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DEPARTMENTAL EXAMINATIONS (COMPUTER BASED TEST)

Name of the Labour and Factories Department Test - 170
Test: Part - B (With Books)
Maximum Time: 2.30 Hour Maximum Marks: 100

IMPORTANT INSTRUCTIONS

OBJECTIVE TYPE
Qemen@m susns aleuTms e

Read the following instructions carefully before beginning to answer the
questions.

eNenmésEnde ol wWefl&ss QFHTLRGID (eiry Sp&aanL sifleyennsenens
SH6UETLOTSHU Lig&&eyLb.

1.

This computer based Test contains 100 number of questions in objective
Type.

@555 sl cufld Cojanmarg, 100 Qamar@) suamaulleonss ellsndhasmnens
Q& msTar_g.

. Answer all questions. Each question carries one mark

Smanhg NMn&HEHGL L lafssal @aleur@m alsmad @G
ST 2 LG

In case of doubt, English version is the Final.
alenseefled FHCHHLD  QmpLulisr g eaugelled QAsTHESHLILL Heren
Nlen&5Ger GmiSuirers).

Words of masculine gender in these questions shall, where the context so
require, be taken to include feminine gender.

ans alamnéasaflss @LL QummieTen Sam UTEsTdSeuflea cumj&engseailed
GCameauliLges, &HWeSCGaHU  Cueaw  umedladgauflel  UNT&HENS SHEHLD
SILBIGLD.

. Before answering the questions in CBT, candidates should read the following

instructions displayed in the monitor:

ela@nemingnriser sl oufiy Csjaing eoNolwelsEss QFHTLRiGLd
(pesr  saiaiulelt  Heovgulled  Cameirmib  sifloympsHsmen  GHalaTIDNSL
Uy 556YLD.

a) One question will be displayed on the screen at a time.

20 Crydslsv @ elleim LLEHGCW saNefs Hanguiled ComeTmID.

b) Time available for you to complete the examination will be displayed through

a countdown timer in the top right-hand corner of the screen. It will display



Which section of the legal metrology Act, 2009 deals with the power of Inspection,
seizure etc.?

2009 si_(perp arenLwiere UL sHlen S ey wHDL udlepsd sfarTd LHH B
Glfledier @MU LU Bemerg ?

(A) Section 12 (B) Section 13
Gfley 12 Qfley 13

(C) Section 14 \M Section 15
Gifley 14 Aftey 15

As per the Legal Metrology Act, 2009, Definition of ‘person’ includes
sLLapenm eranlwiere] FLLsdlen & safipur eramugy
{A) A company, firm and association of individuals,
Hmeuend, Bpwb whpn seflurisefler sl @
(B) Every department or office
e0lEUT(H HIEOMH DIDF BEYEUDSLD
(C) Every organization established or constituted by Government
SHTSMEASESS T 2 (REUTHESILL L DG HEDLEELILIL L HEHLOLIL

( All the above

Clopseir. Bjenerdsb

Which of the following 1s not an S.I. unit?
Spsaramib Qenselidv arg et S.1. g @

(A) Metre (B) Kilogram
B FHGerdlymb
(&7 Inch (D) Second
S| hIG6LD eflemmig
3 ~B571/DM/24
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4, As per the Legal Metrology Act, who is authority to issue the certificate of Approval
of model
sl Lpep erevLwerey sULsHen Sp wrdfll guuged srardisw ewriEd SFarrd
Quppeutt wmir

(A) Controller of Legal Metrology
FULpenD eranLwiena] sUGuun () e
y Director of Legal Metrology
FLLQpD eTenLWIETE| B WISEBT
(C) Inspector of Legal Metrology
FLL(PEOD GTERLWIETE SLUIGUTETIT

(D) Deputy Director of Legal Metrology
UL APEND STENL_WIGTEY FIenemT B)id@ b

5. The reverification period of 2 kg cast iron weight (hexagonal) is
2 Gar fymbd aumitay @by sipCaran aenLulen wpuflifoener sre Bearey
M 24 months (B) 12 months
24 wrghisET 12 wrgriger
(C) 6 months (D) 60 months
6 DNgmSeT 60 wrgngeT
6. In Tamilnadu, who is the authority to issue a license for Manufacturer of weights

and measures?
SODBT qed, eTenL&dr wHMID etayser gumfldumrert o b euprigd DFsTrd
GQupmeur wmi?
M Controller of Legal Metrology
UL pend erepLwerey SUGUum B dlsrf
(B) Direct of Legal Metrology
FLL(pEnD GrenLILena| @)WISEE@BT
(C) Additional Controller of Legal Metrology
sl Lpen aalwarey shsed s Quurl G fasmf

(D) Deputy Director of Legal Metrology
FLLPEOD GTenLLIETE| GInaRT B)WSH @b
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10.

Every secondary standards shall be verified at any of the —————— laboratories,
in such manner and at such periodical intervals,
geaiGeun @remird Sl eareyb abg Qeudwean saLgdld GHuYLL sre ereild
QUALE Qg uildmeaer Qe Ceaam@ib?

(A) Working standard \@B(Reference standard
Glauwie e (penn rdlfl Hever arey weom

(C) Secondary standard (D) None of the above
@rarmd Hlaned Bema (pedD Geupdé ggfldvena

Chapter VIII of the Tamil Nadu Shops and Establishment Act deals with
sBODBTEH smLsar Hineuas L sfer &p sdasmynd VIII eengy upd efeufladlpg 2
(A) Holidays with wages

SLIGTGGIL 6 Fnigw el
(B) Penalties for offences

(SDODMISERESTE & 68T 6H e SelT
@/ Appointment, powers and duties of inspectors

Puwerbd, sifamrbd wpmb ueurarflén sLenser
(D) Health and safety

GETEMTD WOHMID LTSS

Every licence issued to a manufacturer shall be in the appropriate format of form
TELEET LOHMID HTAEET 2 HuSHLNTTSEERSE WPRSLUGD gabeanm 2 Mwbd oHhe
U eusHer Qnss Ceuamiib '

(A JLM1 (B) LM2
LM 3 (D) LM 4

Every licence issued to a manufacturer, repairer or dealer shall be valid for a
minimum period of ——— calendar year.

oalarm aaLsar  LHDIL  BeTeseT 2 pusdumert,  LIGpFUNTLILGT  WHOLD
Apuemaruraris@rs@ eupnslURD o Mbbd GODESULFD ais@eT  UBTHSEREES,
QEdey g uIrELD ?

M One Year (B) Two Years
spmesi(hl PRI T 68T (Dl G 6l
(C) Three Years (D) Five Years
ELPEITID T 63T (D & &T e hS T s (HGET
9 097/DM/24
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11. In which year, the Payment of Gratuity Act enacted?
uenllEQErenL. LU Heunm LD eThs e Quhnluc L g ?

(A) 1963 {B( 1972
©) 1982 (D) 1947

12. In which year, the Industrial Employment (standing orders) Act enacted?
Qemfesiueaf (Blamaurameanser L) ahs eTH Qubpuuig?

@/ 1946 (B) 1972

(C) 1982 (D) 1947

13. In which year, the Trade Unions Act enacted?
Qe smsmseilar s_LID ahg Spamh GQubppuurL g ?

(A) 1946 B) 1972
1926 (D) 1947

14. In which year, The Tamil Nadu Catering Establishment Act enacted?
sODBTH 2 ema| flpeuars &L 1b abhs e @ubOUILiL g ?

(A) 1946 G 1958
©) 1926 (D) 1947

15. In which year, The Payment of Bonus Act enacted?
Hlens cardlués s LD ahg el QubniulCg?

(A) 1946 (B) 1958
(O 1965 (D) 1947

16. In which year, The Legal Metrology Act enacted?
FLLPED el WLIeTey FLLD b e GuopiilLg?

A) 2008 A 2009

(C) 2010 D) 2011

097/DM/24 6



17.

18.

19.

20.

21.

In which year, The Legal Metrology (Packaged commodities) rules framed?
gL (pep erenLwarey (GumiLel Gurmlser) efiflaer o (heurdslinl (. syamb erg)?

(A) 2008 (B) 2009

(©) 2010 Or 2011

In which year, The Tamil Nadu Legal Metrology (Enforcement) rules framed?
FUDBTEH FLL(PEMD CTHLIIETEY (HHDOMESD) NSlHeT o (haurssiul L. L@ a7 ?
(A) 2008 (B) 2009

(C) 2010 | G 2011

In which year, The Employee’s Compensation Act enacted?
uesflwrert @OS@H s L1b Gubpuul L e@Th egl?

&7 1923 (B) 1926

(C) 1946 (D) 1972

What is the capacity of the Test measure to be kept by the dealer of the Petrol?
Qui Crres  efpueanumearisar mausdmes Cedrgu GCorgemer eTepeuuien ieTey
GTobTERT ?

(A) 1 Liter (B) 3 Liter
1adrd 3l Lr
&7 5 Liter D) 10 Liter
5 &Sl 10 &Sl i

In which section of Employees Compensation Act deals with Power of Commissioner
to require further deposit in cases of fatal accident?

uesflwireri @uSEH s sdar & ugsm wres Crresefle, Camauaiiuauay enbse
aautiSH Geiw yearumsd abs Wfla) siflarToeisding.

(A) Section 30A (B) Section 25A
Qfiey 30A Gfla; 25A
&F Section 224 (D) Section 15A
Gifley 22A Qe 15A
7 097/DM/24
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22.  Which section of Employees Compensation Act deals with Penalties?
verflwrer @wuShH sl gdlen £ gevr_emense @hgg ehs Ufle elleufsdng ?

L Section 184 (B) Section 25A
Afey 18A AQflay 25A

(C) Section 22A {D) Section 15A
Afley 224 ey 15A

23.  Which section of Employees Compensation Act deals with Method of recording

evidence?
verflwmert @inih slLgdler £ srifub ufle] Qelybd weop Ghlss aps Gfle
Aaufadpa) 2
(A) Section 18 W/Section 25
Gfley 18 Wifley 25
(C) Section 22 (D) Section 15
Gfley 22 Gfley 15

24.  Which section of Employees Compensation Act deals with Venue of proceedings and
transfer?
ueflwrert @priih sl sdlen &P aupdE per Gumibd @b wHnDL WIHHL GOSE abs
Afley eleuflsdpg

@/ Section 21 (B) Section 25
Gfiey 21 Qflay 25

(C) Section 22 (D) Section 15
Gfey 22 Qe 15

25.  Which section of the payment of Gratuity Act deals with the recovery of gratuity?
ueflEQaren Ll eurer sU.Lgdlen ohs Wfley uamfllEgbara Ggras Frbu Qumeus
@Dsg eofédng 2

(A) Section 7 Mction 8

Afiey 7 Gfley 8
(C) Section 9 (D) Section 6
Gifley 9 Gfley 6

097/DM/24 8



26.

27.

28.

29.

Which section of the Motor transport workers act deals with the uniforms?
CuomLrr Gurs@arss Csmfeorarisar sl ghar eapgs Gfley Fpenrasar upHil
edleuM&Emg) »

(A} Section 7 (B) Section 8
Qfley 7 Gfley 8

(C)  Section 9 B Section 10
Gfley 9 Sl 10

Which section of the Motor transport workers act deals with the weekly rest?
CumiLmr GQuré@eurss Gasmferarisdar sl sder opg Gfley euny @uey wubHd
dlauf&sng

{A) Section 17 (B) Section 18
Wfley 17 Gfley 18

M Section 19 (D) Section 20

Gfley 19 Gfley 20

How long a certificate of fitness granted under the Motor transport workers Act 1s
valid from the date thereof

Gumirt Qurégeurss Qsmfereariad FlLsder S auprsuUED 206 558
srendsp, euprisliul L prafldlhhgl ereucuata] STOREETEE SEGHLITHZ)

(A) Period of six months (B]/P‘eriod of twelve months

6 wIFRIGET ) 12 wrshser
(C) Period of twenty four months (D) Period of sixty months
24 wrgmser 60 wrgriser

Which section of the Payment of bonus act deals with the time limit for Payment of
bonus?
Hlevs earflud sl gflen S1p, Blens caduib euprstiv. Ceaemguw sre eufby GHES

apg Gfley efleufsdimg) 2

(A) Section 17 (B) Section 18
9fley 17 9fley 18
Section 19 (D) Section 20
Gfley 19 Gflay 20
9 097/DM/24
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30. Under which act, controlling authority is appointed who shall be responsible for the
administration of the Act?
aps sLgdan & s_HUUTL(H SsigeueT Huwerd Geiwuliul (., sl sdoar Hiauslss
SLenWUUIL L QUITTEUTT?
MI‘he payment of gratuity act
LewflsGlasmen,. UL Heumm L b

(B) The industrial disputes act
Qzmfles sarTmser FUL b

(C) The payment of bonus act
Blens eardhu &1 1bd

(D) The employees compensation act
ueflwrert @USH L

31. Which section under the industrial disputes act deals with publication of reports and

awards?
Qemfln ssqmnadr sl hen ahs Gfley fldms Geueflliphsd whmb Srawd LD
GO GEDg ?
Section 17 (B) Section 18
Qfley 17 Afley 18
(C) Section 17A (D) Section 17B
Qe 17A 9fley 17B

32.  Which section under the industrial disputes act deals with commencement of the

award?
Qemflp ssrmmedt slLgdler abs Afe Sreud Oswdwenss amsd L
CURICL
(A) Section 17 (B) Section 18
Afey 17 Gfley 18
\(MSection 17A (D) Section 17B
Sfley 17A Gfley 178

097/DM/24 10



33.

34.

35.

Which section under the Industrial Disputes Act deals with persons on whom
settlements and awards are binding?

Qemflp ssympser sl sflen aps (Afley swrs @UUbBsHEST LHYD SFeutseted
FBUBSLIULLafsa@eT &_RUuBssdnsg ?

(A) Section 17 \M Section 18

Gfley 17 Gfley 18
(C) Section 17A (D) Section 17B
Gfley 17A 9fley 17B

As per the Employees compensation Act, employer shall not be liable to pay
compensation in respect of any injury does not result in the total or partial
disablement of the workman for a period exceeding ———— days.

vesflwumert QuuSE st gdler &p anugHarTd, (pUpeLLTE LG LGS ewed
&DOHHULED THEEMAT  BILSEHEE D&mOeD ghupssiiurts  Hleneouded
Gaemawefitinat QuuSeH awns Geaidmguifloame

(A) Seven days (B) Ten days
T Brser 10 pr_ser
Three days (D) Fifteen days
3 BILseT 15 Briger

As per the Employees compensation act, a claim shall be preferred before the
Commissioner within which period from the occurrence of the accident or in case of
death

veflurent @uuli® sl gdean ug Auss iwwg wiend goule  prafldEbs
adsauetey srasdb@da veflomat @LUTLH peeruilcb Gely @ STéEsm
Gauwtue GauarHib.

(A) Within thirty days (B) Within sixty days
30 BrlsEnsEeT 65T &(@H5E6T
(C) Within three years Within two years
3 GU(HL_RISEHES, 2 eU(pHLIBIHERES
11 097/DM/24
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36. As per Tamilnadu Shops and Establishment Act, appeals against dismissal may be
made by the persons employed to the
sOPBTH swLser wopn Bpeemsda slLgder £ Caemae Bésbd QeuwciulC pur
wrilbd G gpeplih detu GaugrBw.

Moncerned Regional Joint Commissioner of Labour
FubSLUL L Gsrflerert Gleperm oy, easm

(B) Concerned Assistant Commissioner of Labour (Conciliation)
Fubsiiul L Ggmfeorert 2 gell GemerTwT (FLOFFLD)

(C) Concerned Additional Commissioner of Labour
FOUBSLULL &g dgmlemari oyenemmuir

(D) Concerned Deputy Commissioner of Labour
sbuBsLUCL Cgrflerert genem yenenni

37. As per the payment of Gratuity act appeal on the decision of controlling authority
should be preferred to
vel&QsraL s Lgder S sLGUUILE el UplGs@hd 2 sgreme adiss Guwd
apaouS@ wrilib QFaww Geuarin?

(A) Concerned Regional Joint Commissioner of Labour
shuBsLILLL Ggmfleorert @enenr g enerTi

(B) Concerned Assistant Commissioner of Labour (conciliation)
FbubslIuL L AsmQement 2 56 eI (FIDELD)

( Concerned Additional Commissioner of Labour
SBLUBSIULL sm@F0 Qgrbeomert o,eammui

(D) Concerned Deputy Commissioner of Labour
FDLGSUIUL L QFTHTETT J)enemr <,enewmr i

38. In the case of an employee who is employed in a seasonal establishment and who 1s
not so employed throughout the year the employer shall pay the gratuity of each
season
ugsey ST Fpeuerisetiar LesflwwrEsuLCL  WHDD LD Wppaugh vl
Swissoucts  Ggrfiorellse qalearm umausdhEd easgamear priser  oigb
ueflECsraL auphisuL Geusrpib ?

At the rate of seven days | (B) At the rate of fourteen days
7 priaer eigb 14 priser eigbd

(C) At the rate of twenty one days (D) At the rate of twenty six days
21 prc e aigid 26 Brser eigid

097/DM/24 12



39.

40.

4].

The employer shall arrange to pay the amount of gratuity of within the period of
Camewefiuuar uvallsbdarer  eaphsinl  Gauarqw  Cadluldimhg asseen
B s@hd@ar uenllsQaraL e Qgmdararis@Ende ks Geuar(Hib?

Thirty days from the date it becomes payable

30 BrLsEnsEGer
(B) Sixty days from the date it becomes payable

60 Br_s@n&@er
(C) Ninety days from the date it becomes payable

90 pr_s@méiE e
(D) Hundred and twenty days from the date it becomes payable

120 prisi@né @6

The reverification period of 5 litre conical capacity measures is
5 AL L gubiGw s erellen wpuffwemar sre arey

(A) 6 months (B) 12 months
6 Mgh&aT 12 wrgrisen

M4 months (D) 60 months
24 oG RISET 60 wrgriser

Whoever contravenes any provisions of the Legal Metrology (packaged commodity)
rules, 2011, shall be punished with fine of —————— rupees.

FlLpen aeLweey (Quriieon Qurmisdn) &flf 201l-eu Spb @GUHEES
AfssrinEd uTTES GgTens .

(A) Rs.2,000 (B) Rs.3,000
. 2,000 . 3,000
(C) Rs.4,000 ST Rs.5,000
. 4,000 . 5,000

13 097/DM/24
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42.

43.

44.

45.

Rule 6(1)(c) of legal Metrology (packaged commodity) rules, 2011, deals with the
slLpenn ereptwere) (Quriied Qurmlisdn) i 6(1)(c) Spssrembd adten
Heuflsdng.

(A) Name and address of the manufacturer

wrfloumerfler duwi wHmib apseuf]
Met quantity

Hlar erepwerey

(C) Retail sale price of the package
QumiLe Qumrmefler fdaenn cllbuemen eflanc

(D) Common name
Qurg Quuwi

The base unit of length shall be
Bergdlen siqlLOL DG

Metre (B) Inch
BELf T (&HEDLD
(C) Feet (D) Centimetre
g Qaemg S
If the net weight of the packaged commodity is —————— gram or less, the Legal

Metrology (packaged commodity) rules, 2011 shall not apply.
Qan@ésiul L Qummeler Hlar eren b oeg BigHGL G®DeUTs
Bmhbsred sl serellwe (Agrassil L Qumml ser) efdlaedr, 2011 QummbsTg

A bg w10 g

5 &mb 10 Ay
(C) 15g D)y 20g
15 &lgmb 20 eﬁqrn.b

SI unit of mass is
Hlenpudlen iUl e

(A) Quintal (B) Pound
&6l erLmed LGy 6T

(Cy Tonne @r Kilogram
(= SGerdlymb

097/DM/24 14



46.

47.

48.

49.

Which section of the legal Metrology Act, 2009 mentioned about the appointment of
controller?

sLLpenp ereoLwerey SUQUUTH sgsril flwwerd updl 2009 sl apeon erenweray
gl L gdler Yemeumd e1hg 9Meller @MUl RQererg; ?

(A) Section 12 (B) Section 13
Qfley 12 @fley 13
Section 14 (D) Section 15
Gifley 14 Gfley 15

In which year, The Tamil Nadu Manual Workers (Regulation of Employment and

Condition of Work) Act enacted?
sBpETH 2L aeuy  Gsmfemmiser (Came @UEGUHSSS wHRWL GCeaueme
flepewenaer) FLLD ahg e Gubpiiul Lg)?

@A) 1961 B 1982

(C) 1965 (D) 1947

In which year, The Plantations Labour Act enacted?
Cari L g Ggmfleomarise L Lib ahs penr® Quibpiul L gi?

@A) 1961 B 1951

€) 1965 (D) 1947

As per Tamil Nadu Catering Establishments Act, 1958, which section deals wi_th
Catering establishments to be registered.

sBEETH zane Hyeamusd siLn 1958 £ aps Wiey vfley Qelaumg upd
efleuf &Sl pg 2

()  Section — 3 P Bection - 34
Gfey — 3 Gfia — 3A
(C) Section —4 (D) Section -5
Gfley — 4 Qe — 5
15 097/DM/24
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50. Which section of Employees Compensation Act deals with the withholding of certain
payments pending decision of appeal?
pesflumert @ik s sdlar & CGod qpepuli Geluwn Curg o werlul QeurLm
Qeiuang shsrdawns Snsd eaiug @hlsga ehs Chay eleuflsding ?

Section 30A (B) Section 25A

Gfey 30A Gfley 25A
(C) Section 22A (D) Section 150A

9fley 22A ‘Gfley 15A

51. In which section of Employees Compensation Act deals with the Time limit for
Disposal of cases relating to compensation?
uvetlwrert @G sl gdlan i bz Gy @HLALL srasdbEdT Qulsh
Qsm_iumer eupdems piyiiug @Hss eleufléding 2 '

(A) Section 30A WCtion 25A
Gfley 30A Gfa 25A
(C) Section 22A (D) Section 15A
Qfley 22A Qe 15A
52. Every employee who has worked for not less than ————— days in the

accounting year shall be eligible for bonus.
gaQarm RHurang@ib @GopbsuLsd assmer prisd Geueme uriss QBHETE
pexflwrert Blens saduid Qup sEHyeLwesTTaINT ?

M Thirty days (B) Ninety days
(PLILG BTG Qgrengnm HrL_ser
(C) Hundred days (D) Fifty days
B BIL&ET @DLIG BIL&SET

53. Creation of political fund under the Trade union Act 1s :
Qsrfipemsnsailer s gHer Ly Sifflud HE 2 BeuTsGeag crearLg

(A) Optional

f fmuiugder Guhe

(B) Compulsory
slLmwgdHenr Gulle

(C) No such section in the act
@és L sH0 auflouns Geaene

(D) Donation from pressure groups
Si(pss6 GusseliGhg Qupuu@D perdsTaL

097/DM/24 16



54.

29.

56.

Which section of the trade union act deals with the registration of the trade union?
Qgrfihensnad sl Lsder erpg Afa Gemfn s udle) Crieaug @hlss eSlafading ?

(A)

(©)

Section 7 M;ction 8

Gfley 7 @fley 8
Section 9 (D) Section 6
Gifley 9 @fla; 6

Which act deals about running time?
Qereupid eThs FL b hibd Chrd GHss efeufladlng)

4)

®B)

The Factories act
Qarfibereraser FLL b

The Industrial employment standing orders act
Blenawirenewraar L LD

MFhe Motor transport workers act
G

(D)

wrlLm Gurs@Gearsg Gsmflomeartser sl Lb

The payment of Bonus act
WBlena oardlur s 1L b

Which act deals about conciliation officers?
Spserenb ahg s b sorF sigyeuceny ubHP efeufladimg ?

A)

(€

(D)

The payment of gratuity act
ual&Qasrea L L

The industrial disputes act
Agsmfer gEyrmiEeT sULIb

The payment of bonus act
Wens oerdll L L (D

The employees compensation act
verflwmerd GuonS@ L

17

097/DM/24
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57. The eligibility condition for obtaining gratuity under the payment of gratuity act
vesfsCareL euphsd gLy vafsbara . Quneghaner s&d Hubsanansdr
(A) Continuous service of not less than 2 years
2 yarpsd Qs uell pusHras GCoud(H b
(B) Continuous service of not less than 3 years
3 yeam@adr Qgreir uenfll wpusdmss GCeuamhib
(C) Continuous service of not less than 4 years
4 yamphser Qgruir uenfll Wi sdmss CaudmhHib
M Continuous service of not less than 5 years
5 wyerpaer Qgruir uefl wpusdmss GauamhHin

58. Which act deals with unfair Labour practice?
abs siLb Ggrfereri syiy Bwuruwopp dsmfererr ACyms pLaugsms ubd
leuf&&lmg) 2

(A) The payment of gratuity act, 1972
vesflsE@aeren. Ul Qeurr sLib, 1972
The Industrial disputes act, 1947
Qe sErrmseT sULib, 1947

(C) The payment of bonus act, 1965
flens ocardhn &L, 1965

(D) The Employees compensation act, 1923
veflwmart @pad@E s, 1923

59. Which section under the industrial disputes act deals with payment of wages to
workmen pending proceedings in higher courts?
2 wifd wveprsele epseE Pawmauis Gmsgr Gurg OgrforalseE sbuend
aupkiGag GRss, Asnfipssrmmsd &L sflar aps Wila; GHLIEHDE ?

(A) Section 17 (B) Section 18
Gifiey 17 Wfley 18

(C) Section 17A \LD‘)’S-ection 17B
Wfley 17A Sifley 17B

097/DM/24 18



60.

6l.

62.

As per the plantations Labour Act welfare officers are required to be appointed
where the following number of workers are ordinarily employed.

CemlLg Gasmferaisdr sligdear uLg Spsarand  wHpd HFHS Cuopull
Qemfwreriger, uvaflyfybd GCsrir floeearmusdle Cgrflorart pe .-_mgeueurra;m
Bluiertd QewwiuL Geuam(hio.

(A) 100 workers (B) 200 workers
100 vesflumerirger 200 vexflurerrser
300 workers (D) 400 workers
300 uerfluTerirseT 400 veslwmerigen

What is the minimum number of persons to be employed to come under the purview
of Motor transport Workers Act?
G@DhBULFD assmer puitser ueilyfibgre CoriLr CursGeurss Ggmpeneriser
1L _gher &ip QanampeurliuHeumiser?
(A) Ten or More of Motor Transport Workers

uSH Adg NHEHE Cupul L Gorlit Cursgeairdg Camflonerisdr

One or More of Motor Transport Workers

QD SdRg HsDE Gupul L GurlLrr CuréEearsg dsmfereriger
(C) Five or More of Motor Transport Workers

mbg Hdwg HFHEG Guodul L CorlLrt Gurs@earsg Derdlorarisd

(D) Two or More of Motor Transport Workers
Qrar® sdg SisnE Gupule Curiim Cursgeaursg gmfeorerigd

Which of the following is not a welfare or health measure to be provided under

Motor Transport Workers act?
Guri Lt CGuré@arsg Osmieraisdar slLsdlar &p abs @em poem WHMD

2 Crrsdlugder S currg ?

(A) Canteen ﬁr School

o aETeUSELD UieTer]
(Cy Uniforms (D) Medical facilities and first aid
FmenL LGS sl HHD PSYIS
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63.

64.

69.

66.

Provisions under T.N. Shops and Establishments Rules, 1948, pertaining to health

and safety deals with
sALHTH soLsaT wHnd Hpaeatsda dfsafd ssrtgrmd wHppw urgsTuy UbHL
alfleienaser @HUGHUme ?

(A) Safety Equipments
UNSIGTUL FTSETRIEET
(B) Medical Facilities
LO(h&SIeL CUFS&ET
Cleanliness, Ventilation, Lighting and precautions against fire
symey, srHComLib, QeuefiFsd wHmw § perbarésisms
(D) First aid Box
¢p@Bet

Which section of the Tamil Nadu shops and establishment act deals with the
compounding of offences? '
gauSlgbpjn@ seoLsar fmeuens sl gfar &p apgs Gfle) @GdpusErEsTaT QerTés &L amb
LD

clleuf&&lmg; 2
(A) Section 46 Mection 46-A
Gifley 46 Gfley 46-A
(C) Section 47 (D) Section 48
Gfley 47 Qflay 48

W Tamil Nadu shops and establishment rules 1948, wages slip shall be in
of the following forms

sApETH semLser Hpaer cfsdr 1948ar &p svueFdl( Spssranid LgeuhIGETD
Tps LigausEld GHESLD?

Form T (B) Form S

ugeud T Ugad S
(C) FormR (D) Form @

ugeud R Ligaih Q

Which section of the employees compensation act describe about commissioner?
verflumert @utH sl Lsdean &p arbs 19fey peammweny upHl elleuilsspg) ?

(A)  Section 2(b) U7 Section 2(d)
“fey 2(b) Wiley 2(d)

(C) Section 2(g) (D) Section 2(1)
9flay 2(g) 9fley 2(1)
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67.

68.

69.

70.

How many copies have to be submitted to the certifying officer while certification of
the draft standing orders?

Peoureearsdsr  starny  phgb  Sigeuefllin, aegey  Hleeurearser
sranpeaflILgHETE ahseman badaselle grasd Aeuwtiue Gauam@ib.

A 3 5

© 7 (D) 10

What is the amount of fine paid by employer where in he fails to submit the draft
standing orders under the industrial employment standing orders Act?

Hleneuii mepawTE T FLOug cUENTa Hleneow men et s enem grempefiiLGD&ETS
Cauenguafliiueur gréad Qeuws geudlarmed ellHEsHLRID SUITHD eTeucuaTey ?
.w/:s.s,ooo (B) Rs.200

ep. 5,000 ap. 200
(C) Rs.300 (D) Rs.500

. 300 ¢p. 500

What i1s the minimum number of workers required for application of industrial

employments (standing orders) act in Tamilnadu?
SUIDBTL 36 (GMDHSULFD eTeuauerey Qsmflenaris@rse @G@pwrod uewtyflbsred
Caumaweiiueai Hlaowreamanser Gaiamy L Oul eflareanSss GeuamEib.

M 20} or more workers employed
20 sowg 2gH@ Cuarar Ggmflorerisd
(B) 5 workers employed
5 OgmQemeriser Laflyfgrd
(C) 19 workers employed
19 Gsmflererisar ueanifpbgmed
(D) 100 workers employed
100 Qgriferariser Lenflyfbgsred

What is the minimum percentage of Bonus as per the payment of bonus act?
Lﬁ]an(aa_m_r@m FLLGHan Ly GoDhEEULF Wens eafluib eraTLg ereucueTal?

8.33 (B) 10
¢ 20 (D) 15
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71. How many workers must be there for the coverage of Payment of Gratuity Act?
assmar Ggnfleoraisda Caueme umiggrd uaflsbaraLs s sdadp valsbarm
aupnis Ceusi(p)b ?

10 or more (B) 20 or more

10 g 2isn@ G 20 siveg 2sHE G
(C) 30 or more (D) 50 or more

30 siderg igmH@ Gud 50 siveg sHE Cuweé

72.  What does schedule III describe in the employee’s compensation act?
uesflurart @wiSE G sl sflen S1p st Leuemen [I1 araguupdl efleuRsdimg 2
(A) List of employees
Qgmblerarraetier UL iguied
(B) List of injuries
SO o ULIeh
List of occupational diseases
Qzmfler gmibs Comi L iguwied
(D) Compensation payable 1n certain cases
So aups@saiie @udR eupki@sd

73.  Which section of the Tamil Nadu shops and establishment act deals with the Fines?
sOPETH swLsd Bneeas sl gdar & apg Gfe; eiurmgses upd dlafsdng

(A) Section 33 (B) Section 34
Gfley 33 Gifley 34
Section 35 (D) Section 36
Sfley 35 Gifey 36

74. Which section of the Tamil Nadu shops and establishment act deals with the
‘Powers and duties of inspectors’?
sOPHTE s sar Hinpeans sl gdlar S opg Gfley puieureriar wiflemrb LHOID
sLawsem upil eSeuMadlng ?

(A) Section 42 @J/S.ection 43
Gfey 42 Afley 43

(C) Section 44 (D) Section 45
Qfley 44 Gfley 45
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75.

76.

77.

78.

As per the Tamil Nadu shops and establishment act, ‘child’ means a person who has
not completed ————— years of age.

sOLETH swmLsdr Hmeuers sl gdar S ‘Gubes Ul THEHAT LSS
yigsluea b5 meEs sLng?

M 14 years (B) 15 years

14 aumL kg 15 au(mLrisseT
(C) 16 years (D) 12 years
16 qu(pL_rauser 12 aumL_miger

Which one of the following is not covered under Industrial Disputes Act?
Gemaum ahs gearm Gsmibssrmpaer sLLsdléd @oll@LuLfoame.
(A) Conciliation Officer (B) Tribunal
FIOOF {GYGUEIT Sriumub
(C) National Tribunal m elfare Officer
Caélw Sruumuib 60 Digyeuedt
Under the Tamil Nadu Catering Establishments Rules 1959, Combined annual
return shall be furnished to )
sOpET G ey Hmeuansd aOfledt 1959 ar Sip gordeants e PEos
————— & swilbss GeuarHib.
M Jurisdictional Inspector (B) Labour Commissioner
SLETEUGNT DU IEUTETIT QBmHQTETIT <2y,6newTil T
~(C) Government (D) Labour Court
D JFTRIGLD Qgmferert Bflwermid
In the Tamil Nadu Catering Establishments Rules, which of the following rule

emphasizes the importance of Tamil in Name Board?
SEPHETH e aviey Hnaamsda dfsadle abs s Quuivomsde sllflar swluses
el u|pisg8lng 2

(4) Rule 42 (B) Rule 42-A
58 42 o9 42-A
(©) Rule 42-AA 7 Rule 42-B
o8 42-AA 98 42-B
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79. Who among the following is not dependent of the deceased employee as defined
under the Employee’'s Compensation Act 19237
Gereumueiia@ser ereut 1923 opib @ ueflumar @OSE sl gder S @pHs

vesflumenflan sTrbGSTT eTasT UMTWMISSILL TSAUT?

(A) Minor son (B) Unmarried daughter
o flu euwig) eriugng a6 S(meRTONETS OSET

(C) Unmarried sister W Daughter in law
Hpwearorsns eGang LD(TH D&

80. Under the Payment of Bonus Act, manner of Calculation of gross profits for banking
company 1s specified in
Bgrdwid euprnsd st gdardp eund Hneuasdng wrss wmub sansdsHeushamea

Wevm & QgfelisaE LT (Herarg).
First Schedule (B) Second Schedule
(PSOMD B 6UenERT SYTERTLTD 4L GuenenT
(C) Third Schedule (D) Fourth Schedule
QPG BiL L GUenERT BTGHT&EID <HiL_L-G 60 ewT

81. Which of the following period cannot be deemed as working days for computation of

Bonus?
Sereupeuarauppear Bardu sensdiiyh@ Caume BFriaarts SHs (PgUng STeb oTg ?

(A) Period of Laid off under an agreement
2 | agngsens Guileoner uefl WL&s sTeb

Period of strike
Gauenaw Hlmss smedid

(C) Period of leave with wage
sarflugg L e smiguw eS|

(D) Period of maternity leave with wage
sarfluigg L6 sagw L&UGCLD eNBUY sTeL

82. Which of the following could be deducted from the Bonus payable under the

Payment of Bonus Act?
BgrPun  euprisd sl gdar Sprer BgrPugded Geraumaaaudmier g 1S ss0

S eumb ?
(A) Loans (B) Advances
L& (L GHTL ) 65T Tt S GT

Financial loss due to Misconduet (D) Trade union subscription
Aw pLS@BWITD gHulL B Qgmiheia sHeT
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83.

84.

85.

How many schedules does the Industrial Disputes Act contain?
QsmfihsaIrmser FLLD TEemar i L aiamaamer Gsram@eareng ?

(A)

©

3 Schedules M 5 Schedules
3 U L_6Uen T 6T B L cusnasTSeT
6 Schedules (D) 8 Schedules
6 = L GUEnERTSET 8 ol Leuemantse

As per Tamil Nadu Plantations Labour Rules, what is the minimum floor area
prescribed for each child in a creche

slllppr® CasriL Qgmflerert eddlsellar uy Gphosser sTLUsEGHD GG
GPHngsEGSID ueaTUDSSILLL (GMDbES ULF SeTl LUy

(C)

1.5 square metres (B) 2.0 square metres
1.5 sy S Liger 2.0 g1y B L igeT
2.5 square metres (D) 3.0 square metres
2.5 sgip B Lfser 3.0 sgyy B Lirser

The Tamil Nadu unorganised Drivers Welfare Board is presently renamed as
SUOIPEFE  wewiysTyT @l Hpisar po erflun sHGurg eeueurm Guwhr wWTHOLD
Qi {iererg ?

(B)
©)

(D)

The Tamil Nadu Unorganized Drivers and Automobile Workshop workers
Welfare Board

SOLBIH ewliLsTyr UEBTEET whgh greflumd GuorlLrr ersand LS
umié@d GAgmflerarisaet He eummuib

The Tamil Nadu Unorganized Drivers and Conductors Welfare Board
SBDBHTH SebUILETIT @UEHBIGHT WHMID HLSSHISET B eumiluid

The Tamil Nadu Unorganized Drivers and Cleaners Welfare Board

FODBIEH s@wiysTyr elpiser bHnb Heflaradr o aumfuib

The Tamil Nadu Auto Board
SOpBrH 2 CLr eurfluib
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86.

87.

88.

89.

If the Registered Construction workers dies naturally, A sum of Assistance paid to
the nominee of the said workers under the Tamil Nadu construction workers welfare
scheme is

udey Qupp sl Gurerg Qemferert @uipharsuns wrembamLbsrd BisEgmbleomertier
Bluvasnjmée sllperh sl pores Gsrfiarearad po S sda S auprsiupb
BAupens wrer o el GFras

(A) Rs. 15,000 (B) Rs. 20,000
em. 15,000 90,000
(C) Rs. 25,000 J.W/Es.‘ 50,000
. 25,000 . 50,000

Minimum age limit to become a member of the scheme of the un-organized workers
welfare board under the Tamil Nadu Manual Workers Act 1982 is

sPHETEH o Ly Gagmilereart sLb 1982 é & siewliysmr dgmflareisdt pao
arflu SlLgdar o pufernt HashHeTar GMDpbSULE euLg aurbL

18 years {(B) 21 years

18 sy &m(haer 21 sypamiHsdr
(C) 24 years (D) 25 years

24 yem(hiser 25 sy eihseT

How many un-organized workers welfare boards are functioning under the Control
of Labour Welfare and Skill Development department in Tamil Nadu?

slppTi g Gsmieret poer wHmb HApeGwouri( oo SUEOUILGE S
asgean senwliysryr dgroremiser paeurfluksedT Qeudu@pEearpear?

A) 10 (B) 32
©) 16 ..a({s

The Sum of Rupees given as assistance for purchase of spectacles to a registered
manual workers is

ufa; GQupp oL@eply deTPloTETisERéE SET SETETY  UNTEEGUSHSTE
eupmsILRL 2 sellssTens

Rs. 500 (B) Rs. 750
. 500 . 750
(C) Rs. 1,000 (D) Rs. 1,500
em. 1,000 5. 1,500
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90.

91.

92.

3.

What is the minimum number of women workers is required to provide creches
facility in a Beedi and Cigar Industrial premises?

@m Ug wpmbd &ELH Gamnfld aanssdld GRHDSEST STULGD ANDSGEL
GeamaliLpib @Geopbsul s Guar Gemlomairsefler aanmeaflsams eremen ?

30 (B) 40
© 75 D) 100

The Tamil Nadu manual workers (construction workers) welfare scheme :
SWODPETH 2 Leyenpuy Agmflareriser (S (Hwmear Qgmlereniger Heodll L 1b)

(A) 1982 (B) 1986
y 1994 M) 1996
Every registered manual worker who has completed years of age is
eligible for pension.
Querser QuueushEn udley Gupp 2L gyenply Ggreomert sudlena
s Qedugeurrs Gimés GeuarHib
(A) b8years (B) 59 years
8 auwig 59 aungy
60 years (D) 62 years
60 euwigy 62 euwgl

Application for registration of manual workers register his name before the

following officer :
2 Lguenptiy Qarforefiurs udle| Qaleagng EpssTapb g gaufa delged
Gaua(pb.
(A) Assistant Commissioner of Labour (Conciliation)
Qgmflerert o gefl enarTwT (FOFFD)

(B) Assistant Commissioner of Labour (Enforcement)
Qgmfemert 2 g6l JepeUIT (HLOOTESED)

(C) Assistant Commissioner of Labour (Plantations)

mflerert 2 sell gamemmui (Gl L riser)
Assistant Commissioner of Labour (Social Security Scheme)

Qarflerert o g6l penewTwT (FAPSLITGSTUL S L)
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94. Licensing of Industrial premises under the T.N. Beedi and Cigar workers
(conditions of employment) Act, 1966.
1966 5.57. S wHmD S&EHLEH Qsmberaisd (Lafll Hamwmwad) sl & o Moo
uphl Spsaranib 9flay sheufisdng.

Mection 3 (B) Section 10
Gfley 3

Yfley 10
(C) Section 13 (D) Section 14
9fley 13 Qfley 14

95. 1966 Beedi and Cigar Workers (Conditions of Employment) Act — Sec. 7 deals with
the following.
1966 S whpd sEE Osmforaiadr (uafl Bawewser) sLidfe) 7 Spésngpid
garenp eleufisEdmg.

M’owers of Inspectors (B) Appeals

spiieurerilen siflanrriser Céapennui®
{(C) Licensing (D) Drinking water
o Mo &g bir

96. Register showing rejection of Beedies by the employer
sfiay Suser @hss Caumawusiuuarrd urrofssiupo uEGuE

(A) Form XV (B) Form XIII
Ligeud XV ugeuid XIII
Form XVIII (D) Form XIV
Ligeutd XVIII uigeuth XIV

97. Home worker's employment register under the T.N. Beedi and Cigar workers
(Conditions of Employment) Rules, 1968.
1968 sAEETE 5y wopd sHLE Gsrforerisda (uamfl fowemosd) dfsalda &p
wenar uesiwrarisefien Geuemer LFGCeud

Mm XV (B) Form XIII

tigaud XV uigand XIII
(C) Form III (D} Form XVI
Ligeud T1I tigeud XVI
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98.

99.

100.

Annual leave with wages for an adult worker under the plantations Labour Act

shall be allowed at the rate of :

CariLg Ggrifiereradt st sflar &b, m ewg by CamforafisE sbuarggL e

gyl arh ARy Epsaranib aanaflsmauis samsdllLu@GEDg.
»” One day for every 20 days of work performed
Geuanew LMTEs 20 prisEnsE 1 mrer g lue e
(B) One day for every 18 days of work performed
Ceusnad uNTEg 18 B S@hs@ 1 prer g vt ulle
(C} One day for every 21 days of work performed
Ceuene umigs 21 Bris@ns@ 1 Breér Bygluenule
(D) One day for every 25 days of work performed
Geuener Mg 2D Bl sw@héi@ 1 BreT Sigoueaniuded

Two types of Hospitals in plantations
Carl L Hpeuariseiies Qaueu@in 2 cuanswunear ks el eTEaT.
(A) Dispensary and Garden Hospital

W(HHESHD whHmib CHTL WbHEg DM
(B) Combined Garden Hospital and own dispensary

mdlenanhg GaT L whigleunamar BHMD CFTHS DEHHSSD

@)éfrden Hospitals and Group Hospitals

CaTlL (GFQILMTEET WHMID GH(f LHSSCILLEDETHET

(D) Group Hospitals and own garden hospitals
&Y LESsIeubamanadt wHmb Cerhg GCarl L IDHSSIEUDMETSET

A dismissed employee under the Tamil Nadu Catering Establishments Act, 1958

may prefer appeal under the following section :

1958 gflippr( e.amey Bmeuarisar 5L sHd S uefl Bssn Gauwiull. ueflurert

Epssrambd sl LGfeler S Cuodapapuih Gewwmmb.
(A) Section. 41 (2) Wion. 19 (2)

Wfley 41 (2) Gfley 19 (2)
{(C) Section. 16 (2) (D) Section. 17 (2)
Aflay 16 (2) Gifley 17 (2)
29
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