165
h% Article 73-74 of Tamilnadu Accounts code — Volume 1I
snsg 13-74 sBpEr( sawmse A& dsraluy —dsr@d 11
(B) Article 61-65 of Tamilnadu Accounts code — Volume 11
#1655 61-65 s 8 HETH ses oilf Agngly —dgngd 11
(C) Article 75-79 of Tamilnadu Accounts code — Volume 11
a75g 15-719 sBpEThH seée fd dargluy —tgred 11
(D) Article 80-85 of Tamilnadu Accounts code — Volume I1
#1551 80-85 gflpprh sems@ ol Cangriy —Cgred 11
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71.  Fixation of Pay in a post, on a time-scale of pay which has ben reduced
@nssiul L sadu lflsssld cafuib Hliremwun Galeug
(A) Fundamental Rule 32 Jﬂf Fundamental Rule 22A
SigUuene ofldl 32 SigliuenL eilgl 22A
(C) Fundamental Rule 27 (D) Fundamental Rule 22B
Slgliuent eSld 27 SiglitenL efld 22B
72. Fundamental Rule 26 deals with
Sigliuen o84 26 leutiug asmer
Increment advanced to Quarter
sardly 2 wirellepar srararHid@ (pen CarerTige
(B) Increment withheld
sarflw 2 wifteney Hlsdl eeussd
(C) Increment Postponed
sardlul o wifenel & eeusgen
(D) Increment forfeited
sardlw 2 wirenen UPpged Aelige
73.  Match the following
Gunmsss :
(a) Commutation of Pension 1. Pension Calculation
uapdubd Qgn@ss QumsH puapdu sassH
(b) Net — Qualifying Service 2.  Retirement benefit
Hlar — g@durer LatssTeld QRUIGETED LISOETSHET
{c¢) Balance Sheet 3. General Provident Fund
@ muy efleuy BiMlsens Qurg Cewpa Fid
(d) Part Final Payment 4.  Final Accounts
UGS QnHs Csrens DT EEMEHHEET
(a) (b) (c) (d)
A 1 3 2 4
(B) 4 2 1 3
w2 1 4 3
(D) 3 4 2 1
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74.

73.

76.

77.

The pay band and Grade Pay of Inspector in Local Fund Audit Department before

the implementation of the Tamilnadu Revised Pay Rules 2017.
o aran_d) Bl sellsmas gmoplled ueraisersd HmsHu caflu ffg Sfser
2017-8@ gpevant suprsliLl L es@u eN&gn wHmD F7 eadub

Rs.9,300 - 34,800 + 5,100 (B) Rs.9,300 — 34,800 + 4,900
(C) Rs.9,300 - 34,800 + 4,800 (D) Rs.9,300 — 34,800 + 4,700

The following leave periods will not count for increment
Epsaen sTonsdT saflu 2 wielh@ sensdd aHEs ILILTE
(A) Earned leave
Ll e sy
Extra ordinary leave without medical certificate (Without Pay)
wmSgIel Franhloang sErgrret eNGUY (sadunddoanns)
(C) Unearned leave on medical certificate
nmsgIeu Fremler Cuferen rlLm eflhitiy

(D) Casual leave
FHelgwe NG

The monthly subscription amount as Family Security Fund to be recovered from
their salary from 01.09.2021 is

2i7s  somfuirsefifmibgs 01.09.2021 apgéd Gigggd Qeuwiur Geuamgqw GHbu
umrgisruy B8 S L wrg sheT '

(A) Rs.60 (B) Rs.80
.60 ;.80
Rs.110 (D) Rs.100
e5.110 e5.100

The Monthly subscription towards New Health Insurance Scheme, 2021 for the
employees of Government Departments from 01.07.2021 is

yfw w@esge stSE Srcb, 2021-ar S e vellurarisarred 01.07.2021 s
Qegussiiul. Gouamigws 101g FHem

(A) Rs.250 (B) Rs.120
@.250 @.120
VRSQ% (D) Rs.150
e5.295 5. 150

23 007/DM/24

[Turn over



78.

79.

80.

81.

Commutation Value for the Government employee who retired on 60 years as per
(0.Ms.No:235 / Finance (Pension) Department dt: 01.06.2009

2irerenent eTan.235 / B (@uieydwid) giewm mrer @ 01.06.2009-amuq 60 auwdled guiey
Qupid sire uaflurarrsErsarar guigLdlusans Asm@ss Qumb WS

W7 8194 (B) 8.371

(C) 8.446 (D) 8.287

How many years later the commuted portion of pension shall be restored in full?
aEsmen ETOHET LS Garant, grEss Qup anpristiol L @uapdun et qpep
ewapdluiners auprisDURID.

(A) 15 years from the date of commutation application of pension
puapdwubd  GCsrEssy Cup Harerudss srafldi@mng 15 @mhHser

g GUEDL LD BTET
M} years from the date of receipt of commutation amount of pension

puUgpdwid Ggn@dgs CQumb Geresewu Gubn wprefldimbs 15 pETESET
(PlgeUenL LD BTET

(C) 10 years from the date of his retirement
guey Qubmp Brefledmhg 10 HBHTHST (P euaLUJbD HIeT

(D) 10 years from the date of sanction of commutation of pension
puapdlun GsrEss Qup euuealiy yemear cuptidw Brefldi(EEgE 10 a@ThH ST
(PQReULUD BTET

How many years of unblemished service should be rendered to get Rs.2,000/- as a

incentive reward?
carde  Gengwdurs ¢5.2,000/-w QUpISHE TSFman yaThHisar wrsHn  Lewt
yfpmes GouamHin?

(A) 35 (B) 30

(€) 40 N> s

The monetary benefit of revised pay as per Revised Pay Rules 2017 took effect from
AmsHu  cadlu  lflear 2017-amug  SHEssuulL eaflusder vewlLuwWer  THS
wrefedlmbg endssiuGdEng.

(A) 01.01.2016 (B) 01.10.2016

(C) 01.01.2017 Gr01.10.2017
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82.

83.

§4.

85.

As per the recommendations of Official Committee, 2017 the minimum revised
pension / family pension / enhanced family pension shall be

Sigieud @, 2017 ufipgarseflanuy Ganbsuls uigrdun / GHLU guapdwbd /
CuobuEEsIuL L GHLU @uepSwuld

(A) Rs.8,000/- per month (B) Rs.6,000/- per month
wrgid ap.8,000/- wrgd ¢m.6,000/-
Rs.7,850/- per month ™, Rs.8,500/- per month
g en.7,850/- b ¢h.8,500/-

As per recommendation of Official Committee, 2017 the maximum pension

permissible shall be
Sigieud @&p. 2017 uflpgemrseiiarug Sigiwdléssmigu SiFsurs @uapdluid

(A)  Rs.1,25,000/- ﬂ.l,mﬁoox-

em.1,25,000/- e.1,12,500/-
(C)  Rs.1,15,000/- (D) Rs.1,20,000/-
em.1,15,000/- . 1,20,000/-

As per recommendation of Official Committee, 2017 the maximum limit of DCRG
with effect from 01.01.2016 shall be

Sigeud Gep, 2017 uflipgersefiarug 01.01.2016 pgd @puy wOpd Uy &t
uefis@Qarer (DCRG)-wns sigvdéssssmqu sfsu s gTas

_9/ Rs.20 lakh (B) Rs.15 lakh

5.20 ool &b 5. 1D L&
(C) Rs.10lakh (D) Rs.25lakh
er. 10 eol_gibd ep. 25 el &b

As per GO.Ms.No:84 Human Resource Management (FR III) Department
dt. 23.08.21 maternity leave for the women employee has been enhanced to

2.5, ac. 84 walls euer Cuwearamew (FR III) genp prer 23.8.21, -6l 2 WAGSLLLL
waLGun eNHuy

(A) 180 days (B) 240 days
180 mriseT 240 prlser
(C) 270 days %365 days
270 prlser 365 Brlser
25 007/DM/24
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86. What 1s the Daily Allowance of a Grade II Government employee in Chennai?
HCy(p 1l sipe veflwneryrs 2 érer @reumsE, Coarenaniea Fearliuig ?

(A) Rs.300/- (B) Rs.400/-
e5.300/- e5.400/-

(C) Rs.320/- (!MS.GOO/-
(. 320/- e5.600/-

87. As per G.0.No:212/Finance (Pension) Department Dt. 19.7.2016, the Management
Contribution Under Group Insurance Scheme for the employees of Local Bodies

should be

perenent et : 212/H4 (@ueypdub) geom BmrET. 19.7.2016-emulg 2 evemrLdl
Poeuamssie vafiyfyn veflurariaEsss G srni®G S fiaurs Lkgs CsTans
ereueumTmng @(hEas Geuamhit ?

(A) Rs.160/- per month per employee

5. 160/ q(m wIEW @@ LefluTeTHES,

Rs.165/- per month per employee

5. 165/- g gD n LawTlwUTET(RES,
(C) Rs.170/- per month per employee

eh. 170/- em wongid e Lewtluranmé@
(D) Rs.175/- per month per employee

5. 175/- e wongh e LailuimeT(héE

88. Conveyance allowance to Visually Challenged employees per month from 01.10.2017
unieeus SHoenhp vestwmerrseErsE 01.10.2017 wsd wrgsCsmmb  euPprISLIURD

serfgliug

(4) Rs.1500/- B) Rs.2,000/-
1,500/- a.2,000/-

49/%58.2,500/- D) Rs.3.000/-
5.2, 500/- .3,000/-

89. Higher Start of pay for the post of Junior Assistants/Typists is Dispensed with from
@erhlenew 2 gelwineri/gl L fgia@ps@ 2wt Qsriss Hlao saflwd Hawdssipog
Bmgsd Qewuuul L e

(A) 01.01.2013 (B) 01.04.2017
¢’ 01.04.2013 (D) 01.10.2017
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90.

91.

92.

Increments in Pay Matrix shall be effected by
guer Gul Mgeav-6 eadlu 2 wite) e@iwd&EEh (o

(A) Moving horizontally to next level
2h&5 dwes@ LREMs eussdlad

C{ Moving vertically down along the applicable level
s@duner 2Gs Gaeddo Crr Spra

(C) Moving vertically up along the applicable level
sedurer H5Gs Gasudla G Guoans

(D) Moving Diagonally to next level
SH$s CvaudsE GNEHTE

Article deal with Measurement Books (Public Works)

SjeTeytl Lgssb(Qurgil uafiadr) Ghss srs5

(A) Article 121 of Tamil Nadu Accounts code — Volume III
srgg — 121 gllppr( sanse dlf Qgr@un — dgrgdl 11

(B) Article 122 of Tamil Nadu Accounts code — Volume III
58 — 122 s0pen® sanse A Qan@iy — smegd 111
Article 123-124 of Tamil Nadu Accounts code — Volume III
snsg — 123-124 g parih sand@ o9f Qgrguy — dgrgdl 111

(D) Article 125 of Tamil Nadu Accounts code — Volume II1
gr&g — 125 glllppr@ sans@ il Ggm@riy — Asmed 111

Article deal with Bills and Vouchers (Public Works)
Ul g weése wHnb Qewe) FL Qs (Curgl ualladn) GHss F155)
(A) Article — 132 of Tamil Nadu Accounts code — Volume 111
&15g — 132 glllppr@ saréE o8 Gargliy — daengdl 111
(B) Article — 146 of Tamil Nadu Accounts code — Volume II1
#y5g — 146 sBlppn( seaméE Hf Csmely — damsd 111
(C) Article — 151 of Tamil Nadu Accounts code — Volume I
#1655 — 151 gllpepr( semsg 98 Gsrguy — Qsngd 111
JT  Article — 125 of Tamil Nadu Accounts code — Volume I1I
168 — 125 glpsn(p sewése el dsm@iy — Qamedl 111
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93. The Rule deal with Increment Certificate
sarflu 2 uitey srandisp &Hss s
(AY” Treasury Rule — 16 Subsidiary Rule 13 of Tamil Nadu Treasury Code —
Volume 1
s(mape o9d — 16 giamenr el 13 sOETR srrey s dlf Qgrguy — dered 1
(B) Treasury Rule — 13 Subsidiary Rule 11 of Tamil Nadu Treasury Code —
Volume [
smap® Sifl — 13 giawenr efldl 11 sllppr( smapews ol Gasrguy — Asngdl |
(C) Treasury Rule — 11 Subsidiary Rule 17 of Tamil Nadu Treasury Code -
Volume I
as@rape 98 — 11 giaan cflf 17 gllppr® smapews o Garguy — dsm@d 1
(D) Treasury Rule — 17 Subsidiary Rule 15 of Tamil Nadu Treasury Code -
Volume I
sHape Af — 17 gawar 4F 15 sBpETH smayes el QgrEliy - Usrgdl 1

94. For the purpose of Travelling Allowances, Employees drawing pay in Pay level — 13
and above but below Pay level — 25 in the Pay Matrix of Tamil Nadu Revised Pay
Rules 2017 are coming under the Grade of
sOperh HmsHu caflu flser 2017-auy, vweiugsET upEIEHETS ssglw
Qoeud-13 wHNDL HgHE& Cwéd eamd caflu Qaed - 25&5@ & saflubd Cupb
vesflwmeriger 2 erer SGrR (STb)

(A) Grade -1 W‘de I

G —~ I &Gl — 11
(C) Grade —1III (D) Grade - IV
HCpe — I HCrep — IV

95. The Interest rate of G.P.F. for the period from 01.01.2022 to 31.03.20221s

01.01.2022 pse 31.03.2022 aiemywerer arawsdvsrer GQurg Gsope Gl sensdlparer
Gl g s5eigD 6TE ?

v 71% (B) 7.3%

) 7.5% (D) 7.8%
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96. The duration of Special Casual Leave for the infectious disease ‘Measles’ is
“sliLbens” — ereiip GgTHm Crrwssrer Hpuy sHEewud QUL ESTE H@MD

(A) 10days (B) bHdays
10 priser D BT e
7 days (D) 20 days
T BTL_gelr 20 prlsar

97.  To allow 100% of Daily Allowance in TA bills what is the time duration required?
vwerlug Ul iquweliay 100% dariug siegwdlss Caameauliupb sreb

(A) 6to 10 Hours Mbove 12 Howurs upto 24 Hours
6 — 10 wenfl suany 12 warflaE Cod 24 werfl eueny

(C) 0to6 Hours (D) Above 6 Hours upto 12 Hours
0 — 6 wentl sueny 6 wenflsE G 12 werll auany

98. Right to Information Act introduced in
sEald flub 2 Mewns b ahg ermgd sflpad Geluwuul Lg?

(A) 2010 (B) 2000

(C) 2003 2005

99. Sanction of advance increment for processing Higher Qualification become
cancelled / Dispensed with from
ML Ggiefles GCgiedl GQuppred eaprstu@n e 2afu 2 wirey Hossnd

Qauwdul L prer

v 10.03.2020 (B) 01.01.2020
(C) 01.07.2020 (D) 01.04.2020

100. Govt. Servants whose increments falls due on the next day following the date of
superannuation were sanctioned one increment notionally on the afternoon of the
date of retirement and the monetary benefit admissible from
5.5 SJ&U uaflumett @iy Qumibd prErse ibhss prem saflub 2 Wiey BIET cu(HLD
Hlapailer @uey Gumib mrer Ghusd sBsSuemns cadlu 2 wWiey Saundss UaTUUWET

QUIPTAIE LI LI Couairig W BaT.

(A) 31.12.2013 (B) 31.12.2015
N 31.12.2014 (D) 31.12.2017
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